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1. Heaun, 3a0a4m ¥ IJIaHUPYeMble Pe3yJbTAThI 00y4eHHs 10 AUCHUILTUHE
K oCHOBHBIM measiM OCBOCHHUS JTUCHUIUIMHBI «MHOCTpaHHBIM S3BIK B

KPEaTUBHBIX HHIYCTPHIX>» CICAYET OTHECTH:

KOMIUIEKCHOE pa3BUTHE COHOPMUPOBAHHBIX HA MPEIBIIYIIMX CTYHEHSIX
o0pa3oBaHMsI KOMMYHUKATUBHBIX HABBIKOB CTYJICHTOB, HEOOXOJUMBIX  JJIst
3¢ (HEeKTUBHOTO MOBCEAHEBHOTO U MPO(ECCHOHATIBEHOTO OOIICHMS, a TAK)KE 3HAKOMCTBO
CTYIGHTOB ¢ UHU(POBBIMH HHCTPYMEHTaMH, KOTOpPbIE KaK CIOCOOCTBYIOT
(bopMHUPOBAHNIO HEOOXOIUMBIX MHOSI3BIYHBIX KOMMYHHKATUBHBIX KOMIIETCHIIUM, TakK
1 00JIEryaroT YCTHOE U MUChbMEHHOE B3aUMOJCHCTBUE C 3apyOEKHBIMH KOJIJIETaMH.

K ocHOBHBIM 3agayaM OCBOCHHUSI NUCHUIUIMHBI «MHOCTpaHHBINA S3bIK B
KpPEaTUBHBIX HHIYCTPHIX» CIEAYET OTHECTH:

- OCBOCHHE HEOOXOJUMOTO JIGKCHYECKOTO MHHHMyMa i OOIICHUS B
MTOBCEHEBHBIX U MPO(PECCHOHATBHBIX IEIISX;

-  pa3BUTHEC HABBHIKOB TIPABWJIBHOTO HWCIIOJB30BAHUS TPAaMMATHUYCCKUX
KOHCTPYKITUH, 00ECIIEYNBAIOIINX KOMMYHHUKAIHIO 0€3 NCKaKEHUS CMBICIIA,

- pa3BUTHE YMEHUSI BOCIPUHUMATh HHOCTPAHHYIO peyb Ha CIyX KaK B peajbHOM
YKU3HH, TaK U B opMe BUJICOJICKIIUN U BUICOPOIUKOB B IHTEpHETE;

- pa3BUTHE HABBIKOB YTCHUS U MOHUMAHMS OOIETEXHUYECKOM, TEXHUUECKOU U
HAy4HOH JIUTEpaTypbl HA HHOCTPAHHOM SI3bIKE TT0 CBOEMY HaIIPaBJICHUIO MOATOTOBKY;

- pa3BUTHE YMEHUS TPAMOTHO BBIPaXKaTh CBOM MBICIIA B YCTHOM U MUCHbMEHHOMN
(opme;

- pa3BUTHE HaBbIKA WCIOJb30BaHUS LHUQPPOBBIX HHCTPYMEHTOB IS
dbopMHpPOBaHUS HEOOXOAUMBIX WHOS3BIYHBIX KOMMYHUKATHBHBIX KOMITCTECHITUN
(OHJAliH TOJKOBBIC W ABYS3BIYHBIC CIIOBAPH, HHCTPYMEHTHI IS MEPEBOAA TEKCTOB,
UCIPABJICHUS TMCBMEHHOMN PEYH, 3alIOMUHAHUS HOBBIX CJIOB)

- (opMupoBaHHE aIEKBATHOTO PEUEBOrO IIOBEJACHUS B ITOBCCTHEBHBIX H
podecCHOHATEHO OPUEHTUPOBAHHBIX CUTYAIIHSIX;

- (hopMUpOBaHKE W Pa3BUTHE HABBIKOB CAMOCTOSATEIHLHOW pabOTHI (paboThl ¢
WHOSI3BIYHBIMA MCTOYHHMKAMH, TOMCKAa M aHajiu3a HeoOXOIUMOW HH(pOpMAIINH,
KPUTUYECKOTO MBIIIJICHUS) B TOM YHUCJIE C MPUBJICYCHUEM IU(PPOBHIX HHCTPYMEHTOB
(manpumep: nokymeHThl Google, cepBUCHI ISl CO3aHuUs IPE3ECHTAIUN U T.1I.).

OO6yuenue no gucuuiuiiHe « THOCTpaHHBIN S3bIK B KPEATUBHBIX WHIYCTPUIX
HaIpaBJIeHO Ha (POPMUPOBAHUE Yy 00YUAIOIINXCS CIEAYIOINUX KOMITIETEHIUH:

KO}] H HAMMCHOBaAHMUE I/IH)]I/IKaTOpI)I JOCTHKCHUA KOMIICTCHIIMHN
KOMIIeTeH Uil

VYK-4: Cnocoben mnpumensts | MYK-4.1. VYcTaHaBIMBaeT M Pa3BUBACT
COBpPEMEHHBIC npoecCHOHANIBHBIC KOHTAKTbI, OCYILECTBISIET aKaIeMUYECKOe
KOMMYHHKATHBHEIE " npoecCHOHANTBPHOE B3aUMOCHCTBHIE C IPUMEHEHUEM
TEXHOJIOTUW, B TOM YHCJIE Ha COBPEMECHHBIX KOMMYHHWKATUBHBIX TCXHOJIOTHH, B TOM YUCJIC HA
MHOCTpaHHOM(BIX) s3bIKe(ax), | AHOCTPAHHOM A3BIKC.
JUIT  aKaJIeMHYecKoro W




po¢eCCUOHATBHOTO NVYK-4.2. CocTaBisieT U pelakTUpyeT JOKYMEHTALINIO C
B3aUMO/ICICTBUSA LIEeTTBI0 00CCTICUCHHS aKaeMHUIEeCKOT0 B MPOeCCHOHAITBHOTO
B3aUMOJICHCTBHS, B TOM YHCJI€ HA HHOCTPAHHOM SI3bIKE.
NVYK-4.3. JleMOHCTpUPYET KOMMYHUKATHBHYIO
KOMIIETEHTHOCTD B YCIIOBHUSX HAYYHO-HCCIIEIOBATEIBCKON 1
HpOGKTHOﬁ ACATCIIBHOCTHU U IMMPE3CHTALUN €€ PE3YJIbTATOB Ha
Pa3IUYHBIX MYOIMYHBIX MEPONIPUATHIX, BKIIOYAs
MCXKOYHApPOAHBIC, B TOM YMUCJIC HA MHOCTPAHHOM S3BIKC.

2. MecTO TUCHUILTHHBI B CTPYKTYpe 00pa3oBaTeibHO MPOrpaMMbl

JlaHHBIH Kypc BXOOUT B TMepeueHb oOs3arenbHOd yactu Oioka bl
«ducuurnmuuel  (Momynu)». JucuurminHa «WHOCTpaHHBIA S3bIK B KpPEaTHBHBIX
VHYCTPUSX» JIOTUYECKH, COLEPKATEIBbHO W METOAWYECKH CBSI3aHA C JIPYIUMHU
I'YMAaHUTAPHBIMU TUCHUIIMHAMY B Y4€OHOM IJIaHE, HAMPABJICHHBIMU Ha PACUIUPEHHE
Kpyrozopa, (QopMUpOBaHHE TYMaHUCTUYECKOIO MHPOBO33PEHUS U  Pa3BUTHE
KOMMYHUKATUBHBIX HAaBBIKOB, a TakKXe C HWH(POPMAIMOHHBIMU TEXHOJOTHUIMH,
KOTOpPBIC HapaBjIeHbl HAa (OPMUPOBAHUS IUPPOBOTO CO3ZHAHUS CTYACHTOB.

3. CTpyKTypa M cojep:kaHue AUCHUILTHHBI

OO0mast TpyJ0eMKOCTh JUCHUIUIMHBI cocTaBiseT 4 3aderHble enuHHIbl (144
yaca).

3.1 Buasbl yueoHoi#i paGoThl M TPYA0EMKOCTh
(mo popmam oOyueHus)

3.1.1. Oynas popma oOydeHUs

Ne Koauaectso Cemectpsl |
n/ Bup yueoHoii padotnl 1 2 3 4 5
I 4acoB
1 | AyauTopHble 3aHATHS 32 32 - - - -
B ToM uucne:
1.1 | Jexuun - - - - - -
1.2 | CemuHapckue/mpakTHIECKA 32 32
€ 3aHsATUs
1.3 | JIaGopaTopHbIe 3aHATHUS - - - - - -
2 | CamocTosiTeIbHAsI padoTa 112 112 - - - -
3 | IlpomexyTounas
arTecTaius
3auet/aud.3a4eT/73K3aMeH 9K3aMeEH | - - - -
Hroro 144 144 - - - -
3.1.1. Ouno-3a04Hast hopma 00yUeHHUS
Ne KoanaecTBo CemecTtpsl |
n/ Buj yueoHoii padoThl 1 2 3 4 5
I 4acoB
1 | AyautopHble 3aHATHSA 14 14 - - - -




B toMm uucne:
1.1 | JIexknuu - - - - - -
1.2 | CemuHapckue/mpakTH4ecKu 14 14
€ 3aHSTHUS
1.3 | JIaGopaTopHbIe 3aHATHUS - - - - - -
2 | CamocrosiTejibHas1 paboTa 130 130 - - - -
3 | IlpomexyTounas
aTTecTanus
3auet/nud.3a4eT/7K3aMeH JK3aMEH - - -
Hroro 144 144 - - - -
3.2 TemaTu4yeckuii NJIaH M3y4YeHH sl TUCHUNIHHBI
(o popmam oOydeHUs)
3.2.1. Ounas ¢popma oOyueHus
TpynoemkocTs, 4yac
AynurTopHas padora | Camoc
TOSITEJ
bHasi
padora
Pa3znenanl/TeMmbl 1
HCHMILTHHBI
Next/m AucH . Cemuna | JIabo Tpaxr
pckue/ | pato
Bceero K HYECK
NPaKkTU | PHBIE
1 as
YecKue | 3aHs
u MOJITO
3aHATHS | THUS
u TOBKa
1 Cemectp 1
11 Tema 1. Job Interview 46 10 36
1.2 Tema 2. Working with Clients 48 10 38
1.3 Tema 3. Negotiations 50 12 38
HToro 144 32 112
3.2.2. OuHo-3a04yHas popMa oOyueHus
TpyroemkocThb, yac
AynuTopHas padora | Camoc
TOSITEJ
bHasI
0
Pa3nennbl/Tembl 1 pannia
UCHUILTHHBI
Nox/ni AncH . CeMI/IH/a Jlabo Tpaxr
Bceero K PCKHET 1 PATO | oo
NPaKTU | pHbIE
o as
YecKue | 3aHs
u MOJITO
3aHATHUS | THUS
u TOBKa
1 Cemectp 1
11 Tema 1. Job Interview 46 4 42
1.2 Tema 2. Working with Clients 48 4 44




1.3 | Tema 3. Negotiations 50 6 44
Hroro 144 14 130
3.3 ConepskaHue TUCHHIITHBI
1 cemectp

Tema 1: Job Interview

Jlekcuueckuii MUHIMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammarnka Infinitive vs -ing forms

Yrenue Buapl uteHnst (IpocMOTpPOBOE, O3HAaKOMUTENbHOE, M3ydaromiee). OtpadoTka
BBITIOJTHEHUS 33/1laHUH Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIH BBIOOD.

I'oBopenue Juanormyeckne BhICKa3bIBaHUS. HTEpPBEIO.

[Tucemo [Mucemernnoe uaTepBHI0. CocTaBneHue pestome. Cover letter

Tema 2: Working with Clients

JlekcuuecKuit MUHUMYM Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammatuka Gerund vs Infinitive

Yrenne PasBuTHe HaBEIKOB MNpOCMOTPOBOI0 M O3HAKOMHUTCIIBHOTO YTCHMUA. OTpa6OTKa
BBIMOJIHEHUS 33JJaHUI Ha «BEPHO/HEBEPHO» MHOYKECTBCHHBIH BBIOOD, 3aMOJHUTE MPOITYCKH.

TI'oBopenue Juanoruyeckoe BhICKa3bIBaHue. PenieHre KOH(MIUKTHBIX BOPOCOB, CIIOPOB.
TenedoHHBINH Pa3roBOp ¢ KIMEHTOM.

ITucemo Hanwucats oTBeT KIMEHTY Ha ero 3amnpoc. MI3BuHeHue. YBenoMiieHue.

biiok  pa3BuTHs  HaBBIKOB [MoaroroBka npesenranuu Ha TeMy «PaboTa ¢ knueHtamny (IIOMCK HH(OpPMALIUH 110

CaMOCTOATENIFHOW  paboTHI: [3alaHHBIM BOMPOCAM, OTPa0OTKa CTPYKTYPHI PE3CHTAILINH).

Pa3BUTHC HABBIKOB IOUCKA U

00paboTku HHGOpMAITHH.

Tema 3: Negotiations

Jlexcnueckuii MUHUMYM

Distributive  negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

I'pammatuka MopanbHbI€ TJIAr0IbI M X SKBHBAJIEHTHI.

Yrenue Pa3BuTHE HABBIKOB MPOCMOTPOBOTO M O3HAKOMHUTENbHOTO 4TeHHMA. OTpaboTka
BBITIOJTHEHMSI 33/TaHUH Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIN BBIOOp, 3aMOJTHUTE MPOITYCKH,
OTBETHTE Ha BOTIPOCHI.

I'oBopenue [uanornyeckoe BbICKa3blBaHUE 110 TeMe «IleperoBopbi»

IIucemo Onucanue cI0XKHOCTEN NEPErOBOPOB.




3.4 TemaTnka CeMUHAPCKUX/MPAKTHYECKHUX H JIA0OPATOPHBIX 3aHATHI
3.4.1. CemuHapckue/npakTHYecKHe 3aHATHS

Ounasn ¢popma o0yueHus
1 cemecTp
Tema 1: Job Interview (10 uacoB)

3aunstue 1. BBeeHre HOBOTO JIEKCUYECKOI0 MaTepuasa 1o TeMe.
3ansaTue 2. PazBuTue HaBBHIKOB UYTEHHUS W MOHUMAaHHUS TEKCTa Mo u3y4yaemol teme. OtpaboTka

BBINOJIHEHUS 3aJJaHUH Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIH BBIOOP.
3ansaTue 3. CocraBnenue pesrome. Cover letter.

3anstue 4. OTpaboTKa HABBIKOB IPOBEICHHS UHTEPBBIO. | paMMaTHKa.
3ansaTue 5. Texymuii KOHTpoIb 110 TeEMe 1.

Tema 2. Working with Clients (10 uacos)

3aunstue 1. BBeneHue HOBOTO JIEKCUYECKOTO MaTepuaa 1mo TeMe.
3ansTue 2. Pa3BUTHE HABBIKOB YTEHHS M IOHUMAaHUS TEKCTa [0 U3y4aeMOU TEME.

3anarue 3. OTBET KJIIMCHTY Ha €ro 3arpoc. H3BuHeHune. YBegoOMIICHUE.

BausTue 4. 'pammaruka. Gerund vs Infinitive.
3anstue 5. Texymuii KOHTPOIIb IO TEME 2.

Tema 3. Negotiations (12 yacoB)

3anstue 1. BBeneHue HOBOTO JIEKCUYECKOTO MaTepuaa 1mo TeMe.
3ansaTue 2. PazBuTue HaBBIKOB YTEHHS U TOHUMAHUS TEKCTa M0 U3y4aeMoil TeMe.
3ausrue 3. Onucanue CI0KHOCTEH NMEeperoBopoB. [luanorunyeckre BHICKa3bIBAaHUS 110 TEME

«IIeperoBopbm».

3ansarTue 4. 'pammaruka.
3ansitue 5. Texymuii KOHTPOIb IO TEMeE 3.

3ansrue 6. Jlekcuko-rpamMmmarndeckas KOHTpoJIbHast pabora 1o Temam 1-3.

OuHo-3a04Has popma 00yueHHs
1 cemecTp
Tema 1: Job Interview (4 uaca)

3aunsitue 1. Beenenue HOBOro jiekcrueckoro Matepuana mo teme. Infinitive vs -ing forms
3ansaTue 2. Pa3BuTre HAaBBHIKOB UYTCHHUS W MOHUMAHHS TEKCTa MO M3ydaemoi teme. OtpaboTka

BBITIOJTHEHUS 3aJlaHUl Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIN BbIOOp. IIMChMEHHOE HMHTEPBBIO.
Cocrasnenue pestome. Cover letter.

Tema 2. Working with Clients (4 yaca)

3ausTue 1. Beenenue HOBOro Jiekcudyeckoro marepuaina mo treme. Gerund vs Infinitive.
3anaTue 2. Pa3BuTHe HaBBIKOB YTCHMs W MOHUMAHUs TEKCTa 1Mo u3ydaemod teme. OTpaboTka

BBITIOJTHEHHU S 3a/IaHUI Ha «BEPHO/HEBEPHO» MHOKECTBEHHBIH BEIOOP. OTBET KIMEHTY Ha €ro 3ampoc.
H3Bunenune. YBenoMmieHue.



Tema 3. Negotiations (6 uacos)

3ansTue 1. BBeneHre HOBOTO JIEKCUYECKOIO MaTepuaia no reMe. Pa3Butre HaBbIKOB UTEHUS U
MOHMMAaHHMS TEKCTa Mo n3ydaeMon Teme. OTpaboTKa BBHIIOJIHEHNUS 33/1aHUI Ha «BEPHO/HEBEPHO»
MHO>KECTBEHHBII BBHIOOD.

3ansaTue 2. Onucanue CI0XHOCTEN NEperoBopoB. J(nanornueckue BbICKa3bIBaHUs 110 TEME
«IIeperoBops».

3aunsrTue 3. JIekcuko-rpaMMaTHuecKas KOHTPOJIbHas paboTa 1mo Temam 1-3.

3.5 TemaTuka KypcoBbix pador
He npexgycmorpeno.

4. YyeOHO-MeTOaMYeCKOe U MH(OPMALTMOHHOE o0ecriedeHne
4.1 HopmatuBHble 10kyMeHTHI 4 [OCThI
He npenycmorpeno

4.2 OcHoOBHAas1 JINTepaTypa
1. Anrmuiickuii s3bIK Ui SKOHOMHCTOB (B1-B2) : yueOnmk u mpaktukym s By3oB /T. A.
bapanoBckast [u 1p.] ; oTBeTcTBeHHBbIN penaktop T. A. bapanoBckas. — 3-e u3n., nepepad. u Jom. —
Mocksa : U3marensctBo FOpaiit, 2024. — 421 ¢. —(Bsicmiee obpazoBanue). — ISBN 978-5-534-
15097-1. — Tekcrt : snexTpoHHBbI //OOpa3oBarensbHas minatgopma HOpait [caiit]. — URL:
https://urait.ru/bcode/535864
2. AHMUICKUH S3BIK U1l U3yYaOIUX MeXIyHapoaHbie otHoweHus (B2-C1) :
yuebnuk i By3oB / H. B. Apxkanuesa, JI. E. Bymkanen, A. K. I'apaesa,
J. B. Tsa6una. — Mocksa : M3garensctBo FOpaiit, 2024. — 255 c.
3. T'aparynst C.1. Aurnuiickuii s36IK B cepe aenaoBoro odmenus. English for
Business Communication : yue6uuk / C.U. I'aparyns. — Mocksa : KHOPYC, 2023.
—328c.
4. AHrnuiickuii s3bIK 17151 5KoHOMUCTOB (A2—B2). English for Business : yueOHuk u
MPAKTUKYM JUIS akajieMudeckoro Oakanaspuara / B. U. YBapoB. — 2-¢ u3., nep. u
nomn. — M. : UznarensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.
AKazieMu- 4eCKHuil Kypc).
5. Kopenosa H.I'. Best rpaMMmaTika aHTIUICKOTO s3bIKa B Tabnuiax. Y4yeOHoe
nocobue / Kopenosa H.I'. — ®nunTa, 2024.

4.3 JlonoJHUTe/ILHAS JUTEepaTypa
1. AHrnmiickuit si3bIk 1tst skoHoMuctoB (A2—B2). English for Business : yueOHuK
U TMIPaKTUKYM JJIs aKkajieMudeckoro Oakanaspuara / B. WM. YBapos. — 2-e uzn., nep. u
norn. — M. : U3gatensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AkazieMu- 4eCKui Kypc).
2. Business English. Focus on reading and writing : yae6noe mocooue / O. C.
Koponesa, H. H. Kupumnosud ; MUHUCTEpPCTBO HayKH M BBICILIET0 0Opa30BaHUS
Poccuii ckoit @enepanyu, YpanbCKHUil rOCY1apCTBEHHBIN JIECOTEXHUYECKNN
yHuBepcureT. — Ekarepun0ypr : YI'JITY, 2020. — 93 c.
3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018
4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
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Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

4.4 JnexkTpoHHBIE 00pa3oBaTeIbHbIE PeCypPChl
IlepBblii cemecTp:
Business English
https://online.mospolytech.ru/course/view.php?id=452

4.5 JIuneH3u0OHHOE U CBOOOHO PAacPOCTPaHsieMoOe MPOrpaMMHOe odecrieyeHue

HE IIPETyCMOTPEHO

4.6 CoBpemMeHHbIe MpodeccHoHATbHBIE 0a3bI JaAHHBIX U HH(OPMAIIHOHHBIE
CMPaBOYHbIE CHCTEMbI

www.Macmillandictionaries.cot

www.multitran.ru

https://www.oxfordlearnersdictionaries.com/

5. MarepuajibHO-TEXHHYECKOe o0ecrieyeHue

HoytOyk - 1.
CwmapTtnocka - 1.

6. MeTtoauyeckue peKoMeHIAINU

6.1 MeToan4yecKkue peKOMeHIAIMH ISl TIPenoaBaTeJisi 10 OPraHu3anuu
00y4eHuUs

«VHOCTpaHHBIN SA3bIK B KPEAaTUBHBIX MHAYCTPUAX» — OJIHA U3 0A30BbIX JTUCUUIUIMH Y4EOHOTO
IUIaHa MarucTpoB. B coBpeMeHHOM Mupe 6€3 3HaHUSI HHOCTPAHHOTO A3bIKa HEBO3MOKHO TOBOPUTH O
BCECTOPOHHEW MOATOTOBKU Oy ylux HHxkeHepoB. OCHOBHOM Kypc IaHHOM MporpaMMbl pa3paboTaH
JUISL CTYJICHTOB, paHee M3Yy4aBIINX aHTTIMHCKUN s3bIK. Benyias nenp TaHHOTO Kypca — pa3BUTHE Y
CTYZCHTOB HMHOSI3BIYHOIN MpO(hecCHOHATbHO-KOMMYHHKATUBHON KOMIETEHIIMH B MOBCEAHEBHOM U
npodeccuoHanbHOM cdepe oOmenus. JucnumiuuHa «MHOCTpaHHBIH S3bIK B KpEaTHBHBIX
UHIyCTPHUSIX» UMEET BaKHOE 3HaUEHHE B (POPMUPOBAHUH COLMOKYIIBTYPHOTO OOJIMKA COBPEMEHHOTO
KOHKYPEHTOCIIOCOOHOTO CIEIUAINCTA.

CrpykTypa Kypca COCTaBJIEHA C Y4E€TOM IOCJIEI0BATEIILHOTO JBMIKEHUS OT IPOCTOrO K
CJIO)KHOMY C MCIIOJIb30BaHHEM INPO(ECCHOHANIBHO-OPUEHTUPOBAHHON JIeKcUKH. [laHHas pabodas
porpaMma CTPOUTCSI Ha COUETaHUM TaKUX MPUHIMIIOB 00y4eHHUs, KaK JTUHEHHOCTh U MOJYJIbHOCTb,
(byHIaMEHTaJIbHOCTh U IParMaTUYHOCTh, OPUEHTUPOBAHHOCTH HA JIMYHOCTD CTYIEHTA.

Kypc coctout n3 aByx 0J0KOB: MPaKTUUYECKHE 3aHATUS U CAMOCTOSITENbHAsI padoTa CTYIEHTOB,
KOTOPOH OTBOJAMTCS 3HAUMTENIbHAS YacTh y4eOHbIX 4yacoB. IIpakTuueckue 3aHATUS JOJKHBI OBITh


https://online.mospolytech.ru/course/view.php?id=452
about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/
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MOCTPOEHBI TAKUM 00Pa30M, YTOOBI U3y4aeMbIil U 3aKpEIIIEMbIi B X0/1€ BBITIOJHEHUS YIIPaKHEHUN
JICKCUKO-TpaMMaTUYeCKU  Marepuan o00s3aTeNbHO HAXOAWJI BBIXOJA B  NIPOAYLHUPOBAHUU
COOCTBEHHBIX BBICKA3bIBAHMM CTYJEHTOB B YCTHOM M MHChbMEHHOW peud. VIMEHHO C 3TO#l 1Lenbio
KaXK/]IbIN COZIepKaTeIbHbIN pa3/ieN TUCIUIUIUNHBI BKItoUaeT B cedst yactu «['oBopenue» u «Ilucemoy,
IENBI0 KOTOPBIX M SIBJISICTCSI BBEIEGHHE M 3aKPEIJICHHWE OINPEAEICHHOTO0 TEMaTHYECKOro OJioKa
JICKCUKO-TPAMMATHYECKUX KOHCTPYKIIMA ¥ CO3JaHWE HEOONBIIUX YCTHBIX W MHCHMEHHBIX
COOOIIEHUH Ha 33JIaHHYIO0 TEMY B COOTBETCTBUH C U3y4a€MbIM B JIAHHBI MOMEHT Pa3eiioM.

Lenbto camoCTOSTENEHOM pabOThl CTYAEHTOB SIBJISIETCS, MPEXJE BCEro, pa3BUTHE HABBIKOB
HEOOXOJUMBIX B JalbHEWIEH MpoecCHOHANbHON JKU3HM, TAaKUX KAaK HAaBBIKOB CAMOOOYYEHHS U
CaMOpa3BUTHUS U HABBIKOB pabOTHI B rpymmax.

YcnemHoe ocBoeHue pazpaboTaHHON MPOTrPaMMBI MO AETOBOMY HHOCTPAHHOMY SI3bIKY JTOJIKHO
chopMUpOBaTh y CTYACHTOB 3HAHUS MNPO(PECCHOHATHHO-OPUCHTHPOBAHHON JICKCHKH, YMEHUS
TOTOBUTH IPE3CHTAIIMH U IIHCATh ACCE, HABBIKK CAMOCTOSTEIILHOM PaOOTHI C IIENIbIO TOUCKA M aHATTN3a
TpeOyemoli WHGOpMAIMU, TEM CaMblM TIOJTOTOBUB TIPOYHBIH (QYHAAMEHT MJIT OCBOCHUS
po(heCCHOHANTLHOW WHOS3BIYHOW TEPMHUHOJIOTHU W PA3BUTUS HHOS3BIYHBIX TPOGECCHOHATBHO-
KOMMYHHKATHBHBIX HABBIKOB Ha CIEAYIOIINX CEMECTPax 00yueHusl.

6.2 MeToauyeckne yKa3aHusl JAJIs1 00y4alONIUXCSI O OCBOECHHUIO IU CIIUNJIMHBI

[Tporpamma oOyueHust mo aucuuIuinHe «MHOCTpaHHBIA SI3BIK B KPEATHBHBIX WHIYCTPHUSIX)»
UMeEET ClIeAyIoNIe 0COOEHHOCTH:

- mpodecCHOHANTBHO-OPUEHTUPOBaHHBIN (1 cemecTp) OJIOK,

- BBIJICJICHHE CaMOCTOSITEJIbHOM paboThl B aBTOHOMHBIN BUA pabOThl CTYJECHTOB, KOTOPBIi
OLIEHUBAETCS OT/ENIBHO U UMeeT NpOo(hecCHOHAIbHO-OPUEHUTUPOBAHHBIN XapakTep,

- ICTIOJIb30BaHUE OAJIIIbHO-PEUTUHIOBOM CHUCTEMBI KaK OCHOBBI /17151 OLICHKU 3HAHUM U YMEHUI
CTYJICHTOB U BBICTABJICHUS UTOIOBOM OLIEHKH B KOHIIE CEMECTPA.

Jucnnnmmza « THOCTpaHHBIA SA3BIK B KPEATHBHBIX MHIYCTPHUSAX» U3ydaeTcs CTyJIEeHTaMmu |
ceMecTp. DTO O3HayaeT, YTO CTYAEHTHl JOJDKHBI MPaBWJIBHO IOCTPOUTH CBOIO pabOTy HaJ
COBEpIIEHCTBOBAHUEM CBOETO YPOBHS BJIaJICHUS] HHOCTPAHHBIM SI3BIKOM: MPOpadaThIBaTh HOBYIO
JIEKCHKY 10 U3y4aeMbIM T€MaM, BHUMATEIbHO YHTATh MpeAiaraeMble TEKCThI, 00paliias BHUMaHHUe
Ha HOBBIE CJIOBA U MCIIOJIb30BAaHUE PA3HBIX IPAMMATUYECKUX KOHCTPYKIUI, aKTUBHO y4aCTBOBATh
B TPYIINOBBIX OOCYXAEHUAX U (opMax pabOThl Ha 3aHATUAX, CAMOCTOSATENIBHO CO3/1aBaTh
CBS3aHHBIC YCTHBIE U ITUCbMEHHBIE TEKCTHI 110 U3Y4aEMbIM TEMaM.

B pamkxax pucuurmmebl «HOCTpaHHBIH $3BIK B KPEATUBHBIX MHIYCTPUSX» BHUbI
CaMOCTOSITENIbHOM pabOThl OPraHW30BAHbI MO MPUHIUITY «OT MPOCTOrO K CIOXKHOMY». 3anayeit
CaMOCTOSITENIbHOM ~ paboThl  SBJISETCS HAY4YUTh CTYACHTOB HAXOAUTh 3alpalllBaeMylo
npernoaaBaTesieM HHPOPMAIUIO U JIe]aTh KPaTKyIO CIIPaBKy [0 OCHOBHBIM MOMEHTaM. Pe3ynbrar
paboThl mpenacTaBiseTCs B BUAE IMpe3eHTalMH. Tak ke 3aJadedl 3TOro BUAA JESITEIbHOCTH
ABJISIETCSL  Pa3BUTHE KPUTUYECKOIO MBIIUICHHUS CTYAEHTOB. B kadecTBe 3ajaHuss Ha
CaMOCTOSITENIbHYI0O  PabOTy CTyAE€HTaM IMpe/ularaercsi O3HAaKOMUTBCS C  HECKOJIbKMMHU
UCTOYHMKAMU M, KPUTUYECKH UX OCMBICIUB, IOATOTOBUTH TIPYNIIOBYI IIPE3CHTALUIO.
CamocTtosTenbHass paboTa 3akilo4yaeTcs B TPOBEACHMM TIPYNIOBBIX Je0aTOB C  LENbIO
(bopMUpPOBaHNS HaBBIKOB apIryMEHTHUPOBAHUS U pabOThI B KOMaH/IaX.
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Bce nmpemnokeHHble BHIBI CaMOCTOSTENILHOW pabOThl HANpPSIMyH CBS3aHBl €
UCIIO0JIb30BAaHUEM 3JIEKTPOHHBIX PECYPCOB UM KOMITBIOTEPHOT'O IPOTrPaMMHOI0 00ECIIeUeHHMsI, YTO
TaKXe CIIOCOOCTBYET Pa3BUTHUIO NMPO(ECCHOHAIBHBIX HaBBIKOB CTYJEHTOB, HEOOXOIUMBIX B UX
JanpHeimei npodeccuoHalbHON A TeTbHOCTH.

7. MOoHI OLIEHOYHBIX CPEACTB

7.1 MeToabl KOHTPOJISI M OLIEHUBAHUS Pe3yJIbTATOB 00yUeHHsI

B nporecce o0y4eHus UCTIOIB3YIOTCS CIIEIYIONINE OIIEHOYHBIE ()OPMBI CAMOCTOSTEIIBHON
paboTHI CTYICHTOB, OIICHOYHBIE CPEACTBA TEKYIIETO KOHTPOJIS yCIIEBAEMOCTH M MTPOMEKYTOYHBIX
aTTECTALUM.

K orieHOUHBIM Cpe/icTBaM TEKYIIET0o KOHTPOJISI OTHOCSATCS:

- KOHTpOJbHas padoTa,

- YCTHBIH OIIpoC,

- IOKJIaj1/coo01IeHune,

- KeMc-3a7a4u,

- poJieBas urpa.

K oreHOYHBIM cpeAcTBaM CaMOCTOSITEIIBHOW PabOThI

- IOATOTOBKA NIPE3CHTALU;

- ne0arkl.

K oreHouHBIM cpeicTBaM MTPOMEKYTOIHOTO KOHTPOJISI OTHOCUTCS:

- UTOTOBas JICKCUKO-TpaMMaTHdeckasi KOHTpOJIbHas paboTa Ha MPOBEPKY 3HAHUS H3yUYEHHOTO
JICKCHYECKOT0 U TPaMMaTHYEeCKOT0 MaTepraa,

- Oecema ¢ mpemnojaBaTelieM II0 MPOMJEHHBIM TeMaM C IIeNIbI0 KOHTPOJS YPOBHA
c(hOpPMHUPOBAHHOCTH HABBIKOB OOIICHHS B THITMYHBIX CUTYAITHX.

OO0pa3ubl 3a7aHuid Il IPOBEICHUS TEKYILIEr0 KOHTPOJISI, TEMBI JUIsl PE3EHTAINI U Jcce,
3aJIaHus JJI1 CAMOCTOSTEIIEHON pabOThI CTYIEHTOB, 00pa3ell UTOrOBOW KOHTPOJIBHON pabOThHI
MPUBENCHHI B 11. 7.3.

7.2 lllkana u KpUTEPUH OLIEHUBAHUS Pe3yJbTATOB 00y4YeHUsI
[Toka3zarenem OLICHUBAHUS KOMIICTCHIIMH Ha PA3JIMYHbBIX JTanax ee GopMHUPOBAHUS SBISETCS

JTIOCTIKEHHE 00yUYarOIIMMHUCS TUIAHUPYEMBIX PE3yIbTaTOB O0YUEHHUS IO TUCITUTIIIMHE.
YK-4 - CiocobeH nMpuMeHsTh COBPEMEHHbIE KOMMYHUKATHBHBIE TEXHOJIOTHH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX ) sI3bIKE(ax), IJIs aKaIeMHUUECKOT0 ¥ MPO()ECCHOHATFHOTO B3aUMOICUCTBUS

[TpomexxyTouHas aTtectanusi oOydaromuxcs B (opme 3auera/sK3aMeHa MPOBOIUTCS I10
pe3yJIbTaTaM BBITIOJTHEHHUSI BCEX BHJIOB YUEOHOH pabOThI, MPEAYCMOTPEHHBIX YUEOHBIM TUIAHOM TIO
JAHHOM JMCIUIUIMHE, TPH 3TOM YUYUTBIBAIOTCS PE3YJIbTAaThl TEKYIEr0 KOHTPOJS yCIIEBAEMOCTH B
TedyeHue cemectpa. OlEHKA CTENEHH JOCTIDKEHHS OOYYaIOUIMMHCS TUIAHUPYEMBIX pPE3yJIbTaTOB
o0yuYeHHs 10 IUCHUIUIMHE MPOBOIUTCS MPEIOaaBaTe/ieM, BEAYIIUM 3aHATHS 10 TUCIHILIMHE,
METOJIOM DKCIEepTHOM oOneHku. [lo wuroramMm mnpoMeKyTOYHOM aTTeCTallud 10 JIUCIUILIMHE
BBICTaBJISIETCS OlleHKa 3a4TEHO/HE 3a4TEHO WIH
«YI0BJIETBOPUTEIILHO»/«XOPOIII0»/«OTANUHO»/«HEYJOBICTBOPUTEIHHO» B 3aBUCHMOCTH  OT
NPEYyCMOTPEHHOM yUeOHBIM IJIAaHOM (DOPMBI TPOMEKYTOUHOTO KOHTPOJIS.

K npomexcymounoii ammecmayuu 0onyckaiomcs monvKo cmyOeHmbl, 8bINOIHUSUUE 6Ce
8U0bl YHUeOHOU pabomvl, NpedycCMOmpeHHvle pabdoueli npocpammoln no oucyuniuve «/lenosoi
UHOCMPAHHBI A3bIK». GbINOJHEHUEe OOMAWMHUX 3A0aHUl, BbINOJHEHUE MEKYUWUX KOHMPOJIbHbIX
pabom, GbINOIHEHUE CAMOCMOAMENLHOU PAOOMUL.
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[IpumensieTcs banibHo-pelimunzo6an cucmema OUEHUeAHUsA CTYJIEHTOB. MakcumaibHOE
KOJIMYECTBO OaJlJIOB, KOTOPOE CTYACHT MOXET HaOpaTh MO pe3yibTataM cemecTpa, cocraiseT 100
6autoB. M3 Hux 40 0a/uioB OLICHMBAIOT ayAUTOPHYIO paboTy cTyneHTta, 10 GamioB - pe3yibTaT
BBITIOJTHEHHS CAMOCTOSATEIHHOU paboThl, S0 0aIOB MPUXOATCS HA MPOMEKYTOUHYIO aTTECTAIIHIO.

Ayoumopnasn paboma: maxcumym 40 6annoe
[] BBIMIOJIHEHWE JOMAIIHHUX 3aJaHuii, paboTa HAa 3aHATHUAX (OTBETHI HA YCTHBIC BOIIPOCHI,
y4acTHe B 00CYXJICHUSX, POJIEBBIX Hrpax) — 20 0aJJIOB IO UTOTaM CEMECTPA;
[] BBIMIOJIHEHUE JIGKCHKO-TPAMMATHYECKUX KOHTPOIBHBIX padoT (BCero 2 KOHTPOJIbHBIE
pabote1) — 20 6ayoB (mo 10 6amioB 3a KaXAYH0 KOHTPOJIBHYIO PaboTy).

Camocmoamenvnasa paboma: maxcumym 10 d6annos
[7 1 cemectp: mpe3entanus - 10 OGayutoB (M3 HHUX MaKCUMyM B 7 OallJIOB OIICHHBAETCS
MIPE3EHTAaINsI CaMOro JI0KJaaa u 3 6ayia — OTBET Ha BOMPOCHI IO TEME JTOKIAa).

[1 2 cemectp: rpynmoBas mnpeseHTanus — 10 OamioB (M3 HHUX MakCHMyM B 7 OajioB
OIICHUBACTCS TPE3CHTAIMS CaMoro JOKJIaga W 3 0auia — OTBET Ha BOMPOCHI MO TEME
JIOKJIaza).

[1 3 cemecTp: MOATOTOBKA MPE3CHTAIH Ha OCHOBE onucanus rpadpukoB — 10 6amoB (13 HUX
MaKkCUMyM B 7 OaJlJIOB OLICHHMBAETCs MPE3eHTalUs caMoro JoKjana u 3 Gaiga — OTBET Ha
BOIIPOCHI IO TEME JI0KJIaa).

Ilpomerxcymounan ammecmayuan: makcumym 50 6annoe

[] nmexcHUKo-TpaMMaTH4ecKasi KOHTpOJIbHas pabora — 25 6amioB
[ Gecema ¢ mperogaBareieM 1Mo NpOHICHHBIM TeMaM — 25 6ayuioB

Ta6n1z1ua COOTBETCTBUI Ha6paHHHX CTYACHTOM 0annoB OLICHKC «3a4TEHOY»/ «HE 3aUTEHO» U
OIMMMCAaHUC PE3YJIbTATOB!

Cro0ajibnHas
HIxkana

KA1 Kpurepun onenuBanus
OlLleHUBAHMS
OlLleHUBAHUSA

BrinonHensr BCE BH/JIBI yueOHOU paboTHl,
MpeyCMOTPEHHBIE y4eOHBIM TJTAHOM. Crynent
JIEMOHCTPUPYET COOTBETCTBUE 3HAHMI, YMEHU, HABBIKOB
MPUBEACHHBIM B TaOMUIAX WHIUKATOpaM, OIEpPUpPYET
55 100 Jaurerio MPUOOPETEHHBIMU 3HAHHUSIMH, YMEHUSMHU, HaBBIKAMH,
MpUMEHsIeT WX B CHUTyalusx  OBITOBOTO  H
npoeCCUOHATBHOTO B3auMoeHCcTBHs. [Ipu 3TOM MOryT
OBITH JOIYIIEHbl HE3HAYUTEIbHBIE OIINOKH, HETOYHOCTH B
BHIOOpDE  a/JeKBaTHBIX  JIEKCHYECKHMX  €IWHUL U

rpaMMaTHYE€CKUX CTPYKTYP.
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0—54

He 3aureno

He BbmonHen oauH uiu 6osee BUAOB y4eOHOH pabOTHI,
MPEAYCMOTPEHHBIX y4eOHBIM IJIAHOM. CryneHt
JEMOHCTPHUPYET HETIOJHOE COOTBETCTBUE 3HAHUH, YMECHHH,
HaBBIKOB TPUBEJECHHBIM B TaOJMIIAX WHAUKATOPAM,
JOMYCKAIOTCS ~ 3HAYUTENbHBIC  OIIMOKH, TIPOSBISICTCS
OTCYTCTBHE 3HAaHHI, YMEHUH, HABBIKOB I10 OCHOBHBIM
BHJIaM PEYCBOU ACITENHLHOCTH (ayUpOBaHUE, TOBOPEHUE,
YTEHHE W MUChMO), CTYJICHT HCIBITHIBACT 3HAYUTEIHHBIC
3aTpyAHEHUS MPU ONEPUPOBAHUM 3HAHUSIMH U YMEHUSMHU
MIPU UX IMEPEHOCE Ha HOBBIC CUTYyaIlUH OOIICHUS.

Tabnuia cooTBeTCTBUI HAOPAHHBIX CTYICHTOM 0AJUTOB MATHOATUIBHOM IIKaJIe OIICHUBAHUS U

OIMUCAHUC PE3YJIbTATOB!:

Cro0ajiabHas
HIKAJIa
OLICHUBAHUSA

IIarudaaabHas HIKajIa
OLICHUBAaHUSA

Kpurtepun onenuBanuns

86 - 100

O1inyHo

BoinonHensl Bce BUAbl  yueOHOM  paboThI,
MpeayCMOTpPEHHbIE y4eOHbIM TIaHOM. CTyneHT
JIEMOHCTPHUPYET COOTBETCTBUE 3HAHUW, YMEHHIA,
HAaBBIKOB MIPUBEJECHHBIM B Tabiunax
WHAMKATOpaM, ONEpUpyeT MNPHOOPETEHHBIMU
3HaHUSIMU, YMEHUSMH, HABbIKAMU, IPUMEHSET X
B CHUTyalUsX TMOBBIIIEHHOW cioxHocTU. llpn
TOM MOTYT OBbITh OMYUIEHbl HE3HAYUTEJbHBIC
OIMOKK, HETOYHOCTH, 3aTpyJHEHHs  Mpu
aHAJIMTUYECKUX Olepalusx, epeHoce 3HaHUM U
YMEHHI Ha HOBbIE, HECTAHJAPTHBIE CUTYAallUH.

71-85

Xopouro

[IpakTHUecKu IEIMKOM BBIMIOJHEHBI BCE
BUJIbI y4eOHOM paboOThI, MPETYCMOTPEHHBIC
y4eOHbIM TUIaHOM. CTyAEHT JEeMOHCTPUPYET
COOTBETCTBUE 3HAHWW, YMEHUI, HABBIKOB
NPUBEACHHBIM B  TaOnMUIlaX  HHAUKATOPAM,
onepupyer MpUOOPETEHHBIMU 3HaHUSIMU,
YMEHUSAMH, HaBbIKAMHU, TMPUMEHSAET HUX B
CUTyaIUsX MOBBIIIEHHOU cloXHOCTU. [Ipu 3TOM
MOTYT OBITH JIOIYIICHBI OT/ACIbHBIE HErpyObIe
ommOKH, HETOYHOCTH, 3aTPyAHEHUS  TpHU
AHATUTHYECKUX OTEpaIysIX, IEPEeHOCe 3HAHUHA 1
YMEHU Ha HOBbIE, HECTAH/IAPTHBIE CUTYaIIUH.
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55-70

Y 10BIETBOPUTEIILHO

YacTHYHO  BBINIOJHEHBI  BCE  BHIBI
y4eOHON paboThl, MPEAYCMOTPEHHBIC YUCOHBIM
TUTAHOM. CryneHt JIEMOHCTPHPYET
YIOBJICTBOPUTEIILHOE COOTBETCTBHE 3HAHWH,
YMEHHI, HaBBHIKOB NPUBEICHHBIM B TaOIUIAX
WHIUKATOpaM, YaCTHYHO OTepUpyeT
NPUOOPETEHHBIMA  3HAHUSMHU,  yYMCHHSMH,
HABBIKAMU, UCIBITHIBAET JJOCTATOUYHO CEPhE3HBIC
3aTPyJHCHUS] TPU ONCPUPOBAHMH 3HAHUSMH U
YMEHUSIMH TPH WX TEPEHOCE Ha HOBBIC
CUTYAIIIH.

HeynosierBopurenbHO

He Bemmonnen oguH uiau 0Oosiee BUAOB
y4eOHOM paboThl, MPEITyCMOTPEHHBIX YYEOHBIM
wiaHoM. CTyAEHT JEMOHCTPUPYET HEIMOJIHOe
COOTBETCTBUE  3HAaHWMH, YMEHHH, HaBBIKOB
OPUBEJCHHBIM B  TabiMLIax  HHAWKATOpam,
JIOIYCKaroTCs 3HAYUTEIbHbIC ommoKH,
IIPOSIBJISIETCS  OTCYTCTBHE 3HAHUM, YMEHWI,
HaBBIKOB TI0 psIy T[OKa3zaTeneid, CTyIeHT
UCTIBITHIBAET 3HAYMTENBHBIC 3aTPyAHEHUS MpU
ONEPUPOBAHNHU 3HAHUSAMHU M YMEHUSIMH IPU UX
[EPEHOCEe Ha HOBBIE CUTYAIUH.
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7.3 OueHOYHBbIE CPeICTBA
7.3.1. Tekymuii KOHTPOJIb

1 cemectp

1. Bonipocsl 111 yCTHOTO onpoca
Tema 1. Job Interview
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
What does it mean to be an entrepreneur?
What are the functions of promoters?
What parameters are included into a business plan?
What is your perfect working space?
7. To what features should an employer pay attention in working environment of the
business?
8.  What functions can be performed by the owner of a new business?
9. Canyou give any examples of a recently started successful new business?
10. Would you like to start a new business?

o ok~ w

Tema 2. Working with Clients

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

©oN kR WNRE

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Texymiasi JeKCUKO-TpaMMaTH4YecKasi KOHTPOJIbHAsI padoTa
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Question 1:
A standard CV consists of how many sections?

Question 2 :
What does CV stand for?

C Change of Vocation
> Currently Vacant
C Curriculum Vitae

e Currant Viscount
Question 3 :
What is a CV called in the USA?
C Story of my Life
Reference

Resume

0 0n

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2)2
3)4
4) 5
Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.

2) A blank cheque as a bribe.
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3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

C Hi! Mr Smith, please!’

C Hello. Please could you put me through to Mr Smith?’

L Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
C Smith! Now!”

Question 2:
You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

C Hello. Could I speak to Mike, please?’
L Mike? Mike? Is that you?’
C I wanna speak to Mike.’

> Could you possibly draw Mike’s attention to the fact that I am calling him?’

Question 3:
How would you ask someone politely to speak less quickly?

C Slow down, for God’s sake. I can’t understand you!’
L I can’t hear what you’re saying!’
C Would you mind speaking more slowly, please?’

> Don’t speak so fast!”’

Tembr 1-3.

- Business English Test

- Choose the alternative that best suits the context.

- 1. The country’s economy is in crisis. Unemployment quickly.
- a) isrising

- b) rises

- C) rose

- 2. If I knew anything about the matter, | you.

- a) willtell

- b) wouldtell

- c¢) wouldhavetold
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3. The line was shut down for two hoursas a result of damaged machinery.

a) production

b) delivery

c) control

4. The unemployment is the percentage of the labour force, which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little
b) few
c) afew

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

c) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.

a) hadworked

b) havebeenworking

c) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase italicized.

1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

a) increase
b) income
c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

a) dividend

b) interest

C) stake

3. Recently our sales have boosted incredibly.
a) boomed

b) increased

c) bulled
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- 4. We should introduce the product into the market by August.
- a) take

- b) launch

- c) deliver

3. TeMbl YCTHBIX COOOIICHMIA:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3amaua

3ananue (s1):

- Obijective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head office
and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PoaieBas urpa: [lon6op nepconana.
[Tpourpats B nuuax cobeceoBanue JUIst IpreMa Ha padoTy.
Ponu cTynenTos:
- Menekep oTaena 1no nepcoHaiy;
- AnMuHHUCTpATOp odrica Ha pecenIieH;
- Kannupar Ha 3asiBI€HHYIO BaKaHCHIO.

OueHoYHBIC CPeACTBA JJIsI CAMOCTOATEIbHONW PadOThHI: MOATOTOBKA INMpe3eHTALMH Ha
Temy «Benymas me:xaynapoanas IT xkomnanusa»

1 3anamue: xopouue u ioxue npeseHraunu. Ctpykrypa npeseHranuu. Yacts "Beenenue".
Pacnipenenenue Tem: KaXIblii CTyACHT BBIOMPAET AHTJIOA3BIYHBIA YHUBEPCUTET, [0 KOTOPOMY OH
OyzeT aenaTh Mpe3eHTaIHIO.

JlomamiHee 3amaHWe: O3HAKOMHTCS C CAaMTOM BBIOpaHHOW KommaHuu. OTBETUTh Ha
CJIeIyIOIIHE BOMPOCKHI: OCHOBHBIE pa3/elibl CaiiTa, eNapTaMEeHThl, TOCTUKEHUS KOMIIAHUH, TI0YEMY
BaM I/IHTepeCHa KOMIIaHWA. COCTaBI/ITB BBCIACHUC K CBO@ﬁ HpeSQHTaHI/II/I.
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2 3amamue:. TIpOBEpKA BBHINOJHEHUS JIOMAIIHETO 3adaHusd. PaccMoTpeHue wyacrtei
npeseHTauuu  "OcHoBHas dacTe" u "3akmouenue". OmnpenenuTh JBe o00sA3aTeabHbIE YacTU
IPE3eHTalHH.

JloManiHee 3aJaHHE: COCTaBUTb OCHOBHYIO 4YacTh Ipe3eHTanuu. OnpenenuTcs ¢ TeMou
TpeThbeil YacTu Mpe3eHTalu, 000CHOBATH CBOI BHIOOP.

3 3anamue: IMPOBECPKa BBINNOJIHCHUA AOMAIIHCTO 3adaHUs. CocraBiicHHE 3aKIIOUYUTCIBHON
YaCTH IIPC3CHTAINH.

JlomaiiHee 3ajaHue: MOATOTOBUTH IPE3CHTALUIO Ul BBICTYIUICHUS HAa MEXIYHApOIHOM
CTYAECHYECKOM (opyMe.

4 3amamue: CTYJIEHTBHl BBICTYNAIOT CO CBOMMM IPE3EHTALMSMU Ha MEXIYHapOJHOM
CTyZCHYECKOM (OopyMe, IJIe€ OHU 3HAKOMSTCS ¢ MUPOBbIMU Juaepamu B chepe IT u moryT 3amath
CBOM BOIIPOCHI IIPEICTABUTEIIAM KOMIIAaHUH.

Cpeacrsa 1J1s1 CaMOCTOATEJIBbHOM Pa0doThI: Ae0aThl MO NPO¢ecCHOHAIBHON TeMe.
CTy,Z[eHTBI ACJEITCA Ha T'PYIIIbI IO YCThIPEC YCIIOBCKA. Kaxcz[a;l rpyimia Iojgy4acT CBORO
TEMY. I[Ba CTYACHTA 3alllUINAr0T MO3UIHIO «3a», OCTAJIbHBIC JIBA CTYJACHTA 3alllAIIAIOT ITO3UIIHUIO
«mpotuBy. CaMOCTOSITEIbHO CTYIEHThl HW3Y4aloT JIMTEpaTypy IO NpoOJieMe U TOTOBSIT CBOE
BBICTYIUIEHHE 110 CTPYKTypE: BBEICHHE B IpoOieMy, 4 apryMeHTa B MOJAEPKKY CBOECH MO3UILIMH,
3aKJII04YEHKE. 3aTeM OHM OTBEYAIOT Ha BOIIPOCHI OIIIIOHEHTOB (110 OJTHOMY BOIPOCY OT YYacTHHKA) U
Ha BOIIPOCHI XIOpH. }KIOpI/I OLCHUBACT BBLICTYINICHUC YYAaCTHUKOB B COOTBCTCTBUHU C
pa3pabOTaHHBIMH KPUTEPHUSAMH: SA3BIKOBOM acMeKT (MPOM3HOIIEHUE, JIEKCHKA, TI'paMMaTHKa),
OKCIIPECCUBHOCTDH (I/IHTOHaI_II/I}I, KCCThI, y6e,[[I/ITCJ'II>HOCTB HOBe,Z[eHI/I}I), APTYMCHTUPOBAHHOCTDH
IIo3nuun (BCCOMOCTL u y6eI[I/ITeJ'ILHOCTI> MMPUBCACHHBIX TOBOJOB, HACKOJIBKO XOPOMIIO BBICTYIIAOMINC
HU3y4IUIn npo6neMy, y6eI[I/ITeJ'ILHOCTB OTBCTOB Ha 3aJJaHHBIC BOHpOCLI), CTPYKTYpa BBICTYIIJICHUA
(HOFI/I‘IHOCTL, CBA3aHHOCTD, UCIIOJIb30BAHUC CBA3YIOMIUX MBICIIN CJIOB U BLIpa)KeHHfI).
Temsl 115 1e6aToB:
1. Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.

7.3.2. [IpoMe:xkyTOUHAS] ATTECTAIUSA

1 cemecTp
1. UToroBasi JieKCHKO-rpaMMaTH4eCKasi KOHTPOJIbHAsA padora.

2. Becena no npoiiiecHHbBIM TeMaM.

1. UToroBasi jieKCMKO-TpaMMaTH4YeCKasi KOHTPOJIbHas padoTa.
1. Fill in the gaps with the right verb in the right form: Active or Passive.

With the exception of hydrogen, all elements that (to form) positive ions by losing
electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most metals
__ (not/to melt) under normal conditions. Metal (not/to know) to ancient people. The first

metal, copper, (to find) by people only 10 000 years ago. Last century all the metals
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(to discover). At the moment, of all the metals iron and aluminium (to use) most often in
the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. 1 liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should

Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of

and prototyping. However, sometimes the idea starts from a problem people may
experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Becena mo remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5. What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8.  What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?
10. What is a mock interview?
11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?
14. What dos and don’ts of a job interview can you name?
15. Have you ever had a job interview?
16. What are the ways to find a new job?
17. Is negotiation a two-way communication?
18. What is BATNA?
19. What are the two types of negotiation?



23

20. In order to succeed should a person know the opponent's value?

IIpumep 3K3aMeHALMOHHOTO OWJIeTA.

MHUHUCTEPCTBO HAYKHU U BBICIIET'O OBPA30OBAHUS POCCUMUCKOM OEJIEPALINN
®EJEPAJTBHOE TOCYJAPCTBEHHOE ABTOHOMHOE OBPA30OBATEJIBHOE YUPEXJIEHUE
BBICIIEI'O OGPA3OBAHUS
«MOCKOBCKHI TTOJIMTEXHAYECKWI1 YHUBEPCUTET»
(MOCKOBCKMI1 TOJIATEX)

@DakynpTeT 0a30BBIX KOMIIETEHINH, Kadenpa « IHOCTpaHHBIE S3BIKIDY
Jucnunnuna « MHOCTpaHHBIN S3BIK»

Bce HanpaBieHUs TOATOTOBKH

___Kypc,  ceMecTp

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. JIekcuko-rpaMmMaTHdecKass KOHTpOJIbHas paboTa.
2. becena no nNponICHHBIM TEMaM.

VY TBepKACHO HA 3acegaHni Kaheapsl «  » 202 ropa, nporokoi Ne

3ag. kadeapoit / /




