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1. Heaun, 3a7a4m ¥ IJIaHUPYeMble Pe3yJbTAaThl 00yYeHHs M0 AUCHUILIHHE

K 0CHOBHBIM 1eJIsIM OCBOCHMS JUCLHUIUIMHBI « IHOCTpaHHBIN SI3bIK B PEKIaMe
U CBSI3SIX C OOIIECTBEHHOCTBIO» CIENYET OTHECTH:

KOMIUIEKCHOE pa3BUTHE COHOPMUPOBAHHBIX Ha MPEABIAYIIUX CTYMEHIX
o0pa3oBaHMsI KOMMYHUKAaTUBHBIX HABBIKOB CTYACHTOB, HEOOXOIUMBIX MJIs
3¢ (HEeKTUBHOTO MOBCETHEBHOTO U MPO(ECCHOHATIBHOTO OOIICHHMS, a TAK)KE 3HAKOMCTBO
CTYACHTOB C IH(PPOBBIMH HHCTPYMEHTaMH, KOTOpPhIE KaK CIIOCOOCTBYIOT
(OopMUPOBAHNIO HEOOXOIUMBIX MHOS3BIYHBIX KOMMYHHKAaTUBHBIX KOMIIETEHIUH, TaK
U 00JIETYAIOT YCTHOE ¥ MMCbMEHHOE B3aUMOJECHCTBUE C 3apyOECKHBIMU KOJIJIETaMHU.

K O0CHOBHBIM 3agayaM OCBOCHHUS IHUCHUIUIMHBI «VHOCTpaHHBIN S3bIK B
peKIIaMe U CBSI35X ¢ OOLIECTBEHHOCTBIO)» CIIEAYET OTHECTH:

- OCBOCHHE HEOOXOJUMOTO JIEKCHYECKOTO MHHHMYMa JUIA OOIICHUS B
MTOBCEHEBHBIX U MPO(PECCHOHATBHBIX IEIISX;

-  pa3BUTHE HAaBBHIKOB TIPABWJIBHOTO HCIIOJB30BAHUS TPAMMATHUYCCKHX
KOHCTPYKITUH, 00ECIIEYNBAIOIINX KOMMYHUKAIIHIO 0€3 NCKaKEHUS CMBICIIA,

- pa3BUTHE YMEHUS BOCIIPHHUMATh HHOCTPAHHYIO peYb Ha CIyX KaK B peabHOM
YKU3HH, TaK U B opMe BUJICOJICKITUHN U BUICOPOIUKOB B IHTEpHETE;

- pa3BUTHE HABBIKOB YTCHUS U MOHUMAHMS OOIETEXHUYECKOM, TEXHUUECKOU U
HAy4YHOM JIUTEpATyphl HA HHOCTPAHHOM SI3bIKE TT0 CBOEMY HaIIPaBJICHUIO MOATOTOBKY;

- pa3BUTHE YMEHUS ITPAMOTHO BBIPaXXaTh CBOM MBICIIA B YCTHOW U MUCHbMEHHOM
(opme;

- pa3BUTHE HaBbIKA WCIOJb30BaHUS LHUQPPOBBIX HHCTPYMEHTOB IS
dbopMHUpOBaHUS HEOOXOAUMBIX HWHOS3BIYHBIX KOMMYHUKATUBHBIX KOMITETEHIIUN
(OHJIAliH TOJKOBBIC W ABYS3BIYHBIC CIIOBAPH, HHCTPYMEHTHI IS TEPEBOAA TEKCTOB,
WCITpaBJICHUS MTUCbMEHHOHN peuu, 3alIOMUHAHUS HOBBIX CJIOB)

- (opmMupoBaHHE aIEKBATHOTO PEUYEBOTO ITOBEIACHUS B IIOBCCIHEBHBIX H
poecCHOHATEHO OPUEHTUPOBAHHBIX CUTYAIIHSIX;

- (hopMHUpPOBAHHWE W Pa3BUTHEC HABBIKOB CaAMOCTOATEIBLHON pabOTHI (paboThI ¢
WHOSI3BIYHBIMA HMCTOYHHWKAMH, TIOMCKAa M aHajgu3a HeoOXoIuMOoW WH(OpPMAIINH,
KPUTHUYECKOTO MBIIIJICHUS]) B TOM YHUCJIE C MPUBICYCHUEM UPPOBBHIX HHCTPYMEHTOB
(manpumep: nokymeHThl Google, cepBUCHI 1711 CO3aHUs IPE3ESHTAIIUHN U T.1I.).

OOyuenue mo aucuuruinHe «MHOCTpaHHBIA S3BIK B PEKJIaME U CBA3SX C
OOIIIECTBEHHOCTHIO» HAIpaBleHO Ha (HOPMHUPOBAHHUE Yy OOYYAIOIIMUXCS CIEAYIOIIHUX
KOMIIETECHIIUM:

KOI[ H HAUMCHOBAHUE I’IHI[I/IKaTOpLI JOCTHIKCHHUA KOMIICTCHIIUU
KOMIIETEHIUH
VYK-4: Cnocoben npumensts | UYK-4.1. VYcraHaBnIMBaeT U pa3BUBAET
COBPEMEHHBIE npodeccroHanbHbIe KOHTAKTHI, OCYIIECTBIACT aKaJeMHUIECKOe
KOMMYHHKATHBHBIE u npodeccroHanbHOE B3aUMOJECHCTBHE ¢ TPUMEHEHUEM
TEXHOJIOTMH, B TOM YHCJIE Ha




MHOCTPaHHOM(BIX) $3bIKe(axX), | COBpEMEHHBIX KOMMYHUKATHBHBIX TEXHOJIOTHH, B TOM YHCIIEC HA

TUTS aKaJeEMHUYECKOro Y | HHOCTPAaHHOM S3BIKE.
npodeccnoHaIbHOTO NVYK-4.2. CocTaBiseT U pelaKTUPYET TOKYMEHTAIIUIO C
B3aUMOJICHCTBUS LeJIbI0 00ecTIeueH s aKaIeMUYeCKOro U Mpo¢eCCHOHATBHOTO

B3aMMOJICHCTBHSI, B TOM YHCJIe HA HHOCTPAHHOM SI3bIKE.
NVYK-4.3. IleMOHCTpUpPYET KOMMYHUKATUBHYIO
KOMITETEHTHOCTh B YCJIOBUSIX Hay4YHO-HCCIIEI0BATEILCKON 1
MPOEKTHOM NIeATEILHOCTH U TIPE3CHTALMU €€ PEe3yIbTaTOB Ha
Pa3IUYHBIX MYOJIWYHBIX MEPOTIPUATHIX, BKITIOYAs
MEXyHapO/HbIE, B TOM YHCJIe HA HHOCTPAHHOM SI3bIKE.

2. MecTO IMCUHMILIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrPaMMbl

JlaHHBI Kypc BXOOUT B TMeEpedyeHb oOs3arenbHOM Yactu Osoka bl
«ducuurnmunel (Moaynn)y». Jucuuminaa « MTHOCTpaHHBIN SI3bIK B PEKJIaMe U CBS3SX C
OOIIIECTBEHHOCTHIOY JIOTUYECKH, COJEPIKATETLHO U METOANYECKH CBSI3aHa C JIPYTUMU
I'YMaHUTAPHBIMU TUCHUIIIMHAMY B Y4€OHOM IIJIaHE, HAlPaBJIEHHBIMHU HA PacIIMpEeHue
Kpyro3opa, (QopMHpOBaHHE TyYMaHUCTUUYECKOTO MHUPOBO33PEHUS U Pa3BUTHUE
KOMMYHUKATUBHBIX HAaBBIKOB, a Takke ¢ HHPOPMAIMOHHBIMU TEXHOJOTUSIMHU,
KOTOpBIC HampaBjIeHbl HAa (OPMUPOBAHUS LIUPPOBOTO CO3ZHAHUS CTYICHTOB.

3. CTpykTypa U cofep:KaHue TMCUUILIHHBI

OO6mast TpyJa0eMKOCTh AUCIHHUILIMHBI COCTaBisieT 4 3aderHble enuHHIbl (144
gaca).

3.1Buasbl yueOHOIi padoThl U TPY10EMKOCTH
(mo ¢hopmam 0OyueHMsT)

3.1.1. 3aounas popma oGyueHHust

Ne Cemectp
n/ Buj yueoHoii padoThl Kommectso 1
I 4acoB
1 | AyautopHble 3aHATHSA 16 16
B ToM ynce:
1.1 | Jexmun - -
1.2 | CemuHapckue/mpakTHIeCKU 16 16
€ 3aHsTUs
1.3 | JIaGopaTopHbIe 3aHATHUS - -
2 | CamocTrosiTeJbHas paboTa 128 128
3 | IlpomexyTounas
arrecTanus
3auet/aud.3a4er/s3K3aMeH HK3aMEH
Hroro 144 144




3.2

TemaTuuyecKuil JIAH U3YYECHUS AUCHUIIIIMHbI

(o popmam oOydeHUs)
3.2.1. 3aounas popma o0yueHust

TpynoemkocTsb, yac
AynutopHas padora | Camoc
TOATEJI
bHasl
pabora
Pa3neanl/TeMbl 1
Nort/nt AUCHHILIMHBI . Cemuna | JIa6o Tpaxr
pckue/ | parto
Bcero K AYECK
MpaKkTU | pHBIC
1 as
YyecKue | 3aHs
u MOJIr0
3aHATHS | TUSA
u TOBKa
1 Cemectp 1
1.1 Tewma 1. Job Interview 46 4 42
1.2 Tema 2. Working with Clients 46 6 40
1.3 Tema 3. Negotiations 52 6 46
Hroro 144 16 128

3.3 Conep:kaHue IMCUUIIMHBI

1 cemectp
Tema 1: Job Interview

Jlexcnyeckuiit MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammaTuka Infinitive vs -ing forms

Urenue Bunbl urenust (mpocMoTpoBOE, 03HAKOMHUTENbHOE, n3ydaroniee). OtpaboTka
BBINOJTHEHMS 3aJaHUH Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIN BBIOOD.

T'oBopenue Juanornueckue BoicKa3biBaHus. MHTEpBBIO.

ITucemo [Mucemennoe uaTepBHI0. CocTaBneHue pestome. Cover letter

Tema 2: Working with Clients

Jlexcnyeckuii MUHUMYM

Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to
meet the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammatunka Gerund vs Infinitive

Urenue Pa3BuTie HaBBIKOB IPOCMOTPOBOTO M 03HAKOMUTENHHOTO uTeHus. OTpaboTka
BBINOJIHEHUA 3aJaHUN Ha «BEPHO/HEBEPHO» MHOXECTBEHHBIN BBIOOp, 3aMOIHHUTE
HPOITYCKH.

I'oBopenue Juanornueckoe BbICKa3bIBaHUE. Penienre KOHQIMKTHBIX BOIPOCOB, CIIOPOB.
TenedoHHBII pa3roBop ¢ KIMEHTOM.

IMucemo HanucaTs oTBeT KIMeHTy Ha ero 3amnpoc. Vi3BuHeHue. YBeqoMIieHue.

biok pa3BuTHA HaBBIKOB
CaMOCTOSATENFHON paboTHI:
Pa3BUTHUEC HABBIKOB IMOMCKa
u 00paboTku

nHpOPMAaLNH.

[ToarotoBka mpe3eHtanun Ha Temy «Pabora ¢ kimeHTamMu» (TIOUCK

nH(OPMAIINH TI0 3aJaHHBIM BOIIPOCaM, OTPabOTKa CTPYKTYPHI MIPE3CHTAIINN ).




Tema 3: Negotiations

Jlexcuyeckuiit MUHUMYM Distributive negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

FpaMMaTI/IKa MopganbHbI€ TIarojiabl U UX SKBUBAJICHTHI.

Urenne Pa3BuTHEe HaBBIKOB MPOCMOTPOBOTO M 03HAKOMHTEIHHOTO uTeHUs. OTpaboTka
BBINIOJTHEHHS 33JaHUH Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIH BBIOOpP, 3aIOJIHUTE
MIPOITYCKH, OTBETHTE HA BOIPOCHI.

Tl'oBopenue Huanornyeckoe BricKa3biBaHue 1o TeMe «lleperoBopbi»

ITucemo OrnucaHue cI0KHOCTEN NMEPETOBOPOB.

3.4 TemaTuka ceMMHAPCKHUX/MPAKTHYECKHUX U JA0OPATOPHBIX 3aHATHIA
3.4.1. CemuHapcKue/MpaKTHYeCKHe 3aAHATHS

3aouHas popma o0yueHnus
1 cemecTp
Tema 1: Job Interview (4 uaca)

3ansitue 1. BBenenue HOBOTO JIGKCHYECKOTO MaTepraia 1o Teme. Pa3BuTie HaBBIKOB YTCHUS H
HNOHUMAaHMs TEKCTa 1o n3ydaeMoi Teme. OTpaboTKa BBIIOIHEHUS 3aJaHUH Ha «BEPHO/HEBEPHOY
MHO>KECTBEHHBIA BEIOOD.

3ansitue 2. Cocranenue pestome. Cover letter. OTpaboTKa HAaBBIKOB NPOBEICHHS HWHTEPBBIO.

I'pammaruka. Tekymuit KOHTpoJb o Teme 1.

Tema 2. Working with Clients (4 uaca)

3ansarue 1. BBCI{GHI/IG HOBOI'0 JICKCHYCECKOI'O MaTcpurajia 1o TeMeE. Pa3Butne HaBBIKOB UTCHHUSA U
IIOHUMAaHMHUs TEKCTA I10 H3y‘laeM0ﬁ TEMCE.

BausTue 2. OTBET KJIMEHTY Ha ero 3ampoc. M3sunenue. YBemomienue. I'pammaruka. Gerund vs

Infinitive. Texyiuit KOHTPOJIB IO TeMe 2.

Tema 3. Negotiations (6 uacos)

3ansaTue 1. BBegeHue HOBOro JIEKCHYECKOro MaTepuaia o teme. Pa3BuTue HaBbIKOB UTEHUS U
IIOHUMAaHUs TEKCTa 110 U3y4aeMOil TeEMeE.

3ansitue 2. OnucaHue CI0XXHOCTEH MeperoBopoB. Jlnanornyeckre BbICKa3bIBaHUS 10 TEME
«IleperoBopbi». I'pammaTrka. Tekyuii KOHTPOJIBb MO TEME 3.

3ansrue 3. Jlekcuko-rpamMmmaTnyeckas KOHTpoJbHas padoTta no Temam 1-3.

3.5 Temaruka KypcoBbix pador
He npexgycmorpeHo.

4, YueOHO-MeTOoAMYecKOe U MHPOPMALIHOHHOE o0ecriedeHue
4.1 HopmaruBHblie 10KyMeHTHI U 'OCTwbI
He npenycmorpeno

4.2 OcHoBHasl JUTEpPaTypa
1. AHrnuiickuii s3bIK 1715 3koHOMHUCTOB (B1-B2) : yueOHuk u mpaktukym jis By3oB /T. A.
bapanoBckast [u 1p.] ; oTBeTcTBeHHBIH penaktop T. A. bapanoBckas. — 3-e U3 ., nepepad. u Jom. —
Mockga : U3znarenbctBo FOpaiit, 2024. — 421 ¢. —(Briciee odpa3oBanue). — ISBN 978-5-534-



15097-1. — Texkct : snexktpoHHblid //OOpa3oBarenbHas miardpopma HOpaiir [caiit]. — URL:
https://urait.ru/bcode/535864
2. AHITIMIACKUH SI3BIK JIJTSL U3YYarOLIMX MEXIyHapoIHble oTHomeHus (B2-C1) :
yueOHnuk a1 By3oB / H. B. Apxanuesa, JI. E. bymkanen, A. K. I'apaesa,
J. B. Ts6una. — Mocksa : M3garensctBo FOpaiit, 2024. — 255 c.
3. Taparyns C.W. Aurnuiickuii s36ik B cdepe aenaoBoro oomenus. English for
Business Communication : yue6nuk / C.W. I'aparymns. — Mocksa : KHOPYC, 2023.
— 328 c.
4. Aurnmiickuii si3bIK 1715 9KoHOMUCTOB (A2—B2). English for Business : yueOnuk u
MPaKTUKYM JUTsl akajieMuuyeckoro Oakanaspuara / B. M. YBapoB. — 2-e usz., nep. u
non. — M. : U3ngatensctBo IOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKazieMu- 4eCKHil Kypc).
5. Kopenosa H.I'. Best rpaMMaTHka aHTTTMICKOTO S3bIKa B TaOMuIax. Y4yeOHoe
nocobue / Kopenosa H.I'. — ®nunTa, 2024.

4.3 JlonmoJIHUTEJIbHAsI JIUTEpATypa
1. AHrnuiickuit si3bIk 171st skoHoMuctoB (A2—B2). English for Business : yueOHuK
U TIPaKTHKYM JJIs akajgeMudeckoro OakanaBpuara / B. V. YBapoB. — 2-¢ u3n., mep. u
nor. — M. : U3narensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.
AkazieMu- 4eCKHuil Kypc).
2. Business English. Focus on reading and writing : yue6xoe nocodue / O. C.
Koponesa, H. H. Kupumiosud ; MuHucTepcTBO HayKH U BhICILIET0 00Opa3oBaHUs
Poccuii ckoit @enepanuu, Y panbCKuii roCy1apCTBEHHBIN JIECOTEXHUYECKUH
yauBepcureT. — EkarepunOypr : YIJITY, 2020. — 93 c.
3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018
4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.
5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.
6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

4.4  JjaeKTpoHHBbIEe 00pPa30BaTEIbHbIE PECYPCHI
IlepBsIii cemecTp:
Business English
https://online.mospolytech.ru/course/view.php?id=452

4.5 JluneH3uoHHOE M CBOOOHO PACIIPOCTPaHsieMOe MPOrPaMMHoOe
o0ecrieuenue
HE MPEyCMOTPEHO

46 CoBpeMeHHBbIe PO(ecCHOHATBbHBIE 0a3bI JAHHBIX U
HH(OPMAIMOHHBbIE CIIPABOYHbIE CHCTEMbI

www.Macmillandictionaries.cot

www.multitran.ru

https://www.oxfordlearnersdictionaries.com/

S. MarepuajibHO-TEXHHYECKOe o0ecreyeHue
Hoyt0yk - 1.
CwmapTtaocka - 1.


https://online.mospolytech.ru/course/view.php?id=452
about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/

6. MeToanuyeckue peKkoMeH aluu
6.1 MeToauyeckue peKOMeHAAIUM JJIs IpenoaaBaTeis mo
OpraHu3anuu 00y4eHust
«I/IHOCTpaHHLII\/'I SA3bIK B PCKIIAaMC U CBA3AX C O6H_[CCTBCHHOCTBIO» — OJHa Hu3 6a301351x

JUCLHUIUIMH y4eOHOro IUIaHa MarucTpos. B coBpeMeHHOM Mupe 0e3 3HaHMsI HHOCTPAHHOTO s3bIKa
HEBO3MOYXHO FOBOPUTH O BCECTOPOHHEW MOATOTOBKU Oy ynnx HHKeHepoB. OCHOBHOH Kypc TaHHOK
IporpaMMbl pa3paboTaH Ui CTYACHTOB, paHee M3YYaBIIMX AHIMIMUCKUN s3bIK. Bemymas uenb
JAHHOTO Kypca — pPa3BUTHE Y CTYAEHTOB MHOSI3BIYHON NpOQecCHOHATbHO-KOMMYHUKATHBHOM
KOMIIETEHIIMM B TIOBCEAHEBHOW M mpodeccruonanbHoil chepe obmenus. JJucuuruimna
«VlHOCTpaHHBIA S3bIK B KPEATHBHBIX HMHIYCTPUSAX» MMEET BaXKHOE 3HAu€HHEe B (OPMHUPOBAHUU
COLIMOKYJIBTYPHOTO 00JIMKa COBPEMEHHOI'O KOHKYPEHTOCIIOCOOHOTO CHEIMAINCTa.

CrpykTypa Kypca COCTaBJIEHA C Y4YETOM IIOCJIEJOBAaTEIBHOIO ABW)KEHHS OT IIPOCTOrO K
CJIO)KHOMY C MCIIOJIb30BaHMEM INPO(eCcCHOHANBHO-OPUEHTUPOBAHHON JeKcukU. [laHHas pabodas
poTrpaMMa CTPOUTCS Ha COYETaHUH TaKUX MPUHIMIIOB 00YYEHUs, KaK JIMHEHHOCTh U MOAYJIbHOCTB,
(GyHIaMEHTaJIbHOCTb U IParMaTUYHOCTh, OPUEHTUPOBAHHOCTh HA JIMYHOCTh CTY/I€HTA.

Kypc cocrout n3 aByx 0J10KOB: IPaKTHUECKHUE 3aHATUS U CAMOCTOSITENIbHAsA paboTa CTYJAEHTOB,
KOTOpPOM OTBOAMTCS 3HAUMUTEIbHAsI 4acTh Y4eOHbIX yacoB. lIpakTuueckue 3aHATHS AOKHBI OBITh
HOCTPOECHBI TAKMUM 00pa30M, UTOOBI U3y4aeMblil M 3aKPEIUIIEMBbIN B XOZI€ BBINOJIHEHUS YIPaXKHEHUH
JEKCUKO-TPAaMMAaTHYECKUH  MaTepuaia o0s3aTeNbHO HAXOAWI BBIXOA B  MPOAYLHPOBAHUU
COOCTBEHHBIX BBICKA3bIBAHUN CTYJEHTOB B YCTHOM M NMHUCbMEHHOH peuu. IMEHHO ¢ 3TOH 1elbIo
KaX/Ibli coJiepKaTeNbHbIN pa3/ien AMCUUILUIMHBI BKIIoYaeT B ce0s yactu «I'oBopenue» u «Ilucsmoy,
LEJIBI0 KOTOPBIX M SIBJIICTCSI BBEIEHUE M 3aKPEIJICHHE OINPEIEICHHOr0 TeMaTHYecKoro Oyioka
JIEKCHKO-TPAMMATHYECKUX KOHCTPYKUMH UM CO3JaHME HEOONBIIMX YCTHBIX M IHChMEHHBIX
COOO0ILIeHUH Ha 33JaHHYI0 TEMY B COOTBETCTBUH C M3YYa€MbIM B IaHHBIII MOMEHT pa3JIeIoM.

Lenbto camoCTOSITENBHOM pabOThl CTYIEHTOB SIBJISIETCS, MPEXJE BCEro, pa3BUTHE HABBIKOB
HEOOXOIUMBIX B JlalbHEWIEH NMpopecCHOHANbHON JKU3HM, TaKUX KAaK HAaBBIKOB CaMOOOYYEHHS U
CaMOPAa3BUTHS U HABBIKOB PaOOTHI B IPYIIINax.

YcnenrHoe ocBoeHHE pa3paboTaHHON TPOrpaMMBI 1O JI€JI0BOMY HHOCTPAHHOMY SI3BIKY JJOJDKHO
chopMHpOBaTh y CTYIACHTOB 3HaHHUA MNPOPECCHOHATBHO-OPUEHTUPOBAHHON JIEKCUKH, YMEHUs
TOTOBUTH MTPE3EHTALIMH U ITUCATh 3CCE, HABBIKM CAMOCTOSATEIbHOM pabOTHI C IIeJIBI0 TOMCKA U aHAJIN32
TpeOyemoil uHpOpMaluy, TE€M caMblM TOJArOTOBUB TPOYHBIM (QYHAAMEHT M1 OCBOEHUS
npohecCHOHATBHON MHOSA3BIYHOW TEPMHUHOJOTUU W Pa3BUTHA HMHOS3BIYHBIX MHPOECCHOHAIbHO-
KOMMYHHUKATHBHBIX HABBIKOB Ha CJIEAYIOLIUX CEMECTPaxX O0yU4eHHUs.

6.2 MeToauyeckue yKa3aHus J1Jis1 00y4arOMXCs M0 OCBOCHUIO
TUCITUTITTHHBI
HporpaMMa O6y‘IeHI/I$I oo AUMCHHUIIIIMHE ((I/IHOCTpaHHLII\/’I SA3BIK B PCKIAM€ U CBA3IAX C

00I11eCTBEHHOCTHIO» UMEET CIIEAYIOIINE 0COOEHHOCTH:

- mpodeccCHOHaTbHO-OPUEHTUPOBaHHbIH (1 cemecTp) 60K,

- BBIJICJICHHE CAMOCTOSITENIbHON paOOThl B aBTOHOMHBIM BUJA PaOOTHI CTY/IEHTOB, KOTOPBIN
OLICHUBAETCA OTNIEIBHO U UMEET MpodeccrnoHaIbHO-OPUEHUTUPOBAHHBIN XapakTep,

- UCTOJIb30BaHNE 0ATTHHO-PEHTHHTOBOM CUCTEMBI KaK OCHOBBI JJIsI OIICHKY 3HAHUW ¥ YMEHUI
CTYJICHTOB U BBICTABJIECHNS UTOIOBOW OLIEHKH B KOHIE CEMECTPA.

Jucnunimna «HOCTpaHHBIN SI3BIK B PEeKJIaMe M CBA3SIX C OOILIECTBEHHOCTBHIO» M3y4aeTCs
cTyaeHTaMu 1 cemecTp. DTO 0O3Ha4yaeT, YTO CTYAEHTHI JOJKHBI MPAaBUIBHO IOCTPOUTH CBOKO
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paboTy Haja COBEPIICHCTBOBAHHMEM CBOErO YPOBHS BIAQJECHUS HMHOCTPAHHBIM  SI3BIKOM:
npopabaThlBaTh HOBYIO JIEKCHKY IO M3y4yaeMbIM T€MaM, BHMMATEJIbHO YMTaTh MpeaaracMble
TEKCThl, OOpalass BHUMaHME Ha HOBBIE CJIOBA M HCIIOJIB30BAaHUE DPA3HBIX IPAMMaTHUYECKUX
KOHCTPYKLIUH, aKTUBHO Y4aCTBOBATh B IPYIIIOBBIX 00CYXIEHUAX U (hopMax pabOTHI HA 3aHATHUSX,
CaMOCTOSITENIBHO CO3/1aBaTh CBA3aHHbBIC YCTHBIE U TMCbMEHHBIE TEKCTHI 110 N3Y4aeMbIM TEMAaM.

B pamkax gucuumumabl « THOCTpaHHBIN A3BIK B PEKJIAME U CBA3SIX C OOIIECTBEHHOCTHIO)
BUJBI CAaMOCTOATEIBHOM PabOThl OPraHU30BAHBI MO MPHUHIMITY «OT MPOCTOTO K CIIOKHOMYY.
3agaueil caMOCTOSITEIbHON Pa0OThl ABISAETCS HAYYUTh CTYJEHTOB HAXOIUTh 3alpalluBacMyIo
npernojiaBarenaeM nH(GOPMALMIO U AeIaTh KPaTKyIo CIPaBKy 110 OCHOBHBIM MOMEHTaM. Pe3ynbTar
paboThl mpejacTaBisAeTCs B BUAE Ipe3eHTaluM. Tak ke 3ajadyedl 3TOro BUAA ESITEIbHOCTH
ABJIICTCS pa3BUTHE KPUTUYECKOIO MBINUICHUS CTyIEeHTOB. B kadecTtBe 3amaHud Ha
CaMOCTOSITENIbHYI0O  pabOTy CTyAEHTaM NpEeJIaraercsi O3HAKOMUTBCS C  HECKOJIbKUMHU
UCTOYHUKAMU U, KPUTUYECKHM HUX OCMBICIUB, IOATOTOBUTh TIPYIIOBYIO IPE3EHTALUIO.
CamocTrosTenbHass paboTa 3akiO4aeTcs B IPOBEACHMM TIPYNIOBBIX Je0aTOB C  LENbIO
(dbopMHEpOBaHUs HABBIKOB ApPTYMEHTHUPOBAHUS U PAa0OTHI B KOMaHaX.

Bce nmnpennoxeHHble BUABI CaMOCTOATENbHOM pabOThl HANpsMYKO CBSI3aHBl  C
UCIIO0JIb30BaHUEM 3JIEKTPOHHBIX PECYPCOB UM KOMITBIOTEPHOT'O POrPaMMHOI0 00ECIIeUeHHUsL, YTO
TaKXe CIIOCOOCTBYET Pa3BUTHUIO MPO(ECCHOHAIBHBIX HABBIKOB CTYACHTOB, HEOOXOIUMBIX B HX
JanpHeimei npopeccuoHalIbHON AEATENbHOCTH.

7. 7 ®OH/1 OLIEHOYHBIX CPEACTB
7.1 MeToabl KOHTPOJISI U OLIEHUBAHNS Pe3yJIbTATOB 00yUYeHUsI
B mporniecce 00yueHus UCIOIB3YIOTCS CIEAYIONUE OLIEHOUYHbIE (POPMBI
CaMOCTOSITENIbHON pabOThI CTYJEHTOB, OLICHOYHBIE CPEACTBA TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U
MPOMEKYTOUHBIX aTTECTALIUN.
K onieHOYHBIM CpeICTBaM TEKYIIEro KOHTPOJIS OTHOCSATCS:
- KOHTpOJbHas padora,
- YCTHBIH OIpoC,
- IOKJ1aJi/COO0IIEHHE,
- KeHc-3a7a4H,
- poJieBasi urpa.
K o11eHOYHBIM CpeaCcTBaM CaMOCTOSITENEHON paOOTHI
- IOATOTOBKA MPE3CHTAU;
- ne0aTkl.
K onieHOYHBIM CcpeACTBaM MPOMEKYTOUYHOT'O KOHTPOJISI OTHOCUTCS:
- WUTOTOBasl JIGKCHMKO-TpaMMaTH4eckash KOHTpOIbHAas padoTa Ha MPOBEPKY 3HAHUSA
M3YYEHHOTO JIEKCHYECKOTO U TPaMMaTHUECKOTO MaTepuarna;
- Oecena ¢ mpemnojaBaTeNeM MO MPOMAEHHBIM TeMaM C LEJIbl0 KOHTPOJS YPOBHS
c(hOpMUPOBAHHOCTH HABBHIKOB OOIICHUS B TUITUYHBIX CUTYAIIHSIX.
OO0pa3upl 3aJaHuii T IPOBEICHUS TEKYIEro KOHTPOJISI, TEMBI JUIsI IPE3EHTAIINI U dcCe,
3aJIaHUsl 17151 CAMOCTOSTEIIbHON paboThI CTYACHTOB, 00pa3ell UTOTOBOM KOHTPOJIBHON paOOThI
IIPUBENEHBI B I1. 7.3.
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7.2 Illkana u KpUTEPUH OLlEHUBAHMS Pe3yJIbTATOB 00y4eHUsI
IToxazarenem OLCHUBAaHWA KOMIICTCHIIMU Ha PA3JIMYHBIX JTallaX €€ q)OpMI/IpOBaHI/ISI ABJISACTCSA

JOCTHIKEHUE 00YJIAOIIMMHUCS TUIAHUPYEMBIX PE3YJIbTaTOB O0YUYCHHS 110 JUCIUTLIIHE.
YK-4 - CniocoOeH mpuUMeHsATh COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJIOTHUU, B TOM UHCIIE
Ha MHOCTPAHHOM(BIX) sI3bIKe(ax), I aKaJIeMHUYECKOTO U MPO()EeCCHOHATBEHOTO B3aUMOICUCTBUS

[IpomexyrouHas arrectanus oOydaromuxcs B (opme 3adera/sk3ameHa MPOBOAMUTCS IO
pe3yJibTaTaM BBIIIOJIHEHUS BCEX BUJOB Yy4eOHOM padOThl, MPEAYCMOTPEHHBIX YU€OHBIM IIIAHOM IO
JJAHHOM JTMCUHUILIMHE, IIPYU 3TOM YYUTBIBAIOTCSA PE3YJIbTAThl TEKYIIEr0 KOHTPOJIA yCIIEBAEMOCTH B
TedeHne cemecTtpa. OIEHKa CTETCHH TOCTHIKEHHS OOYYarONIMMHUCS IUIAHUPYEMBIX pPE3yJIbTaToOB
00y4yeHus: MO AMCIHMIUIMHE MPOBOJUTCS MPENoJaBaTeseM, BEAYUIUM 3aHATUS MO JUCHUIUIMHE,
METOJIOM 3KCIEpTHOW oOuneHku. [lo uroram MNpoOMEKYTOYHOM aTTeCTalUd I10 JHUCLUIUIMHE
BBICTaBJISIETCS OIICHKA 3a4TeHO/HE 3a4TEHO WIH
«YAOBIIETBOPUTEIBHOY»/ «XOPOILI0»/ «OTIUUYHOY/ «HEYJOBIETBOPUTEIBLHO» B 3aBHCHUMOCTH  OT
MPEeyCMOTPEHHOHN Y4eOHBIM IIIaHOM (POPMBI IPOMEKYTOUYHOTO KOHTPOJIS.

K npomesicymounoti ammecmayuu 00nyckaromes mojivKo cmyoeHmyl, 8bINOIHUSUIUE
6ce 6uUO0bl YueOHOU pabomvl, NpedyCMOMpEHHble padoyell HpPocpaAMMOU NO  OUCYUNIUHE
«HHnocmpanHwlil 361K 8 peKiame U C8538X ¢ 00UeCmB8eHHOCbIOY . 8bINOIHEHUe OOMAUHUX 3A0AHUL,
8bINOIHEHUE MEKYUUX KOHMPOIbHLIX pAOOM, 8bINOJHEHUE CAMOCNOSAMENbHOU PAbOmbl.

[Ipumensiercs  OannbHO-pelimunzo6aa  cucmema  OWEHUGAHUA  CTYJICHTOB.
MakcuManbHOE KOJIMYECTBO OAJlIIOB, KOTOPOE CTYAEHT MOKET HaOpaTh MO pe3yjbpTaTaM CeMecTpa,
cocraisieT 100 6anos. U3 Hux 40 0aioB OLIEHHUBAIOT ayIUTOPHYIO paboTy cryaeHTa, 10 6amioB -
pe3yNbTaT BBINOJHEHUS CAMOCTOSTENbHON paboThl, 50 OalioB MPUXOASATCS Ha IMPOMEXYTOUHYIO
aTTECTALUIO.

Ayoumopnan paboma: maxcumym 40 oannos
[] BBIMOJHEHUE OMAIIHMUX 3aJaHui, paboTa Ha 3aHATHAX (OTBETHl HA YCTHBIE BOIPOCHI,
ydacTue B 00CYKIEHHX, POJIeBbIX Urpax) — 20 0ayioB O UTOTraM CEMECTPa;
[] BBIMONHEHUE JEKCUKO-TPAMMATHYECKUX KOHTPOJBHBIX paboT (Bcero 2 KOHTPOJIbHBIE
pabotsl) — 20 6aioB (mo 10 6aymioB 3a KaXIyr0 KOHTPOJIBHYIO PaboTy).

Camocmoamenvnas paboma: maxcumym 10 é6annoe

[1 1 cemectp: mpesentamus - 10 6amioB (M3 HUX MakCMMyM B 7 OaJiOB OIEHUBAETCS
MIPE3EHTAaINsI CaMOro JTOKJaza u 3 6ayia — OTBET Ha BOMPOCHI IO TEME JTOKIAa).

[1 2 cemectp: rpymmoBas mpe3eHTanuss — 10 0amioB (M3 HUX MakcUMyM B 7 0aioB
OILICHUBAETCS TPE3EHTAlMsI CaMoro JoKiana W 3 Oaiia — OTBET Ha BOMPOCHI MO TeMe
JOKJIaaa).

[] 3 cemecTp: MOArOTOBKA MPE3EHTALMU HA OCHOBE onucanus rpadgukoB — 10 GamnoB (U3 HUX
MaKCUMyM B 7 OaJjIOB OLIEHHWBAEeTCs MPE3eHTaIMs caMoro JoKjiana u 3 Gaiga — OTBET Ha
BOITPOCHI TIO TEME JTOKIIAa).

Ilpomesricymounasn ammecmayun: maxcumym 50 d6annos

[] nexcHUKo-TpaMMaTH4ecKasi KOHTpOJIbHas pabora — 25 6amioB
[] Oecenma c mpemnoiaBaTesieM 1Mo MPOUIEHHBIM TeMaM — 25 6ajuioB

Tabnuiia coOOTBETCTBU HAOPAHHBIX CTYJACHTOM 0AJUIOB MATHOATLHOM IIKAIE OLICHUBAHUS U
OITMCAHUE PE3YNIbTATOB:



12

CrobanianHa
A1 IKAaJIa
OLICHNBAHHUSA

IIaTudanapuas
IIKAJ12 OLCHHBAHNSA

Kpurepuu oneHuBanust

86 - 100

OT1inyHO

Boimmonnensl  Bce  BuAbl  yuyeOHOH  paboTHI,
peayCMOTpEeHHbIE Yy4eOHBbIM TuTaHOM. CTyaeHT
JEMOHCTPUPYET COOTBETCTBUE 3HAHUN, YMCHMIA,
HaBBIKOB IPUBEJICHHBIM B TaONMLAaX MHIUKATOpPaM,
onepupyeT NpruoOpPETEHHBIMU 3HAHUSMH, YMEHUAMH,
HAaBBIKaMU, IPUMEHSIET UX B CUTYaLUsX ITOBBIIICHHON
cioxkHoctu. Ilpu 3ToM MOryT OBITH JOIYLIEHBI
HE3HAYUTENIbHBIC OIMOKH, HETOUHOCTH, 3aTPyJHEHUS
[IPY AHAIMTUYECKUX OIlEepalusaxX, IEPeHOCe 3HAHUNA U
YMEHUH Ha HOBBIE, HECTAHIaPTHBIE CUTYaLUU.

71-85

Xopomo

[TpakTHYecKH LETMKOM BbIIOJIHEHBI BCE BUbI
yuebHOl paboThl, NPEIyCMOTPEHHBbIE Y4EOHBIM
wi1aHoM. CTyAE€HT JeMOHCTPUPYET COOTBETCTBHE
3HaHUI, YMEHU, HaBBIKOB IPUBEIEHHBIM B TaOJIUIIAX
WHIUKATOpaM, ornepupyer proOpPETEeHHBIMU
3HAHUSIMH, YMEHUSIMH, HaBBIKAMH, IPUMEHSET UX B
CUTyallUsIX ITOBBIIIEHHOW CIIOXKHOCTH. IIpum sTom
MOTyT OBITH JONYyHICHBI OTAEIbHBIE HErpyObIe
OLINOKH, HETOYHOCTH, 3aTpyAHEHUS npu
aHAJIMTUYECKUX OIepalusx, NepeHoce 3HaHUuM u
YMEHUI Ha HOBbIE, HECTAHAAPTHBIC CUTYAIUH.

55-70

Y 10BIETBOPUTEIBLHO

YacTUyHO BBIMIOJHEHBI BCE BHJIBI y4eOHOI
paboThl, MPETyCMOTPEHHBIE YYEOHBIM TUTAHOM.
CtyaeHT  JEMOHCTPUPYET  YIOBJIETBOPUTEIHHOE
COOTBETCTBHE 3HAHHMH, YMEHHI, HaBBIKOB
MPUBEJICHHBIM B Ta0IHIIAX MHAUKATOPAM, YaCTHYHO
OTIepUpPYET MPUOOPETEHHBIMU 3HAHUSMU, YMEHUSIMU,
HAaBBIKAMM, HWCHBITBIBAET JIOCTATOYHO CEPHE3HBIC
3aTPYJHEHUS [pPU ONEPUPOBAHUM 3HAHUAMHU U
YMEHUSIMU IIPU UX IIEPEHOCE HA HOBBIE CUTYaLlMH.

HeynosnersopurensHo

He Breimomnen oauH wim  0ojiee  BHUJIOB
yueOHOM paloThl, MNPEAYCMOTPEHHBIX Y4E€OHBIM
mwiagoM.  CTyAeHT  JEeMOHCTPUPYET  HEIOJHOE
COOTBETCTBHE 3HAHHH, YMEHHI, HaBBIKOB
MIPUBEICHHBIM B tabaumax WHANKATOpaM,
JIOTIYCKAIOTCSl 3HAYUTENbHBIE OIMMUOKU, TPOSBISETCS
OTCYTCTBHE 3HaHHI, YMEHHI, HAaBBHIKOB MO PSAY
MoKasaresei, CTYACHT HUCHBITHIBACT 3HAYUTEIbHBIC
3aTpyJHEHUS TIPH ONCPUPOBAHHM 3HAHHSIMH H
YMEHHSAMHU TPU UX MTEPEHOCE Ha HOBBIC CUTYAIIHH.
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7.3 OueHo4HbIe CpeACTBA

7.3.1. Tekymunii KOHTPOJIb
1 cemecTp

1. Bonpocel AJis1 YCTHOTO Onpoca
Tema 1. Job Interview
1. Why do people want to start a new business?

2.

o ok~ w

7.
business?
8.
9.

What ways of starting a new business can you name?

What does it mean to be an entrepreneur?

What are the functions of promoters?

What parameters are included into a business plan?

What is your perfect working space?

To what features should an employer pay attention in working environment of the

What functions can be performed by the owner of a new business?
Can you give any examples of a recently started successful new business?

10. Would you like to start a new business?

Tema 2. Working with Clients

©oNoe A WNRE

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Tekymas JJeKCUKO-TpaMMaTH4YeCKasi KOHTPOJIbLHAs padoTa
Question 1:
A standard CV consists of how many sections?
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Question 2 :
What does CV stand for?

C Change of Vocation
C Currently Vacant
C Curriculum Vitae

e Currant Viscount
Question 3 :
What is a CV called in the USA?

C Story of my Life
Reference

Resume

00 n

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
13
2)2
3)4
4)5
Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.

2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.
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Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

C Hi! Mr Smith, please!’

C Hello. Please could you put me through to Mr Smith?’

C Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
L2 Smith! Now!

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

C Hello. Could I speak to Mike, please?’
£ Mike? Mike? Ts that you?’
C I wanna speak to Mike.’

C Could you possibly draw Mike’s attention to the fact that [ am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

C Slow down, for God’s sake. I can’t understand you!’
C I can’t hear what you’re saying!’
L Would you mind speaking more slowly, please?’

C Don’t speak so fast!’

Tembr 1-3.

- Business English Test

- Choose the alternative that best suits the context.

- 1. The country’s economy is in crisis. Unemployment quickly.
- a) isrising

- b) rises

- C) rose

- 2. If I knew anything about the matter, | you.

- a) willtell

- b) wouldtell

- ¢) wouldhavetold

- 3. The line was shut down for two hoursas a result of damaged machinery.
- a) production
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b) delivery

c) control

4. The unemployment is the percentage of the labour force, which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little
b) few
c) afew

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

c) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.

a) hadworked

b) havebeenworking

c) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase italicized.

1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

a) increase
b) income
c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

a) dividend

b) interest

c) stake

3. Recently our sales have boosted incredibly.

a) boomed

b) increased

c) bulled

4. We should introduce the product into the market by August.
a) take
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- b) launch
- c) deliver

3. TemMbl YCTHBIX COOOIIEHUIA:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3a1aua

3ananue (s1):

- Objective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head office
and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PosnieBas urpa: [logbop nepconasna.
[Ipourpats B mumax codecegoBaHue AJis IpueMa Ha padoTy.
Ponu ctynenTos:
- MeHepkep oTzieNna o NepcoHaty;
- AmMUHHUCTpaTOp odrica Ha PECeIIIIIeH;
- Kannunat Ha 3asBlIeHHYIO BaKaHCHIO.

OneHoYHBIC CPEACTBA JJIsI CAMOCTOATEJLHOH PadOThI: MOATOTOBKA INpPE3eHTAIlMH Ha
Temy «Benymas me:xkaynapoanas I'T komnanus»

1 3anamue: xopomue u ioxue npeseHraunu. CTpykrypa npesenraunu. Yacts "Beenenue".
Pacnipenenenuie Tem: KaxkJplii CTYAEHT BbIOMpAET aHTJIOS3BIYHBIA YHUBEPCHUTET, 10 KOTOPOMY OH
OyzeT ienarh Npe3eHTalHIO.

JlomamiHee 3amaHWe: O3HAKOMHTCS C CAaMTOM BBIOpaHHOW KommaHuu. OTBETUTh Ha
CJIeIYIOIKE BOMPOCHI: OCHOBHBIE Pa3/elibl CaliTa, IeMapTaMEHThI, JOCTUKEHUS KOMIIAHUHU, TI0YEMY
BaM I/IHTepeCHa KOMIIaAHWA. COCTaBI/ITB BBCIACHUC K CBO@ﬁ HpeSQHTaHI/II/I.

2 3anamue: TPOBEpKAa BHIIIOJHEHUS JIOMallHEro 3aaaHus. PaccMmorpeHue yacrei
npeseHtanmu  "OcHoBHas 4yacTh" u "3akmouenue". OmnpenenuTh JaBE 00sS3aTENbHBIE YaCTH
MPE3ECHTALIUH.
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JloManiHee 3aJaHHE: COCTaBUTh OCHOBHYIO 4YacTh Ipe3eHTaluu. OnpenenuTcs ¢ TeMou
TpeThbei YyacTu Mpe3eHTalu, 000CHOBATH CBOI BHIOOP.

3 3anamue: IMMPOBECPKa BBINNOJIHCHUA AOMAIIHCTO 3adaHUs. CocraBiicHHE 3aKIIOUUTCIBHOMN
YaCTH IIPC3CHTAINH.

JlomaiiHee 3ajaHue: MOJTOTOBUTH MPE3CHTAIUIO JUIsl BBICTYIUICHUS HA MEXKIYHAPOIHOM
CTyJeHYEeCKOM (opyMme.

4 3amamue: CTYICHTHl BBICTYMAIOT CO CBOMMH MPE3CHTAIMSMU Ha MEXKIyHapOJIHOM
CTyJeH4YecKoM (opyMme, Ilie OHU 3HAKOMSTCS ¢ MUPOBBIMU Juaepamu B cepe IT u moryr 3anath
CBOM BOIIPOCHI MPEACTABUTEISAM KOMITaHHIA.

Cpe)ICTBa AJIA CaMOCTOSITEJILHOM paGOTLI: I[eﬁaTbI 110 HpO(l)eCCHOHaJIbHOﬁ TEeMeE.
CryneHTsl fendrcs Ha TpYIIbl 10 4YeTblpe uenoBeka. Kaxkaas rpymnmna mnoiydaer CBOKO
TCMY. I[Ba CTYACHTA 3alllMINAIOT IO3UIHIO «3a», OCTAJIBHBIC JIBa CTYACHTA 3alllMIIAIOT IMO3UIIHUIO
KIIPOTHUBN». CaMOCTOSTENBEHO CTYACHTBI H3YYarOT JIUTCPATYpPy IO np06neMe U TOTOBAT CBOC
BBICTYIIJICHUC IO CTPYKTYpPEC: BBCACHUC B Hp06neMy, 4 AprymeHTa B IMOAACPIKKY CBOEH IIO3UIIHUH,
3aKJIIOYEHUeE. 3aTeM OHU OTBEUYAIOT Ha BOIIPOCHI OIIIIOHCHTOB (HO OIHOMY BOIIPOCY OT y‘laCTHI/IKa) u
Ha BOIIPOCHI JKIOpH. }KIOpI/I OLCHUBACT BBICTYINICHUC YYaCTHUKOB B COOTBCTCTBUH C
pa3paboTaHHBIMU KPUTEPUSIMH: S3BIKOBOM acmekT (MpOM3HOILEHUE, JIEKCHKAa, I'paMMaTHKa),
AKCIIPECCUBHOCTh (MHTOHAIMS, JKECThl, YOEIUTENIbHOCTh IOBEJACHHS), apryMEHTHUPOBAHHOCTh
IIo3naun (BCCOMOCTL u y6eIII/ITeJII>HOCTI) IMPUBCACHHBIX TOBOJ0B, HACKOJIBKO XOPOMIIO BBICTYIIAOIINEC
U3Y4UIU 1poOieMy, yOeaUTEIbHOCTh OTBETOB Ha 3a/laHHbIE BOIPOCHI), CTPYKTYpa BBICTYILICHUS
(JIOTHYHOCTBH, CBSI3aHHOCTb, UCIIOJIb30BaHUE CBSA3YIOLINX MBICIH CJIOB U BHIPAXKEHU ).
TeMms! 11 1e0aTOB:
1. Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.

7.3.2. [IpoMe:xkyTOUHAS] ATTECTAIUA

1 cemecTp
1. UToroBasi jieKCMKO-rpaMMaTHYecKasi KOHTPOJIbHasA padora.

2. Becena no npoiigeHHBIM TEeMaM.

1. UToroBasi JIeKCHKO-rpaMMaTH4eCKasi KOHTPOJIbHAasA padora.
1. Fill in the gaps with the right verb in the right form: Active or Passive.
With the exception of hydrogen, all elements that (to form) positive ions by losing

electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most metals
_____(not/to melt) under normal conditions. Metal (not/to know) to ancient people. The first
metal, copper, (to find) by people only 10 000 years ago. Last century all the metals
(to discover). At the moment, of all the metals iron and aluminium (to use) most often in
the industry.
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2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. Iliked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should
Designing a new product goes through an analytical process and relies on a problem-
solving approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of
and prototyping. However, sometimes the idea starts from a problem people may
experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Becena mo remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5. What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8.  What types of job interviews can you name?
9. Isita vital thing to do a company research? Why?
10. What is a mock interview?
11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?
14. What dos and don’ts of a job interview can you name?
15. Have you ever had a job interview?
16. What are the ways to find a new job?
17. Is negotiation a two-way communication?
18. What is BATNA?
19. What are the two types of negotiation?
20. In order to succeed should a person know the opponent's value?

IIpumep 3x3aMeHALMOHHOIO OHJIeTA.
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MHUHHUCTEPCTBO HAYKH U BBICIIEI'O OBPA3OBAHUS POCCUMCKON OEJNEPAIIUA
DEJEPAJIBHOE T'OCYJAPCTBEHHOE ABTOHOMHOE OBPA30OBATEJIBHOE YUYPEKJIEHUE
BBICIHHEI'O OBPA3OBAHUS
«MOCKOBCKHNH NOJIUTEXHUYECKHN YHUBEPCUTET»
(MOCKOBCKHM IMOJIUTEX)

®dakynpTeT 0a30BBIX KOMIICTCHIMH, Kadenpa « THOCTpaHHBIC SA3BIKH
Hucunnnuna « HOCTpaHHBIN A3BIK»

Bce HanpaBieHus NOArOTOBKH

___KypC, __ CeMEecCTp

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Jlekcuko-rpamMmmaTuyeckasi KOHTpOJIbHas padoTa.
2. becena no nNponICHHBIM TEMaM.

YTBepkKIeHO Ha 3acejaHuu Kaheapbl «  » 202_ ropa, mporokois Ne

3aB. kadenpoii / /




