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1. Hean, 3a0aum ¥ IUIaHUPYeMble Pe3yJbTAThHI 00y4YeHHs M0 AUCHUILIUHE
K ocHOBHBIM HeJIM OCBOCHUS AUCIUIUIUHBI «J[€710BOM MHOCTPAHHBIN SI3BIK)»

CJIeAyeT OTHECTHU:

KOMIUJIEKCHOE pa3BUTHE CPOPMUPOBAHHBIX Ha MPEABIAYIIUX CTYHEHSIX
oOpa3oBaHMsI KOMMYHUKAaTUBHBIX HABBIKOB CTYACHTOB, HEOOXOIUMBIX  JIJISt
3¢ (HEeKTUBHOTO MOBCEAHEBHOTO U MPO(ECCHOHATIBHOTO OOIICHHMSI, a TAK)KE 3HAKOMCTBO
CTYACHTOB C IHU(PPOBBIMH HHCTPYMEHTaMH, KOTOpPhIE KaK CIIOCOOCTBYIOT
(bopMUPOBAHNIO HEOOXOTUMBIX MHOS3BIYHBIX KOMMYHUKATUBHBIX KOMIIETEHIIMH, TaK
¥ 00JIEryaroT YCTHOE U MUCbMEHHOE B3aUMOJCHCTBUE C 3apyOeKHBIMH KOJIJIETaMH.

K ocHOBHBIM 3aa4aM OCBOCHHS UCHUIUIMHBI «MHOCTpaHHBIA S3BIK B
peKiiaMe U CBS3SIX C OOIIECTBEHHOCTHIO «JleTOBOM MHOCTpaHHBIM SI3BIK» CIEAYET
OTHECTH:

- OCBOCHHE HEOOXOJUMOTO JIGKCHYECKOTO MHHHMYMa i1 OOIICHUS B
MTOBCEHEBHBIX U MPO(PECCHOHATBHBIX IEIISX;

-  pa3BUTHE HAaBBHIKOB TIPABWJIBHOTO HCIIOJB30BAHUS TPAMMATHUYCCKHX
KOHCTPYKITUH, 00ECIIEYNBAIOIINX KOMMYHUKAIIHIO 0€3 NCKaKEHUS CMBICIIA,

- pa3BUTHE YMEHUS BOCIPHHUMATh HHOCTPAHHYIO peYb Ha CIyX KaK B peajbHOM
YKU3HH, TaK U B opMe BUJICOJICKITUHN U BUICOPOIUKOB B IHTEpHETE;

- pa3BUTHE HABBIKOB YTCHUS U MOHUMAHMS OOIETEXHUYECKOM, TEXHUUECKOU U
HAy4YHOM JIUTEpATyphl HA HHOCTPAHHOM SI3bIKE TT0 CBOEMY HaIIPaBJICHUIO MOATOTOBKY;

- pa3BUTHE YMEHUS TPAMOTHO BBIPAKAaTh CBOM MBICIIY B YCTHOW U MUCHMEHHOM
(opwme;

- pa3BUTHE HaBbIKa WCIOJb30BaHUS MHUQPPOBBIX HHCTPYMEHTOB IS
dbopMHUpOBaHUS HEOOXOAUMBIX HWHOS3BIYHBIX KOMMYHUKATUBHBIX KOMITETEHIIUN
(OHJIAliH TOJKOBBIC W ABYS3BIYHBIC CIIOBAPH, HHCTPYMEHTHI IS TEPEBOAA TEKCTOB,
WCITpaBJICHUS MTUCAMEHHOM peuH, 3alTOMUHAHUS HOBBIX CIIOB)

- (opMupoBaHHE aIEKBATHOTO PEUEBOrO IIOBEJACHUS B ITOBCCTHEBHBIX H
poecCHOHATEHO OPUEHTUPOBAHHBIX CUTYAIIHSIX;

- (hopMHUpOBaHKE W Pa3BUTHE HABBIKOB CAMOCTOSATEIHLHOW paboOTHI (paboThl ¢
WHOSI3BIYHBIMA HMCTOYHHWKAMH, TIOMCKAa M aHajau3a HEoOXOIWMON WH(OpMAIIHH,
KPUTUYECKOTO MBIIIJICHUS) B TOM YHCJIE C MPUBICYCHUEM IU(PPOBBIX HHCTPYMEHTOB
(manpumep: nokymeHThl Google, cepBUCHI 1711 CO3aHUs IPE3ESHTAIIUHN U T.1I.).

OOyuenue mo maucuMIUiiHE «J[e10BOW WMHOCTpPAHHBIN S3BIK» HANPABJICHO HA
dbopmupoBaHre y O0YUYAIOIIUXCS CIASAYIOMUX KOMIETEHITUH]:

KO}] U HAUMCHOBAHUC I/IH)II/IKaTOpI)I JOCTHKCHUSA KOMIICTCHIIMU
KOMIIeTEeH Uil
VYK-4: Cnocoben npumensarts | UYK-4.1. VcraHaBIMBaeT W Pa3BHBACT
COBpPEMEHHBIC po(heCCHOHANBHBIC KOHTAKTBI, OCYIIECTBISIET aKaJIeMUIECKOE
KOMMYHHUKATHBHBIC u HpO(beCCI/IOHaJ'IBHoe B3aUMOJEUCTBHE C MNPUMCHCHUEM
TEeXHOJIOTUHM, B TOM YHCIIe Ha | COBPEMCHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHH, B TOM YHCIIC HA
WHOCTPaHHOM(BIX) si3bIKe(ax), | ”HOCTPAHHOM A3BIKC.




IRIE: aKaJIeMUYECKOT O u | UYK-4.2. CocraBnseTr u pelakTUpyeT JOKYMEHTALHUIO C
npodeccuoHaIbHOTO LIeJIbI0 00ECTIeYEeHUs aKaIeMUUeCKOro U Mpo(ecCHOHAIBLHOIO
B3aUMOIECUCTBUSA B3aUMO/JICVCTBUS, B TOM YHCJI€ HA HHOCTPAHHOM SI3BIKE.
NYK-4.3. leMoHCTpUpYEeT KOMMYHHUKATUBHYIO
KOMIIETEHTHOCTD B YCJIOBHSIX HAyYHO-HCCIIE0BATEIbCKON U
MIPOEKTHOU IEATEIbHOCTH U MPE3EHTALIUU €€ PE3YJIbTAaTOB Ha
Pa3IMYHBIX MYOJIUYHBIX MEPOTIPUSATHIX, BKIIOYAs
MCXKIYHApPOAHBIC, B TOM YHCJIC HA NHOCTPAHHOM A3BIKEC.

2. MecTO THCUMIVIMHBI B CTPYKTYpPe 00pa30BaTeIbHOM MPOrpaMMbl

JlanHblii Kypc BXOAMT B TIepeyeHb o00s3aTenbHONM yactw Onoka bl
«JAuctumauuel (Moayn)y. JuctuniamHa «JlenoBoil ”THOCTpAaHHBIN S3bIK» JIOTUYECKH,
coAepKaTeIbHO U METOJAUYECKH CBsi3aHa C APYTUMHU I'YMaHUTAPHBIMU JUCIUIIIIMHAMUA
B y4eOHOM IIIaHe, HAIpaBJIECHHBIMH Ha pacIIUpEeHHE Kpyro3opa, (popMupoBaHHe
T'YMaHUCTUYECKOTO MHUPOBO33PEHUS W Pa3BUTHEC KOMMYHUKATUBHBIX HABBIKOB, a
TaKkke ¢ HHPOPMAIMOHHBIMH  TEXHOJOTHUSIMH, KOTOpPbI€ HaIpaBJIeHBl Ha
dbopmupoBaHus HUGPOBOTO COZHAHUS CTYACHTOB.

3. CTpykTypa U cofep:KaHue TMCUUILIMHbI

OO0mrast TPyJO0EMKOCTh AUCIUIUIMHBI COCTaBisieT 5 3adeTHbIX eauHuIl (180
4acoB).

3.1 Buabl yueOHoii padoThI M TPYA0EMKOCTb
(mo popmam oOyueHus)

3.1.1. Ounas ¢popma o0yyeHust

Ne Komnuects | CemecTpsl |
n/ Buj yueOHoi1 padoThI 0 2
n 4acoB
1 | AyauTopHble 3aHATHSA 36 36
B ToMm unce:
1.1 | Jlexkun - -
1.2 | Cemunapckue/IpakTHYECKH 36 36
€ 3aHTHS
1.3 | JIaGopaTopHble 3aHATHUS - -
2 | CamocrosiTesibHasi paboTa 144 144
3 | lIpomexxyTouHasi
aTTecTaius
3adet/nud.3a4eT/IK3aMeH 3a4eT
Hroro 180 180

3.2 TemaTuveckuil IJIaH U3yYeHUS TUCIHUILINHBI
(no dopmam oOyueHust)

3.2.1. Ounas ¢popma o0y4eHuUs1



TpynoemMkocTh, 4ac
AyauTtopHas padora | Camoc
TOSAITEJ
bHasi
0
Pa3nennl/TeMbl P C pabota
€MHUH
UCHUTUTHHBI
Nen/m Auet e | apckue/ Jlado ITpakr
B paro
cero K | MpaKkTH UYECK
pHBIE
Il | YecKue ast
3aHs
u 3aHATU IIoaAro
THuA
u s TOBKa
1 Cemectp 2
1.1 Tema 1. Job Interview 60 12 48
1.2 Tema 2. Working with Clients 60 12 48
1.3 Tema 3. Negotiations 60 12 48
Hroro 180 36 144
3.3 Copaep:xkanue IUCHUTLTHHBI
1 cemectp

Tema 1: Job Interview

Jlexcnyeckuii MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammatuka Infinitive vs -ing forms

Urenue Busl ureHus (MpOCMOTPOBOE, O3HAKOMHUTENIbHOE, H3y4aroiee). OTpadboTka
BBITIOJTHEHUS 33/IaHUH Ha «BEPHO/HEBEPHO» MHOXECTBEHHBII BBIOOD.

I'oBopenue Juanornyeckue BeickaspiBaHusl. IHTEPBBIO.

ITucemo ITucemennoe untepsnio. CocraBnenue pesrome. Cover letter

Tema 2: Working with C

lients

Jlexcuyeckuit MUHUMYM

Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammatuka Gerund vs Infinitive

Urenue PasBurne HABBEIKOB MPOCMOTPOBOTO M O3HAKOMHUTENBHOTO 4reHHsA. OTpaboTka
BBIMOJTHEHUS 331aHUI HA «BEPHO/HEBEPHOY» MHOXKECTBEHHBIH BBIOOD, 3aMIOJTHUTE TPOMYCKH.

I'oBopenue Juanornyeckoe BeICKa3bIBaHue. PereHre KOH(MIMKTHBIX BOIPOCOB, CIIOPOB.
TenehoHHBIN Pa3roBOp C KINECHTOM.

IMucemo Hamucats oTBeT KiIMeHTy Ha ero 3anpoc. V3BuHeHue. YBe1oMIIEHHE.

baox Pa3BUTHA HABBIKOB
CaMOCTOSTEIIbHOMI pa6OTLIZ
Pa3BUTHEC HABBIKOB IIOUCKa

u 00paboTKH HHPOPMAITUH.

[Moaroroska npe3eHTannu Ha TeMy «PaboTa ¢ knmeHTamMu» (MOMCK nHQpopMannu
10 33/IaHHBIM BOIIPOCaM, OTPab0TKa CTPYKTYpBI IPE3EHTALINH).

Tema 3: Negotiations

Jlexcnueckuit MUHUMYM

Distributive negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually




rpaMMaTI/IKa MO,HaJ'II)HI)IG TJ1aroJibl U UX 5KBUBAJICHTHI.

Urenne Pa3BuTre HaBBIKOB NPOCMOTPOBOTO M O3HAKOMHTENBHOTO uTeHHA. OTpaboTka
BBITIOJTHEHNS 3aJaHNH Ha «BEPHO/HEBEPHO)» MHOXKECTBEHHBII BBIOOD, 3aMIOTHUTE NTPOITYCKH,
OTBETHTE Ha BOTIPOCHI.

Tl'oBopenue [uanornyeckoe BbICKa3bIBaHUE 10 TeMe «lleperoBopbi»

ITucemo OnucaHue cI0KHOCTEH EPETOBOPOB.

3.4 TemaTuka ceMMHAPCKHUX/MPAKTHYECKHUX U JJA00PATOPHBIX 3aHATHIA
3.4.1. CemuHapcKue/MpaKTHYeCKHe 3aAHATHS

OuHo-3204Has popMa 00ydeHU

2 cemecTp

Tema 1: Job Interview (12 gyacoB)

3ansitue 1. BBeneHe HOBOTo JIGKCHYECKOIO MaTepHalia o TeMe.

3ansTue 2. PazBuTue HaBbIKOB ayIHPOBAHMUS.

3ansitue 3. Pa3BuTre HaBHIKOB YTCHUSI U MOHMMAHHUS TEKCTA [10 U3y4aeMOii TeMe.

3ansitue 4. Pa3BuTre HABBIKOB ayJUPOBAHUSL.

Bansitue 5. [lucemennoe untepsbio. Cocrasienue pestome. Cover letter.

3ansrue 6. Texymuii KOHTPOIIb 11O TEME 1.

Tema 2. Working with Clients (12 yacos)

3ansTue 1. PazButue HaBBIKOB ay/IUPOBAHMUS.

3ansTue 2. BBeieHrEe HOBOTO JIEKCUYECKOI0 MaTrepuasa 1o TeMe.

3ansTue 3. PazBuTre HABBIKOB YTCHHS U TOHMMAHUS TEKCTa 0 U3ydaeMoit reme. OTpaboTka
BBITMIOJTHEHU S 33/IaHUN HA «BEPHO/HEBEPHOY» MHOKECTBEHHBII BBHIOOD.

3ansaTue 4. PazButue HaBbIKOB aynupoBaHus. OTBET KIMEHTY Ha €ro 3arpoc.

3ausrTue 5. 'pamMmMaTHyecKkuii TeCT. 3apoChl: U3BUHEHUE, YBEIOMIICHHE.

3ansaTue 6. Tekymuii KOHTPOJIb 1O TEME 2.

Tema 3. Negotiations (12 yacoB)

3ansaTue 1. BeegeHre HOBOro JIEKCHYECKOTO MaTepralla 1o TEME.

3ansTue 2. Pazputue HaBBIKOB ay/IUPOBAHMUS.

3ansaTue 3. PazBuTue HaBBIKOB IIPE3EHTALIMM MaTepHaa.

3austue 4. Pa3BuTHE HABBIKOB YTCHHS M TIOHUMAaHUS TEKCTa Mo u3ydyaeMon teMe. OtpaboTka
BBITOJIHEHUS 3a]IJaHUH Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIN BBIOOP.

3ansaTue S. Onucanue CI0XHOCTEN NEPEroBOpoB. J(Manornyeckue BbICKa3bIBaHUS 110 TEME

«IIeperoBopsbi».
3ansaTHe 6. BrinonHeHne TeKCUKO-TPAMMAaTHYECKON KOHTPOJIbHON padOTHI.

3.5 Tematuka KypcoBbix pador
He npexgycmorpeno.

4, YueOHO-MeTOoANYecKO0e U HH(POPMALITMOHHOE o0ecrieueHune
4.1 HopmaruBnblie 10KyMeHTHI 1 'OCTbI

He npenycmorpeno



4.2  OcHoBHas JIMTEpaTypa
1. AHrnmmiickuii s3bIK JUIsE SKOHOMHUCTOB (B1-B2) : y4eOHMK M mpakTukyMm ais By3oB /T. A.
bapanosckas [u ap.] ; oTBeTcTBeHHBIN penakTop T. A. bapanoBckas. — 3-€ u3., nepepad. u A01. —
Mocksa : U3parensctBo FOpaiit, 2024. — 421 ¢. —(Bsicmiee odbpazoBanue). — ISBN 978-5-534-
15097-1. — Texkcr : snekrpoHHbId //OOpa3zoBarenbHas miatdopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/535864
2. AHMIMICKHIN S3BIK TS H3YYAIOIMX MEXayHapoaHbie otHomeHus (B2-C1) :
yuebnuk i By3oB / H. B. Apxanuesa, JI. E. Bymxkanen, A. K. I'apaesa,
. B. Tabuna. — Mocksa : U3mparensctBo FOpaiit, 2024. — 255 c.
3. Taparyns C.W. Aurnumiickuii si3eik B cdepe aenoBoro oodmienus. English for
Business Communication : yue6onuk / C.1. I'aparymns. — Mocksa : KHOPYC, 2023.
— 328 c.
4. Anrnuiickuit 361K 1151 95KoHOMKCTOB (A2—B2). English for Business : yueOHUK 1
MPAKTUKYM JUTsI akajieMuueckoro Oakanaspuara / B. M. YBapoB. — 2-e u3., nep. u
nor. — M. : U3parensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.
AkazieMu- 4eCKH1il Kypc).
5. Kopenosa H.I'. Best rpammaTika aHTIMICKOTO s13bIKa B TaOIMIIax. YdeOHOe
nocooue / Kopenosa H.I'. — ®nunTa, 2024.

4.3 JlonmoJIHUTEJbHAA JTUTEPATYpPA

1. Aurnuiickuii s3bIK Uit S5KOHOMHCTOB (A2—-B2). English for Business : yueOHuk
U TIPaKTHKYM JJIs akajeMudeckoro OakanaBpuara / B. 1. YBapos. — 2-¢ u3n., ep. u
nor. — M. : U3parensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.
AkazieMu- 4eCKHuil Kypc).

2. Business English. Focus on reading and writing : yae6uoe mocobue / O. C.
Koponesa, H. H. Kupunnosuy ; MuHncTepCcTBO HayKH U BBICILIEr0 00pa30oBaHUs
Poccuii ckort @enepaunu, Y paabCKUi FOCY1apCTBEHHBIN JIECOTEXHUYECKUU
yauBepcureT. — ExkarepunOypr @ YIJITY, 2020. — 93 c.

3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018

4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

4.4  JjaeKTpoHHBbIEe 00pPa30BaTEIbHbIE PECYPCHI
2 cemecTp:

Business English
https://online.mospolytech.ru/course/view.php?id=452

4.5 JIMueH3MOHHOEe M CBOOOJHO PpAacHpoCTpaHsieMoe MPOrpaMMHOe
o0ecrneueHune
HE MPEyCMOTPEHO


https://online.mospolytech.ru/course/view.php?id=452

46 CoBpeMeHHBbIE npogeccuoHaIbLHbIE 0a3bl JAHHBIX "
HH(POpPMALMOHHBbIE CIIPABOYHbIE CUCTEMbI

www.Macmillandictionaries.cot

www.multitran.ru

https://www.oxfordlearnersdictionaries.com/

5. MartepuaJIbHO-TeXHHYECKOe o0ecneyeHue

Hoytbyxk - 1.
Cwmaptaocka - 1.

6. MeToanyecKkue peKoMeHaaluu
6.1 Meroauyeckue peKOMeHIANUM UIsl MPenoaaBaTeJisi Mo
OpPraHu3anuu 00y4eHust

«JlemoBOM MHOCTPAHHBIN SI3BIK» — OJTHA U3 0A30BBIX JHUCIUILUIMH y4eOHOTrO TJIaHA MarucTpOB.
B coBpemennoMm mupe 0e3 3HaAHUS MHOCTPAHHOTO SI3bIKA HEBO3MOXXHO T'OBOPUTH O BCECTOPOHHEU
MOJATrOTOBKH Oy aynux nHXeHepoB. OCHOBHOW Kypc TaHHOK TPOTpaMMBbl pa3paboTaH JUIst CTYICHTOB,
paHee M3y4aBIIMX AHIVIMWCKUM S3bIK. Benymias nenp DaHHOIO Kypca — pa3sBUTHE Y CTYIEHTOB
HHOSA3LIYHOU HpO(i)CCCI/IOHaJII)HO-KOMMYHHKaTHBHOﬁ KOMIICTCHIINU B HOBCGHHCBHOﬁ )51
npodeccuoHaibHON cdepe obmenus. duciummaa «Jes1oBoit ”HOCTPaAHHBIN S3BIK» UMEET BaXKHOE
3Ha4YeHHE B (OPMHUPOBAHUU COIMOKYJIBTYPHOTO OOJIMKa COBPEMEHHOIO KOHKYPEHTOCHOCOOHOTO
CICIUAHCTA.

CTpykTypa Kypca COCTaBJIEHAa C YYE€TOM IOCJIEIOBATEIbHOTO JBIKEHHUS OT MPOCTOrO K
CJIIO)KHOMY C HCIIOJBb30BaHUEM MpodeccHOHAbHO-OPUEHTUPOBAHHON JieKcuku. JlaHHas pabouas
nmporpamMmma CTpOUTCAI Ha COYECTAHUHN TaKHUX IPUHIUIIOB O6y‘~IeHI/I$I, KaK JIMHEUHOCTE U MOAYJIbHOCTb,
q)yHZ[aMeHTaJ'II)HOCTI) H IparMaTu4HOCTb, OPUCHTUPOBAHHOCTDb HAa JIMYHOCTb CTYJCHTA.

Kypc cocrouTt 3 1Byx OJI0KOB: MPAKTHIECKHE 3aHATHS M CAMOCTOSITEIIbHAS paboTa CTYJACHTOB,
KOTOpOI\/JI OTBOAUTCA 3HAYUTCIIbHAs 4acCTb y‘I€6HBIX YqacCoOB. HpaKTI/ILICCKI/Ie 3aHATUA OOJIX)KHBI OBITH
MOCTPOEHBI TAKUM 00Pa30M, YTOOBI U3y4aeMbIil M 3aKPETIIEMbI B X0/1€ BBITIOTHEHHS YIIPaKHEHUN
JEKCUKO-TpAaMMAaTUYECKU  MaTepuanl o00s3aTeNbHO HAXOAWJI BBIXOA B  NPOAYIUPOBAHUU
COOCTBEHHBIX BBICKA3bIBAHWM CTYJEHTOB B YCTHOM M MUChbMEHHOW pedr. VIMEHHO ¢ 3TO#l 1Lebio
KKIBINA coZiepKaTeNbHBIN pa3ien AUCIUIUTHHBI BKII0YaeT B ce0s yactu «['oBopenue» u «llucemo,
[ENBI0 KOTOPBIX M SIBIISIETCSI BBEIECHUE M 3aKPEIJICHHWE OIPEIEICHHOTO0 TEMaTHYECKOro OJIoKa
JICKCUKO-TPaMMAaTUYCCKUX KOHCprKHI/IfI U CO3JaHHuc HEOOJIBIITNX YCTHBIX ©W TIUCBbMCHHBIX
COO0O0IIIeHNH Ha 33JaHHYIO TEMY B COOTBETCTBHH C U3YYa€MbIM B IaHHBIII MOMEHT pa3JIeloM.

[{enpro caMOCTOSITENTEHOM Pa0OTHI CTYICHTOB SBJISCTCS, MPEXKJE BCETO, Pa3BUTHE HABBHIKOB
HEOOXOUMBIX B JaNbHEMWIEH nmpodeccHOHANBbHON KU3HU, TAKUX KaK HAaBBHIKOB CaMOOOYdYeHUs U
CaMOpa3BUTHUS U HABBIKOB paOOTHI B TPyIIIaXx.

YcnenHoe ocBoeHre pa3paboTaHHON MPOTrPaMMBI O AETOBOMY HHOCTPAHHOMY SI3BIKY JOJIKHO
chopMUpOBaTh y CTYACHTOB 3HAHUA MPO(PECCHOHATBHO-OPUECHTUPOBAHHONW JIEKCHKH, YMEHUS
TOTOBUTH MIPE3EHTAIIMU U THCATh ICCE, HABBIKK CAMOCTOSITENILHOM PaOOTHI C IENIbI0 TOUCKA M aHATTN3a
TpeOyemori uH(}OpMaAIMK, TEM CcaMbiM TOJATOTOBUB MPOYHBIA (PYHIAMEHT MJII OCBOEHUS
npoecCHOHANBPHOM MHOSA3BIYHOW TEPMHUHOJOTUU W PA3BUTHA HMHOS3BIYHBIX MPO¢eCcCHOHAIbHO-
KOMMYHUKATHBHBIX HABBIKOB Ha CIICAYIOIHUX CEMECTpax O6yquHH.


about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/
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6.2 Meroauveckue yKkazaHus AJisi 00y4alIuXcsi 0 OCBOEHUIO

JTUCIHUIIIUHBI
[TporpamMma oOyueHus MO AUCHUIUIMHE «/l€710BOI HHOCTPAHHBIN SA3bIK» UMEET CIEAYIOLINE

0COOEHHOCTH:

- nmpodeccCHoHATBHO-OpUEHTUPOBaHHBIN (1 cemecTp) OJIOK,

- BBIJCJICHHE CaMOCTOSITEIbHOM pabOThl B aBTOHOMHBIM BUA pabOThl CTYJEHTOB, KOTOPBII
OLIEHUBAETCA OTJEJIBHO U UMeET NPpo(ecCHOHaIbHO-OpUEHTUPOBAHHBIN XapaKTep,

- CII0JIb30BaHKe OaNIbHO-PEHTUHIOBOM CUCTEMBI KaK OCHOBBI JUIsl OLICHKHU 3HAaHUH 1 yMEHH
CTYJICHTOB U BBICTaBJICHUs UTOIOBOU OLICHKH B KOHIIE CEMECTPA.

Jucuummna «HOCTpaHHBIM S3bIK B PEKJaMe M CBS3AX C OOIIECTBEHHOCTHIO» M3Y4aeTcs
cTyaeHTamMu 1 cemecTp. DTO 0O3Ha4yaeT, YTO CTYAEHTHI JOJKHBI MPAaBUIBHO IOCTPOUTH CBOKO
paboTy HajJ COBEPILIEHCTBOBAHHMEM CBOEr0 YPOBHS BIAJEHUS HMHOCTPAHHBIM SI3BIKOM:
npopabaThlBaTh HOBYIO JIEKCHKY IO M3y4aeMbIM TeMaM, BHMMATEIbHO YUTATh IpeularaeMble
TEKCThl, OOpalasi BHUMaHME Ha HOBBIE CJIOBA M HCIOJb30BAaHUE DPA3HBIX IPAMMATHUECKUX
KOHCTPYKLIUH, aKTUBHO Y4aCTBOBATh B IPYIIOBBIX 00CYX/IEHUAX U (hopMax pabOThI HA 3aHATUSAX,
CaMOCTOSITENIBHO CO3/1aBaTh CBSA3HBIC YCTHBIE U TUCbMEHHBIE TEKCTHI 110 U3Yy4aEMbIM TEMaM.

B pamkax mucumniuHbl «/{e0BOW MHOCTpAHHBIN S3BIK» BUIBI CAMOCTOSITEILHONH pabOTHI
OpPTraHU30BaHbI M0 MPUHIHITY «OT MPOCTOTO K CIOXKHOMY». 3a/laueld CaMOCTOSATEIbHOW paboThI
SBIISICTCS HAy4YUTh CTYJIEHTOB HAXOAWTh 3alpallMBaeMy0 IpernoAaBareieM WHPOPMAIHI0 U
JIeJ1aTh KPaTKylo CIPaBKy [0 OCHOBHBIM MOMEHTaM. Pe3yibTar paboThl MpeAcTaBiseTcss B BUIE
npeseHTauuy. Takke 3afgadedl 3TOro BHJA ACSITEIBHOCTH SBIIACTCS Pa3BUTHUE KPUTHUECKOTO
MBILIUIEHUsS] CTYJEHTOB. B KadecTBe 3ajaHUsl HAa CaMOCTOATENBbHYIO paboTy CTyAEHTaMm
MPEJIaracTCsi O3HAKOMUTBHCA C HECKOIBKMMHM HCTOYHHUKAMU M, KPUTHYECKH UX OCMBICIIUTS,
HOJArOTOBUTH I'PYMIIOBYIO Mpe3eHTanuto. CaMocTosTeNnbHas padoTa 3aK/I04aeTcss B IPOBEACHUU
IPYNNOBBIX Je0aToB € 1enbio (OPMHUPOBAHUS HABBIKOB apryMEHTHUPOBAaHHS U pabOThl B
KOMaH/1ax.

Bce mpennokeHHble BHIBl CaMOCTOSITENIBHOM pabOThl  HAMpsIMYyIO CBSI3aHBl  C
MCII0JIb30BaHUEM AJIEKTPOHHBIX PECYPCOB MIIM KOMITBIOTEPHOTO IPOIPaMMHOT0 00ECTIeUeHus, YTO
TaK)Ke CIIOCOOCTBYET Pa3BUTHIO MPO(ECCHOHATBHBIX HABBIKOB CTY/IEHTOB, HEOOXOIUMBIX B MX
nanpHeimei npopeccuoHalbHON AEATENbHOCTH.

7 ®oH1 OLIEHOYHBIX CPEACTB

7.1 MeToabl KOHTPOJISI M OLICHUBAHUSA Pe3yJIbTATOB 00yUCeHUA
B nporecce o0y4ueHuUst UCTIONIB3YIOTCS CIEAYIONINUE OIEHOYHBIE (DOPMBI CAMOCTOSITEIHLHOM
pa6OTLI CTYACHTOB, OLICHOYHLIC CPCACTBA TCKYIICTO KOHTPOJIA YCIICBAECMOCTH U TPOMEIKYTOUYHBIX
aTTECTALAM.
K OLCHOYHBIM CpEACTBAM TCKYIIETO KOHTPOJIA OTHOCATCA:

- KOHTpOJbHAas padora,
- YCTHBIH OIpoC,

- IOKJIa[1/COOOIIEHHE,
- Kelic-3a7a4n,

- poJieBas urpa.

K o11eHOYHBIM CpeicTBaM caMOCTOSITEIbHON paboThI
- IOJArOTOBKA MPE3EHTAUM;
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- nedaTkl.

K oneHO4HBIM cpeacTBaM MPOMEKYTOYHOTO KOHTPOJISI OTHOCHUTCSI:

- ITOTOBas JIGKCUKO-TpaMMaTHUYECKasi KOHTPOJIbHAs pad0oTa Ha IPOBEPKY 3HAHUS N3YUYECHHOTO
JEKCUYECKOT0 ¥ TPaMMaTHYECKOTO MaTepHana;

- Oecema ¢ mpenojaBaTeleM IO TMPOWICHHBIM TEeMaM C IEJIbI0 KOHTPOJIS YPOBHS
c(OPMUPOBAHHOCTH HaBBIKOB OOIIEHHS B THITMYHBIX CUTYaLUSX.

OO0pa31pl 3a1aHUi 11 TPOBEACHUS TEKYIIETO KOHTPOJIS, TEMBI JJIsl PE3EeHTALUi 1 JcCe,
3aaHus U CAMOCTOSTEIILHOM PabOThI CTYJIEHTOB, 00pa3el UTOr0BOI KOHTPOJIBHON pabOoThI
IIPUBENEHBI B I1. 7.3.

7.2. lllkana u KpUTEPUM OLIECHUBAHUSA Pe3yJIbTATOB 00yUYeHUs
IlokazaTenem OLCHUMBAaHW KOMIICTCHIIMHY Ha Pa3JIMYHBIX JTallax €€ (bOpMI/IPOBaHI/IH SABJIACTCA

JTOCTHKEHNE 00YJaroIUMHUCA TIAHUPYEMBIX PE3YJIbTaTOB O0YUYECHHUs 110 AUCLHUIIIHHE.
YK-4 - CnnocobeH npuMeHsSITh COBPEMEHHbIE KOMMYHUKATHUBHBIC TEXHOJIOTHH, B TOM YUCIIE
Ha UHOCTPAaHHOM(bIX) sI3bIKE(aX), I aKaJIEMHUYECKOTO U MPO(HECCUOHATBFHOTO B3aUMOICUCTBUS

[IpomexxyTounasi aTrectamust oOydarommxcs B (opme 3adyera/sK3amMeHa HPOBOIUTCS I10
pe3yabTaTaM BBITIOJHEHUS BCEX BHJIOB YUeOHOH paOOThI, IPEAYCMOTPEHHBIX YUE€OHBIM IUIAHOM IO
JAHHOW JNUCUUIUIMHE, MPH 3TOM YYHUTHIBAIOTCSA PE3yJbTaThl TEKYIIETr0 KOHTPOJS yCIIEBAEMOCTH B
TeyeHue cemecTpa. OIeHKa CTEMEeHH TOCTHIKEHHS OOYy4arolIMMHCS IUIAHUPYEMBIX pPe3ylIbTaToOB
o0ydeHHs MO IUCHUIUIMHE MPOBOJUTCS MpPEroAaBaTeieM, BEAYLIIUM 3aHITHS 1O AUCUUIUIMHE,
METOJIOM JKCHepTHOW oueHku. [lo uTOoramM mpoOMEKXYyTOYHOW aTTecTalu MO AUCHUIUIMHE
BBICTABIISICTCS OIICHKA 3a4TEeHO/HE 3a4TEHO WIIN
«YJIOBJIETBOPUTEIEHO»/«XOPOIIO»/ «OTIIMYHO»/ «HEYAOBICTBOPUTEIBHO» B 3aBUCHMOCTH  OT
PEIyCMOTPEHHOM y4eOHBIM IUTAHOM (DOPMBI TPOMEKYTOUHOTO KOHTPOJIS.

K npomesxcymounoii ammecmayuu 00nyckaiomcs moivbko CmyOeHmbl, 6bINOJIHUSUUE 6Ce
8UObl yueOHOU pabomvl, npedycMompeHHbvle paboyel NpocpamMmou no oucyuniuve «/{enosoii
UHOCMPAHHBIN A3bIKY». GbINOJHEHUe OOMAWHUX 3A0aHUll, BbINOJIHEHUEe MeKYWUX KOHMPOIbHbIX
pabom, 8bINOIHEHUE CAMOCMOAMENTbHOU pabOMmbl.

[Tpumensiercs dannvho-peiimunzo6an cucmema OyeHUEaAHUA CTYIEHTOB. MakcumalibHOe
KOJINYECTBO 0AJUIOB, KOTOPOE CTYACHT MOXKET HaOpaTh MO pe3ylbTaTaM ceMecTpa, cocraniser 100
6aoB. I3 Hux 40 0amuioB OLIEHMBAIOT ayAUTOPHYIO paboTy cryaeHTa, 10 6amwioB - pe3ynbTaT
BBITIOJIHEHHS CAMOCTOSATEIHLHON padoThl, 50 6aIOB MPUXOATCS HA TPOMEKYTOUHYIO aTTECTAIUIO.

Ayoumopnasn paboma: maxcumym 40 6annos
[] BBITIOJIHEHWE JOMAIIHUX 3aJaHuii, paboTa HAa 3aHATHUAX (OTBETHI HAa YCTHBIC BOIIPOCHI,
y4acTHe B O0CYXACHUSIX, POJIEBBIX UTpax) — 20 OaIOB MO UTOTaM CEMECTPa;
[] BBIMIOJIHEHUE JIGKCHKO-TPAMMATHYECKUX KOHTPOJBHBIX paboT (Bcero 2 KOHTPOJIbHBIC
paboter) — 20 6amnoB (mo 10 6amioB 3a KaKIyt0 KOHTPOIBHYIO paboTy).

Camocmoamenvnas paboma: maxcumym 10 d6annoe
(1 1 cemectp: mpe3entanus - 10 OayoB (M3 HUX MaKCUMyM B 7 OallJIOB OILIEHHBAETCS
MpEe3EHTAIMS CaMOT0 JIOKJIaia U 3 Oalljla — OTBET Ha BOIIPOCHI 110 TEME JOKJIAa).
[1 2 cemectp: rpymmoBas mpe3eHTanus — 10 GamioB (M3 HUX MakcMMyM B 7 OauioB
OIICHMBAETCSA TPE3CHTAllMs camMoro Jokiazga W 3 0amia — OTBET Ha BOMPOCHI MO TeMe
JOKTIaza).
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[] 3 cemecTp: MOATOTOBKA MPE3CHTAIIMU HA OCHOBE omucanus rpadgukoB — 10 6amioB (13 HUX
MaKCUMYM B 7 OaJJIOB OIICHMBAETCS MPE3CHTAIMs caMoro JoKjIana u 3 0aia — OTBET Ha
BOIIPOCHI IO TEME JI0KJIaa).

Ilpomesrcymounas ammecmayun: maxcumym 50 6annoe

[] nexkcuKo-TpaMMaTHu4ecKasi KOHTpOJbHas pabora — 25 6amioB
[ Gecema ¢ mperoaaBareseM 1Mo NPOHICHHBIM TeMaM — 25 6ayuioB

Ta6n1/1ua COOTBETCTBUM Ha6paHHBIX CTYACHTOM OaioB OILICHKE «3aUTEHO»/ «HE 3aYTEHO» U
OIMMCAHUE PE3YJIIbTATOB:

Crob0ananHas
Mlxkana

IKaJjJa KpnTepml OICHUBaAHUA
OICHUBAHUSA
OICHUBAaHUSA

Beinonnensl BCE BH/JIBI yueOHOU paboThl,
IpEeJyCMOTpeHHble  y4eOHbIM  Iu1aHoM.  CTyaeHT
JI€MOHCTPUPYET COOTBETCTBUE 3HAHUI, YMEHUI, HABBIKOB
IIPUBEJCHHBIM B TaOIMLAX WHIUKATOpaM, OIEpUpyeT
55100 Tareno PUOOPETEHHBIMU 3HAHUSMM, YMEHUSIMH, HaBbIKaAMH,
NpPUMEHSET HUX B CUTyauusx  OBITOBOIO U
npodecCHOHATBHOTO B3auMoaeucTBus. [lpu sTtom mMoryr
OBITH JOMYIIECHB HE3HAYUTEIbHBIC OITMOKH, HETOYHOCTH B
BHIOOpDE  AJEKBATHBIX  JIEKCMYECKMX  E€AMHUILl U

IrpaMMaTHYCCKUX CTPYKTYDP.

He BbImosnHeH oauH uiau 6osee BUAOB yueOHOI paboThI,
PEJYCMOTPEHHBIX  y4yeOHbIM  Tu1aHoM.  CTyneHT
J€MOHCTPUPYET  HEMOJHOE  COOTBETCTBUE  3HAHMIA,
YMEHUH, HaBBIKOB  IPHUBEIECHHHIM B  Ta0iuIax
WHAWKATOpaM, JOMYCKAIOTCS 3HAYUTEIbHBIE OIIMOKH,
0—54 He 3auteno | mposiBisieTcst OTCYTCTBHE 3HAHWM, YMEHMH, HAaBBIKOB IO
OCHOBHBIM BHJIaM PEYEBOH NEATETHHOCTH (ayIUpOBaHHUE,
TOBOpEHHE, YTEHHWE U MHCbMO), CTYICHT HCIBITHIBAET
3HAYUTENbHbIE  3aTPyJAHEHUS TpPU  ONEPUPOBAHUU
3HaHUSMM M YMEHUSAMH NP HMX IepeHoce Ha HOBBIE
CUTYyalluu OOIIEHUS.

Ta6J'II/IL[a COOTBETCTBUM Ha6paHHLIX CTYACHTOM 0aJIoB MATHOAIBHOM IIKaje OLICHUBAHUA U
OINMHUCAHUC PC3YJIbTATOB!

CrobajiabHas
IIaTubdanabHas HnIKajaa
IKaJja Kpurepun ouennBanus
OLICHUBAHUSA
OLICHUBAHUSA

Beimonnensl Bce BHABI  y4eOHOW paboTHI,
86 - 100 OtnnuHO IPeIyCMOTPEHHBIE Y4eOHBIM M1aHOM. CTYAEHT
JIEMOHCTPUPYET COOTBETCTBHUE 3HAHUW, YMEHUH,
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HAaBBIKOB IIPUBEICHHBIM B TabauIax
MH/MKATOpaM, OIEepUpyeT MNPHOOPETEeHHBIMU
3HaHUSAMHU, YMEHUSMH, HAaBBIKAMM, IIPUMEHSET
UX B CUTyalMsX IMOBBILIEHHOM CIIOKHOCTH. [Ipn
3TOM MOTYT OBIThH JIONYIIEHBI HE3HAUUTEIbHbIC
OMMOKK, HETOYHOCTH, 3aTPyIHEHHS NpHU
aHAJIMTUYECKUX OllepalysX, IEPEHOCE 3HAHUH U
YMEHMI Ha HOBBIE, HECTAHJAPTHBIC CUTYALUH.

[IpakTHUecKu LETUKOM BBINOJHEHBI BCE

BUJBl y4yeOHOW paboThl, MpPerLyCMOTPEHHbIE
yueOHbIM T11aHOM. CTYAEHT JI€MOHCTPUPYET
COOTBETCTBUE 3HAHWM, YMEHHUW, HABBIKOB
MPUBEJACHHBIM B TaOMWIaX HMHIAKATOPAM,
71-85 Xopoto OmNepUpyeT  MPUOOPETEHHBIMH  3HAHUSIMU,
YMEHUSMH, HaBbIKAMHU, [PUMEHSAET HUX B

CUTYaIUAX MOBBIILIEHHOU cl10kHOCTHU. [Ipn aTOM
MOTYT OBITH JOMYIIEHBI OTAENbHbIE HErpyObie
OIMMOKK, HETOYHOCTH, 3aTPYAHEHHUS IPHU
AHATUTHYECKUX OTIEPALIHSIX, IEPEHOCE 3HAHUN 1

YMCHI/Ifl Ha HOBBIC, HCCTAHAAPTHBIC CUTYallH.

YacTHyHO  BBINIOJIHEHBI  BCE  BUJBI
yueOHOU padoThl, IPEAYCMOTPEHHBIE YUEOHBIM
TUTAHOM. CryneHt JEMOHCTPUPYET
yJIOBJIETBOPUTEILHOE COOTBETCTBHE 3HAHUIA,
YMEHHM, HAaBBIKOB NMPUBEICHHBIM B TaOIHIIAX
55-70 VY 10BiETBOPUTETHHO MHJUKATOpam, YaCTUYHO OnepUpyeT
MPUOOPETEHHBIMA  3HAHUSAMH,  YMCHHUSIMHU,
HaBBIKaAMH, HCTIBITHIBACT JIOCTaTOYHO
Cepbe3HBbIC 3aTPyTHEHHS TIPU OIEPUPOBAHHUU
3HAHUSMH ¥ YMCHHSMH TIPH MX TIEpEHOCE Ha
HOBBIE CUTYaIUH.

He BbimonHeH onuH wnu Oojiee BUIOB
yueOHOIl paboThl, MPETyCMOTPEHHBIX Y4EOHBIM
mwiaHoM. CTyZIeHT JEeMOHCTPHUPYET HENOIHOe
COOTBETCTBUE 3HAHWI, YMEHHH, HABBIKOB
NPUBEACHHBIM B TabmuIaXx HHIUKATOPaM,
0-54 HeynoBrneTBopuTenbHO | JOMYyCKArOTCA 3HAYUTEIILHEIE OIIHNOKH,
MPOSIBJISIETCS. OTCYTCTBUE 3HAHUM, YMEHUH,
HaBBIKOB TI0 psAy IOKa3aTelel, CTyIEHT
WCIBITBIBAET 3HAYUTEIbHBIE 3aTPYIHEHUS INIPU
ONEPUPOBAHNU 3HAHUSMU U YMEHUSMHU IIPU UX
[IEPEHOCE HAa HOBBIE CUTYAlLUH.
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7.3 OueHo4HbIE CpPeCTBA
7.3.1. Tekymuuii KOHTPOJIb

1 cemecTp

1. Bonipocskl 111 yCTHOTO onpoca
Tema 1. Job Interview

1. Why do people want to start a new business?

2. What ways of starting a new business can you name?
What does it mean to be an entrepreneur?
What are the functions of promoters?
What parameters are included into a business plan?
What is your perfect working space?

o gk~ w

7. To what features should an employer pay attention in working environment of the
business?

8.  What functions can be performed by the owner of a new business?
9. Can you give any examples of a recently started successful new business?
10. Would you like to start a new business?

Tema 2. Working with Clients

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

©oNe R WNRE

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Tekyuasi 1eKCUKO-TpaMMaTH4YecKasi KOHTPOJIbHAsI padoTa
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Question 1:
A standard CV consists of how many sections?

Question 2 :
What does CV stand for?

C Change of Vocation
C Currently Vacant
C Curriculum Vitae

» Currant Viscount
Question 3 :
What is a CV called in the USA?

£ story of my Life
» Reference
e Resume

C Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2)2
3)4
4) 5
Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.

2) A blank cheque as a bribe.
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3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

£ Hil Mr Smith, please!”

£ Hello. Please could you put me through to Mr Smith?’

C Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
C Smith! Now!’

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

C Hello. Could I speak to Mike, please?’
£ Mike? Mike? Is that you?’
C I wanna speak to Mike.’

C Could you possibly draw Mike’s attention to the fact that [ am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

C Slow down, for God’s sake. I can’t understand you!’
C I can’t hear what you’re saying!’
C Would you mind speaking more slowly, please?’

C Don’t speak so fast!’

Tembr 1-3.

- Business English Test

- Choose the alternative that best suits the context.

- 1. The country’s economy is in crisis. Unemployment quickly.
- a) isrising

- b) rises

- C) rose

- 2. If I knew anything about the matter, | you.

- a) willtell

- b) wouldtell

- c¢) wouldhavetold
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3. The line was shut down for two hoursas a result of damaged machinery.

a) production

b) delivery

c) control

4. The unemployment is the percentage of the labour force, which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little
b) few
c) a few

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

C) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.

a) hadworked

b) havebeenworking

c) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase italicized.

1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

a) increase
b) income
c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

a) dividend

b) interest

C) stake

3. Recently our sales have boosted incredibly.
a) boomed

b) increased

c) bulled
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- 4. We should introduce the product into the market by August.
- a) take

- b) launch

- c) deliver

3. TeMbl YCTHBIX COOOIICHMIA:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3amaua

3ananme (s1):

- Obijective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head office
and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PosneBas urpa: Ilon6op nepconana.
[Tpourpats B nuuax cobecejoBaHue Il IpreMa Ha padoTy.
Ponu cTyneHTos:
- Menemxep oTAena o nepcoHaiy;
- AnMuHHCTpATOp orica Ha pecenIieH;
- Kannupar Ha 3asiBI€HHYIO BaKaHCHIO.

OueHovHbIe CpeaCcTBA AJISl CAMOCTOSATEIbHOH pPadoThI: MOATOTOBKA NMpe3eHTAllUM Ha
Temy «Beaymas me:xkaynapoanas I'T komnanus

1 3anamue: Xxopomue U rioxue npesenranuu. Ctpykrypa npe3enranuu. Yacts "Beenenue".
Pacripenenenue TeM: Kax[Iblid CTYACHT BHIOMpAET aHTIOS3BIYHBIA YHUBEPCHUTET, MO0 KOTOPOMY OH
OyJIeT Aenarh Mpe3eHTAIHIO.

I[OMaH_IHCC 3aJlaHUe. O3HAKOMHUTCS C CalToM BLI6paHHOI>'I koMmimanud. OTBETUTh Ha
CICOYIOMUE BOMPOCHI: OCHOBHBIC pa3aCJIbl caﬁTa, ACTIapTaMCHTBI, DOCTHXXCHUSA KOMITAHUU, IIOUEMY
BaM MHTCPECHA KOMIIAHUS. CoCTaBUTH BBEICHHE K CBOCH MMpE3CHTAllUU.
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2 3anamue: TPOBEpKA BHIIIOJIHEHHUS JIOMAaIlHEro 3aaaHus. PaccMmorpeHue yacrei
npeseHtanmu  "OcHoBHas 4yacTh" m "3akmoueHue". OmnpenenuTh JBE 00sA3aTCNIbHBIC YaCcTH
MPE3EHTALIUH.

JlomaniHee 3aJaHMe: COCTaBUTh OCHOBHYIO 4acTh Npe3eHTarmu. OnpemenuTcss ¢ TeMOi
TpeTheil YacTu mpe3eHTalnu, 0OOCHOBATH CBOM BBIOOD.

3 3anamue: IIPOBEpPKa BBIIIOJTHCHUA AOMAIOHETIO 3adaHUs. CocrapiieHHne 3aKJIIOYUTEIILHOM
YaCTHU NPC3CHTALNN.

JlomariHee 3aqaHue: MOArOTOBHUTH MPE3CHTALMIO JUIS BBICTYIUICHUAS HAa MEXKIYHAPOIHOM
CTyJeHYECKOM (opyMe.

4 3amamue: CTYINEHTHl BBICTYNAIOT CO CBOMMM IPE3EHTALMSIMU Ha MEXAYHapOJHOM
CTyZIeHYEeCKOM (opyMe, IJie OHU 3HAKOMSTCS ¢ MUPOBbIMU Juaepamu B chepe IT u moryr 3amatsh
CBOM BOIIPOCHI IIPEICTABUTEIIAM KOMIIAaHUH.

Cpeacrsa 1J1s1 CAMOCTOATEJILHOM Pa0doThI: 1e0aThl MO NPOdecCHOHAIBLHON TeMe.
CTyI[eHTLI ACJETCA Ha I'PYIHIIbI IO YCThIPEC YCIIOBCKA. Kax(z[aﬂ TpyiIiia Imojy4acT CBORO
TEMY. I[Ba CTYACHTA 3alllUINAI0T MO3UIHUIO «3a», OCTAJIbHBIC JIBA CTYACHTA 3alllUIIAIOT IMO3UIIHIO
«potuB». CaMOCTOATENBHO CTYACHTHl HU3YYalOT JIMTEPATypy IO MpoOJieME U TOTOBST CBOE
BBICTYIUIEHHE T10 CTPYKTypE: BBEJCHHE B IpoOiieMy, 4 apryMeHTa B MOJJAEPKKY CBOEH MO3MUIIMH,
3aKJII0YEHHE. 3aT€M OHM OTBEYAIOT Ha BOIIPOCHI ONIIIOHEHTOB (110 OJJHOMY BONPOCY OT Y4aCTHUKA) U
Ha BOIIPOCHI XIOpH. }KIOpI/I OLCHUBACT BBICTYIINICHUC YYaCTHUKOB B COOTBCTCTBUH C
pa3pabOTaHHBIMH KPUTEPHUSAMU: S3BIKOBOM acMeKT (IMPOM3HOIICHHWE, JIEKCUKA, TpaMMAaTHKa),
OKCIIPECCUBHOCTDH (I/IHTOHaI_II/I}I, KCCThI, y6e,Z[I/ITCJ'II>HOCTB HOBGI[GHI/ISI), APTYMCHTUPOBAHHOCTDH
IIo3nuun (BCCOMOCTL u y6eI[I/ITeJ'ILHOCTI> MPUBCACHHBIX TOBOJOB, HACKOJIIBKO XOPOLIO BBICTYITAOIINEC
HU3YyUnJIn Hpo6neMy, y6eI[I/ITeJ'ILHOCTB OTBCTOB Ha 3aJaHHBIC BOHpOCLI), CTPYKTYpa BBICTYIIJICHUA
(HOFI/I‘IHOCTL, CBA3aHHOCTD, UCIIOJIb30BAHUC CBA3YIOMIUX MBICIIN CJIOB U BLIpa)KeHPIfI).
Temsl 115 1e6aToB:
1. Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.

7.3.2. IIpoMe:kyTOYHasI aTTeCTALUSA

1 cemecTp
1. UToroBasi JieKCHKO-TpaMMaTH4eCKasi KOHTPOJIbHAas padora.

2. Becena o npoiaeHHBIM TeMaM.

1. UToroBas jieKCHKO-rpaMMaTH4ecKasi KOHTPoJIbHasi padora.
1. Fill in the gaps with the right verb in the right form: Active or Passive.

With the exception of hydrogen, all elements that (to form) positive ions by losing
electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most metals
__(not/to melt) under normal conditions. Metal (not/to know) to ancient people. The first

metal, copper, (to find) by people only 10 000 years ago. Last century all the metals
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(to discover). At the moment, of all the metals iron and aluminium (to use) most often in
the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. | liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should
Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of
and prototyping. However, sometimes the idea starts from a problem people may
experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Becena mo remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5. What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8.  What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?
10. What is a mock interview?
11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?
14. What dos and don’ts of a job interview can you name?
15. Have you ever had a job interview?
16. What are the ways to find a new job?
17. Is negotiation a two-way communication?
18. What is BATNA?
19. What are the two types of negotiation?
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20. In order to succeed should a person know the opponent's value?

IIpumep 3K3aMeHANMOHHOTO OWJIeTA.

MHUHUCTEPCTBO HAYKHU U BBICUIET'O OBPA3OBAHMS POCCUMCKOMN OENEPAIIUN
®EJEPAJTBHOE TOCYJAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIBHOE YUYPEKJIEHUE
BBICIHIEI'O OGPA3OBAHUS
«MOCKOBCKHI TTOJIMTEXHUYECKHWI1 YHUBEPCHTET»
(MOCKOBCKMI1 TOJIATEX)

@DaxynpTeT 0a30BBIX KOMIETEHINH, Kadenpa «THOCTpaHHBIE S3BIKI»
Hucnunnuna « IHOCTpaHHBIN A3BIK»)
Bce HampaBneHUs MOATOTOBKH

__Kype,  ceMecTp

3K3AMEHAIIMOHHBINA BUJIET Ne 1

1. JIekcuko-rpaMmMaTHdecKass KOHTpOJIbHas padoTa.
2. becena no nNponICHHBIM TEMaM.

YTBEpkKIEHO Ha 3aceJaHuM Kaheapbl «  » 202 ropa, nporokos Ne

3aB. kadeapoit / /




