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1. Heau, 3a7a4u ¥ IJIAaHUPYeMbIe Pe3yJbTAaThl 00y4eHHs 110 JUCHUILIHHE

K ocHOBHBIM 11€JIIM OCBOCHUS JUCHUITIINHBI «TexHandeckuit NEPEBOA» CICAYCT OTHECTU!

- JIOCTHIKEHHE MPAKTHYECKOTO BIAJCHHSI MHOCTPAHHBIM SI3BIKOM, MO3BOJISIOIIETO MCIOIb30BaTh €T0 B
po¢eCCHOHAIPHONW U HAyYHO-MCCIIEI0OBATEIbCKOM cepax;

- pa3BUTHE H  COBEPUICHCTBOBAHWE  HWHOS3BIYHOM  KOMMYHUKATUBHOW  KOMIETEHIMH B
npodeccuoHaIbHOU chepe nesTeTbHOCTH, MPE/IIToIararield CliocOOHOCTh OCYIIECTBIATh TEXHUUECKHI
NIEPEBOJI COOTBETCTBYIOIIEH JIUTEpaTyphl, a TaKKe OOIIeHHE C 3apyOe)KHBIMH MAapTHEPAMH, UCIIOIb3YS
CUCTEMY PEJICBAaHTHBIX SI3bIKOBBIX U PEUYEBBIX HOPM;

- (hopMUpOBaHHE MEXBAZBIKOBOH M MEXKYIBTYPHOH KOMIIETCHIIMH, KOTOpPBIE BMECTE C JAPYTUMH
TUCHUIUIMHAMHE CHOCOOCTBYIOT Pa3BUTHUIO CHEHHAIBHBIX MPO(ECcCCHOHATBHBIX YMEHUIl U HaBBIKOB
CTYJICHTOB.

K ocHOBHBIM 3a1a4aM OCBOCHUS TUCHUILUIMHBI « TeXHUUECKUN EPEBO) CIIEIyeT OTHECTHU:

- YCBOGHHME CTYACHTAMM 3HAHWI M HABBIKOB pa0OTHI ¢ MHpOpMalueil U3 3apyOeHBIX HMCTOYHUKOB,
COBEpIICHCTBOBAHHWE M pa3BUTHE IOJYyYEHHBIX 3HAHHWI, HABBHIKOB M YMEHHMH B pPa3IMYHBIX BHUAAX
pEUYEBON IEATENBHOCTH;

- 03HAKOMJICHHE CTYJEHTOB C JIEKCUKO-TPAMMATUYECKUM aCleKTOM TEXHHUUECKOro epeBoa;

- (hopmupoBaHNE y CTYICHTOB HABBIKOB aHAIM3a TEKCTa OPUTHHANA U BRIPAOOTKH OOIIEH cTpareruu
MepeBo/ia, a TAaKXKE HABBIKOB aHHOTHPOBAHUS U pedepupOBaHHS;

- OCBOCHHME CTYACHTaMH CIIOCOOOB M TPUEMOB aJCKBATHOTO MHCHBMEHHOTO W YCTHOTO MEpeBoja
npodeccnoHaTbHO-OPUEHTHPOBAHHBIX TEKCTOB ¢ MHOCTPAHHOT'O SI3bIKA HA PYCCKUN SI3BIK U C PYCCKOTO
Ha UHOCTPAHHBIN S3BIK;

- TmpuoOpeTeHHue CTYACHTaMH HAaBBIKOB KauecTBa
camMOpeIaKTHPOBAHUSI.
IInanupyemvie pezynomamol 00yueHus OO0NHCHbL Oblmb coomuecenvl ¢ ycmarnogieHuvimu ¢ OIIOI

MHOMKCZI’I’IO]?CZMM 00CMUIICEHUS. KOMI’lemeHI/;uIZ.

OLIEHKHU IepeBosia, pPEJaKTUPOBAHUA H

OOyuenue 1Mo gucuMIUIMHE «TeXHUYeCKUi TIepeBOI» HAMpaBICHO HAa (OPMHUPOBAHUE Y O0YUArOIIUXCS
CJIEYIOIIUX KOMIIETCHLIUN:

Kox 1 HauMeHOBaHH e KOMIIETeHITUHA

NHaukaTopsl 10CTHKEHUST KOMIIETEeH T

VYK-4. CiocobeH npuMeHsITh COBPEMEHHBIC
KOMMYHUKATHBHBIC TCXHOJIOTHHU, B TOM YHUCJIC
Ha UHOCTPaHHOM(BIX) sI3bIKE(aX), IS
aKaJeMUIeCKOro U Mpo(hecCHOHATBLHOTO
B3aUMOJICUCTBUA

3HATh: [IPAaBUJIA U 3aKOHOMEPHOCTH JINYHOMN
Y JIEJIOBOM YCTHOM Y NMHUCbMEHHOU
KOMMYHHUKAIUW; COBPEMEHHBIE;

YMeTh: IPUMEHSTH Ha IPAKTUKE
KOMMYHHKATUBHBIE TEXHOJIOTUH, METO/BI U
CHIOCOOBI IETTOBOTO OOIIECHUS /st
aKaJeMH4ecKoro u npoecCHOHaIbLHOTO
B3aHMMOJCHCTBUS;

BJIA/IETh: METOANKON MEXINYHOCTHOTO
JIeTIOBOTO OOIIEHHSI HAa PYCCKOM H
WHOCTPAHHOM SI3bIKax, C IPUMEHEHHEM
podecCHOHABHBIX S3BIKOBBIX (HOpM,
CPEZICTB U COBPEMEHHBIX KOMMYHUKAaTHBHBIX
TEXHOJIOTH.

VYK-6. Ciocoben onpenensts u
peanu30BBIBaTh IPUOPUTETHI COOCTBEHHON
NEATEILHOCTH U CIIOCOOERI ee
COBEPIIICHCTBOBAHUS HA OCHOBE CaMOOIICHKHU

3HATh: METOIMKU CaMOOILICHKH,
CaMOKOHTPOJISI u caMOpa3BUTHS c
UCIIOJIb30BaHUEM IIO/IXOJIOB
3JI0pOBbECOCPEIKEHUS;

yMeThb: pelaTh 3aJa4yd JIMYHOCTHOTO U
npo(ECCUOHATIBHOTO PA3BUTHUS, OIPEIENIATh
u peann3oBbIBaTh HPUOPUTETHI
COBEPIICHCTBOBAHUS COOCTBEHHO




NesITeNIbHOCTH; MPUMEHSITh METOJIUKH
CaMOOLCHKHU W CAMOKOHTPOJIA; MNPUMCHATH
METOJIMKH, TIO3BOJISIONIME  YIAy4YIIUTh U
COXPaHHUTH 3/10pOBbE B nporecce
KHU3HEICATEIbHOCTH;

BJIaA€Th: TCXHOJIOTUAMU U HABBIKAMHU
YIPaBJICHUS! CBOEH MO3HABATEILHOU
NEeSATEIbHOCTBIO U €€ COBEPILICHCTBOBAHUS Ha
OCHOBE CAMOOIICHKH, CAMOKOHTPOJISI U
MPUHIIUIIOB CAMOOOPa30BaHUs B TEUECHUE
BCel )KM3HU, B TOM YHCJIE C UCIIOJIB30BaHUEM
3I0pOBbECOEPEraroIInuX MOIX0I0B U
METOJIUK.

2. MecTo AUCHUILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM IPOrpaMMbl

JlaHHBI Kypc BXOAWUT B IE€peueHb OOA3aTENbHONW yacTu/4acTd, (HOPMHUPYEMOH y4acTHUKAMHU
oOpa3oBarenbHbIX OTHOmEeHUH Omoka bl «Jlucrumnuael  (Momynu)». JIUCIUIIIIMHA JIOTHYECKH,
COZIep KaTeIbHO U METOJUYECKHU CBSI3aHA C APYTUMH TYMAHUTAPHBIMU AUCLUILIIHHAMU B Y4€OHOM IUIaHE,
HaTpaBJICHHBIMA Ha PACHIMPEHHE KPYroszopa, (GopMupoBaHHE T'YMaHHCTHYECKOTO MHPOBO33PCHHUS U
pa3BUTHE KOMMYHHUKATHBHBIX HABBIKOB, a TaKkXe C WH(MOPMAIMOHHBIMH TEXHOJIOTHUSMH, KOTOPBIE
HaIpaBJICHbI Ha (JOPMHPOBAHUS IIUPPOBOTO COZHAHUS CTYICHTOB.

3. CTpykrypa U coaep:KaHHe TUCHUIIIHHBI

OO6m1ast TpyA0€MKOCTh TUCIMIUIMHBI COCTaBIsIeT 14 3aueTHBIX equHuIl (144 vacoB).

3.1. Buabl yueOHO# padoThl M TPYI0EMKOCTH
3.2. Ounas ¢popma 0o6yuenusn
Ne Bup, yuebHoit paboTbi Konuuectso  [Cemectpul
n/n Y P yacos 1 Q2
1 |AyautopHble 3aHATUA 36 16 24
B TOM uncne:
1.1 Jlekuun -
1.2 |CemunHapckune/npakTnyeckue 36 16 24
3aHATMA
1.3 [labopaTopHbie 3aHATUA - -
2 |CamocTtosaTenbHas pabora 104 56 148
3 [MpomexkyTouHan aTrecTauusa
3auet/And.3aueT/sK3ameH 3a4eT [3ayeT
Utoro 144 72 |72
3.3. TemaTnyeckni JIaH U3YyYEeHUS IUCHUIIHHBI

(mo popmam oOydeHUs)
3.3.1. Ounas ¢popma odyuenusn

TpyA0eMKoCTb, Yac
& [AyauTtopHas paborta
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Pazoen 1
1.1 Tema 1. Family. Representation. 15 3 12
Acquaintance.
1.2 Tema 2. University 15 3 12
Pazoen 2
2.1 Tema 3. Country 15 3 12
2.2 Tema 4. Traveling 15 3 12
Pazden 3
3.1 Tema 5. Transportation 15 3 12
3.2 Tema 6. Healthy life style 15 3 12
Pa3oen 4
4.1 Tema 7. Human Resource 15 3 12
Management (HRM)
4.2 Tema 8. Rules from the Recruitment 15 3 12
Insiders
Pazoden 5
5.1 Tema 9. Public Management 15 4 11
5.2 Tema 10. International management 15 4 11
expansion
Pazden 6
6.1 Tema 11. Things you need to know 15 4 11
something about
6.2 Tema 12. The impact of technology 15 4 11
on professional development
Urtoro 144 40 104
3.4. Coaep:xxkanue TUCHUILINHBI

CTpykTypa ¥ coaepskaHue pa3aesioB IMCHUILVIMHBI yKa3aHbl B [Ipuiio:kennu A k mporpamme.

Paznen 1

Tema 1: ‘Family. Representation. Acquaintance.’

JleKCMYecKMit MUHUMYM

estate

family e growing up ® convenience ¢ favorite family tradition « demand e sport to play

* changes in family role e details of family relationships ¢ activities ® celebrations

household budgets ¢ the generation gap ¢ parental responsibility ¢ life expectancy e

* skillful ways ¢ to make a family wealthy e to sell and buy the goods ® merchant e the

Cesasytowme cnosa and, also, moreover, but, however, although, besides.

future e

pammaTtmka MecTonmeHus. MHOXKeCTBEHHOE YMCNO0 cylecTBUTeNbHbIX. Present Simple. There
is/are. Mpeanoru mecta n BpemeHu. CTeneHn cpaBHeHMUs.

YteHne Bugbl uyTeHMs  (MpPocmMOTpoBOe, O3HAaKOMMUTENbHOe, Wu3ydvatowee). OTpaboTka
BbIMNO/IHEHMA 334aHMI MO 3aNO/IHEHUIO TabAWL, UM AMArPaMm Ha OCHOBE NMPOYUTAHHOTO
TeKcTa.

FoBopeHue OnucaHune What is a family member you admire?

Mucbmo NMucbmeHHoe onuncanune Do you get along well with your family?




Pa3znen 2

‘University’

JTIeKCUYECKNIN MUHUMYM Meeting preparation and coordination at the university e to identify the purpose of
your future profession e informal or formal meeting ¢ develop professional skills
select the right university e decide where and when to look for the best university
send invitations.

pammaTtmka Past Simple. Future Simple. MoganbHble rnaronsl can, may, must. Some, any, nou ux
Npou3BOAHbIE.

YTeHune Pa3BuTME HABbIKOB NPOCMOTPOBOIO M O3HAKOMUTENIbHOIO YTeHMA. OTpaboTKa
BbINO/IHEHMSA 3a4aHWIA Ha «BEPHO/HEBEPHO/HE YKa3aHO B TEKCTEY.

roBopeHue MoAroToBUTb BCTpeyy 3apyberkHoro napTHepa B oduce “Administrative meeting”
(ponesan urpa). CnoBa, yKasbiBatowme Ha NOCAeA0BaTeIbHOCTb AencTBuin: first,
second, third, then, next, after, finally.

Mucbmo OnucaTtb Ntoboi 3HameHUTbIN yHuBepcutet “University”

BAOK  pa3BuTMA  HaBblKOBBBeAeHWe NpuUmepa UAN UNNKOCTPaLMK B Npe3eHTaumto.“What is a successful

CamMoCTOATEIbHOM paboTbijinternational University?” (nonck nHpopmauum no 3agaHHbIM Bonpocam B MHTepHeTe).

pa3BuTME HABLIKOB MOMCKA U

06paboTKM MHPOPMaALUN.

Pasznea 2
Tema 3: “Country”

JTeKcMYecknin MUHUMYM Country e the history of the country you live in ¢ capital ® well-planed city ¢ select the
right place to live * to be proud of the country ¢ send invitations for the visitors
famous cities ® famous people ¢ industry e science ¢ language ® population e flag
traditions.

fpammaTuKa Past Simple. Future Simple. 3KkBMBaneHTbl MOAaNbHbIX FNaronos: be able to, might, have
to, to be permitted to, to be allowed to.

YrteHune Pa3snTne HaBbIKOB MPOCMOTPOBOMO M O3HAKOMMUTENbHOIO YTEHUA. OTpa60TKa
BbIMO/THEHUNA 3ap,aHm‘/'| Ha «BepHO/HEBepHO/He YKa3aHO B TEKCTEN.

foBOpeHue MoaroToBUTb BCTpedy 3apybexkHoro rocta B Hawel cTpaHe “Meeting in Russia”
(ponesana wurpa). CnoBa, yKasbiBalOWMe Ha MNoc/efoBaTeNbHOCTb Aewncteuid: first,
second, third, then, next, after, finally.

Mucbmo Onucatb ntoboi BCeEMUPHO M3BECTHbIM ropos, B Halwen ctpaHe “University”

BAOK  pa3BMTMA  HaBblKoBBBedeHWe NpUmMepa WaM UANKCTPaLUKM B Npe3eHTaumnio.“What is a smart city?” (nouck
CamMocCToATENbHOM paboTblMHPOPMaLMM Mo 3a4aHHbIM BONpocam B MHTepHeTe).

pa3BuTME HABbIKOB MOMCKA U
06paboTkM MHbOopMaLUN.

Tema 4: ‘Traveling’

JTeKCUYeCKUA MUHUMYM Business traveling, A 4-wheel drive ¢ A baggage handler e A barge « A
beltway/bypass/ringroad ¢ goods e shortage ® customs e disadvantages » A
bonnet/hood (GB) » mental « money A bumper e A bus ride& etc.

MpammaTtmka Present Continuous. BbipaxeHue to be going to. Present Perfect. Past Perfect.

YteHune OTpaboTKa BbINOMHEHUA 3a4aHM «MoabepuTte NyULINit 3aro/I0OBOK A8 KaXKA0ro
ab3aua» u «B Kakom ab3aue roBopuTca o...»

FoBOpeHue “Barriers in multicultural communication”. J/lekcuka gns BblparkeHUA CBOEro MHeHUs U
aprymeHTauum (because, lead to disruptions and inability of some employees to work
effectively as a team, cause conflict, due to, as).

KpaTKoe onucaHue CTPYKTYPbl 3aKMH0YEHNA KOHTPAKTa € 3apybeXKHbIMU NapTHepamMu,
ncnonb3ya Present Continuous.

OnuvcaHuWe nepBbiX Pe3yNbTaToB B HANUCaHWA KOHTPaKTa, ucnonb3ys Present Perfect.

Mucbmo “How does cultural diversity affect communication?” CtpyKTtypa acce. MNpasuna
nocTpoeHus absaua. BBogHble NpeasioxkeHns, Kotopble dopmyanpyeT Temy ab3aua.




bnoKk  pasBuUTMA HaBbIKOB
CaMOCTOATENbHOM paboTbl:
pa3BuTue HaBbIKOB

KPUTUYECKOro mblllneHunAa.

MpoBeseHWe Kpyrnoro crona no teme «KyabTypa aHrA0A3bIYHLIX CTPAH» (HanucaHue
3cce no BblbpaHHON 6onee y3KOM Teme B pamKax obOWEero Hanpas/ieHUs W
npeacraBneHne HebONbLWOro A[OKNaja Mo Teme 3CCe Ha Kpyriom cTosie ¢
nocnenylowmMmMm ob6Cy>KAEHMEM CXOACTBA M PasIMUUI  MeXAy PYCCKOA3bIMHON W
QHIN0A3BIYHBIMMU KYNbTYPaMM).

Pa3nen 3
Tema 5: Transportation’

JleKCMYecKmit MUHUMYM

a means of transportation ¢ a ferry ¢ a fine/ticket » a baggage handler e A barge * a
beltway/bypass/ringroad ® goods e a free rental of city bikes ¢ customs e disadvantages
¢ a bonnet/hood (GB) » mental ® money ¢ a bumper ¢ a bus ride& etc.

KPUTUYECKOro mblllneHunA.

MpammaTtmka Past Continuous. Past Simple. Present Perfect. Past Perfect.
YTeHune OTpaboTKa BbINONHEHMA 3a4aHNI «[oabepute Ny4yLnii 3aro0BOK ANA KaxX4oro
ab63aua» u «B Kakom ab3aLe roBopuTcs o...»
foBopeHune “Barriers in transportation”. J/lekcuKa ANs BbiparkeHUs CBOEro MHEHUA M aprymMmeHTaumnm
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).
KpaTKoe onucaHue CTPYKTYPbl 3aK/HO4YEHNA KOHTPAKTa € 3apybesKHbIMM NapTHepamMu,
ncnonb3ya Present Continuous.
OnuvcaHue nepBbiX Pe3yNbTaToB B HANUCAHWA KOHTPaKTa, ucnonb3ys Present Perfect.
Mucbmo “How does cultural diversity affect transportation system?” Ctpyktypa scce. Npasuna
noctpoeHuns ab3aua. BBogHble NnpeanoxeHun, Kotopble popmynnpyert Temy ab3aua.
BAOK  pa3suTMA  HasblkoB[lpoBeaeHMe KPYraoro cTona no teme «Transportation» (HanucaHwe scce No BbIGpaHHOM
CaMOCTOATENbHOM paboTbi:bonee y3kol Teme B pamMKax ObOLWEro HanpasJeHUsA WU NpeacTaBiAeHne Hebo/bLOoro
passuTme HaBbIKOB [OK/M1aAa NO TEME 3CCe HA KPYFIOM CTOJie C Nocneayowmm obcyKaeHnem cxoacTea u

pasIMunii Mexay TPAHCMOPTHLIMM CUCTEMA B 3apyBeXKHbIX CTPaHaXx).

Tema 6: Healthy life style

JleKCMYecKmit MUHUMYM

Nutritiouse Nutrition ® Food allergy ® Food intolerance e Free-range ® Balanced diet @
Fattening ® Cut down on smth. e Snack e Strongly advise ® To digest ¢ & etc.

MpammaTtumKa Future Continuous. Future in the Past Simple. Present Perfect. Past Perfect.

YteHune OTpaboTKa BbINONHEHUA 3a4aHM «MoabepuTte NyULINit 3aro/IOBOK A8 KaXK40ro
ab3aua» u «B Kakom ab3aue roBopuTca o...»

FoBopeHue “Barriers in transportation”. JIekcMKa Ana Bblpa*KeHUsi CBOEro MHEeHMA U aprymeHTauum

(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).
KpaTKoe onucaHue CTPYKTYPbl 3aKNHOYEHNA KOHTPAKTa € 3apybeXKHbIMU NapTHeEpPamMu,
ncnonb3ya Present Continuous.
OnuvcaHune nepBbixX pe3ynbTaToB B HanMcaHWb KoHTpakTa, ucnonbsys Present Perfect.




Mucbmo “Healthy lifestyle is becoming more and more popular” Crpyktypa acce. MNpasuna
noctpoeHuns ab3aua. BBogHble NnpeanoxeHun, Kotopble popmynnpyert Temy absaua.

bnok  passuTMA  HaBblkoB[poBeaeHue Kpyrnoro ctona no teme «Healthy lifestyle» (Hanucanue acce no
CaMOCTOATENIbHOM paboTbl:biGpaHHOi 6osiee y3KOM Teme B pamKax O6LLEro HanpasfeHUs M npeacTaBaeHue
passuTHE HaBbIKOB Heb01bLIOro A0KAaAa MO TeMe 3CCe Ha KPYrIoM CToe ¢ nocneayowmm obeykaeHmem
KPUTUYECKOTO MbILLIEHUA.  [CXOACTBA W Pas/iMumit mexay AveTamu).

Pa3znen 4
Tema 7: Human Resource Management (HRM)

JIeKCMYECKNIA MUHUMYM Human Resource Management (HRM)e to devise e staffing « employee compensation t
* benefit « mandate e strong communication skills e ever-increasing e actively listen
and take notes ® remain cheerful ® enterprise ¢ to govern ¢ to conduct recruiting
executive education ¢ appraisal ® reward systems & etc.

pammaTtmka Participle I-1l.

YteHune OTpaboTKa BbINOMHEHUA 33faHUK «[JaHHOEe YTBEP)KAEHWE COOTBETCTBYET MHEHWUIO
QBTOpA TEKCTa, He COOTBETCTBYET U/IM aBTOP HE BbICKA3blBAeT CBOE MHEHWE MO AAHHOMY
nosoay»

foBopeHue JleKcuKa ona BblipaxKeHuA cornacua an Hecornacus. To what extent do you agree or
disagree ...?

Mucoemo MpoBeaeHne Kpyraoro ctona no reme Human Resource Management (HRM)

HanucaHue acce: Human Resource Management (HRM).
Tema 8: Rules from the Recruitment Insiders

JIeKCUYECKNIN MUHUMYM * recruitment e to hire ® accountable ¢ ownership employment brand e to frustrate
to streamline ¢ schedule ¢ to set expectations ¢ behavioral questions ¢ to deserve
decline

» correspondence ¢ term e content ¢ nature ¢ composition ¢ format e paragraph e
expand e information e provide ¢ tone ¢ address ¢ recipient ¢ address e title ¢ blank
line e type e standard e paper ¢ top ® mail ¢ base ¢ order ¢ recommendation e
confirmation e credit e transfer e courier ¢ professional ® personal ¢ formal e accurate
¢ relevant antagonistic ¢ classify ¢ variable ecasual e effective * to print ¢ to cover ¢ to
occupy ® to support etc.

pammaTmKa Passive voice.
YteHune OTpaboTKa BbINONHEHUA 3a4aHNA «OTBETbTE Ha BOMPOCHI».
foBOpeHue OTpaboTKa cTpyKTypbl Npe3eHTaummn “What is the format for business letter?”

OnucaHue CTPYKTYpbl Ae10BOro NUcbMa. NoBTOpEHME CNOB A7 ONUCAHUA PA3IUYHbIX
dopm AenoBoit KoppecnoHAEHUUN.

Mucbmo HanucaHue coobuweHus “Types of business letters”.

Paszpnen 5
Tema 9: Public Management

JIeKCMYeCKnii MMHUMYM » disburse ¢ to engaged in organizing ® to engaged in recruiting staff ¢ to engaged in
guiding e to engaged in coordinating ¢ to engaged in briefing (reporting) ¢ to engaged
in monitoring controlling ¢ to gain insight intoe to shift repeatedly from e to draw
attention

* to emerge ¢ responsibilities of brief duration * to perceive ¢ CEO (Chief Executive
Officer) e to gain insight into of e distinct issue ¢ to track down ¢ commuting e the
broadness of subjects e insignificant issues e alongside crucial ¢ to reveal e
hardly make big decisions ¢ a conventional sense ¢ substantial ® agenda ¢ disordered
discourse ¢ to be in charge of * to be directly correlated to e impact ¢ formal authority
* Phone etiquette e introduction yourself ¢ pick up the phone ¢ customer support
personal call e speak clearly ¢ strong communication skills e speakerphone ¢ remain
cheerful e transferring a call ® to put someone on hold

pammaTmKa Passive Voice.

YrteHune OTpa6OTKa BbINO/IHEHNA 3ap,aHV|171 «[laHHOe yTBepXAeHMe COOTBETCTBYET MHEHMUIO
AdBTOpPa TEKCTa, He COOTBETCTBYET U1K aBTOP HE BbICKa3bliBaeT CBOE MHEHUE MO JaHHOMY
nosoay»




foBopeHue

JlekcuKa ana BblparkeHusa cornacma unum Hecornacua. To what extent do you agree or
disagree ...?

Mucoemo

Hanucatb acce Ha Temy: “Public Management”

Tema 10: International management expansion

JleKCMYecKmit MUHUMYM

Cultural and Business differences ¢ huge opportunity ® huge opportunity e significant
potential ® potential for revenue ® to accompany ¢ no longer make sense ¢ cash flow
disrupt operations ¢ plenty of research ¢ to offer the same opportunities ¢ successful
expansion ¢ competitive landscape ¢ bringing in local expertise ¢ the demand

initial market e at the rates

pammaTmnka

Present Continuous. BbipaxeHue to be going to. Present Perfect. MoganbHble rnaronbl
N X SKBMBANEHTDI.

YT1eHune

OTpaboTKa BbINOAHEHMA 3a4aHNI «[loabepute NyyLnii 3aro0BOK ANA KaX4oro
ab63aua» u «B Kakom ab3aue roBopuTbCa 0...»

foBopeHue

“Barriers in multicultural business communication”. Jlekcuka gns BbipaxKeHua cBoero
MHeHua 1 aprymeHTaumu (because, lead to disruptions and inability of some employees
to work effectively as a team, cause conflict, due to, as).

KpaTKoe onucaHue CTPYKTYPbl 3aKNHO4YEHNA KOHTPAKTa € 3apybeXKHbIMU NapTHEpPamMu,
ncnonb3ya Present Continuous.

OnuvcaHne nepBbixX Pe3yNbTaToB B HANWCAHWA KOHTPaKTa, ucnonb3ys Present Perfect.

Mucoemo

“How does cultural diversity affect business communication?” CtpyKktypa acce.
MpaBuna noctpoeHua ab3aua. BBoaHble NpeanoKeHuns, KoTopble GopmynnpyeT Temy
ab3aua.

bnoK  passuTMA
CaMoCTOATENbHOM
pasBuTUE

KPUTUYECKOTO MbiLUAEHUA.

HaBbIKoB[[lpoBeAeHMe KPYrnoro crtona no Teme «KynbTypa aHrnoa3bluHbIX CTPaH» (HanucaHue
paboTbljacce no BblibpaHHOM 6osee Yy3KoM Teme B pamkax oblero HanpaBaeHUA U
HaBbIKOB [NpeacTaB/fieHne HeboNbWOro A[oKNa4a

Mo Teme 3CCe Ha Kpyriom crosie C
nocneaylowmm ob6CYKAEHUEM CXOACTBA M Pa3vuUi MEXAY PYCCKOA3SbIYHOW W
QHTN0A3bIYHBbIMW KYNbTYpamm).

Pa3zgen 6

Tema 11: ‘Things you need to know something about’

JTeKCUYEeCKNM MUHUMYM

effective presentation e superordinate ¢ audience ¢ proponent ¢ guarantee e
ichance e order e prior ® performance e perspective ¢ client ¢ goal » define
objective ® assemble

* consolidation ¢ separate ® accurate ¢ correct ¢ relevant ¢ e discuss ¢ object o
content e establish e monotonous ¢ intonation ¢ pauses ® emphasize ¢ illustrate
guide ® animation

* quote ® reputation e visual e tactic ® ¢ reaction ¢ express ® nonverbal e humor e
circulate

* lecture e tend e affect

fpammatumka Infinitive.

YteHune OTpaboTKa BbINONHEHMA 3a4aHNI Ha 3anoNHeHWe Tabany, UM Anarpamm Ha OCHOBe
NPOYUTAHHOM MHPOPMALUN.

foBopeHue Pa3BuTUE YMEHUA BbIpPaXKaTb CBOE MHEHWE M AenaTb 0606LweHms.

Mucomo OnuncaHue Kpyrosow amarpammsl. HanucaTb acce Ha Temy:

Tema 12: ‘The impact of technology on professional development’

JTeKCUYeCKNi MUHUMYM

Innovation e process-improvement methods e technology roadmapping e
technology forecasting ¢ to obtain market share and value ¢ creating newness e
designation e power of devices ¢ speakerphones ¢ manipulate ¢ artificial intelligence
® internet speed ® communication platforms e collaborate ¢ co-worker and client
e to enhance smb’s.

ability to communicate with ¢ to manage IT services ¢ cloud computing

pammaTtuKa MoBTOpEHMe NPONAEHHOIO FPaMMaTMYECKOro MaTepurana.

YTeHune OTpaboTKa BbINONHEHWA 334aHUI HA 3aNOIHEHWE NPOMYCKOB B aHHOTALLMM K
NPOYUTAaHHOMY TEKCTY

FoBopeHue Pa3BuTME YMEHUA NPOBOANUTL Pa3/iMYHbIE BUAbI aHAIM3MPOBAHMA, CPABHEHMS.

Mucbmo OnucaHue ructorpammbl. HanmcaTb acce Ha Temy: “The impact of technology on

lrofessional development”




3.5. Temarnka ceMHHAPCKUX/MIPAKTHYECKHX U J1a00PATOPHBIX 3aHATHH

3.5.1. Cemunapckue/npakmuyeckue 3aHAmMus

Tema 1: Family. Representation. Acquaintance

3ansaTue 1. Cembs, uneHsl ceMbu. binkaiiime poaCTBEHHUKU. 3HaueHHe ceMbu. CeMeiiHble
npa3gHuku. [Ipeacrapnenue ce0s U poACTBEHHUKOB.

3ansaTHe 2. BBeieHMEe HOBOTO JIEKCMYECKOI0 MaTepuaa 1o teme. IloBTopeHne rpaMmmMaTiyecKoro
Marepuana (Mecrounmenus. MHOXECTBEHHOE YHCIIO CYIIECTBUTENbHBIX. [ 1aroin to be).
3ansrue 3. O6opor There is/are. [Ipeqorn mecra 1 BpeMeHH.

3ansaTue 4. CreneHy cpaBHEHUs NMpUIaraTesibHbIX. BHENTHEee onrucanne poJICTBEHHUKOB U UX
CpaBHEHHE.

3ansTue 5. Pa3BuTre HAaBHIKOB YTEHUS U MOHMMAHHUS TEKCTa MO U3y4aeMor TeMe. 3aHsiTue 6.
CrtpykTypa poCTBEHHBIX OTHOIIEHUH. [IpeacTaBnenne poacTBeHHUKOB. 3ansiTue 7. Texymmii
KOHTPOJIb 1O TeMe 1.

Tema 2. University

3ansTue 1. BBenenue HOBOro JIeKcHYecKoro Marepuaia mno teme. [Tosropenue Present Simple.
3ansaTue 2. 3aKpeIieHUE JIEKCUYECKO-TPaMMaTHYECKOr0 MaTeprala rno reMe. Mol yHUBEpCHUTET.
3anstue 3. Ton yausepcurersl Mupa. [loBropenue Past Simple. Future Simple. 3ansitue 4. Pazsurue
HABBIKOB YTCHHS U TIOHUMAHUS TEKCTa M0 U3ydyaemMoil TeMe. 3ansiTue 5. 3aKperiecHrue BPEMEH IPyMIibl
Simple u nekcuyeckoro marepuana mo teme. 3ansitue 6. Tekymuit KOHTPONIb 1O TeMe 2.

3ansTue 7. BoICTyIIeHHE C MPE3CHTAIMAME 110 TEMaM CEMECTpa.

3ansaTue 8. IloBTOpeHrE NPONHIEHHOIO B CEMECTPE MaTepHaa.

3ansaTue 9. Texkyuii KOHTPOJIb MO TEME 2.

Tema 3. Country

3ansaTue 1. BBeeHre HOBOro JIEKCUUECKOT0 MaTepuaia o reMe. 3ansitue 2. @opMel 1 IpaBuiia
ucnoinbs3oBanus Present Continuous. 3ansitue 3. Conocrasnenue Present Continuous u Present
Simple.

3ansTue 4. Poccusi. AHTIIOrOBOPSIIIME CTPAHbI U UX CTOJNMIBI. EBponeiickie cTpaHbl M MX CTOJIUIIBI.
3ansTue 5. CnocoObl BeIpakeHus1 Oy1yIero BpeMeHH B aHTJIHCKoM si3bike: Future Simple, be
going to, Present Continuous, Present Simple.

3ansTue 6. 3apyOexHbIE CTPaHbI U UX CTOJHIIBIL.

3ansaTue 7. Jlnarpammel. Onucanue crpad. CBA3YIOMIKUE CJIOBA JI CONOCTABJICHUS CTPaH.
3ansaTue 8. IloBTOpEHNE TEKCUKO-TPAMMATUYECKOT0 MaTepHalia o Teme 3.

3ansaTue 9. Texkyuii KOHTPOJIb MO TEME 3.

Tema 4. Traveling

3anstue 1. BBeeHre HOBOTO JJEKCUUECKOTO0 MaTepuana o TeMe.

3anstue 2. OCHOBHBIC THIIBI ITyTEIICCTBUI. bU3HEC myTerecTBre, opranu3aius On3Hec
KOMAaH/IUPOBOK, HampaBjieHusl. be30MmacHOCTb KU3HEAESITEIbHOCTH.

3ansarue 3. Present Perfect. ConocraBnenue Present Perfect u Past Simple.

3anarue 4. MomanbHbIE TIArojibl U UX SKBUBAJIECHTHI.

3ansaTue 5. Tekyuii KOHTPOJIb MO TeMe 4.

3ansaTHe 6. BricTymieHue ¢ npe3eHTalusIMy 0 TEMaM CEMECTpa.

3ansTue 7. [loBTOpeHHE NPONIEHHOTO B CEMECTPE MaTepurara.

3ansaTue 8. Texyuuii KOHTPOIb MO TEME 4.

Tema 5. Transportation

3anstue 1. BBeeHre HOBOTO JIEKCUUECKOTO0 MaTepuana o TeMe.

3aunsrue 2. Paznuunsie BUABI TpaHcnopra. OOCy)aeHne 001eCTBEHHOTO BUIa TPAHCITOPTHBIX
CPEICTB.



3ansrue 3. [loBropenue Bpemen. (Simple, Continuous) 3ansitue 4. I[loBropenne BpemeH. (Perfect,
Perfect Continuous) 3ansitue 5. Texymuii KOHTPOJIb 1O TEME 5.

3ansaTHe 6. BricTymuieHue ¢ npe3eHTalusIMy 0 TEMaM CEMECTpa.

3ansTue 7. [loBTOpEeHHE NPONIEHHOTO B CEMECTPE MaTepurara.

3ansaTue 8. Texyuuii KOHTPOJb MO TEME 5.

Tema 6. Healthy life style.

3ansTue 1. BBegeHrne HOBOro JIEKCHUYECKOTIO MaTepuaia mo TeMe.

3ansTue 2. 310poBeIii 00pa3 ku3HU. [ 4ero HaM Hy>XEH 3/10pOBBIH 00pa3 )KU3HU B TPY0BOM
NesITeIbHOCTH MeHepKMeHTa. [lonck, mpuBieueHue, moaoop U oToéop nepconana. Uto Memaer HaMm
BECTH 3/I0pOBBI 00pa3 ku3Hu. CaMoOpraHu3anus 1 caMopa3BUTHE (B TOM YHUCIIE
3I0pOBBECOECPEIKEHNE).

3ansTue 3. [Taccusnsiii 3aor (Simple, Continuous).

3aunsrtue 4. [laccuBneiii 3anor (Perfect).

3ansaTue S. Texyuuii KOHTPOJb MO TEME 6.

3ansTue 6. BoicTynieHue ¢ Npe3eHTalusaMHI 110 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.

3ansaTue 8. Texkyuii KOHTPOJIb MO TEME 6.

Tema 7. Human Resource Management (HRM).

3ansaTue 1. BBeneHre HOBOro JIEKCHYECKOTO MaTepHralla 1o TEME.

3ansTue 2. Peinok Tpyaa. Uro takoe HRM. [l yero npenHazHadyeHo yrpaBiieHUE nepcoHanom. Kto
OTBEYAET 3a YIPaBJICHUE NEPCOHANOM. [leaTenbHOCTD 10 00eCIeUeHHIO TEPCOHAIOM. J{esTeNnbHOCTh
10 OLIEHKE U aTTeCTalluy MepcoHana. [lesTenbHOCTh 10 pa3BUTHIO MiepcoHana. TpyaoBoe
3aKOHOJATEIbCTBO.

3ansatue 3. MuduautuBabie o6opoThl. (Complex object) 3ansTue 4. MHOUHUTUBHBIA 0OOpPOT.
(Complex subject) 3anaTue 5. Texyuii KOHTPOJIb 1O TEME 7.

3ansaTHe 6. BricTymieHue ¢ npe3eHTalusIMy 10 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.

3ansaTue 8. Tekyuii KOHTPOJIb MO TEME 7.

Tema 8. Rules from the Recruitment Insiders.

3ansaTue 1. BBeeHre HOBOro JIEKCUYECKOT0 MaTepHralla 1o TEME.

3aunsrue 2. [IpaBuna Haiima nepcoHana Ha padory. OOCykaeHre mpoiecca nmpueMa COTpyJIHUKOB Ha
paboty. Opranusaiys U NpoBeIeHIEe MEPOIPUATHIA [0 Pa3BUTHIO U TIOCTPOCHUIO PO EeCcCHOHATBHOM
Kapbephl nepconana. Opranuzanus Tpyaa nepconana. 3anaTue 3. CpaBHeHHE WHOUHATHBHBIX
obopotoB. (Complex object u Complex subject)) 3ansaTue 4. HezaBucumsiii ”HOUHUTUBHBIN 000POT.
3ansTue 5. Texkyuii KOHTPOJIb MO TEME 8.

3ansaTHe 6. BeicTymuieHue ¢ npe3eHTalusIMy 10 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.

3ansTue 8. Tekyuii KOHTPOJIb MO TEME 8.

Tema 9. Public Management.

3ansaTue 1. BBeeHre HOBOro JIEKCHYECKOTO MaTepHralla 1o TEME.

3ansrue 2. Onucanue rocyaapCcTBeHHOro yrpasieHus. OOCykIeHUe pa3InYHbIX BUIOB
3¢ EKTUBHOTO TOCYAAPCTBEHHOTO yrpaBieHus. Pa3paboTka u peanusamnus MpoeKTOB.
OcHoBHbIE (OPMBI K METOJIbI YUACTHUS PA3IMYHBIX HHCTUTYTOB IPaXKIAHCKOTO 00ILIeCTBa B
(bopMHpPOBaHUYU M Pa3BUTHH KOPIIOPATUBHOM COIMATILHON OTBEeTCTBeHHOCTH; KoManaHas pabora u
nuaepcTBo. JledekTomornueckue 3HaHus B COUATbHON U TPo(decCHOHaIbHOM cdhepax.
3ansarTue 3. [Ipuuactue .

3ansaTue 4. [Ipuyactue 1.

3ansaTue S. Texyuuii KOHTPOJb MO TEME 9.

3ansTue 6. BoicTynieHue ¢ Npe3eHTalusIMH 110 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.



3ansaTue 8. Texyuuii KOHTPOJIb MO TEME 9.

Tema 10. International management expansion.

3ansTue 1. BBegeHrne HOBOro JIEKCHUYECKOTO MaTepuaia mo TeMe.

3ansaTue 2. Onricanue U 00CYXKACHHUE Pa3IMYHbBIX BUJOB YIPABICHUS B MEXKTYHAPOIHBIX KOMITAHUSX.
UTto BXOAUT B MEXIYHAPOIHBIN OM3HeC. JloarocpoUHbIe TPEH b TTI00aTbHBIX IEJTOBBIX OTHOIIECHUH.
Crpareruu ympaBieHui B T1od6anbHOM Maciitade. CorjaacoBaHne HHTEPECOB YIACTHUKOB
KOPIIOPATUBHBIX OTHOILLIEHUI B CHCTEME KOPITOPATUBHOM COLIMATIbHON OTBETCTBEHHOCTH.
MexKyabTypHOE B3aUMOIEUCTBIE. DKOHOMUYECKAS KYJIbTYypa, B TOM YHCJI€ MHHOBAI[MOHHAS
(uHAHCOBAsI TPAMOTHOCTb.

3ansaTue 3. [Ipuyacrue 1.

3ansTue 4. [Tpuyactue 1.

3ansaTue S. Texyumii koHTposb 1o Teme 10.

3ansTue 6. BoicTynieHue ¢ Npe3eHTalusaMH 110 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.

3ansaTue 8. Texymuii KOHTpOJIb o Teme 10.

Tema 11. Things you need to know something about.

3ansaTue 1. BBeeHre HOBOro JIEKCUYECKOTO MaTepHralla 1o TEME.

3ansaTue 2. OCHOBHbIE 3aKOHOMEPHOCTH (YHKIITMOHUPOBAHUSI MUKPO3KOHOMUKHU U (haKTOPBI,
o0ecTeynBaoIUe paloHAIbHOE UCTIONb30BAHUE PECYPCOB U JOCTHKEHNE 3 (HEKTUBHBIX
PEe3yIbTATOB IEATEIBHOCTH.

3aunsarue 3. Cnoxusle Gopmbl ipudactus. 3anaTue 4. CroxHbie GopMbl mpuyacTus. 3aHsiTue 5.
Texyuuii KoHTpoOJIb 110 TeMe 11.

3ansTue 6. BoicTynieHue ¢ Npe3eHTalusaMHI 110 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHre NpONHIEHHOIO B CEMECTPE MaTepHUaa.

3ansaTue 8. Texyumii koHTposb 110 Teme 11.

Tema 12. The impact of technology on professional development.

3ansTue 1. BBegeHrne HOBOro JIEKCHUYECKOTO MaTepuaia o TeMe.

3ansTue 2. MHOroo6pasue HHHOBAIIMOHHBIX TeXHOJOTHH. OOCyKaeHNEe 3HaUeHHs! TPHUHILIUIIOB
MHHOBAIIMOHHBIX TEXHOJIOTUN B Pa3BUTUU MEHeKMeHTa U Ou3Heca. [Ipumenenue
aBTOMATH3MPOBAHHBIX TEXHOJIOTHH, METOJIOB ONIEPATHBHOTO YIPABJICHUS IEPCOHATIOM, BEJICHHE
JOKYMEHTAI[MOHHOT'O COIIPOBOXICHUS U YYET B MPOPECCHOHATBHOM PELIEHUH 3aa4, HU(PPOBU3ALINS
KaJIpOBBIX IPOLIECCOB.

3ansaTue 3. ['epynauii.

3ansaTue 4. 'epynauil.

3ansaTue S. Texyuuii KOHTpoJb 1O Teme 12.

3ansaTue 6. BoicTynieHue ¢ Npe3eHTalMsaAMH 110 TEMaM CEMECTpa.

3ansaTue 7. IloBTOpeHrEe NPONHIEHHOIO B CEMECTPE MaTepHUaa.
3ansaTue 8. Texyuii KOHTPOJIb MO Teme 12.

3.6. Temaruxka KypcosbIx pador

He npenycmotpeHo.

4. Y4eOHO-MeTOAMYECKOE M MH(POPMALIMOHHOE O0ecIeYeHue

4.1. HopmartuBHbie 1okyMeHThI H OCThI

1 ®enepanbHbIil rocy1apcTBEHHBIN 00pa30BaTeIbHBIN CTaHAAPT BHICIIETO 00pa30BaHUs
(YpoBeHb MarucTpaTypsl) o HanpasieHuto noaroroBku 01.04.02 IpuknagHas MmaTreMaTuka u
UH(POPMATHKA, YTBEPKACHHBIA MpUKa30M MUHUCTEPCTBA HAYKU U BBICIIET0 00Opa30BaHUs
Poccuiickoit ®eneparuu ot 10.01.2018 Nel3.
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5. JIuneH3NOHHOE ¥ CBOGOTHO pacHpoCTPaHsieMoe MPOrpaMMHOe odecrieyeHue
HE MPETYCMOTPEHO

5.1 CoBpemenHble TMpodeccHOHATIbHbIE 0a3bl JJAaHHBIX ]|
HHGopMallHOHHBbIE CIIPABOYHbIE CHCTEMBI
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6. MaTepuajibHO-TeXHHYECKOe o0ecneyeHue

Hoyt0yk - 1.
CwmapTtnocka - 1.

7. MeToan4ecKue peKOMeHAauu

7.1 MeToanyeckune peKOMeHIAIUH [JIs1 MPeNnoIaBaTeJisi 10 OpraHu3anun
o0yueHust

«/lemoBoil WHOCTpaHHBIA SI3BIK» — OJHA W3 0a30BBIX IUCHUILIMH JI000TO ydeOHOro riana. B
COBpEMEHHOM MHpe 0e3 3HaHMs HHOCTPAHHOTO $S3bIKa HEBO3MOXXHO TOBOPUTH O BCECTOPOHHEMH
MOATOTOBKM Oymymux crenuanuctoB. OCHOBHOM Kypc JaHHOM mMporpaMmbl pa3paboTaH aiis
CTYJCHTOB, paHEe H3YYaBIIUX aHMVIMACKUNA s3bIK. Bemymias menp NaHHOTO Kypca — pa3BUTHE Y
CTYJICHTOB HHOSI3BIYHON MNPO¢eCcCHOHaTbHO-KOMMYHUKATUBHOW KOMIIETEHIIMM B IIOBCEIHEBHON H
npodeccuoHabHOU cepe obOmenus. [lockonbky B 00pa3oBaTebHOM MPOCTPAHCTBE MHUCIMILIMHA
OTHOCHUTCSI K OJIOKY T'yMaHMTapHBIX AUCLUHUIUIMH, OHA MMEET Ba)XHOE 3HaueHHe B (HOpPMHUPOBAHHUU
COLIMOKYJIBTYPHOTO O0JIMKA COBPEMEHHOI'O0 KOHKYPEHTOCIIOCOOHOTO CEeIMATUCTA.

CrtpyKkTypa Kypca cOCTaBj€Ha C y4€TOM MOCIEA0BATEIHHOTO ABHKEHHUS OT MPOCTOTO K CIOKHOMY, OT
oOmelt Jexkcuku W Oosnee MpodecCHOHATLHO-OPUEHTUPOBAHHOM, YTO TIO3BOJISIET OCYIIECTBUTH
MOCJIeIOBaTEIBHBIN TIEpexo OT o0IIero s3bpika K mpodeccuoHaibHOMy. JlaHHast pabodas mporpamma
CTPOMTCSI HA COYETAHUM TaKUX MPHUHIUIOB OOY4YeHMs, Kak JIMHEHHOCTb M MOJYJbHOCTD,
(GbyHIIaMEHTaIbHOCTh U MParMaTUYHOCTh, OPUEHTUPOBAHHOCTh Ha TIUYHOCTH CTY/ICHTA.

Kypc cocrout u3 nByx OJIOKOB: MPaKTUYECKHE 3aHATHUS M CAaMOCTOSITeNIbHAs paboTa CTYIEHTOB,
KOTOpPOI OTBOJIWTCS 3HAYMTENbHAs YacTh y4yeOHbIX yacoB. I[IpakTuueckue 3aHATHS JTOJIKHBI OBITh
MIOCTPOEHBI TAaKUM 00pa30M, YTOOBI M3y4aeMblid M 3aKpEIUIsieMblii B XO/€ BBINOJIHEHUS YIPaKHEHUN
JIEKCUKO-TpaMMaTHYeCKUi MaTepuan o0g3aTeIbHO HaXOUJI BBIXOJ B MPOAYLIUPOBAHUNA COOCTBEHHBIX
BBICKA3bIBAHUM CTYJIEHTOB B YCTHOM W MNHCBMEHHON peur. VMMEHHO ¢ 3TOM MHenblo KaXAblid
COJIep>KaTeNbHbBIN pa3fiesl TMCHUIUIMHBI BKIIIOUaeT B ce0sl yacTH

«["oBopenue» u «I[IuceMoy, 1ebI0 KOTOPBIX U SIBJISIETCS BBEIEHUE M 3aKPEIUICEHHE OINpPEAeICHHOrO
TEMaTU4ECKOro OJOKa JIEKCMKO-TPaMMaTHYE€CKHX KOHCTPYKIMH M CO3/1aHuE€ HEOOJbIIUX YCTHBIX U
MMCBMEHHBIX COOOIEHUI Ha 3aJaHHYI0O TEMY B COOTBETCTBUU C H3Y4YaeMbIM B JaHHBIH MOMEHT
paszaenom.

Lenpto camocTOATENbHOM pPabOTHI CTYIACHTOB SIBISIETCS, MPEXKIE BCEr0, pa3BUTHE HAaBBIKOB
HEOOXOIMMBIX B JajbHeWIIed mpodeccHoHaNbHOM >KU3HHM, TaKMX KaK HABBIKOB CaMOOOYYEHHS U
CaMOpa3BUTHS U HABBIKOB pabOTHI B IpyMmax.

YcnemHoe ocBoeHue pazpabOTaHHON MPOrpPaMMBbl IO HHOCTPAHHOMY S3BIKY JOJIKHO cOPMHUPOBATH Y
CTYJCHTOB 3HaHUs 00111e00pa30BaTEIbHON JIEKCUKH, YMEHHUSI TOTOBUTH MPE3EHTAIMU U IMHCaTh 3cCe,
HABbIKH CAMOCTOATEIHHOW padOoThI C IENbIO MOMCKA U aHAIHU3a TpeOyeMol MHpOpMaIK, TEM CaMbIM
MOATOTOBUB MPOYHBIA (PyHIAMEHT Uil OCBOCHHS MPOodEeCCHOHATbHOW WHOS3bIUHON TEPMUHOJIOTUU U
Pa3BUTHS MHOSA3BIYHBIX MPO(ECCHOHATLHO- KOMMYHUKATUBHBIX HABBIKOB Ha CIIEAYIOIIUX CEMECTpPax
oOy4eHHUS.



7.2 MeToanuyecKkue YKazaHus 1J1s1 oﬁyqammnxca 0 OCBOCHHIO JUCIIUIIJIMHBI

[Tporpamma oOy4yeHHs 1O JUCHUIUTMHE UMEET CIEAYIOINE OCOOCHHOCTH:

- paszmeneHue TmporpaMMbl  OOy4YeHHsT Ha oOmereMaruyeckue | IpodecCHOoHATBHO-
OpPHEHTUPOBAaHHBIN OJI0KH,

- BBIZICTICHUE CaMOCTOSITETIbHOM pabOThl B aBTOHOMHBIM BUA PaOOTHI CTYIEHTOB, KOTOPBIH
OLIEHUBAETCS OTACIBHO U UMEET NMPOo(hecCHOHATbHO-OPUCHUTHPOBAHHBIN XapakTep,

- WCIIOJIb30BaHNE OAIITLHO-PEUTUHTOBOM CUCTEMBI KaK OCHOBBI JIJIsI OIICHKW 3HAHUW M YMEHUU
CTY/ICHTOB U BBICTaBJICHUSI HTOTOBOW OLIEHKU B KOHIIE KAKJIOTO CEMECTpa.

B pamkax AuCIUITIMHBI BUIBI CAMOCTOSTEIEHON pab0Thl OPraHM30BaHbI 110 MPHUHIIUITY «OT MPOCTOTO K
cioxkHoMy». Ha mepBoM cemecTpe 3amayeil caMOCTOSITEILHON paOOThl ABISETCS HAyYUTh CTYIEHTOB
HAXOJWTh 3alpaIlnBacMyI0 MPErogaBaTesieM HHYOPMALIUIO U JIENIaTh KPATKYIO CIIPaBKy MO OCHOBHBIM
MoMeHTaM. Pe3ynpTat paboThl peCTaBIseTCs B BUJE IPE3CHTALIUH.

Ha BTOpoM cemecTpe 3amaueil 3TOro BHJa JAEATEIBHOCTU SBJSIETCS PA3BUTHE KPUTHYECKOTO
MBILUICHHUS CTY/IEHTOB. B KauecTBe 3a/laHusl HA CAMOCTOSITEIbHYIO padOTy CTYAEHTaM INpeaiaraeTcs
O3HAaKOMHUTHCS C HECKOJIBKUMH MCTOYHUKAMH M, KPUTHYECKH WX OCMBICIHUB, TIOATOTOBUTH TPYIIIOBYIO
MIPE3CHTAIHIO.

Ha tpeTbeM n 4eTBepTOM ceMecTpax 3aJauei caMOCTOSTEIbHOW PadOTHI SBIISETCSA HAYYUTH CTYACHTOB
pabortate ¢ rpaduxkamu (KpyroBod M CTONOYATON JUarpaMMaMH, JTHHEWHBIMU TpaHUKaMH): YATATh
IMarpaMMBbl, BBIICTATH OCHOBHBIE W BTOPOCTEIICHHBIE MOMEHTBHI, OINHMCHIBATh JHMAarpaMMbl Ha
MHOCTPAHHOM sI3bIKe. Pe3ybpTar paboThl MpeCTaBIseTCs B BUIE MUCBMEHHOTO OMMCAHUS AUarpaMM U
YCTHOH NPe3eHTally Ha OCHOBE HCIIOJIb30BaHUs TPapUKOB.

Ha msTom m mectoM cemecTpax caMoOCTOsTEeNbHAs paboTa 3aKiF04aeTcs B MPOBEICHUH TPYIIIOBBIX
1e0aToB C 1eIbI0 POPMUPOBAHUS HABBIKOB APTYMEHTUPOBAHMS U pabOThI B KOMaHaXx.

Bce mpemokeHHBIE BUABI CaMOCTOSTENBHOW pabOTHI HANPSAMYIO CBSI3aHBI C HCIIOJIb30BAaHHEM
3JIEKTPOHHBIX PECYPCOB MIJIM KOMIBIOTEPHOTO MPOTPAMMHOI0 00€CIEUeHus], YTO TaKXkKe CIIOCOOCTBYET
pPa3BUTHIO TPO(PECCUOHATBHBIX HABBIKOB  CTYAEHTOB, HEOOXOAMMBIX B HMX JalbHEHIIEH
npodeccHoHaIbHON AEATETLHOCTH.

8. ®oHJ OLIEHOYHBIX CPEACTB
8.1 Memoovt Konmponsa u OyeHu8anus pPe3ya1bmamos 00yueHus
B nporecce o0ydeHMs UCTIOIB3YIOTCS CISAYIONMINE OIEHOYHBIC (DOPMBI CAMOCTOSITEIHFHON pabOThI
CTYJICHTOB, OLICHOYHBIE CPEACTBA TEKYIIIETO KOHTPOJISl YCIIEBAEMOCTH U MMPOMEKYTOYHBIX aTTECTAIIUHA.
K oyenounvim cpedcmseam mexyueco KOHmMpOJsi OMHOCAMCA:

- KOHTpOJIbHast padoTa,

- YCTHBIN OIPOC,

- JIOKJ1a]/coo0IIeHue,

- KeMc-3a1aun,

- poJieBas urpa,

- onucaHue rpauKoB.

K oyenounvim cpeocmseam camocmosmenvhoti pabomoi

- MOArOTOBKA MPE3EHTALINM;

- ne0aTkl.

K oyenounvim cpedcmeam npomedxncymouno2o KOHmpOJis OMHOCUMCAL:

- UTOrOBas JIKCUKO-IpaMMaTHUeCcKasi KOHTPOJIbHAs paboTa Ha MPOBEPKY 3HAHUSA
M3Y4YEHHOTI'0 JIEKCUYECKOI0 ¥ TPaMMaTHYECKOTr0 MaTepuana;

- Oeceza ¢ mpenoaaBareneM o MPOIEHHBIM TEMaM C LEJIbI0 KOHTPOJISL YPOBHS
c(OPMHPOBAHHOCTU HABBIKOB OOILICHUS B TUIIMYHBIX CUTYaIIUSX.

OO0pa31bl 3a0aHNI 1711 IPOBEACHUS TEKYIIETO KOHTPOJISA, TEMBI JJIs IPE3eHTAlUi 1 3cce, 3aaHus s
CaMOCTOSITENIbHON PabOThI CTYACHTOB, 00pa3el] HTOrOBOI KOHTPOJIbHOW PabOThI MPUBECHBI B I . 7.3.

8.2. Illkana u Kpumepuu oyenuganus pe3yabmanmos 00yueHus
[Toka3zarenem OlleHWBaHUS KOMIIETCHIIMU HA PAa3JIMYHBIX 3Tanax ee GOpMUPOBAHHS SBISCTCS
TOCTIDKEHHE 00yUJalOIUMUCS IITAHUPYEMBIX Pe3yJIbTaTOB O0YYEHHUS IO AUCIUTUINHE.



YK-4. Cnioco6eH NpuMeHATh COBPeMeHHble KOMMYHHUKATUBHbIE TEXHOJIOTHH, B TOM YHCJEe HA
HHOCTPAaHHOM(BIX) sI3bIKe(aX), VISl AKAIEMHYECKOr0 U MPO(eCcCHOHAIBLHOT0 B3aNMO1eiiCTBHUS

[TpomexyTouHas aTTecTanus 00yJaromuxcs B hopMe 3a4eTa/sK3aMeHa MPOBOIUTCS IO Pe3yabTaTam
BBHITIOJTHEHUS BCEX BUJOB Y4eOHOU pabOThI, MPEIyCMOTPEHHBIX YI€OHBIM IJIAHOM  I10 JAHHON
JTUCIUILTAHE, IPU 3TOM YYUTBIBAIOTCS PE3YIbTATHI TEKYIIIET0 KOHTPOJISl YCIIEBAEMOCTH

B TeueHue cemectpa. OIeHKa CTENEHW AOCTHIKCHHUS OOYYAIONIMMHECS TUTAHUPYEMBIX PE3YJIbTaTOB
oOyueHusi MO JAUCUUIUIMHE TPOBOJUTCS TNPENOAaBaTeieM, BEIyIIUM 3aHsATHS 1O JUCIHILIMHE,
METOJIOM 3KCIEPTHOW OLEeHKU. [lo uroraM mnpoMeKyTOYHOM aTTeCTaluy M0 JAUCUUILIMHE
BBICTABIIIETCS OLICHKA 3a4TE€HO/HE 3aUTEHO.

K npomedxxcymounoii ammecmayuu O0onyckaromcs moabKO CMYOeHmbl, GbINOIHUSUIUE BCe GUObL
YueOHou pabomvl, NpedyCMOmMpPeHHble padbouell NPOePAMMOU N0 OUCYUNIUHE. BbINOJHEHUE OOMAUHUX
3a0anull, 8bINOJHEHUEe MEKYUUX KOHMPOIbHBIX pabOM, 8bINOIHEHUE CAMOCNOAMENbHOU PAbOmbi.
[Ipumensietrcs dannbHo-peiimunzosan cucmema oyeHU8aHusA CTyJeHToB. MakcumManbHOE KOJMYECTBO
0aJI0B, KOTOPOE CTYIGHT MOXKET HabpaTh Mo pe3ynbTartaM cemectpa, cocrapiser 100 6amnos. U3 Hux
40 OamIOB OILIGHMBAIOT AaYAUTOPHYIO paboTy cryaeHTa, 10 Oa/ioB - pe3ynbTaT BBIMOJHEHUS
CaMOCTOSITENTLHOM paboThI, 5O 0ATOB IPUXOAATCS HA TPOMEKYTOUHYIO ATTECTALIUIO.

Ayoumopnasn padoma: maxcumym 40 d6annoe

o BBITTOJIHEHUE JOMAIIHUX 3aJIlaHHi, paboTa Ha 3aHATHSIX (OTBETHI HAa YCTHBIE BOIIPOCHI,
y4acTHe B 00CYXICHUAX, POJIEBbIX UTrpax) — 20 OanIoB 10 UTOTaM CEMECTPa;
J BBINOJIHEHUE JIEKCUKO-TPAMMAaTHYECKUX KOHTPOJIBHBIX paboT (BCEro 2 KOHTPOJIbHBIE

pabote1) — 20 6anoB (mo 10 6amioB 3a Kaxayt0 KOHTPOJIBHYIO padoTy).
Camocmoamenvnaa pavoma: maxcumym 10 oannos

o npe3enTanys - 10 6amioB (M3 HUX MaKCUMYM B 7 6aJUIOB OLICHUBAETCS MPE3EHTALIUS CAMOTO
JoKJIaaa U 3 6asyia — OTBET Ha BOMPOCHI 11O TEME J0KIIaa).
o rpymnmnoBas npe3eHtanus — 10 6am1oB (M3 HUX MAaKCUMYM B 7 OaJjIOB OILICHUBAETCS

MIpe3eHTAIHs CaMOTO JIOKJIaaa U 3 Gaiia — OTBET Ha BOIIPOCHI 110 TeME JOKIIAa).

. MOJIrOTOBKA MPE3CHTALUN Ha OCHOBE onucaHus rpadguxkoB — 10 6auioB (M3 HUX MAaKCUMYM
B 7 0ajyIOB OLIEHMBAETCs IMpE3eHTAlUsl caMoro Aokjiaza U 3 Oauia — OTBET Ha BOMPOCHI IO TEMe
JTOKJIaz1a).

Ilpomesricymounasn ammecmayun: maxcumym 50 o6annoe
o JIEKCHKO-TpaMMaTH4ecKas KOHTpoJibHast pabota — 25 6aymioB
o Oecena ¢ mpenoaaBareneM o NpoiiieHHbIM TeMaM — 25 GaioB

Tabnuia cooTBETCTBUI HAOPAHHBIX CTYJIEHTOM OAJIJIOB OIICHKE «3a4TCHOY»/»HE 3a4TEHO» U OTTUCAHUE
pe3yabTaToB:

CrobannbHan
LLIkana

WKana KpuTtepuu oueHnBaHua
OLLeHUBAHUA
OoLeHUBaHUA

BbinonHeHbl BCe BUAbI y4ebHoM paboTbl,
npeaycMmoTpeHHble y4yebHbIM NAaHOM. CTyaeHT|
AEMOHCTPMPYET COOTBETCTBME 3HAHUN, YMEHWIN, HaBbIKOB
npueeAeHHbIM B Tabanuax WHAMKaTOpam, onepupyerT
NPUOBPETEHHbIMM  3HAHUAMMW, YMEHUAMM, HaBbIKAMW,
npumeHseT nx B cUTyaumax 6bITOBOIO n
npodeccnoHanbHoro B3aumogenctsma. MNpu 3Tom moryT
ObITb A0NYLLEHbl HE3HAYMTE IbHbIE OWMOKN, HETOYHOCTU B
BblbOpe afeKBaTHbIX NeKCUYECKNX eanHunL, n
rPamMMaTUYECKUX CTPYKTYP.

55 — 100 3ayTeHo




0—54 He 3ayTteHo

He BbinonHeH oanH unn 6onee BnpoB yvyebHoW paboTol,
npeaycMoTPEeHHbIX y4e6HbIMm naaHom. CtyneHT
AEMOHCTPMpPYET HEMOJIHOE COOTBETCTBME 3HAHWUIN, YMEHWIA,
HaBblKOB NPUBEAEHHbIM B Tabauuax WHAMKATOPAM,
JOMYCKAIOTC  3HauYMTeNbHble  owMbKM, npoaBaseTca
OTCYTCTBME 3HAHWIN, YMEHWI, HABbIKOB MO OCHOBHbIM
BMOAM peyvyeBOMn AeATeNbHOCTU (ayaMpoBaHUE, roBOpPEHME,
UTEHME U MUCbMO), CTYAEHT MWCMbITbIBAET 3HAUYUTE/IbHbIE
3aTPyAHEHUA NPU ONEepUPOBaHUN 3HAHUAMU U YMEHUAMM

Npu Ux NepeHoce Ha HOBble CUTYaL MK 0bLeHuA.

Tabania COOTBETCTBUH HAOpaHHBIX CTYACHTOM OaiIoB TNATHOAUIBHOW — IIIKajie

OLICHUBAHHUA U OIIMCAHUC PC3YJIbTATOB:

CrobannbHan
wKana

oueHuUBaHUA
oueHuBaHuA

MNaTnbannbHana wWKana

Kputepuu oueHusaHusa

86 - 100 OTANYHO

BoinonHeHbl  Bce  Buabl  yyebHon  paboTbl,
npefycMOTpeHHble  yyebHbiM  nnaHom. CTypeHT
EMOHCTPUPYET COOTBETCTBME 3HAHWUW, YMEHWUN,
HaBbIKOB MpPMBEAEHHbIM B Tabauuax MHAMKATOpaMm,
onepupyeT NpnobpeTeHHbIMK 3HAHUAMM, YMEHUAMM,
HaBblKaMW, NPUMEHAET UX B CUTyaLUAX

NOBbIWEHHOW C/MIOXKHOCTU. Mpu 3TOM MOTyT ObITh)
[0NYyLEeHbl He3HauyuTeNbHble OLWMBKNU, HETOYHOCTH,
3aTPYAHEHUA NpUM  aHAZIMTUYECKUX  Onepauumax,
NepeHoce 3HaHMA M yYMEHWA Ha  HOBbIE,
HecTaHAapTHble CUTYaLUUMN.

71-85 Xopouwo

MpaKTUYECKN LEeNMKOM BbINMOJIHEHbI BCE BUAbI
y4ebHoli paboTbl, NpeAycMOTpPeHHble Yy4ebHbIM
nnaHom. CTyAeHT [AEeMOHCTPUPYET COOTBETCTBUE
BHAHWW, YMEHWN, HABbIKOB NPUBEAEHHbIM B
Tabnmuax WHOMKaTOpaMm, onepupyet
npnobpeTeHHbIMN 3HAHUAMMW, YMEHUAMM, HABbIKAMMU,
NPUMeHAeT UX B  CUTyauMAx  MNOBbILIEHHOM
cnoXKHocTu. [Mpu 3TOomM moryT ObiTb  AONYLEHbI
oTAenbHble  Herpybble  OWWOKW,  HETOYHOCTH,
3aTPYAHEHUA NpUM  aHAZIMTUYECKUX  Onepauumax,
nepeHoce 3HAHWMMA W YMEHWUM HAa  HOBbIE,
HecTaHA4aPTHbIE CUTYaLUMN.




YacTMYHO BbINONHEHbI BCe BUAbI y4ebHOM paboThl,
npeaycMoTpeHHble  y4ebHbIM  nnaHom. CTyaeHT
LEMOHCTPUPYET YA0BNETBOPUTENIbBHOE COOTBETCTBUE
3HAaHWN, YMEHWIA, HaBbIKOB MNpPUBELEHHbIM B
55-70 YAoBneTBoOpuUTENbHO Tabanuax WHAMKATOPaM, YacTMYHO  OnepupyeT
NpUobpeTeHHbIMM 3HAHUAMM, YMEHUAMM, HAaBbIKAMM,
MCNbITbIBAET AOCTAaTOYMHO Cepbe3Hble 3aTPyAHEHUA
NpM ONepPMpPoOBaHUU 3HAHUAMU N YMEHUAMU MPU KX
nepeHoce Ha HOBbIE CUTYaLUK.

He BbinonHeH oavH unn 6onee BuAos yyebHoOWM
paboTbl, NpPeayCMOTPEHHbIX Yy4ebHbIM  MAAHOM.
CTyAEeHT AeMOHCTPUpPYyeT Hemno/sIHOe COOTBETCTBUE
3HAHWM, YMEHMUM, HaBbIKOB MNPMUBEAEHHbIM B
Tabanuax NHAMKATOPaAM, AonycKatoTca
3HAUMTENbHblE OWMOKK, NPOABNAETCA OTCYTCTBME
3HAHWIM, YMEHWN, HABbIKOB MO pAAYy MOKasaTenewn,
CTYOEHT WCMbITbIBAeT 3HayuTe/IbHble 3aTPyAHeHuA
NpW ONepMpPOBAHUM 3HAHUAMMU U YMEHUAMMU NPU WX
nepeHoce Ha HOBble CUTYaLMW.

0-54 HeyposnetBopuUTENbHO

OueHOYHBIE CPEICTBA JIsl TEKYIIEH aTTecTaluu
Bomnpocsl 1J1st yCTHOTO onpoca
Tema 1: Acquaintance. Representation. Family.

I.

What is your full name? Why did your parents select this name for you? Did you have a

nickname?

2. When and where were you born?

3. How did your family come to live there?

4.  Were there other family members in the area? Who?

5. What was the house (apartment, farm, etc.) like? How many rooms? Bathrooms? Did it have
electricity? Indoor plumbing? Telephones?

6.  Were there any special items in the house that you remember?
7. What is your earliest childhood memory?

8. Describe the personalities of your family members.

9.  What kind of games did you play growing up?

10.  What was your favorite toy and why?

Tema?2: ‘University’

PO NN R

What subjects are you studying at university?

What will you do after finishing your studies?

Is there an increased trend for further education in our country?
Is higher education too expensive in our country?

In your opinion, what makes someone a good student?

How do teachers teach in our country?

How has education changed in Russia over the past few decades?
How will education change in the near future?

Tema 3: Country

1.

2.
3.
4

Which part of our country do like to live? Why?
What makes you feel proud of our country?

Do you know the history of Russia?

Will you stay in Russia in the Future?


https://www.thoughtco.com/matching-up-nicknames-with-given-names-1421939

5. What are the attractive cities in our country? Why?
6.  How would you like to change the future of our country?

Tema 4. Traveling

1 Do you like travelling?

2 Whom do you often spend the holiday with? ... 3 Have you done much travelling? ...

4 What kind of places have you visited in your life? ... 5 When you visit new places, what do you like
to do? ... 6 Do you prefer travelling alone or in a group? ...

7 Do you often travel abroad?

Tema 5. Transportation

What kinds of public transport are there where you live? ...
Do you prefer public transport or private transport? ...

How do you travel to work? ...

Is a bicycle a good means of transport? ...

Do you think that there should be a separate lane for bicycles?

Nk W=

Tema 6. Healthy lifestyle

Do you think people pay enough attention to their health?

Do you think the government is responsible for public health?

Do you think there are more unhealthy people these days as compared to a decade ago?
How do you think parents can encourage children to be healthy?

How do you usually cope with stress?

A e

Tema 7. Human Resource Management

What is human resource management in simple terms?
What is human resource management with example?

Why is human resource management so important?

What is the main role of HR?

What is a knowledge base important to managers?

What do managers need to carry out the various functions of management?
What skills are associated with a manager's ability to work well with others?
What is meant by corporate culture?

XN R D=

Tema 8. Rules from the Recruitment Insiders

What is recruitment?

What are the stages of the recruitment process?
What are the types of recruitment?

What are the two methods of recruitment?
What are the features of recruitment?

Nk W=

Tema 9. Public Management

What is considered to be an important aid for the daily operation of the company?
What can lead to the company demise?

What are the main functions of public management?

What does planning involve?

What is required in planning?

. What is decision making?

Tema 10. International management expansion

1.  Can a foreign company buy shares in our country?

2. Why do foreign companies invest in Russia?

RGPS



Can a foreign national start a company in other countries?
What is the foreign equity ownership?

What are foreign markets?

How do you enter a foreign market?

What are the modes of entry into foreign market?

What is foreign market share?

PO NN bW

Tema 11. ‘Things you need to know something about’

1.  Why is casting a wide net while trying to keep up with potential changes in the firm, the market,
the competition, etc. crucial?

2 Can the creating newness with existing products expand the portfolio of value of a product?

3 Is the creating a culture open to newness critical to cultivating ideas?

4 Is the communicating knowledge throughout the firm important?

5. Have you ever listened to a presentation? Do you still remember it? Why?

6.  Have you ever pitched/delivered your own presentation?

7. Could you name some basic pitch presentation follow-up strategies?

8 What is the toughest challenge in pitching presentation?

9.  What is your personal definition of a presentation?

10.  What do you prefer to watch a presentation or to listen to a speech?
11.  What is the difference between a movie and a presentation?

Tema 12. ‘The impact of technology on professional development’

1.  How do companies benefit from participating in an electronic trading hub?

2. What impact does electronic trading have on the global economy?

3.  How are management of technology and management of innovation similar? How are they
different?

4.  How can firms create value through good management of technology and innovation?

5. How do organizations develop technology and innovation?

IIpumep Teky1eil JJeKCHKO-TPAMMATHYECKOH KOHTPOJIbHOM padoTsl Tema 1: Acquaintance.
Representation. Family.

1. Open the brackets and put the verbs into the Present Simple Tense.

Tom (to work) at abank. He (to be) themanager. He (to start) working
every day at 8:00am. He (to finish) his work every day at 6:00 pm. He (to
live) very close to the bank. His brother and sister also (to work) at the bank. But, they
(to live/not) close to thebank. They (to start) working at 9:00 am. In the
bank, Tom__(to be) the boss. His employee asked him one day. “_you ever (to get) tired from the
job?” Tom replied — “No, | (to do/not)”
2. Fillin the blanks with appropriate prepositions where necessary. At/ On /In/Of/To
I'm moving to a new flat 7 August.
A large number people gathered to protest. I'm going to a party_ New Year's Eve.
I have my gym class Wednesdays. Please send it back me.
My train leaves 18.40 Platform 1. This place is exhibitions and shows.
The lecture starts 6 o’clock the evening__ next Monday___ room number 10.
3. Complete following sentences with the right form of adjectives.
1. I am astudent now. I have (little) free time than before.
2. Notebooks are (expensive) than desktop computers.
3. Walking is not as (fast) as cycling.
4.  The film was (bad) than I thought.
5. Yesterday I bought (late) model of iPhone.
6.  Chinese is one of (difficult) languages of all.



7. The Queen of the UK is (rich) woman in the world.
Tema?2: ‘University’

1.  Complete following sentences with the right words.
The first wuniversity in the Western Hemisphere was (1)
(established/disappeared) by the Spaniards: the University of Santo Domingo (1538) in what is now
the Dominican Republic. The (2) (earliest/ endmost) American institutions of (3)
(tinier/higher) learning were the four-year colleges of Harvard (1636) and William and
Mary (1693). The first Russian State Universities was founded in Moscow (1755) on the (4)
(initiative/unconcern)  of  Mikhail Lomonosov, an (5)
(outstanding/ordinary) scientist of the Enlightenment, whose unsettled (6)
(encyclopedic/limited) mind and energy gave theinner (7) (block/impetus) to the project.
One of the oldest universities in Canada is that at Toronto, (8) (disentitled/chartered)  as
King’s College in 1827. American colleges and universities tended to (9)
(imitate/opposed) German models, seeking to (10) (combine/disconnect) the
Prussian ideal of academic (11) (freedom/slavery) with the native (12)
(tradition/irregularity) of educational (13) (opportunity/failure) for the many.
Some “land-grant colleges” (14) (arose/dropped) from Morrill Act of 1862 act, which
(15) (granted/refused) each state (16) (tracts/limitations) of land, for example,
the Massachusetts Institute of Technology (MIT). Several European countries in the 19th century
(17) (reorganized/kept) and (18) (secularized/religionized) their universities,
notably Italy (1870), Spain (1876), and France (1896). Universities in these and other European

countries became mostly (79) (state-financed/bankrupted). Women began to be (20)
(admitted/unappreciated) to universities in the second half of the 19th century.
Meanwhile, universities’ curricula also continuedto (2/) (evolve/deteriorate). The study of
modern languages and literatures was (22) (added/uncombined) to, and in many cases
supplanted, the (23) (traditional/unestablished) study of Latin, Greek, and theology.
Such (24) (mysteries/sciences) as physics, chemistry, biology, and engineering (25)
(achieved/destroyed) a recognized place in curricula, and by the early 20th century
the newer disciplines of economics, political science, psychology, and sociology were also taught.

2. Complete following sentences with appropriate form of pronoun.

1.1 study at Moscow Polytech. University has many buildings.

2. We moved to a new flat. is big and light.

We live in a small village. house is small and very pretty.

My sister works in a theatre. She loves job.

What is the colour of your new car? - colour is black.

My friends don’t have much money. lives are quite difficult.

My friend is married to a Brazilian man. _ name is Ricardo.

Is this your book? - Yes, it is .
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3. Put the verb in brackets in Present Simple or Present Continuous.

Mike (be) in his last year at university. After graduating the university, he (want) to become a banker.
So, this week, he (do) a practical course in a bank. There (be) a bank in a nearby town, but Mike (have)
to take the bus to get there. The bus (leave) at 5.30 in the morning and (return) at

8.15 in the evening. Mike (not / like) to spend so much time in town before and after work, waiting for
the bus. That’s why, this week he (stay) with his aunt, who (live) in town. Mike usually (wear) jeans
and t-shirts, but while he (work) for the bank now, he (wear) a suit and a tie.

Tema 3. Country

1.  Complete following sentences with the right words.

I (like) to live in Chandigarh. Chandigarh (be) the capital of Punjab and is a very beautiful,
clean, well-planned city. I__ (be) from a small town, ‘Phagwara’ in Punjab and  during my summer
break, I (use to) visit my grandparents in Chandigarh. I___ (fall) in love with this city, and after I
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graduate, I_ (want) to find a job in Chandigarh and settle there. Yes, I (be) very proud of my country.
It’s full of diversity and (have) so many religions, languages, customs, and festivals. It’s a beautiful
country blessed with the majestic Himalayas, sacred rivers like Ganga, Yamuna, and so many ancient
forts and palaces. People from all over the world (come) to visit The Taj Mahal.

Yes, India is one of the (old) civilizations in the world and is a fusion of various cultures
and traditions. The history of India (begin) with the Indus Valley Civilization and the
coming of the Aryans. Throughout its history, its rich land (have) attracted outsiders like Moguls,
British, etc. India (become) Independent in August 1947 after the efforts of
people like Mahatma Gandhi and Subhas Chandra Bose.

2. Put the questions to the sentences with the question words from the brackets.

1.  We visited some very interesting places last summer. (When?)

2. In Britain most people get information from television. (How?) 3.Ann works as a lawyer in a
large international company. (Where?)

3. Put the verbs in brackets in the right form: Present Perfect or Past Simple.

1. You (to go) through security? - No, I (not/to check) in yet. I (to arrive) only 20
minutes ago because of the traffic jam. Besides there is a really long queue.

2. Itis the first time Susan (to have) a meal in such a luxurious restaurant.

3. You (to speak) to Mary today? Will she come to the competition tomorrow?

4.  The first football match (to take) place more than a hundred years ago in Great Britain.

5. During my last holiday I (to get) to the wrong terminal and (to be) late for my flight.

6.  You look great. You (to be) on a diet?

Tema 4. Traveling
1. Complete following sentences with the right words.

Almost all people (be fond) of travelling. It is very interesting to see new places, another
towns and countries. People_(may) travel either for pleasure or on business. There (be) various
means of travelling. For me there is nothing like travel by air; it is (many)

comfortable, more convenient and, of course, far quicker than any other means. There is none of the
dust and dirt of a railway or car journey, none of the trouble of changing from train to steamer and then
to another train.

With a train you (have) speed, comfort and pleasure combined. From the comfortable seat of
arailway carriage you (have) a splendid view of the whole countryside. If you
(be) hungry, you (can) have a meal in the dining-car; and if a journey is a long one you

(can) have a wonderful bed in a sleeper.
2. Complete following sentences with the right form of adjectives.

1. My brother has a (tidy) room than me.

2. Australia is (big) than England.

3.I'm (good) now than yesterday.

4. She's got (little) money than you, but she doesn't care.

5. Cats are not as (intelligent) as dogs.

6. He thinks Chinese is (difficult) language in the world.
7. Valencia played (bad) than Real Madrid yesterday.

Tema 5. Transportation

1.  Complete following sentences with the right words.

There are as many means of transport as you (can) only imagine. They are a bus, a bicycle, a
car, a ship, a train, a plane and so on. And today I (want) to discuss all of them.

The most popular means of transport (be) a car. Nowadays there  (be) so many car
producers and brands that a car becomes the most popular and comfortable type of transport. You

(can) travel by car everywhere. The only thing that (can) stop you is your driving
license and the foreign country rules. A dream of many people is to buy a car and for most of them it
comes true.

Another popular transport (be) a bus. Not everyone (can) drive or many people just want to
enjoy the view and concentrate on their thoughts while travelling. And the bus allows all these. The



cost of travelling by bus (be) much lower than that of a car.

Bicycle (be) popular among young people. They (use) it during the warm seasons to
travel around the city or the nearby places. It’s healthy and affordable for most of people.

2. Fillin the gaps in the sentences with the right modal verb in the correct tense.
1 You .... (to talk) during your exam tomorrow.

2. He... (to cook) tonight because he's going to a restaurant.

3 We ... (to forget) to lock all the doors before we leave.

4.  She ... do this work tomorrow, because now she doesn’t have enough time for it.
5. Lucy .... (to attend) our meeting. She's stuck in a traffic jam.

6.  She's seven years old, but she ... read yet. Her parents are getting her extra lessons.
7 ... (She / to wear) ... jewelry at school?

8. The museum was free. So we ... pay to get in.

9 .... (You/ to swim) ... when you were 10?

10.  Hurry up! The check-in .... (to start) in three hours and we are still at home.

Tema 6. Healthy lifestyle

1.  Complete following sentences with the right forms of the words.

Today healthy lifestyle  (be become) (much and much) popular both with the old and the
young. People (have become) more health-conscious. They say that (the
great) wealth is health. And it’s so true. The (healthy) we are, the_  (good) we feel. The
(good) we feel, the (long) we live.

A healthy diet (be) an essential part of staying healthy. We know that we should not stuff
ourselves with fast food, sweets, sausages, pastry and fat food. Due to medical research, this type of
food (shorten) our life, it (lead) to obesity, heart and blood vessels diseases,
diabetes, gastric problems and lots of other serious ailments. To prevent all these problems we should
(enjoy) well-balanced home-made meals with a lot of organic fruits, vegetables,
dairy products, grains and seafood. We are what we eat.

2. Put the verbs in brackets in the right form: Present Simple or Present Continuous.

1.  Don't give me any cheese. I (to hate) it!

2. You won't find Jerry and Tom at home right now. They (to study) in the library.

3. Harold Black's a famous pianist. He (to give) two or three concerts every
week.

4. It often (not / rain) in the summer, but today it (rain).

5. ¢ Mr. Jackson (help) his son with his homework?” - “Yes, every evening”

6. you (to take) any vitamins at the moment?

7. At first, [ didn’t like my job, but I (to begin) to enjoy it now.

3. Fill in the gaps with the correct modal verb in the right tense.

1. Lastyear he (not/to take part) in the competition because he had his leg broken.

2. At our hotel holiday-makers (to choose) between a single, a double or a family room.
3. You (to pick) our son up from school at 17.00. Please, don't forget.

4. 1 (to leave) my house much earlier because I was afraid to get into a traffic jam and miss
my plane

5 You (not/to see) me off if you don't have free time.

6. WhenlIwas 121 (to choose) our holiday destination as my birthday present.

7. Inten years young people (to enter) the university without entrance exams.

8 you (to book) the plane tickets yourself? I am very busy this week.

9. Iam afraid I never (to be) on a diet. I love cakes too much.

10.  Tomorrow they (to stay) four hours in Paris airport waiting for the connecting flight.

Tema 7. Human Resource Management (HRM)

1. Fill in the gaps with the right verb in the right form: Participle I or I1.

Human Resource Management (HRM) is the term (use) to describe formal systems devised for the
management of people within an organization. The responsibilities of a human resource manager fall



into three major areas: staffing, employee compensation and benefits, and

(define/design) work. Essentially, the purpose of HRM is to maximize the productivity of
an organization by (optimize) the effectiveness of its employees. This mandate is
unlikely to change in any fundamental way, despite the ever-increasing pace of change in the business
world.
Human resource department responsibilities can be (subdivide) into three areas:
individual, organizational, and career. Individual management entails_thelp) employees identify their
strengths and weaknesses; correct their shortcomings; and make their best contribution to the
enterprise. These duties are __ (carry) out through a variety of activities such as performance
reviews, training, and testing. Organizational development, meanwhile, focuses on fostering a
successful system that maximizes human (and other) resources as part of larger business strategies.
This important duty also includes the creation and maintenance of a change program, which allows the
organization to respond fo evolving outside and internal influences. Finally, there is the responsibility
of (manage) career development. This

entails (match) individuals with the most suitable jobs and career paths within the
organization.



2. Decide which one of the verbs on the left is the best alternative for the verb on the right.
1 to complete a. to finish

2 to receive b. to produce

3 to build c. to require

4 to return d. to include

5. to leave e. to come back

6. to make f. to think about deeply

7 to intertwine g. to construct

8 to need h. to go out

9. to consist of 1. to get

10. to speculate j. to cross

3. Translate from Russian into English the following sentences.

1 Opranu3zanuys — 3To rpymnmna Jto/ei, paboTaloIMX I JOCTUKCHUS LIeTIeH.

2 YnpasieHne — 3T0 MPOoLece TUIAHUPOBAHHS, OPTaHU3aIUH, TTOI00Pa KaJIpOB U KOHTPOJIS IS

TOT0, 4YTOOBI JOCTHYB IeJTH OpraHU3allru.

3. VYmpaneHue KacaeTcs Kak KOMMEPYECKHX, TaK U HETPUOBUTEHBIX MTPEIIPUSTHIA.

4.  MeHemKepsl HaJEICHbI TOJIHOMOYUSMHU U OTBETCTBEHHOCTHIO MIPEANPUHUMATH IIIaTH, KOTOPHIE
CIIOCOOCTBYIOT OCYIIECTBIICHHIO [IEJIeH OPTaHU3aIlHH.

5. Menemxepsl MOT'YT TOCTUYb XOPOUINX PE3yJIbTaTOB, €CIH CO3/AayT B KOJUIEKTHUBE
ONarompUsATHBIN MOPATBHO-TICUXOJIOTUIECKAN KIIMMAT.

4. Explain the meaning of the following word groups.

1.  Human Resource Management;

organizational development;

manager is charged;

conduct recruiting;

staffing;

appraisal of work force performance;

7.  professional development of workers.

5. Write a brief summary (essay) of the text “The Purpose of orgamzatlon

An organization with a clear purpose or mission is one that is easy to understand and manage. A
common purpose unifies employees and helps them understand the organization’s direction. Any
employee working at the NASA Space Center in the 1960s knew that that organization’s common
purpose was to put a man on the moon. Included with the common purpose would be the business and
company strategy, mission statement, company values, and the organization’s short- and long-term
objectives. The role of communicating all of these components most likely falls to managers through the
company.

Coordinated Effort

Arguably, a manager’s most important responsibility is to coordinate the effort of work in a way that
maximizes resources with the common purpose in mind. Managers will need to leverage the employees’
skill sets, experience, and personalities in a way that consistently adds value. Managers must also take
into account employees’ preferences as they relate to job satisfaction and engagement.

Specialization and the Division of Labor

Early in the twentieth century, every employee on the Ford Motor Company assembly line had a
specific, repetitive task. For instance, one person would install the wheels on the left side of the car,
and another employee only installed the front bumper. By breaking the whole job down to specific
standardized tasks and repeating them over and over, Ford could produce one car every ten seconds.
Ford, and many other factories, demonstrated that specialization made work more efficient.
Management saw this as the most efficient use of the relative skills of its employees.
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Employee skills at performing a task improve through repetition. Less time is spent changing tasks, in
putting away tools from a prior task and getting the necessary tools for the next task. A second, and
equally important, efficiency with specialization is the ease and low cost of finding and training people
to do specific and repetitive tasks.



Tema 8: Rules from the Recruitment Insiders

1. Fillin the gaps with the right form of the verb: Passive Voice

Establish a Defined Interview Process. Everyone in the company must understand the process and
(be hold) accountable for their piece of it. Clear lines of ownership and buy-in mean the

process flows smoothly.

Interview Well. Train your employees on how to properly conduct an interview. Don’t let multiple

people ask the same questions over and over again. Ask good behavioral questions. Make the candidate

think and really dig in. Not only will you learn more about them, but they

(be impress).

Use Technology Well. This is where most employers first fall short. You have technology in place for a

reason - to make your job easier. Why not make it work for your candidates too? Don’t ask them to

upload a resume and then manually enter information into an application. Duplication is frustrating and

time-consuming. Streamline your processes with a goal to be easy to work with. You could lose good

people before you even get to talk to them.

2. For each group of words a-j find a synonym from 1-10.

1. prospect (adj.) a. potential, scope, future, expectations, possibilities;

2. to estimate (v.) b. to increase, to rise, to advance, to leap, to surge, to escalate;
3. range (n.) c. synthetic, fake, false, mock, imitative, simulated;

4. driverless (adj.) d. brainpower, perception, sharpness, cleverness, ability;

5. prediction (n.) e. autonomous, independent, self-ruling, uncontrolled;

6. intelligence (n.) f. forecast, prognosis, anticipation, apprehension;

7. to inch (v.) g. blockage, bottleneck, traffic jam;

8. artificial (adj.) h. evaluate, figure out, consider

9. congestion (n.) i. to creep, to drag, to lag, to worm;

10. to accelerate (v) |. radius, area, orbit, field, scope, scale, horizon, latitude;

3. ‘Business correspondence’

Match the words which you have met in the text with their definitions. It will help you understand
deeper how to produce day-to-day business letters.

a) nouns

Salutation, courier, signature, letterhead, capability, business correspondence, sender, response,
exchange, request.

L. The most common form of greeting used in a letter or other written or non-written
communication.

2. A mark that a person writes on documents as a proof of identity and intent.

3. A situation in which one person gives another person something and receives something
else of a similar type or value in return.

4. Exchange of information, ideas or opinions between two or more persons during the

course or itinerary of business through writing letters.

Someone who delivers messages, packages, and mail.

A reply or an answer.

A talent or ability that has potential for development or use.

A sheet of paper printed with one's address, name for writing a letter on.
A person, company, or organization that sends a letter.

10. The act of asking or something asked for.
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b) verbs

To communicate, to mention, to begin, to send, to change, to occupy, to define, to classify, to
sacrifice, to differ, to follow, to indent, to add, to re-enforce, to consider, to type, to smear, to fade, to
mail, to create.

1. To stain by dirty substance.

2. To arrange into classes or categories.

3. To express thoughts, feelings, or information to another person.
4. To join so as to increase in size, quantity, or quality.

5. To produce through imaginative effort.

6. To start a line of the text from the margin.

7. To refer to something briefly without going in detail.

8. To give up something important or valued for the sake of other considerations.
0. To fill up time or space.

10. To send letters and other postal material by mail.

11. To be dissimilar in nature, quality, amount, or form.

12. To make more forcible or effective.

13. To post a letter or parcel to someone.

14. To disappear gradually.

15. To start out by doing something first.

16. To think about something carefully.

17. To write something with a keyboard of the computer.

18. To determine something.

19. To give a completely different form or appearance.

20. To come after.

4.  Letter of Agreement. Change the underlined sentences so that it means the same as in the
letter, using the information from ex.8. Respond to the partner.

Company Telescope Sq. Ak. Kurchatov, bld. 1, Moscow, Russia, 123098
August 8, 20... .

Company Imperial
88 George Curl Way, London S018 2RZ United Kingdom

Subject: Letter of Agreement. Supplying electrical goods Dear Mr Rayon,

We are happy to know that you have selected Telescope Company as the sole vendor for supplying
electrical goods to your head office and three branches in Moscow. We will be providing you the
necessary supplies manufactured at our production unit.

According to the discussion we had at your office, we will send our personnel to do the installing and
servicing work as required. In case, there is any need to repair or replace the item, allow us 24 hours
to do so. The payment should reach us in 30 days from the date of billing.

If the terms and conditions are acceptable to you, please sign and send a copy of this letter at our
official address. Should you have any further questions, please do not hesitate to contact us. We hope to
continue our relationship for many years.

Yours sincerely, Mike Belov



General Manager
[-Telescope(@hotmail.ru
+ 7 (495) 984 81 64

Agreed and Accepted

D, Noato.

5.  IELTS Pie Chart essay. Summarize the information by selecting and reporting the main
features, and make comparisons where relevant. Write at least 150 words.

ANt uy Maary, Wity Preseredian & Shuagang

Wiuper Service & Supzon: W Agrit siratte Acthite

Tema 9. Public Management

1. Fill in the gaps with the right verb in the right form: Passive voice

The Grand Strategy. Companies choose a grand strategy in response to the first question they should
ask themselves: does the firm want to grow, strive for stability, or take a defensive position in the
marketplace? Often, the choice of a grand strategy_ (be base) on conditions in the  business
environment because firms generally want to grow unless something (like a recession) makes that
difficult. Note that a grand strategy and a corporate strategy can overlap significantly. Planning Firm
Actions to Implement Strategies.

When managers create strategies, they are making plans for how their firm will compete in the
marketplace and what actions the firm will have to undertake to compete. A plan is a decision to carry
out a particular action in order to achieve a specific goal. A plan includes decisions about when and
how actions should (be accomplish) and what resources (will be
require) to complete the actions. Because planning is one of the basic functions of management, a good
manager should have good goal-setting skills, technical knowledge about the tasks necessary to reach
goals, time-management skills, and the organizational skills required to arrange company resources to
be available to complete the planned tasks. Planning is a combination of deciding what needs___ (to be
do), figuring out how to do it, assigning roles to people and providing them the resources to complete
their tasks, and overseeing the work to make sure it gets done correctly and in a timely manner.

Give the definition for each word combination

recruitment — HabOp MepcoHaa

bound ahead — npoaBuratbcs ObICTpEE

to hire — HaHUMATH

accountable — ¢ OTBETCTBEHHOCTHIO

ownership — OTBETCTBEHHOCTb,

buy-in — 3aMHTEpECOBAHHOCTh, BOBIIEYCHHOCTh

3. Put the verbs in brackets in the correct form in Present Simple Passive Voice.
Write the negative form in full: do not write, is not given. Write two forms together with a comma: is
written, are sold.

1. English (to speak) in all parts of the world.

2. The students (to ask) a lot of questions.
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4 He (to see) often here.

5. Only two cars (to make) in France.

6. I (not/to help) with my work.

7. Lectures (not/to attend) by all students.

8 Much time (to give) to the study of the new methods of work.

9.  Coftee (not/to produce) in England.

10.  Every Sunday we (to show) a new film.

11.  The newspapers (to bring) in the morning.

4. Management Skills Application. (Analytical Skills).

Assume that you have been hired by a local small-business consulting firm. You have been asked by
your boss to review a proposal from a client who is considering opening a new Pilates and yoga studio
in a trendy part of town. Because you know SWOT analysis, you have been asked to group the
following attributes about the proposed business into a SWOT analysis.

a.  The proposed location is on the same street corner as the main subway line station and three
blocks from a ferry terminal that commuters use go to work.

b.  The proposed location has a vestibule and a new HVAC system.

c.  The street that the location is situated on has many small shops, restaurants, and bars and is a
popular gathering place.

d.  There are many historic structures that are in need of updates, but some owners are reluctant to
invest in these aging structures.

e.  The area has become gentrified over the past decade, and there is more disposable income than in
the past.

f.  Inaddition to the young professionals, a large number of 55 and over retirees who are now empty
nesters have been moving into the neighborhood.

g.  With the young professionals and empty nesters, this area has one of the lowest birth rates in the
nation.

h.  The two-year lease is affordable for the business plan, but there is no guarantee of renewal after
the term.

1. There is a rumor of a spin studio opening two blocks away.

j- The building has been updated with ramps and restrooms to accommodate disabled patrons. k.
The local paper has interviewed the client and will be running a “Pilates Craze” feature in the
upcoming weekend newspaper.

/!l What is a SWOT analysis, and what can it reveal about a firm? SWOT is a traditional analytical tool

that identifies a firm’s strengths, weaknesses, opportunities, and threats (SWOT is an acronym of these
four factors). It is useful for conducting a quick look at the internal capabilities (strengths and
weaknesses) and external events and situations (opportunities and threats) a firm is facing.

Tema 10. International management expansion

1. Fillin the gaps with the right form of the verb: Passive Voice

International management is a critical area for any serious student of management because of globalization, the
worldwide phenomenon whereby the countries of the world are becoming more interconnected and where trade
barriers among nations are disappearing. Companies of all kinds (be no longer limit) to
producing and selling their goods and services in domestic markets. In fact, companies (be
encourage) to explore global markets to stay competitive and are thus likely to have business activity anywhere
in the world. Globalization (be being facilitate) by several key factors, and companies
that want to succeed in this environment must understand the key factors that are making the business world more
globally connected.

2. Put the verbs in brackets in the correct form in Present Simple Passive Voice. Write the
negative form in full: do not write, is not given.

1.  These letters (to address) to Alice.

2. Wine from California (to export) to Russia.

3. The goods (to keep) in the warehouse.




I (to visit) often (to help) with my work.

Much time (to give) to the development of new devices.

At the University students (to teach) many different subjects.

Hockey (to play) in winter.

I (to make) an interesting job offer.

Service (to include) in the bill.

Managerial Decision. Select three different businesses from different industries, such as a
hospttalzty business (hotel, restaurant, fitness center), a manufacturing company, and a not-for-
profit business. Perform am analysis for each business.

4.  Bonpocwt 0na oebamoe (Kpyanwlii cmon):

1.  Why is it important to understand and appreciate the importance of international management in
today’s world?

2. What is culture, and how can culture be understood through Hofstede’s cultural framework? 3.
How are regions of the world categorized using the GLOBE framework, and how does this
categorization enhance understanding of cross-cultural leadership?

4. Why is an understanding of cultural stereotyping important, and what can students do to prepare
for cultural stereotyping by looking at social institutions?

5. What steps can you undertake to be better prepared for cross-cultural assignments?

6.  What are the main strategies that companies can use to go international?

7. Why might it be necessary for a company to go international, and how might it accomplish this
goal?

w100 N L

Tema 11. Things you need to know something about.

1. Fillin the gaps with the right form of the verb: Infinitive
The Internet Thanks to the pervasiveness of the Internet today, any company in the world can____ (sell)
its products to anyone in the world. In fact, the developments in information technology and the
reduction in costs of technological equipment mean that any multinational can
(reach) anyone in the world. Social media, such as Twitter and Facebook, also provide a
means for multinationals (build) relationships with customers worldwide. Data also
suggests that even countries that previously had little access to the Internet are now experiencing
tremendous growth.
E-commerce doesn’t necessarily have to (be) between companies and individual customers. In fact,
there are many other forms of e-commerce, such as business-to-consumer (e.g., eBay), business-to-
business (B2B, where companies sell to each other), consumer-to-business (C2B, where consumers
can sell to businesses), and consumer-to-consumer (C2C, where consumers can sell to other
consumers). These forms of e-commerce are all contributing to making the global business world more
interconnected. It is critical for multinationals to appreciate the importance of the Internet. Not only
can companies reach new consumers, but they can also (improve) their business models. Additionally,
the Internet provides the opportunity to companies
(build _relationships with consumers worldwide.
2. Compile the essay on a topic of: What is culture, and how can culture be understood
through Hofstede’s cultural framework?
As the business world becomes more global, employees will likely face someone from another country
at some point in their careers, companies will negotiate with companies from other countries, and even
employees of domestic companies will likely encounter someone from another country. Furthermore,
trends suggest that immigration, the movement of people from their home country to other countries,
will continue to grow worldwide, a process that will contribute to making companies’ workforces
increasingly diverse. Additionally, many multinational companies rely on expatriates to run their local
operations. An expatriate is foreign employee who moves to and works in another country for an
extended period of time. All of these trends mean that during your career you are likely to encounter
someone from a different culture and that the potential for



cross-cultural tensions is high. It is therefore important for any international management student to
understand culture to better prepare for dealing with such tensions.

Tema 12. ‘The impact of technology on professional development’

1. Fill in the gaps with the right form of the verb: Infinitive, Gerund, Passive voice, Participle
1&11

What do we mean by management of technology and innovation (MTI), and why is it crucial?
Management of technology and innovation is critical to the organization. Because of innovations and
new technologies, we (have historically see) the emergence of innovative organizational structures and
new ways of  (perform) work. For example, the Industrial Revolution ushered in the functional
structure for organizations. As business moved from small craft businesses like blacksmiths to

railroads, there was a need (introduce) a more complex business
structure. Today, we see the innovations in information technology  (change) structures to more
network based with people (be able to work) remotely. The changes in
structure are innovations in the technology of how work (be accomplish); the

innovations brought on by the invention of new products influence the technology we use and how we
use it.

Technology can (be define) in a number of ways. The basic purpose of a system
(such as an organization) is to convert inputs into outputs. Therefore, we will define organizational
technology as the processes within the organization that help (convert) inputs into outputs

as well as the (support) evaluation and control mechanisms. The management of
technology involves (the plan), implementation, evaluation, and control of the
organization’s resources and capabilities in order to create value and competitive advantage.

2. Match the words with their definitions.
1 |Technology strategy |—the process of taking an innovation or technology and trying
to build more value by looking for ways to use the technology
in different markets and places.
2 [Technology —the use of portfolio techniques in development and use off
forecasting technology enhances the potential value of technologies being
developed and the technologies that are currently part of a
firm’s portfolio. Disney was a leading producer of animated
films. However, Disney did not stop there—the portfolio of
characters in the films are now marketed as products and
displayed in Disney theme parks, and Disney very carefully
manages the availability of the animated films.
3 |Technology —the use of tools to study the environment for potential
roadmapping technological changes that can both positively and negatively
affect the firm’s value proposition. Digitization of a variety of
products such as watches and cameras provided great
opportunities for some firms and caused others to go bankrupt.
Forecasting (or at least keeping an eye on the changes in
technology) is very important in management of technology
4 [Technology project —the logic of how technology will be used and what role
portfolio technology will have in the organization. For example, will
innovation (first-to-market strategies dominate) be the focus, or|
will the firm want to do things better to obtain market share and
value (let others take the initial risks)?




3. Write an essay in about 150 words on the following topic:
Innovation activities are an important subset of technology activities.
Innovation includes “newness” in the development and used of products and/or processes within a firm
and within an industry. Invention, new product development, and process- improvement methods are
all examples of innovation. Management of innovation includes both change management and
managing organizational processes that encourage innovation. The management of innovation is more
than just planning new products, services, brand extensions, or technology inventions—it is about
imagining, mobilizing, and competing in new ways. For the organization, innovation management
involves setting up systems and processes that allow newness that adds value to emerge. Some firms,
like Google and 3M, give some employees time during the workweek to work on their own ideas with
the hope of sparking new ideas that will add value. Google News and 3M Post-it Notes are products
that emerged from this practice. In order to manage innovation processes successfully, the firm must
undertake several activities (these can involve the study of technologies currently in use).

4.  Kpyenwvui cmon (0evamwt) ‘The impact of technology on professional development’

v What do we mean by management of technology and innovation (MTI), and why is it
crucial?

v How do organizations develop technology and innovation?

v What are external sources of technology and innovation development, and when are they
best used?

v What are internal sources of technology and innovation development, and when are they
best used?

OueHo4YHbIE CPeCTBA I CAMOCTOSATEILHOM padoThl: poBeaeHue Ae0aToB HA Temy «The
modern challenges in science and technology»

Bapuanmot mem 6 3a6ucumocmu om cneyuaibHOCMu Cmyo0eHmog:

I.  You are a manager of a team that is taking a long time to move through the Storming stage.
There are two individuals on the team that seem to be unproductive when dealing with conflict and are
holding the team back. What would you do to help the team move through conflict management and
begin Norming and Performing?

2. One of your direct reports on your team is very focused on his own personal development. He is
a strong employee individually, but hasn’t had as much experience working in a team environment on
a project. He wants to do well, but isn’t exactly sure how to work within this context. How would you
instruct him?

3. You are leading a team responsible for a very important strategic initiative at your company. You
have launched the project, and your team is very motivated and excited to move forward. You have the
sense, however, that your sponsor and some other stakeholders are not fully engaged. What do you do
to engage them?

1. The emergence of a more knowledge- and information-based global economy means that
services will become more critical and service industries will continue to grow at a faster pace than
product-based industries.

2. The abilities of artificial intelligence in HRM.

3. The abilities of artificial intelligence in management information systems.

4. How and why do entrepreneurs develop MTI skills?

5. No matter what method is used, what skills do you need to successfully manage technology and
innovation?

6.  How do you look into the future to keep pace?
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