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1. ]_Ie.]ll/l, 3ala'vi U IVIAHUPYEMBIE PE3YJIbTaThbl oﬁyqunﬂ o AMCHUIIJIMHE

K ocHOBHBIM 1eJIIM OCBOEHUS TUCHHUIUIMHBI « T€XHUYECKUI HHOCTPAHHBIN S3BIK» CIEYET OTHECTH:

- JOCTIDKEHHE MPAaKTHYECKOTO BJIaJICHUSI HHOCTPAHHBIM SI3BIKOM, MO3BOJISIONIETO UCIOIh30BATh €ro B
po¢eCCHOHAIBHON U HAYyYHO-UCCIIEI0BATEIbCKOM cepax;

- Pa3sBUTHUC n COBCPIICHCTBOBAHUC HHOSI3BIYHOU KOMMYHHKaTHBHOfI KOMIICTCHIINU B
npoeCCHOHATBLHOMN cdepe AeATEIbHOCTH, IPEANOJIAraloNIeii ClIOCOOHOCTh OCYIIECTBIISITh TEXHUIESCKHIA
NIEPEBOJI COOTBETCTBYIOIIEH JINTEPATYpPhl, a TaKXkKe OOILICHHE C 3apyOeKHBIMHU IMapTHEPAMHU, UCIIONb3YS
CHUCTEMY PEJICBAaHTHBIX SI3bIKOBBIX U PEYEBBIX HOPM;

- (opmupoBaHNE MEXKBAZBIKOBOM W MEXKKYIbTYpPHOW KOMIIETEHIMH, KOTOpPBIE BMECTE C APYTUMU
JUCHUIINIMHAMN CHOCO6CTBYIOT Pa3BUTHIO CIICHUAJIBHBIX HpO(i)@CCI/IOHaJ'IBHI)IX YMeHI/If/'I 1 HaABBIKOB
CTYJICHTOB.

K ocHOBHBIM 3a1a4amM OCBOCHUS AUCUUILUIMNHBI « T€XHUUECKU HHOCTPAHHBIN SA3BIK» CIEIYET OTHECTH:

- YCBOGHHME CTYJICHTAMH 3HAHUI W HABBIKOB palOTHI ¢ MH(pOpManueid u3 3apyOeKHBIX MCTOYHUKOB,
COBEPILICHCTBOBAHUE W Pa3BUTHE IOJYYEHHBIX 3HAHWM, HABHIKOB M YMEHHMI B pPa3IMYHBIX BHJAX
pEUYEBOM IEATENBHOCTH;

- O3HAKOMJICHHE CTYJCHTOB C JICKCUKO-TPAaMMaTUYECKUM aCIIEKTOM TEXHUYECKOTO MepeBo/Ia;

- (hopMHpOBaHKE y CTYJCHTOB HAaBBIKOB aHAJIM3a TEKCTa OPUTHHAJA W BHIPAOOTKH OOIIEH cTpaTeruu
MepeBo/ia, a TAkKe HaBBIKOB aHHOTHPOBAHUS U pedeprupoBaHUS;

- OCBOCHHE CTYACHTaMU CIIOCOOOB M TIPHEMOB aJ€KBATHOTO MHCHMEHHOTO M YCTHOTO IEpeBOjia
po¢eCCUOHAIIBHO-OPUEHTUPOBAHHBIX TEKCTOB ¢ MHOCTPAHHOTO SI3bIKa HA PYCCKHH SI3bIK U C PYCCKOTO
Ha MHOCTPAHHBIN A3BIK;

- TpuoOpeTeHHe CTyJACHTAaMU HaBBIKOB KauecTBa
caMOpeIaKTUPOBAHMUS.
Inanupyemvie pezyromamol 0byueHus 00adCHbI Oblmb coomuecenvl ¢ ycmanosiennvimu 6 OIIOIT

uH()uKamopamu 00CMUINICEHUS KOMI’lemeHI/;MI/Z.

OLCHKHU nepepojia, pCAAKTUPOBAHUA U

OOyuenue no nuctMIUiMHEe «TeXHWYecKHii MHOCTpaHHBIM SI3bIK» HANpaBlIeHO Ha (OPMHUPOBAHUE Y
00yYaroMUXCsl CAETYIONNX KOMITETEHIIUHA:

Koa v HaumMeHoBaHue KOMIETEHIINI

NHaukaTopbl 10CTHKEHUS KOMIIETEHIIUT

VYK-4. CnocobeH MpuMeHATh COBPEMEHHBIE
KOMMYHUKaTHBHbBIE TEXHOJIOTHH, B TOM YHUCIIE
Ha MHOCTpaHHOM(BIX) A3bIKE(aX), AJIs
aKaJeMU4YeCKOro 1 MpoeccCuOHaIbHOIO
B3aMMOJICHCTBHSA

3HATh: MPABWIA U 3aKOHOMEPHOCTHU JINYHOMN
Y JIETTOBOM YCTHOM Y MUCHbMEHHOU
KOMMYHHKAITUU; COBPEMEHHBIE;

yMeTh: IPUMEHSThH Ha TIPAKTHKE
KOMMYHHUKATUBHBIC TEXHOJIOTHUH, METOTBI 1
CIOCOOBI JIEJTOBOr0 OOIIEHUS IS
aKaJIEeMHYeCKoro v nmpohecCuoHaIbLHOTO
B3aMMOJIENCTBHS;

BJAJETh: METOIUKON MEKINIHOCTHOTO
JIEIIOBOTO OOIICHHS Ha PYCCKOM U
WHOCTPAHHOM SI3bIKaX, C IPUMEHEHHEM
npodecCHOHANBHBIX S3BIKOBBIX (OPM,
CPEJICTB ¥ COBPEMEHHBIX KOMMYHHUKATHBHBIX
TEXHOJIOTHH.

YK-6. CnocobeH onpenensits u
peaTn30BbIBATH PHOPHUTETHI COOCTBEHHOU
JEATEBHOCTH U CIIOCOOBI ee
COBEPILICHCTBOBAHMSI HA OCHOBE CAMOOIICHKH

3HATh: METOAUKH CaMOOIICHKH,
CaMOKOHTPOJIS u CaMOpPa3BUTHUS c
HCIOJIb30BAaHUEM MOJIX0/10B
3I0pOBbECOEPEIKEHHUS;

yMeTbh: peliarb 3aJadyd JIMYHOCTHOTO U
po(eCCUOHATIBHOTO PA3BUTHSA, OINPENEIITh
u pean30BbIBATh TIPUOPHUTETHI
COBEPILICHCTBOBaHMS COOCTBEHHOM




ACATCIIbHOCTH, NNPpUMCHATH METOANKHN
CaMOOIICHKH W CAaMOKOHTPOJISI, TMPHUMEHSTh
MCTOJUKH, IIO3BOJIAIOIINEC YIy4dlinuTh u
COXpaHHTH 3I0POBbBE B nporecce
KHU3HCOACATCIBHOCTH,

BJIA/IeTh: TEXHOJIOTUSIMH U HABBIKAMHU
yIpaBIEHUS CBOCH MO3HABATEIIBHON
JEeSITeIbHOCTBIO M €€ COBEPILICHCTBOBAHMSI HA
OCHOBE CaMOOIICHKH, CAMOKOHTPOJIS U
IIPUHIIUIIOB CaMOO6paSOBaHI/I$[ B TCUCHHUC
BCel )KM3HH, B TOM YHUCJIE C UCIIOJIb30BAaHUEM
310POBBECOEPETAIONINX TIOJIXO0I0B U
METOJIHK.

2. MecTo IMCHUIJIMHBI B CTPYKTYpe 00pa30BaTeibHOM MPOrPpaMMbl

JlaHHBIA Kypc BXOAMUT B TepeueHb 00s3aTeNbHOM dacTH/4yacTH, (popMupyeMol ydacTHHKaMHU
oOpa3oBaTesbHbIX OTHOWEHMH Onoka bl «/lucuumimuel (Moamynn)». JIMCUMIUIMHA JIOTUYECKH,
COJIEPKATEIbHO U METOANYECKH CBSI3aHA C IPYTMMHU T'yMaHUTAPHBIMU TUCIUIIMHAMYU B yU€OHOM ILIaHe,
HalpaBICHHbIMU Ha PACUIMPEHHE KPYyrozopa, (pOpMHpPOBaHHUE T'yMAaHHUCTHUYECKOI'O MHMPOBO33pPEHHS U
pa3BUTHE KOMMYHHUKAaTHBHBIX HAaBBIKOB, a TaKke C HMH()OPMAIMOHHBIMH TEXHOJOTHSMH, KOTOPHIC
HarpaBiIeHbl Ha (OPMHUPOBAHUS LU(PPOBOTrO CO3HAHMS CTYICHTOB.

3. CTpykTypa u coaep:KaHue JUCUUILIHUHBI

OO0m1as TpyA0€MKOCTh TUCIMIUIMHBI COCTABIISICT 2 3a4eTHBIC eIUHUIIBI (72 yaca).

3.1. Buabl yueOHoi padoThI U TPYA0EMKOCTh
3.2. Ounas hopma odyuenusn
Ne Bupa, yuebHoii paboTbl Konuuecrso  (Cemectp,
n/n Ay P 4yacos 3
1 |AyauTopHble 3aHATUA 36 36
B Tom uucne:
1.1 lekymn -
1.2 [CemuHapckune/npakTMyeckme 36 36
3aHATUA
1.3 [labopaTopHble 3aHATUA - -
2 |CamocToaTtenbHasa pabota 36 36
3 |MpomexkyTouHasa aTrecraumsa
3auet/gund.3auet/aK3ameH 3aver
Urtoro 72 72
3.3. TemaTn4vecknii JIaH M3y4eHUs TUCHUTIIMHBI

(mo hopmam oOyueHus)



3.3.1. Ounasa popma odyuenus

TpyAOEeMKOCTb, Yac
@ |AyautopHaa pabora
E :S: v i CPC
s 9 ¥ I 2
Pa3genbl/Tembl AUCLUNUHDI 2 g E ) D
< I P I| Kk Z
Nen/n S| 28 @ & E E
X o & O T ©
2| °° &5 &
Pazden 1
11 Tema 1. Family. Representation. 15 3 12
Acquaintance.
1.2 Tema 2. University 15 3 12
Pazden 2
2.1 Tema 3. Country 15 3 12
2.2 Tema 4. Traveling 15 3 12
Paszden 3
3.1 Tema 5. Transportation 15 3 12
3.2 Tema 6. Healthy life style 15 3 12
Pazden 4
4.1 Tema 7. Human Resource 15 3 12
Management (HRM)
4.2 Tema 8. Rules from the Recruitment 15 3 12
Insiders
Paszden 5
5.1 Tema 9. Public Management 15 4 11
5.2 Tema 10. International management 15 4 11
expansion
Pazden 6
6.1 Tema 11. Things you need to know 15 4 11
something about
6.2 Tema 12. The impact of technology 15 4 11
on professional development
Uroro 72 36 36
34. ConepxaHue TUCHUNINHBI

CTpykTypa u copep:kaHue pa3iesioB JUCUMILIMHBI Yka3aHbl B [Ipuiio:kennu A k nporpamme.

Paznea 1

Tema 1: ‘Family. Representation. Acquaintance.’

Jlekcnyecknii MMHUMYM

estate

family e growing up ® convenience e favorite family tradition ¢ demand e sport to play

* changes in family role ¢ details of family relationships e activities ¢ celebrations

household budgets ¢ the generation gap ® parental responsibility e life expectancy o

o skillful ways ¢ to make a family wealthy e to sell and buy the goods ® merchant e the

TEeKCTa.

future o

MpammaTtmka MecTtommeHunsa. MHOXecTBEHHOE YMCO CyLLeCcTBUTE/bHbIX. Present Simple. There
is/are. Mpeanoru mecta u BpemeHun. CTeneHn cpaBHeHus.

YteHne Buabl  uTeHMA  (NpPOCMOTPOBOE,  O3HAaKoMUTesbHOe,  u3ydvatowee). OTpaboTKka

BbIMO/IHEHUA 3a,CI,aHVIl7I Nno 3ano/IHEHUIO Ta6ﬂVILI, WAn gnarpamm Ha oCcHoBe NPO4YUTAaHHOIO

[oBopeHUne

Onwucanue What is a family member you admire?




Muncbmo MucbmeHHoe onucaHue Do you get along well with your family?
Casytowue cnosa and, also, moreover, but, however, although, besides.




Paznea 2

‘University’

JIeKCUYeCKNI MUHUMYM Meeting preparation and coordination at the university ¢ to identify the purpose of
your future profession e informal or formal meeting ¢ develop professional skills
select the right university ¢ decide where and when to look for the best university
send invitations.

[pammaTtmKa Past Simple. Future Simple. MoganbHble rnaronbl can, may, must. Some, any, nou ux
Npoun3BoAHbIE.

YreHne Pa3BuTME HaBbIKOB MPOCMOTPOBOIO M 03HAKOMUTENBHOTO YTeHUA. OTpaboTKa
BbINO/JIHEHMA 334aHNI Ha «BePHO/HEBEPHO/HE YKa3aHO B TEKCTEY.

loBopeHue MoaroToBuUTb BCTpeuy 3apybexHoro napTHepa B opuce “Administrative meeting”
(ponesas urpa). ChoBa, yKkasbiBatowme Ha Nocaea0BaTeIbHOCTb AelcTBuiA: first,
second, third, then, next, after, finally.

Mucbmo OnwucaTb 11060 3HaMeHUTbIN yHUBepcuTeT “University”

BAOK  pa3BuTMA  HaBbIKOBBBeAEHWe NpuMmepa UAKW UAOCTPaUMK B npeseHTaumto.“What is a successful

CamoCTOATEIbHOM paboTbifinternational University?” (noMck nHbopmaumm no 3agaHHbiM Bonpocam B MHTepHeTe).

pa3BUTME HaBbIKOB MOMCKA U

06paboTkn nHpopmaumu.

Paznen 2
Tema 3: “Country”

JIEKCMYECKMI MUHUMYM Country e the history of the country you live in e capital ® well-planed city ¢ select the
right place to live ® to be proud of the country e send invitations for the visitors
famous cities ® famous people ¢ industry e science ¢ language ¢ population e flag e
traditions.

pammaTuKa Past Simple. Future Simple. 9kB1BaneHTbl MoAanbHbIX rnaronos: be able to, might, have
to, to be permitted to, to be allowed to.

YteHune Pa3BnTne HaBbIKOB MPOCMOTPOBOIO M O3HAKOMUTEIbHOTO YTEHUA. OTpa6OTKa
BbINO/IHEHUA SHAaHMl‘/‘I Ha «BepHO/HEBepHO/He YKa3aHO B TEKCTEN.

loBopeHUe MoprotoBuTb BCTpedy 3apybexHoro rocta B Hawen cTtpaHe “Meeting in Russia”
(ponesas urpa). Cnosa, yKasblBatowMe Ha NOCAeAOBATENbHOCTb AeWctuid: first,
second, third, then, next, after, finally.

Mucemo OnucaTb 1060 BCEMUPHO M3BECTHbIM FrOpoa B Haluel cTpaHe “University”

Bnok  pa3BuTMA  HaBblKOBBBeAeHWe NpumMepa UAKn UANCTPaLMKM B Npe3eHTaumo.“What is a smart city?” (nouck
caMocCToATeNbHOM paboTblMHPOPMaLMK NO 3a4aHHbIM Bonpocam B MHTepHeTe).

pasBUTME HaBLIKOB MOWMCKA U
06paboTkn nHpopmauuu.

Tema 4: ‘Traveling’

/TeKcMYeckUit MUHUMYM Business traveling, A 4-wheel drive ¢ A baggage handler ¢ Abarge ¢« A
beltway/bypass/ringroad e goods ¢ shortage ¢ customs e disadvantages ¢ A
bonnet/hood (GB) » mental « money A bumper ¢ A bus ride& etc.

[pammaTtmKa Present Continuous. BbipaxkeHue to be going to. Present Perfect. Past Perfect.

YrteHne OTpaboTKa BbiNOAHEHMA 3agaHuKI «[loabepuTe NyYLlInii 3aroN0BOK A4 KaXKA0ro
ab63aua» u «B Kakom ab3aLe roBoputcs o...»

[oBopeHUne “Barriers in multicultural communication”. Jlekcuka A1 BbIparKeHUA CBOErO MHEHMA U
aprymeHTaumu (because, lead to disruptions and inability of some employees to work
effectively as a team, cause conflict, due to, as).

KpaTKoe onncaHue CTPyKTYpPbl 3aKNH0YEHUA KOHTPAKTa € 3apyberKHbIMM NAapTHEpPaMK,
ncnonb3ya Present Continuous.

OnucaHve NepBbIX pe3ybTaToB B HANMCAHMA KOHTPaKTa, ucnosb3yn Present Perfect.

Mucbmo “How does cultural diversity affect communication?” CTpyKTtypa 3cce. Mpasuna
nocTpoeHun ab3aua. BBogHble NpeaioxKeHus, KoTopble opmyampyet Temy ab3aua.




Bnok  passutMA  HaBblKoB[[lpoBegeHME KPYraoro ctona no teme «KyabTypa aHr0A3bIYHbIX CTPaH» (HanucaHu

camocTonTeIbHOM paboTbi:acce no BblibpaHHOW 6onee Yy3KoM Teme B pPaMKax obLlero HanpaB/ieHuA U

pa3BuTHE HaBbIKOB [NpeAcTaBieHne Hebo/sbWOoro A[oKAaja No TemMe 3CCeé Ha Kpyraom cTone

KPUTUYECKOTO MbILLIEHUA.  [NOCNeAyoWMM 0BCYKAEHMEM CXOACTBA WM Pa3IvuMiA MeXAy PYCCKOA3bIYHOW U
QHTN0A3bIYHBIMM KYNbTYPaMM).

Paznen 3
Tema 5: Transportation’

Jlekcnyecknii MMHUMYM a means of transportation ¢ a ferry e a fine/ticket » a baggage handler ¢ A barge ¢ a
beltway/bypass/ringroad e goods e a free rental of city bikes  customs e disadvantages
* a bonnet/hood (GB) ® mental ® money ¢ a bumper ¢ a bus ride& etc.

pammaTuKa Past Continuous. Past Simple. Present Perfect. Past Perfect.

YreHne OTpaboTKa BbINONHEHUSA 3a4aHMI «MoabepuTe NyYLlnii 3aroN0BOK 417 KayK40ro
ab3aua» u «B Kakom ab3ale roBopuTca o...»

FfoBopeHue “Barriers in transportation”. JlekcrKa A5 BbIparkeHUA CBOEr0 MHEHUA W apryMeHTaLum
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

KpaTkoe onvcaHue CTPYKTYpbl 3aK0UEeHWUsA KOHTPAKTa € 3apybeXKHbIMM NAapTHEPAMK,
mcnonb3ya Present Continuous.
OnucaHue NepBbIX Pe3ybTaToB B HANMCAHMA KOHTPaKTa, ucnosb3ya Present Perfect.

Mucbmo “How does cultural diversity affect transportation system?” Ctpyktypa acce. lNpasuna

nocTpoeHun ab3aua. BBoaHble Npea/oxKeHus, KoTopble popmynunpyet Temy ab3aua.

Bnok  passuTMA  HasblkoB[1poBeneHMeE KPyraoro cTosa no Teme «Transportation» (HanucaHue scce no BbIbpaHHOMN
CaMOCTOATENIbHOW paboTbi:lboniee y3Kol Teme B pamMKax obLllero HanmpaBieHUA W npeactaBiaeHne Hebosbliorg
passutne HaBbIKOB OKNaZa NO TEME 3CCEe Ha KPYr/iom CTo/e C nocsegyolwmm obcyKaeHnem cxoacTsa U
KPUTUYECKOTO MbILUIEHUA.  [pa3Ninyuii Mexay TPAHCMOPTHLIMM CUCTEMA B 3apyDeXKHbIX CTpaHax).

Tema 6: Healthy life style

JIeKCMYeCcKMin MMHUMYM Nutritiouse Nutrition ® Food allergy ® Food intolerance e Free-range ® Balanced diet @
Fattening ® Cut down on smth. e Snack e Strongly advise ® To digest ® & etc.

lpammaTuKa Future Continuous. Future in the Past Simple. Present Perfect. Past Perfect.

YreHne OTpaboTKa BbINONHEHWA 3aaaHMI «[oabepuTe NyYLlinii 3aroN0BOK A1A KaXKA0ro
ab63aua» u «B Kakom ab3aLe rosopuTcs o...»

FoBopeHue “Barriers in transportation”. JlekcKa AnA BblparKeHUA CBOEr0 MHEHMA W apryMeHTaLum
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

KpaTKoe onncaHue CTPYyKTYpPbl 3aKNH0YEHNA KOHTPAKTA € 3apyberKHbIMM NApTHEPaMK,
ncnonb3ya Present Continuous.

OnucaHWe NepBbIX pe3ybTaToB B HAaNMCaHMb KOHTPAKTa, ucnonb3ya Present Perfect.

Mucbmo “Healthy lifestyle is becoming more and more popular” Ctpykrtypa scce. Npasuna
nocTpoeHus ab3ava. BBogHble NpeaioKeHus, KoTopble popmyaupyeT Temy ab3aua.

Bnok  passutMAa  HaBblkOB[[lpoBeaeHMe Kpyraoro ctona no Teme «Healthy lifestyle» (Hanucanue acce nag
CaMOCTOATE/IbHOW paboTbl:BbI6paHHO Gonee y3KoW Teme B pamKax Ob6LLEro Hanpas/ieHWa W MpeacTasieHud
passuTtne HaBbIKOB HE6ObLIOrO AOK/aAa Mo TEME 3CCE Ha KPYrom CTOJIe C MOCNeAyoWmMmMm obcyKaeHmnem
KPUTUYECKOTO MbILLIEHUA.  [CXOACTBA M PasAnuuii Mexay avetamu).

Paznen 4
Tema 7: Human Resource Management (HRM)

JIeKCMYECKMn MUHUMYM Human Resource Management (HRM)e to devise ¢ staffing « employee compensation t
* benefit » mandate ¢ strong communication skills e ever-increasing e actively listen
and take notes ® remain cheerful ¢ enterprise ® to govern e to conduct recruiting
executive education e appraisal ® reward systems & etc.

pammaTmka Participle I-II.

UreHne OtpaboTKa BbINOMIHEHUA 3a4aHMI «[JaHHOE YTBEPXAEHME COOTBETCTBYET MHEHWIO
aBTOpa TEKCTa, HE COOTBETCTBYET UM aBTOP HE BbICKA3bIBAET CBOE MHEHWeE MO AaHHOMY
nosogy»




foBopeHUne

/TeKcHKa gna BbipaxKkeHUa cornacua uaun Hecornacus. To what extent do you agree or
disagree ...?

Mucbmo

MpoBeaeHue Kpyraoro ctosa no teme Human Resource Management (HRM)
HanucaHue acce: Human Resource Management (HRM).

Tema 8: Rules from the Recruitment Insiders

Jlekcnyecknii MMHUMYM

* recruitment e to hire ® accountable e ownership employment brand e to frustrate ¢
to streamline ¢ schedule ¢ to set expectations e behavioral questions ¢ to deserve ¢
decline
» correspondence ¢ term e content ¢ nature e composition ¢ format e paragraph e
expand e information e provide ¢ tone ¢ address e recipient ® address e title * blank
line e type e standard e paper e top ® mail * base * order * recommendation ¢
confirmation e credit ¢ transfer e courier ¢ professional ® personal ¢ formal ¢ accurate
* relevant antagonistic e classify ¢ variable ecasual ¢ effective ® to print  to cover e to
occupy ® to support etc.

pammaTnKa Passive voice.
YteHne OTpaboTKa BbINONHEHUSA 3a4aHUA «OTBETbTE Ha BONPOCHI».
loBopeHue OTtpaboTKa cTpyKTypbl Nnpe3seHTaunn “What is the format for business letter?”
OnucaHue CTPYKTYpPbl 4eN10BOro nucbMa. MNoBToOpeHme CN0B A5 ONUCAHUA PA3IMYHbIX
dopm AeNnoBOM KOPPECNOHAEHLMM.
Mucbmo HanucaHue coobuweHusa “Types of business letters”.
Pa3znen 5

Tema 9: Public Management

/TeKCMYeCcKnUit MUHUMYM

» disburse e to engaged in organizing ¢ to engaged in recruiting staff e to engaged in
guiding ¢ to engaged in coordinating * to engaged in briefing (reporting) ¢ to engaged
in monitoring controlling ® to gain insight intoe to shift repeatedly from ¢ to draw
attention
* to emerge ¢ responsibilities of brief duration e to perceive ¢ CEO (Chief Executive
Officer) e to gain insight into of e distinct issue ¢ to track down ¢ commuting e the
broadness of subjects e insignificant issues e alongside crucial ¢ to reveal ¢
hardly make big decisions ¢ a conventional sense ¢ substantial ¢ agenda ¢ disordered
discourse ® to be in charge of e to be directly correlated to  impact ¢ formal authority

* Phone etiquette e introduction yourself ¢ pick up the phone e customer support ¢
personal call e speak clearly ¢ strong communication skills ® speakerphone ¢ remain
cheerful  transferring a call * to put someone on hold

[pammaTtmKa Passive Voice.

YreHne OTpaboTKa BbINOJHEHUs 3afaHWN «[laHHOe YTBEPMKAEHME COOTBETCTBYET MHEHWIQ
aBTOpa TEKCTa, He COOTBETCTBYET UM aBTOP HE BblCKa3blBaeT CBOE MHEHMeE Mo AaHHOMY
nosoay»

FfoBopeHue JTeKcuKa ana BblpaxkeHUs cornacua uam Hecornacus. To what extent do you agree or
disagree ...?

Mucbmo Hanucatb acce Ha Temy: “Public Management”

Tema 10: International management expansion

/TeKCMYecKnit MUHUMYM

Cultural and Business differences ¢ huge opportunity e huge opportunity e significant
potential ¢ potential for revenue ¢ to accompany ¢ no longer make sense e cash flow
disrupt operations e plenty of research e to offer the same opportunities e successful

expansion  competitive landscape ¢ bringing in local expertise ® the demand
initial market ¢ at the rates

[pammaTtmka Present Continuous. BbiparkeHue to be going to. Present Perfect. MoganbHble rnaronbl
M UX SKBMBAJIEHTHI.
YteHune OTpaboTKa BbINONHEHMA 3agaHMM «[oabepuTe NyYLlInii 3aroNoBOK A1A KaXK40ro

ab63aua» 1 «B Kakom ab3aLe roBopuTbCaA 0...»




foBopeHUne

“Barriers in multicultural business communication”. J/lekcuka Ana Bblipa*keHUsa CBOero
MHeHWs 1 aprymeHTauum (because, lead to disruptions and inability of some employees
to work effectively as a team, cause conflict, due to, as).

KpaTKkoe onvcaHue CTPYKTYpbI 3aKA0UEeHUA KOHTPAKTa € 3apybeKHbIMM NapTHEPAMK,
mncnonb3ya Present Continuous.

OnucaHue NepBbIX pe3ybTaToB B HAaMMCaHMA KOHTPaKTa, ucnonb3yn Present Perfect.

Mucbmo

“How does cultural diversity affect business communication?” CTpykTypa acce.
Mpasuna nocTpoeHus ab3aua. BBogHble NpeanoKeHns, KoTopblie GopmMyanpyer Temy
ab3aua.

camocToATeIbHOM paboTbl

KPUTUYECKOIro MblilsieHNA.

Bnok  passutMA  HaBblKoB[[lpoBeAeHME KPYrAoro ctona no teme «KynbTypa aHMA0A3bIYHbIX CTPAH» (HanucaHue

:acce no BblbpaHHOW 6onee y3KoM Teme B pPaMKax obLWEero HanpaB/ieHuA U

Pa3BuTne HAaBbIKOB MpeacTtassieHne Hebosbworo AOKNnada no Teme 3CCeé Ha Kpyraom crtone (¢

nocnegyroWwmm o6CyKAeHMEM CXOACTBA M Pas/iMuMii MEXAY PYCCKOA3bIYHOU W
QHTIOA3bIYHBIMU KY/IbTYPaMM).

Pa3znen 6
Tema 11: ‘Things you need

to know something about’

/IeKCUYECKMIT MUHUMYM

effective presentation e superordinate  audience ® proponent ¢ guarantee
chance e order e prior ® performance e perspective ¢ client ¢ goal ¢ define ¢
objective ¢ assemble

* consolidation e separate ® accurate e correct ® relevant e e discuss ¢ object
content e establish e monotonous e intonation e pauses ® emphasize e illustrate ©
guide ® animation

* quote ¢ reputation e visual e tactic e reaction ¢ express ® nonverbal e humor

circulate
* lecture ¢ tend e affect

FpammaTuKa Infinitive.

YteHune OTpaboTKa BbINOJIHEH WA 3a4aHUIM Ha 3aN0IHeHMe TabauL, AN guarpamm Ha OCHOBe
NPOYMTaHHOM MHPOPMALMN.

loBopeHue Pa3BuTME yMeHUA BbipaxKaTb CBOE MHEHME U AenaTb 0606LweHus.

Mucbmo OnucaHue KpyroBow aguarpammbl. Hanucate scce Ha Temy:

Tema 12: ‘The impact of tec

hnology on professional development’

/leKCUYECKMIT MUHUMYM

Innovation e process-improvement methods e technology roadmapping e
technology forecasting ¢ to obtain market share and value e creating newness ¢
designation ¢ power of devices ¢ speakerphones ¢ manipulate e artificial intelligence
® internet speed ® communication platforms e collaborate ® co-worker and client

* to enhance smb’s.
ability to communicate with ¢ to manage IT services ¢ cloud computing

pammaTuka MoBTOpEeHMe NPOMAEHHOIO rPaMMaTUYECKOro MaTepuana.

YreHne OTpaboTKa BbINOHEHWUA 3a4aHNIA HA 3aMOJIHEHME NPOMYCKOB B aHHOTALMU K
NPOYUTAHHOMY TEKCTY

[oBopeHue Pa3sutne ymeHna npoBoauTb pa3inyHble BUAbl aHAAU3NPOBAHUA, CPABHEHUA.

Mucbmo OnucaHue ructorpammeol. Hanucatb acce Ha Temy: “The impact of technology on

professional development”




3.5. TemaTuka ceMMHAPCKUX/MPAKTUYECKUX U JA0OPATOPHBIX 3aHATHI

3.5.1.  Cemunapcxkue/npaxmuuecKkue 3aHAMUA

Tema 1: Family. Representation. Acquaintance

3ansTue 1. CeMbs, WieHbl ceMbU. banxkaiiime poACTBEHHUKH. 3HaueHHe ceMbH. CeMeiiHbIe
npa3aauky. [IpeacraBnenue ces U poJICTBEHHUKOB.

3ansTue 2. BBenenne HOBOro iekCHYECKOT0 MaTepuasa o reMe. [loBTopeHue rpaMmmMaTiyeckoro
matepuana (MectoumeHus. MHOXECTBEHHOE YHCIIO CYIIECTBUTEIbHBIX. [ 1aron to be).
3aunsrue 3. O6oport There is/are. [Ipemmoru mecta 1 BpeMeHHU.

3ansrue 4. CTenieHu CpaBHEHUs IpUJlaraTeibHbIX. BHeNIHee onrcanne poiCTBEHHUKOB U X
CpaBHEHHUE.

3ansTue 5. Pa3BuTie HABBIKOB YTCHUS M MOHUMAaHUS TEKCTa MO U3ydyaemMoi Teme. 3ansitue 6.
CtpyKTypa poACTBEHHBIX OTHOIIEHUH. [Ipeacrapienue poicTBEHHUKOB. 3ansiTue 7. Tekymmii
KOHTPOJIb 110 TeMe 1.

Tema 2. University

3ansTue 1. BBenenue HOBoOro ekcuyeckoro marepuaia mno teme. [losropenue Present Simple.
3ansaTue 2. 3akperuieHne JeKCHYeCKO-rpaMMaTHUeCKOro MaTepurasa 1no reme. Moil yHUBepcUTeT.
3anstue 3. Ton ynusepcuretsl Mupa. [losropenue Past Simple. Future Simple. 3ansiTue 4. Pazutue
HABBIKOB YTEHHS U MOHUMAaHMsI TEKCTa 10 U3ydyaeMoil Teme. 3ansiTue 5. 3aKpersieHue BpeMeH IPYIIIbI
Simple u nekcuyeckoro marepuania o teme. 3ansirue 6. Tekyiuit KOHTPOJIb O Teme 2.

3ausitue 7. BeicTyrieHue ¢ mpe3eHTaIusIMU 110 TEMaM CeMecTpa.

3ansaTue 8. [loBTOpEHNE NPOIIEHHOTO B CEMECTPE MaTepHUaa.

3anarue 9. Tekymuii KOHTPOJIb IO TEME 2.

Tema 3. Country

3ansTue 1. BBenenue HOBOro JEKCMYECKOr0 MaTepuaia o reme. 3ansitue 2. Dopmel U paBuia
ucnoab3oBanus Present Continuous. 3ansitue 3. Conocrasinenne Present Continuous u Present
Simple.

3aunsrtue 4. Poccus. AHIIIOroBopsiiMe CTpaHbl U UX CTOJIUIIBL. EBpoOIelickue CTpaHbl U UX CTOJIUIIBI.
3anstue 5. CriocoObI BeIpaKeHUs OyayIero BpeMEeHH B aHTJIMHCKOM si3bIke: Future Simple, be
going to, Present Continuous, Present Simple.

3aunsitue 6. 3apyOeKHbIC CTPAHBI K UX CTOJIHUIIBL.

3ausrue 7. [{uarpammbl. Onucanue ctpad. CBA3YIONIUE CIIOBA JJII COMTOCTABJICHUS CTPaH.
3ausaTue 8. [loBTOpEeHNE JIEKCUKO-TPAMMAaTUYECKOTO MaTepHalia 1o Teme 3.

3ansaTue 9. Tekymuii KOHTPOIIb IO TeMe 3.

Tema 4. Traveling

3anstue 1. BBenenue HOBOro JIEKCHYECKOT0 MaTepraa o TeMe.

3ansitue 2. OCHOBHBIE THIIBI ITyTelIecTBUI. bu3Hec myTemecTBue, opranu3anus ousHec
KOMaHIUPOBOK, HallpaBJIeHUs. be30nacHOCTh JKU3HEAEATEIbHOCTH.

3ansrtue 3. Present Perfect. ConocraBnenue Present Perfect u Past Simple.

3anstue 4. MoganbHbIe IJ1aroibl M UX SKBUBAJICHTHI.

3ansaTue 5. Tekymuii KOHTPOJIb IO TeME 4.

3ansiTre 6. BoicTyuieHre ¢ Ipe3eHTalusIMU 110 TEMaM CEMECTpA.

3ansTue 7. [loBTOpEHNE PONUIEHHOTO B CEMECTPE MaTepHaa.

3ansaTue 8. Texymuii KOHTPOIIb 1O TEME 4.

Tema 5. Transportation

3ansaTue 1. BBegeHne HOBOro JEKCUYECKOr0 MaTepHaa 1o TeEMe.

3anstue 2. Paznuuneie Buabl Tpancnopta. O0CyxkaeHue o0iecTBEHHOTO BI1a TPAHCTIOPTHBIX
CpPEACTB.



3ansrtue 3. [losropenue Bpemen. (Simple, Continuous) 3ansitue 4. [Tosropenue Bpemen. (Perfect,
Perfect Continuous) 3ansiTue 5. Texymuii KOHTPOJIb 1O TEME 5.

3ansTue 6. BricTymuieHue ¢ npe3eHTanusMu o TEMaM CeMecTpa.

3ansaTue 7. [loBTOpEHNE NPOIIEHHOTO B CEMECTPE MaTepHuaa.

3ansaTue 8. Tekymuii KOHTPOIIb IO TEME .

Tema 6. Healthy life style.

3aunsrtue 1. BBenenrue HOBOTO JIEKCHYECKOTO MaTepHalia 1o Teme.

3ansTue 2. 310poBbiii 00pa3 xu3HU. [ 4ero HaMm HYKEH 3I0pOBBI 00pa3 KU3HU B TPYAOBON
JeSITEIbHOCTH MeHepkMeHTa. [louck, npuBnedyenue, nogoop u oréop nepconana. Uto MemaeT HaMm
BECTH 3JI0pOBBIii 00pa3 >kxu3HU. CaMOOpraHu3alus 1 caMopa3BUTHE (B TOM YHUCIIE
3I0pPOBLECOCPEIKEHHE).

3ansTue 3. [TaccuHsiii 3aor (Simple, Continuous).

3aunstue 4. [TaccuBnsrii 3anor (Perfect).

3ansaTue 5. Tekymuii KOHTPOIIb 11O TEME 6.

3ansTue 6. BricTymienue ¢ nmpe3eHTalusIMH 110 TEMaM CEMECTpa.

3ansrtue 7. [loBTopeHue npoiIeHHOTO B CEMECTPE MaTepHala.

3ansaTue 8. Texyuuii KOHTPOJb 11O TEME 6.

Tema 7. Human Resource Management (HRM).

3ansrue 1. BBeeHrne HOBOro JIEKCUYECKOTO MaTepHalIa 1o TEME.

3ansaTue 2. Poinok Tpyna. Uro takoe HRM. [lns yero npegHazHadueHo ynpasieHue nepconaiom. Kro
OTBEYaET 3a YIpaBJIeHHUE IEPCOHANOM. JlesTenbHOCTh 0 00eCeYeHHIO TEPCOHAIOM. JleaTeabHOCTh
I10 OLICHKE M aTTeCTalluM NepcoHana. [lesTelbHOCTb 110 pa3BUTHIO NepcoHana. TpyaoBoe
3aKOHOJATEIbCTBO.

3ansatue 3. UndunutuBHsle oboporsl. (Complex object) 3ansitme 4. MHOUHUTHBHBIA 0O6OpPOT.
(Complex subject) 3ansaTue S. Tekyumit KOHTPOJB MO TEME 7.

3ansTue 6. BeicTynenue ¢ npe3eHTanusIMHy 110 TEMaM CEMECTpa.

3ansaTue 7. [loBTOpeHNE MPOMIECHHOTO B CEMECTPE MaTepHaia.

3ansaTue 8. Texkymuii KOHTPOJIb IO TEME 7.

Tema 8. Rules from the Recruitment Insiders.

3ansaTue 1. BBegeHne HOBOro JEKCUYECKOT0 MaTepHaa 1o TEMe.

3ansTue 2. [IpaBuna HaiiMa nepcoHana Ha padory. OOCykeHHEe Mmpoiiecca MprueMa COTpyTHUKOB Ha
paboty. Opranu3zaius 1 MpoBeeHNUE MEPOTIPUSATHIL 110 PA3BUTHIO U TIOCTPOCHUIO MTPO(HeCcCHOHATBHOM
Kapeepbl epcorana. Opranuszamus Tpyaa nepconana. 3anatue 3. CpaBHeHHE WHOUHUTHBHBIX
ob6opotos. (Complex object u Complex subject)) 3ausitue 4. HezaBucumplii ”HOUHUTHBHBIN 000POT.
3ansarTue 5. Tekyuuii KOHTPOJIb MO TEME 8.

3ansTue 6. BricTymienue ¢ mpe3eHTaIUsIMH 110 TEMaM CEMECTpa.

3ausTue 7. [loBTOpeHNE MPOMIECHHOTO B CEMECTPE MaTepHaia.

3ansaTue 8. Texkymuii KOHTPOIIb IO TEME 8.

Tema 9. Public Management.

3ansTue 1. BBenenue HOBOro JIEKCHYECKOTO MaTepraa o TeMe.

3ansaTue 2. Onucanue rocyaapcTBEHHOro ynpasieHus. OOCyKIeHUE pa3IMuHbIX BUA0B
3¢ GEKTUBHOTIO TOCYAAPCTBEHHOTO ynpaBieHus. PazpaboTka u peanusanus IpOeKTOB.
OcHoBHbIE ()OPMBI U METO/IbI YHACTHS Pa3IMUHBIX HHCTUTYTOB I'Pa)XAaHCKOTO OOIIECTBA B
(bopMHPOBAHNU U PA3BUTUU KOPIIOPATUBHON COIMAIbHON OTBETCTBEHHOCTH; KoMaHHas paboTa u
TuaepcTBO. JleeKTOMIOTHISCKUE 3HAHUS B COIMATBHON M MPOQPECCHOHAIBHON cdepax.
3ansarTue 3. [Ipuuacrtue L.

3ansTue 4. [Ipuuacrue 1.

3ansaTue S. Tekymuii KOHTPOIIb IO TeMe 9.

3ansaTue 6. BricTyniieHue ¢ nmpe3eHTalus MU 110 TEMaM CEMECTpa.

3anstue 7. [loBTOpeHue NpoiAEHHOr0 B CEMECTPE MaTepuaa.



3ansaTue 8. Texymumii KOHTpOIIb IO TeMe 9.

Tema 10. International management expansion.

3ansaTue 1. BBegeHne HOBOro JEKCUYECKOr0 MaTepHaa 1o TeEMe.

3ansTue 2. Onucanue 1 00CYX/I€HUE Pa3INYHBIX BUIOB YIPABICHUS B MEXTYHAPOTHBIX KOMIIAHHUSX.
Yro BXOIUT B MEXTyHApOAHBIN Ou3Hec. JloirocpodHblie TpEeHAbI II100AIbHbBIX JEI0BBIX OTHOILICHHH.
Ctpareruu ynpasieHuid B ria00ansHOM MacmTade. CorilacoBaHue HHTEPECOB YUACTHUKOB
KOPIIOPAaTUBHBIX OTHOLICHUH B CCTEME KOPIOPATUBHON COLMAIbHONW OTBETCTBEHHOCTH.
Me:XKyJIpTypHOE B3aUMOJEICTBIE. DKOHOMHUYECKAs! KyJIbTypa, B TOM YKCJI€ HHHOBALlMOHHAS
(buHaHCOBAasI FPaMOTHOCTb.

3ansarTue 3. [Ipuuacrue I1.

3ausTue 4. [Ipuuactue II.

3ansaTue 5. Texymuii KOHTpoIb 1o TeMe 10.

3ansTue 6. BricTyuieHue ¢ npe3eHTanusMu o TEMaM CeMecTpa.

3ansTue 7. [loBTOpEHNE NPOIIEHHOrO B CEMECTPE MaTepHraa.

3ansaTue 8. Texyuwuii KoHTpOJB 110 TeMe 10.

Tema 11. Things you need to know something about.

3ansTue 1. BBeenue HOBOIo JIEKCHYECKOT0 MaTepraa o TeMe.

3ansitue 2. OCHOBHBIE 3aKOHOMEPHOCTH (PYHKLIIMOHUPOBAHUSI MUKPOIKOHOMHKH U (aKTOPBI,
oOecreynBaronife paloHaIbHOE UCIIOIb30BAaHUE PECYPCOB U TOCTHKEHUE 3(PPEKTUBHBIX
pE3yJIbTAaTOB EATEIBHOCTH.

3anstue 3. Cnoxusie popmbl npuuactus. 3ansitue 4. Cinoxusie GopMbl IpuyacTus. 3ansaTue S.
Texynmi KOHTpoIb MO TeMe 11.

3ansaTHe 6. BricTymieHue ¢ mpe3eHTalusIMM 110 TEMaM CEMECTpA.

3ansrue 7. [IoBTOpeHnEe NpORIEHHOTO B CEMECTPE MaTEpHAIIA.

3ansaTue 8. Texyuuii KOHTpOB 1O Teme 11.

Tema 12. The impact of technology on professional development.

3ansaTue 1. BBegeHrne HOBOro JIGKCHYECKOTO MaTepHaia o TeMe.

3ansaTue 2. MHOrooOpa3ue MHHOBALIMOHHBIX TexHOJIoTui. OOCYyX/IeHIe 3HAaUE€HUsI TPUHIIUIIOB
MHHOBAI[MOHHBIX TEXHOJIOTUH B pa3BUTHH MEHEJDKMEHTa 1 Ou3Heca. [Ipumenenue
aBTOMATHU3MPOBAHHBIX TEXHOJIOTUI, METO/I0B ONIEPATUBHOTO YIPABJIEHUS TIEPCOHAIIOM, BEJIEHUE
JIOKYMEHTAIMOHHOTO COIPOBOKICHHUS M YUET B IPOPECCHOHATIBLHOM pEIlIeHUH 3aj1a4, LU POBU3AIUSL
KaJIpOBBIX MTPOLIECCOB.

3ausarue 3. 'epyHauii.

3ansTue 4. ['epynamii.

3ansaTue 5. Tekymuii KOHTpOIb 1O TeMe 12.

3ansTue 6. BricTymieHue ¢ mpe3eHTalusIMH 110 TEMaM CEMECTpa.

3ausaTue 7. [loBTOpeHNE MPOMIECHHOTO B CEMECTPE MaTepHaia.
3ansaTue 8. Texkymuii KOHTpob 1O TeMe 12.

3.6. Temaruka KypcoBbix padoT
He npenycmotpeno.

4. Y4eOHO-MeTOAUYECKOE U MH(POPMALIMOHHOE 0O0ecredeHue

4.1. HopMmatuBHbie 1okyMeHThI 1 TOCThI

1 ®enepanbHbBI TOCYIaPCTBEHHBII 00pa30BaTeIbHBINA CTAHIAPT BBICIIETO 00pa30BaHUs
(ypoBeHBb MarucTparypsl) no HarmpasiaeHuto noarotosku 01.04.02 [Ipuknagnas MmaTeMaTuka u
uH(pOpMaTHKa, YyTBEPKICHHBIN MpUKa3oM MUHHCTEPCTBA HAYKH U BHICIIETO 00pa3oBaHUs
Poccuiickoit ®eneparum ot 10.01.2018 Nel3.
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5. JIneH3MOHHOE U CBOOOHO PACTIPOCTPaHsIieMOe MPOrPaMMHoOe odecrevyeHne
HE MPEeyCMOTPEHO

5.1 CoBpeMeHHble TIpodeccHOHABHBIE 0a3bl JaHHBIX ]|
UHGOPMaIHOHHBbIE CIPABOYHBIE CHCTEMBI
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6. MaTepuaJIbHO-TeXHHYECKOe ol0ecreyeHue

HoyT6yxk - 1.
Cwmapraocka - 1.

7. MeTogu4eckue peKOMeHIa U1

7.1 MeToanuyecKue peKOMEH/IaluM ISl PEnoAaBaTeis 0 OpraHu3anuu
00y4eHmust

«/lenoBoil mMHOCTpaHHBIA $3BIK» — OJHA K3 0a30BBIX JAUCLUUIUIMH JII0OOro yudeOHoro miaHa. B
COBPEMEHHOM MHpe 0e3 3HaHUS WHOCTPAHHOTO S3bIKa HEBO3MOXXHO TOBOPHTH O BCECTOPOHHEH
MOJATOTOBKH OyAymmx crenuanuctoB. OCHOBHOM Kypc HaHHOH MporpamMMmbl pa3paboTaH st
CTYICHTOB, paHee WM3ydyaBIIMX aHIIMACKHAN s3bIK. Bemymas menp MaHHOTO Kypca — pa3BUTHE Y
CTYICHTOB HMHOS3BIYHONH NPOQeCcCHOHATHHO-KOMMYHHKATUBHOW KOMIIETEHIIMH B IIOBCEIHEBHOW U
npodeccuoHaibHON cepe obmenus. [lockonbky B 00pa3oBaTeNbHOM MPOCTPAHCTBE AUCITUIUIMHA
OTHOCHUTCSI K OJIOKY TYMaHHWTapHBIX JMCUUIUINH, OHA HMMEET Ba)KHOE 3HA4YCHHWE B (OPMHPOBAHUU
COLIMOKYJIbTYPHOTO OOJIMKA COBPEMEHHOTO KOHKYPEHTOCIIOCOOHOTO CITEIATUCTA.

CTpyKTypa Kypca COCTaBJICHa C YYETOM IOCIEI0BATEIBHOTO ABIKEHHS OT MPOCTOTO K CIOKHOMY, OT
obmeli JnekcMKH W Oosiee TMPOeCCHOHANTBHO-OPHUEHTHPOBAHHON, YTO TIIO3BOJISIET OCYIIECTBUTH
MocJieI0BaTeIbHBIA NEPEX0]l OT 00IIero sA3bIka K mpodeccuonansHoMy. JlaHHas paGodas mporpaMma
CTPOHWTCS HA COYETAHWW TAKUX TMPHHIUIOB OOYYEeHHs, KaK JIMHEHHOCTh M MOMYJBHOCTB,
(byHIAMEHTAIEHOCTh ¥ IParMaTHYHOCTh, OPUEHTHPOBAHHOCTH HA JINYHOCTH CTY/ICHTA.

Kypc cocroutr u3 aByX OJIOKOB: NpakTHUECKUE 3aHATHS M CaMOCTOSATENbHAs paboTa CTyJIEHTOB,
KOTOpPOM OTBOJUTCS 3HAUMTENbHAs 4YacTh Y4eOHbIX yacoB. I[IpakTuueckue 3aHSITHUS TOJKHBI OBITh
MOCTPOEHBI TaKUM 00pa3oM, YTOOBI M3y4YaeMblil M 3aKperuisieMblii B XOJ€ BBINOJIHEHUS YIPaKHEHUN
JIEKCUKO-TpaMMaTHUECKU MaTepuai 00s13aTeIbHO HAXOAUJ BBIXOJ] B MPOIYIIUPOBAHUN COOCTBEHHBIX
BBICKA3bIBAaHUN CTYJAEHTOB B YCTHOM W MNHUCbMEHHOM peun. VIMEHHO ¢ 3TOH LENbl0 KaxKIblid
coJiepKaTeIbHBIN pa3/ieN NUCHIUIUIMHBI BKIIOYaeT B ce0s 4acTu

«l"oBopenue» u «IlucbMo», 1ENbI0 KOTOPBIX U SABISETCS BBEICHUE M 3aKpEIIEHUE OIpeleIeHHOrO
TEMaTU4EeCKOro OJoKa JIEKCUKO-TPAaMMATHUYECKUX KOHCTPYKIMH M co3JaHHe HEOONBIIUX YCTHBIX H
MUCHbMEHHBIX COOOIEHUWH Ha 3aJaHHYI0 TeMY B COOTBETCTBHM C HM3y4aeMbIM B JAaHHBIH MOMEHT
paszesnom.

[lenpto camocTOSITENBbHOM pabOThl CTYIEHTOB SIBISIETCS, MpEXKAE BCEro, pa3BUTHE HABHIKOB
HEOOXOMUMBIX B JalbHEWIeH MpodecCHOHANbHOW JKMU3HHM, TaKMX KaK HABBIKOB CaMOOOYYEHHUS U
CaMOpPa3BUTHS U HABBIKOB pa0OTHI B TPYyIINax.

YcnemHoe ocBoeHue pa3paboTaHHON MPOTrpPaMMBI IO HHOCTPAHHOMY SI3BIKY JAOJKHO C(hOPMHUPOBATH Y
CTYJICHTOB 3HaHHUs 00IIe00pa30BaTENbHON JIEKCUKH, YMEHHUSI TOTOBUTH MPE3CHTAIMU U THCATh 3CCe,
HABBIKM CAMOCTOSITETILHOU PadOTHI C IEIbI0 MOUCKA U aHaju3a TpedyeMoil nHdopMaluu, TeM caMbIM
MOJATOTOBUB MPOYHBIA (PyHAAMEHT [JIsl OCBOEHUS MPO(HEeCCHOHATFHON MHOS3BIYHON TEPMHUHOJIOTHH U
pa3BUTHSL MHOS3BIYHBIX MPO(ECCHOHANFHO- KOMMYHUKATUBHBIX HABBIKOB Ha CIEAYIOIIUX CEMECTpax
o0yueHwus.



7.2 MeToanyeckne yKazaHus AJsl 00y4aOLIUXCS M0 OCBOCHH IO TMCIIUTLIHHBI

[Tporpamma o0y4yeHHs O AUCHUIIMHE UMEET CIEAYIOLIe 0COOCHHOCTH:

- paszmeneHne TporpaMMbl OOydeHHs Ha oOOIIeTeMaTHdeckue U INpo¢ecCHOHAIBHO-
OpPUEHTUPOBAHHBIN OJI0KH,

- BbIJIEJICHHE CAaMOCTOSITEIbHOM pabdOThl B aBTOHOMHBIM BUJ pabOThI CTYJEHTOB, KOTOPBII
OLIEHUBAETCS OTJEIIBHO U UMEET NMpo(ecCHOHANbHO-OpUEHUTUPOBAHHBIN XapaKTep,

- UCIOJIb30BaHUE OaNIbHO-PEHTHUHIOBOM CUCTEMbI KaK OCHOBBI JIJISl OLICHKU 3HAHUM U yMEHUI
CTYIECHTOB U BBICTABIICHUS UTONOBOW OLIEHKH B KOHILIE KaXKIOI'0 CEMECTPA.

B pamkax AMCHMITIIMHBI BUJIBI CAMOCTOATEIBHON pabOThl OpraHM30BaHbI 110 MPUHIUIY «OT IIPOCTOTO K
cnoxxHomy». Ha mepBom cemecTpe 3ajaueil caMOCTOSTENIbHON PabOThl SIBJISICTCSI HAYYUTh CTYACHTOB
HaXOJUTh 3aIlpallliBaeMylo IpernojaBaTesieM HHPOpMaLHIO U AesaTh KPAaTKYIO CIIPaBKy MO OCHOBHBIM
MoMeHTaM. Pe3ynbrat paboThl IpeCTaBIseTCs B BUJE IPE3CHTALUH.

Ha BrOopoM cemecTtpe 3amadedl 3TOro BHMJAA JEATEIBHOCTH SIBJISIETCS PA3BUTHE KPUTHYECKOIO
MBILIEHHUS CTY/IEHTOB. B KauecTBe 3a/laHusl HA CAMOCTOSITEIbHYIO pabOTy CTyAEHTaM MpeasiaraeTcs
03HAKOMMTBCSI C HECKOJIBKMMU UCTOYHUKAMM WU, KDUTUYECKN UX OCMBICINB, OATOTOBUTH IPYIIIOBYIO
IIPE3CHTALIMIO.

Ha TpeTbeM 1 yeTBepTOM cemecTpax 3aJaueill caMOCTOSTENIbHON paOOThI SIBJISIETCS HAYYUTh CTY/AEHTOB
pabotath ¢ rpaduxkamu (KpyroBoil M cToi04aToi auarpaMMamu, JUHEWHBIMU IpadUKaMH): YUTaTh
JMarpaMMbl, BBIJIEIATH OCHOBHBIE W BTOPOCTENEHHBIE MOMEHTBI, OIMCHIBAThH JHAarpaMMbl Ha
MHOCTPAaHHOM si3bIKe. Pe3ynbTar paboThl mpencTaBiseTcs B BUAE MMCbMEHHOTO OMUCAHUS JUAarpaMM U
YCTHOM IpPE3eHTALMK Ha OCHOBE MCIIOJIb30BaHUSI IPAPHUKOB.

Ha nsToM u mectoM cemecTpax caMmoCToATeIbHas paboTa 3aKJI0YaeTcsl B MPOBEIEHUU TPYIIOBBIX
1e0aToB ¢ 11eIbI0 (OPMHUPOBAHUS HABBIKOB APTyMEHTUPOBAHMS U pabOThl B KOMaHaXx.

Bce mnpeanokeHHblE BUABI CaMOCTOSITENBHON pabOThl HaNpsIMyIO CBSI3aHBI C HCIOJB30BaHUEM
AJIEKTPOHHBIX PECYPCOB MM KOMIBIOTEPHOI'O MPOrPaMMHOI0 00ECIIeUeHus], YTO TaKkKe CIIOCOOCTBYET
pa3BUTHIO TPO(ECCHOHANBHBIX HABBIKOB  CTYJIEHTOB, HEOOXOAMMBIX B UX JalibHEHIIeH
npodeCcCUOHATLHOMN 1eATEIHOCTH.

8. ®oHJ OLIEHOYHBIX CPEACTB
8.1 Memoovt Konmponsa u oueHusanus pe3yibmamos 00yueHus
B nporiecce o0yueHust HCMOIB3YIOTCS CIIEAYIONINE OLIEHOYHbIE POPMBI CAMOCTOSTENILHOM paObOThI
CTYJIEHTOB, OLICHOYHBIE CPEICTBA TEKYIIETO KOHTPOJIS yCIIEBAEMOCTH M TPOMEXYTOUHBIX aTTECTALIUM.
K oyenounvim cpedcmeam mexyueco KOHMpOJisk OMHOCAMCA:

- KOHTpOJIbHAS paboTa,

- YCTHBIN OTIPOC,

- IIOKJIa 1/COOOIIIEHHE,

- Kelc-3a1au,

- poJieBas urpa,

- oIMcaHue rpaduKoB.

K oyenounvim cpeocmeam camocmosmenvHou pabomul

- MOATrOTOBKA MTPE3CHTALINIM;

- 1e0aTsl.

K oyenounvim cpeocmeam npomexncymounoco KOHMpOJis OMHOCUMCSL:

- UTOrOBas JIEKCUKO-I'paMMaTH4ecKast KOHTPOJIbHAast paboTa Ha MPOBEPKY 3HAHMS
M3Y4YEHHOTI'0 JIEKCHUECKOIr0 ¥ FpaMMaTHYeCKOro MaTepuana;

- Oecena c mpernoaBaTelieM 10 MPOHAEHHBIM TEMaM C LeJIbI0 KOHTPOJISL YPOBHS
c(OPMHUPOBAHHOCTH HABBHIKOB OOIIEHHSI B THITMYHBIX CUTYAIHSX.

OO0pa31bl 3a0aHUH TS TPOBEACHUS TEKYIIEro KOHTPOJISL, TEMbI JUIs Pe3eHTalui 1 3cce, 3a0aHus JUIs
CaMOCTOSTEIIEHOM PabOTHI CTYJICHTOB, 00pa3el] UTOTOBOM KOHTPOJIbHOM paOOThI MPUBEICHBI B 1T . 7.3.

8.2 IHlIkana u Kpumepuu oyeHuganus pe3yabmamos 00yueHus
[Tokazarenem olleHMBaHMsI KOMIIETEHIIMH HA PAa3IMYHbIX dTanax ee GopMUpOBaHUS SIBIIAETCS
JOCTIKEHUE 00yYalOUIMMHUCS TUIAHUPYEMBIX PE3yJIbTaTOB O0YUYEHHS MO JUCLIUTUINHE.



YK-4. Cioco0eH npuMeHSITh COBPEMEHHbIe KOMMYHUKATHBHbIC TEXHOJIOTHH, B TOM YHCJIEe HA
HHOCTPAHHOM(BIX) si3blKe(ax), ISl AKaAeMHYeCKOro U nNpodecCHOHAJIbHOI0 B3aUMOACHCTBUSA

[TpomesxyToUYHas aTTecTalus 00yJarIuXcs B opMe 3aueTa/IK3aMeHa MPOBOJAUTCS 110 Pe3yJibTaTaM
BBITIOJTHCHHSI BCEX BUOB YU€OHOU pabOThI, IPEyCMOTPEHHBIX YIeOHBIM IUTAHOM 10 JaHHOU
JUCIUATUTMHE, TIPH TOM YYUTBIBAIOTCS PE3YJIbTAThI TEKYIIETO KOHTPOJIS YCIICBAEMOCTH

B TeueHue cemectpa. OleHKa CTENEHW MAOCTHKEHHS OOYUYaOIUMUCS TUIAHUPYEMBIX Ppe3ylIbTaToOB
OoOyYeHHs 10 AWCHHILIMHE TIPOBOJUTCS MperoAaBaTesieM, BEAYIIUM 3aHATHS 10 JUCIUIUIMHE,
METOJIOM JKCIEepTHOW oOmeHku. [lo uToraM mMpOMEKyTOYHOW aTTecTallid MO JUCIUILINHE
BBICTABIJISIETCS OLIEHKA 3a4TEHO/HE 3aUTECHO.

K npomeacymounoii ammecmayuu OONyCKAOmMcsi MOIbKO CMYOeHNMbl, BbINOJHUGUIUE 6CE BUObL
YueoHou pabomsl, npedyCMOmMpeHHble padbodell npocpamMmMon N0 OUCYUNIUHE. BbINOJHEHUE OOMAUHUX
3a0aHutl, 8bINOJHEHUE MEKYUWUX KOHMPOIbHBIX PAOOM, GbINOJHEHUE CAMOCIMOAMENbHOU PAOOMb.
[TpumensieTcs 6anbHo-peiimunz08an cucnmema OyeHU8aHusA CTyIeHTOB. MakCuMallbHOE KOJTHYECTBO
0aIoB, KOTOpPOE CTYJCHT MOXKET HaOpaTh MO pe3ylbTaTaM cemectpa, coctabiser 100 6amnos. M3 Hux
40 OannoB OIICHUBAIOT ayJIUTOPHYIO paboTy cryaeHTta, 10 0amioB - pe3ysabTaT BBITOTHEHUS
CaMOCTOSITENIbHOM paboThl, 50 6AJIOB MPUXOAITCS HA TIPOMEKYTOUHYIO aTTECTAIHUIO.

Ayoumopnan paboma: maxkcumym 40 6annoe

o BBHITIOJTHEHHE JOMAITHUX 3aJjaHui, paboTa Ha 3aHATHIX (OTBETHI HA YCTHBIC BOTIPOCHI,
ydacTue B 00CYKIEHHIX, POJIEBBIX Urpax) — 20 GaJIoB 1O UTOraM CEMeCTpa;
o BBITIOJTHEHHE JICKCUKO-TPAMMATHYECKUX KOHTPOIBHBIX paboT (Bcero 2 KOHTPOJIbHbBIE

pabote1) — 20 6aioB (mo 10 6amioB 3a KaXAyH0 KOHTPOJIBHYIO PaboTy).
Camocmoamenvnas pavoma: maxkcumym 10 éannoe

o npe3eHTanus - 10 6amioB (M3 HUX MaKCUMYM B 7 0aJUIOB OIICHUBAETCS MTPE3CHTAIHS CAMOTO
JoKIaaa v 3 6ajiyia — OTBET Ha BOMPOCHI 10 TEME JOKIa1a).
o rpynnoBast mpe3eHTanus — 10 6amioB (U3 HUX MAaKCUMYM B 7 OallJIOB OIICHUBACTCS

MMpE3CHTAlus CaMOIo JOKJIaaa U 3 Gamia — OTBET Ha BOIIPOCHI I10 TEMEC I[OKJ'IaI[a).

. MOJIFOTOBKA MPE3EHTAIlMU Ha OCHOBE omnucanus rpapukoB — 10 0amwioB (M3 HUX MaKCUMyM
B 7 OaJJIOB OLIEHMBAETCSl MPE3EHTAIlMsl CaMOro Jokiaaa u 3 Oamia — OTBET Ha BOIPOCHI MO TEME
JIOKJIaJ1a).

Ilpomesrccymounan ammecmayusn: makcumym 50 oannoe
. JIEKCUKO-TpaMMaTHYeCKasi KOHTPOJIbHAs paboTa — 25 GaioB
. Oecena ¢ mmperoaBaTesieM 0 MPOHACHHBIM TeMaM — 25 0aJiioB

Tabnuma cooTBeTCTBUN HAOPAaHHBIX CTYJACHTOM OAJIIOB OIEHKE «3a4TEHO»/»HE 3a4TE€HO)» U OTIHCAHHE
Pe3yIbTAaTOB:

CrobannbHasa
LLkana

WwKana KpuTtepuu oueHnsaHus
OLEeHUBaHUA
OLLeHUBaHUA

BbInosiHEHbI BCE BUAbI y4ebHo paboThl,
npeaycMOTpPeHHble y4ebHbIM NAaHOM. CTyneHT
NEeMOHCTPUPYET COOTBETCTBME 3HAHWUM, YMEHMUI, HABbIKOB
npuBefeHHbIM B Tabauuax MHAMKaTOpam, onepupyer
NPUOBGPETEHHbIMU  3HAHMAMW, YMEHUAMMW, HaBbIKaMM
npumeHseT nx B CUTyaumax 6bITOBOIO "
npodeccnoHanbHOro B3ammoaencTeua. Mpu saTom MoryT
ObITb AONYLWEeHbl HEe3HAYUTE IbHbIE OWMOKKM, HETOYHOCTU B
BblbOpE afeKBaTHbIX  JIEKCUYECKUX eguHuL, n
rpamMmmaTUYeCcKUX CTPYKTYP.

55 — 100 3ayTeHo




0—54

He 3a4yteHo

He BbinonHeH oauH mnan 6onee BnMAaos y4yebHon paboTol,
npeaycMoTPEHHbIX y4yebHbIM nAaHOM. CTyneHT
AEMOHCTPUPYET HEMOJIHOe COOTBETCTBME 3HAHWUM, YMEHWUM
HaBbIKOB NPMBEAEHHbIM B Tabauuax WHAMKATOPaAM
[NOMYCKATCA  3HauuTe/lbHble  OWWOKKM,  NpoABAAeTCA
OTCYTCTBME 3HAHWUW, YMEHWI, HaBbIKOB MO OCHOBHbIM
BMAAM peyeBOW AeATeNbHOCTM (ayaMpoBaHMe, rOBOPEHME,
UTEHWE W MUCbMO), CTYAEHT WCMbITbIBAET 3HAYUTE/NbHbIE
3aTPYAHEHUA NPU ONEPUPOBAHUN 3HAHUAMWU U YMEHUAMMU

npu nx nepeHoce Ha HoBble CUTYaUNn O6U.I,€HI/IF|.

Tabnuna

COOTBETCTBUM Ha6paHHI)IX CTYACHTOM 0auIoB  NATHOAILHOM  IIIKaje
OLICHUBAHUWA U OITMCAaHUC PE3YJILTATOB!:

CrobannbHasa
WwKana
oLeHuBaHuA

OueHunBaHuA

NaTnbannbHan WKana

Kputepuu oueHnBaHuA

86 - 100

OTANYHO

BoinonHeHbl  BCce  BUAbl  y4yebHOW  paboTbl
npeAycCMOTpPeHHble  y4ebHbiM  nnaHom. CTyaeHT
NEMOHCTPUPYET COOTBETCTBME 3HAHWIA, YMEHUMN
HaBbIKOB MPUBEAEHHbIM B TabanUax MHAMKATOPAM,
onepupyeT NPUOBPETEHHbIMU 3HAHUAMU, YMEHUAMM
HaBblKaMW, MPUMEHAET UX B CUTYaLMUAX

MOBbILIEHHON CAOXHOCTU. [lpn 3TOM MOryT ObITb
nonyLeHbl He3HayuTeNbHble OWMOKM, HETOYHOCTH
3aTPYAHEHUA NPU  AHAIMTUYECKUX  onepauusax,
nepeHoce 3HAHMMA W YMEHU Ha  HOBble
HeCcTaHAAPTHbIE CUTyaLUUMN.

71-85

Xopowo

MpPaKTUYEeCKM LENIMKOM BbINO/IHEHbI BCe  BUAbI
y4yebHol paboTbl, nNpeayCMOTPEHHblE  y4ebHbIM
nnaHom. CTyaeHT [AeMOHCTPUPYET COOTBETCTBUE
3HAHWMA, YMEHWI, HaBblKOB MNPUBEAEHHbIM B
Tabanuax MHAMKATOpaMm, onepupyet
NPUOB6pPETEHHbIMU 3HAHUAMU, YMEHUAMM, HaBbIKAMW,
NpUMeHsieT MX B  CUTyauumax  MNOBbIWEHHOWN
cnoxHoctn. [Mpu 3TOM  MOryT ObITb  AONYLIEHDI
oTAaenbHble  Herpybble  OWWOKKW,  HETOYHOCTH,
3aTPyAHEHUA MPU  aHA/JIUTUYECKUX  onepaulumsx,
nepeHoce 3HaHMM W YMEHUA Ha  HOBbIE,
HecTaHAapTHbIE CUTyaLUuUu.




YacTWYHO BbINOJIHEHbI BCE BUAbl y4ebHON paboThl,
npeaycMoTpeHHble  y4ebHbIM  nnaHom. CTyaeHT
NeMOHCTPUpPYeT yA0BNETBOPUTENIbHOE COOTBETCTBUE
3HAHWM, YMEHUW, HaBblKOB MNPUBEAEHHbIM B
55-70 YaosnersoputenbHo [Tabnvuax MHAMKATOpPAM, YacTUYHO  onepupyeT
npnobpeTeHHbIMM 3HAHUAMU, YMEHUAMM, HaBbIKaMU
MCNbITbIBAET [O0CTAaTOMHO Cepbes3Hble 3aTpyAHEeHUA
nNpU oNepupoBaHUN 3HAHUAMU U YMEHUAMWU NpPU WX
nepeHoce Ha HOBble CUTyaLMUW.

He BbinosnHeH oauMH nnan 6onee BMAOB y4ebHOM

paboTbl, NpPeayCMOTPEHHbIX  y4ebHbIM  MAaHOM.
CTyAEeHT AEMOHCTPUPYET Heno/NHOe COOTBETCTBME
3HaHWIM, YMEHMWI, HaBbIKOB NPUBEAEHHbIM B
Tabanuax WMHOMKATOpaM, AonycKatoTca

3HauYUTE/IbHble OWWDOKK, MPOABAAETCA OTCYTCTBUE

3HaHWIN, YMEHWN, HaBbIKOB MO PAAYy NOKa3aTenew,

CTYAEHT MCNbITbIBAE€T 3HAYUTENbHblE 3aTPyAHEHUA
NPy ONEepUPOBaAHMU 3HAHUAMMU U YMEHUAMM NPU UX
nepeHoCce Ha HOBble CUTyaLUW.

0-54 HeyposneTBopuTenbHO

OueHoYHBIE CPeICTBA 1JIsl TEKYIIEH aTTecTalun
Bomnpocs! 1J11 yCTHOT0 onpoca
Tema 1: Acquaintance. Representation. Family.

1. What is your full name? Why did your parents select this name for you? Did you have a
nickname?

2. When and where were you born?

3. How did your family come to live there?

4.  Were there other family members in the area? Who?

5. What was the house (apartment, farm, etc.) like? How many rooms? Bathrooms? Did it have
electricity? Indoor plumbing? Telephones?

6.  Were there any special items in the house that you remember?

7. What is your earliest childhood memory?

8.  Describe the personalities of your family members.

9.  What kind of games did you play growing up?

10.  What was your favorite toy and why?

Tema?2: ‘University’

PN D=

What subjects are you studying at university?

What will you do after finishing your studies?

Is there an increased trend for further education in our country?
Is higher education too expensive in our country?

In your opinion, what makes someone a good student?

How do teachers teach in our country?

How has education changed in Russia over the past few decades?
How will education change in the near future?

Tema 3: Country

1.

2.
3.
4

Which part of our country do like to live? Why?
What makes you feel proud of our country?

Do you know the history of Russia?

Will you stay in Russia in the Future?


https://www.thoughtco.com/matching-up-nicknames-with-given-names-1421939

5. What are the attractive cities in our country? Why?
6. How would you like to change the future of our country?

Tema 4. Traveling

1 Do you like travelling?

2 Whom do you often spend the holiday with? ... 3 Have you done much travelling? ...

4 What kind of places have you visited in your life? ... 5 When you visit new places, what do you like
to do? ... 6 Do you prefer travelling alone or in a group? ...

7 Do you often travel abroad?

Tema 5. Transportation

What kinds of public transport are there where you live? ...
Do you prefer public transport or private transport? ...

How do you travel to work? ...

Is a bicycle a good means of transport? ...

Do you think that there should be a separate lane for bicycles?

SNk W=

Tema 6. Healthy lifestyle

Do you think people pay enough attention to their health?

Do you think the government is responsible for public health?

Do you think there are more unhealthy people these days as compared to a decade ago?
How do you think parents can encourage children to be healthy?

How do you usually cope with stress?

A e

Tema 7. Human Resource Management

What is human resource management in simple terms?
What is human resource management with example?

Why is human resource management so important?

What is the main role of HR?

What is a knowledge base important to managers?

What do managers need to carry out the various functions of management?
What skills are associated with a manager's ability to work well with others?
What is meant by corporate culture?
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Tema 8. Rules from the Recruitment Insiders

What is recruitment?

What are the stages of the recruitment process?
What are the types of recruitment?

What are the two methods of recruitment?
What are the features of recruitment?

NN =

Tema 9. Public Management

What is considered to be an important aid for the daily operation of the company?
What can lead to the company demise?

What are the main functions of public management?

What does planning involve?

What is required in planning?

. What is decision making?

Tema 10. International management expansion

1.  Can a foreign company buy shares in our country?
2. Why do foreign companies invest in Russia?

R



Can a foreign national start a company in other countries?
What is the foreign equity ownership?

What are foreign markets?

How do you enter a foreign market?

What are the modes of entry into foreign market?

What is foreign market share?
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Tema 11. ‘Things you need to know something about’

1.  Why is casting a wide net while trying to keep up with potential changes in the firm, the market,
the competition, etc. crucial?

2. Can the creating newness with existing products expand the portfolio of value of a product?
3 Is the creating a culture open to newness critical to cultivating ideas?

4.  Is the communicating knowledge throughout the firm important?

5. Have you ever listened to a presentation? Do you still remember it? Why?

6.  Have you ever pitched/delivered your own presentation?

7 Could you name some basic pitch presentation follow-up strategies?

8. What is the toughest challenge in pitching presentation?

9.  What is your personal definition of a presentation?

10.  What do you prefer to watch a presentation or to listen to a speech?

11.  What is the difference between a movie and a presentation?

Tema 12. ‘The impact of technology on professional development’

1.  How do companies benefit from participating in an electronic trading hub?

2. What impact does electronic trading have on the global economy?

3. How are management of technology and management of innovation similar? How are they
different?

4.  How can firms create value through good management of technology and innovation?

5. How do organizations develop technology and innovation?

IIpumep Tekyieii JeKCUKO-TPAMMATHYECKOH KOHTPOJIbHOM padoTsl Tema 1: Acquaintance.
Representation. Family.

1.  Open the brackets and put the verbs into the Present Simple Tense.

Tom (to work) at abank. He (to be) themanager. He (to start) working
every day at 8:00 am. He (to finish) his work every day at 6:00 pm. He (to
live) very close to the bank. His brother and sister also (to work) at the bank. But, they
(to live/not) close to thebank. They (to start) working at 9:00 am. In the
bank, Tom__(to be) the boss. His employee asked him one day. “_you ever (to get) tired from the
job?” Tom replied — “No, I (to do/not)”
2. Fillin the blanks with appropriate prepositions where necessary. At/ On/In/Of/To
I'm moving to a new flat 7 August.
A large number people gathered to protest. I'm going to a party_New Year's Eve.
I have my gym class Wednesdays. Please send it back me.
My train leaves 18.40 Platform 1. This place is exhibitions and shows.
The lecture starts 6 o’clock the evening__ next Monday__ room number 10.
3. Complete following sentences with the right form of adjectives.
1. Tamastudent now. I have__ (little) free time than before.
2. Notebooks are (expensive) than desktop computers.
3. Walking is not as (fast) as cycling.
4. The film was (bad) than I thought.
2- Yesterday I bought (late) model of iPhone.

Chinese is one of (difficult) languages of all.



7. The Queen of the UK is (rich) woman in the world.
Tema?2: ‘University’

1.  Complete following sentences with the right words.
The first university in the Western Hemisphere was (1)
(established/disappeared) by the Spaniards: the University of Santo Domingo (1538) in what is now
the Dominican Republic. The (2) (earliest/ endmost) American institutions of (3)
(tinier/higher) learning were the four-year colleges of Harvard (1636) and William and
Mary (1693). The first Russian State Universities was founded in Moscow (1755) on the (4)
(initiative/unconcern) ~ of  Mikhail ~ Lomonosov, an (3)
(outstanding/ordinary) scientist of the Enlightenment, whose unsettled (6)
(encyclopedic/limited) mind and energy gave theinner (7) (block/impetus) to the project.
One of the oldest universities in Canada is that at Toronto, (8) (disentitled/chartered) as
King’s College in 1827. American colleges and universities tended to (9)
(imitate/opposed) German models, seeking to (10) (combine/disconnect) the
Prussian ideal of academic (/1) (freedom/slavery) with the native (12)
(tradition/irregularity) of educational (13) (opportunity/failure) for the many.
Some “land-grant colleges™ (14) (arose/dropped) from Morrill Act of 1862 act, which
(15) (granted/refused) each state (16) (tracts/limitations) of land, for example,
the Massachusetts Institute of Technology (MIT). Several European countries in the 19th century
(17) (reorganized/kept) and (18) (secularized/religionized) their universities,
notably Italy (1870), Spain (1876), and France (1896). Universities in these and other European

countries became mostly (719) (state-financed/bankrupted). Women began to be (20)
(admitted/unappreciated) to universities in the second half of the 19th century.
Meanwhile, universities’ curricula also continued to (21) (evolve/deteriorate). The study of
modern languages and literatures was (22) (added/uncombined) to, and in many cases
supplanted, the (23) (traditional/unestablished) study of Latin, Greek, and theology.
Such (24) (mysteries/sciences) as physics, chemistry, biology, and engineering (25)
(achieved/destroyed) a recognized place in curricula, and by the early 20th century
the newer disciplines of economics, political science, psychology, and sociology were also taught.

2. Complete following sentences with appropriate form of pronoun.

1.1 study at Moscow Polytech. University has many buildings.

2. We moved to a new flat. is big and light.

We live in a small village. house is small and very pretty.

My sister works in a theatre. She loves job.

What is the colour of your new car? - colour is black.

My friends don’t have much money. lives are quite difficult.

My friend is married to a Brazilian man. _ name is Ricardo.

Is this your book? - Yes, it is .
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3. Put the verb in brackets in Present Simple or Present Continuous.

Mike (be) in his last year at university. After graduating the university, he (want) to become a banker.
So, this week, he (do) a practical course in a bank. There (be) a bank in a nearby town, but Mike (have)
to take the bus to get there. The bus (leave) at 5.30 in the morning and (return) at

8.15 in the evening. Mike (not / like) to spend so much time in town before and after work, waiting for
the bus. That’s why, this week he (stay) with his aunt, who (live) in town. Mike usually (wear) jeans
and t-shirts, but while he (work) for the bank now, he (wear) a suit and a tie.

Tema 3. Country

1.  Complete following sentences with the right words.

I (like) to live in Chandigarh. Chandigarh (be) the capital of Punjab and is a very beautiful,
clean, well-planned city. I__ (be) from a small town, ‘Phagwara’ in Punjab and during my summer
break, I (use to) visit my grandparents in Chandigarh. I___ (fall) in love with this city, and after I
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graduate, [_ (want) to find a job in Chandigarh and settle there. Yes, I (be) very proud of my country.
It’s full of diversity and (have) so many religions, languages, customs, and festivals. It’s a beautiful
country blessed with the majestic Himalayas, sacred rivers like Ganga, Yamuna, and so many ancient
forts and palaces. People from all over the world (come) to visit The Taj Mahal.

Yes, India is one of the (old) civilizations in the world and is a fusion of various cultures
and traditions. The history of India (begin) with the Indus Valley Civilization and the
coming of the Aryans. Throughout its history, its rich land (have) attracted outsiders like Moguls,
British, etc. India (become) Independent in August 1947 after the efforts of
people like Mahatma Gandhi and Subhas Chandra Bose.

2. Put the questions to the sentences with the question words from the brackets.

1.  We visited some very interesting places last summer. (When?)

2. In Britain most people get information from television. (How?) 3.Ann works as a lawyer in a
large international company. (Where?)

3. Put the verbs in brackets in the right form: Present Perfect or Past Simple.

1. You (to go) through security? - No, I (not/to check) in yet. I (to arrive) only 20
minutes ago because of the traffic jam. Besides there is a really long queue.

2. Itis the first time Susan (to have) a meal in such a luxurious restaurant.

3. You (to speak) to Mary today? Will she come to the competition tomorrow?

4.  The first football match (to take) place more than a hundred years ago in Great Britain.

5. During my last holiday I (to get) to the wrong terminal and (to be) late for my flight.

6.  You look great. You (to be) on a diet?

Tema 4. Traveling
1.  Complete following sentences with the right words.

Almost all people (be fond) of travelling. It is very interesting to see new places, another
towns and countries. People_(may) travel either for pleasure or on business. There (be) various
means of travelling. For me there is nothing like travel by air; it is (many)

comfortable, more convenient and, of course, far quicker than any other means. There is none of the

dust and dirt of a railway or car journey, none of the trouble of changing from train to steamer and then

to another train.

With a train you (have) speed, comfort and pleasure combined. From the comfortable seat of

arailway carriage you_____(have) a splendid view of the whole countryside. If you

(be) hungry, you (can) have a meal in the dining-car; and if a journey is a long one you
(can) have a wonderful bed in a sleeper.

2. Complete following sentences with the right form of adjectives.

1. My brother has a (tidy) room than me.

2. Australia is (big) than England.

3.I'm (good) now than yesterday.

4. She's got (little) money than you, but she doesn't care.

5. Cats are not as (intelligent) as dogs.

6. He thinks Chinese is (difficult) language in the world.
7. Valencia played (bad) than Real Madrid yesterday.

Tema 5. Transportation

1.  Complete following sentences with the right words.

There are as many means of transport as you (can) only imagine. They are a bus, a bicycle, a
car, a ship, a train, a plane and so on. And today [ (want) to discuss all of them.

The most popular means of transport (be) a car. Nowadays there  (be) so many car
producers and brands that a car becomes the most popular and comfortable type of transport. You

(can) travel by car everywhere. The only thing that (can) stop you is your driving
license and the foreign country rules. A dream of many people is to buy a car and for most of them it
comes true.

Another popular transport (be) a bus. Not everyone (can) drive or many people just want to
enjoy the view and concentrate on their thoughts while travelling. And the bus allows all these. The



cost of travelling by bus (be) much lower than that of a car.

Bicycle (be) popular among young people. They (use) it during the warm seasons to
travel around the city or the nearby places. It’s healthy and affordable for most of people.

Fill in the gaps in the sentences with the right modal verb in the correct tense.
You .... (to talk) during your exam tomorrow.
He ... (to cook) tonight because he's going to a restaurant.
We ... (to forget) to lock all the doors before we leave.
She ... do this work tomorrow, because now she doesn’t have enough time for it.
Lucy .... (to attend) our meeting. She's stuck in a traffic jam.
She's seven years old, but she ... read yet. Her parents are getting her extra lessons.
... (She / to wear) ... jewelry at school?
The museum was free. So we ... pay to get in.

....(You/ to swim) ... when you were 10?

Hurry up! The check-in .... (to start) in three hours and we are still at home.
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Tema 6. Healthy lifestyle

1.  Complete following sentences with the right forms of the words.

Today healthy lifestyle ~ (be become) (much and much) popular both with the old and the
young. People (have become) more health-conscious. They say that (the
great) wealth is health. And it’s so true. The (healthy) we are, the_ (good) we feel. The
(good) we feel, the (long) we live.

A healthy diet (be) an essential part of staying healthy. We know that we should not stuff
ourselves with fast food, sweets, sausages, pastry and fat food. Due to medical research, this type of
food (shorten) our life, it (lead) to obesity, heart and blood vessels diseases,
diabetes, gastric problems and lots of other serious ailments. To prevent all these problems we should
(enjoy) well-balanced home-made meals with a lot of organic fruits, vegetables,
dairy products, grains and seafood. We are what we eat.

2. Put the verbs in brackets in the right form: Present Simple or Present Continuous.

1.  Don't give me any cheese. I (to hate) it!

2. Youwon't find Jerry and Tom at home right now. They (to study) in the library.

3. Harold Black's a famous pianist. He (to give) two or three concerts every
week.

4. It often (not / rain) in the summer, but today it (rain).

“ Mr. Jackson (help) his son with his homework?” - “Yes, every evening”
___you____ (totake) any vitamins at the moment?

At first, [ didn’t like my job, but I (to begin) to enjoy it now.

. Fill in the gaps with the correct modal verb in the right tense.

Last year he (not/to take part) in the competition because he had his leg broken.

At our hotel holiday-makers (to choose) between a single, a double or a family room.

You (to pick) our son up from school at 17.00. Please, don't forget.

I (to leave) my house much earlier because I was afraid to get into a traffic jam and miss
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You (not/to see) me off if you don't have free time.
When [ was 12 1 (to choose) our holiday destination as my birthday present.
In ten years young people (to enter) the university without entrance exams.
you (to book) the plane tickets yourself? I am very busy this week.
I am afraid I never (to be) on a diet. I love cakes too much.
0.  Tomorrow they (to stay) four hours in Paris airport waiting for the connecting flight.
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Tema 7. Human Resource Management (HRM)

1. Fill in the gaps with the right verb in the right form: Participle I or I1.

Human Resource Management (HRM) is the term (use) to describe formal systems devised for the
management of people within an organization. The responsibilities of a human resource manager fall



into three major areas: staffing, employee compensation and benefits, and

(define/design) work. Essentially, the purpose of HRM is to maximize the productivity of
an organization by (optimize) the effectiveness of its employees. This mandate is
unlikely to change in any fundamental way, despite the ever-increasing pace of change in the business
world.
Human resource department responsibilities can be (subdivide) into three areas:
individual, organizational, and career. Individual management entails_(help) employees identify their
strengths and weaknesses; correct their shortcomings; and make their best contribution to the
enterprise. These duties are _ (carry) out through a variety of activities such as performance
reviews, training, and testing. Organizational development, meanwhile, focuses on fostering a
successful system that maximizes human (and other) resources as part of larger business strategies.
This important duty also includes the creation and maintenance of a change program, which allows the
organization to respond to evolving outside and internal influences. Finally, there is the responsibility

of (manage) career development. This
entails (match) individuals with the most suitable jobs and career paths within the
organization.

2. Decide which one of the verbs on the left is the best alternative for the verb on the right.

1 to complete a. to finish

2 to receive b. to produce

3 to build c. to require

4. to return d. to include

5. to leave e. to come back

6. to make f. to think about deeply

7. to intertwine g. to construct

8 to need h. to go out

9 to consist of 1. to get

10. to speculate J. to cross

3. Translate from Russian into English the following sentences.

1.  OprasHu3zanms — 3To TpyIIa JIIoeH, paboTAIOMUX IS JOCTHKCHUS LENeH.

2. VYmpaieHHE — 3TO NMPOIIeCC MTAHUPOBAHUS, OPTaHU3ALUH, T10100pa KaJpoB U KOHTPOJIS IS

TOTO, YTOOBI JOCTHYB TSI OpTaHU3aIINH.

3. VYmnpaBneHue kacaeTcs Kak KOMMEPUYECKUX, TaK U HETIPUOBUIHHBIX MPEIIPUSTHIA.

4.  MeHemKepbl HaJIeICHBI IIOJTHOMOYHSMHU U OTBETCTBEHHOCTHIO IPEATNPHHUMATH IIaTH, KOTOPBIS
CHOCOOCTBYIOT OCYIIECTBIICHHIO 11€JIeH OpraHu3aIum.

5. MeHnemKepsl MOTYT JOCTHYb XOPOIINX Pe3yJIbTaTOB, €CITH CO3/IaAyT B KOJUICKTHBE
ONMaronpHsITHBIN MOPAIbHO-TICUXOJIOTUYECKUI KIIMMAT.

4. Explain the meaning of the following word groups.

1.  Human Resource Management;

organizational development;

manager is charged;

conduct recruiting;

staffing;

appraisal of work force performance;

7.  professional development of workers.

5. Write a brief summary (essay) of the text “The Purpose of organization.”

An organization with a clear purpose or mission is one that is easy to understand and manage. A
common purpose unifies employees and helps them understand the organization’s direction. Any
employee working at the NASA Space Center in the 1960s knew that that organization’s common
purpose was to put a man on the moon. Included with the common purpose would be the business and
company strategy, mission statement, company values, and the organization’s short- and long-term
objectives. The role of communicating all of these components most likely falls to managers through the
company.

Coordinated Effort

Arguably, a manager’s most important responsibility is to coordinate the effort of work in a way that
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maximizes resources with the common purpose in mind. Managers will need to leverage the employees’
skill sets, experience, and personalities in a way that consistently adds value. Managers must also take
into account employees’ preferences as they relate to job satisfaction and engagement.

Specialization and the Division of Labor

Early in the twentieth century, every employee on the Ford Motor Company assembly line had a
specific, repetitive task. For instance, one person would install the wheels on the left side of the car,
and another employee only installed the front bumper. By breaking the whole job down to specific
standardized tasks and repeating them over and over, Ford could produce one car every ten seconds.
Ford, and many other factories, demonstrated that specialization made work more -efficient.
Management saw this as the most efficient use of the relative skills of its employees.

Employee skills at performing a task improve through repetition. Less time is spent changing tasks, in
putting away tools from a prior task and getting the necessary tools for the next task. A second, and
equally important, efficiency with specialization is the ease and low cost of finding and training people
to do specific and repetitive tasks.

Tema 8: Rules from the Recruitment Insiders

1. Fill in the gaps with the right form of the verb: Passive Voice

Establish a Defined Interview Process. Everyone in the company must understand the process and
(be hold) accountable for their piece of it. Clear lines of ownership and buy-in mean the

process flows smoothly.

Interview Well. Train your employees on how to properly conduct an interview. Don’t let multiple

people ask the same questions over and over again. Ask good behavioral questions. Make the candidate

think and really dig in. Not only will you learn more about them, but they

(be impress).

Use Technology Well. This is where most employers first fall short. You have technology in place for a

reason - to make your job easier. Why not make it work for your candidates too? Don’t ask them to

upload a resume and then manually enter information into an application. Duplication is frustrating and

time-consuming. Streamline your processes with a goal to be easy to work with. You could lose good

people before you even get to talk to them.

2. For each group of words a-j find a synonym from 1-10.

1. prospect (adj.) a. potential, scope, future, expectations, possibilities;

2. to estimate (v.) b. to increase, to rise, to advance, to leap, to surge, to escalate;
3. range (n.) c. synthetic, fake, false, mock, imitative, simulated;

4. driverless (adj.) d. brainpower, perception, sharpness, cleverness, ability;

5. prediction (n.) e. autonomous, independent, self-ruling, uncontrolled;

6. intelligence (n.) f. forecast, prognosis, anticipation, apprehension;

7. toinch (v.) g. blockage, bottleneck, traffic jam;

8. artificial (adj.) h. evaluate, figure out, consider

9. congestion (n.) i. to creep, to drag, to lag, to worm;

10. to accelerate (v) |. radius, area, orbit, field, scope, scale, horizon, latitude;

3. ‘Business correspondence’

Match the words which you have met in the text with their definitions. It will help you understand
deeper how to produce day-to-day business letters.

a) nouns

Salutation, courier, signature, letterhead, capability, business correspondence, sender, response,
exchange, request.

L The most common form of greeting used in a letter or other written or non-written
communication.

2 A mark that a person writes on documents as a proof of identity and intent.

3. A situation in which one person gives another person something and receives something

else of a similar type or value in return.
4. Exchange of information, ideas or opinions between two or more persons during the



course or itinerary of business through writing letters.

5. Someone who delivers messages, packages, and mail.

6. A reply or an answer.

7. A talent or ability that has potential for development or use.

& A sheet of paper printed with one's address, name for writing a letter on.

0. A person, company, or organization that sends a letter.

10. The act of asking or something asked for.

b) verbs

To communicate, to mention, to begin, to send, to change, to occupy, to define, to classify, fo

sacrifice, to differ, to follow, to indent, to add, to re-enforce, to consider, to type, to smear, to fade, to
mail, to create.

1. To stain by dirty substance.

2. To arrange into classes or categories.

3. To express thoughts, feelings, or information to another person.
4. To join so as to increase in size, quantity, or quality.

5. To produce through imaginative effort.

6. To start a line of the text from the margin.

7. To refer to something briefly without going in detail.

8. To give up something important or valued for the sake of other considerations.
9. To fill up time or space.

10. To send letters and other postal material by mail.

11. To be dissimilar in nature, quality, amount, or form.

12. To make more forcible or effective.

13. To post a letter or parcel to someone.

14. To disappear gradually.

15. To start out by doing something first.

16. To think about something carefully.

17. To write something with a keyboard of the computer.

18. To determine something.

19. To give a completely different form or appearance.

20. To come after.

4.  Letter of Agreement. Change the underlined sentences so that it means the same as in the
letter, using the information from ex.8. Respond to the partner.

Company Telescope Sq. Ak. Kurchatov, bld. 1, Moscow, Russia, 123098
August 8, 20... .

Company Imperial
88 George Curl Way, London S018 2RZ United Kingdom

Subject: Letter of Agreement. Supplying electrical goods Dear Mr Rayon,

We are happy to know that you have selected Telescope Company as the sole vendor for supplying
electrical goods to your head office and three branches in Moscow. We will be providing you the
necessary supplies manufactured at our production unit.

According to the discussion we had at your office, we will send our personnel to do the installing and
servicing work as required. In case, there is any need to repair or replace the item, allow us 24 hours
to do so. The payment should reach us in 30 days from the date of billing.

If the terms and conditions are acceptable to you, please sign and send a copy of this letter at our
official address. Should you have any further questions, please do not hesitate to contact us. We hope to
continue our relationship for many years.

Yours sincerely, Mike Belov



General Manager
[-Telescope@hotmail.ru
+ 7 (495) 984 81 64
Agreed and Accepted
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5.  IELTS Pie Chart essay. Summarize the information by selecting and reporting the main
features, and make comparisons where relevant. Write at least 150 words.

Tema 9. Public Management

1. Fill in the gaps with the right verb in the right form: Passive voice

The Grand Strategy. Companies choose a grand strategy in response to the first question they should
ask themselves: does the firm want to grow, strive for stability, or take a defensive position in the
marketplace? Often, the choice of a grand strategy_ (be base) on conditions in the business
environment because firms generally want to grow unless something (like a recession) makes that
difficult. Note that a grand strategy and a corporate strategy can overlap significantly. Planning Firm
Actions to Implement Strategies.

When managers create strategies, they are making plans for how their firm will compete in the
marketplace and what actions the firm will have to undertake to compete. A plan is a decision to carry
out a particular action in order to achieve a specific goal. A plan includes decisions about when and
how actions should (be accomplish) and what resources (will be
require) to complete the actions. Because planning is one of the basic functions of management, a good
manager should have good goal-setting skills, technical knowledge about the tasks necessary to reach
goals, time-management skills, and the organizational skills required to arrange company resources to
be available to complete the planned tasks. Planning is a combination of deciding what needs___ (to be
do), figuring out how to do it, assigning roles to people and providing them the resources to complete
their tasks, and overseeing the work to make sure it gets done correctly and in a timely manner.

Give the definition for each word combination

recruitment — HabOp mepcoHana

bound ahead — nmpoxBurarscs ObicTpee

to hire — HaHUMATH

accountable — ¢ OTBETCTBEHHOCThIO

ownership — 0OTBETCTBEHHOCTb,

buy-in — 3aMHTEPECOBAHHOCTDH, BOBJICUCHHOCTh

3. Put the verbs in brackets in the correct form in Present Simple Passive Voice.
Write the negative form in full: do not write, is not given. Write two forms together with a comma: is
written, are sold.

1. English (to speak) in all parts of the world.

2. The students (to ask) a lot of questions.
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4 He (to see) often here.

5. Only two cars (to make) in France.

6. I (not/to help) with my work.

7 Lectures (not/to attend) by all students.

8 Much time (to give) to the study of the new methods of work.

9.  Coftee (not/to produce) in England.

10.  Every Sunday we (to show) a new film.

11.  The newspapers (to bring) in the morning.

4. Management Skills Application. (Analytical Skills).

Assume that you have been hired by a local small-business consulting firm. You have been asked by
your boss to review a proposal from a client who is considering opening a new Pilates and yoga studio
in a trendy part of town. Because you know SWOT analysis, you have been asked to group the
following attributes about the proposed business into a SWOT analysis:

a.  The proposed location is on the same street corner as the main subway line station and three
blocks from a ferry terminal that commuters use go to work.

b.  The proposed location has a vestibule and a new HVAC system.

c.  The street that the location is situated on has many small shops, restaurants, and bars and is a
popular gathering place.

d.  There are many historic structures that are in need of updates, but some owners are reluctant to
invest in these aging structures.

e.  The area has become gentrified over the past decade, and there is more disposable income than in
the past.

f.  Inaddition to the young professionals, a large number of 55 and over retirees who are now empty
nesters have been moving into the neighborhood.

g.  With the young professionals and empty nesters, this area has one of the lowest birth rates in the
nation.

h.  The two-year lease is affordable for the business plan, but there is no guarantee of renewal after
the term.

i.  There is a rumor of a spin studio opening two blocks away.

j- The building has been updated with ramps and restrooms to accommodate disabled patrons. k.

The local paper has interviewed the client and will be running a “Pilates Craze” feature in the
upcoming weekend newspaper.

[l What is a SWOT analysis, and what can it reveal about a firm? SWOT is a traditional analytical tool

that identifies a firm’s strengths, weaknesses, opportunities, and threats (SWOT is an acronym of these
four factors). It is useful for conducting a quick look at the internal capabilities (strengths and
weaknesses) and external events and situations (opportunities and threats) a firm is facing.

Tema 10. International management expansion

1. Fill in the gaps with the right form of the verb: Passive Voice

International management is a critical area for any serious student of management because of globalization, the
worldwide phenomenon whereby the countries of the world are becoming more interconnected and where trade
barriers among nations are disappearing. Companies of all kinds (be no longer limit) to
producing and selling their goods and services in domestic markets. In fact, companies (be
encourage) to explore global markets to stay competitive and are thus likely to have business activity anywhere
in the world. Globalization (be being facilitate) by several key factors, and companies
that want to succeed in this environment must understand the key factors that are making the business world more
globally connected.

2. Put the verbs in brackets in the correct form in Present Simple Passive Voice. Write the
negative form in full: do not write, is not given.

1. These letters (to address) to Alice.

2. Wine from California (to export) to Russia.

3. The goods (to keep) in the warehouse.




I (to visit) often (to help) with my work.

Much time (to give) to the development of new devices.

At the University students (to teach) many different subjects.

Hockey (to play) in winter.

I (to make) an interesting job offer.

Service (to include) in the bill.

Managerial Decision. Select three different businesses from different industries, such as a
hospttaltty business (hotel, restaurant, fitness center), a manufacturing company, and a not-for-
profit business. Perform am analysis for each business.

4.  Bonpocul 0ns 0edamog (Kpy2nwlit cmon):

1. Why is it important to understand and appreciate the importance of international management in
today’s world?

2. What is culture, and how can culture be understood through Hofstede’s cultural framework? 3.
How are regions of the world categorized using the GLOBE framework, and how does this
categorization enhance understanding of cross-cultural leadership?

4. Why is an understanding of cultural stereotyping important, and what can students do to prepare
for cultural stereotyping by looking at social institutions?

5. What steps can you undertake to be better prepared for cross-cultural assignments?

6.  What are the main strategies that companies can use to go international?

7. Why might it be necessary for a company to go international, and how might it accomplish this
goal?
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Tema 11. Things you need to know something about.

1.  Fill in the gaps with the right form of the verb: Infinitive
The Internet Thanks to the pervasiveness of the Internet today, any company in the world can___ (sell)
its products to anyone in the world. In fact, the developments in information technology and the
reduction in costs of technological equipment mean that any multinational can
(reach) anyone in the world. Social media, such as Twitter and Facebook, also provide a
means for multinationals (build) relationships with customers worldwide. Data also
suggests that even countries that previously had little access to the Internet are now experiencing
tremendous growth.
E-commerce doesn’t necessarily have to (be) between companies and individual customers. In fact,
there are many other forms of e-commerce, such as business-to-consumer (e.g., eBay), business-to-
business (B2B, where companies sell to each other), consumer-to-business (C2B, where consumers
can sell to businesses), and consumer-to-consumer (C2C, where consumers can sell to other
consumers). These forms of e-commerce are all contributing to making the global business world more
interconnected. It is critical for multinationals to appreciate the importance of the Internet. Not only
can companies reach new consumers, but they can also (improve) their business models. Additionally,
the Internet provides the opportunity to companies
(build_ relationships with consumers worldwide.
2. Compile the essay on a topic of: What is culture, and how can culture be understood
through Hofstede’s cultural framework?
As the business world becomes more global, employees will likely face someone from another country
at some point in their careers, companies will negotiate with companies from other countries, and even
employees of domestic companies will likely encounter someone from another country. Furthermore,
trends suggest that immigration, the movement of people from their home country to other countries,
will continue to grow worldwide, a process that will contribute to making companies’ workforces
increasingly diverse. Additionally, many multinational companies rely on expatriates to run their local
operations. An expatriate is foreign employee who moves to and works in another country for an
extended period of time. All of these trends mean that during your career you are likely to encounter
someone from a different culture and that the potential for



cross-cultural tensions is high. It is therefore important for any international management student to
understand culture to better prepare for dealing with such tensions.

Tema 12. ‘The impact of technology on professional development’

1. Fillin the gaps with the right form of the verb: Infinitive, Gerund, Passive voice, Participle
1&I1
What do we mean by management of technology and innovation (MTI), and why is it crucial?
Management of technology and innovation is critical to the organization. Because of innovations and
new technologies, we (have historically see) the emergence of innovative organizational structures and
new ways of__ (perform) work. For example, the Industrial Revolution ushered in the functional
structure for organizations. As business moved from small craft businesses like blacksmiths to

railroads, there was a need (introduce) a more complex business
structure. Today, we see the innovations in information technology_ (change) structures to more
network based with people (be able to work) remotely. The changes in
structure are innovations in the technology of how work (be accomplish); the

innovations brought on by the invention of new products influence the technology we use and how we
use it.

Technology can (be define) in a number of ways. The basic purpose of a system
(such as an organization) is to convert inputs into outputs. Therefore, we will define organizational
technology as the processes within the organization that help (convert) inputs into outputs

as well as the (support) evaluation and control mechanisms. The management of
technology involves (the plan), implementation, evaluation, and control of the
organization’s resources and capabilities in order to create value and competitive advantage.

2. Match the words with their definitions.
1 [Technology strategy |—the process of taking an innovation or technology and trying
to build more value by looking for ways to use the technology
in different markets and places.
2 |Technology —the use of portfolio techniques in development and use of
forecasting technology enhances the potential value of technologies being
developed and the technologies that are currently part of a
firm’s portfolio. Disney was a leading producer of animated
films. However, Disney did not stop there—the portfolio of
characters in the films are now marketed as products and
displayed in Disney theme parks, and Disney very carefully
manages the availability of the animated films.
3 |Technology —the use of tools to study the environment for potential
roadmapping technological changes that can both positively and negatively
affect the firm’s value proposition. Digitization of a variety of
products such as watches and cameras provided great
opportunities for some firms and caused others to go bankrupt.
Forecasting (or at least keeping an eye on the changes in
technology) is very important in management of technology
4 |Technology project |—the logic of how technology will be used and what role
portfolio technology will have in the organization. For example, will
innovation (first-to-market strategies dominate) be the focus, or
will the firm want to do things better to obtain market share and
value (let others take the initial risks)?




3. Write an essay in about 150 words on the following topic:
Innovation activities are an important subset of technology activities.
Innovation includes “newness” in the development and used of products and/or processes within a firm
and within an industry. Invention, new product development, and process- improvement methods are
all examples of innovation. Management of innovation includes both change management and
managing organizational processes that encourage innovation. The management of innovation is more
than just planning new products, services, brand extensions, or technology inventions—it is about
imagining, mobilizing, and competing in new ways. For the organization, innovation management
involves setting up systems and processes that allow newness that adds value to emerge. Some firms,
like Google and 3M, give some employees time during the workweek to work on their own ideas with
the hope of sparking new ideas that will add value. Google News and 3M Post-it Notes are products
that emerged from this practice. In order to manage innovation processes successfully, the firm must
undertake several activities (these can involve the study of technologies currently in use).

4.  Kpyenwui cmon (0evamut) ‘The impact of technology on professional development’

v What do we mean by management of technology and innovation (MTI), and why is it
crucial?

v How do organizations develop technology and innovation?

v What are external sources of technology and innovation development, and when are they
best used?

v What are internal sources of technology and innovation development, and when are they
best used?

OueHo4YHbIE CPeICTBA J1JISI CAMOCTOATEIbHOI PadoThI: NpoBeaeHune 1e0aToB Ha TeMmy «The
modern challenges in science and technology»

Bapuanmuoi mem 6 3a6ucumocmu om cneyuaibHOCMu CIMyoeHmogs:

1. You are a manager of a team that is taking a long time to move through the Storming stage.
There are two individuals on the team that seem to be unproductive when dealing with conflict and are
holding the team back. What would you do to help the team move through conflict management and
begin Norming and Performing?

2. One of your direct reports on your team is very focused on his own personal development. He is
a strong employee individually, but hasn’t had as much experience working in a team environment on
a project. He wants to do well, but isn’t exactly sure how to work within this context. How would you
instruct him?

3. You are leading a team responsible for a very important strategic initiative at your company. You
have launched the project, and your team is very motivated and excited to move forward. You have the
sense, however, that your sponsor and some other stakeholders are not fully engaged. What do you do
to engage them?

1. The emergence of a more knowledge- and information-based global economy means that
services will become more critical and service industries will continue to grow at a faster pace than
product-based industries.

2. The abilities of artificial intelligence in HRM.

3. The abilities of artificial intelligence in management information systems.

4. How and why do entrepreneurs develop MTI skills?

5. No matter what method is used, what skills do you need to successfully manage technology and
innovation?

6.  How do you look into the future to keep pace?



