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1. Ienu, 321244 ¥ IJIAHUPYeMbIe Pe3yJIbTAThI 00yUYeHHs 10 JUCHUILINHE
K ocHOBHBIM measiMm OCBOCHUSA JUCHUIUIMHBI «MHOCTpaHHBIA S3BIK B

KpPEaTUBHBIX HHAYCTPHIX» CIEAYET OTHECTH:

KOMIUIEKCHOE Pa3BUTUE CHOPMHUPOBAHHBIX Ha MPEABbIAYIIUX CTYMNEHSX
oOpa3oBaHMsI KOMMYHUKAaTUBHBIX HABBIKOB CTYAEHTOB, HEOOXOJUMBIX IS
3¢ (HEKTUBHOTO MOBCEIHEBHOTO U MTPO(PECCHOHAIBHOTO OOLIEHMS], a TAK)KE 3HAKOMCTBO
CTYACHTOB C IH(PPOBBIMH HHCTPYMEHTaMH, KOTOpPhIE KaK CIIOCOOCTBYIOT
(bopMUPOBaHNIO HEOOXOTUMBIX MHOS3BIYHBIX KOMMYHHKATHBHBIX KOMIIETEHIIUH, TaK
1 00JIETYAIOT YCTHOE ¥ MMCbMEHHOE B3aUMOJIECHCTBHE C 3apPyOEKHBIMU KOJUIETaMH.

K oCHOBHBIM 3agayaM OCBOCHHUS IUCHMIUIMHBI «MHOCTpaHHBIA S3bIK B
KPEaTUBHBIX UHIYCTPHIX)» CIEAYET OTHECTH:

- OCBOCHHME HEOOXOJUMOI0 JIEKCHYECKOTO MHHHUMYMa JJii OOIICHUS B
MOBCETHEBHBIX U MPOQPECCUOHAIIBHBIX 1EIISIX;

- pa3BUTHE HABBHIKOB MPABUJIBHOTO HCIOJB30BaHUA TI'PAMMATHUYECKUX
KOHCTPYKITUH, 00ECIIeYNBAIOIINX KOMMYHUKAIINIO 0€3 UCKa)KEHUS CMBICIIA,

- pa3BUTHE YMEHUS BOCIPHHUMATh HHOCTPAHHYIO peYb Ha CIyX KaK B pealbHOMN
YKWU3HHM, TaK U B popMe BHUICOJICKITUH U BUACOPOIUKOB B IHTEpHETE;

- pa3BUTHEC HABBIKOB YTCHUS W MOHUMAHHS OOIIETEXHUIECKON, TEXHUUECKOU H
HAyYHOH JIUTEPATypbl HA HHOCTPAHHOM SI3bIKE TT0 CBOEMY HaITPaBJICHUIO MOATOTOBKY;

- pa3BUTHE YMEHUS TPAMOTHO BBIPAKAaTh CBOM MBICIIH B YCTHOW U MMUCHhbMEHHOM
dopme;

-  pa3BUTHE HAaBbIKA WCIOJB30BaHUS I[HQPPOBBIX HWHCTPYMEHTOB IS
dbopMHUpOBaHUS HEOOXOAUMBIX HWHOS3BIYHBIX KOMMYHUKATUBHBIX KOMITETEHIIUN
(OHNaliH TOJKOBBIE U ABYSI3bIYHBIC CIIOBAPU, MHCTPYMEHTHI IS MEPEBOJA TEKCTOB,
UCITpaBJICHUS] MTUChbMEHHOM peuu, 3alIOMUHAHUS HOBBIX CIIOB)

- (opmMupoBaHHE aJIEKBAaTHOTO pPEUEBOIO IOBEJACHUS B IOBCEIHEBHBIX H
poecCHOHATEHO OPUEHTUPOBAHHBIX CUTYAIIHSIX;

- (hopMUpOBaHKE U Pa3BUTHE HABBIKOB CAMOCTOSATEIHLHOW paboThI (paboThl ¢
WHOSI3BIYHBIMA HMCTOYHHMKAMH, TIOMCKAa W aHajau3a HEoOXOoIuMOoW WHGOpPMAIIHH,
KPUTHYECKOTO MBIIIJICHUS) B TOM YHCIIE C MMPUBJICYCHUEM IU(PPOBBIX HHCTPYMECHTOB
(manpumep: nokyMeHTBI Google, cepBUCHI I CO3AaHUs IPE3SHTAIIUN U T.]I.).

OOyuenue no aucruiuinHe « THOCTpaHHBIN SA3BIK B KPEATUBHBIX WHIYCTPHSIX)
HaIpaBJICHO Ha POPMUPOBAHUE Y OOYHAOUTUXCS CIASTYIONTUX KOMITETCHITUM:

KOI[ H HAUMCHOBAHUE I/IHI[I/IKaTOpLI JOCTHIKCHHUA KOMIIETCHIITUU
KOMIIETeHIUH
VYK-4: Cnocoben npumensts | UYK-4.1. VYcTraHaBnIMBaeT U pa3BUBAET
COBPEMEHHBIE npodeccroHanbHbIe KOHTAKTHI, OCYIIECTBIIACT aKaJeMHUYECKOE
KOMMYHHKATHBHBIE u npodeccroHanbHOE B3aMMOJICHCTBHE C IPUMEHEHHUEM

TEXHOJIOTUH, B TOM YHCIIE Ha COBPEMECHHBIX KOMMYHHUKATUBHBIX TeXHOHOFI/Iﬁ, B TOM 4YHCJIC HA

WHOCTPaHHOM(BIX) s3bIKe(ax), | AHOCTPAHHOM A3BIKC.
JUIS ~ aKaJIeMU4YeCKOro U




npodeccrnoHaIbHOTO NVYK-4.2. CoctaBisieT U peJakTUpyeT TOKYMEHTALUIO C
B3aUMOJICUCTBUS LeJIbI0 00ecTIeueH s aKaIeMUYeCKOro U Mpo¢eCCHOHATBHOTO
BSaHMOHeﬁCTBHH, B TOM 4YHMCJIC HAa HHOCTPAHHOM S3bIKE.
NYK-4.3. leMOHCTpUPYET KOMMYHUKATUBHYIO
KOMIIETEHTHOCTD B YCIIOBHUSIX HAYYHO-HCCIIEOBATEIBLCKON 1
HpOGKTHOﬁ ACATCIIBHOCTHU U IMMPE3CHTALUN €€ PE3YJIbTAaTOB HA
Pa3INYHBIX HY6JII/ILIHLIX MCPOIIPHUATUAX, BKIIFOYAA
MCXKIYHApPOJHBIC, B TOM YMUCJIC HA MHOCTPAHHOM S3BIKC.

2. MecTo IUCHUILUIMHBI B CTPYKTYpe 00pa30BaTeibHO MPOrpaMMbl

JlaHHBI Kypc BXOIWUT B IIepeuYeHb o00s3arenbHONM dactu Onoka bl
«ducuunmuuel  (Mogynu)». JucuurumHa «WHOCTpaHHBIA S3bIK B KpPEaTHMBHBIX
WHIYCTPUAX» JIOTUYECKH, CONEPKATEIBHO W METOAUYECKH CBSi3aHAa C JIPYTHMH
TYMAHUTAPHBIMU TUCHUILUIMHAMHA B y4€OHOM ILJIaHE, HAMPABJICHHBIMU Ha PACIIUPEHHE
Kpyrozopa, (QopMUpOBaHHME T'yMaHUCTUYECKOIO MHPOBO33PEHUS U  PA3BUTHE
KOMMYHHMKATHBHBIX HAaBBIKOB, a TaKXe C HH()OPMALMOHHBIMU TEXHOJIOTHSIMH,
KOTOpBIE€ HAaNpaBJIeHbl HAa (POPMUPOBAHUS LU(POBOIO CO3HAHUS CTYIECHTOB.

3. CTpykTypa u coaep:KaHue JUCHUTTIHHBI

OO6mas Tpya0eMKOCTh JUCHUIUIMHBI cocTaBiseT 4 3aderHble enuHUIBI (144
Jaca).

3.1 Buabl yueOHO# padoThl M TPYA0EMKOCTh
(o ¢popmam oOyueHus)

3.1.1. OyHo-3a04Has popma 0OydeHUs!

N Koaunuecrso Cewectpb! |
n/ Bua yueoHoii padoThl 1 2 3 4 5
0 4acoB
1 | AyautopHble 3aHATHS 14 14 - - - -
B ToM gnce:
1.1 | Jlexkoun - - - - - -
1.2 | Cemunapckue/mpakTH4ecKu 14 14
€ 3aHTHS
1.3 | JIaGopaTopHbIe 3aHATHUS - - - - - -
2 | CamocTosiTeibHAsI padoTa 140 140 - - - -
3 | IlpomexyTounas
aTTecTanus
3adet/nud.3a4eT/IK3aMeH 9K3aMeH | - - - -
Hroro 144 144 - - - -

3.2 TeMaTU4YeCKHUil TJIaH U3YYeHUS] TUCHTUTINHBI
(mo popmam oOyueHus)



3.2.1. Ounas ¢popma oOyueHUs

TpynoemMkocThb, yac
AynutopHas padora | Camoc
TOATEJI
LHas
1]
Pa3neanl/TeMbl 1 pabora
HCIUIIIHHBI
Nen/ot aucu o Cemuna | JIabo Tpaxr
pckue/ | paro
Bcero K HYEeCK
MPaKTU | PHBIC
0 asa
yecKkue | 3aHd
5 IMOATO
3aHATUSA | THA
u TOBKa
1 Cemectp 1
1.1 Tewma 1. [Togbop nepconana 48 4 44
1.2 Tema 2. Pabota ¢ kiimeHTaMu 48 4 44
1.3 Tewma 3. [leperoBopsr 48 4 44
HTtoro 144 12 132

3.3 Conep:kanue TUCHUNIHMHBI

1 cemectp

Tema 1: [loadop nepconana

Jlexcnyeckuii MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammatuka Infinitive vs -ing forms

UYrenue Buabl urenusi (IpOCMOTPOBOE, O3HAKOMHUTENbHOE, u3ydvaromiee). OtpaboTka
BBITIOJTHEHUS 3a/IaHUH Ha «BEPHO/HEBEPHO» MHOXECTBEHHBIN BBIOOD.

T'oBopenue Juanoruyeckue BbICKa3bIBaHus. IHTEPBBIO.

ITucemo IMucemennoe nuntepsbio. CoctaBnenue pesrome. Cover letter

Tema 2: PaGora ¢ KJIHeHTAMHU

Jlexcnueckuit MUHUMYM

Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammaruika Gerund vs Infinitive

Yrenue Pa3BuTHE HABBIKOB MPOCMOTPOBOTO M O3HAKOMHTENbHOTO 4YTeHHsA. OTpaboTka
BBITIOJTHEHYSI 32/TaHUN Ha «BEPHO/HEBEPHOY» MHOKECTBEHHBIN BBIOOD, 3aITOJIHUTE TPOIYCKH.

T'oBopenue Juanormyeckoe BeICKa3bIBaHHE. PemeHne KOH(QIMKTHBIX BOIIPOCOB, CIIOPOB.
TenedoHHBII pa3roBop ¢ KINEHTOM.

IIuceMmo Hamucats oTBeT KiIMeHTy Ha ero 3anpoc. 3BuHeHue. YBeaoMIIeHHE.

biox  pa3BuTHs =~ HaBBIKOB IoxroroBka mpe3eHTaruu Ha TeMy «PaboTa ¢ kireHTamMuy» (MMOUCK WHGOPMAIIUU IO

CaMOCTOSATENIFHOW  pabOoTHI: [3alaHHBIM BOIPOCAM, OTPa0OTKA CTPYKTYPHI PE3CHTAILINH ).




pa3BUTHE HABBIKOB MOMCKA U
00paboTku HHGOpMAITHHL.

Tema 3: IleperoBopnbi

determine, obtain, “Walk-away” point, claiming value, trade off, mutually

Jlexcuyeckuiit MUHUMYM Distributive  negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,

FpaMMaTI/IKa MopanbHbIe I1arojbl U X 3KBUBAJICHTHL.

OTBCTHTC Ha BOIIPOCHI.

UreHue Pa3zBuTre HaBBHIKOB MPOCMOTPOBOIO M O3HAKOMHUTENIBHOTo ureHus. OrpaboTka
BBITIOJTHEHUSI 3a/IJaHUH Ha «BEPHO/HEBEPHO» MHOYKECTBEHHBIN BBIOOD, 3AIIOJHUTE MPOIYCKH,

FOBOpeHI/Ie I[I/IEUIOFI/I‘IGCKOC BBICKA3bIBAHUEC I10 TCMEC ((Hepel"OBOpBI»

ITuceMo OnucaHue CI0XKHOCTEN NEPETOBOPOB.

3.4 TemaTnka CeMHUHAPCKUX/MPAKTHYECKUX U J1a00PATOPHBIX 3aHATHIH
3.4.1. CemuHapckue/nIpakTHYeCKHe 3aHATHS

OuHo-3204Hasi popma 00y4eHHs
1 cemecTp
Tema 1: Ilog6op nepconaJia (4 yaca)

3aunsitue 1. Beenenue HOBOro Jiekcrueckoro Matepuaina mo teme. Infinitive vs -ing forms
3ansitne 2. Pa3BuTHe HaBBIKOB YTCHHs W TOHMMAaHHs TeKcTa MO u3ydaeMod Teme. OtpaboTka

BBINOJIHEHUS 3aJaHUN Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIM BBIOOp. IlMCbMEHHOE WHTEpBBIO.
Cocrasnenue pestome. Cover letter.

Tema 2. Pa6ora ¢ kauentamu (4 yaca)

3ansitue 1. Beenenue HOBOro Jiekcuyeckoro marepuaia mo teme. Gerund vs Infinitive.
3ausitue 2. Pa3BuTue HABBIKOB YTEHUS M TMOHUMAHHUSA TEKCTa MO u3ydaemoil Tteme. OTpaboTka

BBITIOJTHCHH S 33IaHUH Ha «BEPHO/HEBEPHOY» MHOKECTBEHHBIN BBIOOp. OTBET KIIMEHTY Ha €ro 3ampoc.
H3Bunenune. YBenoMmieHue.

Tema 3. IleperoBopsl (4 yaca)

3ansTue 1. BBeneHne HOBOTo JIEKCHYECKOTO MaTepHaia 1o TeMe. Pa3BuTre HaBBIKOB YTEHUS U
NOHUMAaHHSI TEKCTa 10 u3ydaeMoii TeMe. OTpaboTKa BHIMOJHEHHUS 3aJaHUI HA «BEPHO/HEBEPHO»
MHO>KECTBEHHBII BBIOOP.

3ansaTue 2. OnucaHue CI0KHOCTEW eperoBopoB. Jlnanornyeckre BHICKa3bIBaHUS 110 TEME

«IleperoBopsbi». JIekcuko-rpaMmmaTuyeckast KOHTpOJIbHas padboTa rmo temam 1-3.

3.5 TemaTuka KypcoBbix pador
He npexgycmorpeno.



4. Y4yeOHO-MeTOAMYECKOE U MHPOPMANIMOHHOE OOecIedeHune

4.1 HopmaTuBHbie 1okyMeHTHI 1 'OCTb1
He npenycmorpeno

4.2 OcHoBHAasl JUTEpaTypa
1. Aurnuiickuil s3bIk Juist SkoHOMUCTOB (B1-B2) : yueOHUK U NpakTUKyM Ui BY30B
/T. A. bapanoBckas [u ap.] ; oTBeTcTBeHHBIHN peaakTop T. A. bapanoBckas. — 3-¢ U3,
nepepad. u gon. — Mocksa : U3parensctBo FOpaiit, 2024. — 421 c¢. —(Bricuiee
obpazoanue). — ISBN 978-5-534-15097-1. — TekcT : DICKTPOHHBII
//O6pa3oBatenbHast wiathopma KOpaiit [caiit]. — URL: https://urait.ru/bcode/535864
2. AHrIMIACKHIN S3BIK 71 M3YYAIOIIUX MEXTyHapoaHble oTHOIeHus (B2-C1) :
yueOHuk ais By30B / H. B. Apxxanuesa, JI. E. bymkanen, A. K. ['apaesa,
. B. Tabuna. — Mocksa : U3natensctBo FOpaiit, 2024. — 255 c.
3. I'aparynsa C.W. Aurnuiickuii si361k B cepe nenoBoro obmenus. English for
Business Communication : yueonuk / C.1. I'aparyns. — Mocksa : KHOPYC, 2023.
— 328 c.
4. AHrnuiickuii si3bIK 1711 5KOHOMUCTOB (A2-B2). English for Business : yueOHuUK 1
MPaKTUKYM JUIsl akajieMudeckoro 6akanaspuata / B. 1. YBapoB. — 2-e u3j., nep. u
non. — M. : U3gatensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKkaneMu- 4ecKui Kypc).
5. Kopenosa H.I'. Best rpaMmaTika aHTIIMACKOTO sI3bIKa B TaOMMIIaX. Yd4eOHOe
nocobwue / Kopenopa H.I'. — ®nunTa, 2024.

4.3 JlonotHUTEIbHAS JTUTEpATypa
1. AHrnuiickuii 361K st SKoHOMUCTOB (A2—B2). English for Business : yaeOHuK
Y TIPAKTUKYM JUIsI akajeMudeckoro 6akanaspuata / B. Y. YBapoB. — 2-e u3j., niep. u
non. — M. : U3pgatensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKaJieMu- 4eCKui Kypc).
2. Business English. Focus on reading and writing : yue6noe mocooue / O. C.
Koponesa, H. H. Kupunnosuy ; MUHUCTEpCTBO HayKU U BBICHIETO 00Opa30BaHUs
Poccuit ckont @enepaunu, Y painbCKU TOCY1apCTBEHHBIN JIECOTEXHUYECKUU
yauBepcuteT. — ExarepunOypr : YIJITY, 2020. — 93 c.
3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018
4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.
5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.
6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.




4.4 JjekTpoHHBbIEe 00pPa30BaTeIbHbIE PECYPChI

IlepBbI1ii cemecTp:
https://online.mospolytech.ru/course/view.php?id=452

4.5 JIuleH3M0HHOE ¥ CBOOOITHO PACIIPOCTPaHsieMoe MPOrpaMMHOe
o0ecmeuyeHue
HE TIPEAYCMOTPEHO

4.6 CoBpeMeHHbIe MPo(eccHOHAIbHBIE 0a3bI JaHHBIX U
HH(pOpPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

www.Macmillandictionaries.cot

www.multitran.ru

https://www.oxfordlearnersdictionaries.com/

5. MarepuajibHo-TeXHHYECKOE o0ecriedeHne

Hoyt0Oyxk - 1.
CwmapTtmocka - 1.

6. MeToauyeckue peKOMeH AU

6.1 MeToanuyeckue peKoMeHalMu JJIs1 MpenoaaBaTesisi 10 OPraHu3aluu
00y4eHus

«HOCTpaHHBIN S3bIK B KPEAaTHUBHBIX WHIAYCTPUSIX» — OJHA U3 0a30BBIX
JUCHUIUIMH Y4eOHOTO TIjlaHa MaructpoB. B coBpeMeHHOM wupe 0e3 3HaHHS
WHOCTPAHHOTO 513bIKa HEBO3MOXKHO T'OBOPUTH O BCECTOPOHHEHN MOJATOTOBKU OYIyIINX
nHXeHepoB. OCHOBHOM KypcC JIaHHOW IporpaMMbl pa3paboTaH JJisl CTYAEHTOB, paHee
M3Yy4YaBIINX aHTJIMUCKUU S3bIK. Bemyias nueiib JaHHOTO Kypca — pa3BUTHE Y CTYAEHTOB
WHOSI3BIYHON TIPO(HECCHOHATFHO-KOMMYHUKATUBHON KOMIIETEHITUH B IOBCETHEBHOMN U
npodeccuoHanbHOM cdepe oOmenusa. JucrumamHa «MHOCTpaHHBIA SI3BIK B
KpPEaTUBHBIX  MHAYCTPUAX» HWMEET BaXXHOE€ 3HaueHue B  (PopMHpOBaHUU
COITMOKYJIbTYPHOT'O O0JIMKAa COBPEMEHHOI'0 KOHKYPEHTOCIIOCOOHOTO CTIEIIUAIUCTA.

CtpykTypa Kypca COCTaBJieHa C YYE€TOM MOCJIEAOBATEIHLHOTO JIBUXKECHUS OT
MPOCTOTO K CJIO)KHOMY C HCIIOJB30BaHUEM Mpo(]ecCuoHaIbHO-OpUSHTUPOBAHHOMN
excuku. [lannas paGodas mporpaMma CTPOUTCS HA COUYETAHWUU TAKUX TMPUHIIUIIOB
oOy4eHwsl, KaK JIMTHEWHOCTh ¥ MOAYJILHOCTH, (DYHIaMEHTATHLHOCTh U MParMaTUIHOCTb,
OPUEHTUPOBAHHOCTh HA JJUYHOCTH CTY/ICHTA.


https://online.mospolytech.ru/course/view.php?id=452
about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/
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Kypc cocrouT u3 nByx OJOKOB: MPaKTUYECKHUE 3aHSATHS W CAMOCTOSITCIIbHAS
paboTa CTYACHTOB, KOTOPOW OTBOJUTCS 3HAYMTEJIbHAs YacTh Y4YEOHBIX YacoOB.
[IpakTrueckue 3aHATUS JOTHKHBI OBITh TOCTPOEHBI TAKUM 00pa3oM, YTOOBI U3y4aeMbli
M 3aKpEIUIAEMbII B XOJE BBIMIOJIHEHUSA YIPAXKHEHUN JEKCHUKO-TPAMMAaTUYECKUN
MaTepuan o0s3aTeJbHO HAaXOAWJ BBIXOJ B MPOAYLUHUPOBAHUU COOCTBEHHBIX
BBICKA3bIBAHUW CTYACHTOB B YCTHOM M NMUCBMEHHOM peud. VIMEHHO C 3TOW LEIbIO
KaXXJIbIU COJIepKaTeIbHbIN pa3aest JUCIUILINHEI BKIIoUaeT B ce0st yactu «I oBopeHue»
u «IIuceMo», 11eNIbI0 KOTOPBIX U SIBISIETCS] BBEJICHUE U 3aKPEIJICHUE OMPEIeICHHOTO
TEeMaTU4YECKOro OJIoKa JIEKCUKO-TPAMMAaTHYECKUX KOHCTPYKIMA H  CO3JaHUE
HEOOJIBIINX YCTHBIX U TMCbMEHHBIX COOOIICHUH Ha 33JJaHHYIO TEMY B COOTBETCTBHUHU C
M3y4aeMbIM B JaHHBII MOMEHT Pa3/IeiiOM.

Llenpro caMOCTOSTENIbHON PaOOThI CTYICHTOB SBJISIETCSI, IPEXKJIE BCETO, PA3BUTHE
HABBIKOB HEOOXOJIMMBIX B JajibHEWIIed NpodecCHOHANIBHON >KU3HU, TaKHX Kak
HaBBIKOB CAMOOOYUYEHHS M CAMOPa3BUTHS U HABBIKOB PaOOTHI B IpyIMax.

VYcnemHoe ocBoeHUE pa3pabOTaHHOW MPOrpamMMBI MO JIEI0OBOMY MHOCTPAHHOMY
A3bIKY  JIOJDKHO  cpOopMHpOBAaTH Yy  CTYJICHTOB 3HAHUA MIPOQPECCUOHATBHO-
OPUEHTUPOBAHHOM JICKCUKH, YMEHHS TOTOBUTH MPE3CHTAIIMN U MUCATh 3CCE, HABBIKU
CaMOCTOATENLHOM PabOTHI C IENIBIO MMOMCKA U aHAIM3a TpebyeMoit nHdopmaiuu, Tem
CaMbIM TIOJITOTOBUB TIPOYHBIM (YHIAMEHT MJii OCBOEHUS MPO¢eCcCHOHATBHON
WHOSI3BIYHOW ~ TEPMUHOJIOTMM M Pa3BUTUS  WHOS3BIYHBIX  MpodecCHOoHaTBHO-
KOMMYHUKATHUBHBIX HABBIKOB Ha CJICIYIOIIUX CEMECTpax 00yUeHHUs.

6.2 MeToanyeckne yKazanus 1Jisi 00y4alomuxcsi o 0CBOEHHIO
AUCHUTLTHHBI

[Iporpamma oOydenus mo mauctuiuiiie «MHOCTpaHHBIN S3BIK B KPEATUBHBIX
WHYCTPHUSX» UMEET CIEAYIOINEe OCOOCHHOCTH:

- Mpo¢eCcCUOHANBHO-OPUEHTUPOBaHHBIN (1 cemecTp) OJIOK,

- BBIJICJICHUE CAMOCTOSATEIILHOM pabOThl B aBTOHOMHBIN BUJT PaOOTHI CTYJICHTOB,
KOTOPBIM OIEHUBAETCS OT/ACIIBHO U UMEeT MPOoQeCcCHOHATLHO-OPUEHUTUPOBAHHBIN
Xapakrep,

- WCIOJIb30BaHWE OaTbHO-PEUTUHTOBOM CUCTEMBI KaK OCHOBBI JIJISi OIICHKH
3HAHUU U YMEHHUM CTYJAEHTOB U BBICTABJIECHUS UTOTOBOM OLICHKU B KOHIIE CEMECTPA.

Jucuurnmraa «HOCTpaHHBIM SA3bIK B KPEATUBHBIX WHIYCTPUSIX» H3Yy4daeTCs
cTyneHtamu | cemecTp. DTO 03HA4ae€T, 4YTO CTYAEHTbl JOJKHBI MPABUIIBHO
MOCTPOUTH CBOIO Pa0OTy HaJ COBEPIIEHCTBOBAHMEM CBOETO YpPOBHS BIAJCHUS
WHOCTPAHHBIM $I3BIKOM: MpOpadaThiBaTh HOBYIO JIEKCHKY IO M3y4aeMbIM TEMaM,
BHHUMATEJIbHO YUTaTh NpeajiaraeMble TEKCThI, 00palllas BHUMaHWE Ha HOBbIE CJIOBA
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Y HCIOJIb30BAHHUE PA3HBIX IPAMMATHYECKUX KOHCTPYKIU, AKTUBHO Y4aCTBOBATH B
TPYIIOBEIX OOCYXIeHHsIX W (opmax pabOThl Ha 3aHATHAX, CAMOCTOSTEIHHO
CO3/1aBaTh CBA3aHHBIC YCTHBIE U TUCbMEHHBIE TEKCTHI 10 U3YyYAEMbIM TEMaM.

B pamkax aucuuriuHbel «HOCTpaHHBIN SI3bIK B KPEATUBHBIX WHIYCTPHUSIX»
BUJIbI CAMOCTOSITEIbHOW PAaOOThl OPraHW30BAHBI MO MPHUHIMIY «OT MPOCTOTO K
CIIOHOMY». 3a/iadyell CaMOCTOSITENIbHOM pabOThl SBISETCS HAYYUTh CTYACHTOB
HAXOJIUTh 3alpallvBacMyl0 TpernojaBareieM WH(OpMAIMI0O W JIelaTh KPaTKYIo
CIPaBKy MO OCHOBHBIM MOMEHTaM. Pe3ymbrar paboThl MpeACTaBiseTCS B BUJC
npe3eHTauu. Tak ke 3agaded 3TOro BHJAA JICSITEIBHOCTH SABJSETCS Pa3BUTHE
KPUTHYECKOTO MBIIUICHUS CTYJIEHTOB. B KauecTBe 3aaHusl HA CAaMOCTOSITEIBHYIO
paboTy CTyJeHTaM IpeiaracTcsi 03HAKOMUTHCSI ¢ HECKOJIbKUMU UCTOYHUKAMU H,
KPUTUYECKM  HUX  OCMBICIIMB, TOATOTOBUTH  TIPYNIIOBYK)  IIPE3EHTALUIO.
CamocrosiTenbHas paboTa 3aKIIOYaeTcsl B MPOBEJACHUM TPYIIOBBIX 1e0aTOB C
1eTbI0 (POPMUPOBAHHUS HABBIKOB ApIyMEHTUPOBAHUS U paOOTHI B KOMaHaxX.

Bce npenniokeHHbIE BUBI CAMOCTOATEILHON Pa0OThl HANIPSMYIO CBSA3AHBI C
WCMOJIb30BAaHMUEM JJIEKTPOHHBIX PECYPCOB WA KOMIIBIOTEPHOTO MNPOTPAMMHOIO
o0OecrieueHus1, 4TO TaK»Ke CIOCOOCTBYET Pa3BUTUIO MPO(ECCHOHATBHBIX HABBIKOB
CTYJIEHTOB, HECOOXOJIMMBIX B MX JaJbHEHIIIEH MpodecCuOHAIBHON JeTEIHLHOCTH.

7. DOHJ OlIEHOYHBIX CPE/ICTB

7.1 MeToabl KOHTPOJISI M OLICHUBAHUSA Pe3yJIbTATOB 00yYeHHUs

B nporecce o0y4ueHUst UCTIONIB3YIOTCS CIEAYIONINUE OIEHOYHBIE (DOPMBI CAMOCTOSITEIHHOM
paboThI CTYJICHTOB, OIICHOYHbBIE CPEACTBA TEKYIIETO KOHTPOIIS YCIIEBAEMOCTH M MPOMEKYTOUHBIX
aTTecTalui.

K oIleHOYHBIM CpeICTBAM TEKYIIETO KOHTPOJISI OTHOCSTCS:

- KOHTpOJIbHAas padora,

- YCTHBIH OIpoc,

- IOKJ1aJi/COO0IIIEHHE,

- Kelic-3a7a4n,

- porieBasi urpa.

K orieHOYHBIM cpeACcTBaM CaMOCTOSITEIBHOU PabOThI

- IOATOTOBKA MPE3EHTAI;

- me0aTkl.

K o1ieHOYHBIM CpeaCcTBaM MPOMEKYTOUHOTO KOHTPOJISI OTHOCHUTCS:

- UTOTOBAs JICKCUKO-TpaMMaTHIeCKasi KOHTPOJIbHAs paboTa Ha MPOBEPKY 3HAHUS H3yUYEHHOTO
JIEKCUYECKOTO U TpaMMaTHYeCKOT0 MaTepuana,

- Oecema ¢ TmpemojaBaTeNeM [0 NTPOWIEHHBIM TeMaM C IEJbI0 KOHTPOJS YpPOBHS
c(hOpPMHUPOBAHHOCTH HABBHIKOB OOIICHHS B TUIIMYHBIX CUTYAIIHSIX.

OO6pa3siibl 3aaHUH AJ11 IPOBEACHUS TEKYIIIETO KOHTPOJIS, TEMBI JIJIsl TPE3EHTAlUN 1 JCCe,
3aJJaHus I CAaMOCTOSITENIbHOM PabOoThI CTYACHTOB, 00pa3el] HTOrOBO KOHTPOJIbHON paboThI
MIPUBEJIEHBI B 1. 7.3.
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7.2 lllkana u KpUTEPUM OLIECHUBAHUA Pe3yIbTATOB 00y4eHUsI
[loka3aTenem OLIECHMBAaHUSA KOMIIETEHUMHM HAa pPa3jIMYHbIX JTamax ee

dbopMupoBaHUS SBISETCS JAOCTHXKEHHUE OOYYarOIIMMHUCS TUIAHUPYEMBIX PE3yIbTaToOB
o0yuyeHus 10 JUCLMILINHE.

YK-4 - CriocoOeH mpuMeHsITh COBPEMEHHBIE KOMMYHUKATUBHbBIE TEXHOJIOTUH, B
TOM 4HClie Ha MHOCTpaHHOM(BIX)  s3bIke(ax), Uil  aKaJeMUYECKOTO |
PO ECCUOHATIEHOTO B3aUMOIEUCTBUS

[IpomexxyTounass atrectamus oOydaromuxcss B ¢opMe 3adeTa/sK3amMeHa
MPOBOJUTCS TI0 pPE3yibTaTaM BBHINIOJHCHHUS BCEX BHUIOB y4eOHOH pabOTHI,
MPEAYCMOTPEHHBIX YYEOHBIM IUIAHOM IO JIAHHOW JUCIUIUIMHE, TpPUH HTOM
YUUTBIBAIOTCS PE3YJIbTATHI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH B TE€UEHHUE CEMECTpa.
OreHka CTeneHu JOCTUKEHUST 00yUarOIIMMUCS TUIAHUPYEMBIX PE3yIbTaTOB 00yUYeHUs
M0 JUCIHUIUIMHE MPOBOJIUTCSA MPENoaBaTeyeM, BEAYIIUM 3aHATUS 0 AUCIUILUIMHE,
METOAOM DKCIEpTHOM OneHkU. [lo wroram mnpoMeKyTOYHOM arrecTauuy 110
JTUCITATIITUHE BBICTaBJISICTCS OIICHKA 3a4TeHO/HE 3a4TEHO WIH
«YZOBJIETBOPUTEIBHO»/ «XOPOILIO»/ «OTIHYHOY»/ «HEYAOBIETBOPUTEIIBHO B
3aBUCUMOCTH OT TPEAYCMOTPEHHOW yYEeOHBIM ILIAHOM (OPMBI MPOMEKYTOTHOTO
KOHTPOJIS.

K npomesicymounoii ammecmayuu  00Onyckaomcs —moJbKO — CHYOeHmbl,
BbINONHUBULUE BCE BUObL YHEOHOU pabombl, NpedycMompentvle pabouell npocpammol
no oucyuniune «/{eno6ou UHOCMPAHHBIL A3bIK». BbINOJIHEHUE OOMAWHUX 3A0AHUI,
8LINOIHEHUE MEKYWUX KOHMPOIbHBIX pabom, GblNOJHEHUe CAMOCMOSAMENbHOl
pabompi.

[IpumensieTcss OanIbHO-pelMUH206a CUCEMA OUEHUBAHUA CTYICHTOB.
MakcumanbHOE KOJIMYECTBO 0aioB, KOTOPOE CTYIASHT MOXKET HaOparh IO
pesynbratam cemectpa, coctamiser 100 GammoB. U3 mHux 40 GamioB OIeHUBAIOT
ayJIMTOPHYIO paboTy cTyAeHTa, 10 6aJTOB - pe3ynbTaT BHIMIOJHEHUS CAMOCTOSTEIHHON
paboThl, 50 6aI0B MPUXOIATCS HA MPOMEKYTOUHYIO aTTECTAIHIO.

Ayoumopnan padboma: maxcumym 40 6annoe
] BBITTOJIHEHHE TOMAIIHUX 3aJlaHuid, paboTa Ha 3aHATHUAX (OTBETHI HAa YCTHBIC
BOIIPOCHI, y4acTHe B OOCYKJICHUSIX, POJIEBbIX UTpax) — 20 0amuioB Mo uroram
CEMECTpa;
] BBITIOJIHEHHE JIEKCUKO-TPAMMATHUYECKUX KOHTPOJBHBIX pabor (Bcero 2
KOHTpPOJIbHBIE paboThl) — 20 6aymoB (1mo 10 6aioB 3a Kax Ay KOHTPOJIbHYIO
pabory).

Camocmoamenvnuan pavoma: maxcumym 10 6annoe
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[1' 1 cemectp: mpe3eHTtauust - 10 OGamnoB (M3 HUX MakCUMyM B 7 OaiioB
OLICHMBAETCS MPE3EHTALMs CAMOT0 JI0KJIaa U 3 Oajijla — OTBET Ha BOIIPOCHI 110
TeMe JI0KJIaja).

[1 2 cemectp: rpynmnoBas npe3eHtauuss — 10 0amioB (M3 HUX MakCUMyM B 7
0aJIOB OLIEHMBAETCs IMPE3EHTAIMsl CaMoro Jokjaaga u 3 Oauia — OTBET Ha
BOIPOCHI IO TEME JI0KIIa/1a).

[1 3 cemecTp: MOArOTOBKA MPE3EHTALlMM HA OCHOBE onucaHus rpapukos — 10

O0ayuioB (M3 HUX MakCUMyM B 7 0ajyIOB OLICHMBAETCS IMPE3CHTAlUsI CamMoro
nokJana u 3 6anma — OTBET Ha BOMPOCH IO TeMe JO0KIaaa).

Ilpomesrcymounas ammecmayua: maxcumym 50 6annoe

[J JIeKCHUKO-TpaMMaTH4YecKasi KOHTpOJIbHas pabota — 25 6aioB
[] Gecena c mpenoaaBaTeseM 110 IPOUIEHHBIM TeMaM — 25 GajuioB

Ta6J'II/IHa COOTBETCTBUU Ha6paHHBIX CTYACHTOM 0aJIoB OLICHKC «3a4TCHOY/ «HE
3a9YTCHO» U OIIMCAHHC PC3YJIbTATOB!

CrodauibHAA
Hlkagaa

IKaJjaa Kputepun ouennBanus
OlleHUBAHUA
OLlEHUBAHUA

BreimonHensl  Bce  BuAbl  yuyeOHOM  paboTHI,
penycCMOTpEeHHbIE y4eOHbIM T1aHOM. CTynIeHT
JEMOHCTPUPYET COOTBETCTBHE 3HAHUM, YMEHWU,
HABBIKOB MIPUBEACHHBIM B TadIHIax
WHIUKATOpaM, OINEpUPyeT MPHUOOPETCHHBIMU
55— 100 3a4yTeHO  |3HAHMSIMHU, YMEHUSIMU, HaBbIKAMU, IPUMEHSIET UX
B CHUTyalusiX OBITOBOTO W TPO(ECCHOHATHLHOTO
B3aumozeiicteus. Ilpu 3TOM  MOryT  OBITH
JIOTTYIIICHBI HE3HAYNTEIbHBIC OIIUOKH,
HETOYHOCTH B BBIOOPE aJIEKBATHBIX JIEKCHUECKHUX
SIUHUI] ¥ TPAMMATHICCKUX CTPYKTYP.

He BwimmonHeHn oawH wiam OoJjiee BUAOB y4eOHOM
paboThI, MPETYCMOTPEHHBIX YYEOHBIM IIAHOM.
CTyAeHT TeMOHCTPUPYET HEMOJHOE COOTBETCTBHE
0—54 He 3aurteno . .
3HaHWM, yMEHUH, HaBBIKOB MPUBEJIECHHBIM B
TabnuIax UHUKaTOpam, JIOITYCKaroTCs

3HA4YUTCIIbHBIC OI]_II/I6I(I/I, IMPOABIIACTCA OTCYTCTBUC
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3HAHWM, YMEHUM, HABBIKOB [0 OCHOBHBIM BHJaM
peueBon JIEITEIbHOCTH (aynupoBaHue,
TOBOpPEHUE, YTEHUE U  IMHUCbMO), CTYJCHT
WCTBITBIBAET 3HAYUTEIIBbHBIE 3aTPYJHEHUA IIPU
ONCPUPOBAHUN 3HAHUSAMHU U YMEHHSIMH TIPU HX
NepeHOCe Ha HOBBIE CUTYyaIlUU OOIIICHUSI.

Tabnuia cooTBETCTBHIM HAOpaHHBIX CTYJEHTOM 0aUIOB MATHOAUIPHOM IIKaje
OIICHUBAHMS U ONUCAHUE PE3yJIbTATOB:

CrodajabHas
IIarnoajbHas
HIKAJIA Kpurtepuu oneHuBanus
IKAJIAa OLlCHUBAHUSA
OLICHUBAHUSA

BrlnonHeHsl Bce BUAbI y4eOHON pabOoThI,
PETYCMOTPEHHbIE YYEOHBIM IJIAHOM.
CTyneHT AEMOHCTPUPYET COOTBETCTBHUE
3HAHUM, YMEHNW, HABBIKOB NPUBEICHHBIM
B Ta0JMIIaX WHIUKATOpaM, ONepUupyeT
NpUOOPETEHHBIMU 3HAHUSMHU, YMEHUSMH,
86 - 100 OtnuyHo HaBbIKAMHU, NPUMEHSET UX B CUTYaIUsAX
MOBBIICHHON CHOXHOCTU. [lpu 3TOM
MOTYT OBITh TIONYIIEHbI HE3HAYUTEIIbHbIE
OIIMOKH, HETOYHOCTH, 3aTPYJHEHUS MPHU
AHAJIMTUYECKUX OINEpaAlUAX, IEPEHOCE
3HAHUMW WU yMEHMM  Ha  HOBBIE,
HECTaHJAPTHBIE CUTYALIUH.

[IpakTruecku LIEJIUKOM
BBITIOJIHEHBI BCE BHJIBI YUCOHOU paOOTHI,
IPEeyCMOTPEHHbIE YYEOHBIM IIJIAHOM.
CTyaeHT IOEMOHCTPHUPYET COOTBETCTBUE
71 -85 Xoporo 3HAHWUM, YMEHUM, HABBIKOB IIPUBEICHHBIM

B Ta0/IMIax WHIUKATOpaM, OIEpUpPYET
NPUOOPETEHHBIMU 3HAHUSIMU, YMEHUSIMHU,
HaBbIKAMU, IIPUMEHSET UX B CUTyalUsIX
MOBBILIEHHOM CHOXHOCTU. [lpm 3TOM

MOT'YyT OBITH AOIMyICHbI ~ OTACJIBHBIC
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HerpyObIe OIINOKH, HETOYHOCTH,
3aTPyIHEHUS pu AHATUTUYECKUX
omnepauusx, MePeHoCe 3HAaHWM U YMEHUU
HAa HOBBIE, HECTAHAAPTHBIE CUTYAIIUU.

55-70

Y 10BJIIETBOPUTEIIBHO

YacTUYHO BBIMOJHEHBI BCE BHIbI
y4eOHOM  paboThl, MPETYCMOTPEHHBIC
y4eOHBIM IIJJTAHOM. CryneHt
JIEMOHCTPUPYET YAOBIETBOPUTEIHLHOE
COOTBETCTBHE 3HAHUI, YMEHUI, HABBIKOB
MIPUBEICHHBIM B Ta0JMIIaX UHANKATOPAM,
JACTUYHO OINEPHUPYET MPHOOPETCHHBIMHU
3HAHUSAMHU, YMEHUSIMH, HaBbIKaAMH,
WCIBITBIBAET  JOCTATOYHO  CEPHE3HbBIE
3aTpyIHEHUS pu ONEPUPOBAHUU
3HAHUSIMHA U YMEHUSIMH MPU UX HEPEHOCE
Ha HOBBIE CUTYAIIUU.

HeynosneTBoputenbHO

He BremmomHeH oanH win Oosee
BUJIOB yueOHOI paboTHI,
MPEAYCMOTPEHHBIX YYEOHBIM  IJIAHOM.
CTyneHT  JEMOHCTPUPYET  HEIOJHOE
COOTBETCTBHE 3HAHUW, YMEHHUM, HABBIKOB
MIPUBEICHHBIM B TaOJWIIAX HHANKATOPAM,
JIONTYCKAIOTCS 3HAYMTENIbHBIC OIITHOKH,
MIPOSIBIISICTCS OTCYTCTBHUE 3HAHUH,
YMEHHM, HAaBBIKOB 10 PsIy TOKa3aTeleH,
CTYJICHT  HCHBITHIBACT 3HAYUTEIHHBIC
3aTpyIHEHUS npu OTNIePUPOBAHUU
3HAHUSMH U YMEHUSAMHU MPU UX TIEPEHOCE
Ha HOBBIC CUTYalIUH.
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7.3 OneHo4YHbIE CpeacTBA

7.3.1. Tekymunii KOHTPOJIb

1 cemecTp

1. Bonipochl 11si YCTHOTO onpoca
Tema 1. Iloadop nepconasa

1. Why do people want to start a new business?

2. What ways of starting a new business can you name?
What does it mean to be an entrepreneur?
What are the functions of promoters?
What parameters are included into a business plan?
What is your perfect working space?

SRS

7. To what features should an employer pay attention in working environment of the
business?

8. What functions can be performed by the owner of a new business?
9. Can you give any examples of a recently started successful new business?
10. Would you like to start a new business?

Tema 2. PadoTa ¢ KJIneHTaMHU

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

©oN O~ wDdDPE

Tema 3. Ileperoopsi

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Tekymaﬂ JIEKCUKO-TPaMMaTH4Y€CKasd KOHTPOJbHasl paﬁoTa
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Question 1:
A standard CV consists of how many sections?

Question 2 :
What does CV stand for?

C Change of Vocation
L Currently Vacant
L curriculum Vitae

£ Currant Viscount
Question 3 :
What is a CV called in the USA?

C Story of my Life
Reference

Resume

0O o0n0

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2) 2
3)4
4)5
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Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.
2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do
you say?

C Hit Mr Smith, please!’
E Hello. Please could you put me through to Mr Smith?’

L Good day. Would it be at all possible for you to connect me to the office of Mr
Smith?’

£ Smith! Now!”

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the
following is the most appropriate?

L Hello. Could I speak to Mike, please?’

L Mike? Mike? Is that you?’

E 1 wanna speak to Mike.’

E could you possibly draw Mike’s attention to the fact that I am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

E Slow down, for God’s sake. I can’t understand you!’
I can’t hear what you’re saying!’

Would you mind speaking more slowly, please?’

0O 0n

Don’t speak so fast!’

Temsbr 1-3.
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Business English Test

Choose the alternative that best suits the context.

1. The country’s economy is in crisis. Unemployment quickly.

a) isrising

b) rises

C) rose

2. If | knew anything about the matter, | you.

a) willtell

b) wouldtell

¢) wouldhavetold

3. The line was shut down for two hoursas a result of damaged
machinery.

a) production

b) delivery

¢) control

4. The unemployment Is the percentage of the labour force, which is
out of work.

a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the
design of our goods attractive.

a) little

b) few

c) afew

6. A successful manager must be in his/her own ability to deal with
difficult situations and show the qualities of leadership.

a) confident

b) initiative

c) accountable

7. The Intel Corporation is biggest producer ofmicrochips.
a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a

presentation.

a) hadworked

b) havebeenworking

c) wasworking

9. Information on prices is available to brokers throughout the world.
a) share

b) market

c) trading
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- Choose the alternative to express the same idea as the word or phrase
italicized.

- 1. They are determined to make the company profitable and to achieve a stable
profitability by fiscal 2003.

- a) increase

- b) income

- c) loss

- 2. Gazprom and Shell agreed to establish a joint venture to develop the
Zapolyarnoye field, in which each will hold a 50 per cent share.

- a) dividend

- b) interest

- C) stake

- 3. Recently our sales have boosted incredibly.

- a) boomed

- b) increased

- c) bulled

- 4. We should introduce the product into the market by August.

- a) take

- b) launch

- c) deliver

3. TeMbI yCTHBIX COOOIIICHUI:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3a1aua

3ananmue (s1):

- Objective: The regional printing company opened a branch in Moscow, after 2
years of activity the branch still did not bring profit, despite the attempts made by the
management and employees of the department. As a result, a complicated situation was
formed in which the management of the company assumed the preconditions for failure
in the lack of initiative of the employees of the branch, and the branch manager referred
to a lack of assistance from the head office and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's
management was tasked to increase the size of sales in the company's metropolitan

office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics.
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During the diagnosis, subjective reasons were investigated, useful results were found
in terms of personnel competence, motivation, setting goals and objectives. Among
other things, specific reasons were studied: the situation in the capital market, the
proportionality of the business system and processes

5. PoaeBas urpa: Ilon6op nmepcoHnana.
[Tpourpars B numax codecenoBaHue AJisl mpruema Ha padoTy.
Ponu ctyaeHToB:
- Menempxep oTaena no nepcoHay;
- AnMuHHCTpaTOp 0(uca Ha PECEMILEH;
- Kannunart Ha 3as1BIICHHYIO BaKaHCHIO.

OueHo4HbIE CpeACTBA IS CAMOCTOATEILHONM padoThl: MOJAIOTOBKA IpPe3eHTAllUH
Ha Temy «Benymas me:xxaynapoanas I'T komnanus»

1 3anamue: xopoiue u mwioxue npeseHrauu. CTpykrypa npeseHranuu. Yactob
"Beenenue". PacnpeneneHue TeM: KaXIblil CTYAEHT BBIOMpAET aHTJIOA3BIYHBIN
YHUBEPCUTET, IO KOTOPOMY OH OYJET AeJIaTh MPE3EHTAIIHIO.

JlomaiiHee 3aaHue: 03HAKOMHUTCS C CAUTOM BbIOpaHHOM KOMMaHuH. OTBETUTh
Ha CJIEAYIOIIME BOIPOCHI: OCHOBHBIE Pa3Aeibl CaiTa, AEMApTAMEHTHI, JTOCTHXKEHUS
KOMIITaHWH, TIOYEeMY BaM HHTepecHa KommnaHus. COCTaBUTh BBEIECHHE K CBOEH
IIPE3EHTAaLNN.

2 3anmamue. TPOBEPKA BBHIMIOJIHEHUS JOMAIIHEro 3ajgaHusd. PaccmoTpeHue
yacTtei mnpe3eHTtanuu "OcHoBHasg uacTh" u "JakmtoueHue". Onpenenutsb JBeE
o0s13aTeNIbHBIC YACTH MPE3CHTAIUH.

JlomalliHee 3aJJaHre: COCTaBUTh OCHOBHYIO 4acTh Npe3eHTanuu. Onpenennures ¢
TEMOU TPEThEH YacTu NMpe3eHTaluu, 000CHOBATh CBOU BBIOOD.

3 3anamue: IMPOBCPKA BbIIIOJHCHUA JOMAIIHCTO 3aJdaHus. CocraBnenue
3aKJIIOUYUTEIILHOM YacTU IMPE3CHTANU.

JloMaiiHee 3amaHue: TOATOTOBUTH MPE3EHTALMIO [ BBICTYIUIEHUS Ha
MEXIYHAPOJIHOM CTYIEHUECKOM (popyme.

4 3anamue: CTYACHTHl BBICTYNAIOT CO CBOMMH MPE3CHTAUMUSIMHU Ha
MEXIYHAPOJIHOM CTyJIeHYeCKOM (opyme, T/J€ OHU 3HAKOMSTCS C MHUPOBBIMU
muaepamu B cepe [T u MoryT 3a1aTh CBOM BOIIPOCHI IPEICTABUTEIISIM KOMITAHHIA.

CpencrTBa 1J1sl cCaMOCTOSATENbHOI padoThI: 1e0aThl 0 NPOdeCcCHOHATBLHON TeMe.
CryneHTbl JensTcs Ha Tpynmnbl MO 4YeThipe uenoBeka. Kaxkmas rpynna
MOJy4aeT CBOKO TeMy. J[Ba CTyAeHTa 3alMINAOT TMO3ULHKD «33», OCTAJIBHBIE JBa
CTYJIEHTa 3allUIIAI0T MO3ULHI0 «IIPOTUBY». CaMOCTOSATENbHO CTYAEHTHl U3y4aroT
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JUTEpaTypy Mo MpobdieMe U TOTOBAT CBOE BBICTYIUICEHHE MO CTPYKTYpE: BBEJCHHE B
npobiemy, 4 apryMeHTa B TOJIEPKKY CBOCH IMO3WIMM, 3aKITIOYCHHE. 3aTeM OHU
OTBCYAIOT HAa BOIIPOCHI OIIIIOHCHTOB (HO OJHOMY BOIIPOCY OT yqaCTHI/IKa) 1 Ha BOIIPOCKHI
KHOpH. }K}OpI/I OOCHHUBACT BBICTYINICHHUC YYAdCTHHUKOB B COOTBCTCTBHUU C
p33pa60TaHHLIMI/I KPUTCPUSAMU: SI3BIKOBOM  aCIEKT (HpOI/ISHOHIGHI/Ie, JICKCHKA,
rpaMMaTHKa), SKCIPECCUBHOCTh (MHTOHAIMS, JKECThI, YOSIUTEIIBHOCTh IMOBEACHUS),
APryYMCHTUPOBAHHOCTL IIO3WIIHUU (BGCOMOCTB nu y6eI[I/ITeJII>HOCTB IMPUBCACHHBIX
JIOBOJIOB, HACKOJIBKO XOPOULIO BBICTYHAIONIUE M3YUWUIIU MpoOsieMy, YOeauTeNnbHOCTh
OTBETOB Ha 33/IaHHBIE BONPOCHI), CTPYKTYpa BBICTYILIIEHUS (JJOTUYHOCTb, CBA3aHHOCTb,
HCIIOJIb30BAHUC CBA3YIOIMIUX MBICJIIN CJIOB U BBIpEDKGHPIfI).
Tembl JJIA ,Z[e6aTOB:

1. Important issues to start a new business.

2. The importance of negotiations.

3. Advantages and disadvantages teleconferencing.

4. How to operate a company successfully.

7.3.2. IIpome:xkyTOYHAAA aTTeCTALUSA

1 cemecTp
1. UToroBasi JIeKCHKO-rpaMMaTH4eCKasi KOHTPOJIbHAasA padora.

2. becena mo npoiiieHHBIM TeMaM.

1. UToroBasi JieKCMKO-TpaMMaTH4YecKasi KOHTPOJIbLHasA padora.
1. Fill in the gaps with the right verb in the right form: Active or Passive.

With the exception of hydrogen, all elements that (to form) positive ions by losing electrons
during chemical reactions (to call) metals. Metals (to characterize) by bright luster and
hardness. They also (to conduct) heat and electricity very well. Most metals ___ (not/to melt) under
normal conditions. Metal (not/to know) to ancient people. The first metal, copper, (to find)
by people only 10 000 years ago. Last century all the metals __ (to discover). At the moment, of all the
metals iron and aluminium (to use) most often in the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2) verb+ed (3d
form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. | liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution, possess, mass
production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition includes
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the physical aspects as well as the functionalities products should

Designing a new product goes through an analytical process and relies on a problem-solving approach
to improve the quality of life of the end user and his or her with the environment. It is about
problem-solving, about the needs of the user and bringing a solution. The design process is
divided into many different phases, which include various form of and prototyping. However,
sometimes the idea starts from a problem people may experience, and designing a to solve it. It is
about establishing a link between the user and the environment, using an object to address a need. Product
designers then give life to their ideas through sketching and drawing. They can also use 3D and
industrial design software. Also, to fully experience and test the item they envision, designers will
prototypes.

becena nmo remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5. What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8. What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?
10. What is a mock interview?
11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?
14. What dos and don’ts of a job interview can you name?
15. Have you ever had a job interview?
16. What are the ways to find a new job?
17. s negotiation a two-way communication?
18. What is BATNA?
19. What are the two types of negotiation?
20. In order to succeed should a person know the opponent's value?



