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1. Hean, 3an1aum ¥ IJIAHUPYeMble Pe3yJbTAThHI 00y4YeHNsl M0 AUCHUTIITUHE
1. K 0CHOBHBIM LEeJISIM OCBOCHHUS TUCHHUILIUHBI «JlenoBoi
WHOCTPAHHBIN S3BIK» CIIEAYET OTHECTH:

- JIOCTI)KEHHE MPAKTUYECKOrO BJIAJCHHUS MHOCTPAHHBIM SI3bIKOM, TO3BOJISIOLIETO
HCIIOJIb30BaTh €ro B MPO(ECCHOHAIBHON, HAYYHO-HUCCIEAOBATEILCKOM M HAy4dHO-
MearoruIeckoi cdepax AesITeNbHOCTH;

- (¢opMHpOBaHME U  Pa3BUTHUE CIIOCOOHOCTHM  OCYILIECTBICHUS  HAY4YHO-
UCCIIEIOBATENbCKOM  paboOThl, CBA3AHHOW C MPO(ECCHOHAIBHON MOATOTOBKON
MarucTpoB;

- hopMHpPOBaAHKE MEKBIA3ZBIKOBON U MEKKYIBTYPHON KOMIIETEHIIUN, KOTOPhIE BMECTE
C  JAPYIMMH  JUCHUIUIMHAMH  CTIOCOOCTBYIOT ~ Pa3BUTHIO  CIEIHATBHBIX
poecCHOHANIbHBIX YMEHUN U HABBIKOB CTYJICHTOB.

K ocHOBHBIM 3a1a4aM OCBOCHUS TUCHUIUIMHBI «/{€710BOM MHOCTpaHHBIN S3BIK»

CJIElyET OTHECTHU:

- YCBOGHHUE CTYJCHTaMU 3HAHUI M HABBIKOB pabOThI ¢ MH(MOpMaIuel u3 3apyO0eKHbIX
HMCTOYHHUKOB, COBEPIICHCTBOBAHUE W Pa3BUTHE IOJYyYEHHBIX 3HAHHM, HABBHIKOB H
YMEHUU B pA3JINYHBIX BUAAX PEUECBOU AEATEIbHOCTH;

- O3HAaKOMJICHHE CTYACHTOB C JEKCHUKO-TPAMMATHYECKUM AacleKTOM Hay4dHO-
TEXHUYECKOH JINTEPaTypHI,

- o0ecreyeHNe CTAHOBJICHHUA MPOQPECCHOHAIBHOTO HAYYHO-HCCIEI0BATEIBCKOTO
MBIIIJICHUS CTY/ICHTOB;
- ¢opMupoBaHWE  HaBBIKA  CAMOCTOSTEIBLHOTO  TIPEICTABICHUS  HAYIHO-
HCCJIeI0OBATENHCKUX pa3paboTok (Ha Oa3e HAy4YHOUH CTaThH).

OOyuenue mo aucHMIUIMHE «/[eT0BOWM MHOCTpPAHHBIN $3BIK» HANpPABJICHO Ha
dbopmupoBaHUe y 00y4aIOIMMXCSl CICTYIOMNX KOMIETEHIIUN:

KOH U HAUMCHOBaHHE I’IHI[I/IKaTOpr JOCTHIKCHHUA KOMIICTCHIIMHU
KOMIIeTeH Uil
VYK-4. Cnocoben npumensats | MYK-4.1. YcranaBnuBaet u pa3BuBaeT npoecCHoHaIbHbIe
COBpPEMEHHbBIE KOHTAKTbI, OCYILECTBIIIET aKaIeMUUECKOE U
KOMMYHHUKaTHBHbIE npodeccuoHanbHOE B3aUMOJICHCTBUE C TPUMEHEHUEM

TEXHOJIOTHH, B TOM UUCJIE HA | COBPEMEHHBIX KOMMYHHUKAaTUBHBIX TEXHOJOTUH, B TOM UHUCIIE
MHOCTPaHHOM(BIX) sI3bIKe(aX), | Ha MHOCTPAHHOM SI3BIKE.

JUTS aKaJIEeMUYEeCKOTO U NYK-4.2. CoctaBnsieT 1 peIakKTHPYET JOKYMEHTAIUIO C
PO eCCHOHAIBHOTO [EJTBI0 00ECTICUCHHS aKaJIEMUYECKOTO U
B3aMMOJICICTBUS npohecCHOHaNBFHOTO B3aUMOICHCTBHS, B TOM YHCIIE Ha

MHOCTPaHHOM SI3bIKE.

NVYK-4.3. JIleMOHCTpUPYET KOMMYHUKAaTHBHYIO
KOMIIETEHTHOCTh B YCJIIOBUSIX HAYYHO-UCCIIEOBATENbCKON 1
IIPOEKTHOM 1€ATENBHOCTH U NPE3EHTALMH €€ PE3YJIbTaTOB Ha
Pa3IMYHbIX TyOIMUYHBIX MEPONPUATHSX, BKIIOYAS
MEX/1YHapOJHbIE, B TOM YHCJI€ HA HHOCTPAHHOM SI3bIKE.

2. MecTo TMCUMILUIMHBI B CTPYKTYpPe 00pa30BaTeIbHO MPOrpaMMbl

JlaHHBI KypC BXOJUT B IepeyeHb o00s3aTeabHONM YacTu, (QopMupyeMon
y4acTHUKaMU 00pa30oBaTeNbHBIX OTHOIIEHUU Osoka bl «JluciurmiuHel (MOIYIIN)».
HucunnimHaa «/leJIOBOM MHOCTPAHHBIM  SI3BIK» JIOTUYECKH, COAEPKATEIBHO U
METOJUYECKH CBsI3aHa C IPYTMMH I'YMaHUTAPHBIMU JUCIUIUIMHAMY B Y4€OHOM TJIaHE,
HalpaBJICHHIMM  Ha  (OpMHpOBaHME  KOMMYHUKATHUBHBIX  HABBIKOB IS
aKaJIeMUYECKOro U Mpo(EeCCHOHAIBHOTO B3aUMOJICUCTBUS C HCIOJIb30BAaHUEM



MH(OPMAIMOHHBIX TEXHOJOTUI, KOTOPbIE HAIPABJIEHBI HA (POPMUPOBAHUS LILPPOBOITO
CO3HAHMUS CTY/ICHTOB.

3. CTpyKTypa U cofep:KaHue TUCUUIIINHBI

OO6mrast TPyJOEMKOCTh AUCIUIUIMHBI COCTaBsieT 3 3adeTHbIX eauHui] (108
4acoB).

3.1  Buabl yueOHO# padoThl H TPYA0EMKOCTH

(mo gpopmam oOydyeHus)

3.1.1. Ounas popma oOydeHUs

Ne Cemectp
n/ Buj yueOHoit padoThl Koamsecrso 1
I 4yacoB
1 | AyauTropHble 3aHATHSI 32 32
B ToM guce:
1.1 | Jlexuuu - -
1.2 | Cemunapckue/mpakTUIECKHe 32 32
3aHATUS
1.3 | JlaGopaTopHbIe 3aHATHUS - -
2 | CamocTrosiTeibHas padoTa 76 76
3 | [IpomeskyToUHas aTTecTalUs
3auet/nud.3auer/7K3aMeH 3a4er
HTtoro 108 108

3.2  TemaTnuyeckuii MJIaH U3yYeHHUs THUCIHIITHBI

(mo dhopmam oOyueHus)

3.2.1. Ounas popma oOyueHUst

TpyaoemMkocThb, yac

AynurtopHas padora | Camoc
TOSATEJ
bHas
0
Pasznennl/TemMmbl 1 C pabora
eMHH
HUCUHMIIUHBI
Nen/nm Auet e | apckue/ Jlabo IIpakr
B paro
cero K | TpaKkTH MYECK
pHBIC
Il | Yeckue ast
3aHs
U | 3aHATH MOJIrO
THSI
" s TOBKa
1 Cemectp 1
1.1 Tema 1. Job Interview 36 10 26
1.2 Tema 2. Working with Clients 34 10 24
1.3 Tema 3. Negotiations 38 12 26
Hroro 108 32 76




1.1

1 cemecTp
Tema 1: Job Interview

Conepmaﬂne AUCHHUIIIMHBI

Jlekcuueckuii MUHIMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammarnka Infinitive vs -ing forms

Urenue Buasr ureHus (mpocMOTpOBOE, 03HAKOMHTENbHOE, M3ydaromee). OTpaboTka
BBITIOJTHEHUS 33/laHUH Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIH BBIOOD.

Tl'oBopenue Juanornyeckue Beicka3biBaHUsl. IHTEPBBIO.

ITucemo IMucemennoe untepsbro. CocraBnenue pestome. Cover letter

Tema 2: Working with Clients

Jlexcnyeckuit MUHUMYM

Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammatnka Gerund vs Infinitive

Urenne Pa3zBuTre HaBBIKOB NPOCMOTPOBOTO M O3HAKOMHTENHHOTO uTeHHA. OTpaboTka
BBITIOJTHEHUS 3aJJaHUH Ha «BEPHO/HEBEPHO» MHOXECTBEHHBIH BBIOOD, 3aIIOTHNTE MPOIYCKH.

I'oBopenue Juanormyeckoe BbICKa3bIBaHKE. Perrenre KOH(GINKTHBIX BOIPOCOB, CIIOPOB.
TemehoHHBIN pa3roBOp ¢ KINESHTOM.

ITucemo Hanucats oTBeT KIMEHTY Ha ero 3amnpoc. MI3BuHeHue. YBenoMieHue.

bnok pa3BuTus HaABBIKOB
CaMOCTOSTENbHOM paboThI:
pa3BUTHE HABBIKOB IOWCKa
1 00paboTKH HH(OPMAITHH.

[MoaroroBka npe3eHTaunu Ha Temy «PaboTa ¢ knueHTamMu» (MOUCK MH(pOpManuu
TI0 33JJaHHBIM BOIIPOCaM, 0TpaboTKa CTPYKTYPHI IPE3CHTAIUH).

Tema 3: Negotiations

Jlexcnyeckuii MUHUMYM

Distributive negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

I'pammaTuka MopanbHbIe Tarojbl U X 3KBUBAJICHTHL.
Yrenue Pa3BuTHEe HaBBIKOB MPOCMOTPOBOTO M O3HAKOMHUTENBbHOTO uTeHHs. OTpaboTka
BBIMOJTHEHUS 331aHUI HA «BEPHO/HEBEPHOY» MHOXKECTBEHHBIN BBIOOD, 3aII0OJTHUTE MPOITYCKH,
OTBETHTE Ha BOTPOCHI.
Tl'oBopenue Huanoruyeckoe BbICKa3bIBaHUE 0 TeMe «IleperoBopbi»
IIucemo OnucaHue cI0XKHOCTEN EPErOBOPOB.
1.2 TemaTnka ceMHHAPCKMX/MPAKTHYECKAX W JA0OPATOPHBIX 3aHATHIA

3.4.1. CemuHapckue/mpakTHYecKre 3aHATHS

Ounasn gopma o0yueHus

1 cemecTp

Tema 1: Job Interview (10 yacoB)

3ansarue 1. Beenenne HOBOTO IEKCHUYECKOTO MaTtepuraia 1o TemMe.
3ansaTue 2. Pa3BuTHE HABBIKOB UTCHUS M MOHUMAHUS TEKCTa II0 I/ISY‘{aeMOﬁ TEME. OTpa6OTKa

BBIIIOJIHEHMS 3aJaHUI Ha ((BepHO/HCBCpHO» MHO>KECTBEHHBIM BBI60p.

3ansaTue 3. CocraBnenue pestome. Cover letter.
3ansaTue 4. OTpaboTKa HABBIKOB MPOBEACHUS UHTEPBBIO. | paMmaTuka.

3ansaTue 5. Tekymuii KOHTPOJIb 110 TeMe 1.




Tema 2. Working with Clients (10 gyacos)

3ansiTue 1. BBegeHre HOBOrO JIEKCHUYECKOTO MaTepHraia o TeMe.
3ansiTue 2. Pa3BUTHE HABBIKOB UTCHUS U IOHUMAHUS TEKCTA 10 U3y4aeMOUN TEME.

3ansaTre 3. OTBET KJIMEHTY Ha ero 3anpoc. M3BuHeHue. Y Be1oOMIICHHE.

3anstue 4. 'pammaruka. Gerund vs Infinitive.
3ansaTue 5. Texymuii KOHTPOIIb 110 TEME 2.

Tema 3. Negotiations (12 yacoB)

3ansitue 1. BBeienue HOBOTO JIGKCHYECKOTO MaTepHaa 1o TeMe.

3anstue 2. Pa3BuTHE HABBIKOB YTCHHS M TOHUMAHUS TEKCTa MO U3y4aeMOU TeMe.
3aunsrue 3. Onucanue CI0XKHOCTEH NeperoBopoB. /luanornyeckre BHICKa3bIBAaHUS 110 TEME

«IIeperoBops».

3ansTue 4. ['pammaTuka.
3ansaTne 5. Texyuuii KOHTPOJIb MO TEME 3.

3aunsTue 6. JIekcuko-rpaMMaTrueckas KOHTPOJIbHas paboTa 1mo Temam 1-3.

3.5 Tematuka KypcoBbix pador
He npexycmotpeHo.

2. YyeoHO-MeTOIMYECKOE U HHPOPMAIMOHHOE 00ecedeHne

2.1 Hopmarusubie nokymenTbl 1 TOCThbI
He npenycmorpeno

2.2  OcHoBHas JuTEpaTypa
1. AHrnmiickuii s3bIK JUIsE SKOHOMHUCTOB (B1-B2) : y4eOHMK u mpakTukyMm ais By3oB /T. A.
bapanoBckast [u 1p.]; oTBeTcTBeHHBIN penakrop T. A. bapaHoBckas. — 3-e u3z., nepepad. u 10m. —
Mocksa : M3marensctBo FOpaiit, 2024. — 421 ¢. —(Bsicmiee obpaszoBanue). — ISBN 978-5-534-
15097-1. — Texkct : anexktpoHHbli //OOpa3oBarenbHas mmiardgopma HOpaiir [caiit]. — URL:
https://urait.ru/bcode/535864
2. AHMMICKAH S3BIK U1 U3YYAIOIINX MEXIyHapoaHbie oTHOImeHus (B2-Cl) :
yuebHuK /uig By30B / H. B. Apxkanuesa, JI. E. Bymkanen, A. K. I'apaesa,
J. B. Ta6una. — Mocksa : M3natensctBo FOpaiit, 2024. — 255 c.
3. T'aparynst C.1. Aurnuiickuii s36Ik B cepe aenoBoro obmenus. English for
Business Communication : yue6uuk / C.U. I'aparyss. — Mocksa : KHOPYC, 2023.
—328c.
4. AHrnmiickuii s3bIK 17151 95koHOMUCTOB (A2—B2). English for Business : yueOHuk u
MPAKTUKYM JUTSI akajieMudeckoro Oakanaspuara / B. . YBapoB. — 2-¢ u3j., niep. u
nomn. — M. : UznarensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.
AKaZeMU9IeCKU Kypc).
5. Kopenosa H.I'. Best rpaMMatika aHTIIMACKOTO sI3bIKa B TabnMuIax. YueOHoe
nocobue / Kopenosa H.I'. — ®nunTa, 2024.

2.3 JlonmoIHATEIbLHAS JIUTEPATypa

1. Aurnuiickuii si3bIK Uit 5KoHOMHUCTOB (A2—-B2). English for Business : yaeOHuk
U TIPaKTHKYM JJIS akajieMudeckoro Oakanaspuara / B. U. YBapos. — 2-e uzn., nep. u
non. — M.: U3natenscTBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakamasp.



AKazemMu- 4eCcKuil Kypc).

2. Business English. Focus on reading and writing : yae6noe nmocooue / O. C.
Koponesa, H. H. KupunnoBud ; MUHHCTEpCTBO HAyKH U BBICIIETO OOpa30BaHUs
Poccnii ckoit denepanuu, Y paabCKUil FOCY1apCTBEHHBIN JIECOTEXHUYECKUN
yauBepcuteT. — EkarepunOypr : YI'JITY, 2020. — 93 c.

3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018

4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

2.4  DuexTponHble 06pazoBaTeJbHbIE pecypChbl
1.1 IlepBrlii cemecTp:

Business English
https://online.mospolytech.ru/course/view.php?id=452

2.5 JluueH3WoHHOe W  CBOGOJHO  pPacCHPOCTPAHSIEMOE
o0ecreuenue

HE IIPETYCMOTPEHO

NporpaMMHoe

2.6 CospemenHble npodeccHoOHATbHbIE 0a3bl JAHHBLIX W HH(POPMAIMOHHbIE

CIpaBOYHbIC CUCTEMBbI
www.Macmillandictionaries.cor
www.multitran.ru
https://www.oxfordlearnersdictionaries.com/

3. MarepuajbHO-TEXHHYECKOE 00ecreyeHue

HoytOyxk - 1.
CwmapTtmocka - 1.

4, MeToan4yeckue peKOMeHIANU

4.1 Meroau4eckue peKOMeHIAIMH AJIsl IPENOAABATE/IS 110 OPTAHU3AIMH 00yYeHHUs

«/1enoBoil MHOCTPaHHBIN SI3BIK» — OJTHA U3 0A30BBIX JUCIUILIMH Y4eOHOTO TIaHa MarucTpPOB.
B coBpemennom mupe 0€3 3HaAHUSI MHOCTPAHHOTO S3bIKa HEBO3MOXXHO TOBOPHUTH O BCECTOPOHHEH
MOATOTOBKU Oyaynux nHxkeHepoB. OCHOBHOM KypC JaHHOUW TPOrpaMMBbI pa3paboTaH s CTY/ICHTOB,

paHee M3y4YaBIIMX AHITIMHACKUHI s3bIK. Bexymias 1enb JaHHOTO Kypca — pa3BUTHE Y CTYACHTOB

WHOS3BIYHOMN HpO(i)CCCI/IOHaJ'II)HO-KOMMYHPIKaTI/IBHOﬁ KOMIICTECHIINHU B

OBCEOIHEBHOU H

npodeccuoHaibHON cdepe obmenus. Juciumimaa «J{emoBoit HHOCTpaHHBIN S3BIK» UMEET BaXKHOE

3HaYeHue B (POPMUPOBAHMM COLHMOKYIBTYPHOT'O OOJMKAa COBPEMEHHOIO KOHKYPEHTOCHOCOOHOTO

crienyaiaucTa.


https://online.mospolytech.ru/course/view.php?id=452
about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/

CrpyKTypa Kypca COCTaBJIEHA C Y4E€TOM IOCJIEI0BATEIbHOTO JBMKEHUS OT IPOCTOrO K
CJIO)KHOMY C MCIIOJIb30BaHMEM MNPO(ECCHOHANBHO-OPUEHTUPOBAHHON JIeKCUKU. [laHHas pabodas
IporpaMMa CTPOUTCS] Ha COUETAaHUU TaKUX NMPUHIUIIOB 00y4EHUs, KaK JMHEHHOCTb U MOAYJIBHOCTD,
(byHAAMEHTAILHOCTh M IParMaTHYHOCTh, OPUEHTUPOBAHHOCTh HA JINYHOCTb CTY/ACHTA.

Kypc coctout u3 1Byx 0J10KOB: IPAKTHUECKUE 3aHATHUS U CAaMOCTOSITEIbHAsA paboTa CTYAECHTOB,
KOTOPOH OTBOJAWTCS 3HAUUTENIbHAS YacTh y4eOHBIX 4acoB. [IpakTHueckue 3aHSATHS JOJKHBI OBITH
MIOCTPOCHBI TAKMUM 00pa30M, YTOOBI U3y4aeMbIi M 3aKPEIUIIEMBbIN B X0JI€ BBITIOJIHEHUS YIPAaKHEHUH
JIEKCUKO-TPAMMAaTHYEeCKUH ~ MaTrepuaid o0s3aTeNbHO HAXOAWI BBIXOA B  MPOAYLHPOBAHUU
COOCTBEHHBIX BBICKa3bIBAHUM CTYJEHTOB B YCTHOM M NUCbMEHHON peuu. MIMEHHO ¢ 3TOH Lenbro
KaX/Ibli coZiepKaTeNbHbIN pa3/ien AMCUUILUINHBI BKIo4aeT B ce0s yactu «I'oBopenue» u «Ilucsmom,
LEJIBI0 KOTOPBIX M SIBJIICTCSI BBEIEHUE M 3aKPEIJICHHE OINPE/IEICHHOr0 TeMaTHYecKoro OJyioka
JIEKCUKO-TPAMMAaTHYECKUX KOHCTPYKLUMH UM CO3J4aHHME HEOONBIIMX YCTHBIX M IHChbMEHHBIX
COOOLIEHNH Ha 3aJaHHYIO TEMY B COOTBETCTBUU C U3Y4ae€MbIM B IaHHBI MOMEHT Pa3/eiioM.

Llenbto camMOCTOSITENBHOM pabOThl CTYIEHTOB SIBJISIETCS, MPEXJE BCErO, Pa3BUTHE HABBIKOB
HEOOXO/UMBIX B JajbHEWIICH NMpOecCHOHANBHON KU3HHU, TAKMX KaK HABBIKOB CaMOOOYUYCHHS U
CaMOpa3BUTHS U HABBIKOB pabOTHI B Irpymmax.

YcnenrHoe ocBoeHHE pa3paboTaHHON MTPOTPAMMBI 10 JIEJIOBOMY HHOCTPAHHOMY SI3BIKY JTOJKHO
chopMHpOBaTh y CTYACHTOB 3HAHHUA NPOPECCHOHATBHO-OPHCHTUPOBAHHON JIEKCUKH, YMEHUS
TOTOBUTB IIPE3EHTALIMH U ITUCATh 3CCE, HABBIKM CAMOCTOATENIbHON pabOTBHI C 1IEJIbI0 IOUCKA U aHAJIN3a
TpeOyeMoil MH(OpPMALMU, TEM CaMbIM IOJATOTOBUB HPOYHBIH (GYHAAMEHT Ui OCBOCHHUS
npoeCCUOHATBHON HHOSA3BIYHOM TEPMMHOJIOTUM U PA3BUTUS HHOS3BIYHBIX IMPO(ECCHOHAIBHO-
KOMMYHHKATHBHBIX HAaBBIKOB Ha CIIEAYIOIIUX ceMecTpax 00yUeHHs.

4.2 Meroaudeckue yKazaHus AJsi 00y4aI0MIMXCS 10 OCBOEHHIO JUCIHUILIHHbI

[TporpammMa 00y4eHuUs: O JUCUMILIMHE «/{e70BOI MHOCTpaHHBIN SI3BIK» UMEET CIEAYIOIHe
OCOOCHHOCTH:

- npodecCHOHATBHO-OpUEHTUPOBaHHBIN (1 cemecTp) OJIOK,

- BBIJICJICHHE CAMOCTOSITENIbHOM paOOThl B aBTOHOMHBIA BUJ pabOThI CTYJIEHTOB, KOTOPBIN
OLICHUBAETCA OTNEIBHO U UMEET Mpo(ecCHOHAIbHO-OPUEHUTUPOBAHHBIN XapakTep,

- ICTIOJIb30BaHUE OAJIIIbHO-PEUTUHIOBON CHUCTEMBI KaK OCHOBBI /17151 OLICHKU 3HAHUM U yMEHUI
CTYJEHTOB U BBICTABIJIEHUSI UTOTOBOW OLICHKH B KOHIIE CEMECTPA.

JucuumumHa «JlemoBo MHOCTPaHHBIM S3BIK» M3Yy4aeTcsl CTyAeHTaMu | cemecTtp. OTO
03HayaeT, YTO CTYJCHTHI JTOJKHBI TPABUIIBHO MOCTPOUTH CBOIO pabOTy Ha/l COBEPLICHCTBOBAHNEM
CBOET0 YPOBHSI BJaJICHHsI MHOCTPAHHBIM SI3bIKOM: TPOpadaThIBaTh HOBYIO JIEKCHKY 110 HU3y4aeMbIM
TeMaM, BHUMATeJIbHO YWTaTh IpeJjiaraeMble TEKCThl, 0Opallas BHUMAaHHME Ha HOBBIE CJIOBAa U
MCIIOJIb30BaHUE Pa3HbIX IPAMMATUYECKUX KOHCTPYKIMI, aKTUBHO y4acCTBOBAaTb B T'PYIIOBBIX
o0cyxeHusIX 1 popmax pabOThl Ha 3aHITHUSIX, CAMOCTOSITENIbHO CO3/1aBaTh CBSI3aHHBIE YCTHHIE U
MUCbMEHHBIE TEKCTHI [10 U3yYaEMbIM TEMaM.

B pamkax mucumniavHbl «/lenoBoil MHOCTpaHHBIN A3BIK» BUIBI CAMOCTOSITEILHON pabOTHI
OpPraHU30BaHbl MO MPUHIHUITY «OT MPOCTOrO K CIOXKHOMY». 3a/auell caMOCTOSATENIbHON paboTh
SBIISICTCS HAy4YUTh CTYJIEHTOB HAXOAWUTh 3alpallMBaeMyl0 IpernojaBareneM HHPOpMalUi0 U
JienaTh KPaTKyko CIpaBKy IO OCHOBHBIM MOMEHTaM. Pe3ynbTar paboTsl MpencTaBiseTcs B BUIE
npeseHTanuu. Tak ke 3afadedl 3TOro BUAA ACSITEIBHOCTH SIBISIETCA Pa3BUTHE KPUTHUECKOTO
MBILUIEHHUSI CTY/AEHTOB. B KauecTBe 3aJaHUsi Ha CaMOCTOSITENIbHYIO pPa0dOTy CTyJIeHTam
MIPEJIaraeTcsi O3HAKOMUTBCSI C HECKOJBKMMH HCTOYHMKAMH W, KPUTUYECKH WX OCMBICIUB,



HOJATrOTOBUTH I'PYMIIOBYIO Mpe3eHTanuto. CamocTosTenpHas padoTa 3aKiI04aeTcsi B IPOBEACHUU
IpyNIOBBIX Ae0aTOB C I€IbI0 (OPMHUPOBAHUS HABBIKOB APTYMEHTUPOBaHHS U pabOThl B
KOMaH/aXx.

Bce nmpemiokeHHble BHUABI CaMOCTOATENBHOM PabOTBl HANPSIMYIO CBSI3aHBl C
UCIIO0JIb30BAaHUEM 3JIEKTPOHHBIX PECYPCOB UM KOMIIBIOTEPHOTO IPOrPaMMHOI0 00ECIIeUeHHUs], YTO
TaKXe CIIOCOOCTBYET Pa3BUTHUIO MPO(ECCHOHAIBHBIX HABBIKOB CTYACHTOB, HEOOXOIUMBIX B UX
nanpHeimei npoheccuoHaNbHON AEATEIbHOCTH.

7 ®oHJ OLEHOYHBIX CPEICTB

7.1 MeToabl KOHTPOJISI U OLIEHUBAHNS Pe3yJabTATOB 00y4eHU s

B nporiecce o0ydeHus HCHIOIB3YIOTCS CIIEYIONINE OIICHOYHBIE (POPMBI CAMOCTOSTEIbHON
paboThI CTYJIEHTOB, OLICHOYHBIE CPEACTBA TEKYIIIETO KOHTPOJI YCIIEBAEMOCTH U MTPOMEKYTOUHBIX
aTTECTALUM.

K oreHo4YHBIM cpeACcTBaM TEKYIIETO KOHTPOJIS OTHOCSITCS:

- KOHTpOJIbHAs paboTa,

- YCTHBIH OIIpOC,

- JTOKJIa[/COOOIIEHNE,

- Kelic-3a1a4H,

- poJieBasi urpa.

K oreHOYHBIM cpeACcTBaM CaMOCTOSITEIIBHOW PabOThI

- IOATOTOBKA NIPE3CHTALU;

- ne0arkl.

K ouieHOYHBIM cpecTBaM MPOMEKYTOYHOTO KOHTPOJISI OTHOCUTCS:

- UTOTOBast JIEGKCUKO-TPaMMaTH4ecKasi KOHTPOJIbHas paboTa Ha MPOBEPKY 3HAHUS U3YUYEHHOTO
JIEKCUYECKOT0 ¥ TPaMMaTHYECKOTO MaTepHaa;

- Oecema c mpemnojaBaTelieM IO TMPOIJACHHBIM TeMaM C IENbI0 KOHTPOJS YPOBHA
c(hOpMUPOBAHHOCTU HABBIKOB OOIICHUS B TUITMYHBIX CUTYAIIHIX.

OO0pa3upl 3aJaHuii I IPOBEICHUS TEKYILIEro KOHTPOJISI, TEMBI JUIsl IPE3EHTAIINI U Jcce,
3a/IaHUS U1 CAMOCTOSITEIbHOM PabOTHI CTYJIEHTOB, 00pa3ell UTOrOBOM KOHTPOJIBHON pabOTHI
IIPUBENIEHBI B II. 7.3.

7.2 lllkaja ¥ KPUTEPUH OLCHUBAHUSA Pe3y/JIbTATOB 00y4eHMs
IToka3zaTeneM OlleHUBAaHU KOMIETEHIIUH Ha Pa3IMYHBIX dTanax ee GOpMHUPOBAHUS SIBIISIETCS

JTOCTHXKEHHE 00yUYalOIUMHUCS TUIAHUPYEMBIX PE3YIHTATOB O0YUEHHUS 110 JUCITUTIIIIHE.
YK-4 - CiocobeH MpuMEHsITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIC
Ha UHOCTPAaHHOM(BIX) sI3bIKE(aX), IJIs1 aKaIEeMUUECKOTO U MPO(heCCHOHATFHOTO B3aUMOICHCTBHS

[IpomexyrouHas arrectanusi oOydaromuxcst B (opme 3adera/sk3amMeHa MPOBOAMUTCS IO
pe3ynbTaTaM BBIMIOJHEHHUSI BCEX BUIOB yueOHOW padOThI, MPEAYCMOTPEHHBIX YU€OHBIM TUIAHOM I10
JMAHHOW JNUCIUIUIMHE, MPH 3TOM YYHUTHIBAIOTCS PE3YIbTAaThl TEKYIIETO KOHTPOJIS YCIEBAEMOCTU B
TedeHue cemecTtpa. OIEeHKa CTENeHH TOCTIKEHHUS OOy4aloUIMMUCS TUIAHUPYEMBIX DPE3ylIbTaTOB
o0ydeHUs MO IUCHUIUIMHE TMPOBOJUTCS MpEroAaBaTeneM, BEAYIIUM 3aHSITHS TO AUCIUIUIMHE,
METOJIOM DKCINEepTHOM oneHku. [lo uToram MpoOMEKYTOYHOM aTTecTallud 10 JUCIUIUIMHE
BBICTABIISICTCS OIICHKA 3a4TEHO/HE 3a4TEHO WIH
«YAOBIETBOPUTEIBHO»/ «XOPOILI0»/ «OTINYHOY/ «HEYJJOBIIETBOPUTEIBHO» B 3aBHCHUMOCTH  OT
MIPETyCMOTPEHHOH YIeOHBIM ITaHOM (DOPMBI IPOMEKYTOUYHOTO KOHTPOJIS.

K npomesxcymounoii ammecmayuu 00onyckaiomcs moivko cmyOeHmbl, 8bINOJIHUSUUE 6Ce
8U0bl YHUeOHOU pabomvl, NpedycCMOmpeHHvle paboueli NpPocpamMmol no oucyuniure «/lenosoii



UHOCMPAHHBI A3bIK». GbINOJHEHUEe OOMAWMHUX 3A0AHUl, BbINOJHEHUE MEeKYUWUX KOHMPOJIbHbIX
pabom, 8blnoNHeHUe CAMOCMOAMENbHOU pabombl.

[Ipumensiercs OanibHo-pelimunzo6an cucmema OUEeHU8AHUsA CTYJCHTOB. MakcumaibHOE
KOJIMYECTBO 0AJIOB, KOTOPOE CTYACHT MOXKET HaOpaTh MO pe3yjbTaTtaM cemecTpa, cocTariser 100
6autoB. M3 Hux 40 0a/uioB OLICHMBAIOT ayAMTOPHYIO paboTy cryaeHTa, 10 GamwioB - pe3ynbTaT
BBITIOJTHEHHSI CAMOCTOSATEIHHON PaboThl, 50 0a/IOB MPUXOIATCS HAa MPOMEKYTOUHYIO aTTECTAIHUIO.

Ayoumopnas paboma: maxcumym 40 6annos
(] BBHIMOJIHEHWE IOMAIIHUX 3aJlaHHid, padoTa Ha 3aHATHIX (OTBETHI Ha YCTHBIE BOIPOCHI,
y4dacTue B 00CYKIEHUX, pOJIEBBIX Urpax) — 20 OaJJIOB IO UTOTaM CEMECTPa;
[] BBIMOJIHEHUE JICKCHKO-TPAMMATHYECKAX KOHTPOJBHBIX paboT (Bcero 2 KOHTPOJIBHBIE
paboter) — 20 6amoB (mo 10 6a/mIoB 3a KaKIyt0 KOHTPOIBHYIO paboTy).

Camocmoamenvnasa paboma: maxcumym 10 d6annos

(1 1 cemectp: mpe3entanus - 10 OammoB (M3 HMX MakcUMyM B 7 OaJlJIOB OLIEHUBAETCS
Ipe3eHTaIHs CaMoro A0KiIaaa U 3 Oajuta — OTBET Ha BOIIPOCHI IO TEME JIOKJIA/Ia).

[1 2 cemectp: rpynmoBasi mpeseHTanus — 10 OamnoB (M3 HUX MakCcUMyM B 7 0ajuioB
OLIEHUBAETCs MpEe3eHTalusi caMoro JoKjiajga W 3 Oajga — OTBET Ha BOMNPOCHI IO TeMe
JOKJIaaa).

[1 3 ceMecTp: MOArOTOBKA MPE3EHTALHM HA OCHOBE OnKcaHus rpagukoB — 10 OayuioB (M3 HUX
MakCUMyM B 7 0aJUIOB OILIEHMBAETCS MPE3EHTAIMsl CaMOro JI0KJIaaa u 3 Gamia — OTBET Ha
BOITPOCHI 10 TEME JIOKJIA/Ia).

Ilpomesxcymounan ammecmayuan: makcumym 50 6annoe

[J JIEKCUKO-TpaMMaTH4ecKasi KOHTPOJIbHAs paboTta — 25 6aioB
(1 Oecena ¢ mpenogaBaTeseM Mo MPOHJACHHBIM TeMaM — 25 0ayuioB

Ta6n1z1ua COOTBETCTBUI Ha6paHHHX CTYACHTOM 0aiioB OLICHKC «3aUTEHO»/ «HE 3aUYTEHO» U
OIMMMCAHUC PE3YJIbTATOB!

CrodamiabnHas
Mlkana

KA1 Kpurepuu onenuBanus
OLICHMBaHUS
OLICHMBAHUSA

BrinosineHsl BCE BUJIbI yueOHOU paboThl,
MpelyCMOTpPeHHblE  y4eOHbIM  TiaHoM.  CTyaeHT
JIEMOHCTPUPYET COOTBETCTBUE 3HAHUI, YMEHUM, HABBIKOB
MPUBEJICHHBIM B TaOJMIIAX WHAUKATOPaM, OIEpUPYET
55 100 JatreHo MPUOOPETEHHBIMU 3HAHUSMHU, YMEHUSIMH, HaBBIKaMH,
MpUMEHAET HUX B  CHTyallUsaxXx  OBITOBOTO U
npodeccroHanbHOTO B3auMojieicTBusA. [Ipu 3TOM MOTYT
OBITh IOMYIIIEHBI HE3HAYUTENbHbIE OITUOKU, HETOYHOCTH B
BHIOOpPE  aJeKBAaTHBIX  JIGKCMYECKHX  €AMHUIl U

IrpaMMaTHYECKUX CTPYKTYP.

He Bbimonnen onuH unm 6osee BUAOB y4eOHOUM paboThI,
MPEeIyCMOTPEHHBIX  y4eOHbIM  TuiaHoM.  CTynmeHT
0—54 He 3auTeHO | IEMOHCTpUpYET  HEMOJHOE  COOTBETCTBUE  3HAHUIA,
YMEHUH, HaBBIKOB  MpPHUBEJCHHBIM B  TaOIUIax
WHAMKATOpaM, JOMYCKAIOTCS 3HAYUTEIbHbIE OLIMOKH,




MPOSIBIISIETCS OTCYTCTBHE 3HAHWH, YMEHUH, HAaBBIKOB IO
OCHOBHBIM BHJIAaM PEYEBOH NEATETHHOCTH (ayAHpPOBaHUE,
TOBOpEHHE, YTEHHWE W THCHMO), CTYICHT HCIBITHIBACT
3HAYUTEIbHBIC  3aTPYJHEHUS  TPH  ONEPUPOBAHUU
3HAHUSAMH M YMEHHUSMHU TIPU WX TIEPEHOCE HAa HOBHIC
CUTYaIlUU OOIICHHUS.

Tabnuia cooTBeTCTBUH HAOpAHHBIX CTYICHTOM OQJIJIOB MATHOAIILHOM IIKaJIe OLICHUBAHUS U
OTIMCaHUE PE3yJIbTATOB:

Crob0anabHas
[IarubéanabHag mKagaa
HIKAJIA Kputepuu onenuBanus
OLICHUBAHUSA
OLICHUBAHUSA

BeimonHeHsl BCe BHABI  y4eOHOH pabOTHI,
peayCMOTpEHHbIE yueOHbIM ITaHoM. CTymaeHT
JIEMOHCTPUPYET COOTBETCTBUE 3HAHUH, YMEHUA,
HABBIKOB NPUBEICHHBIM B TabInIax
UHIMKATOpaM, OIEPUPYET MPHOOPETEHHBIMU
86 - 100 Ot1auyHO 3HAHUSMH, YMCHUSMU, HaBBIKAMH, TTPUMEHSCT
UX B CUTYalMsIX ITOBBILIEHHOM CII0KHOCTH. [Ipn
3TOM MOTYT OBITh JOMYIIECHbI HE3HAYUTEIbHBIC
OIIMOKH, HETOYHOCTH, 3aTPyAHCHHUS IpH
AHAJTUTHYECKUX OIEPAIHsIX, IEPEHOCE 3HAHUHI U
yYMEHHI Ha HOBbIE, HECTAHAaPTHBIC CUTYAIIHH.

[TpakTH4eCKH LEINKOM BBIIIOJIHEHBI BCE

BUABl y4eOHOH paboOThl, TNPEeryCMOTPEHHBIE
yueOHbIM T1aHOM. CTYAEHT JI€MOHCTPHUPYET
COOTBETCTBME 3HAHWI, YMEHUW, HaBBIKOB
OpUBENIEHHBIM B TaOMUIAX WHIUKATOpaM,
71- 85 Xoporo ornepupyeT  NPHOOPETEHHBIMH  3HAHMSIMH,
YMEHUSIMH, HaBbIKAMHU, NPUMEHSET UX B

CUTYAIUSAX MOBBIILIEHHOHN C10KHOCTH. [Ipu 3TOM
MOTYT OBITH JOIYIIEHBI OT/ENIbHbIE HErpyOble
OIMOKM, HETOYHOCTH, 3aTpyAHEHHsS IpHU
AHAJIUTUYECKUX OTepalusX, IepeHoce 3HAaHUM U

YMGHHfI Ha HOBLIC, HCCTAHAAPTHBLIC CUTYalluN.

YacTUUHO  BBINOJHEHBl BCE  BUJBI
yueOHO# paboThl, IPEAYCMOTPEHHBIE Y4eOHBIM
IUTAaHOM. CryneHt JIEMOHCTPHUPYET
yJIOBJIETBOPUTEIBHOE COOTBETCTBUE 3HAHMIA,
YMEHUH, HAaBBIKOB TPUBEJACHHBIM B TaOIMIaxX
55-70 Y 10BNETBOPUTENBHO WHIMKaTOpam, YaCTUYHO ornepupyer
MpUOOPETEHHBIMU  3HAHWSMH,  YMEHHSIMH,
HaBBIKAMH, UCTIBITHIBAET JOCTaTOYHO
Cepbe3Hble 3aTPyJHEHUS TPH ONEPUPOBAHUU
3HaHUSIMM U YMEHUSIMHM TIpU HUX NEepeHoce Ha

HOBBIC CUTYaAllUH.




HeynosnersopurensHo

He BoimonHeHn oauH wiu Oosiee BUIOB
y4eOHOH pabOoThI, MPETyCMOTPEHHBIX YI€OHBIM
m1aHoM. CTyZIeHT JEeMOHCTPHUPYET HEMOIHOe
COOTBETCTBUE 3HAHUI, YMEHMI, HABBIKOB
MPUBEICHHBIM B TaOMUIAX HMHIUKATOPaM,
JIOTyCKaIOTCA 3HAYUTEJIbHbBIC OIINOKH,
NPOSIBIAETCS OTCYTCTBUE 3HAHUM, YMEHUH,
HaBbIKOB 110 psAy IIOKa3zaTeneu, CTYIEHT
WCTIBITHIBACT 3HAYUTENBHBIC 3aTPYAHEHUS MpPU
OTIEPUPOBAHUU 3HAHUSMHU U YMEHUSIMU IPU UX
IIEpEeHOCe Ha HOBBIE CUTYaIUU.




7.3 OueHovHbIE CPeACTBA
7.3.1. Tekymmii KOHTPO.JIb

1 cemecTp

1. Bonipocsl 11st yCTHOTO onpoca
Tema 1. Job Interview
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
What does it mean to be an entrepreneur?
What are the functions of promoters?
What parameters are included into a business plan?
What is your perfect working space?
7. To what features should an employer pay attention in working environment of the
business?
8. What functions can be performed by the owner of a new business?
9. Can you give any examples of a recently started successful new business?
10. Would you like to start a new business?
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Tema 2. Working with Clients

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?
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Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Tekyuiasi JeKCUKO-TpaMMaTH4YecKasi KOHTPOJIbHAsI padoTa
Question 1:
A standard CV consists of how many sections?

E;



Question 2 :
What does CV stand for?

C Change of Vocation
C Currently Vacant
C Curriculum Vitae

» Currant Viscount
Question 3 :
What is a CV called in the USA?
£ story of my Life
Reference

Resume

0 0n

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2)2
3)4
4)5
Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.

2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.



Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

C Hi! Mr Smith, please!’

C Hello. Please could you put me through to Mr Smith?’

C Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
L Smith! Now!’

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

C Hello. Could I speak to Mike, please?’
£ Mike? Mike? Is that you?’
C I wanna speak to Mike.’

C Could you possibly draw Mike’s attention to the fact that I am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

C Slow down, for God’s sake. I can’t understand you!’
C I can’t hear what you’re saying!’
C Would you mind speaking more slowly, please?’

C Don’t speak so fast!’

Tembr 1-3.

- Business English Test

- Choose the alternative that best suits the context.

- 1. The country’s economy is in crisis. Unemployment quickly.

- a) Is rising

- b) rises

- C) rose

- 2. If I knew anything about the matter, | you.

- a) will tell

- b) would tell

- c) would havet old

- 3. The line was shut down for two hours as a result of damaged machinery.
- a) production

- b) delivery

- c) control

- 4. The unemployment is the percentage of the labour force, which is out of work.
- a) rate

- b) product

- C) average



5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little
b) few
c) afew

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

c) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.
a) had worked

b) have been working

c) was working

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase italicized.

1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

a) increase
b) income
c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

a) dividend

b) interest

c) stake

3. Recently our sales have boosted incredibly.
a) boomed

b) increased

c) bulled

4. We should introduce the product into the market by August.
a) take

b) launch

c) deliver

3. TeMbl YCTHBIX COOOIICHMIA:
1.Recruitment
2.Working with clients
3. Negotiations

4. Keiic-3amaua



3ananue (s1):

- Obijective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head office
and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PosnieBas urpa: [logbop nepconasna.
[Ipourpats B numax codeceoBaHue AJs IpueMa Ha padoTy.
Ponu cTyneHTos:
- Menemxep oTAena o nepcoHay;
- AnMuHUCTpaTOp odrica Ha PECeIllIeH;
- Kannunat Ha 3asBlIeHHYIO BaKaHCHIO.

OueHoyHble cpeacTBA JJIA CAMOCTOSATEIbHOM PadoThbI: MOArOTOBKA NMpe3eHTalluu Ha
Temy «Benymas me:xkaynapoanas I'T komnanus»

1 3anamue: xopouue u wioxue npeseHrauuu. Ctpykrypa npesdenraunu. Yactes "Beenenue".
PacripenienieHrie TeM: KaX[Iblid CTYACHT BHIOMpACT aHTJIOSI3BIYHBIA YHUBEPCUTET, IO KOTOPOMY OH
OyZeT nenarth Mpe3eHTAlHIo.

JlomaimiHee 3amaHWe: O3HAKOMUTCS C CAaMTOM BBIOpaHHOW KommaHuu. OTBETUTh Ha
CJIeIYIOIME BOMPOCHI: OCHOBHBIE Pa3/elibl CaliTa, IeNapTaMEHThI, JOCTUKEHUS KOMIIAHUHU, TI0YEMY
BaM I/IHTCpeCHa KOMIIaAHUWA. COCTaBI/ITB BBCACHUC K CBO€I\/’I HpCSCHTaHI/II/I.

2 3amamue: TpPOBEpKAa BBIIOJHEHUS JIOMalIHEro 3ajaaHus. PaccMoTpeHue wyacrteit
npeseHTauuu  "OcHoBHas dacTe" u "3akmodenue". OmnpenenuTh [Be o00sf3aTelIbHbIE YacTU
IPEe3eHTAIHH.

JlomaliHee 3a/laHue: COCTABUTh OCHOBHYIO 4acTh Ipe3eHTanuu. Onpenenurcs ¢ TeMOH
TpeTheil yacTu npe3eHTaluu, 000CHOBAThH CBOM BBIOOD.

3 3anamue: IMPOBEPKa BBIMMOJIHCHUA AOMAIOIHETO 3adaHUs. CocraBiieHHE 3aKIIOUYUTEIBHOMN
YJaCTHU MPE3CHTALNN.

I[OMaHIHCC 3aIaHUC. MMOATOTOBUTHL MPE3CHTAUWIO JIS1 BBICTYIUICHUA Ha MCEKAYHAPOJIHOM
CTyZIeHUECKOM (opyme.

4 3anamue: CTYACHTBHI BBICTYNAKOT CO CBOMMH IMPE3CHTAUAMHU Ha MCKIYHAPOIHOM

CTYACHYCCKOM (I)OPYMG, TAC OHU 3HAKOMATCA C MUPOBBIMU JIMACPAMU B C(bepe ITn MOT'YT 3a1aTb
CBOM BOITPOCHI IPEACTABUTEIIAM KOMITaHUH.

CpeacrTBa 1J151 CAMOCTOAITEJILHOM PadoThI: 1e0aThl MO NpogeccHOHAIBLHON TeMe.
CryzneHTsl nensaTcs Ha TpYNIbl IO 4YeThIpe 4esoBeka. Kaxaas rpymnma moaydaer CBOIO
TeMy. JIBa CTyleHTa 3alIMIIAIOT TO3UIMIO «3a», OCTAbHBIE BA CTYACHTA 3aIUIIAIOT MO3UIUIO



«poTuBy». CaMOCTOSTENBHO CTYACHTHl HM3y4aroT JUTEpaTypy MO NpolieMe U TOTOBIT CBOE
BBICTYIUICHHUE TIO CTPYKTYpE: BBEJACHHUE B IpoOiemMy, 4 aprymMeHTa B MOJJIEPIKKY CBOECH IMO3HIINH,
3aKJII0YEHUE. 3aTeM OHU OTBEYAIOT Ha BOIPOCHI OMMTOHEHTOB (110 OAHOMY BOIMIPOCY OT YYaCTHUKA) U
Ha BONpochl >Ktopu. JKIOpH OIIEHUBAET BBICTYIUICHME YYaCTHUKOB B COOTBETCTBUHM C
pa3pabOTaHHBIMH KPUTEPHUSAMU: S3BIKOBOW acleKT (MPOM3HOIIEHUE, JEKCHKa, T'paMMaTHKa),
AKCIIPECCUBHOCTh (MHTOHAIMS, JKECThbl, YOEOUTENIbHOCTh IOBEACHUS), apryMEHTHUPOBAHHOCTh
IIo3naun (BCCOMOCTB u yGCHI/ITeHBHOCTB IMPUBCACHHBIX TOBOJ0OB, HACKOJIBKO XOPOIIO BBICTYITAOIINC
U3ydwid npo0ieMy, yOeauTeNbHOCTh OTBETOB Ha 3aJaHHBIC BOIPOCHI), CTPYKTYpa BBICTYIUICHUS
(HOFI/I‘IHOCTB, CBA3aHHOCTB, HUCIIO0JIb30BAHUEC CBA3YIOIIUX MBICJIN CJIOB U BBIpa)KeHI/If/’I).
TeMms! 111 1e0aToB:

1. Important issues to start a new business.

2. The importance of negotiations.

3. Advantages and disadvantages teleconferencing.

4. How to operate a company successfully.

7.3.2. [IpoMe:xyTOUHASI ATTECTAIUA

1 cemecTp
1. UToroBasi JieKCHKO-TPAMMAaTHYeCKasi KOHTPOJIbHAas padora.

2. Becena no npoiaeHHBIM TEeMaM.

1. UToroBas jieKCMKO-TpaMMaTH4YecKasi KOHTPOJIbHasA padora.

1. Fill in the gaps with the right verb in the right form: Active or Passive.
With the exception of hydrogen, all elements that (to form) positive ions by losing

electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most metals
_____ (not/to melt) under normal conditions. Metal (not/to know) to ancient people. The first
metal, copper, (to find) by people only 10 000 years ago. Last century all the metals
(to discover). At the moment, of all the metals iron and aluminium (to use) most often in
the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. | liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should

Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of

and prototyping. However, sometimes the idea starts from a problem people may




experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Becena no remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5. What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8.  What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?
10. What is a mock interview?
11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?
14. What dos and don’ts of a job interview can you name?
15. Have you ever had a job interview?
16. What are the ways to find a new job?
17. Is negotiation a two-way communication?
18. What is BATNA?
19. What are the two types of negotiation?
20. In order to succeed should a person know the opponent's value?

IIpumep 3K3aMeHALMOHHOTO OHIeTa

MUHHUCTEPCTBO HAVKHU M BBICIIET'O OBPA30OBAHUSI POCCUMCKOM OENEPAIIUN
OEJEPAJTBHOE T'OCYJAPCTBEHHOE ABTOHOMHOE OBPA30OBATEJBHOE YUYPEXKJIEHUE
BBICIIEI'O OBPA3OBAHUA
«MOCKOBCKHWH NOJUTEXHUYECKU YHUBEPCUTET»
(MOCKOBCKHWH NMOJIUTEX)

®akynpreT 0a30BBIX KOMIIETSHIHNH, Kadenpa « IHOCTpaHHBIC S3BIKID)
Hucnunnuna «THOCTpaHHBIN S3BIK

Bce HampapneHHs TOrOTOBKH

Kypc, __ CEMECTp

3AYETHBIN BUJIET Ne 1
1. Jlekcuko-rpamMmmaTHyeckasi KOHTpOJIbHas padoTa.
2. becena no npoiIeHHBIM TEMaM.

YTBepKIEHO Ha 3ace]aHuM Kaheapbl «  » 202 ropa, mpotokos Ne

3aB. Kadenpoii / /




