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1. Hean, 3a0aum ¥ IUIaHUPYeMble Pe3yJbTAThHI 00y4YeHHs M0 AUCHUILIUHE
K ocHOBHBIM 1eJAM OCBOCHUS NUCHMIUIMHBI «Jle70BOM MHOCTPAaHHBIN SI3BIK)»

CJIeAyeT OTHECTHU:

KOMIUJIEKCHOE pa3BUTHE CPOPMUPOBAHHBIX Ha MPEABIAYIIUX CTYHEHSIX
o0pa3oBaHMsI KOMMYHUKAaTUBHBIX HABBIKOB CTYACHTOB, HEOOXOJUMBIX  JJIst
3¢ (HEeKTUBHOTO MOBCEAHEBHOTO U MPO(ECCHOHATIBHOTO OOIICHHMSI, a TAK)KE 3HAKOMCTBO
CTYACHTOB C IM(PPOBBIMH HHCTPYMEHTaMH, KOTOpble KaK CIOCOOCTBYIOT
(bopMUPOBaHNIO HEOOXOTUMBIX MHOS3BIYHBIX KOMMYHHKATHBHBIX KOMIIETEHIIUH, TaK
¥ 00JIEryaroT YCTHOE U MUCbMEHHOE B3aUMOJCHCTBUE C 3apyOeKHBIMH KOJIJIETaMH.

K ocHOBHBIM 3a1ayaM OCBOECHUS JUCLHMIUIMHBI «/[€TOBOM WHOCTpaHHBIN
A3BIK» CIIEAYET OTHECTH:

- OCBOCHHC H€06XOI[I/IMOI‘O JCKCHUYCCKOI'0O MHMHHMYMaA JJIA O6IHGHI/IH B
IIOBCCIHCBHBIX U HpOCI)CCCI/IOHaJIBHBIX OeIAX,;

- pa3BI/ITI/Ie HAaBBIKOB HpaBI/IHBHOFO HUCITIOJIB30BAHUA FpaMMaTquCKHX
KOHCprKHHﬁ, O6€CHC‘—II/IB3IOI_HI/IX KOMMyHI/IKaI_II/IIO 663 HCKaXXCHUA CMBICJIA,

- Pa3BUTHE YMEHUS BOCIPUHUMATh HHOCTPAHHYIO PE€UYb Ha CIYX KaK B PEAIbHOU
YKU3HH, TaK U B popMe BUJICOJIEKIIMI U BUAEOPOIUKOB B IHTEpHETE;

- pa3BI/ITI/I€ HABbIKOB UTCHUA U ITIOHHUMAHU 061HCT€XHH‘-ICCKOI>1, TCXHH‘-IGCKOﬁ nu
HaquOﬁ JIUTCPATYPbI HAa MHOCTPAHHOM A3BIKC 110 CBOCMY HAIIPABJICHHUIO ITIOATOTOBKH,

- Pa3BUTHC YMCHUS I'PaMOTHO BbIpaXaTb CBOU MBLICJIN B YCTHOﬁ U ITIMCbMEHHOU
(opme;

- pa3BUTHE HaBbIKa WCIOJb30BaHUS MHUQPPOBBIX HWHCTPYMEHTOB IS
(I)OpMI/IpOBaHI/IH HGO6XOI[I/IMI>IX HHOA3BIYHBIX KOMMYHHUKAaTHBHBIX KOMHGTGHHI/Iﬁ
(OHJIaliH TOJKOBBIC U ABYSI3bIYHBIC CIIOBAPH, MHCTPYMEHTHI JJIA MEPEBO/IA TEKCTOB,
I/ICHpaBJIGHI/IH HI/ICBMGHHOﬁ peqn, 3aIlIOMHUHAHHWS HOBBIX CJ'IOB)

- (QopMupoBaHUE aJEKBATHOI'O PEYEBOrO TMOBEACHUS B TMOBCEJHEBHBIX U
po(eCcCUOHATIEHO OPUEHTUPOBAHHBIX CUTYALIMSIX;

OOydeHue Mo AUCHUILIMHE «J[eI0BOM WMHOCTpaHHBIN S3bIK» HAIpPaBICHO Ha
dbopmupoBaHue y 00y4aOIIMXCS CICAYIOMMNX KOMIETESHIINM:

KOI[ U HAUMCHOBaHHE I/IHI[l/IKaTOp]:I JOCTHIKCHU A KOMIICTCHIINU
KOMIIeTEeH LUl

VYK-4: Cniocoben npumensts | UYK-4.1. VYcranaBnuBaeT M pa3BUBAET NpOoecCHOHATbHbIE

COBpPEMEHHBIE KOHTAKThl, OCYILIECTBIISIET aKaIEMUYECKOe M

KOMMyHI/IKaTI/IBHI)Ie HpO(l)eCCI/IOHaJ'H)HOC BBaPIMO,I[efICTBPIe C IPUMCHCHHUEM

TEXHOJIOTUM, B TOM YHUCJIE HA COBPEMCHHBIX KOMMYHHKATUBHBIX TCXHOJIOTMHU, B TOM YUCJIC HA

MHOCTPaHHOM(BIX) WHOCTPAHHOM SI3bIKE.

a3bIKe(ax), s | UYK-4.2. CocraBisieT ¥ peIakTUPYET JIOKYMEHTAIMIO C LENBIO

AKaIeMHYECKOrO 1 | obecrieueHus akageMHUECKOro U NpopecCUOHAIbHOTO

PO ECCHOHANBHOTO B3aMMOJIEHCTBHS, B TOM YHCJIE HA UHOCTPAHHOM SI3bIKE.

B3aMMOJICHCTBHS NYK-4.3. leMoHCTpUpyEeT KOMMYHHUKATUBHYIO KOMIIETEHTHOCTh
B YCIIOBHSIX HAYYHO-UCCIIEIOBATEIHLCKON U IPOEKTHOM
JIESTEIILHOCTH Y TIPE3CHTAIINH €€ Pe3yJIbTaTOB Ha Pa3IMIHBIX




MyOJIMYHBIX MEPOTIPHUATHUSAX, BKITIOUAsI MEKTYHAPOIHBIE, B TOM
YHCIie HA UTHOCTPAHHOM SI3bIKE.

2. MecTo TMCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHOI MPOrpaMMbl

JlanHbIii Kypc BXOAMT B TIepeyeHb o00s3aTenbHONM uactw Onoka bl
«JAuctunamuel (Moayan)». JuctuninHa «JleoBoii MHOCTPaHHBIHN S3bIKY» JIOTUYECKH,
COAEPKATEIbHO U METOAUYECKH CBSI3aHa C APYTUMU I'YMAaHUTAPHBIMU JUCHUITIMHAMUA
B y4eOHOM IIJIaHe, HAIMpaBJICHHBIMH Ha PaCHIMPEHHE KPyroszopa, (HOpMHUpPOBaHHE
T'YMaHUCTAYECKOTO MHPOBO33PEHUS M PA3BUTHE KOMMYHUKATHBHBIX HABBIKOB, a
Takke C¢ HHPOPMAIIMOHHBIMH  TEXHOJIOTHUSMH, KOTOpbIE€ HamNpaBieHbl Ha
dbopmupoBaHus HUGPOBOTO COZHAHUS CTYACHTOB.

3. CTpykTypa u cofep:KaHue TMCUUILIMHBI

OO6mass Tpya0eMKOCTh AUCIHUILIMHBI COCTaBISIET 3 3aueTHble enuHuIlbl (108
yaca).

3.1  Bwuabl yueoHoii paGoThI H TPYA0EMKOCTh
(o popmam oOydeHus)

3.1.1. Ounas ¢opma o0yueHuUst

Ne Cemectp
n/ Bup y4eOHoii padoThI Koamecrso 1
I 4acoB
1 | AyauTopHble 3aHATHSA 32 32
B ToM uynciie:
1.1 | Jlexuuu - -
1.2 | CemuHapckue/mpakTUYECKH 32 32
€ 3aHATHS
1.3 | JlaGopaTopHble 3aHATUS - -
2 | CamocrosiTesqibHasi padoTa 76 76
3 | Hpome:xxkyTounas
aTrecTanus
3adet/nud.3aueT/7K3aMeH 3a4er
Hroro 108 108

3.2 Temaru4yeckmuii IiIaH U3y4eHUs TUCHUILTUHBI
(o hopmam oOydeHwsI)

3.2.1. Ounas ¢opma o0y4eHust

TpyaoemkocTsb, yac

Paseny/TeMbl AynurTopHasi padora Camoc

TACHUILINHBI TOATEJ
Nen/m N

Bcero pabora




Cemn
Hapck | JIab
ue/ | opar| IIpakt
JMexmuu | MP3KT | OPH | Hieck
WYECK | bIC ast
e | 3aHs| MOArO
3aHAT | THS | TOBKa
Wt
1 Cemectp 1
1.1 Tema 1. Job Interview 36 12 24
1.2 Tema 2. Working with 36 10 26
Clients
1.3 Tema 3. Negotiations 36 10 26
HToro 108 32 76
3.3 Coaep:kanue IUCHUTLTHHBI
1 cemecTp

Tema 1: Job Interview

Jlexcnyeckuiit MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammatuka Infinitive vs -ing forms

Urenue Bunsl ureHns (IpoCMOTPOBOE, O3HAKOMHUTENBHOE, m3ydaroriee). OtpaboTka
BBITIOJTHEHUS 33/IaHUH Ha «BEPHO/HEBEPHO» MHOXECTBEHHBII BBIOOD.

I'oBopeHnue Jwnanornyeckue Bricka3biBaHus. MIHTEpBEIO.

[Mucemo ITucemennoe untepsbio. CocraBnenue pesrome. Cover letter

Tema 2: Working with Clients

JleKCUYeCKHi MUHUMYM Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammaruka Gerund vs Infinitive

Urenue Pa3Butue HaBBIKOB NPOCMOTPOBOTO M O3HAKOMHUTENbHOTO uTeHHs. OtpaboTka
BBIITIOJIHCHUA SaIlaHI/Iﬁ Ha «BepHO/ HEBEPHO» MHO>KE€CTBEHHBII BI:I60p, 3aIll0JIHUTE NPOITYCKH.

FOBOpCHI/Ie Z[I/IEU'IOFI/IHGCKOG BBEICKa3bIBaHue. Pemenue KOH(bHHKTHLIX BOIIPOCOB, CIIOPOB.
TenedoHHBII pa3roBop ¢ KINEHTOM.

ITucemo Hammcats oTBeT KIIMCHTY Ha €ro 3a1poc. W3Bunenue. yBCIIOMJ'ICHI/IC.

Biok pa3BUTHA HaBbIKOB HOI{FOTOBK& MpE3CHTAllUN HA TEMY «Pabora ¢ xiimeHTaMu» (HOI/ICK HH(bOpMaHPIPI 10

CaMOCTOSATENFHOH  paboThI: [3aJaHHBIM BOIIPOCaM, OTPAabOTKa CTPYKTYPHI IIPE3CHTAINH).

Pa3BUTHC HABBIKOB ITOWCKA U

00paboTku uHGOpMAIUH.

Tema 3: Negotiations




determine, obtain, “Walk-away” point, claiming value, trade off, mutually

JlekcHYEeCKHii MEHUMYM Distributive  negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,

FpaMMaTnKa MopanpHbIE TJIar0Ibl ¥ UX YKBUBAICHTHI.

OTBETHTE Ha BOIIPOCHI.

Yrenne Pa3zBuTre HaBHIKOB IPOCMOTPOBOTO M O3HAaKOMHUTENbHOTo ureHMsA. OTpaboTka
BBITIOJTHEHNS 3a/laHAH Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIH BBIOOP, 3aIIOJIHUTE IIPOITYCKH,

T'oBopenue [uanornyeckoe BbICKa3bIBaHUE 10 TeMe «lleperoBopbi»

[Tucemo OnucaHue CI0KHOCTEH EPErOBOPOB.

3.4 TemaTuka ceMMHAPCKHUX/MPAKTHYECKHUX U JJA00PATOPHBIX 3aHATHIA
3.4.1. CemuHapcKue/IpakKTHYECKUE 3AHATHS

Ounas ¢opma o0yueHus
1 cemecTp
Tema 1: Job Interview (12 yacos)

3ansTue 1. Beenenue HoBoro Jekcudyeckoro marepuaina o teme. Infinitive vs -ing forms
3ansTHe 2. Pa3BuTHe HABHIKOB YTCHHS U IOHUMAHUS TEKCTA M0 H3y4aeMOi TeMe.

3ansitue 3. OTpaOoTKa BHIMOIHEHUS 33/1aHUI HA «BEPHO/HEBEPHO» MHOKECTBEHHBIH BBIOOP.
3ausartue 4. CocraBienue pestome. Cover letter.

3ansTue 5. Pa3BuTHE HABBIKOB YCTHOW PEYM: MHTEPBBIO.

3ansarue 6. Texymuii KOHTPOIIb 11O TEME 1.

Tema 2. Working with Clients (10 uacos)

3ansitue 1. Beenenre HOBOro jiekcryeckoro Matepuaina mo teme. Gerund vs Infinitive.
3ansitie 2. Pa3BuTre HABBHIKOB YTCHHS ¥ MOHMMAHUS TEKCTA IO H3y4aeMoil TeMe.

3austue 3. OTpaOoTKa BHITIOJHEHUS 33JJaHUN HA «BEPHO/HEBEPHO» MHOKECTBEHHBINM BHIOOD.
3ansTue 4. OTBET KJIIMEHTY Ha €ro 3anpoc. MI3BuHeHue. YBenomiieHue.
3ansaTue 5. Tekymuii KOHTPOJIb 1O TEME 2.

Tema 3. Negotiations (10 yacoB)

3ansTue 1. BBeieHre HOBOTO JIEKCUYECKOTO MaTepuana o TeMe.
3ausarue 2. MoganbHbBIE TJIATONBI U UX DKBUBAJICHTHI.
3ansiTue 3. Pa3BUTHE HAaBBIKOB UTCHUS U IOHUMAHUS TEKCTA MO U3y4aE€MOU TEME.

3austue 4. OTpaOoTKa BBHITIOJIHEHUS 33JJaHUN HA «BEPHO/HEBEPHO» MHOXKECTBEHHBIN BBHIOOD.
3ansaTue 5. Onucanue ClI0XHOCTEN NeperoBopoB. Tekyluil KOHTPOJIb IO TeMeE 3.

3.5 TemaTtuka KypcoBbix pador
He npenycmotpeHo.

4, Yu4eOHO-MeTOoANYecKOe U MHPOPMALITHOHHOE o0ecriedeHue

4.1 HopmaruBnblie 10KyMeHTHI 1 'OCTbI
He npenycmorpeno



4.2  OcHoBHasi 1uTEpaTypa

1. AHMIMICKU# SI3BIK 17151 9KOHOMUCTOB (B1-B2) : yueOHMK U mpakTUKyM i By30B /
T. A. bapanoBckas [u 1p.] ; oTBeTcTBeHHBIN penakTop T. A. bapanoBckas. — 3-€ U3/,
nepepab. u gon. — Mocksa : U3natensctBo FOpaiit, 2024. — 421 c. — (Bricmiee
obOpazoBanne). — ISBN 978-5-534-15097-1. — TekcT : DJIEKTpPOHHBINA //
Oo6pazoBarenbHas maatdgopma FOpaiit [caiir]. — URL: https://urait.ru/bcode/535864

2. AHTTIMICKUH SI3BIK JUIS HM3YyYaronuxX MeXIyHapojaHbie oTHomenus (B2-C1) :
yueOHuk 1 By3oB / H. B. Apwxkannesa, JI. E. bymkanen, A. K. T'apaesa,
J1. B. Tabuna. — Mocksa : U3znarensctBo FOpaiit, 2024. — 255 c.

3. Taparyns C.W. Aarawmiickuii si3b1K B cepe aenoporo obmienus. English for Business
Communication : yueonuk / C.W. I'aparyns. — Mocksa : KHOPYC, 2023. — 328 c.
AHrnuiickuid s3Ik 1711 SKoHOMUCTOB (A2—-B2). English for Business : yueOHUK H
MPaKTUKYM JJIsl akajeMudeckoro OakanaBpuara / B. U. YBapoB. — 2-e u3z., nep. u
non. — M. : U3znatenbctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp. Akagemu-
YECKHUM Kypc).

4. KopenoBa H.I'. Bcs rpammartuka aHIIMICKOTO si3bIka B TaOiuiax. YdeOHOE

nocobwue / Kopenopa H.I'. — ®nunTa, 2024.
4.3 JlonmoJIHUTEeJBbLHAN JTUTEPATYpa

1. AHrIuiickui a3bik A1 5kKoHOMUCTOB (A2—-B2). English for Business : yueOHuk
U TIPaKTUKYM JIJIs akajieMudeckoro OakamaBpuara / B. 1. YBapoB. — 2-¢ u3n., miep. u
non. — M. : U3narensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp. AkageMu-
YEeCKUU KypcC).

2. Business English. Focus on reading and writing : yue6noe mocobue / O. C.
Koponesa, H. H. Kupumnouu ; MuHHCTEpCTBO HayKHM M BBICHIETO OOpa3oBaHUs
Poccuiickon ~ Depeparuu, YpalbCKUKA  TOCYHAPCTBEHHBIA  JIECOTEXHUYECKUM

yauBepcuteT. — ExatepunOypr : YI'JITY, 2020. - 93 c.


https://urait.ru/bcode/535864

3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook, Pearson,

2018

4, Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,

Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition. Pre-

intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al

Coursebook with Digital Resources, Pearson, 2020.

4.4  JjaeKTpoHHBbIe 00pa3oBaTeIbHbIE PeCYPChI

IIepBb1ii cemecTp:
https://online.mospolytech.ru/course/view.php?id=452

45 JluleH3HOHHOe ¥ CBOOOJAHO pacHmpocTpaHsieMoe TPorpaMMHOe

o0ecreuenue
HE MPEyCMOTPEHO

4.6 CoBpeMeHHBbIE npodgeccuoHATbHbIE 0a3bl JAHHBIX

HH(POpPMALIMOHHBbIE CIIPABOYHbIE CUCTEMbI
https://www.businessnewsdaily.com/4686-how-to-start-a-business.html

https://www.entrepreneur.com/article/297899

https://blog.hubspot.com/sales/how-to-start-a-business

https://www.ringcentral.co.uk/gb/en/blog/definitions/teleconferencing/

https://eztalks.com/teleconferencing/advantages-and-disadvantages-of-teleconferencing.html

https://www.techtarget.com/searchunifiedcommunications/definition/teleconference

https://money.howstuffworks.com/business-communications/teleconferencing.htm

https://corporatefinanceinstitute.com/resources/knowledge/strategy/business-operations/

https://corporatefinanceinstitute.com/resources/knowledge/strategy/business-operations/

www.ox.ak.uk

www.harvard.com

S. MarepuajbHO-TeXHHYECKOe 00ecneyeHue

Hoyt6yk - 1.
Cwmaptaocka - 1.

H


https://online.mospolytech.ru/course/view.php?id=452
https://www.businessnewsdaily.com/4686-how-to-start-a-business.html
https://www.entrepreneur.com/article/297899
https://blog.hubspot.com/sales/how-to-start-a-business
https://www.ringcentral.co.uk/gb/en/blog/definitions/teleconferencing/
https://eztalks.com/teleconferencing/advantages-and-disadvantages-of-teleconferencing.html
https://www.techtarget.com/searchunifiedcommunications/definition/teleconferenc
https://money.howstuffworks.com/business-communications/teleconferencing.htm
https://corporatefinanceinstitute.com/resources/knowledge/strategy/business-operations/
https://corporatefinanceinstitute.com/resources/knowledge/strategy/business-operations/
http://www.harvard.com/
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6. MeToanuyeckue peKoMeHAaluu
6.1 MeToauueckue peKOMEeHIAUMH IS MpenoiaBaTe/isi Mo
OpraHusanuu 00y4eHust
«/1enoBoit HHOCTPaHHBIN A3BIK» — OJHA U3 0A30BBIX AUCUUILIMH Y4€OHOTO IIaHa

MaructpoB. B coBpemeHHOM mupe 0e3 3HaHUS MHOCTPAHHOTO SI3bIKa HEBO3MOXKHO
TOBOPUTh O BCECTOPOHHEH MOATOTOBKU OYyIyIIMX crenuaiucToB. OCHOBHOU Kypc
JTAHHOU TpOrpaMMbl pa3paboTaH JJisl CTYJIEHTOB, paHee 3YYaBIIUX aHTJIMACKUM S3bIK.
Benymass 1ensr JgaHHOTO Kypca — pa3BUTHE y  CTYASHTOB  HMHOS3BIYHOM
npoecCHOHATbHO-KOMMYHUKATUBHOM ~ KOMIIETEHIIMA B TIOBCEAHEBHOW U
npodeccuonansHoit chepe obmenus. Jucrummaa «/[eT10Boi MHOCTPAHHBIN S3BIK»
UMeeT BaXXKHOE 3HaYeHUE B (DOPMUPOBAHHH COITMOKYJIBTYPHOTO O0JIMKA COBPEMEHHOTO
KOHKYPEHTOCIIOCOOHOTO CTIELUAIUCTA.

CtpykTypa Kypca COCTaBJIEHa C Y4E€TOM IOCJIEIOBATEILHOTO JBMKCHHUS OT
MPOCTOTO K CIIOKHOMY C HCIOJIb30BAaHUEM MPO(PECCHOHATBHO-OPUEHTUPOBAHHOM
nexkcuku. JlaHHas pabodas mporpaMMma CTPOUTCS HA COYCTAHWHM TaKWX TPHUHIIAIIOB
oOy4YeHwms, KaK JIMHEWHOCTh M MOAYJILHOCTD, (DYHAAMEHTATBHOCTD U MPAarMaTUIHOCTh,
OpHUEHTHPOBAHHOCTH HA IMYHOCTH CTYACHTA.

Kypc cocrout u3 nByx OJOKOB: MPaKTUYECKHUE 3aHATHS W CAMOCTOSITCIIBHAS
paboTa CTYIEHTOB, KOTOpPOH OTBOJIUTCA 3HAYUTENbHAS 4YacTh Y4YEOHBIX 4YacCOB.
[IpakTrueckue 3aHATUS JOTHKHBI OBITh TOCTPOEHBI TAKUM 00pa30oM, YTOOBI U3ydaeMbIii
M 3aKpEIUIIEMBbI B XOJE BBINOJHEHUA YHPAXHEHUN JIEKCUKO-IPaMMaTUYECKUAN
MaTepuan o0sA3aTEJbHO HAXOAWJ BBIXOJ B MPOAYLIHUPOBAHUU COOCTBEHHBIX
BBICKA3bIBAHUM CTYJEHTOB B YCTHOM M MMCBMEHHOMN PEYH.

Ha nmpakTudeckux 3aHATUSAX MPOUCXOAUT 3HAKOMCTBO C OCOOCHHOCTSIMH BEACHUS
BCTPEY M TICPETOBOPOB C KOJIJICTAMH, Pa3bICHIIOTCA KYJIbTYPOJIOTHYCCKUE U
HAIMOHAJIbHBIE OCOOCHHOCTH MEXKKYJIBTYPHOU KoMMyHHKauu. OOygaromuecs
OBJIAJICBAIOT HaBBIKAMU cOOpa, aHamm3a U O0OpaOOTKM HMHOSA3BIYHON HH(POpPMAIINH,
HeoOXxoauMon B chepe mpodeccuoHanbHON ASATEIbHOCTH, HAaBBIKAMHU ITOATOTOBKH
WHOOPMAITMOHHBIX ~ 0030pOB MO  3apyOeXHBIM  TPO(PECCHOHATBHBIM U
Y3KOCIICIIMAIbHBIM HCTOYHUKAM, BBIPA0ATHIBAIOTCS HABBIKM Pa0OTHI ¢ TEKCTOM Ha
WHOCTPAHHOM SI3BIKE: BBIJICJICHWE 3HAUYMMON WH(OpMAIMH, JIeTadbHOEC MOHUMAaHHE,
MEPEBOTUECKUE HABBIKHA, METOABI TpaHChOpMaIii, HEOOXOIMMBIE TIpH TiepeBoie. B
X0J1€ IPAKTUYECKUX 3aHSATUN PA3BUBAIOTCS TBOPUYECKUN MOTCHIIMAT U dPYIUIUS TIPH
pabore Ham mpoekramu. Tak K€ CTYIEHTHl OCBaMBAaIOT CTPYKTYypy W TpaBHIia
HAIMCaHUs, COCTABIICHUS aHHOTAIMK 1 pedepaToB, HEOOXOAUMBIX JIJISl IIOJTHOIIEHHOTO
BEJICHUS HAYYHOU U MCCIIEIOBATEIHCKOM PabOThI, MPHUOOPETAIOT MPAKTUUECKHUIA HABBIK
B CO3/IaHUU MIPE3CHTAIINN HA MHOCTPAHHOM SI3BIKE U ITyOJIMYHBIX BBICTYILICHUH.

CamocrosiTenbHas paboTa MpeanosaraeT paciiupeHue U 3aKperuieHue 3HaHWM,
YMEHUH W HaBBIKOB, YCBOEHHBIX B XOJile ayAUTOPHBIX 3aHATUH, NyTeM
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CaMOCTOSITENIbHOM MPOPadOTKH Y4eOHO-METOANMUYECKUX MaTepHUajIoB MO TUCIUILINHE
«/lenoBoil WHOCTpaHHBIA SI3BIK», @ TakXKe JPYrUX HCTOYHHKOB HWH(GOpMaLUU;
BBIIIOJIHEHUE TIEPEBOJIOB, IMCbMEHHBIX JOMAIIHUX 33aJaHUH, COCTABICHNUE AHHOTALUN
U pedepupoBaHHe CTaTEH, MOJTOTOBKY MOHOJIOTOB M YCBOCHHE KJIHIIIE, HEOOXOIMMBIX
B XOJI€ JIEJIOBOTO MPO(PECCUOHATBHOIO OOIIEHUS ISl OCYLIECTBICHUS AUATIOTUYECKON
peuM, MOArOTOBKY K POJIEBBIM UI'PaM M BBICTYIUICHMSM, a TaKK€ IIOATOTOBKY K
KOHTPOJIBHBIM paboTaM M 3aueTy. CaMocToATe bHast pab0Ta MOXKET BBIITOJIHATHCS KaK
WHIUBUIYAJIBHO, TaK M B TPYIIAX, KaK CAMOCTOSATEIBHO, TAK U MOJ PYKOBOJICTBOM
IIPETNOIaBATEIIS.

6.2 MeToauueckue yKa3aHus i 00y4aOUUXCS 0 OCBOEHUIO
TUCHUNITIHHBI
[TporpamMma oOyueHust o gucuMIuiuHe "JlenoBoil HHOCTPaHHBIN SA3bIK" MUMEET

CJIETYIOITUE OCOOCHHOCTH:

- mpo¢eCcCUOHANBHO-OPUEHTUPOBAHHBIN (1 cemecTp) OJIOK,

- BBIJICJICHUE CAMOCTOSATEIIbHOU pabOThl B aBTOHOMHBIN BUJT paOOTHI CTY/ICHTOB,
KOTOPBIN OIEHUBAETCS OTACIBHO U UMEET MPOPeCcCUOHATIBHO-OPUEHUTUPOBAHHBIN
xapakrep,

- HCMOJIb30BaHUE Oa/NIbHO-PEUTHHTOBOM CHUCTEMBbI KaK OCHOBBI JIJIsi OIICHKU
3HAHUM M YMEHHI CTYJICHTOB M BBHICTABJIECHUS UTOIOBOM OIEHKH B KOHIIE CEMECTpa.

Hucriunnuna "JlenoBoi ”THOCTpaHHBIE S3bIK" M3y4YaeTcs CTyIeHTaMu 1 cemecTp.
DTO 03HayaeT, YTO CTYACHTHI JOJDKHBI MIPABHIIBHO MOCTPOHUTH CBOIO paboTy Haj
COBEPIIICHCTBOBAHUEM CBOETO YPOBHS  BJIQJICHUS HMHOCTPAHHBIM  SI3BIKOM:
npopadaThiBaTh HOBYIO JIGKCHKY MO HM3y4aeMbIM TE€MaM, BHUMATEJIHHO YHUTATh
npejJiaraeMble TEKCThI, oOpalas BHUMaHUE HAa HOBBIE CJIOBa M HCIIOJIb30BaHUE
pPa3HBIX TPaMMATUYECKUX KOHCTPYKIUWA, AKTUBHO Yy4YacTBOBATb B T'PYMNIOBBIX
oOcyxneHnsx u (popmax pabOThl Ha 3aHATHSAX, CAMOCTOSATEIBHO CO3/1aBaTh
CBSI3aHHBIE YCTHBIC U MUCbMEHHBIC TEKCTHI 110 U3y4a€MbIM TEMAaM.

B pamkax agucnumiuinHbl  «/l€JOBOM  MHOCTpPAHHBIM  SI3BIK»  BHUJbI
CaMOCTOSITeJIbHOM pabOThl OpPraHW30BaHBI IO TMPHHITUITY «OT MPOCTOTO K
CIIOHOMY». 3a/ladyell CaMOCTOSITENIbHOM pabOThl SBIAETCS HAYYUTh CTYACHTOB
HaxOJWTh 3ampaliMBaeMylo IpernojaBareiieM WH()OpMalMiO U JeNIaTh KPaTKYyHo
CIIpaBKy IO OCHOBHBIM MOMEHTaM. PesyibTaT paOOThl NpPEACTaBISETCS B BHUJE
npe3eHTanuu. Tak ’ke 3agadedl 3TOro BHUjAA JICSITEIBHOCTH SBJSETCS pPa3BUTHE
KPUTHYECKOTO MBILJIEHUS CTYJEHTOB. B kKauecTBe 3a/jaHUsl HA CAMOCTOSITEIbHYIO
paboTy CTyJeHTaM TIpeaaraeTcsi 03HaKOMUTHCA C HECKOJIbKUMH UCTOYHUKAMH H,
KPUTHYECKH UX  OCMBICIMB, TMOATOTOBUTH  TPYNIOBYH)  MPE3CHTALMIO.
CamocrosiTenbHass pabdoTa 3aKiIO4aeTcsl B MPOBEACHUM TPYIIOBBIX 1e0aTOB C
11e7bI0 (POPMUPOBAHMS HABBIKOB apIyMEHTUPOBAHUS U paOOThI B KOMaHaX.
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Bce npenyoxeHHbIe BUIbI CAMOCTOSITENBHON PabOThl HAIPAMYIO CBSI3aHBI C
WCIIOJIb30BAaHUEM JJIEKTPOHHBIX PECYPCOB WM KOMIBIOTEPHOIO IPOIPAMMHOTO
o0ecredeHus, YTO TAKKE CHOCOOCTBYET PAa3BUTHUIO MPOPECCHOHAIBHBIX HaBBIKOB
CTYZEHTOB, HEOOXOAUMBIX B UX JaJbHEHIIEH TPo(dhecCHOHATBHOMN 1€ TENbHOCTH.

7 ®OH OLICHOYHBIX CPEACTB

7.1 MeToabl KOHTPOJISI U OLIECHUBAHUSA Pe3yJIbTATOB 00y4eHUsA

B npornecce 00y4yeHns UCIONB3YIOTCS CIEAYIOINE OLEHOYHBIE (POPMBI CAMOCTOATEIBHOM
paboThI CTYJJCHTOB, OLICHOYHBIE CPEACTBA TEKYLIET0 KOHTPOJIS YCIIEBAEMOCTH U MPOMEKYTOUHBIX
aTTecTalui.

K o11eHOYHBIM CpeICTBaM TEKYLIET0 KOHTPOJISI OTHOCSATCS:

- KOHTpOJIbHast padoTa,

- YCTHBIH OIpocC,

- JIOKJIa[/COOOIIEHNE,

- Kelic-3aa4n,

- poJeBas urpa.

K o1ieHOYHBIM CpeacTBaM CaMOCTOSITEILHON paboThI

- IOATOTOBKA IIPE3EHTalU;

- ne0aTbl.

K o11eHOYHBIM CpeNCTBaM IMPOMEKYTOUYHOTO KOHTPOJISI OTHOCUTCS:

- UTOrOBasl JIEKCUKO-TPaMMaTHYeCcKasi KOHTPOJIbHas padoTa Ha IPOBEPKY 3HAHUS U3yUYEHHOTO
JIEKCUYECKOr0 U IpaMMaTH4ECKOr0 MaTepraa,

- Oecema c mpenojaBaTelieM [0 MPOMJAEHHBIM TeMaM C LEJIbl0 KOHTPOJS YPOBHSA
c(OPMHPOBAHHOCTU HABBIKOB OOILIEHHS B TUIIMYHBIX CUTYaIUSX.

OO0pa3ubl 3a7aHKi U1l TPOBEIEHUS TEKYILEro KOHTPOJISI, TEMBI JUIsl IPE3EHTAINI U 3cce,
3aJjaHusl I CaMOCTOSITENIbHONW paboThl CTYAEHTOB, 00pa3ell HTOrOBOM KOHTPOJIBHON paboThI
IpUBENEHBI B 11 . 7.3.

7.211Ikaja u KpUTEPUHU OLEHUBAHUS Pe3YJIbTATOB 00yYeHHUS
[lokazarenem oOuEHHMBaHWA KOMIIETEHIMM Ha pPa3jIMYHBIX JTalax ee

dbopMHUpOBaHUS SBISCTCA AOCTIKEHHUE OOYUYaAIOIUMHUCS TJIAHUPYEMBIX PE3yJIbTaTOB
0OyYeHUS 110 TUCIUTIINHE.

YK-4 - CriocoOeH mpuMeHsITh COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B
TOM 4YHCJI€ Ha HWHOCTpaHHOM(BIX) s3bIKe(ax), IS  aAKaJeMHYECKOTrOo U
po(eCCHOHAIILHOTO B3aMMOICHCTBHUS

[IpomexxyTouHnast arrectrarusi oOydaromuxcs B ¢opme 3adeTa/sK3aMeHa
MPOBOJUTCSA 1O peE3yibTaTaM BBINOJHEHUS BCEX BUIOB YyueOHOM paboThI,
NPEAYCMOTPEHHBIX YYEOHBIM IUIAHOM IO JIaHHOW JUCHUIUIMHE, TMpU 3TOM
YUYUTBIBAIOTCS PE3YJIbTAThl TEKYIIEr0 KOHTPOJIA YCIIEBAEMOCTH B TEUEHHUE CEMECTpA.
O11eHKa CTeNeHU TOCTHKEHUS 00yJaroIMMHUCS TUIAHUPYEMBIX Pe3yIbTaTOB O0yUeHUS
10 TUCLUIUIMHE MPOBOIAUTCS IpENojaBaTesieM, BEAYyLIUM 3aHATHSA N0 IUCLMIUIMHE,
METOJIOM DJKCIEpTHOM OuneHKku. Ilo uroraM mnpoMexyTo4HOM arrecrauuy I10
JVCLHUATUINHE BBICTABIIIETCS OLICHKA 3a4TEHO/HE 3a4TEHO WU
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«YAOBJIETBOPUTEIIBHOY/ «XOPOLIO»/«OTIMYHOY/ «HEYAOBIETBOPUTEIHHO B
3aBUCUMOCTH OT TPEAYCMOTPEHHOW YyYEeOHBIM IUIAHOM (OPMBI MPOMEKYTOUHOTO
KOHTPOJIS.

K npomesicymounoii ammecmayuu  00Onyckawomcs —mMoOJAbKO — CHYOeHmbl,
BbINONHUBULIUE 8CE BUObL YUEOHOU pabombl, NpedycMompentvle pabouell npocpammol
no oucyuniure «/enosoi UHOCMPAHHbBIL A3bIKY. GbINOJIHEHUe OOMAWHUX 3A0aHUl,
BbINOJIHEHUE MEKYWUX KOHMPOIbHBIX pabom, GblNOJIHEHUe CAMOCMOAMENbHOU
pabompi.

[Ipumensiercs 6anivHo-peiimunz06an cucmema OUeHU8aHUsA CTYICHTOB.
MaxkcruManabHOE KOJIMYECTBO 0aIOB, KOTOPOE CTYACHT MOKET HabpaTh 1Mo
pe3yibTaram cemectpa, coctasiser 100 6amios.

Ounas popma o0yueHust

MakcumanbHOE KOJMYECTBO OaJJIOB, KOTOPOE CTYACHT MOXKET HabpaTh 10
pesyapTatam cemectpa, coctaBisger 100 OamwtoB. M3 Hux 40 0anioB OIEHUBAIOT
aynIuTOpHyI0 paboty cTyneHra, 10 Oamios - pe3yibTaT BBINOJHEHUS
caMOoCTOsITeNIbHOM paboThl, SO 0aIOB NPUXOJATCS Ha MPOMEKYTOUHYIO aTTECTAIIMIO.

Ayoumopnuas paooma: maxcumym 40 6annos

® BLINIOJTHEHUE JOMAIIHUX 3aJlaHui, paboTa Ha 3aHATUSAX (OTBETH Ha YCTHBIC
BOIIPOCHI, YJacCTHE B OOCYKJIEHHUSX, POJIEBBIX Urpax) — 20 6aJioB MO UTOTaM
CEMeCTpa;

® BHINOJHEHNE JIEKCHKO-TPAMMAaTHYECKUX KOHTPOJBHBIX paboT (Bcero 2
KOHTpPOJbHBIE padoThl) — 20 6amioB (1o 10 6amioB 3a Kaxayt0 KOHTPOJIbHYIO
pabory).

Camocmoamenvnaa pavoma: maxcumym 10 6annoe

e 1 cemectp: mpeseHtanus - 10 OamioB (M3 HMX MakCMMyM B 7 OajioB
OIICHUBAETCS TIPE3EHTAIMS CaMOTO JIOKJIaaa U 3 Oajijla — OTBET Ha BOMIPOCHI TI0
TEeMeE JI0KJIaJIa).

e 2 cemecTp: rpymnmoBas mpeseHTtanus — 10 O6amnoB (M3 HUX MakCUMyM B 7
0aJJIOB OlLICHMBAETCS MPE3EHTAIMsl CaMOro JOoKiaaa u 3 Oajijga — OTBET Ha
BOIIPOCHI 110 TEME JIOKJIaJIa).

e 3 ceMecTp: MOATOTOBKA MPE3CHTAIIMK HAa OCHOBE omucanus rpaduxoB — 10
O0ajuioB (M3 HUX MakKCUMyM B 7 0ajylOB OLICHMBAETCS MPE3EHTAlUsl CamMOro
nokJana u 3 6anma — OTBET Ha BOMPOCH IO TeMe J0KIaaa).

Ilpomesccymounas ammecmayusn: maxcumym 50 6annoe

® JIEKCHKO-TpaMMaTH4ecKas KOHTpOJIbHas pabota — 25 0asuioB
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e Oeceja c mpernojiaBaTesieM Mo MPOHIEHHBIM TeMaM — 25 6aioB

Tabnuira cooTBeTCTBUI HAOPAHHBIX CTYICHTOM OAJIJIOB OIEHKE «3aUTEHOY/ «HE
3a4TEHO» U ONMCAHUE PE3YJIbTATOB:

Croda/uibHAA
M kanaa
MIKaJa Kpurepuu oneHuBanusi
OLICHUBAHUSA
OlleHUBAHUSA

Breimonnensl  Bce  BHABI  y4eOHOW  paboTHI,
MPeayCMOTPEeHHBbIE Y4eOHbIM IuIaHOM. CTyAeHT
JIEMOHCTPUPYET COOTBETCTBHUE 3HAHUW, YMEHWH,
HaBBIKOB MIPUBEJCHHBIM B TabIuIax
WHJMKATOpaM, ONEpUpPYeT MNPUOOPETCHHBIMU
55— 100 3a4TeHO  |3HAHUSIMU, YMEHUSIMU, HaBbIKAMU, IPUMEHSIET UX
B CHUTyalMsiX OBITOBOIO U TNMPO(HECCHOHATHHOTO
B3auMojielicTBus. Ilpu  »3ToM  MOTyT  OBIThH
JIOITYIIIEHBI HE3HAYUTEIIbHBIC OIIMOKHU,
HETOYHOCTH B BBIOOpPE aJ€KBATHBIX JIEKCHYECKUX
€JIMHUI] U TPaMMaTUYECKUX CTPYKTYP.

He BbmmonHeH omauH wim Oojiee BUIOB Y4eOHOM
paboThl, MPEAYCMOTPEHHBIX YYEOHBIM TIJIAHOM.
CTyneHT IEMOHCTPUPYET HETOJIHOE COOTBETCTBUE
3HAHWUW, YMEHUW, HABBIKOB IIPUBEACHHBIM B
TabIuIax UHIMKATOpaM, JIOMYCKaKOTCs
0__ 54 He savtetio 3H8HI/I”£€JIBHBI€ (3m1z161<14, TIPOSIBJIIETCSI OTCYTCTBUE
3HAHWM, YMEHUHN, HABBIKOB 10 OCHOBHBIM BHJaM
pedeBoi NEeSATETLHOCTH (aymupoBanue,
rOBOPEHHE, UTEHWEe U THUChMO), CTYJCHT
UCIIBITHIBACT 3HAYHUTENbHBIE 3aTPyIHCHUS TPHU
OTICpPUPOBAHUHU 3HAHWSIMH W YMEHUSAMHU TIPH HX

NEepPeHOCe Ha HOBbIE CUTyalluu OOILEHUSI.

7.3. OueHo4YHbIE CPeACTBA
7.3.1. Tekymuuii KOHTPOJIb

1 cemecTp
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1. Boripocsl 111 yCTHOTO omnpoca
Tema 1. Job Interview
1. Why do people want to start a new business?

2.

o oA~ W

7.
business?
8.
9.

What ways of starting a new business can you name?

What does it mean to be an entrepreneur?

What are the functions of promoters?

What parameters are included into a business plan?

What is your perfect working space?

To what features should an employer pay attention in working environment of the

What functions can be performed by the owner of a new business?
Can you give any examples of a recently started successful new business?

10. Would you like to start a new business?

Tema 2. Working with Clients

©WooN RN R

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Texkylasi JJeKCUKO-TPaMMaTH4YecKasi KOHTPOJIbHAasI padoTa
Question 1:
A standard CV consists of how many sections?

£ 3
L4
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E 5
E 6

Question 2 :
What does CV stand for?

L Change of Vocation
£ Currently Vacant
L Curriculum Vitae

E currant Viscount
Question 3 :
What is a CV called in the USA?

L Story of my Life
L Reference
L Resume
i

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2) 2
3)4
4)5

Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.
2) A blank cheque as a bribe.
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3) Your company, the address and the date.
4) Your name and the date.

Tema 2.

Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do
you say?

L Hi! Mr Smith, please!’
L Hello. Please could you put me through to Mr Smith?’

L Good day. Would it be at all possible for you to connect me to the office of Mr
Smith?’

£ Smith! Now!”

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the
following is the most appropriate?

L2 Hello. Could | speak to Mike, please?’

L Mike? Mike? Is that you?’

L [ wanna speak to Mike.’

L Could you possibly draw Mike’s attention to the fact that I am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

L2 Slow down, for God’s sake. I can’t understand you!’
I can’t hear what you’re saying!’

Would you mind speaking more slowly, please?’

000

Don’t speak so fast!’

Temsbr 1-3.

Business English Test

Choose the alternative that best suits the context.

1. The country’s economy is in crisis. Unemployment quickly.
a) isrising

b) rises

C) rose
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2. If I knew anything about the matter, | you.

a) willtell

b) wouldtell

c¢) wouldhavetold

3. The line was shut down for two hoursas a result of damaged
machinery.

a) production

b) delivery

c) control

4. The unemployment Is the percentage of the labour force, which is
out of work.

a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the
design of our goods attractive.

a) little

b) few

c) afew

6. A successful manager must be in his/her own ability to deal with
difficult situations and show the qualities of leadership.

a) confident

b) initiative

¢) accountable

7. The Intel Corporation is biggest producer ofmicrochips.
a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a

presentation.

a) hadworked

b) havebeenworking

¢) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase
italicized.

1. They are determined to make the company profitable and to achieve a stable
profitability by fiscal 2003.

a) increase

b) income

c) loss
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2. Gazprom and Shell agreed to establish a joint venture to develop the
Zapolyarnoye field, in which each will hold a 50 per cent share.

a) dividend

b) interest

c) stake

3. Recently our sales have boosted incredibly.

a) boomed

b) increased

c) bulled

4. We should introduce the product into the market by August.

a) take

b) launch

c) deliver

3. TeMbI YCTHBIX COOOIIIEHMIA:
1.Recruitment.
2.Working with clients
3. Negotiations

4. PosieBasi urpa:

1. Tema (npod.iema, cutyauus): [logoop nepconana.

[Ipourpars B nuiax codecenoBaHue s mpruemMa Ha padoTy.

2. Konnenuus urpei: Y CIICIIHOE cOOECEIOBAHUE MPU MPpUEMeE Ha padoTy.

3. Poan:

- Menekep otena 1o nepcoHanys;

- AnmuHucTpaTop odrica Ha pecerIeH;

- Kanguaar Ha 3asBJICHHYIO BAKaHCHIO.

4. Oxxunaemplii(e) pe3yabTar(bl):

KonTposs 3HaHU# 1€710BOT0 ATUKETA, BIaJCHUS OCHOBHBIMU (DOHETUYECKUMU
HaBBIKAMU, UCIIOJIb30BAHUS ITPABWIIBHBIX U COOTBETCTBYIOLIUX IPAMMAaTUYECKUE
CTPYKTYp B YCTHOM peUH, HaBbIKa BOCIIPUSATHS YCTHOU PEUYH Ha CIyX, YMEHUS OETJIo
TOBOPUTH HA MTHOCTPAHHOM SI3bIKE, BECTH JTUAJIOT.

5. Meroauyeckue peKOMEHAALMHU 10 NMOAT0TOBKE U NMPOBEACHUIO:

O3HaKOMHUTBCA C MAaTEPUAJIOM MO TEME B pa3HBIX UCTOUYHHMKAX, C/IENIaTh
BBIOOPKY HamOoJIee MOIXOIAIICH /I CUTYalluK, CKOMIIOHOBATh B BUJIE PEIUIUK JIJIs
CBSI3HOT'O JWajiora.

5. CpencrtBa s caMOCTOSITeJIbHOW  padoThl:  gedaTbl 1O
npogeccuoHaIbLHOU TeMe.

CryneHTsl JensTcs Ha TpYIIbl MO 4YeTblpe 4esoBeka. Kaxpas rpynmna

[IOJIy4aeT CBOKO TeMy. /[Ba CTyneHTa 3allMINAKOT MO3ULHI0 «33», OCTaJbHbIE JBa



20

CTYACHTA 3alllMIIA0T ITO3WIHIO «IIPOTHUB. CaMOCTOSITEIILHO CTYACHTBI H3Yy4aroT
JUTEpaTypy Mo NpobdjIeMe U TOTOBAT CBOE BBICTYIUIEHHE MO CTPYKTYpE: BBEACHUE B
npobiemy, 4 apryMeHTa B MOJJIEPKKY CBOEH MO3UIIMM, 3aKIIOUYEHHE. 3aTeM OHU
OTBCYAIOT HAa BOIIPOCHI OIIIIOHCHTOB (HO OJHOMY BOIIPOCY OT yqaCTHI/IKa) 1 Ha BOIIPOCHI
JKHOpH. >K}OpI/I OOCHHUBACT BBICTYINICHHUC YYA4dCTHHUKOB B COOTBCTCTBHUU C
p33pa60TaHHLIMI/I KPUTCPHUSAMU: SI3BIKOBOM  aCIEKT (HpOI/ISHOHIGHI/Ie, JICKCHKA,
rpaMMaTHKa), SKCIPECCUBHOCTh (MHTOHAIIUS, KECThl, YOCIUTEIBbHOCTh MOBEACHUS),
APrYMCHTUPOBAHHOCTL IIO3WIIUU (BGCOMOCTB nu y6eI[I/ITeJII>HOCTB MMPUBCACHHBIX
JIOBOJIOB, HACKOJIBKO XOPOIIO BBICTYHAIOIIME M3YYHIU MpobiieMy, yOeauTeNIbHOCTD
OTBETOB Ha 33/IaHHBIE BONPOCHI), CTPYKTYpa BBICTYIUIEHUS (JJOTUYHOCTb, CBA3aHHOCTb,
HCIIOJIB30BAHHC CBA3YIOIINUX MBICJIHU CJIIOB U BBIp&)KeHHﬁ).
Tembl JJIA ,Z[e6aTOB:

1.Important issues to start a new business.

2.The importance of negotiations.

3. Advantages and disadvantages teleconferencing.

4. How to operate a company successfully.

7.3.2. IlpomMeskyTOYHAS aTTEeCTALMS

1 cemecTp
1. UToroBasi jieKCMKO-rpaMMaTHYecKasi KOHTPOJIbHasA padora.

2. Becena no npoiiaeHHBIM TEeMaM.

HTtorosasn JIEKCUKO-TPaAaMMaAaTH4Y€CKasd KOHTPOJbHAasA paﬁoTa.
1. Complete the sentences with the Gerund or the Infinive

. She suggested to the party. (go)

. They seem much money. (have)

. ’ve decided for here for another year. (stay)

. I think I’'m going to give up football. (play)

. I refuse this contract. (sign)

. Suddenly everybody stopped . There was silence. (speak)
. I'would like you with me. (come)

. You risk your job. (lose)

. Put the words into the correct order to make sentences.
. come expect Jane | to

. will to do you what telling stop him?

. to nothing say have |

. smoke he to young is too

. who something eat to wants

. lot of a to homework there do is

. 1s bad at Mike fixing anything

. can so rich buying being afford new cars he

0O NO O WDNEFEPDNONOO O, WDN -
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3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction

Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should . Designing a new
product goes through an analytical process and relies on a problem-solving approach to improve the
quality of life of the end user and his or her with the environment. It is about problem-
solving, about the needs of the user and bringing a solution. The design process is
divided into many different phases, which include various form of and prototyping.

However, sometimes the idea starts from a problem people may experience, and designing a

to solve it. It is about establishing a link between the user and the environment, using an object to
address a need. Product designers then give life to their ideas through sketching and drawing. They
can also use 3D and industrial design software. Also, to fully experience and test the item
they envision, designers will prototypes.

Becena no npoiigeHHBIM TeMaM.

. Why do people want to start a new business?

. What ways of starting a new business can you name?

. What does it mean to be an entrepreneur?

. What parameters are included into a business plan?

. What is your perfect working space?

. What functions can be performed by the owner of a new business?

. Would you like to start a new business?

. What types of job interviews can you name?

. Is it a vital thing to do a company research? Why?

10. What is a mock interview?

11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What are the ways to find a new job?

14. Is negotiation a two-way communication?

15. What is BATNA?

16. What are the two types of negotiation?

17. What type of negotiations involves multiple issues?

18. Is it necessary to be prepared to answer difficult questions?
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