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1. Henn, 3a1a4M ¥ IVIAHUPYEMBbIe Pe3yabTAThI 00y4eHH S 10 JUCHHILIMHE

K OCHOBHBIM WEJAM OCBOCHHMS AMCLUIUIMHBL «Jl€JOBOM WHOCTPAHHBIM SI3BIK»
CJIEYET OTHECTH:

KOMIUIEKCHOE pa3BUTHE COPMUPOBAHHBIX HA MPEIBIIYIIHUX CTYNEHSIX 00pa30BaHUs
KOMMYHUKAaTUBHBIX HaBBIKOB CTYJIEHTOB, HEOOXOIUMBIX JUIs 3(PPEKTUBHOIO MMOBCEIHEBHOTO
U Mpo(ecCHOHANBHOIO OOLIEHHs, a TakXe 3HAaKOMCTBO CTYAEHTOB C LU(POBBIMU
MHCTPYMEHTaMH, KOTOPbIE KaK COCOOCTBYIOT (DOPMHUPOBAHUIO HEOOXOAUMBIX MHOSI3BIYHBIX
KOMMYHUKATUBHBIX KOMIIETEHIINH, TaK ¥ 00J€r4aioT yCTHOE U MMCbMEHHOE B3aMMOIEHCTBUE
C 3apyOeXHBIMU KOJUIETaMH.

K OCHOBHBIM 3a5ayaM OCBOCHMS IUCLMIUIMHBI «/[€710BOM HMHOCTPAHHBIN S3BIK»

CJIeyeT OTHECTH:

- OCBOEHHE HEOOXOIUMOT0 JEKCHUYECKOTO MHHUMYMa ISl OOTIIEHHS B TIOBCEIHEBHBIX
U Ipo(heCCUOHANIBHBIX LIETSX;

- pa3BUTHE  HABBIKOB  MPABHIBHOTO  WCIOJB30BAHHA  T'PAMMaTHUECKUX
KOHCTPYKIIHA, 00€CTICUNBAIONINX KOMMYHUKAIINIO O3 HCKaKEHUSI CMBICIIA;

- pa3BUTHE YMEHHUS BOCIPHUHHMATh MHOCTPAHHYIO PEUYh Ha CIyX Kak B peabHOU
KH3HH, TaK U B popMe BHIICOTCKINI 1 BUCOPOINKOB B VIHTepHETE;

- pa3BUTHE HABHIKOB YTCHUS M TOHHMaHUS OOLIETEXHUYECKOH, TEXHHYECKOH W
HAYYHOM JINTEPaTyphl HA MHOCTPAHHOM SI3BIKE 110 CBOEMY HAaIPaBJICHUIO TIOJATOTOBKHY;

- pa3BUTHE YMEHHs TPaMOTHO BBIPaKaThb CBOM MBICIU B YCTHOH M NHCHMEHHOW
opme;

- pa3BUTHE  HaBbIKA  KCIOJB30BaHUS  IUPPOBBIX  HHCTPYMEHTOB  JUIf
dopmMupoBaHHsT HEOOXOIUMBIX WHOS3BIYHBIX KOMMYHHUKATHBHBIX KOMIIETEHIIMH (OHJIAiH
TOJIKOBBIC W JIBYSI3BIUYHBIC CIIOBApU, MHCTPYMEHTHI ISl MEpPEeBOJa TEKCTOB, WCIPABICHUS
MUCHbMEHHOM PeuH, 3aTIOMUHAHUS HOBBIX CJIOB)

- ¢opMUpOBAaHUE aJEKBAaTHOTO PEYEBOTO TOBEJACHHS B TMOBCEIHEBHBIX W
po¢eCCHOHAIBEHO OPUEHTUPOBAHHBIX CUTYAIIHSX;

- (opMUpOBAaHME W pa3BUTHE HABBIKOB CaMOCTOSITENFHOW paboThl (paboThl C
MHOS3BIYHBIMU HCTOYHUKAMU, TOUCKA U aHAIM3a He0OX0MMON HH(OPMALINU, KPUTHIECKOTO
MBILIUIEHUSI) B TOM 4YHUCJIE C TMpUBJICUYEHUEM LU(POBBIX HHCTPYMEHTOB (HampHUMep:
nokymeHTsl G00gle, cepBUCHI 7151 CO3[aHuUs TPE3CHTAIU U T.11.).

OOydeHne 1O JAUCHUIUIMHE «J{e10BOM WHOCTPaHHBIM SI3BIK» HAIPAaBIEHO Ha
dopmupoBaHe y 00YJAIOMNXCS CASAYIOIIMX KOMITETEHITHI:

Koa ¥ HauMeHOBaHHe NHaukaTopbl 10CTHKEHUSI KOMIIETEHIIUN
KOMIIeTeHIIU I
NYK-4.1. YcranaBiuBaeT u pa3BuBaeT NpodecCHOHATbHBIE KOHTAKTHL,
YK-4: CriocoGeH IpHMEHsITh OCYILIECTBIISIET aKaJIEMHUYECKOE U MPOeCCHOHANBHOE B3aUMOACHCTBHE
COBPEMEHHBIC C IPUMEHEHHEM COBPEMEHHBIX KOMMYHHUKAaTUBHBIX TEXHOJIOTUH, B TOM

KOMMYHUKAaTUBHBIC TCXHOJIOTHH, “IUCJIC Ha MHOCTPAHHOM S3BIKE.

B TOM YMCJIC HA
MHOCTPaHHOM(BIX) SI3bIKe(axX),
IUTSL aKaIEMUYECKOTO U




pO(eCCHOHATIEHOTO NVYK-4.2. CocTaBnsger U pefakTUpyeT JOKYMEHTAIUIO C LIETIbI0
B3aHMO/ICHCTBHSA o0ecreyeHus aKaJIeMHIECKOT0 M POPECCHOHATIBHOTO
B3aMMOJICHCTBUS, B TOM YHUCIIe Ha HHOCTpaHHOM si3bike. TYK-4.3.
JeMOoHCTpHUpYEeT KOMMYHUKATUBHYIO KOMIIETEHTHOCTD B YCIIOBHSAX
HAYYHO-UCCIIEI0BATEIbCKON U IPOCKTHOW ACATELHOCTH U
MPE3CHTAIMHU €€ Pe3yIbTaTOB HA Pa3IMYHBIX ITyOIUYHBIX
MEpPONPHATHUAX, BKIIOYAs MEXTyHAPOIHBIE, B TOM YUCIIC Ha
HNHOCTPAaHHOM SI3BIKE.

2. MecTo TMCHUILUIMHBI B CTPYKTYpe 00pa30oBaTeibHON MPOrPpaMMbl
JlaHHBIN Kypc BXOAHWT B MEpeueHb 00s3aTeabHON dacTh Onoka bl «JluciumauHel
(Monynu)». JucrumniauHa «JlemoBoil MHOCTpAHHBIM S3BIK» JIOTUYECKH, COACP)KATEIbHO U
METOAMYECKHA CBsI3aHAa C JAPYTUMH TYMaHUTApPHBIMU JUCHUIUIMHAMH B Y4YEOHOM IIJIaHe,
HalpaBJICHHBIMA Ha paclIUpeHue Kpyrosopa, GOpMUpOBaHHE T'yMaHHUCTUUYECKOTO
MHUPOBO33PECHUS U Pa3BUTHE KOMMYHUKATHUBHBIX HaBBIKOB, a TakKe ¢ MH(GOPMAIMOHHBIMU
TEXHOJIOTHSIMU, KOTOPBIE HaMpaBleHbl Ha (POPMUPOBaHUS IU(PPOBOTO CO3ZHAHUS CTYACHTOB.

3. CTpyKkTypa M cofepkaHue THCIHHNINHBI

OO6m1as TpyI0eMKOCTh TUCIMIUIMHBI COCTaBIsAeT 5 3aueTHbIX enunuil (180 gacoB).

3.1 Buasbl yueoHoii padoThl H TPY10€MKOCTH
(10 popmam oOy4deHUs)

3.1.1. OyHas dopMma 0OyueHHs

CemecTphbl
Ne Bun yyeoHoii padoTsl KonanuectBo 3 A .
n/n 4acoB 1 2 6
1 |AyAMTOpPHBIE 3aHATHS 36 36
B Tom uncie:
1.1 Mlexnun -
19 CeMuHapcKue/IpaKTHIeCcKHe 36 36
 pamaTHs

1.3 {IaGopaTopHbie 3aHATHUS -

2 |CamocTosiTesqibHasA pagoTa 144 144

3 [[Ipome:xyTounas

aTTecTalMs

Bauer

Hroro 180 180




3.2 TemaTu4yeckuii IJIaH M3y4YeHUs TUCHUTTIUHBI
(no ¢popmam 00ydeHHMS)

3.2.1. Ounas popma oOyueHus

TpyroeMKoCTb, Yac
AynurtopHas padora
z § CPC
Ner/n Paznennl/TemMbl o E % E S
AUCHHILTHHBI 2 =1 g5 E g
-] x o = =
o = i
= Q v a
= =
1 Cemectp 2
1.1 [Tema 1. Ilog6op nepconana | 60 12 48
1.2 [Tema 2. Pabora ¢ kmuentamu| 60 12 48
1.3  [Tema 3. IleperoBopsl 60 12 48
Hroro| 180 36 48

3.3  CopgepxaHHE TUCIUTLIHHBI

1 cemecTp
Tema 1: Ilondop nepconasia

Jlexcmyecknii MUHMMYM - . .
Interview, to educate, to hire, experience, to employ, employee, employer,

challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I’ pammaTnkKa Infinitive vs -ing forms
UreHnune

Buabl yrenus (MpocMOTPOBOE, 03HAKOMHTENIBLHOE, H3y4yalomee). OTpadoTka
BBINOJIHEHHUS 32/1aHUIi HA «BepHO/HEBEPHO» MHOKeCTBEHHbIi BbIOOP.

I" oBopeHue JAunajgornyeckue BbickabiBanus. UHTEepBbHIO.

Iucsmo IMucbmennoe untepsblo. CocTaBienue pesiome. Cover letter

Tema 2: Padora ¢ KIIHeHTAMH

JlekcH4ecKknii MUHEMYM

Retainer client, on a regular basis, long-lasting client engagements,
establish, forge, to meet the deadline, accomplish, promptly, to keep the
client updated, to come into play, accordingly, anticipate, to face the
challenge, to prove someone to be, collaborate

I' pammaTnka Gerund vs Infinitive

Urtenue
Pa3BuTHe HABBIKOB MPOCMOTPOBOI0 M 03HAKOMHUTEJIBLHOT0 YTeHusl. OTpadoTka

BbINOJJIHCHUS 3az[al-mii Ha «BepHO/HeBepHO» MHO’KeCTBEHHbI Buﬁop, 3aMO0JTHUTE MPONMYCKH.

I" oBopenne
JAuanornyeckoe Boicka3piBaHue. Penmenne KOHGIUKTHBIX BONPOCOB, CIIOPOB.

TesiedoHHBIN Pa3roBop ¢ KJIHEHTOM.

[Mucsmo Hanucatp oTBeT KJIMEHTY Ha €ro 3amnpoc. HN3BuHeHME. YBeIOMIIeHHE.




Baok pa3BuTHs HABLIKOB IoaroroBka npe3entanuu Ha Temy «PadoTta ¢ kaueHTamMu» (MOMCK HHpoOpPMALUM 1O
CaMOCTOSITEJIbHOW PadoThI: 3aJaHHBIM BOIPOCAM, 0TPA0OTKA CTPYKTYPHI NPE3eHTALUH).
Pa3BHUTHe HABBIKOB IOMCKA U 00pa0oTKU HH(pOPMALUU.

Tema 3: Ileperosopsl

Jlekcuyecknii MUHUMYM
Distributive negotiation, integrative negotiation, “Win-win”, “Win-lose”,

competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

I paMMaTHKa MopajibHbl€e IJ1aroJjibl 1 X JKBUBAJIEHTDI.

Utenue
Pa3BuTHe HABBIKOB NMPOCMOTPOBOr0 M O3HAKOMHTEIbHOro 4rTenus. OTpadoTka

BBINOJHEHHS 32JaHHIi HA «BePHO/HEBEPHO» MHOKeCTBEHHbIH BbIOOD, 3aN0JIHHTE NPOIYCKH,
0TBETbTE HA BONPOCHI.

I" oBOpenne JInanorunyeckoe BbickazpiBaHue mo TeMe «IleperoBopni»

I[IncsMmo Onucanue CJI0KHOCTeH NMeperoBopoB.

3.4 TemaTnka ceMHHAPCKHUX/MPAKTHYECKHUX M JIa0OPATOPHBIX 3aHATHIA
3.4.1. CemuHapckue/npakTHYeCKHE 3aHATHUS

Ounas ¢popma o0yuenus 1 cemecTp

Tema 1: Ilogoop nepconana (18 yacos)

3anstue 1. BBeieHME HOBOTO JIEKCMYECKOT0 MaTepHaa o TeMe.

3anstue 2. Infinitive vs -ing forms

3ansitue 3. Pa3BUTHE HABBIKOB UTEHHUS M IOHUMAHHS TEKCTA IO U3ydaeMoi TeMe. OTpaboTka
BBITIOJTHCHUS 3aJIaHAH Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIN BBHIOOD.

3anstne 4. COCTaBIICHUE PE3IOME.

3anstue 5. COPOBOIUTEIHLHOE TUCHMO: TIpaBUiia 0(OPMIICHHS M CTPYKTYypa IUChMA.

3austue 6. Buspl HTEPBBIO TpH NpueMe Ha paboty. [IpaBuna noseneHus.
3ansitue 7. Pa3BUTHE HABBIKOB YCTHOW peun: mpoBeneHue Job Interview.
3ansitue 8. [loBTOpEHNE TPONIEHHOIO MaTepUAIIA.

3austue 9. TeKyluii KOHTPOJIb MO TeMe 1.

Tema 2. Pa6oTa ¢ kiauentamu (18 yacos)
3ansarTue 1. BBC}ICHI/IG HOBOTI'O JICKCUYECKOI'0 MaTc€pHrajia 1o TcMe.
3ansarue 2. Gerund vs Infinitive.

3ausrue 3. Pa3zBuTre HaBBIKOB UTEHUS U TOHUMAaHUS TEKCTa 1Mo u3ydaemon teme. OTpaboTka
BBITIOJTHEHUS 33JJaHUI Ha «BEPHO/HEBEPHO» MHOXECTBEHHBIH BHIOOP.

3ansitue 4. OTBET KJIMEHTY Ha €ro 3amnpoc. YBenomieHue. M3Bunenue.

3aunsitue 5. [Incbma-yBejoMIIeHHS.

3ausrue 6. [IcbMa-U3BUHEHUS.

3ausrue 7. Pabota B Koy-ieHTpe. Jlekcrka aiis paboThl ¢ KIMEHTaMU.

3ansitue 8. [IpoBenenue nenosoit urper: Troubleshooting.

3ansrue 9. TeKyluii KOHTPOJIb IO TEME 2.



Tema 3. IleperoBopsi (18 yacon)
3ansitne 1. BBe1IeHME HOBOTO JIEKCHUYECKOTO MaTE€pHalIa IO TEME.
3ansaTue 2. MoajgpHBIE TJ1ar0JIbl 1 UX SKBUBAJICHTHI.

3ansitue 3. Pa3BuTHE HaBBIKOB YTEHHS U TOHMMAaHUS TEKCTa Mo n3ydaemoil reme. OtpaboTka
BBINOJIHEHUS 3aJJaHUN Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIN BBIOOD.

3anstue 4. OnIMicaHue CTpaTEruil U CI0XXKHOCTEH MPOBEEHUs IEPEroBOPOB. JIeKcHKa Juis BeeHUS
HIEPErOBOPOB.

3ansitue 5. [IpoBenenne nenoBoi Urpsel: IleperoBopsl ¢ MOTEHINATBHBIMA 3aKa3YMKAMH.

3ausrue 6. CTpyKTypa KOHTpaKTa Ha 3aKyNKy 000pYyJOBaHUS: CTPYKTYpa U A3bIK KOHTPAKTOB.
3ausrue 7. CocTaBiieHnEe COOCTBEHHOTO KOHTPAKTa Ha 3aKyNKYy 000py/10BaHUS HA OCHOBE
111a0JI0Ha U IPOBEJIEHHBIX [IEPETOBOPOB.

3ansitue 8. TeKyInii KOHTPOJIb 1O TEME 3.

3austue 9. MIToroBas KOHTposibHas paboTa.

3.5 Temaruka Kypcosbix pador
He npenycmotpeHo.

4. Y4eOHO-MeTOAMYECKOE U MH(OPMALMOHHOE O0ecnedeHne
4.1 Hopmatusnblie 10KyMeHTbI 1 'OCTb1

He npenycmorpeno

4.2  OcHoBHasi JuTEpaTypa

1. Tepacumos b.U., I'nuBenkoBa O.A., 'ynuna H.A., Konowmeiitiea E.M., MakeeBa M.H.,
Hukynerimmaa H.A. Business English for students of economics. [lenoBoit anrnuiickuii: yaeOHOe
nocobue. M.: ®opym, 2011

2. Honuna A.A., Caaksn A.C. Aurnuiickas rpammaruka XXI Beka: yHMBepCallbHbII

s dexTuBHBIN Kypc. M.: Dkemo, 2015

3. Kymukosa E.B., CynranoBa KO.M. JlenoBoi aHTIUNUCKUMN SI3BIK JJIS TOJUTPadUCTOB:
yuebnoe mnocobue / E.B. KymumkoBa, KO.M. CynranoBa; MoCK. MNOJMUTEXHUYECKUN
yHuBepcurer. - M.: MIIY nomurexuuueckuin yHusepcuter, 2016. - 130 c.

http://elib.mgup.ru/showBook.php?id=263

4. Charles Lafond, Sheila Vine & Birgit Welch. English for Negotiatiating: Oxford University
Press, 2014

5. David Cotton, David Falvey, Simon Kent. New Market Leader. Third Edition: Pearson
Education Limited, 2012


http://elib.mgup.ru/showBook.php?id=263

6. David Grant, Jane Hudson, Robert McLarty. Business Result. Oxford University Press,
2012 6. Macmillan English Dictionary for Advanced Learners. Second edition.: Macmillan
Publishers Limited, 2007

7. Raymond Murphy. English Grammar in Use. Fourth Edition: Cambridge University
Press, 2012

8. Tonya Trappe, Graham Tullis. Intelligent Business. Intermediate Business English. Fifth

Edition: Pearson Education Limited, 2009

4.3  JlomoJIHUTe/ILHAs JUTepaTypa

1. Clarke S.: In Company. - Macmillan,

2. Cotton D., Falvey D.: Market Leader. - Longman

3. Typxk N.®., rynmas T.M. Communicate in English: npakrukym EBpazuiickuii

oTKpbITHIH HHCTUTYT 2010 1., 112 cTp. URL: http://www.knigafund.ru/authors/40613

4. Cnenouu B.C., BamkeBuu O.M., Macs ['.K. IlocoGue mno aHrmmiickomy
aKaJieMH4YeckoMy TrucbMy W ToBopeHuto. TerpaCucremc, 2012 rox, 176 crpanmm. URL:

http://www.knigafund.ru/books/184127

5. KomapoB A.C. Practical Grammar of English for Students = IIpaxtuueckas

rpaMaTrKa aHTJIMICKOTO s3bIKa ISl CTY/IGHTOB: yueOHoe nmocooue. dnunra, 2012 rox ,243

ctp. URL: http://www.knigafund.ru/ books/179283

https://www.businessnewsdaily.com/4686-how-to-start-a-business.html

https://www.entrepreneur.com/article/297899

https://blog.hubspot.com/sales/how-to-start-a-business

https://www.ringcentral.co.uk/gb/en/blog/definitions/teleconferencing/

https://eztalks.com/teleconferencing/advantages-and-disadvantages-of-teleconferencing.html

https://www.techtarget.com/searchunifiedcommunications/definition/teleconference

https://money.howstuffworks.com/business-communications/teleconferencing.htm

https://corporatefinanceinstitute.com/resources/knowledge/strategv/business-operations/

https://corporatefinanceinstitute.com/resources/knowledge/strategv/business-operations/
www.ox.ak.uk

www.harvard.com

wwwaMacmillandictionariesmCot
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http://www.harvard.com/
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WWw.topuniversities.com

4.4  DnekTpoHHBbIE 00pa3oBaTe/IbHbIE Pecypchl
ITepBb1id cemecTp:
https://online.mospolytech.ru/course/view.php?id=452

4.5 JluieH3HOHHOE H CBOOOIHO PACIIPOCTPAHsAEMOe MPOrPaMMHOe ofecrieyeHue
HE MIPEyCMOTPEHO

4.6 CoBpeMeHHbIe MPO(eccCHOHATIbHBIE 0a3bl JaHHBIX U HMHGOPMALIMOHHBIE
CleaBO‘lHLIe CUCTEMBI
www.Macmillandictionaries.coT

www .multitran.ru

https://www.oxfordlearnersdictionaries.com/

5. MarepuajJbHO-TEXHHYECKOE 00ecnedeHue

Hoyt0Oyxk - 1.
Cwmaptaocka - 1.

6. MeToauyeckne peKOMeHAAIUU

6.1 Meroanyeckue peKOMeHIAIUN ISl MPENoAaBATEsI 0 OPraHU3aANNU
00y4eHust

«/lenmoBol WHOCTpaHHBIN S3BIK» - OJHA W3 0A30BBIX IUCHUIUIMH Y4eOHOro IjIaHa
MarucTpoB. B coBpeMeHHOM Mupe 03 3HaHHUSI HHOCTPAHHOTO S3bIKa HEBO3MOYKHO TOBOPHUTH
0 BCECTOPOHHEH MOATOTOBKU OyAyHIMX WHKeHEpoB. OCHOBHOW KypC JaHHOW MPOTrpaMMBbI
pa3paboTaH IJisi CTYJIEHTOB, paHEE M3YyYaBIINX AHTJIIMHUCKUHN S3bIK. Bemymas 1enb TaHHOTO
Kypca - pa3BUTHE Yy CTYJICHTOB WHOS3BIYHONW NPOoheCcCHOHATbHO-KOMMYHHUKATHBHON
KOMIIETCHIIMM B TIOBCEIHEBHOW U TmpodeccuoHanbHoil cdepe oOmeHus. JucnurninHa
«/lemoBoil  WMHOCTpaHHBIM SI3BIK» HWMEET BaXHOE 3HaueHWe B  (OPMHUPOBAHUU
COITMOKYJIBTYPHOTO 00JIMKA COBPEMEHHOTO KOHKYPEHTOCIIOCOOHOTO CTeI[HaIICTa.

CTpyKTypa Kypca COCTaBjI€Ha ¢ YYETOM MOCIEA0BATEIBHOTO JBHXKEHHUSI OT MPOCTOTO K
CJIO)KHOMY C HCIIOJIb30BaHHEM MPO(dhecCHOHATBHO-OPUEHTUPOBAHHON


http://www.topuniversities.com/
https://online.mospolytech.ru/course/view.php?id=452
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/
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ekcuku. JlaHHas pabouast mporpaMma CTPOUTCSI HA COYETAaHUU TaKUX NMPUHLIMUIIOB 00y4eHus,
KaKk JIMHEHHOCT U  MOAYJIBHOCTb, (YHIAMEHTAJIBHOCTh M  IParMaTUYHOCTH,
OPUEHTUPOBAHHOCTD Ha JINYHOCTH CTYJIECHTA.

Kypc coctout u3 AByX OJOKOB: MPAKTUUYECKHE 3aHATHS M CaMOCTOSTENbHas padoTa
CTYJIEHTOB, KOTOpPOl OTBOJWTCS 3HAYMTENbHAs 4YacTh Y4YeOHbIX dYacoB. lIpakTuueckue
3aHATHUS JOJIKHBI OBITH IOCTPOEHBI TAKMM 00pa30M, 4TOOBI M3y4yaeMbIil M 3aKpEIUIieMbIil B
XO/I€ BBIIOJHEHMSI YIPAKHEHNUH JIEKCUKO-TpaMMaTHUYECKUI MaTepuan 00s13aTeIbHO HAXOAMIT
BBIXOJ B IPOAYLMPOBAHUH COOCTBEHHBIX BBICKA3bIBAHUI CTYACHTOB B YCTHOW M MUCbMEHHOMN
peun. UMEHHO ¢ 3TOM LENIbI0 KaXIblil COAEPKATEIbHBIA pa3Aes NUCUUILUIMHBI BKIFOYAET B
cebs uvactu «I' oBopeHue» u «lIucbMO», LENBI0 KOTOPHIX M SBISETCS BBEACHUE MU
3aKpeIUIEHUE  OINpPENEJIeHHOT0  TeMaTU4ecKkoro  OJioka  JIEKCHKO-TPaMMaTHYECKHUX
KOHCTPYKIIMHA U cO37jaHHe HEOOJIBIINX YCTHBIX M MUCHbMEHHBIX COOOILICHHH Ha 3a/laHHYIO
TEMY B COOTBETCTBUH C U3y4aE€MbIM B IaHHBIII MOMEHT Pa3ZeiioM.

Llenbto camocTOATENbHONM pabOTBHl CTYAEHTOB SIBISIETCS, MPEXKAE BCEro, pa3BUTHE
HaBBIKOB HEOOXOTUMBIX B JajibHEiIIel mpodecCHOHaNbHON >KU3HH, TAaKUX KaK HaBBIKOB
caMOOOy4YEeHUs U CaMOPa3BUTHSI U HaBBIKOB PaOOTHI B IPyIIIaXx.

YcnemHoe ocBoeHHEe pa3paboTaHHOW MPOrpaMMBl 110 AEIOBOMY HHOCTPAHHOMY SI3BIKY
JOJKHO ¢(hOPMHUPOBATH y CTYJIEHTOB 3HAHUS PO(ECCHOHATIBHOOPUEHTUPOBAHHOMN JIEKCUKH,
YMEHHS TOTOBUTH MPE3EHTALUN U TUCATh ICCE, HABBIKM CAMOCTOSITENIbHON pabOThl C LENbIO
MOKCKA U aHanu3a TpedyeMoil nHpopMaliy, TEM CaMbIM MOJATOTOBUB MPOYHbIN QyHAAMEHT
JUIsL OCBOCHMSI MPOQECCUOHATBLHON MHOSI3bIYHON TEPMHUHOJIOTUUA U PA3BUTHUS MHOS3BIYHBIX

HpO(1)GCCI/IOHaJ'II)HOKOMMYHI/IKaTI/IBHBIX HABBIKOB Ha CJICAYIOIIUX CEMCCTpax O6y‘-I€HI/I$I.

6.2 MeTtoanueckue yKazaHus sl 00y4AIOIINXCS 110 OCBOEHHUIO TUCHUILIUHBI

[Tporpamma oOydenus mo naucuurUinHe "JlemoBOW WHOCTpaHHBIM S3BIK" UMEET
CJICTYIOIIHE OCOOCHHOCTH:

- mpodheccroHaAIbHO-OPUEHTUPOBaHHEIH (1 cemecTp) OIOK,

- BBIJICTICHUE CAMOCTOSITEIHHOW pabOThl B aBTOHOMHBIA BHJ pPa0OTHI CTYJEHTOB,
KOTOPBI OIICHWBAETCS OTACTBRHO W HMEeT NpodhecCHOHAIBHO-OPUEHUTUPOBAHHBIN
Xapakrep,

- WCIOJb30BaHUE OATITLHO-PEUTHHTOBOM CHCTEMbI KaK OCHOBBI JIsl OLICHKU 3HAHUH U
YMEHHU CTYJCHTOB U BBICTABJICHUS UTOTOBOM OLICHKU B KOHIIE CEMECTpa.

Jucuunnuna "JlenoBoi ”HOCTpaHHbIE SI3BIK" M3y4YaeTcs CTyJAeHTamMu 1 cemectp. ITo
O3Ha4YaeT, 4YTO CTYACHTHl JIOJDKHBI TPABUIBHO TIOCTPOUTH CBOIO PpalbOTy Haj

COBCPIICHCTBOBAHHUEM CBOCTO YPOBHA BJIaJICHHUA NHOCTPAHHBIM A3BIKOM:
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npopabaTbiBaTh HOBYIO JIEKCHMKY [0 H3y4YaeMbIM TeMaM, BHUMATEJIbHO YUTaTh
npeJularaeMble TEKCThI, oOpalljasi BHUMAHUE Ha HOBBIE CJIOBA M UCIOJIb30BAHHUE Pa3HBIX
rpaMMaTUYECKUX KOHCTPYKIMM, aKTUBHO Y4YacTBOBATh B TPYIIOBBIX OOCYXICHHIX H
¢opMax pabOTBl Ha 3aHATHAX, CAMOCTOSITENIbHO CO3/1aBaTh CBS3aHHBIE YCTHBIE M
INUCBbMEHHBIE TEKCTHI 110 U3yYaEMbIM TEMaM.

B pamkax qucuuniivHb «/J1eI0BOM MHOCTPAHHBIN SI3BIKY» BUJIbI
CaMOCTOSITENbHON pabdOThl OPraHU30BaHbl MO MPUHLUIY «OT MPOCTOrO K CIONKHOMY.
3amaueil  caMOCTOATEIbHOW paboOThl  SBISETCA HAY4YUTh CTYJEHTOB HAaXOJIUTh
3alpamMBaemMylo IpenojaBareaeM HHPOPMALUI0O W JeNaTh KpaTKyl CIPaBKy IO
OCHOBHBIM MOMEHTaM. Pe3ynbTaT paboThl Mpe/CTaBISETCS B BUJE MIpe3eHTaluu. Tak e
3aJla4eil 3TOro BHJA JEATEIBHOCTU SBIISETCS Pa3BUTHE KPUTHYECKOTO MBIIUICHHUS
CTYZEHTOB. B kauecTBe 3a/jaHUsI Ha CAMOCTOSTENbHYIO pabOTy CTYJEHTaM Mpeaaraercs
O3HAKOMUTBCS C HECKOJIBKMMU HCTOYHMKAMM M, KPUTHYECKH HUX OCMBICIIUB,

HOJrOTOBUTH I'PYMIOBYIO NIPE3EHTALIUIO.
CamocrositenpHast paboTa 3akio4yaeTcs B NPOBENEHUHM TIPYMIOBBIX /1€0aTOB C IENbIO
(dbopMUpOBaHUS HABBIKOB apryMEHTUPOBAHUS U pabOThl B KOMaHax.
Bce mnpemnoxeHHble BUABI CAMOCTOSITENIBHOM paOOThl HANpPSIMYIO CBSA3aHBI C
HCIIOJIb30BAHUEM  JJIEKTPOHHBIX PECYPCOB WM KOMIIBIOTEPHOTO  IPOTPAMMHOTO
oOecrieyeHusi, 4TO TaKXKe CIOCOOCTBYET pa3BUTHIO TNPOPECCHOHATBHBIX HABBIKOB

CTYJIEHTOB, HEOOXOAMMBIX B X JalbHeWIIel mpodeccuoHanbHON JesTENbHOCTH.

7 @OHJ OLICHOYHBIX CPeICTB

7.1 MeToabl KOHTPOJIA U OLIECHUBAHUS Pe3yJIbTATOB 00yUeHH
B npouiecce 00ydeHHs HCIOIB3YIOTCS CIEYIOLIUE OLIEHOUYHbIE (POPMBI
CaMOCTOSITEIFHOUN paOOThI CTYJIEHTOB, OIICHOYHBIE CPEACTBA TEKYIIETO0 KOHTPOJIS
YCIIEBAEMOCTH M TPOMEKYTOUHBIX aTTECTAIIUM.
K o11eHOYHBIM CpeAcTBaM TEKYIIETO KOHTPOJISI OTHOCSITCS:
- KOHTpOJIbHas pabora,
- YCTHBIU OIpOC,
- JIOKJaJ/COO0OIIECHHE,
- KeHc-3a7auu,
- poJieBas urpa.
K olileHOYHBIM cpe/icTBaM CaMOCTOSITEILHON padOThI
- TIOATOTOBKA MPE3EHTAIINIA;
- ne0arsl.
K olieHOYHBIM cpeicTBaM MPOMEKYTOYHOTO KOHTPOJISI OTHOCHUTCS:

- UTOTrOBasd JICKCHUKO-IpaMMaTHYCCKas KOHTPOJIbHAA pa60Ta Ha IMPOBCPKY 3HAHUA

HN3YUYCHHOI'O JICKCUYCCKOI'0 U TpaMMaTHUYCCKOTIO MaTepuasia,

- Oecena c mpemnoaBaTesieM Mo MPONJACHHBIM TEMaM C IEIbI0 KOHTPOJIS YPOBHS

C(bOpMI/IpOBaHHOCTI/I HAaBBIKOB O6IJ.[€HI/I$I B TUITMYHBIX CUTyalluaX.
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OO0pa31ibl 3a1aHuil TSI TPOBEICHHS TEKYIIETO KOHTPOJIS, TEMBI JIJIS IPE3CHTAINNA 1
acce, 3aJaHus U CAMOCTOSITEIILHON PabOThI CTY/ICGHTOB, 00pa3el] HTOTOBOW KOHTPOJIBHOM
paboTHI IPUBEICHHI B 11 . 7.3.

7.2 lllxana u KpUTEPHHU OLIEHUBAHUS Pe3yJbTATOB 00yUYeHUsI

[Toka3aTenem oLleHMBaHUS KOMIIETEHLMU Ha PA3JIMYHBIX 3Tanax ee (popMupoBaHus
SBJISIETCSL  JIOCTHIKEHHE OOYyYarolMMUCS IUIAHUPYEMBIX pPE3yJlbTaTOB OOyuYeHHs IO
JTUCLUTUINHE.

YK-4 - CnocobeH NpuMEHsATh COBPEMEHHBIE KOMMYHUKATHUBHbIE TEXHOJOTUHU, B TOM
YyuCcjie Ha WHOCTPaHHOM(BIX) s3bIKe(ax), Uil aKaJeMHYeCKOTO U Mpo¢eCcCUOHATBLHOIO
B3aNMOJIEUCTBUS

[TpoMexyTouHas arrectanusi oOydaromuxcs B popme 3auera/sK3aMeHa IpOBOAUTCS
M0 pe3yibTaTaM BBHITIOJHEHHUS BCEX BHJOB Y4eOHOW pabOTHI, MPEIyCMOTPEHHBIX YYeOHBIM
TUTAHOM TIO TaHHOW JWCUUIUIMHE, TPH 3TOM YUUTBHIBAIOTCS PE3YNIbTATHI TEKYIIETO KOHTPOIIS
ycreBaeMocTH B TedyeHue cemecTpa. OILlEHKa CTENeHU JOCTHKEHHS OOydyarolmMMHCS
IUIAHUPYEMBIX Ppe3yJIbTaTOB OOYYEHHs IO JUCIUIUIMHE IPOBOAMUTCSA IPENOAaBATENIEM,
BEIYUIMM 3aHATHS MO0 JUCHUIUIMHE, METOAOM »JKCIepTHOM oueHku. [lo wuroram
MIPOMEXXYTOYHOM aTTeCTAallUU [0 AUCHUIUIMHE BHICTABIISIETCS OLICHKA 3aYTEHO/HE 3a4TEHO WIN
«YZIOBJIETBOPUTEIBHO»/«XOPOIIO»/ «OTINUHOY/ «HEYOBIECTBOPUTEIHLHOY B
3aBHCHMOCTHU OT IPETyCMOTPEHHON y4EOHBIM IJIaHOM (POPMBI TPOMEKYTOUHOTO KOHTPOJIS.

K npomesicymounou ammecmayuu 00Onyckaiomcsi moavKo CHyOeHmbl,
BbINONHUBULUE 8CE BUOBI YUEOHOU pabombl, npedycMoOmperHvle paboyeli NPocpamMmol
no oucyuniume «/{enooti UHOCMPAHHBIL SA3bIKY. BbINOIHEHUEe OOMAWHUX 3A0aHUL,
8bINOJIHEHUE MEKYWUX KOHMPOIbHLIX pabom, 6bINOJHEeHUe CAMOCMOAMENbHOU
pabomui.
[pumensieTcst OALIbHO-PEUMUH208A51 CUCEMA OYEeHUBAHUSL

CTYACHTOB. MakcuMallbHOE KOJIMYECTBO OajsIoB, KOTOPOE CTYJIEHT MOKET HadpaTh 10
pesynbraraMm cemecTpa, cocrapisier 100 6amnoB. U3 Hux 40 GaioB OLIEHUBAIOT ayAUTOPHYIO
paboty crynenra, 10 6anioB - pe3yJbTaT BRIMOJIHEHHUS CAaMOCTOSITENIbHOM paboThl, 50 6amios
MPUXOATCS Ha TPOMEKYTOUHYIO aTTECTAIHUIO.

Ayoumopnas paboma: maxcumym 40 6annos
* BBINOJHEHUE JOMAITHUX 33JIJaHUH, paboTa Ha 3aHATUAX (OTBETHI HA YCTHBIE BOIPOCHI,
y4acTHe B 00CYKICHHIX, pOJIeBbIX urpax) — 20 0ansioB 1o UTOTaM CEMeCTpa;
*  BBINOJHEHUE JIEKCUKO-TPAMMATHYECKIX KOHTPOJIBHBIX padoT (Bcero 2 KOHTPOJIbHBIE
pabotsr) — 20 Gamnos (mo 10 6amioB 3a KaXKIyr0 KOHTPOJIbHYIO paboTy).
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Camocmosmenvnas paboma: maxcumym 10 6annos
* 1 cemectp: npe3enTtanus - 10 6annoB (M3 HUX MakCUMyM B 7 OajJIOB OLICHUBAETCS
MPE3EHTAIUS CaMoro J0KIaaa U 3 06ajia — OTBET Ha BOMPOCHI 10 TEME JI0KIajIa).
* 2 cemecTp: rpymmnoBas npeseHTanus — 10 0awioB (M3 HMX MakCUMyM B 7 OajioB
OLICHMBAETCSI TIPE3CHTAIIUS CaMOTO JIOKJIaja U 3 0ajuia — OTBET Ha BOIIPOCHI MO TEME

JOKJIaa).

* 3 ceMecTp: MOJATOTOBKA MIPE3EHTAIIMN HAa OCHOBE onucaHus rpadukoB — 10 6amioB (u3
HUX MakCUMyM B 7 0aJlJIOB OLIEHMBAETCs MIPE3EHTAIUsI caMOro JIokjiIaaa u 3 6amna —
OTBET Ha BOMPOCHI 110 TEME JIOKIIA/A).

IIpomesicymounas ammecmayus.: maxcumym 50 o6annos
* JIEKCHMKO-TpaMMaTH4YecKasi KOHTpOJIbHAsl pabota — 25 6aisios
* Oecena c mpemnojaBaTesieM Mo MPOACHHBIM TeMaM — 25 6aoB

Tabnuia cooTBETCTBHI HAOPAHHBIX CTYJIEHTOM OAJIJIOB OLICHKE «3aUTEHOY»/ «HE

3a4YTCHO» U OIIMCAHHC PC3YJIbTATOB:

CrobaabHas
mKaJjaa
OLICHUBAHUSA

MIkana

OLlCHUBAHUSA

Kpurtepun oneHuBaHus

55—100

3aureHo

BreimoniHeHbI  Bce  BHABI  y4eOHOMl  paboThl,
npelycMOTpeHHble  yueOHbIM  maHoM.  CrTyaeHt
NIEMOHCTPUPYET  COOTBETCTBUE  3HAHUM, YMEHHUM,
HaBBIKOB TMPUBEJICHHBIM B TaONHIaX HWHAUKATOPaM,
oTnepUpyeT MPUOOPETCHHBIMH 3HAHHUSIMHU, YMEHUSIMH,
HaBBIKAMU, TMPUMEHSET UX B CHTYyalMsIX OBITOBOTO M
npodeccuoHanbHOTO  B3auMojeicTBus. [lpu  »Tom
MOTYT OBITh JIOMYIICHB HE3HAYMTENIbHBIC OIIUOKH,
HETOYHOCTH B BBIOOpPE aJCKBATHBIX JIEKCUYECKUX

€VHHIL] U TPAMMATHYECKUX CTPYKTYP.

0—54

He 3auteno

He BbInoaHeH ouH win 6ojee BUAOB yueOHOM paboThI,
NpeIyCMOTPEHHBIX ~ y4eOHBIM  TuilaHoM.  CTymeHT
NIEMOHCTPUPYET HEIMOJIHOE COOTBETCTBHE 3HAHMIA,

YMeHPIP'I, HaBBIKOB IIPHUBCICHHBIM B
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TabIUIaX UHIUKATOpaM, JOIMYCKAIOTCS 3HAUUTEIbHbIE
OLIMOKH, TMPOSIBISIETCSI OTCYTCTBUE 3HAHUM, YMEHMIA,
HAaBBIKOB II0 OCHOBHBIM BHJAaM PEYEBOM IEATEIBHOCTU
(ayaupoBaHue, rOBOPEHUE, YTEHUE U [TUCHMO), CTYJEHT
WCIIBITBIBACT  3HAYMTENIBHBIC  3aTPYJHEHUA  IIpHU
ONIEPUPOBAHMM 3HAHUSAMU M YMEHUSMH IIpU HX
IEPEeHOCE Ha HOBbIE CUTYalLlUU OOILEHUS.

Tabnuia cooTBETCTBUI HAOpPaHHBIX CTYACHTOM OaJIJIOB MATHOAUIFHOM IIKaJIe

OLICHHUBAHUSA U OITMCAHUC PC3YIIbTATOB!

Cro0aibHa"
HIKAJIA
OLlCHVMBAHUSA

[IaTudanabHas mKaga
Kpurtepun oneHuBanus

OLlCHVMBAHUSA

86 - 100

BbInoaHeHbl Bce BHJBI  yueOHOH paboThI,
[IPEAYCMOTPEHHBIE y4eOHBIM IJIAHOM.
CTygeHT  JAEMOHCTPUPYET  COOTBETCTBHUE
3HAHUM, YMEHUH, HAaBBIKOB NPHUBEACHHBIM B
Tabynnax WHJIUKATOpaM, onepupyer
NPUOOPETEHHBIMU  3HAHUAMH, YMEHUSIMH,
OtnnaHO HaBbIKAMH, TPHUMCHICT HX B CHUTyalMsX
[MOBBIIICHHON CJIOXHOCTU. I[lpm 3TOM MOTyYT
OBbITH JIOMYIICHbl HE3HAUMTENIbHBIE OIINOKH,
HETOYHOCTH, 3aTpyAHEHUSA pu
AQHAJIMTUYECKUX OIEPALUAX, [IEPEHOCE 3HAHUN
1 YMEHMM Ha HOBBIC, HECTaHIAPTHbBIC

CUTyaLuH.

71-85

[IpakTHYeCKH LETUKOM BBITIOJTHEHBI
BCE BU/IbI y4eOHOMI paboTHI,
peyCMOTPEHHBIE y4eOHBIM TUTAHOM.
Xoporio CTyz[ei{T z[eMVOHCTpI/IpyeT COOTBETCTBHE
3HAaHWM, YMEHMI, HAaBBIKOB IMPHUBEIECHHBIM B
TabIUIax WH/IUKATOPaM, orepupyeT

HpI/IO6peTeHHI>IMI/I 3HAaHUSIMU, YMCHUSIMU,

HaBbIKaAMU, IIPUMCHACT UX B CUTYyallUAX
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MOBBIIIICHHOW CIIOKHOCTH. [Ipu 3TOM MOTyT
OBITb  JOMYIIEHBI OTJEIbHBIE HETPyObIe
OMMUOKW, HETOYHOCTH, 3aTPyAHEHUS TMpHU
QHATTUTUYCCKUX OTIEPAITUIX, IEPEHOCE 3HAHUN
M YMEGHMH Ha HOBBIC, HECTaHIApTHHIC

CUTYyAaLUH.

55-70

Yy JAOBJICTBOPUTCIBLHO

YacTuyHO BBHITIOTHEHBI BCE  BUJIBI
yaeOHOU paboTHI, MpeayCMOTPEHHBIE
y4aeOHBIM IaHOM. CTYAEHT JIEeMOHCTPUPYET
VIIOBJICTBOPUTEIIBHOE COOTBETCTBUC 3HAHUH,
YMEHHI, HABBIKOB MPUBEICHHBIM B Ta0JIMIIAX
WHIUKATOPaM, YaCTUIHO oTepHupyeT
NPUOOPETCHHBIMH ~ 3HAHUSMH, YMCHHSIMH,
HaBBIKAMH, UCTIBITHIBACT JOCTAaTOYHO
Cepbe3HBbIC 3aTPYAHCHUS MPH OIECPUPOBAHUH
3HAHUSMH U YMEHUSIMU TPU HX MEpEeHOCe Ha

HOBBIC CUTYalluH.

HeynosieTBopuTenbHO

He BbINIOIHEH oauH MM 0OJIee BHUIOB
yaeOHOM paboTHI, NPEeTyCMOTPEHHBIX
yaeOHBIM TIaHOM. CTYACHT JIEeMOHCTPUPYET
HEMOJIHOE COOTBETCTBUME 3HAHUM, YMEHUH,
HAaBHIKOB ~ MPHUBEJCHHBIM B  TaOIMIax
VHIUKATOpaM, JOMYCKAaITCA 3HAYUTEIbHbIC
OIIUOKH, TPOSIBISETCS OTCYTCTBUE 3HAHUM,
YMEHHMH, HAaBBIKOB M0 psAy TMOKa3aTeseu,
CTYACHT HUCIIBITBIBACT 3HAYUTCIbHBIC
3aTPYIHEHUS IPU ONIEPUPOBAHUN 3HAHUSMU U
YMEHUSIMU TIPU HUX I[IEPEHOCE Ha HOBBIC

CUTyaLuH.
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OuneHouHble cpeacrsa

7.3.1. Tekymuii KOHTPOJIb

1 cemecTp

1. Bomnpocsl 1Jis1 yCTHOT0 onpoca

Tema 1. IlonGop nepconasia

1.

© oo Nk wDd

10

Why do people want to start a new business?

What ways of starting a new business can you name?

What does it mean to be an entrepreneur?

What are the functions of promoters?

What parameters are included into a business plan?

What is your perfect working space?

To what features should an employer pay attention in working environment of the business?
What functions can be performed by the owner of a new business?

Can you give any examples of a recently started successful new business?

Would you like to start a new business?

Tema 2. PaGora ¢ KiIMeHTAMU

1
2
3
4.
5.
6
7
8
9.

10.

What types of j ob interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?
Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.

What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

What are the ways to find a new job?

Tema 3. [leperoBopsl

© oo No Ok wDdRE

10

Is negotiation a two-way communication?
What is BATNA?
Should all negotiations be carefully planned?
What are the two types of negotiation?
Avre distributive negotiations win-win?
Avre distributive negotiations competitive?
In order to succeed should a person know the opponent's value?
What type of negotiations involves multiple issues?
Should a negotiator lie?
Is it necessary to be prepared to answer difficult questions?

2. Texymas JekcHKO-rpaMMaTHYecKasi KOHTPOJIbHAs padoTa
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Question 1:
A standard CV consists of how many sections?
c3
c4no
5C6
Question 2 :
What does CV stand for?

A Change of Vocation
A Currently Vacant

A Curriculum Vitae
A Currant Viscount

Question 3:
What is a CV called in the USA?

C  Story of my Life
E  Reference

E Resume

O Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1) 3
2) 2
3) 4

4) 5
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Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.
2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

A Hi! Mr Smith, please! ’
~ Hello. Please could you put me through to Mr Smith?’
~ Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’

A Smith! Now! ’

Question 2:

You are phoning a friend’s house and a relative picks up the phone. Which of the following is
the most appropriate?

~ Hello. Could I speak to Mike, please?’
E Mike? Mike? Is that you?’
E | wanna speak to Mike.’

E Could you possibly draw Mike’s attention to the fact that I am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

~ Slow down, for God’s sake. I can’t understand you! ’

E I can’t hear what you’re saying! ’
E Would you mind speaking more slowly, please?’

E Don’t speak so fast! ’

Temsbr 1-3.
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Business English Test

Choose the alternative that best suits the context.

1. The country’s economy is in crisis. Unemployment quickly.
a) isrising

b) rises

C) rose

2. If I knew anything about the matter, | you.

a) willtell

b) wouldtell

c) wouldhavetold
3. The line was shut down for two hoursas a result of damaged
machinery.

a) production

b) delivery

c) control

4. The unemployment is the percentage of the labour force, which is
out of work.

a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the
design of our goods attractive.

a) little

b) few

c) afew

6. A successful manager must be in his/her own ability to deal with
difficult situations and show the qualities of leadership.

a) confident

b) initiative

C) accountable

7. The Intel Corporation is biggest producer ofmicrochips.
a) a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a

presentation.

a) hadworked

b) havebeenworking

c) wasworking

9. Information on prices is available to brokers throughout the world.
a) share

b) market

c) trading
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Choose the alternative to express the same idea as the word or phrase italicized.
1. They are determined to make the company profitable and to achieve a stable
profitability by fiscal 2003.

a) increase
b) income
c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye
field, in which each will hold a 50 per cent share.

a) dividend

b) interest

c) stake

3. Recently our sales have boosted incredibly.

a) boomed

b) increased

c) bulled

4. We should introduce the product into the market by August.
a) take

b) launch

c) deliver

3.  TeMBbl YCTHBIX COOOIIEHMIT:
1. Recruitment.

2. Working with clients
3. Negotiations

4. Keiic-3amaua
3ananmue (91):

- Objective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of
the employees of the branch, and the branch manager referred to a lack of assistance from the
head office and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's
management was tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics.
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During the diagnosis, subjective reasons were investigated, useful results were found in terms
of personnel competence, motivation, setting goals and objectives. Among other things,
specific reasons were studied: the situation in the capital market, the proportionality of the
business system and processes

OueHovHbIe CPEACTBA 11 CAMOCTONATEILHOM padoThl: MOATOTOBKA NPE3€HTAIMM HA TEMY

«Bexymas mexnynapoasas | T koMmmanus»

1 3ansmue, xopomme u twioxue mpeseHtaruu. CTpykTypa mpe3eHTaruu. YacTh
"Benenue". PactipesienieHue TeM: KaX/Iblil CTYJIEHT BIOUPAET aHTJIOA3BIUHBIA YHUBEPCUTET,
10 KOTOPOMY OH OYJIET JieJIaTh MPE3CHTAIIHIO.

JlomaimHee 3ajaHue: 03HAKOMUTCS C CaWTOM BbIOpaHHOW KoMmaHud. OTBETUTH Ha
CJIelyIOlI1e BOMPOCHI: OCHOBHBIE pa3/eibl CaifTa, JenapTaMeHThl, JOCTHKEHHUSI KOMIIAaHUH,
noueMy BaM MHTepecHa koMmnaHus. CocTaBUTh BBEJIEHUE K CBOEH MPE3EHTALINH.

2 3aHsmMue; NPOBEPKA BHINOJHEHKMS IOMAIIHErO 3aJaHus. PaccMOTpeHme dacrteil
npe3eHtanuu "OcHoBHas dacTh" u "3akmouenue". OnpenaenuTh Be 00s3aTe/IbHBIC YacTH
MIPE3CHTAINH.

JlomalHee 3a1aHie: COCTaBUTh OCHOBHYIO YacTh Ipe3eHTanuu. OnpeaennTes ¢ TeMOn
TpPEThEH YacTH Mpe3eHTali, 000CHOBATH CBOU BBIOOP.

3 zauamue: IIPOBCPKaA BBITIOJTHCHU A JOMalIHET O 3aJaHusd. CocraBieHue
3aKJII0YUTEIbHON YacTH MMpC3CHTAINN.

JlomammHee  3ajaHue:  MOATOTOBUTH  MPE3EHTAIMIO ISl BBICTYIUICHUSI  Ha
MEXITYHAPOIHOM CTYACHUECKOM (opyMe.

4 3aHAmMuUe. CTyJCHTHI BBICTYMAIOT CO CBOMMH TPE3CHTAIUAME HA MEKIYHAPOIHOM
CTyJleHYecKoM ¢opyme, TJie OHM 3HAKOMSATCS ¢ MUPOBBIMU JuaepaMu B cepe |T u moryr

3aJ1aTb CBOH BOIIPOCHI MPCACTABUTCIIAM KOMITQaHMH.

7.3.2. IlpomekyTOUHAS aTTEeCTAIMS

1 cemecTp
1. Hrorosas jekcuKO-rpaMMaTHyeckasi KOHTPOJIbHAs padoTa.
2. Becema mo mpoiiIeHHbLIM TeMaM.

Hrorosas JICKCHKO-TPAMMAaTHIE€CKasd KOHTPOJIbHasA paﬁoTa.
Texkyuias JieKCHKO-TpPaMMaTH4YeCKasi KOHTPOJIbHasi padoTa.

1. Fill in the gaps with the right verb in the right form: Active or Passive.
An element is the simplest form of matter that cannot (to split) into simpler substances or
(to build) from simpler substances by any ordinary chemical or physical method. At the moment 118
elements (to know) to people. 92 of them (to occur) naturally, while the rest (to
prepare) artificially by now. Last century elements ___ (to classify) into metals, non-metals, and metalloids
based on their properties. Elements’ properties (to correlate) with their placement in the periodic
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table. Several years ago composite materials with better qualities (to develop), which greatly
(to improve) product’s durability in future.

Complete the sentences with the Gerund or the Infinive

She suggested to the party. (go)

They seem much money. (have)

I’ve decided for here for another year. (stay)

I think I’m going to give up football. (play)

| refuse this contract. (sign)

Suddenly everybody stopped . There was silence. (speak)
| would like you with me. (come)

You risk your job. (lose)

Put the words into the correct order to make sentences.
come expect Jane | to

will to do you what telling stop him?

to nothing say have |

smoke he to young is too

who something eat to wants

lot of a to homework there do is

Is bad at Mike fixing anything

can so rich buying being afford new cars he

N R WNE WO®ONO R ODNDEDN

HToroBas jieKCHKO-rpaMMaTH4YecKasi KOHTPOJbLHas padora.
1. Fill in the gaps with the right verb in the right » form: Active or Passive.

With the exception of hydrogen, all elements that (to form) positive ions by losing electrons
during chemical reactions (to call) metals. Metals (to characterize) by bright luster and
hardness. They also (to conduct) heat and electricity very well. Most metals__ (not/to melt) under
normal conditions. Metal (not/to know) to ancient people. The first metal, copper, (to find)
by people only 10 000 years ago. Last century all the metals (to discover). At the moment, of all the
metals iron and aluminium (to use) most often in the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2) verb+ed (3d
form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.

2 We noticed a car very quickly towards us.
3. | liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1wasimpressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution, possess, mass
production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition includes
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the physical aspects as well as the functionalities products should__~

Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the environment. It is
about problem-solving, about the needs of the user and bringing a solution. The design process is
divided into many different phases, which include various form of and prototyping. However,
sometimes the idea starts from a problem people may experience, and designing a to solve it. It is
about establishing a link between the user and the environment, using an object to address a need. Product
designers then give life to their ideas through sketching and drawing. They can also use 3D and
industrial design software. Also, to fully experience and test the item they envision, designers will
prototypes.

4. PoaeBas urpa:
1. Tema (npobaema, cutyauus): [lon6op mepconana.
[Ipourpats B numax codbecenoBanue s mpremMa Ha paboTy.

2. Koumenuus urpei: Y CIIEIIHOE coOeceI0BaHUE TIPH MpUeMe Ha padoTy.
3. Pouam:

Menemxkep oTaena 1o nepcoHay;

AnMuHUCTpATOp O(rca HA PECETIIIEH;

- Kangunat Ha 3asBJIEHHYIO BAKaHCHIO.
4. Oxunaemslii(e) pe3yabTar(bl):

KoHTposb 3HaHuil AeT0BOT0 3TUKETA, BIAJICHUSI OCHOBHBIMU (POHETUUECKUMHU
HaBBIKaAMU, UCIIOJIb30BAHUSI MPABWIHHBIX U COOTBETCTBYIOIIUX IPaMMaTHYECKUE CTPYKTYP B
YCTHOM peuu, HaBbIKa BOCIIPHUATHUSL YCTHOM peuu Ha CIyX, yMEHUs OETJIo TOBOPUTH Ha
WHOCTPAHHOM SI3bIKE, BECTH JIUAJIOT.

5. MeTounquKne PEKOMEHIAllMH 110 MOATOTOBKE H HpOBe}IeHI/IlO:

O3HaKOMUTBHCS C MAaTEPHAJIOM TI0 TEME B Pa3HBIX UCTOUHUKAX, C/IETIATh
BBIOOPKY HanboJiee MoaXo el A1 CUTyallii, CKOMIIOHOBATh B BUJI€ PEIUTHK JJISI CBSI3HOTO
Jasora.

o. CpeactBa 1J11 CaMOCTOSITE/IbLHOM padoThI: aedaThbl MO
npogeccHOHAILHON TeMe.

CryneHTsl ensTcs Ha TPYNIBI 10 YeThipe yenoBeka. Kaxkaas rpymma nmoiy4yaer
CBOIO TeMy. /[Ba CTy/eHTa 3allIUILIAIOT MMO3UIINIO «3a», OCTAJIIbHBIEC ABA CTYJEHTA 3alUIIAI0T
MO3UIUI0 «POTUB». CaMOCTOSTENIBHO CTYACHTHI W3YYalOT JUTEpATypy MO mpodiieMe u
TOTOBST CBOE BBICTYIUICHHUE MO CTPYKTYype: BBEACHUE B MpoOsiemMy, 4 apryMeHTa B MOJACPKKY
CBOCH MO3UIMH, 3aKIIOUCHHUE. 3aTeM OHHM OTBEYAIOT HAa BOIMPOCHI OMIMOHEHTOB (110 OJHOMY
BOIIPOCY OT YYaCTHUKA) U HA BOMPOCHI KIOPH. JKIOPH OLICHUBAET BHICTYIUICHHE YYaCTHUKOB B
COOTBETCTBUHU C pa3pabOTaHHBIMU KPUTEPUSIMHU: SI3BIKOBOM aCMEKT (MPOU3HOIIICHUE, JTCKCUKA,
rpaMMaTHKa), SKCIPECCUBHOCTb (MHTOHAIMS, JKECThl, YyOEIUTEIbHOCTh TOBEACHUS),
apryMEHTHPOBAHHOCTh TMO3HUIUU (BECOMOCTh U YOEIUTEIHHOCTh MPHUBEICHHBIX JIOBOJIOB,
HACKOJIbKO XOPOIIO BBICTYMAIOUIME HW3YYUIU MpolieMy, yOeIuTEeIbHOCTh OTBETOB Ha

3aJJaHHBIE BOIIPOCHI), CTPYKTYpa BBICTYIUIEHUS (JJOTUYHOCTD, CBA3aHHOCTD,



25

HCIIOJIb30BAHHUC CBA3YIOIIUX MBICJIIU CJIOB U BI)Ipa}I(eHHP'I).
Tembl 1 1e0aToB:
l.Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.



