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1. esn, 32124 ¥ IVIAHUPYEMbIe Pe3yJIbTATHI 00yYeHHUs 10 AU CHUIIUHE
K ocHOBHBIM measim OCBOCHHS AUCHMUIUIMHBI «WHOCTpaHHBIM S3BIK B

KpPEATUBHBIX UHAYCTPUAX» CIEAYET OTHECTHU:

KOMIUIEKCHOE pa3BUTHE CPOPMHUPOBAHHBIX Ha MNPEABIAYLHIUX CTYIEHSX
0o0pa3oBaHUs KOMMYHUKATHBHBIX HABBIKOB  CTYJEHTOB, HEOOXOJUMBIX A
3((PEKTUBHOTO TOBCEIHEBHOTO U MPOGECCHOHATBLHOTO OOIICHUS, a TaKxKe
3HAKOMCTBO CTY/AECHTOB C LU(PPOBBIMU MHCTPYMEHTaMH, KOTOPbIE KaK CIIOCOOCTBYIOT
dbopMUpOBaHUIO HEOOXOIUMBIX MHOS3BIYHBIX KOMMYHUKATUBHBIX KOMIIETCHIIMM, TaK
¥ 00JIETYAIOT YCTHOE U MMCBMEHHOE B3aUMOJICHCTBHE C 3apyOeKHBIMH KOJIETaMHU.

K ocHOBHBIM 3aga4aM OCBOEHHUS JUCHUIUIMHBI «HOCTpaHHBIN S3BIK B
KpPEAaTUBHBIX UHAYCTPUAX)» CIEAYET OTHECTHU:

- OCBOCHHE HEOOXOAMMOTO JIEKCMYECKOTO0 MHUHUMyMa JUisl OOIIeHUsS B
MOBCETHEBHBIX U MPO(ECCUOHATBHBIX 1EJISIX;

- pa3BUTHE HABBIKOB IMPABWJIBHOTO HCMOJB30BaHUS T'PaMMaTHYECKHUX
KOHCTPYKLUN, 00€CTIeYnBaOIINX KOMMYHUKAIIMIO 0€3 NCKAXEHUSI CMBICIIA;

- pa3BUTHE YMEHHUS BOCHPUHHMATh WHOCTPAaHHYIO pedb Ha CIyX Kak B
peanbHOM KU3HU, TaK U B (hOpPME BUICOICKIIUN U BUICOPOIUKOB B IHTEepHETE;

- pPa3BUTHUE HABBIKOB UTCHUS U MOHUMAHUS OOIETEXHUUECKON, TEXHUYECKOU U
HAY4YHOH JIUTEPATypbl HA HHOCTPAHHOM $I3bIKE 10 CBOEMY HAIPABJICHUIO MMOATOTOBKH;

- pa3BUTUE YMEHUS TPAMOTHO BBIPAXKaTh CBOM MBICIU B YCTHOW U MUCbMEHHON
opme;

- pa3BUTHE HABBIKA WCIONH30BAHUS IUQPPOBBIX HMHCTPYMEHTOB  JIS
dbopMuUpOBaHUST HEOOXOAMMBIX HMHOS3BIYHBIX KOMMYHHUKATUBHBIX KOMITETEHITUN
(OHJIaliH TOJKOBBIE U JBYS3BIUHBIC CIOBapH, UHCTPYMEHTHI JJIsI MIEPEBOJIa TEKCTOB,
WCIIPaBJICHUs] MUCbMEHHOM peyu, 3alIOMUHAHMS HOBBIX CJIOB)

- (dopmMupoBaHUE aJICKBATHOIO pPEYEBOIO TOBEJACHUS B TIOBCEIHEBHBIX U
po¢eCCHOHAIbHO OPUEHTUPOBAHHBIX CUTYAIUSX;

- ¢opMUpOBaHUE U PA3BUTHE HABBIKOB CaMOCTOATENbHON paboThl (paboThI C
WHOSI3bIYHBIMM MCTOYHUKAMM, IIOMCKAa W aHaju3a HeoOXoaumon uHOpMaluu,
KPUTHUYECKOTO MBIIUICHUS) B TOM YHCIIE C MIPUBJICUECHUEM ITU(PPOBBIX HHCTPYMEHTOB
(Hanmpumep: 1okyMeHThl Google, cepBUCHI JUIsl CO3/IaHUs MTPE3CHTAINHN U T.11.).

OO6ydenue no nucruIuimHe « THOCTpaHHBIN S3bIK B KPEATUBHBIX HHIYCTPHUSIX)
HaANPaBJICHO Ha (OPMUPOBAHUE Y OOYIAFOIIMXCS CIECTYIONTUX KOMIIETECHITUH:

KO)I U HAUMCHOBaHUE I/IH}II/IKaTopr JOCTURKRCHUA KOMIICTCHIIUHN
KOMIIeTeHIIUH

VYK-4: Cnocoben npumensarts | UYK-4.1. VYcTaHaBIUBAaeT U pa3BUBACT
COBpPEMEHHBIC npoeCCHOHATbHBIE KOHTAKTBI, OCYIECTBISIET aKaIEMUYECKOEe
KOMMYHHKATHBHBIE u npoeCcCHOHATBHOE B3aUMOICHCTBHE C IPUMEHEHUEM
TEXHOJIOTUM, B TOM YHUCJIE Ha COBPEMECHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHHU, B TOM YHCJIC HA
MHOCTpaHHOM(BIX) s3bIKe(ax), | AHOCTPAHHOM A3BIKC.
JUIA _ aKaJISMHYECKOTO "




npodeccuoHaNnbHOTO
B3aMMOJIECTBUSA

NVYK-4.2. CocTaBnseT U peJakTUPYeT JOKYMEHTALHIO C LENbIO
o0ecredeHus akaeMHUYeCKOro U MpoQeCcCHOHaIBLHOIO
B3aUMOJICHCTBYSI, B TOM YHCIIE HA THOCTPAHHOM SI3BIKE.
NVYK-4.3. leMOoHCTpHpPYET KOMMYHHUKATUBHYIO
KOMIIETEHTHOCTb B YCJIOBHSX HAyYHO-HCCIEAOBATEIbCKON U
MIPOEKTHOM JIEATEIbHOCTH U PE3EHTALMU €€ PEe3yJIbTaTOB Ha
Pa3IMYHBIX MYOTUYHBIX MEPONPUATHUSAX, BKITIOYAs
MEXKyHApPOJIHbIE, B TOM YHCJi€ HA MHOCTPAHHOM SI3bIKE.

2. MecTO JUCHMILUIMHBI B CTPYKTYpPe 00pa30BaTe/ibHON MPOrpaMMbl

JlaHHBIE Kypc BXOOUT B TMepeueHb oOs3aTenbHON dYacTu Onoka bl
«ucuumnunel  (Momynu)y». [ucuunnuna «VHOCTpaHHBIM S3bIK B KpPEaTHMBHBIX
VHJYCTPUSX» JIOTUYECKH, COJEPKATEIbHO M METOAUYECKM CBsi3aHAa C JPyTUMU
TYMaHUTAPHBIMU  JUCIUIUIMHAMH B  y4eOHOM I[UJIaHe, HAmpaBlIE€HHBIMU Ha
pacmpeHue Kpyro3opa, (OpMHUpPOBAHHUE TYMAHHUCTHYECKOTO MHPOBO33PECHHS H
pa3BUTHE KOMMYHHUKATHBHBIX HAaBBIKOB, a Takke C HHPOPMAIMOHHBIMH
TEXHOJOTHUSMH, KOTOpPHIE HampaBlieHbl Ha (HOPMHUPOBAHUSA IU(POBOTO CO3HAHMSI
CTYACHTOB.

3. CTpykTypa ¥ coaep:kaHue JUCUUIINHbBI

OO6miast TpyAOEMKOCTh JTUCHMIUIMHBI COCTaBiisieT 4 3adeTHble enuHuibl (144
yaca).

3.1 Buabl yueOHOiT paGoThI U TPYI0EMKOCTH
(o popmam oOyueHus)

3.1.1. Ounas dbopMa o0yueHus

Ne Koauuects | CemecTp
n/ Buj yueOHoii padoThI 0 1
1| YacoB
1 | AyauTopHble 3aHATHA 32 32
B Tom uncne:
1.1 | Jleknuu - -
1.2 | Cemunapckue/mpakTHueCcKu 32 32
€ 3aHITUs
1.3 | JlabopaTtopHbIe 3aHATHS - -
2 | CamocTosiTesibHasi paboTa 112 112
3 | IIpomexxkyTounas
arrecTanmsi
3adet/mud.3a4eT/9K3aMEH JK3aMEH
HToro 144 144
3.1.2. OuHo-3a0uHasn ¢popMa 00yIeHNA
Ne . KoimmuectBo | Cemectp
Buna yueOHo# padoThl
n/n 4acoB 1
1 | AyauTopHbIE 3aHATHSA 14 14
B tom umncie:




1.1 | Jleknuu - -
1.2 | Cemunapckue/mpakTu4ecKu 14 14
€ 3aHITHS
1.3 | JlaboparopHbIe 3aHATHS - -
2 | CamocTosiTesibHasi padoTa 130 130
3 | IIpomexyTounas
aTTecTanms
3auet/mud.3a4eT/9K3aMEH DK3aMEH
Hroro 144 144
3.2 TemMaTnueckui 1mJjiaH H3YyYCHUA TUCHUIIINHDBI

(mo hopmam 0OydeHUs)

3.2.1. Ounas ¢popmMa o00yUeHHNS

TpynoemMKoCTb, yac
AynutopHas padora | Camoc
TOSITEN
bHasi
padora
Pazaenbl/TeMbl
JI
Nen/nt AUCHHUILTHHBI . Cemuna | JIabo Tpaxr
B pckue/ | pato
cero K HYECK
MIPAKTH | PHBIE
I ast
yeckue | 3aHs
u MOJITO
3aHATHSA | THUSA
u TOBKa
1 Cemectp 1
1.1 Tema 1. Job Interview 46 10 36
1.2 Tema 2. Working with Clients 48 10 38
1.3 Tema 3. Negotiations 50 12 38
Hroro 144 32 112
3.2.2. OunHo-3a04yHas ¢opma 00ydeHUs
TpynoeMKoCTb, 4ac
AynutopHas padora | Camoc
TOSITE]
bHast
p / padora
o T ] o [ Tt
Neni/m e e | apckue/ | opar | I[Ipakr
Bcero K IpaKkT | OpH | MYECK
I | geckue | bIe ast
u 3aHATH | 3aHd | moaro
u o THS | ToBKa
1 Cemectp 1
1.1 Tewma 1. Job Interview 46 4 42
1.2 Tema 2. Working with Clients 48 4 44
1.3 Tema 3. Negotiations 50 6 44
Hroro 144 14 130
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1 cemecTp
Tema 1: Job Interview

Coaep:xaHue QUCHUNINHBI

Jlexcuueckuit MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammaruka Infinitive vs -ing forms

Urenne Buapl ureHus (MpocMOTPOBOE, O3HAKOMHUTENbHOE, u3ydaroriee). OTtpaboTka
BEITTOJTHEHHS 3aJJaHUH Ha «BEPHO/HEBEPHO» MHOXXECTBEHHBIN BHIOOD.

ToBopenwue Jumanmorndeckre BEICKa3bIBaHUA. IHTEPBEIO.

[Mucemo IMucemennoe unTepBrio. CocraBienue pestome. Cover letter

Tema 2: Working with Clients

Jlexcnyeckuit MUHIMYM Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammarmnka Gerund vs Infinitive

Yrenue Pa3BuTHe HaBBIKOB MPOCMOTPOBOTO M O3HAKOMUTENIBHOro 4yreHus. OTpaboTka
BBITIOJTHEHHS 3aJAHNI HA «BEPHO/HEBEPHO» MHOXKECTBEHHBIN BEIOOD, 3aITIOJIHUTE MPOITYCKH.

T'oBopenue Juanornueckoe BbIcKa3zbiBaHKe. PemeHne KOHQIUKTHBIX BOIIPOCOB, CIIOPOB.
TenehoHHBII Pa3roBOp C KIMEHTOM.

[Tucsmo Hamnucarp oTBeT KiIMeHTy Ha ero 3anpoc. M3BuHeHue. YBe1oMIIeHHE.

brok  pa3BUTHS  HaBBIKOB INoxroroBka npesenraunu Ha TeMy «PaboTa ¢ kimeHTaMu» (IIOMCK HHpOPMALUH IO

CaMOCTOSATENIFHOW ~ pabOTHI: [3aIaHHBIM BOIPOCaM, OTPabOTKa CTPYKTYPHI IIPE3ECHTAIINN).

pa3BUTHE HaBBIKOB ITOMCKA M

00paboTku MHPOPMAITHH.

Tema 3: Negotiations

Jlexcuieckuit MUHIMYM Distributive  negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

rpaMMaTI/IKa MOJIaJ'IBHBIe TJIaroJjbl U UX DKBUBAJICHTHI.

Yrenue Pa3BuTHe HaBBIKOB MPOCMOTPOBOTO M O3HAKOMUTENBHOro 4YreHWs. OTpaboTka
BBITIOJTHEHHS 33/IaHNIl Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIH BBIOOP, 3aIIOHUTE IPOITYCKH,
OTBETHTE Ha BOIIPOCHI.

T'oBopenue Juanorndeckoe BbICKa3biBaHuE 10 TeMe «I[leperoBopsi»

[Tucemo OnucaHue CIOKHOCTEH MePeroBOpPoB.

3.4 TemaTuka CeMHHAPCKMX/MIPAKTHYECKUX U JJA00PATOPHBIX 3aHATHI

3.4.1. CemuHapcKue/MIPAKTHYECKUE 3AHATHS

Ounas ¢popma 00yueHust
1 cemecTp




Tema 1: Job Interview (10 yacoB)

3ansTue 1. BReneHne HOBOTo JIGKCHUECKOTO MaTepHalia 1o TeMe.
3ausitue 2. Pa3BuTue HABBHIKOB UTCHMS] U TIOHUMAHHUS TEKCTa MO u3ydaeMoil Teme. OTpaboTka

BBITMIOJTHEHUS 3a/1aHUi Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBII BBIOOP.
3aunsrTue 3. CocraBnenue pestome. Cover letter.

3ansitue 4. OTpaboTKa HABBIKOB MIPOBEICHUS HHTEPBBIO. | paMMaruka.
3ansaTue 5. Texymuil KOHTPOJIb 11O TeMe 1.

Tema 2. Working with Clients (10 yacoB)

3ansTue 1. BBeneHue HOBOTO JJEKCHYECKOTO MaTepurala 1o TeMe.
3ansitue 2. Pa3BuTHe HABBIKOB YTEHUS U MIOHUMAHUS TEKCTA 110 U3y4aeMOU TeMe.

3ansaTue 3. OTBET KJIMEHTY Ha ero 3anpoc. V3BuHeHue. YBenomiieHue.

3ansrue 4. 'pammaruka. Gerund vs Infinitive.
3ansTue 5. Texymuii KOHTPOIb MO TEMeE 2.

Tema 3. Negotiations (12 yacos)

3ansiTue 1. BBeneHue HOBOTrO JJEKCHYECKOTO MaTrepurala 1o TeMe.
3anstue 2. Pa3BuTHe HABBIKOB YTEHUS U TIOHUMAHUS TEKCTA 110 U3y4aeMOU TeMe.
3ansaTue 3. OnrMcanue CI0KHOCTEN EPEroBopoB. [[nanornyeckue BbICKa3bIBaHUS 110 TEME

«ITeperoBopb».

3ansaTue 4. [‘pammaruka.
3ansaTue 5. Texkyuuii KOHTPOIb 110 TeEME 3.

3ausTue 6. Jlekcuko-rpaMMaruyeckasi KOHTpOJIbHas padora 1o Temam 1-3.

OuHo-3204Han popma o0yueHUsI
1 cemecTp
Tema 1: Job Interview (4 yaca)

3ansaTue 1. BBeneHne HOBOTO JIeKcMUeCKOro MaTepuaina o teme. Infinitive vs -ing forms
3ausitue 2. Pa3BuTrve HABBHIKOB YTCHHMsS] U TOHUMAHUS TEKCTa MO u3ydaeMoil Teme. OTpaboTka

BBIMIOJTHEHUS 33/1aHUN Ha «BEPHO/HEBEPHO» MHOXKECTBEHHBIM BBIOOp. [lMcbMeHHOE WHTEpBBIO.
Cocrasnenune pestome. Cover letter.

Tema 2. Working with Clients (4 yaca)

3austue 1. Beenenue HoBoro nekcuueckoro marepuaina mo reme. Gerund vs Infinitive.
3ansaTue 2. Pa3BuTHEe HABHIKOB YTEHHWS M MOHUMAaHMS TEKCTa Mo u3ydaemon Teme. OTpaboTka

BBINOJIHEHUS 3aJaHUi Ha «BEPHO/HEBEPHO» MHOXECTBEHHBIH BbIOOp. OTBET KIMEHTY Ha €ro
3anpoc. M3BuHeHue. YBEAOMIICHHE.

Tema 3. Negotiations (6 yacoB)

3ansaTue 1. BBeseHne HOBOTO JIGKCUYECKOTO MaTepuaa o TeMe. Pa3BuTre HaBBIKOB YTCHUS U
NOHMMAaHUS TEKCTa M0 u3ydaeMoil TeMe. OTpaboTKa BHINOIHEHUS 3a/laHUi Ha «BEPHO/HEBEPHO»
MHOECTBEHHBIN BHIOOD.

3ansTue 2. Onucanue CI0XKHOCTEN EeperoBopoB. Jnaorndeckre BpICKa3bIBAaHUS 110 TEME
«ITeperoBopb».

3ansTue 3. Jlekcuko-rpaMMaTudeckasi KOHTPOJIbHas padoTa 1o Temam 1-3.



3.5 Temaruka KypcoBbix padoT
He npenycmorpeHo.

4. Y4eOHO-MeTONM4YECKOE U NH(POPMAIIMOHHOE OOecrieyeHne

4.1 HopmaruBHbie 1okyMeHTbI U 'OCThI
He npenycmorpeno

4.2 OcHoBHas JuUTEparypa
1. Anrmumiickuii s3Ik U1t SKoHOMUCTOB (B1-B2) : yueOHuk u mpaktukym s By3oB /T. A.

Bapanosckas [u ap.] ; orBercTBeHHbIN penakrop T. A. bapanoBckas. — 3-e uzn., nmepepab. U JO1I.
— Mocksa : HznarenbctBo [Opaiit, 2024. — 421 c. —(Bricmee oOpaszoBanue). — ISBN
978-5-534-15097-1. — Texkcr : snexTpoHHbIH //O6pa3zoBarenbHas miardgopma HOpaiit [caiit]. —

URL: https://urait.ru/bcode/535864

2. AHIIIMACKUH A3BIK U1 U3YYaIOIUX MEXyHapoaHslie otHouenus (B2-Cl1) :
yueOHuK A By3os / H. B. Apxxanuesa, JI. E. bymikanen, A. K. I'apaesa,

. B. Tabuna. — Mocksa : U3narensctBo IOpaiit, 2024. — 255 c.

3. I'aparyns C.1. Aarmnuiickuii 361K B cepe nenoBoro obmenus. English for
Business Communication : yue6nuk / C.W. I'aparyns. — Mocksa : KHOPYC, 2023.
— 328 c.

4. Aurnuiickuit a3b1k 17151 95koHOMHCTOB (A2—-B2). English for Business : yue6Huk u
MPaKTUKYM JUTs akajemMudeckoro Oakanaspuara / B. U. YBapoB. — 2-e u3zn., nep. u
nomn. — M. : U3narensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKaneMu- 4ecKui Kypc).

5. Kopenosa H.I'. Best rpammarika aHTIIHKACKOTO s13bIKa B TaOMUIaX. YueOHOe
noco6ue / Kopemnosa H.I'. — ®nunTa, 2024.

4.3 JlomoiHMTe/IbHAs JIUTEPATypa

1. Aurmumiickuii sa3b1k 17151 95koHOMUCTOB (A2—-B2). English for Business : yueOHuk
U TIPAKTUKYM JIJIs akajieMudeckoro Oakanaspuata / B. U. YBapoB. — 2-¢ u3n., mep. u
nomn. — M. : UznarensctBo FOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKazieMu- 4eCcKHil Kypc).

2. Business English. Focus on reading and writing : yue6Hoe nocodue / O. C.
Koponesa, H. H. Kupminosud ; MUHHCTEpCTBO HAyKH M BBICIIIETO 00pa30BaHUs
Poccuii cxoit @enepannu, YpaabCKuil rocyaapcTBEHHBIN JI€COTEXHUYECKUU
yHuBepcuteT. — ExarepunOypr : YIJITY, 2020. - 93 c.

3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018

4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O'Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

4.4 DJeKTpoHHBbIEe 00pPa30BaTe/ibHbIE PECYpPChI
IlepBbIii cemecTp:
Business English

https://online.mospolytech.ru/course/view.php?id=452


https://online.mospolytech.ru/course/view.php?id=452
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4.5 JluueH3MOHHOe M CBOOOJHO PpacHpocTpaHsieMoe NPOrpPpamMMHoOe
o0ecnmeueHue
HE TIPETYCMOTPEHO

4.6 CoBpeMeHHBbIE npogdeccuoHaIbHbIE 0a3bl AAHHBIX 7|
HH(POPMALMOHHBbIE CIIPABOYHBbIE CUCTEMbI

www.Macmillandictionaries.coT

www.multitran.ru

https://www.oxfordlearnersdictionaries.com/

5. MarepuajibHO-TEXHUYECKOEe o0ecneueHune
HoyTt0Oyk - 1.
Cwmapraocka - 1.

6. Meroanuyeckue peKOMeH AU

6.1 MeToauyeckue peKOMEHAAUMH JISl PENOAaBaTeIsl M0
OpPraHu3alMu 00y4YeHHu st

«MHOCTpaHHBIN S3BIK B KPEATUBHBIX MHAYCTPHUIX» — OJIHA U3 0a30BbIX JUCHUUIUIMH y4eOHOTO
IUIaHa MarucTpoB. B coBpemeHHOM Mupe 0e3 3HaHUS HHOCTPAHHOTO sI3bIKa HEBO3MOYKHO TOBOPUTH
O BCECTOPOHHEH TMOArOTOBKHM Oynymux WHXeHepoB. (OCHOBHOW Kypc HaHHOW MPOTpaMMBbl
pa3paboTaH Ui CTYAEHTOB, paHee M3y4YaBIINX aHIIMMCKUNA sI3bIK. Bemyias 1enb JaHHOTO Kypca —
pasBuTUC 'y CTYACHTOB WHOSI3BIYHOM HpO(1)eCCI/IOHaHLHO-KOMMYHPIKaTHBHOfI KOMIICTCHIIMU B
MOBCETHEBHON M mpodeccuonansHoil cdepe obmenus. Jucrurumba «HOCTpaHHBIA SI3BIK B
KpPEaTUBHBIX MHIYCTPHIX» MMEET BaXKHOE 3HaYCHHE B (DOPMUPOBAHHMU COIMOKYIBTYPHOTO OOJIMKA
COBPEMEHHOT0 KOHKYPEHTOCIIOCOOHOTO CIIEIUAINCTA.

CrpykTypa Kypca COCTaBJIeHa C YYETOM IIOCJIEOBATEIbHOIO JIBUXKEHHUS OT IMPOCTOro K
CIIO)KHOMY C HCIOJb30BaHHEM IMpodeccrHoHaTbHO-OPUEHTHPOBAHHON Jiekcuku. JlaHHas pabouas
nporpaMma CTpOMUTCS Ha COYETAHUM TAKUX MPUHIUIOB 00y4YeHUSs, KaK TUHEHHOCTh U MOIYJIbHOCTD,
(yHIaMEHTaIBHOCTh U MPAarMaTuYHOCTh, OPUEHTUPOBAHHOCTh HA JTMYHOCTh CTYACHTA.

Kypc cocroutr u3 naByx OJIOKOB: MpaKTUYECKUE 3aHATHSA M CaMOCTOSTENbHass paboTa
CTYACHTOB, KOTOpOfI OTBOAUTCA 3HAYUTCIbHAA 4YacCThb y‘-I€6HBIX qacoB. HpaKTI/I‘-IeCKI/IC 3aHATUA
JOJDKHBL  OBITH TOCTPOEHBI TaKUM 00pa3oM, dYTOOBl H3ydaeMbli W 3aKpeIUIIeMBId B XOJE
BBIIIOJIHCHUA yr[pa)KHeHI/II\/’I J'ICKCI/IKO-FP&MM&TH‘I@CKHIZ mMarcpuall 00s3aTeNnLHO HaxoauJl BBIXOJ B
MPOAYIIMPOBAHNU COOCTBEHHBIX BBICKA3bIBAHUN CTYICHTOB B YCTHOW M MUCbMEHHOU peun. FiIMeHHO
C JTOM WENbI0 KaXIblil coaepkareidbHBIA pa3fen AUCUMILIMHBI BKIIOYaeT B ce0s vacTH
«T'oBopenne» u «IlucbmMo», 11eIbI0 KOTOPBIX U SIBISETCSA BBEACHHE U 3aKPEIICHUE OMPEeIEHHOTO
TEMaTUYECKOTO OJIOKa JIEKCHMKO-IPaMMaTH4YeCKUX KOHCTPYKIHMH M co31aHue HeOOJbIINX YCTHBIX U
NUCbMEHHBIX COOOIIEHUH Ha 33JaHHYI0O TEMY B COOTBETCTBHUHM C M3y4aeMbIM B JIAHHBI MOMEHT
pasaenoMm.

[lenbt0 camMOCTOSATENNLHOW pPabOTHl CTYIEHTOB SIBISETCS, MPEXKIEC BCETO, Pa3BUTHE HABBIKOB
HEOOXOIUMBIX B JalibHEHIel npodeccnoHaabHON KM3HU, TaKUX KaK HABBIKOB CaMOOOYYEeHHUs U
CaMOpa3BUTHSI U HABBIKOB PaOOTHI B IPpyIIax.

VYenemHoe OCBO€HHE pa3pabOTaHHOW NpPOrpaMMbl IO JEIOBOMY HHOCTPAHHOMY S3BIKY
JOJDKHO cOopMHpOBaTh Yy CTYAEHTOB 3HaHUSA NPOodhecCHOHAIbHO-OPUEHTUPOBAHHON JIEKCUKH,
YMEHHsSI TOTOBUTH MPE3CHTALUU U MUCATh ICCE, HABBIKU CAMOCTOSTENBHON pabOTHI € IENbI0 MOUCKA
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U aHanuza TpedyeMoil nHpopMaIuu, TEM CaMbIM MOATOTOBUB MPOYHBIN (PyHIaMEHT JJIsl OCBOCHUS
npodeccruoHalbHOM MHOSI3bIYHOU TEPMUHOJIOTUU u pa3BUTHUA UHOSI3BIYHBIX
npoecCuOHATbHO-KOMMYHHUKATUBHBIX HABBIKOB Ha CIEAYIOLIUX CeMecTpax 00ydeHusl.

6.2 MeToauyeckue ykasaHus AJsl 00y4aIOLIUXCH 110 OCBOCHHIO

JTUCIHUILIMHBI
HporpaMMa O6y‘IeHI/I5I 10 JUCHHUIIIIUHEC <<HHOCTpaHHBIﬁ SA3BIK B KPCATUBHBIX MHAYCTPHUAX»

UMeEET CIIeAYIOIINE 0COOEHHOCTH:

- Ipo¢eccHoHaNbHO-OpUEHTUPOBaHHBIH (1 cemecTp) OJI0K,

- BBIJIEJICHHE CAMOCTOSITENIbHONH pa0OThl B aBTOHOMHBIM BHJ PaOOTHI CTYIEHTOB, KOTOPBIii
OLIEHUBAETCS OTACIHHO M UMEET MPOo(eCCHOHANTBHO-OpPUEHUTHPOBAHHBII XapakTep,

- HUCTOJb30BaHHE OaIbHO-PEUTUHIOBOM CHCTEMBl KaK OCHOBBI /I OILICHKH 3HAHUU H
YMEHUH CTYIEHTOB U BBICTABJICHUS NTOTOBOM OLIEHKHU B KOHIIE CEMECTpA.

Huciunnuna « MHOCTpaHHBIN SI3bIK B KPEATUBHBIX MHIYCTPHUAX» U3ydaeTCs CTyAeHTaMu |
ceMecTp. OTO O3HAYaeT, YTO CTYACHTH JOJDKHBI MPABWJIBHO MOCTPOUTH CBOIO paboOTy HaJ
COBEpIICHCTBOBAHUEM CBOETO YPOBHS BIIAJICHUSI HHOCTPAHHBIM SI3BIKOM: MTPOPabaThIBaTh HOBYIO
JEKCUKY TIO0 H3y4aeMbIM TeMaM, BHHMATEIbHO YHWTaTh NpeiaraeMble TEKCThI, oOpaiias
BHMMAaHHE HA HOBBIE CJIOBA U UCIOJIb30BAHUE PA3HBIX IPAMMATHUYECKUX KOHCTPYKIUN, aKTUBHO
y4acTBOBaTh B TPYMNIOBBIX OOCYXAEHUSX M (hopMax pabOThl HA 3aHATHUSAX, CAMOCTOSTEIHHO
CO3/1aBaTh CBSI3aHHBIE YCTHBIE U MHUCbMEHHBIE TEKCTHI [10 U3y4aeMbIM TEMaM.

B pamkax gucnumnuabl «MHOCTpaHHBIA SI3BIK B KPEATUBHBIX WHIYCTPUSX» BHIIBI
CaMOCTOSITENIbHON pabOThl OPraHU30BaHbI MO MPUHIUIY «OT MPOCTOTO K CIOKHOMY». 3agaueit
CaMOCTOSITEJIbHON ~ paboOThl  SBISIETCSI HAy4YUTh CTYJIEHTOB HAXOJUTh 3alpalliBacMyo
npernojaBatesieM HHPOPMAIMIO U JIeJaTh KPaTKYIo CIIpaBKy MO0 OCHOBHBIM MOMeHTaM. Pe3ynbrar
paboThl MpencTaBiIseTCsS B BUJE Npe3eHTAlMU. Tak jke 3agadeil 3Toro BHJA JESATEIbHOCTH
SBIIAETCS PAa3BUTUE KPUTUUECKOTO MBIIUIEHMS CTYAEHTOB. B kauecTBe 3azaHus Ha
CaMOCTOATENIbHYI0  paboTy CTyA€HTaAaM TpEeAaracTcs O3HAKOMHUTBCS C  HECKOJIbKUMH
UCTOYHUKAMM M, KPUTHYECKHM HUX OCMBICIUB, IOJATOTOBUTh TPYIIOBYIO IPE3EHTALMIO.
CamocrosTenbHass paboTa 3akiO4aeTcs B NPOBEACHUM TIPYNNOBBIX Je0aTOB C IEJIbIO
(hopMUpOBaHUs HABBIKOB apT'yMEHTHUPOBAHHUS U pabOThl B KOMaH IaX.

Bce nmpennoxeHHble BUABI CaMOCTOSTENbHON pabOThl HAmpsIMyl0 CBS3aHBl C
UCIIOJIb30BaHUEM JJIEKTPOHHBIX PECYPCOB WM KOMIIBIOTEPHOTO MPOTPaMMHOTO 00eCredeHus,
YTO Tak)Xe CIOCOOCTBYET Pa3BUTHUIO MPOQECCHOHATHHBIX HABBIKOB CTYACHTOB, HEOOXOUMBIX B
UX JaibHeHIel mpopeccuoHanbHOM NesITeTbHOCTH.

7 @oH/ OLIEHOYHBIX CPEeICTB

7.1 MeToabl KOHTPOJISI M OLICHUBAHUA Pe3y/IbTAaTOB 00yUeHUs
B nporiecce 00ydueHUsT UCTIONB3YIOTCS CIICTYIONTUE OIICHOYHBIC (DOPMBI CAMOCTOSTEIIHHOM
paboThI CTYIEHTOB, OLICHOYHBIE CPEACTBA TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U MPOMEKYTOUHBIX
aTTeCTalluH.
K orieHOUHBIM CcpeicTBaM TEKYIIETo KOHTPOJISI OTHOCATCS:

- KOHTpoJIbHas paborTa,
- YCTHBIH OIIpOC,

- IOKJa]1/co00IIeHHE,
- Kefic-3a1auH,
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- poseBas urpa.

K onieHOYHBIM CpeficTBaM caMOCTOATEIHHON PabOThHI

- IOJITOTOBKA MPE3EHTALINI;

- ne0arkl.

K orieHO4HBIM CpeicTBaM MPOMEKYTOUHOTO KOHTPOJISI OTHOCUTCS:

- UTOroBas JIEKCHKO-TpaMMaTW4eckas KOHTpOJIbHas pa0doTa Ha TMPOBEPKY 3HAHUs
M3Y4YEHHOTO JIEKCUYECKOTO M TPaMMaTHYECKOTO MaTepuaa;

- Oecema c mpemojaBaTelieM IO MPOMIEHHBIM TeMaM C LEIbI0 KOHTPOIS YPOBHS
c(hOpMHUPOBAHHOCTH HABBIKOB OOIICHUS B TUITUYHBIX CUTYAIUSX.

OO6pa3ibl 3a7aHuii U1 TPOBEICHUS TEKYIIETO KOHTPOJIS, TEMBI JJIs IIPEe3eHTAINi 1 Jcce,
3a/IaHMsI IJ1s1 CAaMOCTOSITEIbHOU PabOThI CTYIEHTOB, 00pa3ell UTOrOBOM KOHTPOJIBHOM padOThI
MIPUBEICHBI B 1. 7.3.

7.211IkaJjia 1 KPpUTEPHH OLIECHUBAHUSA Pe3yJIbTATOB 00y4eHUs
IToxazarenem OLICHUBAHUS KOMIICTCHIIMW HA PAa3JIMYHBIX 3TallaX €€ (bOpMPIpOBaHI/ISI SABJIACTCA

JOCTIKEHUE 00YYAIOIIUMUCS TUTAHUPYEMBIX PE3YJIbTATOB O0YUYESHHS 110 AUCIUTIIIHHE.
YK-4 - CriocobeH NpUMEHSTh COBPEMEHHbIE KOMMYHHKATUBHBIE TEXHOJIOTUHU, B TOM YHCIIE
Ha WHOCTPaHHOM(BIX) A3BIKE(aX), AJIsl aKaJIEMUUECKOTO U TPO()EeCCHOHAIIBHOTO B3aUMO/ICUCTBUS

[IpomexyTouHast arrecranusi oOydaromuxcs B (Qopme 3adera/sK3aMeHa MPOBOJUTCS IO
pe3yabTaTaM BBIIOJHEHHS BCEX BUAOB y4eOHOU paOoThl, MPelyCMOTPEHHBIX YU€OHBIM IJIAHOM IO
JTaHHOW IUCLMIUIUHE, NMPU 3TOM YUHUTHIBAIOTCS PE3YJBTAThl TEKYIIEr0 KOHTPOJS yCIIEeBAaEMOCTH B
TedeHue cemectpa. OleHKa CTENeHH AOCTHKEHHsI OOyYarolIMMHCS TUIAHHPYEMBIX pPe3ylbTaToB
o0y4yeHUs] TO JUCIHIUIMHE MPOBOAUTCS MpenojaBareiieM, BEAYIIMM 3aHSATUS MO AWCIMILIUHE,
METOAOM J3KCIEepPTHOM oueHku. [lo wuToram mNPOMEXKYTOYHOM aTTeCTAlUH 110 JIUCLUIUIMHE
BBICTaBIISICTCSA OIICHKA 3a4TeHO/HE 3a4TEHO WIH
«YIIOBJICTBOPUTEITHHO»/«XOPOIIO»/«OTIUIHO»/«HEYTOBICTBOPUTEILHO» B 3aBUCUMOCTH  OT
MPEAYCMOTPEHHOM YIEOHBIM IJIAHOM (POPMBI POMEKYTOUHOTO KOHTPOJIS.

K npomesicymounoii ammecmayuu O0onyckaromcsi moavko cmyoeHmuvl, 6blNOIHUSUIUE BCe
8UObL YueOHOU pabomvl, NPeodyCMOMpeHHble pabouell npocpammol no oucyuniure «/lenosou
UHOCMPAHHDBIL A3bIK»: BbINOJIHEHUEe OOMAUIHUX 3A0aHUll, BbINOJIHEHUe MeKYWUX KOHMPOIbHbIX
pabom, 8blNONHEHUE CAMOCMOAMENbHOU pabOMb.

[Ipumensiercst 6annvHo-pelimunzo6as cucmema OUYeHUAHUA CTyACHTOB. MakcuMalbHOE
KOJIMYECTBO 0aJIOB, KOTOPOE CTYACHT MOXET HaOparh MO pe3ylbTaraMm cemecTpa, cocrapisier 100
O0aioB. M3 Hux 40 0ayuioB OIEHWBAIOT ayJUTOPHYIO paboTy cryaeHTa, 10 OamioB - pesyasrar
BBITIOJTHEHUSI CAMOCTOSITEIILHOM paboThl, S0 6aITOB IPUXOIATCS HA MPOMEKYTOUYHYIO aTTECTAIUIO.

Ayoumopnasa paboma: maxcumym 40 oannos
BBIMOJTHEHNUE JIOMAIIHUX 3aJaHuii, paboTa Ha 3aHATHSAX (OTBETHl Ha YCTHBIE BOIPOCHI,
ydacTHe B 00CYXJICHHSX, POJIEBBIX Urpax) — 20 0aJIoB 10 UTOTAM CEMECTPA;
BBIMIOJTHEHHUE JIEKCUKO-TPAaMMaTHUECKHX KOHTPOJIBHBIX paboT (Bcero 2 KOHTPOJIbHBIE
pabotbr) — 20 6aioB (o 10 6aymioB 3a Kax Ayt KOHTPOJIbHYIO padoTy).

Camocmosamenvuaa paboma: maxcumym 10 6annos

1 cemectp: mpe3entamus - 10 OamioB (M3 HUX MakCUMyM B 7 OallJIOB OILIEHHWBaeTCs
MPE3CHTAITUS CaMOTO JIOKJIaa U 3 6ajura — OTBET Ha BOIPOCHI IO TEME JTOKJIaa).
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2 cemecTp: rpynmoBas mnpeseHTanuss — 10 OaioB (M3 HHX MakCUMyM B 7 0ajuioB
OIICHMBAETCS TPE3CHTAIMsI CaMOTo JOoKiIaga W 3 Oalyla — OTBET Ha BONPOCHI IO TeMe
JOKJIa/1a).

3 cemecTp: MOATrOTOBKA MPE3EHTAIlMH Ha OCHOBE omnucaHus rpadgukoB — 10 6amioB (u3 HUX
MaKkCUMyM B 7 0ajuIOB OIICHMBAETCS MPE3EHTAIMsI caMoro J0KiIaaa u 3 Oamaa — OTBET Ha

BOIIPOCHI 10 TEME JIOKJIaJa).

Ilpomescymounas ammecmayua: makcumym 50 6annoe

JICKCUKO-TpaMMaTuyecKkasi KOHTpoJIbHas pabora — 25 6amios
Oecena ¢ mpernoaBareeM o MPOHACHHBIM TeMaM — 25 0aJioB

Tabnuia cooTBETCTBUI HAOPAaHHBIX CTYJCHTOM OaJJIOB OLIEHKE «3aUTCHO»/ «HE 3a4TEHO» U

OIMUCAaHUC PE3YJILTATOB:

Kpurepuu onueHuBanust

Brinonnenst BCE BU/IbI yaeOHOU paboThl,
MPEe1yCMOTPEHHbIE y4eOHBIM IJIAHOM. Crynent
JIEMOHCTPUPYET COOTBETCTBHUE 3HAHUW, YMEHUM, HABBIKOB
MPUBEJACHHBIM B TaONMIIAX WHAUKATOPAM, OIEPUPYET
MpUOOPETEHHBIMU 3HAHUSIMU, YMEHUSMH, HABBIKAMH,
MpUMEHseT  UX B CUTyallusiX  OBITOBOTO |
npodeccuoHanbHOTO B3auMoaecTBus. [lpu sTomM Moryr
OBITh TOMYIICHBI HE3HAUNTEIbHBIE OUTHOKH, HETOYHOCTHU B
BHIOOpPE  aJeKBaTHBIX  JIEKCHYECKUX  COUHHIl |
rpaMMaTUYECKUX CTPYKTYP.

CrobdaniabHas
HIkana
HIKAJIa
OLICHUBAHUSA
OLICHUBAHUA
55— 100 3aureHo
0—54 He 3aureno

He BoimonHeH ofuH min Oosee BUAOB yueOHOU paboThl,
MPEIYCMOTPEHHBIX y4eOHBIM TIJIAHOM. CryneHt
JIEMOHCTPHUPYET HETOJIHOE COOTBETCTBUE 3HAHUI, YMEHHUI,
HABBIKOB TMpPHUBEIEHHBIM B TaONHMIIAX HWHAUKATOPaM,
JOTYCKAIOTCA ~ 3HAYUTENIbHbIE  OIIMOKH, MPOSBISETCS
OTCYTCTBHE 3HAHUM, YMEHMH, HABBIKOB IO OCHOBHBIM
BUJAM PEUEBOU NEATEIBHOCTH (ayIupoBaHHE, TOBOPEHHUE,
YTEHUE U MHUCHbMO), CTYACHT HMCHBITHIBAET 3HAYUTEIIbHbBIC
3aTpyAHEHUS] TIPU ONIEPUPOBAHUN 3HAHUSAMH U YMEHUSMHU
IIPU UX MEPEHOCE HAa HOBBIE CUTYallUU OOILEHUS.

Tabnuma cooTBeTCTBUN HAOpaHHBIX CTYIEHTOM OasyioB MATHOAJUIBHOM IIKajie OLCHUBAHHS

Y OIMCaHUE Pe3yJIbTaToB:

Crob0anabpHas
HIKAJIA
OLICHMBAHUSA

IIarudanapHas HIKajaa
OLICHUBAHHUSA

Kpurepuu oueHuBanus
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86 - 100

OmIN4HO

BoimonHensl Bce BUABI  y4eOHOUM  pabOTHI,
npeayCMOTpEeHHbIE y4eOHBIM T1aHOM. CTyaeHT
JIEMOHCTPUPYET COOTBETCTBUE 3HAHUI, YMEHHUI,
HABBIKOB MIPUBEICHHBIM B TadIuIax
WHJUKATOpaM, OINEpUpyeT MNPUOOPETEHHBIMU
3HAHUSIMUA, YMEHUSMH, HaBBIKAMH, MPUMEHSET
MX B CHUTyallMsX MOBBIIMIEHHOW CIOXHOCTHU. [Tpu
3TOM MOTYT OBITh JOMYIIEHbI HE3HAUUTEIbHbBIE
OIIMOKW, HETOYHOCTH, 3aTpPyIHEHUs  MpHu
AQHAJIUTUYECKUX OIEpalusix, IePeHOCe 3HaHUU U
yYMEHUH Ha HOBBIC, HECTAH/IAPTHBIE CUTYAIUH.

71 -85

Xopo1o

[IpakTUyecKu IETMKOM BBITIOJIHEHBI BCE
BUIBI y4eOHOW paboThl, MPEAYyCMOTPEHHBIC
y4eOHbpIM T1aHOM. CTYIEHT J€MOHCTPUPYET
COOTBETCTBUE 3HAHWUM, YMEHUW, HaABBIKOB
NPUBEACHHBIM B  TaONMIIAX  HMHAMKATOPaM,
onepupyer npUOOpEeTEHHBIMU 3HAHUSMU,
YMEHUSIMU, HaBbIKAMH, [PUMEHSIET HX B
CUTYyalUsX MOBBILIEHHOW CI0KHOCTH. [Ipu 3TOM
MOTYT OBITh JOIMYIICHBI OTIEIbHBIC HETPyObIe
OmMOKN, HETOYHOCTH, 3aTPyOHEHUS  TPH
AHAJTUTUYECKHUX OTEpalusiX, MePEeHoce 3HAaHUHN U
YMEHHI Ha HOBbIE, HECTAHJAPTHBIE CUTYAIINH.

55-70

YIOBIETBOPUTEITHHO

YacTUUHO  BBHIMOJIHEHBI  BCE  BUJBI
yueOHO#l paboThl, MpeayCMOTPEHHbIE Y4eOHBIM
TUTaHOM. CryneHt JIE€MOHCTPHUPYET
YAOBJIETBOPUTENHHOE COOTBETCTBHE 3HAHMHU,
YMEHUH, HaBHIKOB TNPHUBEICHHBIM B TaOIUIaxX
WHIUKATOPAM, YaCTUIHO oTepHupyeT
NpUOOPETEHHBIMH ~ 3HAHWSAMH,  YMEHUSIMH,
HaBBIKAMH, UCTIBITHIBACT JI0CTaTOYHO CEPbE3HBIC
3aTpyIHEHUS] TPU ONEPUPOBAHUM 3HAHUSIMU U
YMEHUSIMH TpU HUX TEpEeHOCE Ha HOBBIE
CUTYallUU.

HeynosnerBopureiabHO

He Bemomnen oauH wim Oonee BUIOB
y4eOHOW paboThl, MPEAYCMOTPEHHBIX YUEOHBIM
wiaHoM. CTyIeHT JEeMOHCTPUPYET HEMOJIHOEe
COOTBETCTBUE  3HAHWH, YyMEHHMH, HaBBIKOB
OPUBEACHHBIM B  TalmuIax HHAUKATOpaM,
JIOITy CKaI0TCs 3HAYUTEJIbHBIE OLINOKH,
NPOSBIIIETCS  OTCYTCTBME 3HAaHUW, YMEHHH,
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HaBBIKOB TI0 psAAy HOKa3aTeJICI>’I, CTYACHT
HCIIBITBIBACT 3HAYUTCIIBHBIC 3aTPyAHCHHA IIpU
ONCPpUPOBAHUN 3HAHUAMU U YMCHUSAMU IIPU UX

MEPEHOCC HAa HOBLIC CUTYyalluH.

7.3 OuneHo4YHBbIE CPeACTBA

7.3.1. Tekymnii KOHTPOJIb
1 cemecTp

1. Bonipocsl U151 YCTHOTO onpoca
Tema 1. Job Interview
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
What does it mean to be an entrepreneur?
What are the functions of promoters?
What parameters are included into a business plan?

AN

What is your perfect working space?

7. To what features should an employer pay attention in working environment of the
business?

8. What functions can be performed by the owner of a new business?

9. Can you give any examples of a recently started successful new business?

10. Would you like to start a new business?

Tema 2. Working with Clients

What types of job interviews can you name?

Is it a vital thing to do a company research? Why?

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.
What is a signposting language?

Should you follow a dress code?

What dos and don’ts of a job interview can you name?

Have you ever had a job interview?

10 What are the ways to find a new job?

00N AW

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?
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9. Should a negotiator lie?
10. Is it necessary to be prepared to answer difficult questions?

2. Texymas JJeKCHKO-rpaMMaTH4ecKasi KOHTPOJIbHasi padoTa

Question 1:
A standard CV consists of how many sections?
L3
Ly
S
Loy
Question 2 :
What does CV stand for?
> Change of Vocation
G Currently Vacant
> Curriculum Vitae
> Currant Viscount
Question 3 :
What is a CV called in the USA?
E Story of my Life
> Reference
> Resume
C

Personal Program

Writing references
Question 1:
When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2)2
3)4

45
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Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.
2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?
C Hi! Mr Smith, please!’
> Hello. Please could you put me through to Mr Smith?’
> Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
£ Smith! Now!®
Question 2:

You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

> Hello. Could I speak to Mike, please?’

> Mike? Mike? Is that you?’
> I wanna speak to Mike.’
> Could you possibly draw Mike’s attention to the fact that I am calling him?’
Question 3:
How would you ask someone politely to speak less quickly?
> Slow down, for God’s sake. I can’t understand you!’
G I can’t hear what you’re saying!’
C Would you mind speaking more slowly, please?’
C

Don’t speak so fast!’

Temnbr 1-3.

- Business English Test

- Choose the alternative that best suits the context.

- 1. The country’s economy is in crisis. Unemployment quickly.
- a) isrising

- b) rises
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C) rose

2. If T knew anything about the matter, | you.

a) willtell

b) wouldtell

c¢) wouldhavetold

3. The line was shut down for two hoursas a result of damaged machinery.
a) production

b) delivery

¢) control

4. The unemployment is the percentage of the labour force, which is out of work.
a) rate

b) product

c) average

5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little

b) few

c) afew

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

¢) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.
a) hadworked

b) havebeenworking

c¢) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

¢) trading

Choose the alternative to express the same idea as the word or phrase italicized.
1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

a) increase

b) income

c) loss

2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

a) dividend

b) interest

c) stake

3. Recently our sales have boosted incredibly.

a) boomed

b) increased

c) bulled

4. We should introduce the product into the market by August.
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- a) take
- b) launch
- c) deliver

3. Tembl yCTHBIX COOOLIICHUI:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3amaua

3aganmue (s1):

- Objective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head
office and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PoneBasi urpa: Ilon6op nepconana.
[Tpourpats B nuuax cobecenoBaHue i IprueMa Ha padory.
Ponu crynenTos:
- Menemxkep otzena o nepcoHaiy;
- AIMMHHCTpPATOp O(rica Ha pECeIIleH;
- Kannnpar Ha 3asBIEHHYIO BaKaHCHIO.

OuneHouHble CpeICTBA I CAMOCTOSITEJIbHON PadOThI: MOArOTOBKA NMpe3eHTalluu Ha
Temy «Beaymast mesxkaynapoanas I'T komnanus»

1 3anamue: xopouue ¥ mioxue npezeHranuu. CTpykrypa npesenrtanuu. Yacts "Benenue".
Pacripenienienrie TeM: KaxAbli CTYIEHT BBIOMpAET aHIVIOSN3bIUHBIM YHUBEPCHUTET, IO KOTOPOMY OH
OyIeT nenath MPe3eHTAINIO.

Z[OMaI_HHee 3aaHueC. O3HAKOMHUTCA C canToM BBI6paHHOﬁ kommanud. OTBETHUTH Ha
CICAYIOHUC BOIIPOCHI: OCHOBHBIC pa3acCiibl caﬁTa, ACTIApTaMCHTDI, JOCTHXKXCHUA KOMITAHUH, ITIOYEMY
BaM MHTEPECHA KOMIIaHUA. CocTaBuTh BBCACHUC K CBOEH MMPE3CHTAlH.

2 3anamue. TPOBEpPKAa BBHINOJHEHHUS JOMAIHEro 3ajaHusa. PaccMoTpeHue uyacrtei
npeseHtanuu  "OcHoBHas yacte" u "3axmodenwe". OmnpenenuTh JBe 00s3aTelbHBIE YacTH
MIPE3EeHTALINH.
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JlomariHee 3alaHHMe: COCTaBHTh OCHOBHYIO 4YacThb Ipe3eHTanuu. Ompenenurcs ¢ TeMon
TpeThell YacTH Nmpe3eHTaun, 000CHOBATh CBOW BHIOOP.

3 3anamue: IMPOBCPKA BBIIIOJIHCHUA AOMAIIHCIO 3ad/IaHUA. CocTapieHne 3aKIIOUYATSIbHON
YaCTH NpC3CHTAINH.

JlomariiHee 3aJaHHe: MOATOTOBHUTH MPE3CHTAIMIO JJIS BBICTYIUICHHS HAa MEKTyHAPOIHOM
CTyZIEHYECKOM (popyMe.

4 3amamue: CTYNEHTHI BBICTYNMAIOT CO CBOMMH TPE3CHTAIMSIMH Ha MEKIYHAPOIHOM
CTyfeHYeCKOM (GopyMe, TIIe OHH 3HAKOMSTCS ¢ MHUPOBbIMHU juaepamu B cdepe IT u MoryT 3agath
CBOU BOTIPOCHI MPEICTABUTEIISIM KOMITAHHIA.

Cpencrsa 1715 caMOCTOSITETIbHOH PadoThI: 1e6aThl 10 MPodecCHOHAILHOI TeMe.
CTyIeHTBI JIENATCS Ha TPYMIBI 10 YeThIpe yelioBeka. Kaxmas rpyrnmna mojydaeT CBOO
TeMy. /[Ba cTymeHTa 3aIIMIIAIOT TIO3UIUIO «33», OCTANBHBIC JBa CTYICHTA 3alIUIIAIOT ITO3UIIHIO
«poTtuB». CaMOCTOSTENIFHO CTYACHTBI HM3Y4arOT JIUTEparypy Mo TpolieMe M TOTOBAT CBOE
BBICTYIJICHHE TI0 CTPYKType: BBEIEHHE B MpoOiieMy, 4 apryMeHTa B MOJJICPKKY CBOCH MO3HIIUH,
3aKIIIOYEHHUE. 3aTeM OHU OTBEYAIOT HA BOIIPOCHI OMIIOHEHTOB (TI0 OJHOMY BOIIPOCY OT YYaCTHHUKA) U
Ha BONPOCHl JKOpH. JKIOpH OLIEHMBAaeT BBHICTYIUICHHE YYacTHHKOB B COOTBETCTBUU C
pa3paboTaHHBIMH KPUTEPHSIMHU: SI3BIKOBOM acrekT (MPOM3HOLICHUE, JIEKCHKA, TIpaMMaTHKa),
IKCIIPECCUBHOCTh (MHTOHALIUS, JKECThbI, YOCIMTEIbHOCTh NOBEICHHS), APTyMEHTHPOBAHHOCTH
NO3UIMKH  (BECOMOCTh M yOCTUTENBHOCTh MPUBCICHHBIX JIOBOIOB, HACKOJBKO XOPOIIO
BBICTYIAOIME M3YYMIH NpoliieMy, YOSIUTEIbHOCTh OTBETOB HA 3aJaHHBIC BOIMPOCHI), CTPYKTypa
BBICTYIUICHUS (JIOTUYHOCTb, CBI3aHHOCTbh, UCIIOIb30BAHHUE CBS3YHOIIMX MBICIH CJIOB U BHIPAXKEHHIA).
Temsl g nedaToB:
1. Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.

7.3.2. IlpoMeskyTOYHASA aTTeCTANMA

1 cemecTp
1. UToroBas j1eKCHKO-rpaMMaTHYecKasi KOHTPOJIbHasI padoTa.

2. becena mo npoiiieHHBIM TeMaM.

1. UToroBas jieKCHKO-rpaMMaTH4YeCKasi KOHTPOJIbHAasA padora.

1. Fill in the gaps with the right verb in the right form: Active or Passive.
With the exception of hydrogen, all elements that (to form) positive ions by losing

electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most
metals  (not/to melt) under normal conditions. Metal (not/to know) to ancient people.
The first metal, copper, (to find) by people only 10 000 years ago. Last century all the
metals  (to discover). At the moment, of all the metals iron and aluminium (to
use) most often in the industry.
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2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. Tliked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. I was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The
definition includes the physical aspects as well as the functionalities products should

Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of

and prototyping. However, sometimes the idea starts from a problem people may
experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Becexa mo Tremam:

1. Why do people want to start a new business?

2. What ways of starting a new business can you name?

3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?

5. What functions can be performed by the owner of a new business?

6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?

8. What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?

10. What is a mock interview?

11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?

14. What dos and don’ts of a job interview can you name?

15. Have you ever had a job interview?

16. What are the ways to find a new job?

17. Is negotiation a two-way communication?

18. What is BATNA?

19. What are the two types of negotiation?

20. In order to succeed should a person know the opponent's value?

IIpumep 3K3aMeHAIMOHHOTO GUJIETA.
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MHMHHUCTEPCTBO HAYKH U BBICIIEI'O OBPA30BAHMSI POCCUIICKOW ®EJEPALIUN
®EJIEPAJIBHOE I'OCYJIAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIbHOE YUPEKIEHUE BBICIIETO
OBPA3OBAHUSA
«MOCKOBCKHM MOJUTEXHUUYECKHWI YHUBEPCUTET»
(MOCKOBCKU IMOJIUTEX)

®DakynsreT 0a30BBIX KOMIETEHITHH, Kadenpa «THOCTpaHHBIE S3BIKNY
Hucnuniuna « THOCTpaHHBIH SI3BIK»

Bce nampasieHus NoAroToBKU

___Kypc, __ ceMecTp

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Jlekcuko-rpaMMaTudeckasi KOHTPOJIbHAs padoTa.
2. becena o npoiIeHHBIM TEMaM.

Y TBepiKICHO Ha 3acefaHUH Kadenpsl «_ » 202_ roza, mpotokoi Ne

3aB. kapenpoit / /




