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1. IIeJII/I, 3alavdi U INIaHUPYEMbIE PE3yJ/IbTaThbl oﬁyquml mo IMCHMIIJINHE

K 0CHOBHBIM 1eIsiM OCBOCHMS TUCHUILIMHBI CIEYET OTHECTHU:

KOMIUIEKCHOE pa3BUTHE C(HOPMUPOBAHHBIX Ha MPEAbAYLUIMX CTYNEHSIX 00pa3oBaHuUs
KOMMYHHKATHBHBIX HaBBIKOB CTYJEHTOB, HEOOXOMUMBIX s 3(PQPEKTHBHOIO IMOBCEIHEBHOIO MU
poeCcCHOHATBHOTO OOILICHHUS, a TaK)KE€ 3HAKOMCTBO CTYACHTOB C IU(GPOBBIMH MHCTPYMEHTaMH,
KOTOpbIe KaK CIOCOOCTBYIOT (OPMHPOBAHUIO HEOOXOJMMBIX HHOS3BIYHBIX KOMMYHUKAaTHBHBIX
KOMIIETEHIIUH, TaKk M 00JIeryaloT yCTHOE€ M MHCbMEHHOE B3aUMOJEHCTBHE C 3apyOCKHBIMU
KOJUIETaMH.

K ocHOBHBIM 3a1a4uaM OCBOEHMSI JUCLUIUINHBI CJIEAYET OTHECTH:

- OCBOEHHE HEO0OXOIMMOro JIEKCHYECKOr0O MUHUMYyMa Jjis OOIIEHUS B NOBCEAHEBHBIX U
Mpo(eCCHOHANBHBIX LEIIAX;

- pa3BUTHE HABBIKOB IIPAaBWJIBHOI'O HCIIOIb30BAHUS TI'PAMMATHYECKUX KOHCTPYKLHH,
00€eCreunBalOINX KOMMYHUKALINIO 0€3 MCKaXEHUS CMBICIIA;

- pa3BUTUE YMEHHUS BOCIPUHUMATh HMHOCTPAHHYIO pE€Yb Ha CIyX KaK B PEAJIbHOM KU3HH, TaK
U B opMe BUIEOJIEKINI U BUJEOPOIUKOB B MIHTEpHETE;

- pa3BUTHE HABBIKOB YTEHUS U MOHUMAaHUs OOILEH U HayYHOU JIMTEpaTypbl HA HHOCTPAHHOM
SI3BIKE 10 CBOEMY HAIIPaBJICHUIO ITOATOTOBKH;

- pa3BUTHE YMEHUS TPAaMOTHO BBIPaXKaTh CBOM MBICJIM B YCTHOM M MUCbMEHHOM hopme;

- pa3BUTHE HaBbIKa HCIOJIb30BaHUS HUGPOBBIX HMHCTPYMEHTOB M (HOPMUPOBAHUS
HEOOXOAMMBIX MHOS3BIYHBIX KOMMYHUKATUBHBIX KOMITETEHIUI (OHJIAH TOJKOBBIC U JABYS3bIYHBIC
CIIOBap¥, MHCTPYMEHTHI JJIs IEPEBOAA TEKCTOB, MCIIPABJICHHUS MUCBMEHHOW pE4M, 3allOMUHAHMS
HOBBIX CJIOB)

- (hopMupoBaHME aI€KBATHOTO PEYEBOI0 MOBEIEHUS B MOBCEAHEBHBIX U MPO(ECCHOHATILHO
OPUEHTUPOBAHHBIX CUTYAIIUSX;

- (popMupOBaHUE U pa3BUTHE HABBIKOB CAMOCTOSATENILHON padoThl (pabOThI C MHOS3BIYHBIMHU
MCTOYHUKAMH, TIOMCKa U aHaJIu3a HeoOXOAWMOW MH(OpPMAIMH, KPUTUYECKOTO0 MBIIIJICHUS) B TOM
YHCIIe C MPUBJICYCHUEM IH(PPOBBIX HHCTPYMEHTOB (HampuMmep: AoKyMeHThl G0ogle, cepBuchl mist
CO3aHUs TIPE3CHTAIUHN U T.II.).

OOyueHne 1O IUCHUILIMHE HANpaBiIeHO HAa (OPMHUPOBAHUE Yy OOYUYAIOMIMXCS CIETYIONHX

KOMIIE€TEHLIH:
Ko u HaumeHoBaHue NuankaTopbl 1OCTHKEHUS] KOMIIETEHIIUH
KOMIIeTeHIUil

VK-4. Cnocoben mnpumenars | UYK-4.1. VYcranaBnmuBaer M pa3BUBaeT NPOQecCHOHAIbHbIE

COBPEMEHHbBIE KOHTaKTBhI, OCYILECTBIISIET aKaJIeMHYECKOoe U

KOMMYHUKATUBHBIE TEXHOJOTHH, | MPOPECCHOHANbHOE  B3aWMOACHCTBHE C  MpPUMEHEHUEM

B TOM qucie Ha | COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUM, B TOM YHCIIE Ha

UHOCTpaHHOM(BIX)  s3bIKe(aX), | HHOCTPAHHOM SI3BIKE.

TS aKaJIEeMUYIECKOrO u | UYK-4.2. CocTaBiseT U peJakTUPYeT JOKYMEHTALUIO C LIENbIO

po(heccuOHaIBLHOTO o0ecrieueHUsl  aKaJeMHYEeCKOro U NpOPecCHOHAIBHOIO

B3aUMOJICH CTBUS B3aMMOJECHCTBHUSA, B TOM YHUCJIE HA UHOCTPAHHOM S3bIKE.
NYK-4.3. JleMoHCTpUpYyeT KOMMYHHKAaTUBHYIO
KOMIIETEHTHOCTh B YCJIOBHUSIX HAay4YHO-HCCIIEJOBAaTEIbCKON U
MPOEKTHOM JIESITEJIbHOCTH M IPE3CHTAIMU €€ pPe3yJbTaTOB Ha
pa3IMYHBIX MyOJIMYHBIX MEpOI PHUATHSIX, BKJIIOYAs
MEXYHApOJHbIE, B TOM YHCJI€ HA HHOCTPAHHOM SI3BIKE.




2. MecTo AUCUMIJIMHBI B CTPYKTYpe 00pa30BaTe/IbHOI MPorpaMmbl

JucnunnmHa oTHOCUTCS K 00s13aTenbHOlN yacTu 0soka b1 «/ucuummmnel (Moxym)y.

JucrummmnHa «I[EHOBOﬂ MHOCTPAHHBIN SI3bIK» B3auMOcBs3aHAa JIOTHYECKH U
COZIEPXKATEIbHO-METOAMYECKH C JAPYTHMMH TUCHUIIMHAMU Y4e0HOro IUIaHa, (hOpMHUPYIOIIUMHU
KOMIETeHIINH OYAyIIuX MarucTpos mo HanpasyeHuio 38.04.02 MEHEJIDKMEHT.

3. CTpykTypa M coaepkaHue TUCIUIINHBI

OOmmiast TPyIOEMKOCTh JHMCIUIUIMHBI COCTaBisgeT 3 3a4yeTHbix enuHunbl (108 wacos).
JucuunnuHa usydaercs B 1 cemectpe o0ydeHHsl.

3.1 Buabl yueOHO# padoThl M TPYI0€MKOCTH

3.1.1. Ouno-3a0uyHas Gopma 00ydIeHHS

Ne . KosauuecrBo CemecTpbl
Buj yueOHoii padoThI
n/n 4acoB
1 | AyruropHble 3aHATHUS 14 1
B ToMm uncne:
1.1 | Jexuuu 6 1
1.2 | CeMuHapCKUE/TPAKTUIECKHUE 3aHATHS 8 1
2 | CamocTosiTeIbHAsI paboTa 94 1
B ToMm unce:
2.1 | [ToaroToBka K MPaKTHYECKUM 3aHSTHSIM 32 1
2.2 | Iloaroroska gokiana 30 1
2.3 | IlogroToBka K 3a4ery 32 1
3 | Ilpome:kyTouHas aTTecTanus
3ayer 1
HToro 108 1
3.2 TemaTu4ecKuii MJIAH U3YYeHHUS TUCITATIIHHBI
3.2.1. OuHo-3a0uHas popMa oOyUeHHS
TpyaoeMKoCTb, yac
AynuropHas paboTta
=]
B 2 3 o =
e = £ B w Z = 8 3 E
Nen/m Pasnennl/TeMbl JHCHHMILIHHBI 5 =) g g =2 & = 8 2 S
S| E58 | 88 £ g =
o Q < Q= s
O E = = =
O
Pazgen 1 Family. University 18 2 16
1.1 Tema 1. Family. Representation. Ac- 8 8
guaintance.
1.2 Tema 2. University 10 2 8
Pasgen 2 Country. Traveling 12 12
2.1 Tema 3. Country. Traveling 6 6
2.2 Tema 4. Traveling. Healthy life style 6 6
Pasgen 3 Transportation 12 12
3.1 Tema 5. Transportation 6 6
3.2 Tema 6. Healthy life style 6 6
Pa3znen 4 Human Resource Manage- 16 2 2 12




ment
4.1 Tema 7. Human Resource Management 10 2 2 6
(HRM)
4.2 Tema 8. Rules from the Recruitment In- 6 6
siders
Pasnen 5 Public Management 24 2 2 20
5.1 Tema 9. Public Management 12 2 10
5.2 Tema 10. International management ex- 12 2 10
pansion
Pasgen 6 The impact of technology on 26 4 22
professional development
6.1 Tema 11. Things you need to know some- 12 2 10
thing about
6.2 Tema 12. The impact of technology on 14 2 12
professional development
HTroro 108 6 8 94

3.3ConeprxaHnue TUCHUNTHHBI

Paznen 1 Family. University
Tema 1: ‘Family. Representation. Acquaintance.’

Jlekcnueckuiit MUHUMYM

family  growing up * convenience  favorite family tradition « demand
sport to play « < changes in family role ¢ details of family relationships ¢
activities « celebrations ¢ household budgets ¢ the generation gap ¢ paren-
tal responsibility < life expectancy ¢ estate ¢ skillful ways ¢ to make a
family wealthy ¢ to sell and buy the goods * merchant ¢ the future «

I'pammaTuka Mectoumenusi. MHOXECTBEHHOE YMCIIO CYIIECTBUTENbHBIX. Present
Simple. There is/are. [Ipennoru mecta u BpemeHu. CTElIeHH CPaBHEHUS.

Urenue Bunpt urenus (IpocMOTpPOBOE, O3HAKOMHTENBHOE, H3YydYaloliee).
OtpaboTka BBIMOJHEHUS 3aJaHUM 1O 3alOJHEHWIO TaOJWIl WU
JarpaMM Ha OCHOBE IPOYUTAHHOI'O TEKCTA.

['oBopenue Omnucanue What is a family member you admire?

[Tucemo [Mucemennoe onucanue Do you get along well with your family?

Cessyrommme cioBa and, also, moreover, but, however, although, besides.

Tema 2 ‘University’

Jlekcnueckuiit MUHUMYM

Meeting preparation and coordination at the university « to identify the
purpose of your future profession ¢ informal or formal meeting « develop
professional skills « select the right university « decide where and when
to look for the best university « send invitations.

['pammatuka Past Simple. Future Simple. MoganbHbIe T1arosisi can, may, must. Some,
any, Nou Ux MPOU3BOJIHBIC.

Yrenue Pa3BuTHEe HAaBBIKOB MPOCMOTPOBOIO W O3HAKOMHTEIBHOIO UTCHHS.
OTtpaboTka BBHITIONHEHHS 3a/JlaHUll Ha «BEPHO/HEBEPHO/HE YKa3aHO B
TEKCTEY.

['oBopeHune [ToaroToBUTH BCTpeuy 3apyOekHOro mapTHepa B oduce “Administrative

meeting” (poseas urpa). CiioBa, yKa3sIBaloIHe Ha
nocJieioBaTenbHOCTh AeictBuid: first, second, third, then, next, after, fi-




nally.

ITucemo

Onucath 1r000# 3HAMEHUTHIH yHHBepcHTeT “University”

biok pa3BuTHs HABBIKOB

CaMOCTOSTEIIbHON
paboTHI: pa3BUTHE
HABBIKOB  TIOMCKa U
00paboTKH
uH(popMaIuu.

BBenenue npuMepa wiM WLTIOCTpAlu B npe3eHTanuto. “What is a suc-
cessful international University?” (mouck wH(pOpMAIMH MO 3aJaHHBIM
BonpocaM B MHTepHeTE).

Paznen 2 Country. Traveling

Tema 3: “Country”

Jlekcnueckniit MUHUMYM

Country « the history of the country you live in ¢ capital « well-planed
city « select the right place to live « to be proud of the country « send in-
vitations for the visitors « famous cities * famous people ¢ industry © sci-
ence « language ¢ population e flag * traditions.

['pammaTtuka

Past Simple. Future Simple. DkBuBalleHTbl MOJAIBHBIX TJIAroJioB. be
able to, might, have to, to be permitted to, to be allowed to.

Yrenue

Pa3zBuTHEe HaBBIKOB MPOCMOTPOBOIO W O3HAKOMHTEIBHOIO UTCHHS.
OtpaGoTKa BBITOJHEHHUS 3aJaHUN Ha «BEPHO/HEBEPHO/HE YKa3aHO B
TECKCTEC».

I'oBopenue

[ToaroToBUTH BCTpEUy 3apyOEKHOIO roCTs B Hamiel ctpane “Meeting in
Russia” (poneBas urpa). CioBa, yka3bIBarOIIMe Ha MOCIC0BATEIBHOCTD
nevictuii: first, second, third, then, next, after, finally.

ITucemo

Omnucath 1H000I BCEMUPHO M3BECTHBINM TOPOJ B Hatei crpane “Univer-
sity”

baok Pa3BUTHS HABBIKOB

CaMOCTOSITEIbHON
paboTHI: pa3ButTHE
HABBIKOB  TIOMCKAa |
00paboTku
uHpopmauu.

BBenenne nmpumepa win WUTIOCTpanuu B npe3entanuio. “What is a smart
City?” (morck MH(pOpMANUK MO 3aJaHHBIM BoripocaM B HTepHeTE).

Tema 4: ‘Traveling’

Jlexcnyecknii MUHUMYM

Business traveling, A 4-wheel drive « A baggage handler « A barge « A
beltway/bypass/ringroad * goods * shortage « customs « disadvantages °
A bonnet/hood (GB) » mental » money A bumper « A bus ride& etc.

I'pammartnka Present Continuous. Beipaxxenue to be going to. Present Perfect. Past
Perfect.

Urenue OtpaboTka BeImoOgHEHUs 3agaHuil «[lomGepuTe Mydmuii 3aroxoBOK IS
Kaxxzoro ab3amna» u «B kakom ab3aiie roBOpUTCA 0...»

I'oBopenue “Barriers in multicultural communication”. Jlekcuka 11 BeIpaskeHUs

cBoero mHeHus u aprymentanuu (because, lead to disruptions and inabil-
ity of some employees to work effectively as a team, cause conflict, due
to, as).




KpaTtkoe onrcanue CTpyKTyphbl 3aKIF0YCHUS KOHTPAKTA C 3apy0eKHBIMH
napTHepaMu, ucmoin3ys Present Continuous.

OrnucaHue nepBbIX Pe3yJbTaTOB B HAIIMCAHUS KOHTPAKTA, UCIIOJIb3Y S
Present Perfect.

I[Tucemo

“How does cultural diversity affect communication?”” CtpykTypa 3cce.
[IpaBuna noctpoenus ab3ama. BBogHble mpeniokeHus, KOTopbie
bopmynupyeT Temy ab3ara.

biiok pa3BuTHs HaBBIKOB
CaMOCTOSTEIIbHON

paboTHI:
HaBBIKOB KPUTHYECKOIO

pa3BUTHE

MBIIJICHUA.

ITpoBenenne kpyrinoro croma 1o Teme «KynbTypa aHIJIOS3BIYHBIX
CTpaH» (HamMCaHME 3cce MO BBIOPaHHOH Oosee y3KOM TemMe B paMKax
001Iero HampaBJIeHUs U Npe/cTaBlIeHNe HEOObIIOro JOKIaga 1Mo TeMe
3cce Ha KPYIrJoM CTOJIE C MOCIEAYIOIIUM OOCYKIEHHEM CXOJCTBa U
pa3IUYuil MEXKIY PYCCKOSI3BIYHON U aHTJIOSA3BIYHBIMU KYJIbTYPaMH).

Pasgea 3 Transportation
Tema 5: Transportation’

Jlekcuueckuiit MUHUMYM

a means of transportation « a ferry « a fine/ticket « a baggage handler « A
barge « a beltway/bypass/ringroad « goods « a free rental of city bikes *
customs « disadvantages * a bonnet/hood (GB) « mental « money « a
bumper ¢ a bus ride& etc.

I'pammatuka

Past Continuous. Past Simple. Present Perfect. Past Perfect.

Yrenue

OtpaboTka BhIMOJHEHUs 3aaaHuil «IlomOepuTe aydIuii 3arooBOK IS
KaxJioro ab3ana» u «B kakoM a03arie roBOpUTCS O...»

I'oBopenne

“Barriers in transportation”. JIekcuka sl BBIpa)XEHUsI CBOCTO MHEHHSI
aprymenTaruu (because, lead to disruptions and inability of some em-
ployees to work effectively as a team, cause conflict, due to, as).
KpaTKOG OIMMHCAaHUEC CTPYKTYPLI 3aKIIIOYCHHA KOHTPAKTa C Bapy66}KHI>IMI/I
napTHepamH, ucnoib3ys Present Continuous.

Omnucanue NepBbIX Pe3yJIbTaTOB B HAIIMCAHUS KOHTPAKTA, UCIIOJIb3Ys
Present Perfect.

ITucemo

“How does cultural diversity affect transportation system?” Ctpykrypa
scce. [IpaBuiia moctpoenus ab3amna. BBogHbIe peIOKEHNs, KOTOPbIE
dbopmynmpyet Temy ab3aria.

biok pa3BuTHS HaBBIKOB
CaMOCTOSTEIILHON

paboThI:
HaBBIKOB KPHUTHUYCCKOI'O

pa3BUTHE

MBIIJICHUA.

[TpoBexenue Kpyrioro croia mo Teme « I ransportationy» (Hanucanue scce
1o BbIOpaHHOM OoJiee y3KOM TeMe B paMKax OOLIEro HalpaBlIEHUS U
IpeCTaBICHNE HEOOIBIIOr0 TOKJIaAa 0 TEME 3CCE Ha KPYIIIOM CTOJIE C
NOCEAYIOMMM  OOCYXIEHHEeM CXOJACTBA M Pa3IUuudl  MEXIy
TPAaHCHOPTHBIMHU CHUCTEMa B 3apyOCSIKHBIX CTpaHaXx).

Tema 6: Healthy life style

Jlexcuyecknii MUHUMYM

Nutritiouse Nutrition ¢ Food allergy « Food intolerance * Free-range ¢
Balanced diet « Fattening « Cut down on smth.  Snack ¢ Strongly
advise ¢ To digest * & etc.

I'pammatuka

Future Continuous. Future in the Past Simple. Present Perfect. Past Per-
fect.




Yrenue

OtpaboTka BhIMOJHEHUs 3aaaHuil «IlomOepuTe aydInuii 3arooBOK IS
KakJ1oro ab3ana» u «B kakoMm ab3arie roBOpuTCs 0...»

I'oBopenue

“Barriers in transportation”. JIekcuka jJist BBIpaXXEHHUSI CBOCT'O MHCHHS U
aprymenraruu (because, lead to disruptions and inability of some em-
ployees to work effectively as a team, cause conflict, due to, as).
Kpatkoe onrcanme CTpyKTyphI 3aKIIOYEHUS KOHTPAKTa ¢ 3apyOe)KHBIMU
napTHepaMmH, Ucmoib3ys Present Continuous.

OmnucaHue MEPBhIX PE3yJIbTATOB B HAMMCAHUD KOHTpaKTa, UCTIOJIb3Ys
Present Perfect.

IIncemo

“Healthy lifestyle is becoming more and more popular” Ctpyktypa scce.
[TpaBuna noctpoenus ad3ama. BBogHbie mpeaiokeHns, KOTopble
dbopmynmpyet Temy ab3aria.

bnok pa3BuTHS HaBBIKOB
CaMOCTOSTEIILHON

paboTHI: pa3BuTHE
HAaBbIKOB KPHUTHYECKOIO

MBIIJICHUA.

[MpoBenenue kpyriioro croma mo teme «Healthy lifestyley (namucanue
3cce 110 BIOpaHHOM Ooee y3Koi TeMe B paMKax OOLIEro HarpaBiIeHUs U
HpeCTaBlIeHne HeOOJIBIIOro TOKJIAAa 0 TEME 3CCEe Ha KPYIIIOM CTOJIE C
HOCJIEYIONMM O0CYKACHUEM CXOJCTBA M PA3IIMUUI MEXKIY JHUETaMN).

Paznea 4 Human Resource Management (HRM)
Tema 7: Human Resource Management (HRM)

Jlekcuueckuit MUHUMYM

Human Resource Management (HRM)e to devise ¢ staffing « employ-
ee compensation t « benefit « mandate  strong communication skills ¢
ever-increasing « actively listen and take notes « remain cheerful « enter-
prise « to govern « to conduct recruiting ¢ executive education « appraisal
* reward systems & etc.

['pamMmmaTHKa Participle I-I1.

Urenue OTtpaboTka  BBIOJHEHHS 3aJJaHHi «/laHHOE  yTBEpXKICHHUE
COOTBETCTBYET MHEHHUIO aBTOpPa TEKCTa, HE COOTBETCTBYET WJIH aBTOP HE
BBICKA3bIBACT CBOC MHEHHE 10 JAHHOMY TIOBOIY»

['oBopenue Jlexcuka AJist BEIPaXXSHHSI COTIIACHS HJIM HECOTJIACHSI.
To what extent do you agree or disagree ...?

[TuceMo [IpoBenenne kpyrioro croja mo teme Human Resource Man-

agement (HRM)
Hanucanwue scce: Human Resource Management (HRM).

Tema 8: Rules from the Recruitment Insiders

Jlexcnyeckniit MUHUMYM

* recruitment « to hire « accountable < ownership employment
brand « to frustrate « to streamline « schedule « to set expectations « be-
havioral questions ¢ to deserve « decline « correspondence « term  con-
tent « nature » composition « format « paragraph ¢ expand « information ¢
provide « tone « address « recipient « address « title « blank « line « type °
standard < paper * top » mail « base * order « recommendation « confirma-
tion « credit « transfer « courier « professional « personal « formal * accu-
rate « relevant antagonistic * classify « variable ecasual « effective ¢ to
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print « to cover * to occupy * to support etc.

I'pammatnka Passive voice.

Urenue OTtpaboTka BeimoMHEHHs 3a1aHusT «OTBETHTE HA BOIIPOCHI».

I'oBopenue OTtpabotka cTpykTypsl mpe3entanuu “What is the format for business
letter?”
Onucanue CTPYKTYphI IEI0OBOT0 MEchMa. [IoBTOpeHHE CII0B JJIsI
OIMCaHUS PA3IMIHBIX (POPM JIETTOBOI KOPPECIIOHACHIINH.

[Tucemo Hanucanne coobmenus “Types of business letters”.

Paznen 5 Public Management
Tema 9: Public Management

Jlexcuyecknii MUHUMYM

« disburse * to engaged in organizing  to engaged in recruiting staff « to
engaged in guiding « to engaged in coordinating « to engaged in briefing
(reporting) * to engaged in monitoring controlling « to gain insight intoe
to shift repeatedly from < to draw attention « to emerge « responsibilities
of brief duration < to perceive « CEO (Chief Executive Officer)
to gain insight into of « distinct issue ¢ to track down ¢ commuting  the
broadness of subjects « insignificant issues « alongside crucial « to reveal
» hardly make big decisions « a conventional sense « substantial  agenda
« disordered discourse  to be in charge of « to be directly correlated to °
impact « formal authority « Phone etiquette e introduction yourself « pick
up the phone « customer support « personal call « speak clearly « strong
communication skills « speakerphone ¢ remain cheerful  transferring a
call « to put someone on hold «

['pammatika Passive Voice.

Urenue OtpaboTka BBINOJIHEHUS 3aJaHu «/lannoe YTBEPKICHUE
COOTBETCTBYET MHEHHUIO aBTOPa TEKCTa, HE COOTBETCTBYET WJIM aBTOP HE
BBICKA3bIBAET CBOE MHEHHE M0 JAaHHOMY IOBOAY»

I'oBopenune Jlekcuka i BBIPaKEHUS COTJIACHUS UITM HECOTJIACHSL.
To what extent do you agree or disagree ...?

[Tucemo Hanucatp scce Ha temy: “Public Management”

Tema 10: International management expansion

Jlexcnyecknii MUHUMYM

Cultural and Business differences « huge opportunity « huge opportunity
« significant potential « potential for revenue « to accompany « no longer

make sense « cash flow e disrupt operations ¢ plenty of research « to offer
the same opportunities « successful expansion « competitive landscape °

bringing in local expertise * the demand « initial market « at the rates

['pamMmaTHKa Present Continuous. Beipaxxenue to be going to. Present Perfect.
MoanbHbIE TTIaroibl ¥ UX SKBUBAJICHTHI.

Urenue OtpaboTka BeIMOTHEHUs 3aaaHuil «I[lomOepuTe TydImuii 3aroxoBOK IS
Kaxz1oro ab3amna» u «B kakom ab3aiie roBOpUTHCS O...»

I'oBopenue “Barriers in multicultural business communication”. Jlekcuka s

BBIP2XCHHsI CBOero MHeHHs U aprymenTaiuu (because, lead to disrup-
tions and inability of some employees to work effectively as a team,
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cause conflict, due to, as).

KpaTtkoe onrcanue CTpyKTYpbI 3aKIF0YEHUS KOHTPAKTa ¢ 3apyOe)KHBIMU
napTHepaMu, ucrnoin3ys Present Continuous.

Onucanue IMEPBLIX PE3YJIbTATOB B HAIIMCAHUA KOHTPAKTA, UCITOJIb3Y
Present Perfect.

I[Tucemo

“How does cultural diversity affect business communication?”
Crpyxkrypa scce. [IpaBuna nmocrpoenus ab3ana. BBogHbie mpenioxeHus,
KOTOpbIe (hopMyIHpyeT TeMy ad3ara.

biiok pa3BuTHs HaBBIKOB
CaMOCTOSITEJILHON
paboTHI: pa3BuTHE
HaBBIKOB KPUTUYECKOIO
MBILIJICHUS.

IIpoBenenne kpyrioro croma 1o TeMe «KylbTypa aHIIIOS3BIYHBIX
CTpaH» (HamucaHHMe 3cce MO BBIOpaHHOH Oosiee y3KOM TemMe B paMKax
00111ero HampaBJIeHUs U MPEACTaBleHue HEeOOJBIIOro AOKIaaa Mo TeMe
3cce Ha KPYTrJoM CTOJie C TMOCHENYIOIMM OOCYXIEHHEM CXOACTBa U
pa3IMYHil MEXTY PYCCKOS3BIYHON M aHTJIOSM3bIYHBIMU KYJIbTYPAMH).

Paznen 6 The impact of technology on professional development

Tema 11: Things you ne

ed to know something about”’

Jlexcnueckuit effective presentation * superordinate ¢ audience ¢ proponent ©
MUHHMYM guarantee ¢ chance ¢ order * prior « performance ¢ perspective ¢ client *

goal * define ¢ objective * assemble * consolidation ¢ separate  accurate
* correct * relevant ¢« < discuss ¢ object * content ¢ establish * monoto-
nous * intonation ¢ pauses ¢ emphasize ¢ illustrate « guide ¢ animation
quote * reputation ¢ visual ¢ tactic ¢ e« reaction ¢ express ® nonverbal ¢
humor ¢ circulate * lecture * tend ¢ affect

['pammatuka Infinitive.

Urenue OTtpaboTKa BBIOJHEHUS 33/laHUN Ha 3arloIHEHUE TaOIUI] WK
TarpaMM Ha OCHOBE IMIPOYUTAaHHON WH(OpMAIUH.

I'oBopenue Pa3BuTHe yMEeHHS BBIpaXKaTh CBOC MHEHUE U JIENIaTh
00001IIeHNS.

ITnceMo Omnucanue kpyrooi auarpammsl. Hanucats scce Ha Temy:

Tema 12: ‘The impact of technology on professional development’

Jlexcnueckuit Innovation < process-improvement methods ¢ technology
MUHHMYM roadmapping * technology forecasting ¢ to obtain market share and val-

ue * creating newness * designation * power of devices * speakerphones
» manipulate e artificial intelligence ¢ internet speed * communication
platforms ¢ collaborate * co-worker and client « to enhance smb’s. abil-
ity to communicate with * to manage IT services ¢ cloud computing

['pammaTuka IToBTOpEHKE POIJIEHHOTO IPaMMAaTUYECKOT0 MaTepUaa.

Urenue OTtpaboTKa BBHIMOJIHEHHS 33JaHUI Ha 3aIIOJHEHHE MPOITYCKOB B
QHHOTAIIMU K MPOYUTAHHOMY TEKCTY

['oBopenue Pa3BuTHe yMEHUS TPOBOANTH Pa3IHMUHbIC BHIbI
QHAJIM3UPOBAHMSI, CDABHEHHUS.

[Tnucemo Onucanue rucrorpammsel. Hancats acce Ha temy: “The impact
of technology on professional development”
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TemaTnka CeMUHAPCKUX/MPAKTUHYECKHUX 3aAHATHI
Tema 7. Human Resource Management (HRM).

3ansTue 1. Peinok Tpyna. Uto takoe HRM. Jls yero npegHasHayeHo ymnpaBiieHue
nepcoHanoM. KTo oTBeuaeT 3a ynpaBieHUe IEpCOHATIOM. [lesTebHOCTh 110 00ecHeueH o
nepcoHaoM. JlesTelbHOCTb 110 OLEHKE U aTTECTAalluU NIepcoHaa. JeaTenbHOCTh 0 Pa3BUTHIO
nepcoHana. Tpy10Bo€ 3aKOHOAATENLCTBO.

Tema 10. International management expansion.

3ansaTue 2. Onucanue 1 00CyXACHNE pa3IMYHBIX BUJOB YIIPABJICHUS B MEX/TyHAPOIHbBIX
KoMHaHUsAX. YTo BXOIUT B MEXTyHapoHbI Ou3Hec. JloarocpouHbie TPEH bl I100aIbHBIX
JeTIOBBIX OTHOMIEeHUH. CTpaTerun ynpasieHuil B riodansHoM Macirade. CornacoBanne HHTEPECOB
YYaCTHUKOB KOPIIOPATUBHBIX OTHOLIECHUN B CUCTEME KOPIIOPATUBHOW COLUAIILHOU
OTBETCTBEHHOCTU. MEXKYIbTYpPHOE B3aUMOIEHCTBHE. DKOHOMHMUYECKAsl KyJIbTypa, B TOM UHCIIE
MHHOBAIMOHHAsI (PMHAHCOBAs IPAaMOTHOCTb.

Tema 11. Things you need to know something about.

3ansaTue 3. OCHOBHbIE 3aKOHOMEPHOCTH ()YHKIIMOHUPOBAHUS MUKPO3KOHOMUKH U
¢baxTopbl, 0OecneynBaroIre PauoHaIbHOE UCIO0Ib30BAHUE PECYPCOB U TOCTHKEHHE
3(pPEeKTUBHBIX PE3YIbTATOB JEATEIBHOCTH.

Tema 12. The impact of technology on professional development.

3ansTue 4. MHOrooOpas3re MHHOBAIMOHHBIX TEXHONOTUN. OOCyX1eHre 3HaUYeHUs
IIPUHLIMIIOB MHHOBALIMOHHBIX TEXHOJIOIMH B pa3BUTUN MEHEKMEHTa U Ou3Heca. [Ipumenenue
aBTOMAaTU3HUPOBAHHBIX TEXHOJIOIUI, METOIOB OIIEPATUBHOIO YIPABIEHHS 1€PCOHAIIOM, BEACHUE
JOKYMEHTAIllHOHHOT O COIIPOBOX/ICHUS U yUeT B IPO(ECCUOHATIBHOM PELICHUH 3a/1aY,
U pOoBHU3AIHS KaJIPOBBIX MIPOIECCOB.

3.4 TemaTuka KypcOBBIX IPOEKTOB (KYpCOBBIX padoT)

He npexycMoTpeHo yaeOHBIM TIITAHOM

4. YyeOHO-MeTOAUYECKOEe M HH(OPMALIMOHHOE o0ecTeueHmne
4.1 HopmaTtusHubie 1okyMeHTHI 1 TOCThbI

— Kongenmusa Ne 111 MOT «OTHOCHTENFHO NTUCKPUMHUHAIIMK B O0JIACTH TPyAa U 3aHATHI» OT
25 urons 1958 r.

— Konsennus N 148 MexayHnaponHoi opranuzamnuu Tpyaa "O 3amure TpyAasiumxcs OT
po(hecCUOHAIBLHOTO PUCKA, BBI3BIBAEMOTI0 3arpsi3HEHNEM BO3yXa, IIyMOM U BuOpanueil Ha
pabouux mectax" [pyc., anrn.] (3akirodena B r. XKenese 20.06.1977)

— KonBenmus N 81 Mexaynaponnod opranusanuu Tpyaa "OO WHCHEKIMH TpyJda B
MPOMBIILIIEHHOCTH U Toprosie" (mpunsta B T. Kenese 11.07.1947 na 30-oit ceccuu ['enepanbHoi
koH(pepenuun MOT)

— Kongenmus N 155 MexayHapoHoii opranu3anuu Tpyaa "O 0e301acHOCTH M TUTHEHE Tpyia
U npou3BojAcTBeHHOU cpene" (mpunsita B T. XKeneBe 22.06.1981 na 67-oit ceccun ['enepanbHOI
koH(pepenuun MOT)

— MexayHaponHbIi MakT 00 SKOHOMMYECKHMX, COIMAJBbHBIX U KYyJbTYPHBIX MpaBax OT 16
nexabps 1966 r.

— Hexmaparmus MOT «O0 ocHOBoOMOJararmmmx NPUHIKMIIAX U MpaBax B cdepe Tpyaa» oT 18
utoHs 1998 r.

— Koncturyuus Poccniickoit denepanuu: npuHsATa BCEHapOAHbIM rojocoBanuem 12.12.1993.

— Tpynosoit konexc Poccuiickoit @enepanuu ot 30.12.2001 N 197-®3
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— VYronoBHbiit konekc Poccuiickoit denepannu ot 13.06.1996 N 63-D3
I'paxnanckuii kogexc Poccuiickoit @enepanuu (qacts neppasi) ot 30.11.1994 N 51-03
I'paxnanckuii kogekc Poccuiickoit deneparuu (dacts BTopas) ot 26.01.1996 N 14-03

— Konekc Poccuiickoit @enepannun 00 alMUHUCTPATUBHBIX MpaBoHapymeHusx ot 30.12.2001
Ne 195-@3.

— ®enepanbHblil 3aK0H 0T 27.12.2002 Ne 184-®D3 «O TeXHUYECKOM PEryIMPOBAHUN

— ®enepanbubiit 3akoH oT 30.03.1999 N 52-®3 «O caHUTapHO-3IUAEMHOIOTMYECKOM
Onaromnoyryunu HaceseHus "

— @epaepanbHbiil 3aK0H 0T 28.12.2013 Ne 426 @3 «O cnenunanbHOR OLIEHKE YCIOBHI TPYIa».

— ®@enpepanbHblii 3akoH oT 29.12.2012 Ne 273-®3 «0O06 ob6pazoBanuu B Poccuiickoit
denepauum»

— IlocranoBnenue IlpaBurensctBa P® ot 31.10.2002 Ne 787 «O mnopsiake yTBEpKIECHHUS
Enunoro TapudHo-kBaIM(UKAMOHHOTO CIpaBOYHHKA paboT u mpodeccuii pabounx, EmuHoro
KBaJM(UKALMOHHOTO CIIPABOYHUKA JTOJDKHOCTEH PYKOBOAUTENCH, CIIEIIMAN CTOB U CITY>KaIIUX).

— KsanmuduxanvoHHBIH CIIPaBOYHUK JODKHOCTEH PYKOBOIMTENEH, CHELUUAINCTOB M JIPYTHUX
CIIy’KalMX: yTBEp:KJeH moctaHoBiaeHrneM Muntpyzaa Poccun ot 21.08.1998 Ne 37

— OK 010-2014 (MCK3-08). O6mepoccuiickiii KJ1accupUKaTop 3aHATUN: TPUHIT U BBEICH B
nerctBue npukazoM Pocctangapra ot 12.12.2014 Ne 2020-cT.

— OK 016-94. OOmepoccuiickuii kinaccuukatop mnpodeccuit pabouux, HOHDKHOCTEH
CIy’)KallluX ¥ Tapu(HBIX pa3psioB: YTBEPKJIEH NocTaHoBieHueM ['occranagapra PO ot 26.12.1994
Ne 367.

— "TOCT 12.0.004-2015. MexrocynapctBeHHbli  cranpapt. CucremMa  CTaHAApTOB
6e3onacHoctu Tpyaa. Opranuzaius o0ydeHus: 6ezonacHocT Tpyaa. O0mue moaoxkeHus (¢ u3M. OT
06.06.2023) (Bmecte ¢ "IIporpammamu oOyueHus Oe3omacHocTH TpyAa') (BBeIEH B JEHCTBHE
[Tpukazom Poccranmapra ot 09.06.2016 N 600-ct). JleiicTBue NTOKyMEHTa MPHOCTAHOBIICHO Ha

tepputopun Poccuiickoit ®@enepaunu g0 1 centsOps 2026 roma Ilpuxaszom Poccranmapra ot
06.06.2023 N 362-cr.

4.2 OcHoBHasi MTEpaTypa

1.  KypsieBa, P. 4. Aurmmiickuii si3bik. JIekcuka W rpaMMaTHKa : y4eOHUK JUisi By30B /
P. U. Kypsiea. — 8-e m3a., ucnp. u gon. — Mocksa : U3gatensctBo FOpaiit, 2025. — 497 ¢. —
(Beicmee  obpaszoBanme). —  ISBN 978-5-534-16536-4. — TekcTt : DIEKTPOHHBIA  //

Oo6pa3zoBarenpHas matdopma tOpaiit [caiit]. — URL: https://urait.ru/bcode/568523

2. Kysbmenkosa, 1O.b. Aurmmiickuii s3pik (A2-B2): y4yeOHMK M TpPAKTHKYM IS
By30B / l1O. b. Ky3pmenkoBa. — Mocksa : M3marensctBo FOpaiit, 2025. — 412 c. — (Bricuiee
obpazoBanme). — |ISBN 978-5-534-15064-3. — Texct : snexktpoHHBIH // OOpa3oBaTenbHas
wiatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/559851

4.3 lonoJIHUTeIbHASTATEPATYpa

1. Kynuosa, A. K. Axramiickuii si3pik st MeHemkepoB u jgoructoB (B1-Cl) : yueOHuK u
npaktukyMm 1 By3oB/ A. K. Kynuoga, JI. A. Koznosa, 1O. I1. BoasiHern ; nox oOuieit penakuueit
A. K. KynuoBoii. — 2-e u3n., ucnp. u gon. — Mocksa : U3aarensctBo FOpaiit, 2025. — 326 ¢. —
(Briciee  obpaszoBanme). —  ISBN 978-5-534-18420-4. — TekcTt : DJIEKTpOHHBIA  //
O6pazoBatensHas miardopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/560502

4.4 DaekTpoHHBbIE 00pa3oBaTe/bHbIE pecypChl
Paszoen 1


https://urait.ru/bcode/568523
https://urait.ru/bcode/559851
https://urait.ru/bcode/560502
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https://online.mospolytech.ru/course/view.php?id=3316
https://online.mospolytech.ru/course/view.php?id=338
Paszoen 2
https://online.mospolytech.ru/course/view.php?id=4282
https://online.mospolytech.ru/course/view.php?id=319
Paszoen 3
https://online.mospolytech.ru/course/view.php?id=4282
Paszoen 4
https://online.mospolytech.ru/course/view.php?id=328
https://online.mospolytech.ru/course/view.php?id=9221
Pasoen 5
https://online.mospolytech.ru/course/view.php?id=547
Pazoen 6
https://online.mospolytech.ru/course/view.php?id=550

4.5 JIneH3n0OHHOE H CBOOOTHO pacnpocTpaHsieMoe MPorpaMMHoe
ol0ecmeyenue

1. Onepanuonnas cucrema, Windows 11 (uym Hioke) - Microsoft Open License
2. Oducusie npunoxenust, Microsoft Office 2013 (v vmke) - Microsoft Open License

4.6 CoBpemeHHbIe IpoeccHOHATIbHBIE 0a3bI TaHHBIX U HHPOPMAIHOHHBIE
CIIPaBOYHbIE CHCTEMBI

1. CnpaBouHO-KOHCY/IbTalIMOHHAs 0a3a Koncynbrant [Imoc (HeKkoMMepuecKast Bepcus)
http://www.consultant.ru/cons/cgi/online.cgi?req=home&utm csource=online&utm cmedium=butt
on

5. MarepuajbHO-TeXHHYECKOE oOecnieyeHue
AynuTopuM, OCHAlIeHHble Yy4eOHOH MeOenpl0 W TEpPEeHOCHBIM  (CTAllMOHAPHBIM)
MYJIBTHMEIUHHBIM KOMILIEKCOM (TIpoeKTOop, HOYyTOYK (kommbiotep)/ SMART nocka).
6. MeTonuuyecKkue peKoMeH/1alum
6.1 Meroauyeckue peKOMeHIAINH /1JIsl TPeNoaaBaTeJIs M0 OPraHu3aiuu
o0yueHus

«Jles10BOM MHOCTpPaHHBIN SI3BIK» — OAHA U3 0a30BBIX IUCLUIUIMH J1000ro yueOHoro niaHa. B
COBPEMEHHOM MHpe 0e3 3HaHUS WHOCTPAHHOTO S3bIKAa HEBO3MOXKHO T'OBOPHTH O BCECTOPOHHEU
MOJATOTOBKK OyAaymmx crenuanuctoB. OCHOBHOW Kypc HOaHHOH NporpaMMmbl pa3paboTaH Iyis
CTYIEHTOB, paHEe M3y4YaBIIMX AHTJIMHACKUHN S3bIK. Bemymas mens AaHHOTO Kypca — pa3BUTHE Y
CTYIEHTOB WHOS3BIYHON MPO(ECcCHOHATBHO-KOMMYHHKATUBHOW KOMIIETEHIIUN B MOBCEIHEBHOU M
npodeccruonansHoi cepe odmenus. [Tockonpky B 00pa3oBaTeIbHOM MPOCTPAHCTBE IUCIUIIIMHA
OTHOCHUTCS K OJIOKY T'yMaHUTApHBIX JWCHUIUINH, OHA MMEET BaXXHOE 3Ha4eHHE B (hOpMUpPOBaAHHUH
COL[MOKYJIbTYPHOT'O 00JIMKAa COBPEMEHHOI0 KOHKYPEHTOCIIOCOOHOI0 CHELUAINCTa.

CtpyKkTypa Kypca cOCTaBjieHa C Y4Y€TOM IIOCJIE€IOBAaTENIbHOIO JBHXKEHUS OT IMPOCTOrO K
CIIO)KHOMY, OT OOIIel JeKCHKH W Oojee mpodeccnoHanbHO-OPUEHTUPOBAHHON, YTO MO3BOJISET
OCYIIECTBUTH TIOCIEIOBATENBHBIA MEPEX0a OT 00Imero si3pika K npodeccuoHasbHOMy. [laHHAas
paboyasi mporpaMMa CTPOUTCS Ha COYETAHMHM TAaKUX MPUHIUIIOB OOYYEHWs, KaK JIMHEWHOCTh H
MOJYJbHOCTb, (YHAAMEHTAIBHOCTh M IPAarMaTUYHOCTb, OPUEHTHPOBAHHOCTh HA JIMYHOCTh
CTyZICHTA.


https://online.mospolytech.ru/course/view.php?id=3316
https://online.mospolytech.ru/course/view.php?id=338
https://online.mospolytech.ru/course/view.php?id=4282
http://www.consultant.ru/cons/cgi/online.cgi?req=home&utm_csource=online&utm_cmedium=button
http://www.consultant.ru/cons/cgi/online.cgi?req=home&utm_csource=online&utm_cmedium=button
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Kypc cocrour wu3 paByx OJOKOB: NpaKTHUYECKUE 3aHATHS M CaMOCTOATENbHas pabora
CTYACHTOB, KOTOPOW OTBOJIUTCS 3HAYUTENIbHAs 4acThb y4eOHbIX uacoB. lIpakTuueckue 3aHATUSA
JIOJDKHBI  OBITH TOCTPOEHBI TaKMM 00pa3oM, 4YTOOBI H3y4daeMbli M 3aKpenjsieMblii B Xoje
BBINIOJIHEHUS] YIIPA)KHEHUHN JIEKCMKO-TPAMMATHUECKUN MaTepuall 00s3aTeIbHO HAXOAMJI BBIXOH B
MPOYIIMPOBAHUHU COOCTBEHHBIX BBHICKA3bIBAHUI CTYIEHTOB B YCTHOM M MUChbMEHHOU peuu. IMeHHO
C O9TOH IENIbI0 KaXKIbIH COIEp)KATCIBbHBIA pa3fen JUCHUILUIMHBI BKIIOYAeT B ce0sS YacTh
«I'oBopenue» u «lIuceMo», 1ENbI0 KOTOPBIX U SBJIAETCS BBEACHUE U 3aKPEIUVICHUE ONPEAEICHHOI O
TEMaTHYECKOro 0JI0Ka JIEKCHUKO-TPaMMaTHYECKUX KOHCTPYKIMHA U cO3/laHME HEOONBIINX YCTHBIX U
MUCbMEHHBIX COOOIIEHUH Ha 3aJaHHYI0 TEMY B COOTBETCTBUU C M3yYaeMbIM B JaHHBIH MOMEHT
pa3zaenoMm.

Llenpo caMOCTOSITENILHOW PAa0OTBHI CTYACHTOB SBJIICTCS, MPEXKIE BCEro, pa3BUTHE HABBIKOB
HEOOXOIUMBIX B JajbHEHIIed Npo(ecCHOHATBbHON *KU3HU, TAKUX KaK HaBBIKOB CaMOOOY4YEHHUS U
CaMOpPa3BUTHUS U HaBBIKOB Pa0OTHI B IPyIIaXx.

VYcnemHoe ocBOeHHE pa3pabdOTaHHOM NPOrpaMMbl IO HHOCTPAHHOMY SI3BIKY JJOJDKHO
copMUpOBaTh y CTYIEHTOB 3HaHUS 0011e00pa30BaTEIbHOM JIEKCUKH, YMEHMSI TOTOBUTH
MIPE3EHTAlMU U THCATh ICCE, HABBIKU CAMOCTOATEIbHOW pabOThl C LENbI0 MOMCKAa M aHalIu3a
TpeOyemoll uH(pOpMalMM, TEM CaMblM [OATOTOBUB IPOYHBIM (GYHIAMEHT [JJs OCBOCHMS
npoQecCHOHANBHOM HMHOS3BIYHON TEPMUHOJOTMU U Pa3BUTHUS HMHOS3BIYHBIX NMPO(ECCHOHANBHO-
KOMMYHHKATHBHBIX HABBIKOB Ha CJIEAYIOLIUX CEMECTpax 00ydeHHUs.

6.2 MeTOIII/I'leCKI/le YRazaHnus aJist oﬁyqammuxcﬁ 10 OCBOCHHUIO JUCHUIIJINHBI

[Tporpamma 06y4yeHus MO AUCLHUIIIMHE UMEET CIEAYIOIE 0COOCHHOCTH:

- pas3ferneHre MporpaMMbl OOy4YeHHsS Ha OOIIeTEeMaTHYeCKue M MpodheCCHOHATBHO-
OpPHEHTHPOBaHHBIN OJIOKH,

- BBIJIEJICHUE CAMOCTOSATEIbHON paboThl B aBTOHOMHBIN BHJI pabOThl CTY/AEHTOB, KOTOPBIN
OLICHUBAETCS OTNIEIBHO U UMEET NMPOodeCcCHOHANTBHO-OPUEHUTUPOBAHHBIN XapakTep,

- HMCHOJIb30BaHUE OaJIbHO-PEUTHHTOBOM CHUCTEMBI KaK OCHOBBI JUIsI OIEHKH 3HAHUM U
YMEHUH CTYJEHTOB U BBICTaBJICHUS UTOTOBOM OLIEHKU B KOHIIE Ka)KJIOTO CEMECTpa.

B pamkax AMCIUTUIMHBI BUJIBI CAMOCTOSATEIBbHON pabOThl OPraHU30BaHBI MO MPUHIIUITY «OT
MPOCTOr0 K CIOKHOMY». Ha mepBoM cemectpe 3amaueil caMOCTOATENILHONM padOTHI SIBISETCS
Hay4YWTh CTYJCHTOB HAXOJUTh 3alpallliBaeMyl0 IpenojaaBaTe’leM HHPOpPMAIUI0O U JeNaTh
KpaTKyl0 CIIpaBKy IO OCHOBHBIM MOMEHTaM. Pe3ynbTaT paboThl MPEICTAaBISETCS B BHJIE
MIPE3ECHTALlUH.

Ha BTOpOM cemecTpe 3agadeil 3TOro BUAa AEATEIbHOCTH SBJISIETCS pa3BUTHE KPUTHYECKOI O
MBIIUICHUS CTYJAEHTOB. B KadecTBe 3agaHUsi Ha CaMOCTOSTEIbHYIO pabOTy CTylIeHTaMm
MpeJIaraeTcsi O3HAKOMHUTHCS C HECKOJBKHMMHU HMCTOYHUKAMU U, KPUTHYECKH HX OCMBICIIUB,
MOATOTOBUTH T'PYIIIOBYIO MPE3EHTALUIO.

Ha TperbeM M ueTBepTOM ceMecTpax 3aJadyeii cCaMOCTOSTEIIbHOW PaOOThI SBIISICTCS HAYYHTh
CTYIEHTOB paboTaTh C Tpadukamu (KpyroBod M CTOJIOYATON auarpaMMaMH, JIMHCHWHBIMU
rpaduKaMu): YHTATh JOUATPAMMBI, BBIIENSATH OCHOBHBIE M BTOPOCTENCHHBIE MOMEHTHI,
OIKCHIBATh JUArpaMMbl HA WHOCTPAHHOM SI3BIKE. Pe3ymnbraT pabOoThl MPECTaBISECTCS B BUAE
MHUCbMEHHOI'O0 ONWCAaHUs JUarpaMM M YCTHOM TNIPE3EHTAllMM Ha OCHOBE HCIOIb30BAHUS
rpaduKoB.
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Ha msarom m mectoM ceMecTpax caMOCTOsITeNbHas padoTa 3aKJIIOYaeTcs B MPOBEICHUU
TPYNIoOBBIX Ae0aToB ¢ 1eibi0 (OPMHUPOBAHHS HABBIKOB apryMEHTHPOBAHUS W PalbOThl B
KOMaHIax.

Bce nmpeanokeHHbIE BHUABI CAMOCTOSITEIBHOM  pabOTBl  HANPSAMYH  CBS3aHBI  C
HCIIOJIb30BAHUEM JJIEKTPOHHBIX PECYPCOB WJIM KOMITBIOTEPHOI'O MPOTrpaMMHOTO OOecCIedeHMs,
9TO TaK)Ke CIIOCOOCTBYET Pa3BUTHIO MPOQECCHOHATBHBIX HABBHIKOB CTYICHTOB, HEOOXOIUMBIX B
WX JIajgbHer e npodeccHoHaaIbHOM eI TEIBHOCTH.

7. MDOoHJ OLIEHOYHBIX CPEACTB

7.1 MeToabl KOHTPOJISI M OLICHUBAHMS Pe3yJIbTaTOB 00y4eHH 1
B nporecce 00yueHHsI HCIIONB3YIOTCS CAeYIONIME OIleHOYHbIE (POPMBI CAaMOCTOATEIbHON
paboTHI CTYZAEHTOB, OLICHOUHBIE CPEACTBA TEKYIIETr0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHBIX
aTTeCTalHi.
K oyenounvim cpeocmeam mexyueco KOHmMpOJia OMHOCAMCA:
- KOHTpOJIbHasA paboTa,
- YCTHBIN OIpOC,
- TOKJIaa/cooOIIIeHHE,
- Keiic-3a1a4n,
- poseBas Urpa,
- onMcaHue rpauKoB.
K oyenounvim cpedcmeam camocmosmenvrou pabomoi
- MOJrOTOBKA MPE3ECHTALIHI;
- 1e0atsbl.
K oyenounvim cpeocmeam npomedcymounoco KOHmpoJia OMHOCUMCAL
- UTOroBas JIEKCUKO-TpaMMaTHYecKas KOHTpOJbHasi paboTa Ha MPOBEpPKY 3HAHUS
M3YYEHHOTO JIEKCUYECKOro U FpaMMaTH4YECKOr 0 MaTepHaa;
- Oecema c mpernojaBaTelieM IO MPOWIEHHBIM TeMaM C LEJbI0 KOHTPOJS YpPOBHS
c(OpMUPOBAHHOCTH HABBIKOB OOIIIEHUS B TUITMYHBIX CUTYaIHIX.
OO0pasupl 3a7aHuil Ul MPOBEACHUS TEKYIEro KOHTPOJsS, TEMBI JJs Mpe3eHTalui U 3cce,
3aJlaHusl Ul CaMOCTOSITENBbHOM paboThl CTYNEHTOB, OOpa3el] MTOTOBOW KOHTPOJIBHOM padOThI
NpUBEACHBI B I . 7.3.

7.2 llkana u KpUTEPUH OLIECHUBAHUS Pe3yJIbTATOB 00yUeHH s

[TokazaTenem OlLICHMBAHUS KOMIICTCHIIMM Ha pa3UYHBIX JTamax ec¢ (OpMUPOBAHUS
SIBJISICTCS IOCTHKEHUE 00 yIarOIMMUCS TUTAHUPYEMBIX Pe3yIbTaTOB 00yUEHHUS 10 AU CIUTLINHE.

YK-4. Cnioco0eH nmpuMeHSITb COBPeMEHHble KOMMYHMKATHBHbIE TEXHOJIOTHHM, B TOM
yHucJie Ha HMHOCTPAaHHOM(BIX) f3bIKe(aX), MJIA AaKaAeMHYEeCKOro M Mpo(hecCHOHATBLHOIO
B3anMoAelicTBHSA

[IpomexxyTouHast aTrecTanus oOy4yarommxcs B Qopme 3adeTa/sK3aMeHa MPOBOJUTCS IO
pe3yibTaTaM BBIMOJHEHUS BCEX BUIOB YUeOHOU pabOThI, MPENYCMOTPEHHBIX Y4E€OHBIM TUIAHOM 10
JAHHOW AUCHUIUIMHE, TP 3TOM YUYHMTBHIBAIOTCSA PE3YIbTaThl TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTU B
TedeHre cemectpa. OIEHKa CTENEHW AOCTIKECHHsI OOYYAIOIIMMUCS TIJIaHUPYEMBIX Pe3yIbTaTOB
OoOydeHHs TI0 TUCHUIUIMHE TMPOBOJMTCS MPEMOoAaBaTesieM, BEAYIIMM 3aHSATHS IO TUCIUILIHHE,
METOZIOM DJKCHEepTHOW oOmeHku. [lo uToram mNpOMExKyTOYHOW aTTeCTallMd N0 AUCHUILIMHE
BBLICTABJISIETCS OLIEHKA 3aUTEHO/HE 3aUTEHO.
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K npomescymounoii ammecmayuu 00nycKaiomcsi moibKo CMyOeHmbl, BbINOJHUBUIUE BCe
8UObL YUeOHOU pabombl, npedycMompenHvle pabouel npocpammol no OUCYUNIUHe: BbINOJHEeHUE
OOMAWHUX 3A0AHUT, BbINOJIHEHUE MEKYUWUX KOHMPOTIbHbIX paOOm, GbINOJIHEHUE CAMOCTMOAMENbHOL

pabomul.

[Ipumensiercs Gannvno-peiimunzosas cucmema OUeHUBAHUsA CTYJIEHTOB. MakcumaibHOE

KOJIMYECTBO 0aJIOB, KOTOPOE CTYIEHT MOXKET HabpaTh MO pe3ylibTaTaM ceMecTpa, cocrapiser 100

OamtoB. M3 Hux 40 0ainoB OIEHUBAIOT ayJUTOPHYIO paboTy cryaeHrta, 10 GamioB - pe3yibrat

BBITIOJIHEHHSI CAMOCTOSATENBHON pa0boThl, 50 6aIOB MPUXOAITCS HAa TIPOMEXKYTOUHYIO aTTECTAIIHIO.

Ayoumopnan paboma: maxkcumym 40 o6annos

e BBHINOJHEHUE JOMAIHUX 3aJaHWN, padoTa Ha 3aHATUAX (OTBETHl HA YCTHBIE BOIPOCHI,

ydacTHe B 00CYXAEHUAX, poJieBbIX Urpax) — 20 6aIoB 1o UTOraM CEMeCTpa;

® BBINOJHEHUE JIEKCUKO-TPAMMATHYECKUX KOHTPOJBHBIX paboT (BCero 2 KOHTPOJbHBIE

paboter) — 20 6anmoB (1o 10 6a110B 3a KKy KOHTPOJIBHYIO padoTy).
Camocmoamenvnan pavoma: maxkcumym 10 déannoe

e npe3eHTanus - 10 6annoB (M3 HUX MAKCUMYM B 7 OaJJIOB OI[EHUBAETCS MPE3EHTAIUsI CAMOTO
JoKJaaa u 3 6anna — OTBET Ha BOIPOCHI 110 TeME JOKJIaaa).
e rpynnoBas npe3eHtrauus — 10 OamioB (M3 HUX MakCUMyM B 7 0ajyloB OLI€HUBAETCS
MIPE3EHTALMS CaMOro JoKIaaa v 3 0ajuia — OTBET Ha BOIPOCHI IO TEME JI0KJIAJa).
® TIOJrOTOBKA MPE3EHTAIlMU Ha OCHOBE omnucanus rpadgukoB — 10 6amaoB (M3 HUX MAKCUMYM
B 7 0aJIoOB OLIEHMBAETCS MPE3EHTAIUs CaMOro JoKjana u 3 Gaiia — OTBET Ha BOIPOCHI IO
TEeME JIOKJIaJIa).

Ilpomesrcymounas ammecmayus: makcumym 50 é6annos

® JICKCHKO-TpaMMaTH4YeCKasi KOHTpOJbHas paboTa — 25 Gannos
e Oecena c mpenojaBaTeseM Mo MPOHICHHBIM TeMaM — 25 6aioB

Tabmuua cooTBeTcTBUI HAOpPAaHHBIX CTYACHTOM OAJIOB OIICHKE «3a4TEHO»/»HE 3aUTEHO» U

OIMMCAHUC PE3YyJIbTATOB!:

CrodasibHadA
mKaJIa
OLlCHUBAHMSHA

HIxkana
OLICHUBAHUSA

Kpurepuu onenuBanus

55— 100

3a4yTeHo

BreimonHensl Bce BHABI yueOHOM pabOThI, MpeaycCMOTpPEHHbBIE
yueOHbIM Tu1aHOM. CTyAeHT JEMOHCTPHPYET COOTBETCTBHE
3HAaHUW, YMEHUW, HABBIKOB TPHUBEACHHBIM B TaOIUIIAX
WHJUKATOpaM, OIEpUPYET MTPHOOPETEHHBIMH  3HAHHIMH,
YMEHUSMH, HABBIKAMHU, IPUMEHSCT UX B CHUTYyalHsX OBITOBOTO
U 1podecCHOHAIBHOr0 B3aMMOACHCTBUS. [Ipu 3TOM MOryT
OBITh JOMYIIEHb HE3HAYUTEIbHBbIC OIMIMOKHA, HETOYHOCTH B
BBIOOpE a/ICKBATHBIX JIGKCUYECKUX SIUHUI] U IPAMMaTHYECKUX

CTPYKTYP.
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He BbimonHen oauH uiu Oosee BHUJIOB Y4eOHOH paboTHI,
IIPEyCMOTPEHHBIX y4eOHBIM IJIAHOM. Crynent
JEMOHCTPUPYET HEMOJHOE COOTBETCTBUE 3HAHUM, YMEHUH,
HABBIKOB  MPHUBEACHHBIM B  Ta0JMIIaX  HMHIUKATOPAM,
JIOITy CKarOTCsl 3HAYUTEIbHbIE OIIMOKH, MPOSIBIISICTCS
OTCYTCTBHUE 3HAHUM, YMEHUW, HAaBBIKOB IO OCHOBHBIM BHJaM
pedeBol NeATEeNbHOCTH (ayIUpOBAaHUE, TOBOPEHHE, UTECHUE H
MUCbMO), CTYJIEHT HCIBITHIBAET 3HAUYMUTEJbHBIC 3aTpPy/HEHUS
IIpU ONEPUPOBAHHUM 3HAHUSMHU U YMEHHUSMH U UX MEepeHoce
Ha HOBbIE CUTYyaIlH OOLICHHUS.

0—54 He 3aureno

Tabmuia cooTBETCTBUN HAOPaHHBIX CTYJEHTOM OaJlIOB MSATHOAIUTLHON IKaIe OICHUBAHUS
Y OIIMCaHUE Pe3yJIbTaTOB:

Cro0anabnan | [IarudanibHas

mKana mKaaa Kpurepun ouennBanus
OLIcHUBAHUS OLlCHUBAHMSA
BeInosiHEHBI BCE BH/JIbI yueOHOI paboTsl,
IPEIyCMOTPEHHbIE y4eOHBIM IIJIAHOM. Crynent

JIEMOHCTPUPYET COOTBETCTBUE 3HAHMI, YMEHUW, HABBIKOB
NpPUBEACHHBIM B Ta0JMIAX WHANKATOPAM, OINEpUPYET
86 - 100 OO MPUOOPETECHHBIMA ~ 3HAHUSIMU, YMeHI/IfIMI/I, HaBBIKAMH,
MPUMEHSIET UX B CUTYalMsIX MOBBIIIEHHON CI0KHOCTH. [Tpn
9TOM MOTYT OBITh JOIMYIIEHHl HE3HAYMUTEIILHBIE OIIUOKH,
HETOYHOCTH, 3aTPyIHEHUS npu AHAJIMTUY €CKUX
omnepanusax, IEPEeHOCE 3HAHUM W YMEHUHM Ha HOBBIE,

HCCTAaHAAPTHLIC CUTYAllUH.

[IpakTUyecku IEIMKOM BBIOJHEHBI BCE BUIBI y4eOHOM
paboThl, MpenycMOTpeHHbIe Y4eOHBIM IUTaHOM. CTyaeHT
JIEMOHCTPUPYET COOTBETCTBUE 3HAHUMN, YMEHUH, HaBBIKOB
IOpUBEJEHHBIM B Ta0JHMIIAX WHAMKATOPaM, ONEpPHUPYET
OpUOOPETEHHBIMU ~ 3HAHHMSIMH, YMEHUSMH, HaBBIKAMU,
MpPUMEHSIET UX B CUTYallUsX MOBBIIIEHHON cI0XHOCTH. [Ipn
3TOM MOTYT OBITb JOMYLIEHBI OTIEIbHBbIE HErpyobie
OIMOKKM, HETOUYHOCTU, 3aTPYJHEHHUS MPU aHAIUTHYECKHX

71-85 Xopor1o

omepainusax, MEepeHoce 3HaHWUM W YMEHUW Ha HOBBIE,
HECTaHJapTHbIE CUTYALINH.

YacTUYHO BBIIOJHEHBI BCE BHABI Yy4eOHOW pPaboTHI,

OpeaAyCMOTPCHHBIC €OHBIM IIJIAHOM. Cr JCHT
VY noBneTBopuTen pery P v Y
55-70 JEMOHCTPUPYET  YAOBJICTBOPUTEIHLHOE  COOTBETCTBHE
BHO o o
3HaHWUH, YMCHHHU, HABBIKOB IIPUBCICHHLBIM B Ta6J'II/IIIaX

UHANKATOpaM, YacTUYHO OIEpUpyeT MNpUOOPETCHHBIMU
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3HAHUSIMH, YMEHHUIMHU, HaBBIKAMH, HCITBITEIBAET
JIOCTATOYHO CEpPbE3HbIC 3aTPYyAHEHUS] MPU ONEPUPOBAHUU
3HAHUSIMM M YMEHUSIMU MpU HX IEPEHOCE Ha HOBBIE
CUTYyalUH.

He BwimonHeH oauH wim Oojiee BHJOB Y4eOHOH paboOThI,
IIPEYyCMOTPEHHBIX y4eOHbIM ILJIAHOM. CryneHt
JIEMOHCTPUPYET HEMOJHOE COOTBETCTBUE 3HAHUW, YMEHU,
HaBBIKOB IPUBEJEHHBIM B Ta0JMLAx HWHAMKATOPAM,
Heynosnersopur

0-54 JIONYCKAIOTCSl ~ 3HAUUTENbHBIE  OLIMOKH, TMPOSBIISETCA
CHBHO OTCYTCTBHE 3HAHUM, YMEHMM, HaBBIKOB IO DAy
IIOKa3arened, CTyAEHT  MCOBITBIBACT  3HAYUTCIIBHBIC
3aTPyAHECHHS IIPU ONEPUPOBAHUU 3HAHUSAMHU M YMEHUSAMHU

Ipu UX NEPCHOCEC HA HOBBIC CUTYAllUH.

7.3 OueHo4YHbIE CPeACTBA
HpnMeprle BOIPOCHI 1Jisl YCTHOI'0O OIIPpOCa
Tema 1: Acquaintance. Representation. Family.

1. What is your full name? Why did your parents select this name for you? Did you have a nick-
name?
2. When and where were you born?
3. How did your family come to live there?
4. Were there other family members in the area? Who?
5. What was the house (apartment, farm, etc.) like? How many rooms? Bathrooms? Did it have
electricity? Indoor plumbing? Telephones?
6. Were there any special items in the house that you remember?
7. What is your earliest childhood memory?
8. Describe the personalities of your family members.
9. What kind of games did you play growing up?
10. What was your favorite toy and why?

Tema?2: ‘University’

. What subjects are you studying at university?

. What will you do after finishing your studies?

. Is there an increased trend for further education in our country?

. Is higher education too expensive in our country?

. In your opinion, what makes someone a good student?

. How do teachers teach in our country?

. How has education changed in Russia over the past few decades?
. How will education change in the near future?

O~NO Ol WN P

Tema 3: Country

1. Which part of our country do like to live? Why?
2. What makes you feel proud of our country?

3. Do you know the history of Russia?


https://www.thoughtco.com/matching-up-nicknames-with-given-names-1421939
https://www.thoughtco.com/matching-up-nicknames-with-given-names-1421939
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4. Will you stay in Russia in the Future?
5. What are the attractive cities in our country? Why?
6. How would you like to change the future of our country?

Tema 4. Traveling

1 Do you like travelling?

2 Whom do you often spend the holiday with? ...

3 Have you done much travelling? ...

4 What kind of places have you visited in your life? ...
5 When you visit new places, what do you like to do? ...
6 Do you prefer travelling alone or ina group? ...

7 Do you often travel abroad?

Tema 5. Transportation

1. What kinds of public transport are there where you live? ...

2. Do you prefer public transport or private transport? ...

3. How do you travel to work? ...

4. Is a bicycle a good means of transport? ...

5. Do you think that there should be a separate lane for bicycles?

Tema 6. Healthy lifestyle

1. Do you think people pay enough attention to their health?

2. Do you think the government is responsible for public health?

3. Do you think there are more unhealthy people these days as compared to a decade ago?
4. How do you think parents can encourage children to be healthy?

5. How do you usually cope with stress?

Tema 7. Human Resource Management

. What is human resource management in simple terms?

. What is human resource management with example?

. Why is human resource management so important?

. What is the main role of HR?

. What is a knowledge base important to managers?

. What do managers need to carry out the various functions of management?

. What skills are associated with a manager's ability to work well with others?
. What is meant by corporate culture?

O ~NOoO O Wi -

Tema 8. Rules from the Recruitment Insiders

1. What is recruitment?

2. What are the stages of the recruitment process?
3. What are the types of recruitment?

4. What are the two methods of recruitment?

5. What are the features of recruitment?

Tema 9. Public Management
1. What is considered to be an important aid for the daily operation of the company?
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2. What can lead to the company demise?

3. What are the main functions of public management?
4. What does planning involve?

5. What is required in planning?

6. What is decision making?

Tema 10. International management expansion

1. Can a foreign company buy shares in our country?
2. Why do foreign companies invest in Russia?

3. Can a foreign national start a company in other countries?
4. What is the foreign equity ownership?

5. What are foreign markets?

6. How do you enter a foreign market?

7. What are the modes of entry into foreign market?

8. What is foreign market share?

Tema 11. “Things you need to know something about’

1. Why is casting a wide net while trying to keep up with potential changes in the firm, the market,
the competition, etc. crucial?

2. Can the creating newness with existing products expand the portfolio of value of a product?
3. Is the creating a culture open to newness critical to cultivating ideas?

4. Is the communicating knowledge throughout the firm important?

5. Have you ever listened to a presentation? Do you still remember it? Why?

6. Have you ever pitched/delivered your own presentation?

7. Could you name some basic pitch presentation follow-up strategies?

8. What is the toughest challenge in pitching presentation?

9. What is your personal definition of a presentation?

10. What do you prefer to watch a presentation or to listen to a speech?

11. What is the difference between a movie and a presentation?

Tema 12. ‘The impact of technology on professional development’

1. How do companies benefit from participating in an electronic trading hub?

2. What impact does electronic trading have on the global economy?

3. How are management of technology and management of innovation similar? How are they dif-
ferent?

4. How can firms create value through good management of technology and innovation?

5. How do organizations develop technology and innovation?

IIpumep Tekyiei JJeKCHKO-TPAMMATHYE€CKOH KOHTPOJIBbHOI padoThI
Tema 1: Acquaintance. Representation. Family.
1. Open the brackets and put the verbs into the Present Simple Tense.
Tom (to work) at a bank. He (to be) the manager. He (to start)
working every day at 8:00 am. He (to finish) his work every day at 6:00 pm. He
(to live) very close to the bank. His brother and sister also (to work) at the
bank. But, they (to live/not) close to the bank. They (to start) working at
9:00 am. In the bank, Tom (to be) the boss. His employee asked him one day. “ you
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ever (to get) tired from the job?” Tom replied — “No, I (to do/not)”

2. Fill in the blanks with appropriate prepositions where necessary. At/On/In/Of/To

I'm moving to a new flat 7 August.

A large number people gathered to protest.

I'm going to a party New Year's Eve.

| have my gym class Wednesdays.

Please send it back me.

My train leaves 18.40 Platform 1.

This place is exhibitions and shows.

The lecture starts 6 o’clock the evening  next Monday  room num-
ber 10.

3. Complete following sentences with the right form of adjectives.

1. 1am a student now. | have ___ (little) free time than before.

2. Notebooks are (expensive) than desktop computers.

3. Walking is not as (fast) as cycling.

4. The film was (bad) than I thought.

5. Yesterday | bought (late) model of iPhone.

6. Chinese is one of (difficult) languages of all.

7. The Queen of the UK is (rich) woman in the world.

Tema?2: ‘University’
1. Complete following sentences with the right words.

The first university in the Western Hemisphere was (1) (established/disappeared)
by the Spaniards: the University of Santo Domingo (1538) in what is now the Dominican Republic.
The (2) (earliest/ endmost) American institutions of (3) (tinier/higher) learning
were the four-year colleges of Harvard (1636) and William and Mary (1693). The first Russian
State Universities was founded in Moscow (1755) on the (4) (initiative/unconcern) of
Mikhail Lomonosov, an (5) (outstanding/ordinary) scientist of the Enlightenment,
whose unsettled (6) (encyclopedic/limited) mind and energy gave the inner (7)

(block/impetus) to the project. One of the oldest universities in Canada is that at Toronto, (8)
(disentitled/chartered) as King’s College in 1827. American colleges and universities
tended to (9) (imitate/opposed) German models, seeking to (10) (com-
bine/disconnect) the Prussian ideal of academic (11) (freedom/slavery) with the native (12)
(tradition/irregularity) of educational (13) (opportunity/failure) for the many.
Some “land-grant colleges” (14) (arose/dropped) from Morrill Act of 1862 act, which (15)
(granted/refused) each state (16) (tracts/limitations) of land, for example, the
Massachusetts Institute of Technology (MIT). Several European countries in the 19th century (17)
(reorganized/kept) and (18) (secularized/religionized) their universities, notably
Italy (1870), Spain (1876), and France (1896). Universities in these and other European countries
became mostly (19) (state-financed/bankrupted). Women began to be (20)
(admitted/unappreciated) to universities in the second half of the 19th century. Meanwhile, univer-
sities” curricula also continued to (21) (evolve/deteriorate). The study of modern lan-
guages and literatures was (22) (added/uncombined) to, and in many cases supplanted, the
(23) (traditional/unestablished) study of Latin, Greek, and theology. Such (24)
(mysteries/sciences) as physics, chemistry, biology, and engineering (25)
(achieved/destroyed) a recognized place in curricula, and by the early 20th century the newer disci-
plines of economics, political science, psychology, and sociology were also taught.
2. Complete following sentences with appropriate form of pronoun.



https://www.britannica.com/place/Western-Hemisphere
https://www.britannica.com/place/Autonomous-University-of-Santo-Domingo
https://www.britannica.com/place/Dominican-Republic
https://www.britannica.com/science/learning
https://www.britannica.com/topic/Harvard-University
https://www.britannica.com/topic/College-of-William-Mary
https://www.britannica.com/topic/Moscow-State-University
https://www.britannica.com/place/Canada
https://www.britannica.com/topic/University-of-Toronto
https://www.britannica.com/place/Prussia
https://www.britannica.com/topic/academic-freedom
https://www.britannica.com/topic/land-grant-university
https://www.britannica.com/topic/Land-Grant-College-Act-of-1862
https://www.britannica.com/topic/land-economics
https://www.britannica.com/topic/Massachusetts-Institute-of-Technology
https://www.britannica.com/place/Italy
https://www.britannica.com/place/Spain
https://www.britannica.com/place/France
https://www.britannica.com/topic/language
https://www.britannica.com/topic/language
https://www.britannica.com/art/literature
https://www.britannica.com/topic/Latin
https://www.britannica.com/topic/Greek-language
https://www.britannica.com/science/physics-science
https://www.britannica.com/science/chemistry
https://www.britannica.com/science/biology
https://www.britannica.com/technology/engineering
https://www.merriam-webster.com/dictionary/disciplines
https://www.merriam-webster.com/dictionary/disciplines
https://www.britannica.com/topic/economics
https://www.britannica.com/topic/political-science
https://www.britannica.com/science/psychology
https://www.britannica.com/topic/sociology
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1.1 study at Moscow Polytech.  University has many buildings.
2. We moved to a new flat. is big and light.

3. We live in a small village. house is small and very pretty.

4. My sister works in a theatre. She loves job.

5. What is the colour of your new car? - colour is black.

6. My friends don’t have much money. lives are quite difficult.
7. My friend is married to a Brazilian man. name is Ricardo.

8. Is this your book? - Yes, itis

3. Put the verb in brackets in Present Simple or Present Continuous.

Mike (be) in his last year at university. After graduating the university, he (want) to
become a banker. So, this week, he (do) a practical course in a bank. There (be) a bank in a nearby
town, but Mike (have) to take the bus to get there. The bus (leave) at 5.30 in the morning and (re-
turn) at 8.15 in the evening. Mike (not / like) to spend so much time in town before and after work,
waiting for the bus. That’s why, this week he (stay) with his aunt, who (live) in town. Mike usually
(wear) jeans and t-shirts, but while he (work) for the bank now, he (wear) a suit and a tie.

Tema 3. Country
1. Complete following sentences with the right words.
I (like) to live in Chandigarh. Chandigarh (be) the capital of Punjab and is a

very beautiful, clean, well-planned city. I~ (be) from a small town, ‘Phagwara’ in Punjab and
during my summer break, | (use to) visit my grandparents in Chandigarh. I __ (fall) in
love with this city, and after | graduate, | (want) to find a job in Chandigarh and settle there.

Yes, I (be) very proud of my country. It’s full of diversity and _ (have) so many
religions, languages, customs, and festivals. It’s a beautiful country blessed with the majestic Hima-
layas, sacred rivers like Ganga, Yamuna, and so many ancient forts and palaces. People from all
over the world __ (come) to visit The Taj Mahal.

Yes, India is one of the (old) civilizations in the world and is a fusion of various cul-
tures and traditions. The history of India (begin) with the Indus Valley Civilization and the
coming of the Aryans. Throughout its history, its rich land __ (have) attracted outsiders like
Moguls, British, etc. India (become) Independent in August 1947 after the efforts of peo-
ple like Mahatma Gandhi and Subhas Chandra Bose.

2. Put the questions to the sentences with the question words from the brackets.

1. We visited some very interesting places last summer. (When?)

2. In Britain most people get information from television. (How?)

3.Ann works as a lawyer in a large international company. (Where?)

3. Put the verbs in brackets in the right form: Present Perfect or Past Simple.

1.You (to go) through security? - No, | (not/to check) in yet. | (to ar-
rive) only 20 minutes ago because of the traffic jam. Besides there is a really long queue.

2. It is the first time Susan (to have) a meal in such a luxurious restaurant.

3.You (to speak) to Mary today? Will she come to the competition tomorrow?

4. The first football match (to take) place more than a hundred years ago in Great
Britain.

5. During my last holiday | (to get) to the wrong terminal and (to be) late for my
flight.

6. You look great. You (to be) on a diet?
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Tema 4. Traveling
1. Complete following sentences with the right words.
Almost all people (be fond) of travelling. It is very interesting to see new places, an-

other towns and countries. People (may) travel either for pleasure or on business. There
_ (be) various means of travelling. For me there is nothing like travel by air; it is

(many) comfortable, more convenient and, of course, far quicker than any other means. There is
none of the dust and dirt of a railway or car journey, none of the trouble of changing from train to
steamer and then to another train.

With a train you (have) speed, comfort and pleasure combined. From the comforta-

ble seat of a railway carriage you (have) a splendid view of the whole countryside. If you
(be) hungry, you __ (can) have a meal in the dining-car; and if a journey is a long one

you (can) have a wonderful bed in a sleeper.
2. Complete following sentences with the right form of adjectives.

1. My brother has a (tidy) room than me.

2. Australia is (big) than England.

3.I'm (good) now than yesterday.

4. She's got (little) money than you, but she doesn't care.

5. Cats are not as (intelligent) as dogs.

6. He thinks Chinese is (difficult) language in the world.

7. Valencia played (bad) than Real Madrid yesterday.

Tema 5. Transportation

1. Complete following sentences with the right words.
There are as many means of transport as you (can) only imagine. They are a bus, a

bicycle, a car, a ship, a train, a plane and so on. And today | (want) to discuss all of them.

The most popular means of transport (be) a car. Nowadays there _ (be) so
many car producers and brands that a car becomes the most popular and comfortable type of
transport. You (can) travel by car everywhere. The only thing that (can) stop you
is your driving license and the foreign country rules. A dream of many people is to buy a car and for
most of them it comes true.

Another popular transport (be) a bus. Not everyone (can) drive or many people
just want to enjoy the view and concentrate on their thoughts while travelling. And the bus allows
all these. The cost of travelling by bus (be) much lower than that of a car.

Bicycle (be) popular among young people. They (use) it during the warm
seasons to travel around the city or the nearby places. It’s healthy and affordable for most of people.

2. Fill in the gaps in the sentences with the right modal verb in the correct tense.
1. You .... (to talk) during your exam tomorrow.
2. He ... (to cook) tonight because he's going to a restaurant.
3. We ... (to forget) to lock all the doors before we leave.
4. She ... do this work tomorrow, because now she doesn’t have enough time for it.
5. Lucy .... (to attend) our meeting. She's stuck in a traffic jam.
6. She's seven years old, but she ... read yet. Her parents are getting her extra lessons.
7. ... (She/to wear) ... jewelry at school?
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8. The museum was free. So we ... pay to get in.
9. ....(You/to swim) ... when you were 10?
10. Hurry up! The check-in .... (to start) in three hours and we are still at home.

Tema 6. Healthy lifestyle

1. Complete following sentences with the right forms of the words.
Today healthy lifestyle (be become) (much and much) popular both with the

old and the young. People (have become) more health-conscious. They say that
(the great) wealth is health. And it’s so true. The (healthy) we are, the  (good) we
feel. The (good) we feel, the (long) we live.

A healthy diet (be) an essential part of staying healthy. We know that we should not
stuff ourselves with fast food, sweets, sausages, pastry and fat food. Due to medical research, this
type of food (shorten) our life, it (lead) to obesity, heart and blood vessels diseases,
diabetes, gastric problems and lots of other serious ailments. To prevent all these problems we
should (enjoy) well-balanced home-made meals with a lot of organic fruits, vegetables,
dairy products, grains and seafood. We are what we eat.

2. Put the verbs in brackets in the right form: Present Simple or Present Continuous.

1. Don't give me any cheese. | (to hate) it!

2. You won't find Jerry and Tom at home right now. They (to study) in the li-
brary.

3. Harold Black's a famous pianist. He (to give) two or three concerts
every week.

4.1t often (not / rain) in the summer, but today it (rain).

5.¢ Mr. Jackson (help) his son with his homework?” - “Yes, every even-
ing”

6. you (to take) any vitamins at the moment?

7. At first, [ didn’t like my job, but I (to begin) to enjoy it now.
3. Fill in the gaps with the correct modal verb in the right tense.

1. Last year he (not/to take part) in the competition because he had his leg broken.

2. At our hotel holiday-makers (to choose) between a single, a double or a family
room.

3.You (to pick) our son up from school at 17.00. Please, don't forget.

4.1 (to leave) my house much earlier because | was afraid to get into a traffic jam
and miss my plane.

5.You (not/to see) me off if you don't have free time.

6. When | was 12 | (to choose) our holiday destination as my birthday present.

7. In ten years young people (to enter) the university without entrance exams.

8. you (to book) the plane tickets yourself? | am very busy this week.

9. 1 am afraid I never (to be) on a diet. I love cakes too much.

10. Tomorrow they (to stay) four hours in Paris airport waiting for the connecting
flight.

Tema 7. Human Resource Management (HRM)
1. Fill in the gaps with the right verb in the right form: Participle I or 1.

Human Resource Management (HRM) isthe term _ (use) to describe formal systems de-
vised for the management of people within an organization. The responsibilities of a human re-
source manager fall into three major areas: staffing, employee compensation and benefits, and
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(define/design) work. Essentially, the purpose of HRM is to maximize the productivity of
an organization by (optimize) the effectiveness of its employees. This mandate is un-
likely to change in any fundamental way, despite the ever-increasing pace of change in the business
world.

Human resource department responsibilities can be (subdivide) into three areas: in-
dividual, organizational, and career. Individual management entails (help) employees iden-
tify their strengths and weaknesses; correct their shortcomings; and make their best contribution to
the enterprise. These duties are (carry) out through a variety of activities such as perfor-
mance reviews, training, and testing. Organizational development, meanwhile, focuses on fostering
a successful system that maximizes human (and other) resources as part of larger business strate-
gies. This important duty also includes the creation and maintenance of a change program, which
allows the organization to respond to evolving outside and internal influences. Finally, there is the
responsibility of _ (manage) career development. This entails (match) individuals
with the most suitable jobs and career paths within the organization.

2. Decide which one of the verbs on the left is the best alternative for the verb on the right.

1. to complete a. to finish

2. to receive b. to produce

3. to build c. to require

4. to return d. toinclude

5. to leave e. to come back

6. to make f. to think about deeply
7. to intertwine g. to construct

8. to need h. to go out

9. to consist of i. to get

10.  to speculate J. tocross

3. Translate from Russian into English the following sentences.

1. Opranu3anus — 3To T'pyIIa JIoeH, pa60Ta}0H11/Ix JUIA JOCTH KEHUS IEeJeH.

2. YrupaBieHue — 3TO Mpollecc MIAHUPOBAHUS, OpraHU3aIUy, MoA00pa KaJpoB U KOHTPOJS s
TOT' O, 4TOOBI AOCTHUYb LCJIIN OpraHu3aluu.

3. YnpaBneHue kacaercs Kak KOMMEPYEeCKHX, TaK U HEMPUObUIbHBIX MPEIIPUITHH.

4. MeHeH)KepI)I HaJICJICHbI ITOJITHOMOYUAMU U OTBETCTBCHHOCTHIO NPCANIPUHHUMATL MIAru, KOTOPbIC
CHOCO6CTByIOT OCYIICCTBJICHUIO ueneﬁ OpraHnu3anuu.

5. MGHG,H)Kepr MOryT JOCTUYb XOpOIIMX PpEe3yJIbTaTOB, CCIM CO34aAyT B KOJIJICKTHBEC
0JIarOnpUATHBIM MOPAIbHO-TICUXOJIOTHYECKUM KIIMMaT.

. Explain the meaning of the following word groups.

. Human Resource Management;

. organizational development;

. manager is charged;

. conduct recruiting;

. staffing;

. appraisal of work force performance;

. professional development of workers.

. Write a brief summary (essay) of the text “The Purpose of organization.”

An organization with a clear purpose or mission is one that is easy to understand and man-
age. A common purpose unifies employees and helps them understand the organization’s direction.
Any employee working at the NASA Space Center in the 1960s knew that that organization’s
common purpose was to put a man on the moon. Included with the common purpose would be the
business and company strategy, mission statement, company values, and the organization’s short-
and long-term objectives. The role of communicating all of these components most likely falls to
managers through the company.
7.Coordinated Effort
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Arguably, a manager’s most important responsibility is to coordinate the effort of work in a
way that maximizes resources with the common purpose in mind. Managers will need to leverage
the employees’ skill sets, experience, and personalities in a way that consistently adds value. Man-
agers must also take into account employees’ preferences as they relate to job satisfaction and en-
gagement.
8.Specialization and the Division of Labor

Early in the twentieth century, every employee on the Ford Motor Company assembly line
had a specific, repetitive task. For instance, one person would install the wheels on the left side of
the car, and another employee only installed the front bumper. By breaking the whole job down to
specific standardized tasks and repeating them over and over, Ford could produce one car every ten
seconds.

Ford, and many other factories, demonstrated that specialization made work more efficient.
Management saw this as the most efficient use of the relative skills of its employees. Employee
skills at performing a task improve through repetition. Less time is spent changing tasks, in putting
away tools from a prior task and getting the necessary tools for the next task. A second, and equally
important, efficiency with specialization is the ease and low cost of finding and training people to
do specific and repetitive tasks.

Tema 8: Rules from the Recruitment Insiders
1. Fill in the gaps with the right form of the verb: Passive Voice

Establish a Defined Interview Process. Everyone in the company must understand the process and
(be hold) accountable for their piece of it. Clear lines of ownership and buy-in mean the
process flows smoothly.
Interview Well. Train your employees on how to properly conduct an interview. Don’t let multiple
people ask the same questions over and over again. Ask good behavioral questions. Make the can-
didate think and really dig in. Not only will you learn more about them, but they (be im-
press).
Use Technology Well. This is where most employers first fall short. You have technology in place
for a reason - to make your job easier. Why not make it work for your candidates too? Don’t ask
them to upload a resume and then manually enter information into an application. Duplication is
frustrating and time-consuming. Streamline your processes with a goal to be easy to work with. You
could lose good people before you even get to talk to them.

2. For each group of words a-j find a synonym from 1-10.

1. prospect (adj.) a. potential, scope, future, expectations, possibilities;
2. to estimate (v.) b. to increase, to rise, to advance, to leap, to surge, to
escalate;
range (n.) c. synthetic, fake, false, mock, imitative, simulated;
driverless (adj.) d. brainpower, perception, sharpness, cleverness, abil-
ity;
5. prediction (n.) e. autonomous, independent, self-ruling, uncontrolled;
6. intelligence (n.) f. forecast, prognosis, anticipation, apprehension;
7. to inch (v.) 0. blockage, bottleneck, traffic jam;
8. artificial (adj.) h. evaluate, figure out, consider
9. congestion (n.) i. to creep, to drag, to lag, to worm;
10.  toaccelerate (v) j. radius, area, orbit, field, scope, scale, horizon, lati-
tude;
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3. ‘Business correspondence’

Match the words which you have met in the text with their definitions. It will help you un-
derstand deeper how to produce day-to-day business letters.

a) nouns

Salutation, courier, signature, letterhead, capability, business correspondence, sender, re-
sponse, exchange, request.

1. The most common form of greeting used in a letter or other written or non-written com-
munication.

2. A mark that a person writes on documents as a proof of identity and intent.

3. A situation in which one person gives another person something and receives something
else of a similar type or value in return.

4. Exchange of information, ideas or opinions between two or more persons during the
course or itinerary of business through writing letters.

5. Someone who delivers messages, packages, and mail.

6. A reply or an answer.

7. A talent or ability that has potential for development or use.

8. A sheet of paper printed with one's address, name for writing a letter on.

9. A person, company, or organization that sends a letter.

10. The act of asking or something asked for.

b) verbs

To communicate, to mention, to begin, to send, to change, to occupy, to define, to classify,
to sacrifice, to differ, to follow, to indent, to add, to re-enforce, to consider, to type, to smear,
to fade, to mail, to create.

1. To stain by dirty substance.

2. To arrange into classes or categories.

3. To express thoughts, feelings, or information to another person.

4. To join so as to increase in size, quantity, or quality.

5. To produce through imaginative effort.

6. To start a line of the text from the margin.

7. To refer to something briefly without going in detail.

8. To give up something important or valued for the sake of other considerations.

9. To fill up time or space.

10. To send letters and other postal material by mail.

11. To be dissimilar in nature, quality, amount, or form.

12. To make more forcible or effective.

13. To post a letter or parcel to someone.

14. To disappear gradually.

15. To start out by doing something first.

16. To think about something carefully.

17. To write something with a keyboard of the computer.

18. To determine something.

19. To give a completely different form or appearance.

20. To come after.
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4. Letter of Agreement. Change the underlined sentences so that it means the same as in
the letter, using the information from ex.8. Respond to the partner.

Company Telescope
Sqg. Ak. Kurchatov, bld.1,
Moscow, Russia, 123098
August 8, 20... .

Company Imperial
88 George Curl Way, London
S018 2RZ United Kingdom

Subject: Letter of Agreement. Supplying electrical goods
Dear Mr Rayon,

We are happy to know that you have selected Telescope Company as the sole vendor
for supplying electrical goods to your head office and three branches in Moscow. We will be
providing you the necessary supplies manufactured at our production unit.

According to the discussion we had at your office, we will send our personnel to do the
installing and servicing work as required. In case, there is any need to repair or replace the
item, allow us 24 hours to do so. The payment should reach us in 30 days from the date of bill-

ing.

If the terms and conditions are acceptable to you, please sign and send a copy of this
letter at our official address. Should you have any further guestions, please do not hesitate to
contact us. We hope to continue our relationship for many years.

Yours sincerely,

Mike Belov

General Manager
I-Telescope@hotmail.ru
+ 7 (495) 984 81 64
Agreed and Accepted

By: Date:

5. IELTS Pie Chart essay. Summarize the information by selecting and reporting the main
features, and make comparisons where relevant. Write at least 150 words.

W uper Service & Supzor W AdTirainate Acthdte

Tema 9. Public Management
1. Fill in the gaps with the right verb in the right form: Passive voice
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The Grand Strategy. Companies choose a grand strategy in response to the first question they
should ask themselves: does the firm want to grow, strive for stability, or take a defensive position
in the marketplace? Often, the choice of a grand strategy _ (be base) on conditions in the busi-
ness environment because firms generally want to grow unless something (like a recession) makes
that difficult. Note that a grand strategy and a corporate strategy can overlap significantly.
Planning Firm Actions to Implement Strategies.
When managers create strategies, they are making plans for how their firm will compete in the mar-
ketplace and what actions the firm will have to undertake to compete. A plan is a decision to carry
out a particular action in order to achieve a specific goal. A plan includes decisions about when and
how actions should (be accomplish) and what resources (will be require) to
complete the actions. Because planning is one of the basic functions of management, a good man-
ager should have good goal-setting skills, technical knowledge about the tasks necessary to reach
goals, time-management skills, and the organizational skills required to arrange company resources
to be available to complete the planned tasks. Planning is a combination of deciding what needs
____ (to be do), figuring out how to do it, assigning roles to people and providing them the re-
sources to complete their tasks, and overseeing the work to make sure it gets done correctly and in a
timely manner.
2. Give the definition for each word combination

1. recruitment — Habop mepcoHasa
. bound ahead — npoasurarscst 6picTpee
. to hire — nanumaTth
. accountable — ¢ oTBeTCcTBEHHOCTHIO
. ownership — 0TBETCTBEHHOCT,
. buy-in — 3auHTEpECOBaHHOCTD, BOBJICUCHHOCTh
. Put the verbs in brackets in the correct form in Present Simple Passive Voice.

Write the negative form in full: do not write, is not given. Write two forms together with a
comma: is written, are sold.

1. English (to speak) in all parts of the world.

2. The students (to ask) a lot of questions.

4. He (to see) often here.

5. Only two cars (to make) in France.

6. | (not/to help) with my work.

7. Lectures (not/to attend) by all students.

8. Much time (to give) to the study of the new methods of work.

9. Coffee (not/to produce) in England.

10. Every Sunday we (to show) a new film.

11. The newspapers (to bring) in the morning.

4. Management Skills Application. (Analytical Skills).

Assume that you have been hired by a local small-business consulting firm. You have been
asked by your boss to review a proposal from a client who is considering opening a new Pilates and
yoga studio in a trendy part of town. Because you know SWOT analysis, you have been asked to
group the following attributes about the proposed business into a SWOT analysis:

a. The proposed location is on the same street corner as the main subway line station and
three blocks from a ferry terminal that commuters use go to work.
b. The proposed location has a vestibule and a new HVAC system.

W o o~ Wb
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c. The street that the location is situated on has many small shops, restaurants, and bars and
is a popular gathering place.

d. There are many historic structures that are in need of updates, but some owners are reluc-
tant to invest in these aging structures.

e. The area has become gentrified over the past decade, and there is more disposable income
than in the past.

f. In addition to the young professionals, a large number of 55 and over retirees who are now
empty nesters have been moving into the neighborhood.

g. With the young professionals and empty nesters, this area has one of the lowest birth rates
in the nation.

h. The two-year lease is affordable for the business plan, but there is no guarantee of renew-
al after the term.

i. There is a rumor of a spin studio opening two blocks away.

J- The building has been updated with ramps and restrooms to accommodate disabled pa-

trons. k. The local paper has interviewed the client and will be running a “Pilates Craze” feature in
the upcoming weekend newspaper.
I What is a SWOT analysis, and what can it reveal about a firm? SWOT is a traditional analytical
tool that identifies a firm’s strengths, weaknesses, opportunities, and threats (SWOT is an acronym
of these four factors). It is useful for conducting a quick look at the internal capabilities (strengths
and weaknesses) and external events and situations (opportunities and threats) a firm is facing.

Tema 10. International management expansion

1. Fill in the gaps with the right form of the verb: Passive Voice
International management is a critical area for any serious student of management because of glob-
alization, the worldwide phenomenon whereby the countries of the world are becoming more inter-
connected and where trade barriers among nations are disappearing. Companies of all kinds

(be no longer limit) to producing and selling their goods and services in domestic mar-

kets. In fact, companies (be encourage) to explore global markets to stay competitive and
are thus likely to have business activity anywhere in the world. Globalization (be being
facilitate) by several key factors, and companies that want to succeed in this environment must un-
derstand the key factors that are making the business world more globally connected.

2. Put the verbs in brackets in the correct form in Present Simple Passive Voice.

Write the negative form in full: do not write, is not given.

1. These letters (to address) to Alice.

2. Wine from California (to export) to Russia.

3. The goods (to keep) in the warehouse.
. | (to visit) often (to help) with my work.
. Much time (to give) to the development of new devices.
. At the University students (to teach) many different subjects.
. Hockey (to play) in winter.
. | (to make) an interesting job offer.
. Service (to include) in the bill.
3. Managerial Decision. Select three different businesses from different industries, such as a
hospitality business (hotel, restaurant, fitness center), a manufacturing company, and a not-for-
profit business. Perform am analysis for each business.
4. Bonpocel 0ons 0evamoe (Kpyzotit cmo):
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1. Why is it important to understand and appreciate the importance of international management in
today’s world?

2. What is culture, and how can culture be understood through Hofstede’s cultural framework? 3.
How are regions of the world categorized using the GLOBE framework, and how does this catego-
rization enhance understanding of cross-cultural leadership?

4. Why is an understanding of cultural stereotyping important, and what can students do to prepare
for cultural stereotyping by looking at social institutions?

5. What steps can you undertake to be better prepared for cross-cultural assignments?

6. What are the main strategies that companies can use to go international?

7.Why might it be necessary for a company to go international, and how might it accomplish this
goal?

Tema 11. Things you need to know something about.

1. Fill in the gaps with the right form of the verb: Infinitive

The Internet Thanks to the pervasiveness of the Internet today, any company in the world
can (sell) its products to anyone in the world. In fact, the developments in information tech-
nology and the reduction in costs of technological equipment mean that any multinational can
_____ (reach) anyone in the world. Social media, such as Twitter and Facebook, also provide a
means for multinationals (build) relationships with customers worldwide. Data also sug-
gests that even countries that previously had little access to the Internet are now experiencing tre-
mendous growth.

E-commerce doesn’t necessarily have to ~ (be) between companies and individual
customers. In fact, there are many other forms of e-commerce, such as business-to-consumer (e.qg.,
eBay), business-to-business (B2B, where companies sell to each other), consumer-to-business
(C2B, where consumers can sell to businesses), and consumer-to-consumer (C2C, where consumers
can sell to other consumers). These forms of e-commerce are all contributing to making the global
business world more interconnected. It is critical for multinationals to appreciate the importance of
the Internet. Not only can companies reach new consumers, but they canalso____ (improve) their
business models. Additionally, the Internet provides the opportunity to companies
(build_ relationships with consumers worldwide.

2. Compile the essay on a topic of: What is culture, and how can culture be understood
through Hofstede’s cultural framework?

As the business world becomes more global, employees will likely face someone from an-
other country at some point in their careers, companies will negotiate with companies from other
countries, and even employees of domestic companies will likely encounter someone from another
country. Furthermore, trends suggest that immigration, the movement of people from their home
country to other countries, will continue to grow worldwide, a process that will contribute to mak-
ing companies’ workforces increasingly diverse. Additionally, many multinational companies rely
on expatriates to run their local operations. An expatriate is foreign employee who moves to and
works in another country for an extended period of time. All of these trends mean that during your
career you are likely to encounter someone from a different culture and that the potential for cross-
cultural tensions is high. It is therefore important for any international management student to un-
derstand culture to better prepare for dealing with such tensions.

Tema 12. ‘The impact of technology on professional development’
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1. Fill in the gaps with the right form of the verb: Infinitive, Gerund, Passive voice, Parti-
ciple 1&I1
What do we mean by management of technology and innovation (MTI),
and why is it crucial?

Management of technology and innovation is critical to the organization. Because of inno-
vations and new technologies, we __ (have historically see) the emergence of innovative organi-
zational structures and new ways of (perform) work. For example, the Industrial Revolution
ushered in the functional structure for organizations. As business moved from small craft businesses
like blacksmiths to railroads, there was a need (introduce) a more complex business struc-
ture. Today, we see the innovations in information technology (change) structures to
more network based with people (be able to work) remotely. The changes in structure are
innovations in the technology of how work (be accomplish); the innovations brought on
by the invention of new products influence the technology we use and how we use it.

Technology can (be define) in a number of ways. The basic purpose of a system
(such as an organization) is to convert inputs into outputs. Therefore, we will define organizational
technology as the processes within the organization that help (convert) inputs into outputs
as well as the (support) evaluation and control mechanisms. The management of technolo-
gy involves __ (the plan), implementation, evaluation, and control of the organization’s re-
sources and capabilities in order to create value and competitive advantage.

2. Match the words with their definitions.

Technology strategy —the process of taking an innovation or technology and trying to
build more value by looking for ways to use the technology in different
markets and places.

Technology forecasting —the use of portfolio techniques in development and use of
technology enhances the potential value of technologies being developed
and the technologies that are currently part of a firm’s portfolio. Disney
was a leading producer of animated films. However, Disney did not stop
there—the portfolio of characters in the films are now marketed as
products and displayed in Disney theme parks, and Disney very careful-
ly manages the availability of the animated films.

Technology —the use of tools to study the environment for potential techno-
roadmapping logical changes that can both positively and negatively affect the firm’s
value proposition. Digitization of a variety of products such as watches
and cameras provided great opportunities for some firms and caused
others to go bankrupt. Forecasting (or at least keeping an eye on the
changes in technology) is very important in management of technology

Technology project —the logic of how technology will be used and what role tech-
portfolio nology will have in the organization. For example, will innovation (first-
to-market strategies dominate) be the focus, or will the firm want to do
things better to obtain market share and value (let others take the initial
risks)?

3. Write an essay in about 150 words on the following topic:
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Innovation activities are an important subset of technology activities.

Innovation includes “newness” in the development and used of products and/or processes
within a firm and within an industry. Invention, new product development, and process-
improvement methods are all examples of innovation. Management of innovation includes both
change management and managing organizational processes that encourage innovation. The man-
agement of innovation is more than just planning new products, services, brand extensions, or tech-
nology inventions—it is about imagining, mobilizing, and competing in new ways. For the organi-
zation, innovation management involves setting up systems and processes that allow newness that
adds value to emerge. Some firms, like Google and 3M, give some employees time during the
workweek to work on their own ideas with the hope of sparking new ideas that will add value.
Google News and 3M Post-it Notes are products that emerged from this practice. In order to man-
age innovation processes successfully, the firm must undertake several activities (these can involve
the study of technologies currently in use).

4. Kpyznotit cmon (0ebamut) ‘The impact of technology on professional development’

v' What do we mean by management of technology and innovation (MTI), and why is it cru-
cial?

v" How do organizations develop technology and innovation?

v' What are external sources of technology and innovation development, and when are they
best used?

v" What are internal sources of technology and innovation development, and when are they
best used?

OueHo4YHBbIE CPeICTBA AJIA CAMOCTOSATEJbHOM padoThI: MPpOBeAeHHEe 1e0aTOB
Ha temy «The modern challenges in science and technology»

Bapuaumbt mem 6 3asucumocmu om cneyuajibHocmu cmyoeumoe:
1. You are a manager of a team that is taking a long time to move through the Storming

stage. There are two individuals on the team that seem to be unproductive when dealing with con-
flict and are holding the team back. What would you do to help the team move through conflict
management and begin Norming and Performing?

2. One of your direct reports on your team is very focused on his own personal development.
He is a strong employee individually, but hasn’t had as much experience working in a team envi-
ronment on a project. He wants to do well, but isn’t exactly sure how to work within this context.
How would you instruct him?

3. You are leading a team responsible for a very important strategic initiative at your com-
pany. You have launched the project, and your team is very motivated and excited to move forward.
You have the sense, however, that your sponsor and some other stakeholders are not fully engaged.
What do you do to engage them?

1. The emergence of a more knowledge- and information-based global economy means that
services will become more critical and service industries will continue to grow at a faster pace than
product-based industries.

2. The abilities of artificial intelligence in HRM.

3. The abilities of artificial intelligence in management information systems.

4. How and why do entrepreneurs develop MT]I skills?
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5. No matter what method is used, what skills do you need to successfully manage technolo-
gy and innovation?
6. How do you look into the future to keep pace?
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