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1. Hesan, 3a0aun U NJIAHUPYEMbIE Pe3YJbTATHI 00yYeHUs M0 IUCIUIJINHE

K 0CHOBHBIM L€JISIM OCBOCHUS TUCUUIIIMHBI « ITHOCTpaHHBIN SI3BIK» CIENYET
OTHECTH:
KOMIUIEKCHOE  pa3BUTHE CHOPMUPOBAHHBIX HAa  MPEAbIAYIIUX  CTYHEHSIX
o0pa3oBaHUs KOMMYHUKATHBHBIX HAaBBIKOB CTYJEHTOB, HEOOXOIUMBIX IS
3 (PEKTUBHOTO TOBCEIHEBHOTO U MPO(ECCHOHAIBHOTO OOIICHHS, a TaKke
3HAKOMCTBO CTYJCHTOB C IIU(PPOBBIMM HHCTPYMEHTAMH, KOTOpbIE Kak
CIOCOOCTBYIOT (hPOPMHUPOBAHUIO HEOOXOJIUMBIX HWHOS3BIYHBIX KOMMYHHUKATHUBHBIX
KOMIICTEHIIMM, TaK M OO0JEerdJaroT YCTHOE M IHChMEHHOE B3aWMOJICUCTBHE C
3apyOeKHBIMHU KOJIJIETaMHU.

K ocHoBHBIM 3ama4aM OCBOCHHUS IUCHUIUIAHBI «HOCTpaHHBIN S3BIK»
CIEAYET OTHECTH:
- OCBOCHME HEOOXOJUMOI0 JIGKCHYECKOr0 MHUHUMyMa Jid OOIIeHUus B
MOBCEIHEBHBIX U MPO(HECCUOHANBHBIX LIEIAX;
- Pa3BUTHE HABBIKOB MMPABUIILHOTO UCIIOJIb30BAHUS TPAMMATUYECKUX KOHCTPYKIIUM,
o0ecreunBaOIINX KOMMYHHUKAIMIO 0€3 UCKaKEHUSI CMbICTIA;
- Pa3BUTHE YMEHHUS BOCHPUHUMATh MHOCTPAHHYIO PEYb HA CIYX KaK B peaibHOM
JKU3HU, TaK U B (OopMe BUICOICKIINI U BUICOPOJIUKOB B UHTEepHETE;
- pa3BUTHE HABBHIKOB UYTEHUS W TOHUMAaHUs OOIINEH M HAaydHOM JUTEepaTyphl Ha
MHOCTPAHHOM S3BbIKE IO CBOEMY HAIIPaBJICHUIO MOATOTOBKH;
- pa3BUTHE YMEHHUSI TPAMOTHO BBIPa)KaTh CBOM MBICIM B YCTHOM M NMHCHMEHHOM
(opwme;
- pa3BUTHE HABBIKA UCTIOIH30BAHUS ITUGPOBBIX HHCTPYMEHTOB JJIs1 (HOPMHUPOBAHHUS
HEOOXOIMMBIX MHOS3BIYHBIX KOMMYHUKATUBHBIX KOMIIETCHIIMI (OHJIAliH TOJIKOBbBIE
Y JBYSI3bIYHBIC CIIOBApU, WHCTPYMEHTHI ISl IMEPEBOAA TEKCTOB, HUCITPABIICHUSA
MMCbMEHHOM peuH, 3alIOMUHAHUSI HOBBIX CJIOB)
- (opMupoBaHHE aJ€KBATHOI'O PEYEBOTO TOBEJCHUS B TOBCEIHEBHBIX U
npo¢eCCUOHATLHO OPUEHTUPOBAHHBIX CUTYAITUsX;
- (opMHupoBaHUE W PA3BUTHE HABBIKOB CaMOCTOSITEILHON pPaboThl (paboThI C
WHOSI3BIYHBIMA HCTOYHUKAMH, TIOMCKAa W aHajdu3a HEOO0XOJUMOM HHQpOpMaIu,
KPUTHYECKOTO MBIIIJIEHUS) B TOM 4YHCJAE C TMPUBJICUCHHEM HUQPPOBBIX
UHCTPYMEHTOB (Hampumep: AokyMmeHTol (Google, cepBucel it Cco3maHus
Mpe3eHTalui 1 T.11.).

O6yuenne mo mucnuiuinHe <« HOCTpaHHBIN S3BIK» HAMpaBICHO Ha
dbopmupoBaHue y 00y4aromMXcsl CICTYIOMMNX KOMIETEHIIUN:

Kox u HamMeHoBaHue NHaukaTopsbl JOCTHXKEHUS] KOMIIETEHIITHH
KOMIIEeTeHI M
VYK-4: criocoOHoCcTh | UYK-4.1. YuntsiBaeT 0COOCHHOCTH JI€TOBOM KOMMYHHKAITUH
OCYH_IGCTBJISITB Ha I OCy,Z[apCTBeHHOM nu I/IHOCTpaHHOM A3bIKAX B 3aBUCUMOCTHU

KOMMYHHKAITMIO B YCTHOH M | OT ocoOeHHOCTel BepOajJbHBIX M HEBEPOAIBHBIX CPEICTB
MUCBbMEHHOW  Qopmax  Ha | oOmeHus

roCy1apCTBEHHOM s3pike | UYK-4.2. VYmeer Bectu oOMeH nenoBoi uHpOpmaruenn B
Poccuiickoit ®enepanuu U | ycTHOH M NUCHbMEHHOM (opMax Ha TOCYIAapCTBEHHOM U
WHOCTPAHHOM SI3bIKE MHOCTPAHHOM SI3bIKaxX C Y4e€TOM CBOe0oOpa3us CTUIMCTHUKH
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opUIMANBHBIX M HEOQUIMATbHBIX IHCEM, a TaKxke
COLIMOKYJBTYPHBIX pa3iu4uii B (hopmMaTe KOPPECIOHICHINH
NYK-4.3. Bemonnaser nepeBoa mpodecCuoHaIbHBIX TEKCTOB
C MHOCTPAHHOIO sA3bIKa HAa TNOCYNAPCTBEHHBIN s3bIK PD u ¢
rOCYIapCTBEHHOTO sA3bika PD Ha MHOCTpaHHBI

2. MecTO IMCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

JlaHHBIM Kypc BXOAWT B IepedyeHb o0s3arenbHON yactu Onoka bl «/lucuurmmnHb
(Momynu)». HuctumuinHa «HOCTpaHHBIN S3BIK» JIOTHYECKH, COACPIKATEIBHO U METOAMYECKHU
CBA3aHA C JPYTUMHU JAMCLUUIUIMHAMM B Y4eOHOM IUIaHe, HaIpPaBJICHHBIMH Ha pacUIMpeHue
Kpyro3opa, GopMupoBaHUE T'YMaHUCTUYECKOTO MUPOBO33PEHUS M PA3BUTUE KOMMYHUKATUBHBIX
HABBIKOB CTYCHTOB.

3. CTpyKTypa u cojiep:KaHue AUCHUTIIUHDI
OO61mas TpyA0eMKOCTh AUCHUIUINHBI cocTaBisieT 10 3aueTHbix eaunull (360 gacos).
3.1.Buost yueonoiu pabomut u mpyooemKocms

3.1.1. Ouno-3aounasa gpopma odyuenusn

Ne Bu yue6Hoii padoThI KoanuecTBO CeMecTphl
n/n JacoB 1 2 3 4 5 6
1 | AyautopHble 3aHATHS 104 14 18 18 18 18 18
B tom uncine:
1.1 | Jlexuuu - - - - - - -
1.2 | Cemunapckue/mpakTHIECKUE 104 14 18 18 18 18 18
3aHATHS
1.3 | JTabopaTopHBbIe 3aHSTHS - - - - - - -
2 | CamocTosiTesibHAs1 padoTa 256 46 42 42 42 42 42
3 | lIpomexyTouHasn
arrecTanus
3advet/nud.3auer/7K3aMeH 3auer | aud. | 3ader | aud. | 3a4eT | FK3aMEH
3a4eT 3a4eT
Hroro 360 60 60 60 60 60 60

3.2. Temamuueckuii nian uzyueHus OUCUUNIUHDL
(mo popmam oOyueHus)
3.2.1. Ouno-3aounasn popma 0dyuenusn

TpynoeMKoCTh, Yac
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1.1 Tema 1. Family. Representation. 28 6 22
Acquaintance.
1.2 Tema 2. University 32 8 24
2 Cemecmp 2.
2.1 Tewma 3. Country 30 8 22
2.2 Tema 4. Traveling 30 10 20
3 Cemecmp 3.
3.1 Tema 5. Transportation 30 8 22
3.2 Tema 6. Healthy life style 30 10 20
4 Cemecmp 4.
4.1 Tema 7. Human  Resource 30 8 22
Management (HRM)
4.2 Tema 8. Rules from the 30 10 20
Recruitment Insiders
5 Cemecmp 5.
5.1 Tema 9. Public Management 30 8 22
5.2 Tema 10. International 30 10 20
management expansion
6 Cemecmp 6.
6.1 Tema 11. Things you need to know 30 8 22
something about
6.2 Tema 12. The impact of technology 30 10 20
on professional development
Hroro 360 104 256
3.3. Cooeporicanue oucyuniunl
CTpykTypa M colaep:kaHue pa3/liesioB AUCHUILIMHBbI yka3anbl B Ilpuwiokenun A k
nporpaMmme.
1 cemecTp
Tema 1: ‘Family. Representation. Acquaintance.’
JlekcHu4ecKuit MUHUMYM family < growing up » convenience « favorite family tradition « demand « sport to play *
+ changes in family role « details of family relationships « activities  celebrations «
household budgets « the generation gap * parental responsibility « life expectancy « estate
« skillful ways < to make a family wealthy « to sell and buy the goods « merchant « the
future »
I'pammatuka Mecronmenusi. MHOXECTBEHHOE YHCJIO CyliecTBUTENbHBIX. Present Simple. There
is/are. IIpemnoru Mecta 1 BpeMeHU. CTENICHH CpaBHEHUSL.
Urenue Bugpr  urtenust (IpoCcMOTpOBOE, O3HAKOMHUTENbHOE, u3ydaromiee). OtpaboTrka
BBIINTOJIHCHUS 3az[aHm”1 10 3aII0JTHECHHUIO Ta6JII/I]_I WM JyarpaMm Ha OCHOBE IPOYUTAHHOT O
TCKCTA.
I'oBopenue Omucanne What is a family member you admire?
ITucemo IMucemennoe onucanue Do you get along well with your family?
Casizyromue ciosa and, also, moreover, but, however, although, besides.
Tema 2:

‘University’

Jlexcnueckuit MUHUMYM

Meeting preparation and coordination at the university « to identify the purpose of your
future profession « informal or formal meeting « develop professional skills « select the




right university « decide where and when to look for the best university « send
invitations.

I'pammaTrKa Past Simple. Future Simple. MoganesHbIe Taroisl can, may, must. Some, any, nou ux
MIPOU3BOTHBIE.

Urenue Pa3BuTre HaBBHIKOB TPOCMOTPOBOTO M O3HAKOMHUTENBHOTO urteHHs. OtpaboTka
BBITIOJTHEHNS 3aJaHUI Ha «BEPHO/HEBEPHO/HE YKa3aHO B TEKCTEM.

I'oBopenue [ToarotoBuTH BCTpeuy 3apyOesxHOTO TapTHepa B oduce “Administrative meeting”
(poneBas urpa). CitoBa, yKa3bIBaroIie Ha MOCIIEI0BATENLHOCTD aeiicTaHid: first,
second, third, then, next, after, finally.

ITucemo Onucath M0060i 3HaMEeHUTHIH yHUBepcuTeT “University”

brnokx  pa3BuTHs  HaBBIKOB |BBemenune mnpumepa wiaM wWUTOCTpanmu B mpeseHrtarmio.“What is a  successful

camocTosaTeNnbHOM  pabotsr: |international University?” (mouck undopmanuu o 3alaHHbIM Borpocam B IHTepHETE).

pa3BUTHE HABBHIKOB IMOWCKA H

00paboTku H(GOPMAIIHH.

2 cemecTp
Tema 3: “Country”

Tema 4: ‘Traveling’

JlexcruecKuii MUHAMYM Country « the history of the country you live in « capital « well-planed city « select the
right place to live  to be proud of the country « send invitations for the visitors «
famous cities « famous people « industry « science « language * population - flag °
traditions.

I'pammarnka Past Simple. Future Simple. DxBuBanenTs! MoganbHBIX raronos: be able to, might, have
to, to be permitted to, to be allowed to.

Urenne PazBuTHe HaBBIKOB IIPOCMOTPOBOTO M O3HAKOMHUTEIbHOro ureHus. OtpaboTka
BBITTOJTHEHHS 331aHUI HAa «BEPHO/HEBEPHO/HE YKa3aHO B TEKCTEY.

l'oBopenue IMoaroroBuTh BCTpedy 3apy0eskHOro rocTs B Haiiell crpane “Meeting in Russia”
(ponesas urpa). CiioBa, yKas3bIBaIOIIHE Ha MOCIEIOBATELHOCTH aciicTauii: first,
second, third, then, next, after, finally.

ITucemo Onwcarp J11000# BCEMUPHO M3BECTHBIN rOpoJI B Hale# crpane “University”

Biok  pa3sBurhs  HaBBHIKOB | BBeneHue mpuMepa WM WILTIOCTpaIMH B npeserTtanuro.“What is a smart city?” (mouck

CaMoCTOATENIFHOM  paboThI: [MH(pOPMAIMHK TI0 3a/JaHHBIM BonpocaM B MIHTepHeTe).

pa3BUTHE HABBIKOB MOWCKA H

00paboTKK HHPpOPMALIUH.

Jlekcnueckuit MUHUMYM

Business traveling, A 4-wheel drive « A baggage handler « A barge « A
beltway/bypass/ringroad * goods * shortage « customs « disadvantages « A
bonnet/hood (GB) « mental » money A bumper « A bus ride& etc.

KPUTUYECKOI'O MBIIIIJICHHA.

I'pammarnka Present Continuous. Beipaxenue to be going to. Present Perfect. Past Perfect.

Urenue OtpaboTka BeIONHEHHUS 3amaHuii «[logbepure Mydmmii 3aroloOBOK UL KaKIOTO
ab3ara» u «B xakoM ab3are TOBOPUTCS O...»

T'oBopenmue “Barriers in multicultural communication”. JIekcuka st BEIpaKeHHSI CBOETO MHEHHS 1
aprymentanuu (because, lead to disruptions and inability of some employees to work
effectively as a team, cause conflict, due to, as).

Kparkoe onucanue CTpyKTypbl 3aKITI0YEHUS] KOHTPAKTA C 3apyOeKHBIMU ITapTHEPaMH,
ucnone3ys Present Continuous.
OmnucaHre MepBbIX pe3yNbTaTOB B HATIMCAHHS KOHTPAKTa, HCONb3yst Present Perfect.

ITucemo “How does cultural diversity affect communication?” Ctpykrypa acce. [IpaBuia
nocTpoeHus ab3ana. BeoaHsle npeioxenus, Kotopsie popmynupyer Temy ad3ara.

brnox pasButHs  HaBbIkoB |[IpoBeneHme kpyrioro crona mo temMe «KynabpTypa aHIIIOSI3BIYHBIX CTpaH» (HAIMCAaHHE

CaMOCTOSITENIEHOW ~ paboTHI: |3cce IO BRIOPaHHOM OoItee y3KOoi TeMe B paMKax 0OIIero HallpaBICHHS H IIPEICTABICHIE

pasBHUTHE HaBBIKOB |HEOOJIBIIIOTO JOKJIaga 10 TEME 3CCE Ha KPYIJIOM CTOJIE C MOCIEAYIONIMM 00CYKICHUEM

CXOJ/ICTBA U PA3INYNN MEXKAY PYCCKOS3BIYHON M aHTIIOA3BIYHBIMA KyJIBTYPaMH).




3 cemecTp
Tema 5: Transportation’

Jlexcnueckuii MUHUMYM

a means of transportation « a ferry ¢ a fine/ticket « a baggage handler « A barge * a
beltway/bypass/ringroad  goods « a free rental of city bikes « customs « disadvantages ¢
a bonnet/hood (GB) * mental » money * a bumper ¢ a bus ride& etc.

KPUTUYCCKOI'O MBIIIIJICHUA.

Tema 6: Healthy life style

I'pammaTrka Past Continuous. Past Simple. Present Perfect. Past Perfect.

YreHue OtpaboTka BbIMONHEHHU 3amaHuii «[logdepute MydmINi 3aroIOBOK Ui KaXIOTO
ab3ana» u «B kakoM ab3arie TOBOpUTCS O...»

I'oBopenue “Barriers in transportation”. Jlekcuka aysi BRIpayKeHHs] CBOET0 MHEHHS M apTyMEHTALUIH
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

Kpatkoe onmcanue CTpyKTypbl 3aKIIOUSHHSI KOHTPAKTa C 3apyOeKHBIMHI apTHEPAMH,
ucrone3ys Present Continuous.
Omnucanye MepBHIX Pe3yJIbTATOB B HAIIMCAaHMs KOHTPaKTa, HCIIojb3ys Present Perfect.

IMucemo “How does cultural diversity affect transportation system?” Ctpykrypa scce. IIpaBuna
noctpoeHus ab3aia. BBoaHble npeyioxkenus, Kotopsie popmynupyer tTemy ab3ara.

Brok pasButusi  HaBBIKOB | [IpoBeeHIE KPYIIIOro CToMA 1Mo TeMe « Transportationy (Hamucanue scce Mo BRIOpaHHON

CaMOCTOATENIFHOM  paboThl: |0oJiee y3KOH TeMe B paMKax OOIIEro HampaBlIEHHWs M IIPEJCTaBIEHHE HEOOJIBIIOTO

pasBHUTHE HaBBIKOB |IOKJIa/Ia 110 TEME 3CCe Ha KPYIJIOM CTOJIE C TOCIENYIOMNM 00CYXKICHHEM CXOJICTBA H

pas3IUuuii MKy TPAHCIIOPTHBIMH CHCTEMA B 3apYOEKHBIX CTpaHax).

Jlekcnueckuit MUHUMYM

Nutritiouse Nutrition « Food allergy * Food intolerance « Free-range « Balanced diet o
Fattening « Cut down on smth. « Snack « Strongly advise « To digest « & etc.

KPUTUYCCKOI'O MBIIIJICHUA.

I'pammarunka Future Continuous. Future in the Past Simple. Present Perfect. Past Perfect.

Urenue Otpaborka BbImONHEeHMs1 3amaHui «[logOepuTe Mydmmil 3arojoBOK Ul KaXkJOTrO
ab3ara» u «B xakoM ab3are TOBOPUTCH O...»

T'oBopenmue “Barriers in transportation”. JIekcuka s BEIpa)kKeHUSI CBOETO MHEHHS U apTyMEHTAINH
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

Kpatkoe onucanne cTpyKTyphl 3aKII0UEHUS KOHTPAKTa C 3apyOeKHBIMU IMapTHEPAMH,
ucnone3ys Present Continuous.
OmnucaHue MepBbIX pe3yNbTaToOB B HanucaHnb KOHTpakTa, ucnons3ys Present Perfect.

[MuceMo “Healthy lifestyle is becoming more and more popular” Ctpykrypa scce. IIpasuna
nocTpoeHus ab3aia. BBoaHble npeioxkenusi, kKotopsie popmynupyer Tremy ab3ara.

biok  pasButua  HaBbIKOB |[IpoBemenune kpyrmoro cronma no teme «Healthy lifestyle» (manmcamue scce mo

CaMOCTOSITENbHOI  paboThI: |BEIOpaHHOM Oosiee Y3KOH TeMe B paMKax OOIIEro HANpPaBIEHHA W IPEACTaBJIECHUE

pasBuTHE HaBBLIKOB | HEOOJIBIIOTO JOKJIA/a 110 TeME 3CCe Ha KPYIJIOM CTOJIEe ¢ HOCIIEAYIOUIUM 00CYKIeHHEM

CXOJICTBA M PA3IUUUN MEXIY TUETaMH).

4 cemecTp

Tema 7: Human Resource Management (HRM)

Jlexcnueckuit MUHUMYM

Human Resource Management (HRM)e to devise « staffing « employee compensation t
« benefit « mandate « strong communication skills < ever-increasing  actively listen and
take notes « remain cheerful « enterprise « to govern « to conduct recruiting « executive
education « appraisal * reward systems & etc.

I'pammarnka Participle I-1I.

YreHue OtpaboTKa BBHINOMHEHUs 3aiaHui «JlaHHOEe YyTBEpXkKIEHHWE COOTBETCTBYET MHEHUIO
aBTOPA TEKCTa, HE COOTBETCTBYET WIM aBTOP HE BBICKA3BIBAECT CBOE MHEHUE 110 JAHHOMY
HIOBOJY»

I'oBopenue Jlexcuka i BEIpa)KE€HUS COTIacusl WM HECOrIacusl.

To what extent do you agree or disagree ...?




ITucemo

[poBenenue kpyrioro crona no reme Human Resource Management (HRM)
Hamnmcanue scce: Human Resource Management (HRM).

Tema 8: Rules from the Recruitment Insiders

Jlexcnyeckuii MUHUMYM

* recruitment « to hire « accountable < ownership employment brand « to frustrate «
to streamline « schedule « to set expectations « behavioral questions « to deserve « decline
« correspondence « term « content « nature « composition « format « paragraph « expand «
information « provide « tone « address « recipient » address - title « blank « line « type «
standard < paper « top * mail « base ¢ order « recommendation ¢ confirmation « credit «
transfer « courier « professional « personal « formal « accurate « relevant antagonistic ¢
classify « variable scasual « effective  to print « to cover  to occupy e to support etc.

I'pammarunka Passive voice.

Urenue OTtpaboTKa BEINOIHEHUS 3a1aHus «OTBETHTE Ha BOIIPOCHD».

I'oBopenue Otpaborka cTpyKTypsl nipe3enTanun “What is the format for business letter?”
Onrcanue CTPYKTYpPHI JeJI0BOro mucbMa. [loBTOpeHue 0B JIsl ONMUCaHUsI pa3TUIHbBIX
(hopM J1eI0BOI KOPPECIIOHICHIINY.

[Mucemo Hanwmcanue coobmenus “Types of business letters”.

5 cemecTp

Tema 9: Public Management

Jlexcuueckuit MUHUMYM

« disburse » to engaged in organizing « to engaged in recruiting staff » to engaged in
guiding « to engaged in coordinating « to engaged in briefing (reporting) * to engaged in
monitoring controlling « to gain insight intoe to shift repeatedly from - to draw attention
- to emerge < responsibilities of brief duration « to perceive « CEO (Chief Executive
Officer) « to gain insight into of « distinct issue ¢ to track down ¢ commuting * the
broadness of subjects < insignificant issues * alongside crucial * to reveal
hardly make big decisions « a conventional sense « substantial « agenda < disordered
discourse « to be in charge of « to be directly correlated to « impact « formal authority «
Phone etiquette « introduction yourself  pick up the phone « customer support « personal
call « speak clearly « strong communication skills « speakerphone « remain cheerful «
transferring a call « to put someone on hold «

I'pammarunka Passive Voice.

YreHue OtpaboTKa BBIMOJHEHHS 3adaHuil «J[aHHOE YTBEPXKIECHHUE COOTBETCTBYET MHEHHIO
aBTOpa TEKCTa, HE COOTBETCTBYET MIIM aBTOP HE BHICKA3bIBACT CBOE MHCHHE TI0 JTAHHOMY
TIOBOIY»

T'oBopenue JlexcuKa JUTst BHIPaXKEHUS COTJIACHS MITH HECOTIIACHSL.
To what extent do you agree or disagree ...?

ITucemo Hamnucars acce Ha Temy: “Public Management”

Tema 10: International management expansion

Jlekcnueckuit MUHUMYM

Cultural and Business differences « huge opportunity « huge opportunity « significant
potential « potential for revenue ¢ to accompany * no longer make sense « cash flow ¢
disrupt operations « plenty of research « to offer the same opportunities « successful
expansion « competitive landscape ¢ bringing in local expertise « the demand ¢

initial market  at the rates

I'pammarnka Present Continuous. Beipaxkenue to be going to. Present Perfect. MonanbHbIe r1aromisl 1
WX DKBHBAJICHTBHI.

Urenue OtpaboTka BeIMONHCHHS 3anaHuii «[logdepute Mydmiuii 3arolOBOK U KaXIOTO
ab3ana» u «B kakoM ab3arie TOBOPUTHCS O...»

I'oBopenue “Barriers in multicultural business communication”. JIekcuka Juisi BBIpa)KE€HHsI CBOETO

MHeHus 1 aprymentaimu (because, lead to disruptions and inability of some employees
to work effectively as a team, cause conflict, due to, as).

Kparkoe onucanue CTpyKTYpbI 3aKIFOUSHHS] KOHTPAKTA C 3apyOeKHBIME HAPTHEPAMH,
ucrone3ys Present Continuous.

OnucaHue MePBHIX PE3yJILTATOB B HAITMCAaHMsI KOHTPAKTa, UCIIojb3ys Present Perfect.
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[Mucemo “How does cultural diversity affect business communication?”” Ctpykrypa 3cce.
[paBuia nocrpoenus ab3ana. BBomHbIe MpeAnoKeHus, KOTOPbIe HOPMYITHPYET TEMY
ab3ara.

bnox pasButus  HaBbIkoB |[IpoBeneHue kpyrioro crona mo teme «KynabTypa aHIIOSI3BIYHBIX CTpaH» (HalUMcaHHe

CaMOCTOSATENIEHOW  paboTHI: |3cce IO BEIOPaHHOM OoJtee y3Koii TeMe B paMKax 0OIIero HallpaBJIeHNS U IIPEICTABICHIE

pasBUTHE HaBBIKOB |HEOOJBIIIOTO JOKJIaaa 10 TEME 3CCE Ha KPYIJIOM CTOJIE C MOCIEAYIONMM 00CYKICHHEM

KPUTUYECKOI'O MBIIIJICHUA. CX0oACTBa N pa3n1/1q1/1171 MEXKIY pyCCKOHSLI‘IHOﬁ W aHIJI0A3bIYHBIMU KyJ'H)TypaMI/I).

6 cemecTp

Tema 11: “Things you need to know something about’

JIeKCHYECKUIT MUHUMYM effective presentation * superordinate  audience ¢ proponent ¢ guarantee ¢ chance *
order « prior ¢ performance ¢ perspective ¢ client ¢ goal * define * objective * assemble
» consolidation ¢ separate * accurate * correct * relevant ¢ * discuss ¢ object * content ®
establish * monotonous ¢ intonation ¢ pauses * emphasize * illustrate ¢ guide * animation
* quote * reputation ¢ visual ¢ tactic ¢ ¢ reaction ¢ express * nonverbal « humor e circulate
* lecture * tend * affect

['pammaruka Infinitive.

Urenue OTpaboTKa BBHIIOTHEHHUS 3aIaHUI Ha 3aIllOJHEHHUE TaOJHIl WK AUarpaMM Ha OCHOBE
MPOYNTAaHHON HHPOPMALIUH.

T[oBopenue IPasBuTHE YMEHHS BBIpa)KaTh CBOE MHEHHE U JIeIaTh 0000IIEHHS.

[Tucemo Onrcanue KpyroBoi auarpaMMbl. Hamrcats 3cce Ha TeMy:

Tema 12: ‘The impact of technology on professional development’

JlexcruecKkuii MUHUMYM Innovation « process-improvement methods ¢ technology roadmapping ¢ technology
forecasting * to obtain market share and value * creating newness ¢ designation * power
of devices ¢ speakerphones * manipulate * artificial intelligence * internet speed *
communication platforms ¢ collaborate ¢ co-worker and client « to enhance smb’s.
ability to communicate with ¢ to manage IT services * cloud computing

I'pammaTuka [loBTOpEHUE NPOIIEHHOr0 rPAMMATUYECKOT0 MaTepuaIa.

Urenne OTpaboTKa BBHIMOJMHEHHs 33/laHMKl Ha 3allOJHEHHE IIPOIYCKOB B aHHOTAIMH K
[MPOYNTAHHOMY TEKCTY

["oBopeHHe Pa3BrTHE YMEHUS MPOBOJAMTH Pa3IMuHbIE BU/IbI aHAJIM3UPOBAHUS, CPDABHEHHUSL.

[Tucemo Omnucanue rucrorpammel. HamucaTs 3cce Ha temy: “The impact of technology on

professional development”

3.4.Temamuxa cemunapcKux/npaKmuueckKux u 1a00pamopHsIX 3aHAmMuil
3.4.1. Cemunapckue/npaxmuueckue 3aHAMUA

Ounas popma o0yueHust

Tema 1: Family. Representation. Acquaintance (14 yacoB)

3ansatue 1. Cembs, uneHbl cembu. brmkailimme poaCTBEHHHKH. 3HaueHHE ceMbu. CeMelHble
npasauuku. [IpencraBnenue cedsi U pOJCTBEHHUKOB.

3ansTue 2. BBeieHre HOBOro JJEKCUUECKOT0 MaTepuaa o reMe. [loBropenue rpaMmmMaTu4ecKkoro
matepuaia (MecronMenusi. MHOKECTBEHHOE YHCIIO CYIIECTBUTENIbHBIX. [ 1aron to be).

Bansitue 3. O6opor There is/are. IIpemrorn Mmecta ¥ BpeMEHH.

3austue 4. CTeneHu CpaBHEHUS MpuUiaraTelibHbIX. BHEIIHee onucaHue pPoOJICTBEHHUKOB M UX
CpaBHEHUE.

3ausitue 5. Pa3BuTHe HABBIKOB YTEHUS M TOHUMAaHUS TEKCTA M0 U3y4aeMoOM TeMe.

3ansrue 6. CTpyKkTypa pOJACTBEHHBIX OTHOIIEHUH. [IpencraBienne poiCTBEHHUKOB.

3ansaTue 7. Tekyuuii KOHTPOJIb O TEMeE 1.

Tema 2. University (18 yacos)
3ansitue 1. BBenenue HOBOrO JIeKCHYECKOTO MaTtepraia mo teme. [Toropenue Present Simple.
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3aunsTue 2. 3akperieHrue JEKCUUECKO-TPaMMaTHYECKOT0 MaTepraa mo reme. Moi
YHHUBEPCHTET.

3ansaTue 3. Ton ynuBepcuretsl Mupa. [ToBropenune Past Simple. Future Simple.
3ansiTue 4. Pa3BuTHe HABBIKOB UTCHHS U IIOHUMAHUS TEKCTa IO U3y4yaeMoi TeMe.
3ansiTue 5. BakperyicHre BpeMeH rpynibl Simple u jekcndeckoro Marepuaa mo Teme.
3ansaTue 6. Tekynuii KOHTPOJIb 1O TEME 2.

3ansaTue 7. BricTymieHue ¢ npe3eHTausIMu 0 TeMaM CeMecTpa.

3ansaTue 8. [loBTOpeHne NPONAEHHOTO B CEMECTPE MaTepHaa.

3ansarTue 9. Tekyuuii KOHTPOJIb 1O TEME 2.

Tema 3. Country (18 yacos)

3ansaTue 1. BeegeHure HOBOro JIEKCHYECKOr0 MaTepHalla o TEME.

BansTue 2. Dopmbl 1 npaBuiIa Ucmoib30Banus Present Continuous.

3ansrue 3. Conocrasienue Present Continuous u Present Simple.

3ansaTue 4. Poccusi. AHrioroBopsiue cCTpanbl U UX cTonulbl. EBpornelickue cTpaHbl U UX
CTOJIMLIBL.

3ansTue 5. CriocoObl BeIpakeHHs OyIylIero BpeMeHU B aHTIIMIACKOM si3bike: Future Simple, be
going to, Present Continuous, Present Simple.

3ausitue 6. 3apyOeKHbIE CTPAHBI M UX CTOJIMIIBI.

3ansaTue 7. [{narpammel. Onucanue crpad. CBs3yIOLIUE CI0Ba JUIsl CONIOCTABIEHUS CTPaH.
3ansaTue 8. [loBropeHue IeKCUKO-rpaMMaTHYECKOT0 MaTepuana o teme 3.

3ansaTue 9. Tekymuii KOHTPOJIb 1O TEME 3.

Tema 4. Traveling (18 uacoB)

3aunstue 1. BBeeHre HOBOro JIEKCUYECKOT0 MaTepuana o TeMe.

3ansitue 2. OCHOBHBIC THUITBI TyTEIIECTBHI. bu3HecC myTemnecTBre, opraHu3anms Ou3Hec
KOMaHJIUPOBOK, HANIpaBJIeHUs. be30MmacHOCTh KU3HEIEATETbHOCTH.

Bansitue 3. Present Perfect. ConocraBnenue Present Perfect u Past Simple.

3ausitue 4. MoJiabHbIE I1aroJbl U UX SKBUBAJICHTHI.

3ansaTue 5. Texyuyii KOHTPOJIb MO TeMe 4.

3ansaTue 6. BricTymuieHue ¢ npe3eHTanusIMu o TeMaM CEMeCTpa.

3ansTue 7. [loBTOpeHrEe NMPONHIEHHOTO B CEMECTPE MaTepHrara.

3ansaTue 8. Texkyuuii KOHTPOJIb 1O TEME 4.

Tema 5. Transportation (18 yacos)

3ansTue 1. BBenenue HOBOro JIEKCHYECKOTO MaTepHasa 1o TeMe.

3ansaTue 2. Paznuunelie BUBI TpaHcnopTa. OOCyxkaeHne 00UIECTBEHHOIO BUia TPAHCIIOPTHBIX
CpPEICTB.

Bansitue 3. [Tosropenue Bpemen. (Simple, Continuous)

3ansitue 4. [Tosropenue Bpemen. (Perfect, Perfect Continuous)

3ansaTue 5. Tekyuuii KOHTPOJIb 1O TEME 5.

3ansTHe 6. BricTyruieHue ¢ mpe3eHTausMy o TeMaM CEMECTpa.

3ansaTue 7. [loBropeHne NpoiiICHHOTO B CEMECTPE MaTepHUaa.

3ansaTue 8. Texyuuii KOHTPOJIb MO TEME 5.

Tema 6. Healthy life style. (18 uacoB)

3austue 1. BBeneHrue HOBOTO JIEKCUYECKOTO MaTepuasa o TeMe.

3ansTue 2. 310poBbIit 00pa3 ku3HU. [IJ1s yero HaMm Hy KeH 310pOBBIi 00pa3 KU3HU B TPYAOBOI
NeSITEIILHOCTH MEHE/DKMEHTa. [lonck, mpuBiieueHue, moadop u oToop nepconana. Uro memraer
HaM BECTH 3I0pPOBBIil 00pa3 ku3Hu. CaMoopraHu3alys 1 cCaMopa3BUTHE (B TOM YHCIIe
3I0POBLECOEPEIKECHHE).

BausaTue 3. [TaccusHbiii 3a0r (Simple, Continuous).
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3ansTue 4. [TaccuBnsiii 3anor (Perfect).

3ansaTue 5. Tekynuii KOHTPOJIb 1O TEME 6.

3ansaTue 6. BricTymieHue ¢ npe3eHTausaMu 0 TeEMaM CEMeCTpa.
3anstue 7. [ToBTOpeHNE NPOIICHHOTO B cCEMECTpEe MaTepuaa.
3ansaTue 8. Tekyuuii KOHTPOJIb 1O TEME 6.

Tema 7. Human Resource Management (HRM). (18 yacoB)

3ansiTue 1. BBeenue HOBOIO JIEKCHYECKOTO MaTepHasa o TeMe.

3austue 2. Peiok Tpyaa. Uro takoe HRM. [Ins yero npenHa3sHayeHo yIpaBieHUE
nepcoHanoM. Kto oTBedaeT 3a ynpasieHue nepcoHaioM. JlesaTesbHOCTh 0 00eCTIeYeHNIO
NepCcoHANOM. [[esTeNnbHOCTh MO OLIEHKE U aTTeCTallUuU NepcoHana. JlesTenbHOCTh M0 Pa3BUTHIO
nepcoHana. TpynoBoe 3aKOHOJATENBCTBO.

Bansitue 3. Unpunurususie o6opotsr. (Complex object)

3ansrue 4. UndpunutusHeiil 06opot. (Complex subject)

3austue 5. Texymuii KOHTPOJIb 1O TeEME 7.

3ansaTHe 6. BricTymuieHue ¢ npe3eHTanusaMu 10 TEMaM CEMECTpa.

3ansaTue 7. [loBropeHue NpoiiIcHHOTO B CEMECTpE MaTepuaa.

3ansaTue 8. Texkynuii KOHTPOJIb 1O TEME 7.

Tema 8. Rules from the Recruitment Insiders. (18 yacos)

3ausitue 1. BBeneHne HOBOTO JIEKCUYECKOTO MaTeprasa o TeMe.

3ansTue 2. [IpaBuna HaiiMa epcoHana Ha padoty. OOCykaeHHe mpoliecca mpuema
COTPYJIHUKOB Ha paboTy. Opranusanus 1 MpoBeIeHUEe MEPONPUATUI IO Pa3BUTHUIO U
MOCTPOCHUIO MPpodeccuoHabHOM Kapbepsl epcoHana. Opranuzanus Tpyda nepcoHaa.
3ansitue 3. CpaBHenue nHpuHUTHBHBIX 000poTOB. (Complex object u Complex subject))
3aunsitue 4. HezaBucumbIii HHOUHUTUBHBIN 000POT.

3ansaTue 5. Tekymuii KOHTPOJIb 1O TEME 8.

3ansTue 6. BeicTymieHne ¢ npe3eHTauusIMu 0 TEMaM CEMECTpa.

3ansaTue 7. [loBropeHne NpoiiIcCHHOTO B CEMECTPE MaTepUaa.

3ansaTue 8. Texylnii KOHTPOJIb MO TEME 8.

Tema 9. Public Management. (18 uacos)

3austue 1. BBeieHre HOBOTO JIEKCUYECKOTO MaTepuasa o TeMe.

3ansTue 2. Onucanue rocy1apcTBeHHOro ynpasieHus. OOCykIeHNe pa3INuHbIX BUOB

3¢ (HEeKTHBHOTO TOCYIapPCTBEHHOTO yrpaBieHus. Pa3paboTka u peam3amnus MpoeKToB.
OcHoBHbIE (OPMBI U METOJIbI YHACTHS PA3IMUYHBIX HHCTUTYTOB IPaXKIAHCKOTO 00IIEeCTBa B
(GbopMHUPOBaHUM U PA3BUTHH KOPIIOPATUBHOM COLIMAILHON OTBETCTBEHHOCTH; KomaniHast pabora
u uaepetBo. Jledekronoruueckrue 3HaHUs B COIMANBHON U IpodecCuoHaIbHOM chepax.

3aunsrue 3. [Ipuvactue .

3ansaTue 4. [Ipuuacrue |.

3ansaTue 5. Texyuuii KOHTPOJIb MO TeMe 9.

3ansaTue 6. BricTymuieHue ¢ npe3eHTanusIMu 0 TeMaM CEMecTpa.
3ausTue 7. [loBTOpeHrEe MPONHIEHHOTO B CEMECTPE MaTepurara.
3ansaTue 8. Texkyuuii KOHTPOJIb 1O TEME 9.

Tema 10. International management expansion. (18 uacos)

3ansTue 1. BBegeHre HOBOro TIEKCUYECKOTO MaTepHalia Mo TeMe.

3ansaTue 2. Onucanue U 00CYXAEHHUE Pa3IMYHbIX BUAOB YIPABICHUS B MEXKTyHAPOIHBIX
KOMITaHUAX. UTO BXOJHUT B MEKIYHAPOIHBIN OM3HEC. J|ONITOCPOYHBIC TPEHIBI IIT00ATBHBIX
JIeN0BBIX oTHOIIeHUH. CTpaTerun ynpasjieHui B riiodaiibHOM Macitade. CoriacoBaHue
UHTEPECOB YYACTHUKOB KOPIIOPATUBHBIX OTHOIIICHUI B CHCTEME KOPIIOPATUBHOM COIUATBHOM
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OTBETCTBEHHOCTH. MEXKYIbTYPHOE B3aMMOACHCTBIE. DKOHOMUYECKAs KyJIbTypa, B TOM YHCIIE
MHHOBAIMOHHAas (PUHAHCOBAask TPAMOTHOCTb.

3ansrue 3. [Ipuyacrtue 11

3anstue 4. [Ipuuactue |l

3ansaTue 5. Texyumii koHTpoas no Teme 10.

3ansTHe 6. BricTyruieHue ¢ mpe3eHTalusiM1 o TeMaM CEMeCTpa.

3austue 7. [loBTOpeHne mpoiiIEeHHOTO B CEMECTPE MaTepuaa.

3ansaTue 8. Texymuii koHTpoab no Teme 10.

Tema 11. Things you need to know something about. (18 uacos)

3ausitue 1. BBeneHne HOBOTO JICKCHUYECKOTO MaTepurasa Imo TeMe.

3ansitue 2. OCHOBHbIE 3aKOHOMEPHOCTH (DYHKIIMOHUPOBAHUS MUKPOIKOHOMHKH U (PaKTOPBHI,
o0ecrneyrBaronife paloHalbHOE UCIIOIb30BaHUE PECYPCOB U TOCTHKEHUE 3(PPEKTUBHBIX
pE3yJIbTaTOB JIE€ATEIBHOCTH.

3anstue 3. CnoxHbie GOPMBI IPHUYACTHS.

3anstue 4. Ciioxxusle GOpMbI IPUYACTHSL.

3ansaTue 5. Tekyuuii KoHTposb Mo Teme 11.

3ansaTHe 6. BricTymuieHue ¢ npe3eHTanusaMu 10 TEMaM CEMECTpa.

3ansaTue 7. [loBropeHue NpoiiIcCHHOTO B CEMECTpPE MaTepuaa.

3ansarTue 8. Texymuii KoHTpOab MO TEME 11.

Tema 12. The impact of technology on professional development. (18 uacos)

3ausitue 1. BBeneHne HOBOTO JICKCHUYECKOTO MaTepurasa Imo TeMe.

3aunsitue 2. MHOrooOpa3rue MHHOBAIIMOHHBIX TeXHOJIOTHH. OOCYXIeHNE 3HAYCHUS TPUHITUIIOB
WHHOBAIIMOHHBIX TEXHOJIOTUN B Pa3BUTUH MEHEKMEHTA U Ou3Heca. [IpumeHeHue
ABTOMATU3MPOBAHHBIX TEXHOJOTUH, METOJOB ONIEPATUBHOTO YIIPABICHHUS IEPCOHAIOM, BE/ICHHE
JIOKYMEHTAI[MOHHOTO COIPOBOXICHUS U YUET B MPOPECCHOHATHHOM PEIICHUH 3a/1a4,

1 poBU3AIIHS KaJAPOBBIX MPOIECCOB.

3anstue 3. ['epyHauii.

3ausTue 4. ['epyHauid.

3ansaTue 5. Tekyuuii KOHTpOJb MO Teme 12.

3ansTue 6. BricTymienue ¢ npe3eHTausIMu 0 TeMaM CeMecTpa.

3ansaTue 7. [loBropeHne NpoiiICHHOTO B CEMECTPE MaTepUaa.

3ansaTue 8. Texyuuii KOHTPOJb MO Teme 12.

3.5.Temamuxa Kypcosvix pabom
He npemycmoTtpeHo.

4. Y4yeOHO-MeTOAUYeCKOe U HHPOPMALIMOHHOE o0ecnieueHne
4.1. Hopmamuenwie ooxymenmut u 'OCTobl

He npenycmotpeno

4.2. Ocnoenas ntumepamypa
1. Guide to Economics. Macmillan. Lilia Raitskay, Stuart Cochrance. Student’s book.
2. HoBslii feoBol aHrmickuil. YueOHUK aHrmuiickoro s3bika. English for Business. Tapckas
B.T"., XKypaBuenko K.B., JIsaceukas JI. A. u np. Mocka «Beue», Mocksa 2012 r.
3. YuuMcs roBOPUTH MO-aHIJIMICKY : y4eO.-ipakThy. mocodue id cTya. 1 Kypca Hes3bIK. By30B.
/ Knumenko WM.JI., Enkuna .M., Ilpecayxuna U.A. u np. - M.: MT'I1Y, 2013
4. 3akuposa E.C., Ilunenxo JLII., Illep6o I1.A. Breaking news on innovations Yue6rnoe mocoodue.
HUznareasctBo Mockosckoro Ilomurexa. M.: 2018.
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5. KapnoBa T.A. AHrIMICKUI S3BIK A TEXHUYECKUX BY30B: yueOHuk /T.B.Acnamosa, E.C.
3akupoBa, [1.A.Kpacasun; noa obur.pen.A.B.Hukonaenko. — M: KHOPYC, 2014. — 352c. —
(bakanaBpuar).

4.3, /lononnumenvhasaiumepamypa:
1. NJI. Kiiumenko AHrmmiickuii si3bik. PabGogas tetpans. / JI.B. Tropuna, JI.U. ®@etucoBa M.:
Mocnoiurex, 2016 (http://mospolytech.ru/storage/files/izdat/Angl yaz RT
DlyaStudentovl_2kursov_Klimenko Tjurina_Fetisova.pdf)
2. Typx N.®., Communicate in English: npakrukym EBpasuiickuii oTkpeIThIii nHCTHTYT 2010 T,
112 ctp. URL: http://www.knigafund.ru/authors/40613
3. Cnenosuu B.C., Bamkesuu O.M., Macpe I'.K. Tlocobue 1o aHriuiickoMy akaJIeMHYECKOMY
IUCBMY U T'OBOPEHHIO. Terpa  Cucremc, 2012 ron, 176 CTpaHuL. URL:
http://www.knigafund.ru/books/184127
4. Komapo A.C. Practical Grammar of English for Students = IlpakTuyeckas rpammaTthka
AHTJIMACKOTO $s3bIKa I CTYyACHTOB: yueOHoe mocoOme. dmuura, 2012 rox ,243 crp. URL:
http://www.knigafund.ru/books/179283

4.4 9nekmpounsvie oopazoeamebHbvle pecypcobl
Ilepeuviti cemecmp:
https://online.mospolytech.ru/course/view.php?id=3316
https://online.mospolytech.ru/course/view.php?id=338

Bmopoii cemecmp:
https://online.mospolytech.ru/course/view.php?id=4282
https://online.mospolytech.ru/course/view.php?id=319

Tpremui cemecmp
https://online.mospolytech.ru/course/view.php?id=4282

qemeepmbn? cemecmp
https://online.mospolytech.ru/course/view.php?id=328
https://online.mospolytech.ru/course/view.php?id=9221

Tlamwviti cemecmp
https://online.mospolytech.ru/course/view.php?id=547

Llecmoti cemecmp
https://online.mospolytech.ru/course/view.php?id=550

4.5./luyen3zuonnoe u c60600HO pacnpocmpansemoe nPOZPamMmHoe obecneuenue
HE MPEAYCMOTPEHO

4.6.Coepemennsle npogheccuonanvhuvle 6a3vl 0AGHHBIX U UHDOPMaUUOHHbLE
CHpAagoyHble CUCHEMDbL
www.Macmillandictionaries.com
www.multitran.ru
https://www.oxfordlearnersdictionaries.com

5. MaTepuajabHO-TeXHHYECKOe oDecneyeHmne

Ayautopuy,  OCHallleHHble  y4eOHOMl  MeOenpl0 M TNEPEeHOCHBIM  (CTallMOHAPHBIM)
MYJIbTUMEIHIHBIM KOMILIEKCOM (IIpoeKTop, HOyTOYK (kommbioTep)/ SMART nocka).


http://mospolytech.ru/storage/files/izdat/
http://mospolytech.ru/storage/files/izdat/Angl_yaz_RT_DlyaStudentov1_2kursov_Klimenko_Tjurina_Fetisova.pdf
http://www.knigafund.ru/books/184127
http://www.knigafund.ru/
http://www.knigafund.ru/books/
http://www.knigafund.ru/books/179283
https://online.mospolytech.ru/course/view.php?id=3316
https://online.mospolytech.ru/course/view.php?id=338
https://online.mospolytech.ru/course/view.php?id=4282
https://online.mospolytech.ru/course/view.php?id=319
https://online.mospolytech.ru/course/view.php?id=4282
https://online.mospolytech.ru/course/view.php?id=328
https://online.mospolytech.ru/course/view.php?id=9221
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6. MeToanueckne PEKOMEHIAIIUNA

6.1.Memoouueckue pekomenoayuu 0,131 npenooasameis o OP2AHU3AYUU 0OyUeHUA

«MHOCTpaHHBIM $3bIK» — OJHA W3 0a30BBIX JUCHUIUIMH JI0OOro yudebHOro IuiaHa. B
COBPEMEHHOM MHpe 0e3 3HaHUS MHOCTPAHHOIO S13bIKa HEBO3MOXXHO TOBOPHUTH O BCECTOPOHHEH
HNOATrOTOBKM Oynymux crneuunanuctoB. OCHOBHOM Kypc NaHHOW IMporpamMMmbl pa3paboTaH Jis
CTYJI€HTOB, paHEe M3y4YaBUIMX AHIVIMHCKUN sA3bIK. Benymas nenb JaHHOTO Kypca — pa3sBUTHE Y
CTYZCHTOB MHOS3BIYHON MPOEeCCHOHATHPHO-KOMMYHHKATUBHOM KOMIIETEHIIMY B TOBCETHEBHOM U
npodeccuoHanbHol  cepe oOmenusa. Ilockonpky B 00pa3oBaTeNbHOM —IPOCTPAHCTBE
nucuuIuiiHa «MIHOCTpaHHBIA S3BIK» OTHOCHUTCS K OJIOKY T'yMaHUTApHBIX JAUCHUILIAH, OHA UMEET
BaXHOE 3HadeHHe B  (OPMHUPOBAHMU  COLMOKYJBTYpPHOIO  OOJMKA  COBPEMEHHOIO
KOHKYPEHTOCIIOCOOHOTO CIIEUAINCTA.

CrpyKTypa Kypca COCTaBJIEHA C y4E€TOM IIOCIEAOBATEIBHOIO JIBHKEHHUS OT IPOCTOrO K
CIIOKHOMY, OT OOIIel JIeKCUKH U 0ojee mpodheCCUOHATLHO-OPUEHTUPOBAHHOM, YTO TO3BOJISET
OCYILECTBUTH IOCIJIEOBATENIbHBINA MEpeXo] OT OO0IIEero sA3blka K npodeccuoHaabHOMy. [laHHas
pabouasi mporpaMMa CTPOMTCSI Ha COYETAaHUHM TAKUX MPUHIMIIOB O0Y4YCHHS, KaK JIMHEHHOCTb U
MOJYJBHOCTb, (PYHAAMEHTAJIBHOCTh W IPAarMaTUYHOCTb, OPUEHTHPOBAHHOCTb HA JIMYHOCTb
CTYJEHTA.

Kypc coctouT u3 1ByX OJIOKOB: IMpPAaKTUYECKHE 3aHATUS M CaMOCTOATENbHAas paboTa
CTYZCHTOB, KOTOPO OTBOJIMTCS 3HAUYMTENIbHAs 4acTh y4eOHBIX 4acoB. llpakTuueckue 3aHATHSA
JIOJDKHBI OBITh IIOCTPOEHBI TaKMM 00pa3oM, 4TOObl M3y4aeMbli M 3aKperuisieMblii B XOze
BBITNIOJIHEHMSI YIIPAXKHEHUH JIEKCUKO-TPaMMaTU4ECKUIM MaTepuan o0sA3aTeIbHO HaXOAWJ BBIXOJ B
IPOAYLIMPOBAHUN COOCTBEHHBIX BBICKA3bIBAHUN CTYJEHTOB B YCTHOM M INHUCBMEHHOH peyH.
VIMEHHO C 3TOH LENbI0 KaXIbIi CONIepKaTEeIbHBIN pa3/ieNn AUCIHUILTUHBI BKIIIOYaeT B ce0s yacTu
«I"oBopenue» u «ITuceMo», HENBIO KOTOPBIX U SABISAETCS BBEICHUE U 3aKPEIICHUE OIIPENEICHHOIO
TEMaTUYECKOIo OJI0Ka JIEKCUKO-TPaMMaTH4YEeCKIUX KOHCTPYKIMM U CO3/1aHNEe HEOOBIINX YCTHBIX
U IUCbMEHHBIX COOOILICHUH Ha 3a/JaHHYIO TEMY B COOTBETCTBHHM C U3yYaeMbIM B JaHHbBII MOMEHT
paszenom.

[enbto caMOCTOATENBHON PabOTHI CTYIEHTOB SIBIISETCS, MPEKIE BCETO, pa3BUTHE HABBIKOB
HEOOXOIMMBIX B JAajibHEWIIeH MpodecCHOHANbHOM KU3HHU, TAKMX KaK HABBIKOB CAMOOOYYEHHUS U
CaMOPAa3BUTHS U HaBBIKOB PaOOTHI B IpyMIax.

VYcnemHoe ocBoeHue pa3pabOTaHHON NpoOrpaMMbl 1O HWHOCTPAHHOMY SI3BIKY JOJDKHO
chopMHpOBaTh y CTYIEHTOB 3HaHHUS OO0I1€00pa30BaTENbHON JIEKCUKHM, YMEHUs TOTOBHUTH
IPE3CHTAlMU U MHUCATh 3CCE, HABBIKM CAMOCTOSITEIbHOM pabOThl € LIENbI0 MOWCKA M aHalIu3a
TpeOyeMoil uHpoOpMalMK, TEM CcaMbIM HOJATOTOBUB HPOUYHBIA (yHIAMEHT JIi OCBOCHMS
npodecCHOHATBPHON MHOS3BIYHOW TEPMUHOJIOTHH U Pa3BUTHS MHOSZBIYHBIX MPO(HECCHOHAIBHO-
KOMMYHHUKATHBHBIX HABBIKOB Ha CJIEYIOLINX CEMECTpax 00yueHHs.

6.2.Memoouueckue ykazanus 0as o0y4aouuxcsa no 0C60eHUI0 OUCYUNTUHbBL

[Iporpamma oOydeHust mo guctumuinHe "MHOCTpaHHBIA SI3bIK" HMMEET CIEIyIOIIHe
OCOOCHHOCTH:

- pasneneHue mnporpaMmbl oOydeHus Ha oOmerematnueckue (1 um 2 cemecTpsl) U
podeCCHOHAIBHO-OpPUEHTUPOBAHHEIH (3 - 6 cemecTpsl) OJIOKH,

- BBIZICJICHUE CAMOCTOSITENILHOW paOOThI B ABTOHOMHBIN BU paOOTHI CTYIEHTOB, KOTOPBII
OILICHUBAETCA OTNEIBHO U UMEET MpodeccrnoHaIbHO-OPUEHTUPOBAHHBIIN XapakTep,

- HCIIOJIb30BaHHME OATbHO-PEHTHHIOBOM CHUCTEMBI KaK OCHOBBHI JJIsi OIICHKU 3HAHUU U
YMEHUH CTYJCHTOB U BBICTABIIEHNS UTOIOBOW OLIEHKH B KOHIIE KaXKOTO CEMECTPA.

Jucuunnuna "HMHocTpaHHbIE A3BIK" U3y4YaeTCsl CTyIEHTaMHU 6 CEMECTPOB. DTO O3HAYaeT,
YTO C CaMOT'0 MEPBOr0 CEMECTpa CTYACHTHI JOKHBI IPAaBUIBHO MOCTPOUTH CBOIO pabOTy HaJ
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COBEpLICHCTBOBAHUEM CBOETO YPOBHS BIAJCHHUS HHOCTPAHHBIM S3bIKOM: INpOpadaThiBaTh
HOBYIO JIEKCHKY 110 U3y4aeMbIM T€MaM, BHUMATEIbHO YUTATh MIpeJlaraeMble TEKCThI, oOparias
BHHUMAaHUE Ha HOBBIE CJIOBA M UCTIOJIb30BAHUE PA3HBIX TPAMMATHUYECKUX KOHCTPYKLIUNA, aKTUBHO
y4acTBOBaTh B I'PYMIOBBIX OOCYXAEHUSX U (popMax pabOThl Ha 3aHATHAX, CAMOCTOSATENIBLHO
CO3/1aBaTh CBSI3aHHBIEC YCTHHIE U MMCbMEHHBIE TEKCTHI 110 U3y4YaeMbIM TEMaM.

B pamkax aucrumiauHbsl «VHOCTpaHHBIA S3bIK» BUABI CAMOCTOSITEIBHOM pabOThI
OpPraHM30BaHbl 10 MPUHIUITY «OT MPOCTOro K ciaokHOMy». Ha mepBom cemecTtpe 3anadeit
CaMOCTOSITENIbHOW PabOThl SBJISETCA HAYUYUTh CTYAEHTOB HAaXOAUTh 3alpalliuBacMylo
npenogaBaTesneM HHGOpPMALMIO U JAeNaTh KPaTKyI CIPaBKy IO OCHOBHBIM MOMEHTaM.
PesynbraT paboThl IpecTaBIAETCS B BUJE IPE3CHTALIUY.

Ha BropoM cemecTpe 3amayedd 3TOro BHJA JEATEIBHOCTH SIBISETCS PpPa3BUTHE
KPUTUYECKOTO MBIIUICHUS! CTYJICHTOB. B KauecTBe 3ajjaHus Ha CaMOCTOSITENIbHYIO paboTy
CTYJ€HTaM IMpeJUIaraeTcsi 0O3HAKOMHUTbCS C HECKOJbKMMM HCTOYHHUKAMHM M, KPUTUYECKU HX
OCMBICJIMB, ITOATOTOBUTH TPYIIIOBYIO IPE3EHTALINIO.

Ha Tperbem u ueTBepTOM cemecTpax 3ajayeil camMOCTOSITENbHOM paboThl SBISIETCA
HAy4YUThb CTYICHTOB paboTarh ¢ rpadukamMu (KpyroBoil u cTONOYaTOW JMarpaMMamH,
JUHEHHbIMU TpaduKaMu): YMUTaTh AUArpaMMbl, BBIIENISTH OCHOBHBIE M BTOPOCTENCHHBIE
MOMEHTBI, OINHKCBIBATH JIUAarpaMMbl Ha HMHOCTPAHHOM  s3bIke. PesynpraT paboThI
IIPEACTABIIIETCS B BUJIE IMCBMEHHOIO OIMCAHUS TUarpaMM M YCTHOM IIPE3EHTAll Ha OCHOBE
UCIIOJIb30BaHUs IPa(UKOB.

Ha nsrom u mectoMm cemecTtpax camOCTOsSTENbHAas paboTa 3aK/II0YaeTcsl B MPOBEIACHUU
IPYNIOBBIX /1€0aTOB C 1L€Jbi0 (POPMHUPOBAHUS HABBIKOB apryMEHTHPOBAHUS U PabOThHl B
KOMaH/I1ax.

Bce nmnpennoxeHHble BUABI CaMOCTOSITEIbHOM paOOThl HANpsSMYyHO CBSA3aHBl C
UCTIOJIb30BaHUEM 3JIEKTPOHHBIX PECYPCOB MIIM KOMIIBIOTEPHOT'O IIPOTPAMMHOTO 0OecieueHMs,
YTO TaKXXe CIIOCOOCTBYET Pa3BUTHIO MPO(ECCHOHATBHBIX HAaBBIKOB CTYJIEHTOB, HEOOXOIUMBIX
B UX JabHENIIEH NpopecCHOHATbHON AESITEIbHOCTH.

7. MOoH/ OLIEHOYHBIX CPEJACTB

7.1.Memoovt KoHmpoia u OyeHUBaAHUA Pe3yIbMaAmoe 00yueHus

B mpornecce 00yueHHs NCTIONB3YIOTCS CIEAYIOMINE OLEHOYHBIE (POPMBI CaMOCTOSTEIBHOM
paboThI CTYIEHTOB, OIICHOYHBIE CPEJICTBA TEKYIIET0 KOHTPOJIS yCIIEBAEMOCTH U
MIPOMEKYTOYHBIX aTTECTAIIHN.
K oyenounvim cpedcmseam mekyujeco KOHMpOJisk OMHOCAMCA:

- KOHTpOJIbHas padora,

- YCTHBIN ompoc,

- JOKJIaa/coO0IIeHHE,

- KeHc-3aJa4H,

- poJsieBas urpa,

- onmucaHue rpadukos.
K oyenounvim cpedcmeam camocmoamenvHou pabomol

- MOATOTOBKA MPE3EeHTAIUH;

- 1e0aThl.
K oyenounvim cpedcmeam npomescymoyHo2o KOHMpOis OMHOCUMCA

- UWTOroBas JIEKCHKO-TpaMMaTH4YeCKas KOHTpPOJIbHAs paboTa Ha TMPOBEPKY 3HAHUS
M3YYEHHOTO JIGKCHUECKOT0 M TPaMMaTHYECKOTO MaTepuana;

- Oecena ¢ mpemnojaBaTeleM IO TMPOMIEHHBIM TeMaM C LEJIbI0 KOHTPOJIS YpOBHS
c(hOpMHUPOBAHHOCTH HABBHIKOB OOIICHHS B TUITUYHBIX CUTYAIHIX.

OO0pa3mpl 3aJaHMi TSI POBEICHUS TEKYIIEr0o KOHTPOJISI, TEMBI JUISI PE3ESHTAITNI U dCCe,
3a/laHus AJI1 CaMOCTOSITENIbHOM paboThI CTYIEHTOB, 00pa3ell UTOTOBOW KOHTPOJIBHON pabOThI
IpUBENEHBI B 11 . 7.3.
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7.2 1llkana u Kpumepuu oueHUBAHUA PE3YIbMAMO8 00yUeHUs
[Tokazarenem OlLIEHWBAaHWS KOMIIETEHIIMU HAa Pa3IMYHBIX dTamax ee (OpMHUPOBAHUS SBIAETCS
JTOCTIKEHHUE 00YJArOIIMMHUCS IIAHUPYEMBIX PE3YJIBTaTOB O0yUEHUS TI0 JUCIIHILTHHE.
[TpomexyTouHas aTtrecTanusi OOy4arolIMXCs MPOBOIUTCS IO Pe3ylibTaTaM BBIMIOJHEHUS BCEX
BUJIOB YUEOHOM paOOThI, MPEyCMOTPEHHBIX YUEOHBIM TUTAHOM 110 TAHHOW TUCIUIUIUHE, IPU 3TOM
YUYUTBIBAKOTCS PE3YJIbTaThl TEKYLIErO0 KOHTPOJS YCIEBAEMOCTH B TeueHue cemecTtpa. OueHka
CTEINEH! JOCTIKEHUS OOYUYaIOIMUMHKCS TUIAHUPYEMBIX PE3yJIbTaTOB OOYYEHUS O TUCHHUILIINHE
MPOBOJIUTCS MPENOJABATENEM, BEAYILIUM 3aHATUS IO JUCHUIUIMHE, METOAOM IKCIIEPTHOM OILIEHKH.
[To utoram MpPOMEXYTOYHOH aTTECTAllMM IO MUCIMIUIMHE BBICTABJISETCS OICHKA 3a4TEHO/HE
3aUTE€HO0 WU «YJOBIETBOPUTEIHHOY/«XOPOIIOY»/«OTIUIHO»/«HEYIOBICTBOPUTEILHO» B
3aBUCHUMOCTH OT MPETyCMOTPEHHON YU4eOHBIM TIAaHOM (DOPMBI MPOMEKYTOYHOTO KOHTPOJIS.

K npomesxcymounoti ammecmayuu 0onyckaromcsi moibKo cmyoeHmsl, blNOJHUBUIUE BCe
8UObL  YUeOHOU pabomvl, npedycMompenHvie pabouel NpoSpaAMMOU N0 OUCYUNTUHE
«HnocmpanHvlil A36IK». 8bINONHEHUE OOMAWHUX 3A0AHUL, BbINOJHEHUEe MEKYUUX KOHMPOIbHbIX
pabom, 8blnoNHeHUe CAMOCMOAMENbHOU pabomul.

[Ipumensiercs dannvHo-penmunzo6asn cucmema OYeHUEaHUsA CTy IEHTOB. MakcUMallbHOE
KOJIMYECTBO OAJIJIOB, KOTOPOE CTYACHT MOKET HAaOpaTh 1Mo pe3ysbTaTaM cemecTpa, coctasisier 100
6amnoB. U3 Hux 40 GanioB OIEHUBAIOT ayIUTOPHYIO paboTy cryaeHTta, 10 GamnoB - pe3ynbrar
BBITIOJTHEHHSI CAMOCTOSITENIbHON pa0oThl, SO 0ayI0B MPUXOASTCS HA MPOMEXKYTOUHYIO aTTECTAIUIO.

Ayoumopnan padboma: maxcumym 40 6annos
e BBINIOJIHEHUE JOMAINTHUX 3aJaHWi, padoTa Ha 3aHATUAX (OTBETHI HA YCTHBIC BOIIPOCHI,
ydacTue B OOCYKICHHIX, POJIEBBIX UTpax) — 20 GalIoB MO UTOTaM CeMeCTpa;
® BBINOJHEHUE JIEKCUKO-TPAMMATHYECKUX KOHTPOJBHBIX padoT (BCero 2 KOHTPOJbHBIC
pabotel) — 20 6ayuoB (o 10 6aymioB 3a KaX Ay KOHTPOJIBHYIO PadboTy).
Camocmoamenvnas pavoma: naxcumym 10 é6annoe
e 1 cemectp: mpeseHTtamus - 10 6amioB (M3 HUX MakCUMyM B 7 0ajuiloB OILIGHHWBAeTCs
NIPe3EHTAIHs CaMOoTo J0KJIaaa u 3 6aia — OTBET Ha BOTIPOCHI IO TEME JTOKIIAa).

e 2 cemectp: rpymnmoBas mnpeseHTauus — 10 GamnoB (M3 HHUX MakCUMyM B 7 OasioB
OLIGHUBAETCS MPE3EHTALMsI caMoro J0KiIaga U 3 Oauta — OTBET Ha BOIPOCHI 1O TEME
JIOKJIaza).

e 3 ceMecTp: MOATrOTOBKA MpE3EHTAIlMH Ha OCHOBE ommcaHus rpadukoB — 10 Oamnos (u3
HUX MaKCUMyM B 7 OaJIJIOB OIIEHUBAETCS MTPE3CHTALIHSI CAMOTO JOKJIa1a 1 3 6ajia — OTBeT
Ha BOTIPOCHI 110 TeMe J0KIaja).

Ilpomesrccymounas ammecmayun: makcumym 50 éannos
e JIEKCHKO-TpaMMaTH4ecKasi KOHTpOJbHas pabora — 25 6amioB
e Qecesa ¢ mpernojaaBaTeneM Mo IPOHAEHHBIM TeMaM — 25 0alljioB

Ta6J'II/ILIa COOTBETCTBUIM Ha6paHHLIX CTYACHTOM OaioB OIICHKC «3a4TEHO»/»HE 3aUTCHO»
N OITMCAHHUE PE3YJIBTATOB:

Cro0aibHas
Ixana
IIKAJIA KpuTtepun onennBanus
OlICHUBAHUA
OLICHUBAHMSA

BrimonHens! Bce BUIBI yueOHOM paboThI, MPeayCMOTPEHHBIE
y4eOHbIM TIaHOM. CTYJIEHT JI€MOHCTPUPYET COOTBETCTBHE
55—100 3auTeHo 3HaHWH, YMEHMH, HABBIKOB NPUBEIECHHBIM B TaOIMIaX
UHIUKATOpaM, OIEPUPYET MNPHOOPETCHHBIMU 3HAHUSAMH,
YMEHHUSIMH, HaBBIKAMH, IPUMEHSIET UX B CUTYaIHIX OBITOBOTO
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U npodeccuoHanbHOro B3aumopaeucTBus. [Ipu sToM MoryT
OBITh JOMYILIEHbl HE3HAYUTEIbHbIE OIIMOKH, HETOYHOCTU B
BBIOOpE a/IeKBATHBIX JIEKCHYECKUX €IMHUL U IPaMMaTHYECKIX

CTPYKTYP.

0—54

He 3autreno

He BbmonHeH oauH wiu Oojiee BHUIOB Yy4eOHOH pabOTHI,
MPEyCMOTPEHHBIX y4eOHBIM TJITAHOM. Crynent
J€MOHCTPUPYET HENOJHOE COOTBETCTBUE 3HAHUM, YMEHMI,
HaBBIKOB  TPUBEACHHBIM B  Ta0IuIax  HMHIUKATOPAM,
JOIYCKAIOTCA ~ 3HAYUTEIbHbIE  OLIMOKM,  IPOSBISIETCA
OTCYTCTBHE 3HAHWH, YMEHHI, HABHIKOB 10 OCHOBHBIM BHJIaM
peueBoil IeATeNbHOCTH (ayIMpOBaHKUE, TOBOPEHUE, YTEHUE U
MUCHMO), CTYACHT HCIBITHIBACT 3HAYUTEIbHBIC 3aTPYAHECHUS
IIPY ONEPUPOBAHUN 3HAHUSAMH M YMEHHUSMHU MIPH UX HEpeHoce
Ha HOBBIE CUTYyallluu OOILEHHUS.

Tabmuua cooTBeTCTBUM HAOpaHHBIX CTYJICHTOM OauloB MNATHOAILHOM — IIKase
OLICHUBAHHUS U OIIUCAHUE PE3YJIbTATOB:

Cro0aibHas
HIKAJIA
OL[CHUBAHUSA

IIarnoanabHas
HIKAJI2 OLEeHNBAHNSA

Kpurepun onenuBanuns

86 - 100

OT1iau4HO

Boimonnensl  Bce  BuAbl  yueOHOW  paboThI,
OpeayCMOTpeHHble y4eOHBbIM MaHoM. CTyaeHT
JIEMOHCTPUPYET COOTBETCTBHME 3HAHHUM, YMEHUH,
HaBBIKOB NPHUBEIEHHBIM B TaOJHMIIaX WHAMKATOpaM,
orepupyeT NPUOOPETEeHHBIMHU 3HAHUSAMH, YMEHUSIMU,
HaBbIKaMH, MPUMEHSIET WX B  CHUTyalUsax
MOBBIIEHHON cioxHOCTU. [Ipu 3TOM MOryT OBITH
JIOMYIIIEHbl HEe3HAUYUTENbHBIE OMIMOKH, HETOYHOCTH,
3aTpyJHEHUsT TPHU AHAJIUTHYECKUX ONEpaIusx,
IIEpEeHOCE 3HAHMM M YMEHMM Ha  HOBBIE,
HECTaHJIapTHBIE CUTYalUN.

71-85

Xopomio

[IpakTHYecKH MEIMKOM BBHITOJIHEHBI BCE BUJIBI
yueOHOll paboThl, MperyCMOTPEHHbIE Y4EeOHBIM
wraHoM. CTYIEHT JI€MOHCTPUPYET COOTBETCTBHE
3HaHU#, yMEHUH, HaBBIKOB MPHUBEICHHBIM B
TabIMImax WHINKaTOpam, orepupyer
npruoOpeTeHHBIMU 3HAHUSMH, YMEHUSMH, HABBIKAMHU,
NpUMEHSIET WX B  CUTyalUsX  TOBBIIICHHOMN
ciokHocTd. [Ipm 3TOM MOTryT OBITH JIOMYIIEHBI
OTHIENbHbIE  HErpyOble  OMMOKHA, HETOYHOCTH,
3aTpyAHEHUS TPU AHAINTHYECKUX  ONeparusix,
MEepEeHoCce 3HAaHMW W yMEHHM Ha  HOBBIE,
HEeCTaHJAPTHHIC CUTYAIUH.
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YacTU4HO BBINIOJHEHBI BCE BUABI yUeOHOU paboTHI,
IpeayCMOTpEeHHble y4eOHbIM MaHoM. CTyJeHT
JIEMOHCTPHUPYET yIOBJIETBOPUTEIHLHOE COOTBETCTBHUE
3HAHWW, YMEHUW, HaBBIKOB NPUBEICHHBIM B
55-70 Y 10BAETBOPUTENBHO |Ta0NMLIAX HWHAWKATOpaM, YacTUYHO OIEpUpPYeT
nproOpETEHHBIMU 3HAHUAMM, YMEHHUSAMHU, HaBbIKAMH,
UCTIBITBIBACT JIOCTaTOYHO CEPbE3HbIC 3aTpPyIHEHHS
IpU ONEPUPOBAHUU 3HAHUAMU U YMEHMSIMHU IIPU UX
HepeHOCce Ha HOBBIE CUTYAIIUH.

He BbmonHeH oguH wim Ooiiee BUIOB Y4eOHOM
paboThl, MNPEAyCMOTPEHHBIX Y4E€OHBIM IUIAHOM.
CTyzneHT NeMOHCTPUPYET HEIOJIHOE COOTBETCTBUE
3HAHMW, YMCHMM, HAaBBIKOB IIPUBECICHHBIM B
TabIumax WHJUKATOpam, JIOITy CKarOTCsI
3HAYUTENIbHbIE OIIMOKH, IPOSBISETCS OTCYTCTBUE
3HaHUHM, YMEHMI, HaBBIKOB II0 DAY IOKa3aTelew,
CTYJEHT HCIHBITBIBAECT 3HAYUTEIIbHBIC 3aTPyIHEHUS
IIPY ONEPUPOBAHUU 3HAHUSAMU U YMEHUAMH IIPU UX
IIEPEHOCE HA HOBBIE CUTYALINN.

0-54 HeynosnerBopurensHo

7.3.0uyenounsvle cpeocmea
OueHOYHBIE CPeICTBA AJs TeKyleit arTectanuu (1-6 ceMecTpbI)
Bomnpocs! 11 yCTHOr0 onpoca

Tema 1: Acquaintance. Representation. Family.

1.

What is your full name? Why did your parents select this name for you? Did you have a

nickname?

2.
3.
4.
5.

When and where were you born?

How did your family come to live there?

Were there other family members in the area? Who?

What was the house (apartment, farm, etc.) like? How many rooms? Bathrooms? Did it have

electricity? Indoor plumbing? Telephones?

6.
7.
8.
9.

Were there any special items in the house that you remember?
What is your earliest childhood memory?

Describe the personalities of your family members.

What kind of games did you play growing up?

10. What was your favorite toy and why?

Tema?2: ‘University’

CO~NOOT A~ WN PR

. What subjects are you studying at university?

. What will you do after finishing your studies?

. Is there an increased trend for further education in our country?

. Is higher education too expensive in our country?

. In your opinion, what makes someone a good student?

. How do teachers teach in our country?

. How has education changed in Russia over the past few decades?
. How will education change in the near future?

Tema 3: Country

1.
2.

Which part of our country do like to live? Why?
What makes you feel proud of our country?
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3. Do you know the history of Russia?

4. Will you stay in Russia in the Future?

5. What are the attractive cities in our country? Why?

6. How would you like to change the future of our country?

Tema 4. Traveling

1 Do you like travelling?

2 Whom do you often spend the holiday with? ...

3 Have you done much travelling? ...

4 What kind of places have you visited in your life? ...
5 When you visit new places, what do you like to do? ...
6 Do you prefer travelling alone or in a group? ...

7 Do you often travel abroad?

Tema 5. Transportation

1. What kinds of public transport are there where you live? ...

2. Do you prefer public transport or private transport? ...

3. How do you travel to work? ...

4. Is a bicycle a good means of transport? ...

5. Do you think that there should be a separate lane for bicycles?

Tema 6. Healthy lifestyle

1. Do you think people pay enough attention to their health?

2. Do you think the government is responsible for public health?

3. Do you think there are more unhealthy people these days as compared to a decade ago?
4. How do you think parents can encourage children to be healthy?

5. How do you usually cope with stress?

Tema 7. Human Resource Management

. What is human resource management in simple terms?

. What is human resource management with example?

. Why is human resource management so important?

. What is the main role of HR?

. What is a knowledge base important to managers?

. What do managers need to carry out the various functions of management?

. What skills are associated with a manager's ability to work well with others?
. What is meant by corporate culture?
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Tema 8. Rules from the Recruitment Insiders

1. What is recruitment?

2. What are the stages of the recruitment process?
3. What are the types of recruitment?

4. What are the two methods of recruitment?

5. What are the features of recruitment?

Tema 9. Public Management

1. What is considered to be an important aid for the daily operation of the company?
2. What can lead to the company demise?

3. What are the main functions of public management?

4. What does planning involve?

5. What is required in planning?

6. What is decision making?
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Tema 10. International management expansion

. Can a foreign company buy shares in our country?

. Why do foreign companies invest in Russia?

. Can a foreign national start a company in other countries?
. What is the foreign equity ownership?

. What are foreign markets?

. How do you enter a foreign market?

. What are the modes of entry into foreign market?

. What is foreign market share?
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Tema 11. ‘Things you need to know something about’

1. Why is casting a wide net while trying to keep up with potential changes in the firm, the
market, the competition, etc. crucial?

. Can the creating newness with existing products expand the portfolio of value of a product?
. Is the creating a culture open to newness critical to cultivating ideas?

. Is the communicating knowledge throughout the firm important?

. Have you ever listened to a presentation? Do you still remember it? Why?

. Have you ever pitched/delivered your own presentation?

. Could you name some basic pitch presentation follow-up strategies?

. What is the toughest challenge in pitching presentation?

. What is your personal definition of a presentation?

10. What do you prefer to watch a presentation or to listen to a speech?

11. What is the difference between a movie and a presentation?
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Tema 12. ‘The impact of technology on professional development’

1. How do companies benefit from participating in an electronic trading hub?

2. What impact does electronic trading have on the global economy?

3. How are management of technology and management of innovation similar? How are they
different?

4. How can firms create value through good management of technology and innovation?

5. How do organizations develop technology and innovation?

IIpumep Texkyieii JJEeKCHKO-TPAMMATHYE€CKOH KOHTPOJIbHOM PadoThI
Tema 1: Acquaintance. Representation. Family.

1. Open the brackets and put the verbs into the Present Simple Tense.

Tom (to work) at a bank. He (to be) the manager. He (to start) working

every day at 8:00 am. He (to finish) his work every day at 6:00 pm. He (to

live) very close to the bank. His brother and sister also (to work) at the bank. But, they
(to live/not) close to the bank. They (to start) working at 9:00 am. In the

bank, Tom (to be) the boss. His employee asked him one day. “ you ever (to

get) tired from the job?” Tom replied — “No, | (to do/not)”

2. Fill in the blanks with appropriate prepositions where necessary. At/ On/In/Of/To

I'm moving to a new flat 7 August.

A large number people gathered to protest.

I'm going to a party New Year's Eve.

| have my gym class Wednesdays.

Please send it back me.

My train leaves 18.40 Platform 1.

This place is exhibitions and shows.

The lecture starts 6 o’clock the evening _ next Monday _ room number 10.
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3. Complete following sentences with the right form of adjectives.

1. 1 am a student now. | have ___ (little) free time than before.
2. Notebooks are (expensive) than desktop computers.
3. Walking is not as (fast) as cycling.

4. The film was (bad) than I thought.

5. Yesterday | bought (late) model of iPhone.

6. Chinese is one of (difficult) languages of all.

7. The Queen of the UK is (rich) woman in the world.

Tema?: ‘University’

1. Complete following sentences with the right words.

The first university in the Western Hemisphere was (1)
(established/disappeared) by the Spaniards: the University of Santo Domingo (1538) in what is
now the Dominican Republic. The (2) (earliest/ endmost) American institutions of (3)

(tinier/higher) learning were the four-year colleges of Harvard (1636) and William and
Mary (1693). The first Russian State Universities was founded in Moscow (1755) on the (4)
(initiative/unconcern)  of  Mikhail Lomonosov, an ()
(outstanding/ordinary) scientist of the Enlightenment, whose unsettled (6)
(encyclopedic/limited) mind and energy gave the inner (7) (block/impetus) to the project.
One of the oldest universities in Canada is that at Toronto, (8) (disentitled/chartered) as
King’s College in 1827. American colleges and universities tended to (9)
(imitate/opposed) German models, seeking to (10) (combine/disconnect) the
Prussian ideal of academic (11) (freedom/slavery) with the native (12)
(tradition/irregularity) of educational (13) (opportunity/failure) for the many.
Some “land-grant colleges” (14) (arose/dropped) from Morrill Act of 1862 act, which
(15) (granted/refused) each state (16) (tracts/limitations) of land, for example,
the Massachusetts Institute of Technology (MIT). Several European countries in the 19th century
17) (reorganized/kept) and (18) (secularized/religionized) their universities,
notably Italy (1870), Spain (1876), and France (1896). Universities in these and other European
countries became mostly (19) (state-financed/bankrupted). Women began to be (20)
(admitted/unappreciated) to universities in the second half of the 19th century.
Meanwhile, universities’ curricula also continued to (21) (evolve/deteriorate). The study
of modern languages and literatures was (22) (added/uncombined) to, and in many cases
supplanted, the (23) (traditional/unestablished) study of Latin, Greek, and theology.
Such (24) (mysteries/sciences) as physics, chemistry, biology, and engineering (25)
(achieved/destroyed) a recognized place in curricula, and by the early 20th century
the newer disciplines of economics, political science, psychology, and sociology were also taught.
2. Complete following sentences with appropriate form of pronoun.

1.1 study at Moscow Polytech. University has many buildings.
2. We moved to a new flat. is big and light.

3. We live in a small village. house is small and very pretty.

4. My sister works in a theatre. She loves job.

5. What is the colour of your new car? - colour is black.

6. My friends don’t have much money. lives are quite difficult.
7. My friend is married to a Brazilian man. name is Ricardo.

8. Is this your book? - Yes, it is :

3. Put the verb in brackets in Present Simple or Present Continuous.

Mike (be) in his last year at university. After graduating the university, he (want) to become
a banker. So, this week, he (do) a practical course in a bank. There (be) a bank in a nearby town,
but Mike (have) to take the bus to get there. The bus (leave) at 5.30 in the morning and (return) at


https://www.britannica.com/place/Western-Hemisphere
https://www.britannica.com/place/Autonomous-University-of-Santo-Domingo
https://www.britannica.com/place/Dominican-Republic
https://www.britannica.com/science/learning
https://www.britannica.com/topic/Harvard-University
https://www.britannica.com/topic/College-of-William-Mary
https://www.britannica.com/topic/College-of-William-Mary
https://www.britannica.com/topic/Moscow-State-University
https://www.britannica.com/place/Canada
https://www.britannica.com/topic/University-of-Toronto
https://www.britannica.com/place/Prussia
https://www.britannica.com/topic/academic-freedom
https://www.britannica.com/topic/land-grant-university
https://www.britannica.com/topic/Land-Grant-College-Act-of-1862
https://www.britannica.com/topic/land-economics
https://www.britannica.com/topic/Massachusetts-Institute-of-Technology
https://www.britannica.com/place/Italy
https://www.britannica.com/place/Spain
https://www.britannica.com/place/France
https://www.britannica.com/topic/language
https://www.britannica.com/art/literature
https://www.britannica.com/topic/Latin
https://www.britannica.com/topic/Greek-language
https://www.britannica.com/science/physics-science
https://www.britannica.com/science/chemistry
https://www.britannica.com/science/biology
https://www.britannica.com/technology/engineering
https://www.merriam-webster.com/dictionary/disciplines
https://www.britannica.com/topic/economics
https://www.britannica.com/topic/political-science
https://www.britannica.com/science/psychology
https://www.britannica.com/topic/sociology
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8.15 in the evening. Mike (not/ like) to spend so much time in town before and after work, waiting
for the bus. That’s why, this week he (stay) with his aunt, who (live) in town. Mike usually (wear)
jeans and t-shirts, but while he (work) for the bank now, he (wear) a suit and a tie.

Tema 3. Country

1. Complete following sentences with the right words.

I (like) to live in Chandigarh. Chandigarh (be) the capital of Punjab and is a very
beautiful, clean, well-planned city. | (be) from a small town, ‘Phagwara’ in Punjab and
during my summer break, | (use to) visit my grandparents in Chandigarh. | (fall) in
love with this city, and after | graduate, | (want) to find a job in Chandigarh and settle there.
Yes, | (be) very proud of my country. It’s full of diversity and (have) so many religions,
languages, customs, and festivals. It’s a beautiful country blessed with the majestic Himalayas,
sacred rivers like Ganga, Yamuna, and so many ancient forts and palaces. People from all over the
world __ (come) to visit The Taj Mahal.

Yes, India is one of the (old) civilizations in the world and is a fusion of various cultures
and traditions. The history of India (begin) with the Indus Valley Civilization and the
coming of the Aryans. Throughout its history, its rich land (have) attracted outsiders like
Moguls, British, etc. India (become) Independent in August 1947 after the efforts of
people like Mahatma Gandhi and Subhas Chandra Bose.

2. Put the questions to the sentences with the question words from the brackets.

1. We visited some very interesting places last summer. (When?)

2. In Britain most people get information from television. (How?)

3.Ann works as a lawyer in a large international company. (Where?)

3. Put the verbs in brackets in the right form: Present Perfect or Past Simple.

1. You (to go) through security? - No, | (not/to check) in yet. | (to arrive) only 20
minutes ago because of the traffic jam. Besides there is a really long queue.

2. It is the first time Susan (to have) a meal in such a luxurious restaurant.

3.You (to speak) to Mary today? Will she come to the competition tomorrow?

4. The first football match (to take) place more than a hundred years ago in Great Britain.

5. During my last holiday | (to get) to the wrong terminal and (to be) late for my flight.

6. You look great. You (to be) on a diet?

Tema 4. Traveling

1. Complete following sentences with the right words.

Almost all people (be fond) of travelling. It is very interesting to see new places, another
towns and countries. People (may) travel either for pleasure or on business. There

(be) various means of travelling. For me there is nothing like travel by air; it is (many)
comfortable, more convenient and, of course, far quicker than any other means. There is none of
the dust and dirt of a railway or car journey, none of the trouble of changing from train to steamer
and then to another train.

With a train you (have) speed, comfort and pleasure combined. From the comfortable seat
of a railway carriage you (have) a splendid view of the whole countryside. If you
(be) hungry, you (can) have a meal in the dining-car; and if a journey is a long one you

(can) have a wonderful bed in a sleeper.

2. Complete following sentences with the right form of adjectives.

1. My brother has a (tidy) room than me.

2. Australia is (big) than England.

3.I'm (good) now than yesterday.

4. She's got (little) money than you, but she doesn't care.

5. Cats are not as (intelligent) as dogs.

6. He thinks Chinese is (difficult) language in the world.
7. Valencia played (bad) than Real Madrid yesterday.
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Tema 5. Transportation

1. Complete following sentences with the right words.

There are as many means of transport as you (can) only imagine. They are a bus, a bicycle,
a car, a ship, a train, a plane and so on. And today | (want) to discuss all of them.

The most popular means of transport (be) a car. Nowadays there (be) so many car
producers and brands that a car becomes the most popular and comfortable type of transport. You

(can) travel by car everywhere. The only thing that (can) stop you is your driving
license and the foreign country rules. A dream of many people is to buy a car and for most of them
it comes true.

Another popular transport (be) a bus. Not everyone (can) drive or many people just
want to enjoy the view and concentrate on their thoughts while travelling. And the bus allows all
these. The cost of travelling by bus (be) much lower than that of a car.

Bicycle (be) popular among young people. They (use) it during the warm seasons
to travel around the city or the nearby places. It’s healthy and affordable for most of people.

. Fill in the gaps in the sentences with the right modal verb in the correct tense.
. You .... (to talk) during your exam tomorrow.

. He ... (to cook) tonight because he's going to a restaurant.

. We ... (to forget) to lock all the doors before we leave.

. She ... do this work tomorrow, because now she doesn’t have enough time for it.
. Lucy .... (to attend) our meeting. She's stuck in a traffic jam.

. She's seven years old, but she ... read yet. Her parents are getting her extra lessons.
. ... (She / to wear) ... jewelry at school?

. The museum was free. So we ... pay to get in.

.... (You/ to swim) ... when you were 10?

10. Hurry up! The check-in .... (to start) in three hours and we are still at home.
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Tema 6. Healthy lifestyle

1. Complete following sentences with the right forms of the words.

Today healthy lifestyle (be become) (much and much) popular both with the old and
the young. People (have become) more health-conscious. They say that (the
great) wealth is health. And it’s so true. The (healthy) we are, the _ (good) we feel.
The (good) we feel, the (long) we live.

A healthy diet (be) an essential part of staying healthy. We know that we should not stuff
ourselves with fast food, sweets, sausages, pastry and fat food. Due to medical research, this type
of food (shorten) our life, it (lead) to obesity, heart and blood vessels diseases,
diabetes, gastric problems and lots of other serious ailments. To prevent all these problems we
should (enjoy) well-balanced home-made meals with a lot of organic fruits, vegetables,
dairy products, grains and seafood. We are what we eat.

2. Put the verbs in brackets in the right form: Present Simple or Present Continuous.

1. Don't give me any cheese. | (to hate) it!

2. You won't find Jerry and Tom at home right now. They (to study) in the library.

3. Harold Black's a famous pianist. He (to give) two or three concerts every
week.

4.1t often (not / rain) in the summer, but today it (rain).

5.¢ Mr. Jackson (help) his son with his homework?” - “Yes, every evening”

6. you (to take) any vitamins at the moment?

7. At first, I didn’t like my job, but I (to begin) to enjoy it now.

3. Fill in the gaps with the correct modal verb in the right tense.
1. Last year he (not/to take part) in the competition because he had his leg broken.
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2. At our hotel holiday-makers (to choose) between a single, a double or a family room.
3. You (to pick) our son up from school at 17.00. Please, don't forget.

4.1 (to leave) my house much earlier because | was afraid to get into a traffic jam and
miss my plane.

5.You (not/to see) me off if you don't have free time.

6. When | was 12 | (to choose) our holiday destination as my birthday present.

7. In ten years young people (to enter) the university without entrance exams.

8. you (to book) the plane tickets yourself? | am very busy this week.

9. I am afraid I never (to be) on a diet. | love cakes too much.

10. Tomorrow they (to stay) four hours in Paris airport waiting for the connecting flight.

Tema 7. Human Resource Management (HRM)
1. Fill in the gaps with the right verb in the right form: Participle I or 11.

Human Resource Management (HRM) is the term __ (use) to describe formal systems
devised for the management of people within an organization. The responsibilities of a human
resource manager fall into three major areas: staffing, employee compensation and benefits, and

(define/design) work. Essentially, the purpose of HRM is to maximize the productivity
of an organization by (optimize) the effectiveness of its employees. This mandate is
unlikely to change in any fundamental way, despite the ever-increasing pace of change in the
business world.

Human resource department responsibilities can be (subdivide) into three areas:
individual, organizational, and career. Individual management entails (help) employees
identify their strengths and weaknesses; correct their shortcomings; and make their best
contribution to the enterprise. These duties are (carry) out through a variety of activities
such as performance reviews, training, and testing. Organizational development, meanwhile,
focuses on fostering a successful system that maximizes human (and other) resources as part of
larger business strategies. This important duty also includes the creation and maintenance of a
change program, which allows the organization to respond to evolving outside and internal
influences. Finally, there is the responsibility of (manage) career development. This
entails (match) individuals with the most suitable jobs and career paths within the
organization.

2. Decide which one of the verbs on the left is the best alternative for the verb on the right.

1. to complete a. to finish

2. to receive b. to produce

3. to build c. to require

4. to return d. to include

5. to leave e. to come back

6. to make f. to think about deeply
7. to intertwine g. to construct

8. to need h. to go out

9. to consist of i. to get

10.  to speculate J. to cross

3. Translate from Russian into English the following sentences.

1. Opranu3zanusi — 3To TpyIIa Jrojei, paboTaronuX s JOCTHKESHUS IIeJeH.

2. YnpaBneHue — 3T0 Mpolece TUIaHUPOBAHMS, OPTaHU3alluH, TI0100pa KaJpOB U KOHTPOJIS s
TOro, YTOOBI JAO0CTHYb ICJIM OpTraHU3alluu.

3. YnpaBneHue kacaeTrcs Kak KOMMEPUYECKUX, TaK U HEMPUOBLIbHBIX MPEANPUSTUH.

4. MeHe,Z[)KepLI HaJCJICHBI TOJJHOMOYUAMHU U OTBETCTBCHHOCTBIO IIPCAIIPUHHUMATD IIaru, KOTOPbIC
CIOCOOCTBYIOT OCYIIIECTBIICHHIO 1IEJIEH OpraHu3alliu.

5. MeHemKepH MOIr'yT AO0CTHYb XOpOHIMX PE3YyJabTaTOB, CCIM CO3JaAyYT B KOJIJICKTHBC
6J'[211"01'IpH$[THI:II>i MOpaJ'II)HO-HCI/IXOJIOFI/IIIeCKI/Iﬁ KJIMMar.

4. Explain the meaning of the following word groups.
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. Human Resource Management;

. organizational development;

. manager is charged;

. conduct recruiting;

. staffing;

. appraisal of work force performance;

. professional development of workers.

. Write a brief summary (essay) of the text “The Purpose of Organization.”

An organization with a clear purpose or mission is one that is easy to understand and
manage. A common purpose unifies employees and helps them understand the organization’s
direction. Any employee working at the NASA Space Center in the 1960s knew that that
organization’s common purpose was to put a man on the moon. Included with the common purpose
would be the business and company strategy, mission statement, company values, and the
organization’s short- and long-term objectives. The role of communicating all of these components
most likely falls to managers through the company.

Coordinated Effort

Arguably, a manager’s most important responsibility is to coordinate the effort of work in
a way that maximizes resources with the common purpose in mind. Managers will need to leverage
the employees’ skill sets, experience, and personalities in a way that consistently adds value.
Managers must also take into account employees’ preferences as they relate to job satisfaction and
engagement.

Specialization and the Division of Labor

Early in the twentieth century, every employee on the Ford Motor Company assembly line
had a specific, repetitive task. For instance, one person would install the wheels on the left side of
the car, and another employee only installed the front bumper. By breaking the whole job down to
specific standardized tasks and repeating them over and over, Ford could produce one car every
ten seconds.

Ford, and many other factories, demonstrated that specialization made work more
efficient. Management saw this as the most efficient use of the relative skills of its employees.
Employee skills at performing a task improve through repetition. Less time is spent changing tasks,
in putting away tools from a prior task and getting the necessary tools for the next task. A second,
and equally important, efficiency with specialization is the ease and low cost of finding and
training people to do specific and repetitive tasks.
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Tema 8: Rules from the Recruitment Insiders

1. Fill in the gaps with the right form of the verb: Passive Voice

Establish a Defined Interview Process. Everyone in the company must understand the process
and (be hold) accountable for their piece of it. Clear lines of ownership and buy-in mean
the process flows smoothly.

Interview Well. Train your employees on how to properly conduct an interview. Don’t let
multiple people ask the same questions over and over again. Ask good behavioral questions. Make
the candidate think and really dig in. Not only will you learn more about them, but they

(be impress).

Use Technology Well. This is where most employers first fall short. You have technology in place
for a reason - to make your job easier. Why not make it work for your candidates too? Don’t ask
them to upload a resume and then manually enter information into an application. Duplication is
frustrating and time-consuming. Streamline your processes with a goal to be easy to work with.
You could lose good people before you even get to talk to them.

2. For each group of words a-j find a synonym from 1-10.
| 1. prospect (adj.) | a. potential, scope, future, expectations, possibilities;
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2. to estimate (v.) b. to increase, to rise, to advance, to leap, to surge, to escalate;
3. range (n.) c. synthetic, fake, false, mock, imitative, simulated;

4. driverless (adj.) d. brainpower, perception, sharpness, cleverness, ability;

5. prediction (n.) e. autonomous, independent, self-ruling, uncontrolled,

6. intelligence (n.) f. forecast, prognosis, anticipation, apprehension;

7. to inch (v.) g. blockage, bottleneck, traffic jam;

8. artificial (adj.) h. evaluate, figure out, consider

9. congestion (n.) I. to creep, to drag, to lag, to worm;

10.  to accelerate (v) J. radius, area, orbit, field, scope, scale, horizon, latitude;

3. ‘Business correspondence’
Match the words which you have met in the text with their definitions. It will help you
understand deeper how to produce day-to-day business letters.

a) nouns
Salutation, courier, signature, letterhead, capability, business correspondence, sender, response,
exchange, request.

1. The most common form of greeting used in a letter or other written or non-written
communication.

2. A mark that a person writes on documents as a proof of identity and intent.

3. A situation in which one person gives another person something and receives something
else of a similar type or value in return.

4. Exchange of information, ideas or opinions between two or more persons during the
course or itinerary of business through writing letters.

5. Someone who delivers messages, packages, and mail.

6. A reply or an answer.

7. A talent or ability that has potential for development or use.

8. A sheet of paper printed with one's address, name for writing a letter on.

9. A person, company, or organization that sends a letter.

10. The act of asking or something asked for.

b) verbs
To communicate, to mention, to begin, to send, to change, to occupy, to define, to classify,
to sacrifice, to differ, to follow, to indent, to add, to re-enforce, to consider, to type, to smear,
to fade, to mail, to create.

1. To stain by dirty substance.

2. To arrange into classes or categories.

3. To express thoughts, feelings, or information to another person.

4. To join so as to increase in size, quantity, or quality.

5. To produce through imaginative effort.

6. To start a line of the text from the margin.

7. To refer to something briefly without going in detail.

8. To give up something important or valued for the sake of other considerations.

9. To fill up time or space.

10. To send letters and other postal material by mail.

11. To be dissimilar in nature, quality, amount, or form.

12. To make more forcible or effective.

13. To post a letter or parcel to someone.

14. To disappear gradually.

15. To start out by doing something first.

16. To think about something carefully.

17. To write something with a keyboard of the computer.

18. To determine something.
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19. To give a completely different form or appearance.
20. To come after.

4. Letter of Agreement. Change the underlined sentences so that it means the same as in the
letter, using the information from ex.8. Respond to the partner.

Company Telescope
Sg. Ak. Kurchatov, bld.1,
Moscow, Russia, 123098
August 8, 20... .

Company Imperial
88 George Curl Way, London
S018 2RZ United Kingdom

Subject: Letter of Agreement. Supplying electrical goods

Dear Mr Rayon,

We are happy to know that you have selected Telescope Company as the sole vendor
for supplying electrical goods to your head office and three branches in Moscow. We will be
providing you the necessary supplies manufactured at our production unit.

According to the discussion we had at your office, we will send our personnel to do
the installing and servicing work as required. In case, there is any need to repair or replace
the item, allow us 24 hours to do so. The payment should reach us in 30 days from the date
of billing.

If the terms and conditions are acceptable to you, please sign and send a copy of this
letter at our official address. Should you have any further questions, please do not hesitate to
contact us. We hope to continue our relationship for many years.

Yours sincerely,

Mike Belov

General Manager
I-Telescope@hotmail.ru
+ 7 (495) 984 81 64
Agreed and Accepted

By: Date:

5. IELTS Pie Chart essay. Summarize the information by selecting and reporting the main
features, and make comparisons where relevant. Write at least 150 words.

Wiupe Service & Supzon WALTI BTt ActrAten

Tema 9. Public Management

1. Fill in the gaps with the right verb in the right form: Passive voice

The Grand Strategy. Companies choose a grand strategy in response to the first question they
should ask themselves: does the firm want to grow, strive for stability, or take a defensive position
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in the marketplace? Often, the choice of a grand strategy (be base) on conditions in the
business environment because firms generally want to grow unless something (like a recession)
makes that difficult. Note that a grand strategy and a corporate strategy can overlap significantly.

Planning Firm Actions to Implement Strategies.

When managers create strategies, they are making plans for how their firm will compete in the
marketplace and what actions the firm will have to undertake to compete. A plan is a decision to
carry out a particular action in order to achieve a specific goal. A plan includes decisions about
when and how actions should (be accomplish) and what resources (will be
require) to complete the actions. Because planning is one of the basic functions of management, a
good manager should have good goal-setting skills, technical knowledge about the tasks necessary
to reach goals, time-management skills, and the organizational skills required to arrange company
resources to be available to complete the planned tasks. Planning is a combination of deciding
what needs (to be do), figuring out how to do it, assigning roles to people and providing
them the resources to complete their tasks, and overseeing the work to make sure it gets done
correctly and in a timely manner.

2. Give the definition for each word combination

. recruitment — mabop nepconaa

. bound ahead — npoxBurarbcs ObicTpee

. to hire — manumars

. accountable — ¢ 0TBETCTBEHHOCTHIO

. ownership — OTBETCTBEHHOCTb,

. buy-in — 3aUHTCPCCOBAHHOCTD, BOBJICUCHHOCTDb

. Put the verbs in brackets in the correct form in Present Simple Passive Voice.

Write the negative form in full: do not write, is not given. Write two forms together with a comma:
IS written, are sold.

1. English (to speak) in all parts of the world.

2. The students (to ask) a lot of questions.

4. He (to see) often here.

5. Only two cars (to make) in France.

6. | (not/to help) with my work.

7. Lectures (not/to attend) by all students.

8. Much time (to give) to the study of the new methods of work.

9. Coffee (not/to produce) in England.

10. Every Sunday we (to show) a new film.

11. The newspapers (to bring) in the morning.

4. Management Skills Application. (Analytical Skills).

Assume that you have been hired by a local small-business consulting firm. You have been
asked by your boss to review a proposal from a client who is considering opening a new Pilates
and yoga studio in a trendy part of town. Because you know SWOT analysis, you have been asked
to group the following attributes about the proposed business into a SWOT analysis:

a. The proposed location is on the same street corner as the main subway line station and three
blocks from a ferry terminal that commuters use go to work.

b. The proposed location has a vestibule and a new HVAC system.

c. The street that the location is situated on has many small shops, restaurants, and bars and is a
popular gathering place.

d. There are many historic structures that are in need of updates, but some owners are reluctant to
invest in these aging structures.

e. The area has become gentrified over the past decade, and there is more disposable income than
in the past.

f. In addition to the young professionals, a large number of 55 and over retirees who are now empty
nesters have been moving into the neighborhood.
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g. With the young professionals and empty nesters, this area has one of the lowest birth rates in
the nation.

h. The two-year lease is affordable for the business plan, but there is no guarantee of renewal after
the term.

I. There is a rumor of a spin studio opening two blocks away.

J. The building has been updated with ramps and restrooms to accommodate disabled patrons. k.
The local paper has interviewed the client and will be running a “Pilates Craze” feature in the
upcoming weekend newspaper.

I What is a SWOT analysis, and what can it reveal about a firm? SWOT is a traditional analytical
tool that identifies a firm’s strengths, weaknesses, opportunities, and threats (SWOT is an acronym
of these four factors). It is useful for conducting a quick look at the internal capabilities (strengths
and weaknesses) and external events and situations (opportunities and threats) a firm is facing.

Tema 10. International management expansion

1. Fill in the gaps with the right form of the verb: Passive Voice

International management is a critical area for any serious student of management because of globalization,
the worldwide phenomenon whereby the countries of the world are becoming more interconnected and
where trade barriers among nations are disappearing. Companies of all kinds (be no longer limit)
to producing and selling their goods and services in domestic markets. In fact, companies (be
encourage) to explore global markets to stay competitive and are thus likely to have business activity
anywhere in the world. Globalization (be being facilitate) by several key factors, and companies
that want to succeed in this environment must understand the key factors that are making the business world
more globally connected.

2. Put the verbs in brackets in the correct form in Present Simple Passive Voice.

Write the negative form in full: do not write, is not given.

1. These letters (to address) to Alice.

. Wine from California (to export) to Russia.

. The goods (to keep) in the warehouse.

. | (to visit) often (to help) with my work.

. Much time (to give) to the development of new devices.

. At the University students (to teach) many different subjects.

. Hockey (to play) in winter.

. | (to make) an interesting job offer.

. Service (to include) in the bill.

. Managerial Decision. Select three different businesses from different industries, such as a
hospitality business (hotel, restaurant, fitness center), a manufacturing company, and a not-for-
profit business. Perform am analysis for each business.

4. Bonpocel 015 0ebamoe (Kpyzivtit cmon):

1. Why is it important to understand and appreciate the importance of international management
in today’s world?

2. What is culture, and how can culture be understood through Hofstede’s cultural framework? 3.
How are regions of the world categorized using the GLOBE framework, and how does this
categorization enhance understanding of cross-cultural leadership?

4. Why is an understanding of cultural stereotyping important, and what can students do to prepare
for cultural stereotyping by looking at social institutions?

5. What steps can you undertake to be better prepared for cross-cultural assignments?

6. What are the main strategies that companies can use to go international?

7.Why might it be necessary for a company to go international, and how might it accomplish this
goal?
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Tema 11. Things you need to know something about.

1. Fill in the gaps with the right form of the verb: Infinitive
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The Internet Thanks to the pervasiveness of the Internet today, any company in the world
can (sell) its products to anyone in the world. In fact, the developments in information
technology and the reduction in costs of technological equipment mean that any multinational can

(reach) anyone in the world. Social media, such as Twitter and Facebook, also provide a
means for multinationals (build) relationships with customers worldwide. Data also
suggests that even countries that previously had little access to the Internet are now experiencing
tremendous growth.

E-commerce doesn’t necessarily have to (be) between companies and individual
customers. In fact, there are many other forms of e-commerce, such as business-to-consumer (e.g.,
eBay), business-to-business (B2B, where companies sell to each other), consumer-to-business
(C2B, where consumers can sell to businesses), and consumer-to-consumer (C2C, where
consumers can sell to other consumers). These forms of e-commerce are all contributing to making
the global business world more interconnected. It is critical for multinationals to appreciate the
importance of the Internet. Not only can companies reach new consumers, but they can also
(improve) their business models. Additionally, the Internet provides the opportunity to companies

(build_ relationships with consumers worldwide.

2. Compile the essay on a topic of: What is culture, and how can culture be understood
through Hofstede’s cultural framework?

As the business world becomes more global, employees will likely face someone from
another country at some point in their careers, companies will negotiate with companies from other
countries, and even employees of domestic companies will likely encounter someone from another
country. Furthermore, trends suggest that immigration, the movement of people from their home
country to other countries, will continue to grow worldwide, a process that will contribute to
making companies’ workforces increasingly diverse. Additionally, many multinational companies
rely on expatriates to run their local operations. An expatriate is foreign employee who moves to
and works in another country for an extended period of time. All of these trends mean that during
your career you are likely to encounter someone from a different culture and that the potential for
cross-cultural tensions is high. It is therefore important for any international management student
to understand culture to better prepare for dealing with such tensions.

Tema 12. ‘The impact of technology on professional development’

1. Fill in the gaps with the right form of the verb: Infinitive, Gerund, Passive voice, Participle
1&11
What do we mean by management of technology and innovation (MTI),
and why is it crucial?

Management of technology and innovation is critical to the organization. Because of
innovations and new technologies, we (have historically see) the emergence of innovative
organizational structures and new ways of (perform) work. For example, the Industrial
Revolution ushered in the functional structure for organizations. As business moved from small
craft businesses like blacksmiths to railroads, there was a need (introduce) a more complex
business structure. Today, we see the innovations in information technology (change)
structures to more network based with people (be able to work) remotely. The changes in
structure are innovations in the technology of how work (be accomplish); the
innovations brought on by the invention of new products influence the technology we use and how
we use it.

Technology can (be define) in a number of ways. The basic purpose of a system
(such as an organization) is to convert inputs into outputs. Therefore, we will define organizational
technology as the processes within the organization that help (convert) inputs into outputs
as well as the (support) evaluation and control mechanisms. The management of
technology involves (the plan), implementation, evaluation, and control of the
organization’s resources and capabilities in order to create value and competitive advantage.
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2. Match the words with their definitions.
1 | Technology strategy | —the process of taking an innovation or technology and trying
to build more value by looking for ways to use the technology
in different markets and places.
2 | Technology —the use of portfolio techniques in development and use of
forecasting technology enhances the potential value of technologies being
developed and the technologies that are currently part of a
firm’s portfolio. Disney was a leading producer of animated
films. However, Disney did not stop there—the portfolio of
characters in the films are now marketed as products and
displayed in Disney theme parks, and Disney very carefully
manages the availability of the animated films.
3 | Technology —the use of tools to study the environment for potential
roadmapping technological changes that can both positively and negatively
affect the firm’s value proposition. Digitization of a variety of
products such as watches and cameras provided great
opportunities for some firms and caused others to go bankrupt.
Forecasting (or at least keeping an eye on the changes in
technology) is very important in management of technology
4 | Technology project | —the logic of how technology will be used and what role
portfolio technology will have in the organization. For example, will
innovation (first-to-market strategies dominate) be the focus, or
will the firm want to do things better to obtain market share and
value (let others take the initial risks)?

3. Write an essay in about 150 words on the following topic:

Innovation activities are an important subset of technology activities.

Innovation includes “newness” in the development and used of products and/or processes
within a firm and within an industry. Invention, new product development, and process-
improvement methods are all examples of innovation. Management of innovation includes both
change management and managing organizational processes that encourage innovation. The
management of innovation is more than just planning new products, services, brand extensions, or
technology inventions—it is about imagining, mobilizing, and competing in new ways. For the
organization, innovation management involves setting up systems and processes that allow
newness that adds value to emerge. Some firms, like Google and 3M, give some employees time
during the workweek to work on their own ideas with the hope of sparking new ideas that will add
value. Google News and 3M Post-it Notes are products that emerged from this practice. In order
to manage innovation processes successfully, the firm must undertake several activities (these can
involve the study of technologies currently in use).

4. Kpyznwtii cmon (0ebamot) ‘The impact of technology on professional development’

v" What do we mean by management of technology and innovation (MTI), and why is it
crucial?

v" How do organizations develop technology and innovation?

v" What are external sources of technology and innovation development, and when are they
best used?

v" What are internal sources of technology and innovation development, and when are they
best used?

OueHo4YHbIE CPeACTBA IJIS CAMOCTOSITEILHOM Pa0oThI: IPoBeieHNne 1e0aTOB
Ha Temy « The modern challenges in science and technology»
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Bapuanmw mem 6 3aeucumocmu om cneuuaibHocmu cmydenmoe:

1. You are a manager of a team that is taking a long time to move through the Storming stage.
There are two individuals on the team that seem to be unproductive when dealing with conflict
and are holding the team back. What would you do to help the team move through conflict
management and begin Norming and Performing?

2. One of your direct reports on your team is very focused on his own personal development. He
is a strong employee individually, but hasn’t had as much experience working in a team
environment on a project. He wants to do well, but isn’t exactly sure how to work within this
context. How would you instruct him?

3. You are leading a team responsible for a very important strategic initiative at your company.
You have launched the project, and your team is very motivated and excited to move forward. You
have the sense, however, that your sponsor and some other stakeholders are not fully engaged.
What do you do to engage them?

1. The emergence of a more knowledge- and information-based global economy means that
services will become more critical and service industries will continue to grow at a faster pace than
product-based industries.

2. The abilities of artificial intelligence in HRM.

3. The abilities of artificial intelligence in management information systems.

4. How and why do entrepreneurs develop MTI skills?

5. No matter what method is used, what skills do you need to successfully manage technology and
innovation?

6. How do you look into the future to keep pace?
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