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1. Hean, 3a0aum ¥ IUIaHUPyeMble Pe3yJbTAThI 00y4eHHs M0 AUCHUITUHE

K OCHOBHBIM meJfIM OCBOCHHS JUCHUILUIMHBI «JHOCTpaHHBIM S3BIK B
KPEATUBHBIX UHAYCTPUAX)» CIEAYET OTHECTHU:

KOMIUJIEKCHOE pa3BUTHE CPOPMUPOBAHHBIX Ha MPEABIAYIIUX CTYHEHSIX
o0pa3oBaHMsI KOMMYHUKATUBHBIX HABBIKOB CTYJCHTOB, HEOOXOJUMBIX  JJIsi
3¢ (HEeKTUBHOTO MOBCEAHEBHOTO U MPO(ECCHOHATIBHOTO OOIIEHUS, a TAKKE 3HAKOMCTBO
CTYACHTOB C IH(PPOBBIMH HHCTPYMEHTaMH, KOTOpbIE KaK CIOCOOCTBYIOT
(bopMHPOBaHNIO HEOOXOTUMBIX MHOS3BIYHBIX KOMMYHHKATHBHBIX KOMITETEHIINH, TaK
¥ 00JIEryaroT YCTHOE U MHUChbMEHHOE B3aUMOCHCTBUE C 3apyOEKHBIMH KOJIJIETaMH.

K ocHOBHBIM 3aJayaM OCBOCHHS IUCHUIUIMHBI «MHOCTpaHHBIA S3BIK B
KPEATUBHBIX UHAYCTPUAX)» CIEAYET OTHECTHU:

- OCBOCHHME HEOOXOJUMOIO JIEKCMYECKOTO MHMHMMyMa JJii OOIIEeHUS B
MOBCEHEBHBIX U MPOPECCUOHAIBHBIX LIEIISX;

- pa3BUTHE HABBIKOB NPAaBWJIBHOTO HCIOJB30BaHUA TI'PAMMATHUYECKUX
KOHCTPYKIUH, 00€CNeYMBAIOIINX KOMMYHUKALIMIO 0€3 UCKaKEHUS CMBICIIA;

- pa3BUTHE YMEHUS1 BOCOIPUHUMATh HHOCTPAHHYIO pe€Ub Ha CIyX KaK B peaabHOU
YKU3HH, TaK U B pOpMe BHUJICOJIEKIIMI U BUACOPOIUKOB B IHTEpHETE;

- pa3BUTHE HABBIKOB YTEHUS U MOHUMAHHS OOIETEXHUYECKOM, TEXHUYECKOU U
HAy4YHOH JIUTEPATypbl HA THOCTPAHHOM SI3bIKE [0 CBOEMY HAIIPABJIECHUIO TOATOTOBKY;

- pa3BUTHE YMEHUS IPAMOTHO BBIPAXKaTh CBOM MBICIIA B YCTHOW U MIMCbMEHHOU
(opme;

- pa3BUTHE HaBblKa UCIOJb30BaHUS LU(MPOBBIX HHCTPYMEHTOB IS
(GopMUpOBaHUA HEOOXOJUMBIX MHOS3BIYHBIX KOMMYHHKAaTHUBHBIX KOMIIETEHUUH
(OHJIalH TOJKOBBIE M JBYS3bIUHBIE CIOBApH, MHCTPYMEHTHI JUIsl NEPEBOJA TEKCTOB,
UCITpaBJIeHUs] TUCbMEHHOM peuu, 3alIOMUHAHNS HOBBIX CIIOB)

- (opMupoBaHME aIE€KBAaTHOTO pPEUYEBOrO IOBEIEHUS B IOBCEIHEBHBIX H
po(eCcCUOHATIEHO OPUEHTUPOBAHHBIX CUTYALMSIX;

- (hopMupOBaHKME U Pa3BUTUE HABBIKOB CAMOCTOSATEIBHON paboThl (paboThl ¢
WHOSI3bIYHBIMA MCTOYHHMKAMH, IOMCKa M aHajdu3a HeoOXOIWMOM HH(pOpMalUH,
KPUTUYECKOTO MBILJIEHUS) B TOM YHUCJIE C MPUBJICYEHUEM LU(PPOBBIX HHCTPYMEHTOB
(Hanpumep: qokymeHTbl Google, cepBUCHI 7151 CO3AaHMs MPE3EHTAUUI U T. 1. ).

OOyuenue no gucuuiuinHe «THOCTpaHHBIN SI3bIK B KPEATUBHBIX MHIYCTPHUAX)
HaIpaBJIeHO Ha ((OPMUPOBAHUE Yy 00YUAIOIIUXCS CIEAYIOMNUX KOMITETEHIUH:

KO}I U HAMMCHOBaAHMUE I/IH)II/IKaTOpI)I JOCTHKCHUA KOMIICTCHIIMHN
KOMIIeTEeH Uil

VYK-4: Cnocoben npumensars | UYK-4.1. YcraHaBnMBaeT M pa3BHBACT
COBpPEMEHHBIC npoecCHOHANIBHBIE KOHTAKTBI, OCYILECTBIISIET aKaJIeMUYECKOe
KOMMYHHKATHBHEIE I/I poecCHOHANBHOE B3aUMOICHCTBHE C IPUMEHEHUEM
TEXHOJIOTUH, B TOM YHCJIe Ha | COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHUM, B TOM YHCIIE HA
MHOCTPaHHOM(BIX) si3bIKe(ax), | AHOCTPAHHOM A3LIKE.
JUIE  aKaJeMHYecKOro W
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npodeccCHOHATLHOTO NYK-4.2. CoctaBisieT ¥ peIaKTUPYET JOKYMEHTAIIHIO C
B3aUMOJICUCTBUS LEJIbI0 00eCTIeYeHHsI aKaIEMUYECKOT0 U MPOPECCHOHAIBHOTO
B3aUMOJICHCTBUS, B TOM YUCJIE HA MHOCTPAHHOM SI3BIKE.
NYK-4.3. lemoHCTpHUpYET KOMMYHUKATUBHYIO
KOMIIETEHTHOCTD B YCJIOBUSAX HAyYHO-UCCIIEIOBATEIBCKON 1
MPOEKTHOM IEATEbHOCTH U MIPE3EHTALIUU €€ PE3YJIbTaTOB Ha
Pa3IMYHBIX MyOJTUYHBIX MEPOIIPUATHUAX, BKITIOYAs
MEXKyHApOAHbIE, B TOM YKCJIE HA HMHOCTPAHHOM SI3BIKE.

2. MecTo 1MCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

JlanHbIii Kypc BXOAMT B TIepeyeHb o00s3aTenbHONM yact Onoka bl
«Juctummunel  (Moxynn)». JucuuninHa «MHOCTpaHHBIM $3bIK B KpEaTUBHBIX
UHIYCTPUSAX» JIOTUYECKH, COJEPKATEIIBHO M METOAMYECKH CBSI3aHA C JPYTUMH
rYMaHUTapHBIMH JUCIUIUIMHAMU B y4€OHOM IUIaHE, HAPABJICHHBIMU HA PACILIUPEHUE
Kpyrosopa, (QOpMHUpOBaHHE T'yMAaHUCTUYECKOTO MHPOBO33PEHUS U  pa3BUTHE
KOMMYHHMKATHUBHBIX HAaBBIKOB, a TaKXe C HH()OPMALMOHHBIMU TEXHOJIOTHSIMH,
KOTOpBIE€ HAaNpaBJieHbl HAa (POPMUPOBAHUS LU(DPOBOTO CO3HAHUS CTYIACHTOB.

3. CTpykTypa U cofep:KaHue QM CHUNINHbI

OO0mast TpyJ0eMKOCTh AUCIHHUILIMHBI COCTaBisieT 4 3aderHble enuHHIbl (144
gaca).

3.1 Buabl yueOHO# padoThl U TPY10€MKOCTh

(mo popmam oOyueHus)

3.1.1. 3aounas popma oOydeHUs

Ne Konuyects CemecTtpsl |
n/ Buj yueGHoii padoThl 0 1 2 3 4 5
n 4acoB
1 | AyauTopHble 3aHATHSA 16 16 - - - -
B ToM uucre:
1.1 | Jlexnun - - - - - -
1.2 | CemuHapckue/IpaKTUYECKH 16 16
€ 3aHATHS
1.3 | JlaGopaTopHbIe 3aHATHUS - - - - - -
2 | CamocrosiTeibHAs padoTa 128 128 - - - -
3 | IpomexxkyTouHas
aTTecTanus
3auet/aud.3auer/sK3aMeH 9K3aMEH | - - - -
Hroro 144 144 - - - -

3.2 TeMaTH4YeCKHUil IUIaH U3YYeHUS] TUCITUILINHBI

(o hopmam oOydeHwHsI)



3.2.1. 3aounas ¢popma oOyueHUs

TpynoeMKocTb, 4ac
AynutopHasi pa6ora | Camoc
TOSITE]
bHasi
0
Pa3genbl/TeMbl 1 C papora
eMUH
UCHUTLTHHBI
Neni/mu et e | apckue/ JlaGo I[Tpakt
Bcero pato
K | IpaKkTH HYECK
pHbIE
Il | 4Yeckue ast
3aHs
U | 3aHATH MOJIrO
THUS
u s TOBKa
1 Cemectp 1
1.1 Tewma 1. Job Interview 46 4 42
1.2 Tema 2. Working with Clients 46 6 40
1.3 Tema 3. Negotiations 52 6 46
Hroro 144 16 128

3.2 Conep:kaHue TUCIUTNIMHBI

1 cemecTp
Tema 1: Job Interview

Jlexcuyeckuit MUHUMYM

Interview, to educate, to hire, experience, to employ, employee, employer,
challenge, team leader, team player, competitor, strength, weakness, applicant,
behavioural interview, mock interview

I'pammaTrKa Infinitive vs -ing forms

Urenue Bunbl urenust (mpocMOTPOBOE, O3HAKOMHUTENBbHOE, M3ydatoiiee). OTpaboTka
BBITIOJTHEHUS 33/IaHUH Ha «BEPHO/HEBEPHO» MHOYKECTBEHHbII BBIOOD.

I'oBopenue Juanormyeckne BbIcKa3bIBaHUs. HTEpBEIO.

[Mucemo [Mucemennoe uaTepBHI0. CocTaBnenue pestome. Cover letter

Tema 2: Working with C

lients

Jlexcnueckuii MUHUMYM

Retainer client, on a regular basis, long-lasting client engagements, establish, forge, to meet
the deadline, accomplish, promptly, to keep the client updated, to come into play,
accordingly, anticipate, to face the challenge, to prove someone to be, collaborate

I'pammaruka Gerund vs Infinitive

Urenue Pa3BuTHe HAaBBIKOB NMPOCMOTPOBOTO M O3HAKOMHUTENbHOro 4reHus. OrpaboTka
BBITIOJTHEHUS 3aJIJaHUH Ha «BEPHO/HEBEPHO» MHOYKECTBEHHBIN BBIOOD, 3aIIOJIHUTE IIPOIYCKH.

I'oBopenue Juanormyeckoe BhICKa3bIBaHKE. PernreHre KOH(GIMKTHBIX BOIPOCOB, CIIOPOB.
TenedoHHBIN pa3roBOp C KIIMESHTOM.

IMucemo Hanucats oTBEeT KIIMEHTy Ha ero 3ampoc. V3BuHeHue. YBeqoMIIeHue.

biok pa3BuTHsS HaABBIKOB
CaMOCTOSATENIEHOW paboTHI:
pa3BUTHE HABBIKOB ITOWCKA

u 00paboTKH HHPOPMAITUH.

[oxroroBka mpe3zenTannu Ha Temy «PaboTa ¢ kimeHTaMm» (MOUCK HH(OPMAIH
TI0 3aJJaHHBIM BOIIPOCaM, OTpabOTKa CTPYKTYPHI IPE3CHTAINH).

Tema 3: Negotiations
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Jlexcnyeckuit MUHIMYM Distributive negotiation, integrative negotiation, “Win-win”, “Win-lose”,
competitive bargaining, BATNA, reservation price, bargaining zone, evaluate, estimate,
determine, obtain, “Walk-away” point, claiming value, trade off, mutually

FpaMMaTI/IKa MopanbHble I1arojbl U UX 3KBUBAJICHTHL.

Urenne Pa3zBuTHe HaBBIKOB MPOCMOTPOBOTO M O3HAKOMHTENBHOTO uTeHHs. OTpaboTka
BBITIOJTHEHUS 3aJaHNH Ha «BEPHO/HEBEPHO)» MHOXKECTBEHHBII BBIOOD, 3aMIOTHUTE NTPOITYCKH,
OTBETHTE Ha BOTIPOCHI.

FOBOpeHI/Ie HHELHOFPI‘IGCKOG BBICKA3bIBAHUEC 10 TCMC ((HepeFOBOpLI»

ITucemo OnucaHue CI0KHOCTEH MEPETOBOPOB.

3.4 TemaTuKka CEeMMHAPCKUX/MIPAKTHYECKUX U JIA0OPATOPHBIX 3aHATHIA

3.4.1. CemuHapckue/mpakTHYeCKHe 3aHATHS

Ou4Ho-3a04Has popma 00yueHHs
1 cemectp
Tema 1: Job Interview (4 uaca)

3ansitue 1. BBesenue HOBOIo JIGKCHYECKOI0 MaTepuaia 1o teme. Pa3BuTue HaBbIKOB YTEHUS U
MOHMMAaHHS TEKCTA MO n3ydaeMor Teme. OTpaboTKa BBHITIOTHEHNUS 331aHUI Ha «BEPHO/HEBEPHO»
MHO>KECTBEHHBII BBIOOP.

3anaTue 2. Cocrasnenue pestome. Cover letter. OTrpaboTka HaBBIKOB MHPOBEACHUSI MHTEPBBIO.

I'pammatuka. Tekymiuii KOHTpOJb MO TEMe 1.

Tema 2. Working with Clients (4 yaca)

3ansrue 1. BBG[[GHI/IG HOBOI'0 JICKCHYCCKOI'O MaTcpuraia 1o TeMcE. Pa3BuTre HaBBIKOB UTCHUS U
IOHUMAaHMsI TEKCTa 110 U3y4aeMoU TeMe.
3ausTue 2. OTBET KJIMEHTY Ha ero 3amnpoc. M3sunaenue. YBemomienue. ['pammaruka. Gerund vs

Infinitive. Tekymmii KOHTPOJIB MO TEMe 2.

Tema 3. Negotiations (6 yacoB)

3ansrue 1. BBCHGHI/IG HOBOI'0 JICKCHYECKOT'O MaTc€puraia 1o TeMe. Pas3BuTHe HaBBIKOB UTEHUS U
MOHUMAaHMS TEKCTa MO U3y4aeMoi TeMe.
3ansaTue 2. Onucanue ClI0XHOCTEN MeperoBopoB. J(uanornyeckue BbICKa3bIBaHUS 110 TEME

«IleperoBope». [' pammaTuka. Tekymuit KOHTPOJIB IO TEME 3.
3ansaTue 3. Jlekcuko-rpaMMaTHieckast KOHTpoJbHas paboTa mo Temam 1-3.

3.5 TemaTnka KypcoBbix pador
He npenycmoTtpeHo.

4, YueOHO-MeTOAM4YeCKOe U MHPOPMALIHOHHOE o0ecriedeHue

4.1 HopmaTusnbie 1okyMeHTbI 1 'OCTb1

He npenycmotpeno



4.2 OcHOBHasi IMTEpPaTypa

1. AHrmuickuii s3bIK 111 3KOHOMUCTOB (B1-B2) : y4eOHWUK W mpakTukym s By3oB /T. A.
bapanosckas [u ap.] ; oTBeTcTBeHHBIN penakTop T. A. bapaHoBckas. — 3-€ u3., nepepad. u A01. —
Mocksa : U3parensctBo FOpaiit, 2024. — 421 ¢. —(Bsicmiee obpazoBanue). — ISBN 978-5-534-
15097-1. — Texkcr : snekrpoHHbId //ObOpaszoBarenbHas miatdopma IOpaiit [caiit]. — URL:
https://urait.ru/bcode/535864

2. AHMIMICKHIN S3BIK TS H3YYalONMX MEXayHapoaabie otHomenus (B2-C1) :

yuebnuk juia By3oB / H. B. Apxkanuesa, JI. E. Bymxkanen, A. K. I'apaesa,

. B. Ta6buna. — Mocksa : U3mparensctBo FOpaiit, 2024. — 255 c.

3. T'aparyns C.W. Aurnumiickuii si3eik B cdepe aenoBoro oodmienus. English for

Business Communication : yue6nux / C.1. I'aparymns. — Mocksa : KHOPYC, 2023.

— 328 c.

4. Anrnuiickuit 361K 1151 95KoHOMKCTOB (A2—B2). English for Business : yaeOHUK 1

MPAKTUKYM JUIS akajieMudeckoro Oakanaspuara / B. U. YBapoB. — 2-e u3., nep. u

nor. — M. : U3parensctBo FOpaiit, 2018. — 393 ¢. — (Cepus : bakanasp.

AKazieMu- 4eCKHUil Kypc).

5. Kopenosa H.I'. Best rpammaTika aHTIMICKOTO s13bIKa B TaOIMIIax. YdeOHoe

nocooue / Kopenora H.I'. — ®nunTa, 2024.

4.3 JlonoiHUTEIbHAS JJUTEpaTypa

1. Aarnuiickuit 31K U1t 5KOHOMHUCTOB (A2—-B2). English for Business : yaeOHuK
U IIPAaKTUKYM JUIS akajieMudeckoro 6akanaspuara / B. 1. YBapos. — 2-e u3n., nep. u
non. — M. : U3gatensctBo IOpaiit, 2018. — 393 c. — (Cepus : bakanasp.
AKazieMu- 4eCKHii Kypc).

2. Business English. Focus on reading and writing : yae6unoe nmocooue / O. C.
Koponesa, H. H. Kupunnosud ; MUHHCTEPCTBO HAYKH U BBICIIETO 00pa30BaHUs
Poccnii ckoit deneparuu, YpanbCKuil TOCY1APCTBEHHBIN JIECOTEXHUYECKUH
yauBepcureT. — Ekarepun6ypr : YIJITY, 2020. - 93 c.

3. Christine Johnson: Intelligent Business. Pre-Intermediate. Coursebook,
Pearson, 2018

4. Cotton, Falvey, Kent: Market Leader. 3rd Edition. Intermediate. Coursebook,
Pearson, 2018.

5. Grant David, Hughes John, Hudson Jane: Business Result. Second Edition.
Pre-intermediate. Student's Book with Online Practice, Oxford, 2022.

6. O Keeffe Margaret, Pegg Ed, Lansford Lewis: Business Partner. Al.
Coursebook with Digital Resources, Pearson, 2020.

4.4 J1ekTpOHHBbIE 00pPa30oBaTeIbHbIE PeCYPChI

IlepBsIii cemecTp:
Business English
https://online.mospolytech.ru/course/view.php?id=452

4.5 JIuneH3M0HHO€E U CBOOOIHO PacnpoCcTpaHsieMoe NPorpaMMHoOe
obecreuyeHme

HE MPEyCMOTPEHO


https://online.mospolytech.ru/course/view.php?id=452

4.6 CoBpemeHHbIe npodeccnoHaNbHbIE 0a3bl JAHHBIX U

l/IH(l)OpMaHl/IOHH])Ie CIIPAaBOYHBIC CUCTEMbI

www.Macmillandictionaries.coT
www.multitran.ru
https://www.oxfordlearnersdictionaries.com/

5. MaTepuajbHO-TeXHHYECKOE o0eclievyeHne

HoyTt0Oyk - 1.
Cwmaptaocka - 1.

6. MCTOI[I/I‘ICCKI/IC PEKOMEHIAUHA

6.1 MeToanueckue peKOMeHIANH /IJIsl IPENoaBaTe/isi 10 OPraHu3aluu

00y4eHuUs

«MIHOCTpaHHBIH S3bIK B KPEATHBHBIX HHIIYCTPUAX» — OAHA M3 0a30BBIX JAUCIHILIMH y4eOHOTO
IUIaHa MarucTpoB. B coBpemMeHHOM Mupe 0e3 3HaHUsI HHOCTPAHHOTO S13bIKa HEBO3MOXKHO FOBOPUTH O
BCECTOPOHHEN MOJATrOTOBKU OyAyIINX HHKEeHEepoB. OCHOBHOMN KypcC JaHHOM MporpaMMbl pa3paboTaH
JUIsL CTYJEHTOB, PaHEE M3YYaBIINX aHIVIMHCKUN SA3bIK. Benymas nenp JaHHOrO Kypca — pa3BUTHE Y
CTYZCHTOB HMHOSI3BIYHOI MpO(ecCHOHATbHO-KOMMYHUKAaTUBHON KOMIETEHIMH B IOBCEAHEBHOM U
npodeccuoHanbHOM cdepe oOmeHus. JucuumiuuHa «HOCTpaHHBIH S3bIK B KpEaTHBHBIX
UHIyCTPHUSIX» UMEET BaKHOE 3HAUCHHE B (DOPMUPOBAHUH COITUOKYJIBTYPHOT'O OOJIMKA COBPEMEHHOTO
KOHKYPEHTOCIIOCOOHOTO CIIEUAINCTA.

CrpykTypa Kypca COCTaBJIeHa C Y4E€TOM MOCIEI0BATEIbHOIO JBUXKEHUS OT MPOCTOrO K
CJIO)KHOMY C MCIIOJIb30BaHHEM INPO(eCcCHOHANBHO-OPUEHTUPOBAHHON JIeKCUKU. [laHHas pabodas
porpaMMa CTPOUTCS] Ha COYETaHUH TaKUX MPUHIUIIOB 00y4eHUs, KaK JUHEHHOCTh U MOAYJIBHOCTB,
(byHIaMEHTaJILHOCTh M IIParMaTuYHOCTb, OPUEHTUPOBAHHOCTh HA JINYHOCTD CTYEHTA.

Kypc cocTout u3 1Byx 06J0KOB: MPAaKTHUECKUE 3aHATUS U CAMOCTOSITeNIbHAs paboTa CTyIEHTOB,
KOTOPOH OTBOJAWTCSI 3HAUUTENIbHAS 4acTh y4yeOHBIX 4acoB. [IpakThueckue 3aHATHS JOJKHBI OBITH
MIOCTPOEHBI TAKUM 00Pa30M, YTOOBI U3y4aeMbIil U 3aKPETIIEMBbIH B X0/1€ BBIIIOJIHEHUS YIIPaKHEHUI
JIEKCUKO-TpaMMaTUYeCKUi Marepuan o00s3aTebHO HAXOAWJI BBIXOJ B  IPOAYLHPOBAHUU
COOCTBEHHBIX BBICKA3bIBAaHUM CTYJIEHTOB B YCTHOM M NMUCbMEHHOW peuu. MIMEHHO ¢ 3ToH 1enbro
KaXKIBIN COZiepKaTeNbHbIN pa3/iel AUCUUIUIMHBI BKI0YaeT B ce0s yactu «I'oBopenue» u «Ilucbmom,
LENIBI0 KOTOPBIX M SIBIISIETCS BBEJEHHE M 3aKpEIUICHHE OIpPe/eJIeHHOr0 TeMaTHYecKoro OJoka
JIEKCUKO-TPAMMATHYECKUX KOHCTPYKLMH U CO3JaHME HEOONBIIMX YCTHBIX W IMUCHBMEHHBIX
COOOIIeHNH Ha 3aJJaHHYIO TEMY B COOTBETCTBUU C N3Y4aeMbIM B IaHHBIA MOMEHT Pa3/IeioM.

Lenbio caMOCTOATENBHOM pabOThI CTYJIEHTOB SIBJISIETCS, MPEXKIE BCEro, pa3BUTHE HABBIKOB
HEOOXOJUMBIX B JlabHEWIIEH npodeccuoHaNbHON KU3HU, TaKUX KaK HAaBBIKOB CaMOOOy4YeHUS U
CaMOpa3BUTHS U HABBIKOB pabOTHI B rpymax.

VYcnenrHoe ocBoeHue pa3paboTaHHO! TPOrpaMMBI IO JIEJIOBOMY HHOCTPAHHOMY SI3BIKY JIOJKHO
chopMUpOBaTh y CTYACHTOB 3HAHUA MPO(PECcCCHOHATbHO-OPUEHTUPOBAHHON JIEKCHKH, YMEHUS
TOTOBUTH IPE3EHTALIMU U THCATh 3CCE, HABBIKK CAMOCTOSITEILHOM pabOTHI C 11eJIbI0 MOMCKA U aHaTN3a


about:blank
http://www.multitran.ru/
https://www.oxfordlearnersdictionaries.com/
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TpeOyeMoil HMH(pOpPMaLUU, TEM CaMbIM MOJArOTOBMB NPOYHBIA (YHAAMEHT Uil OCBOCHUS
npoeCCUOHATBLHON WHOSA3BIYHOM TEPMHMHOJIOTUM U DPA3BUTHS HWHOS3BIYHBIX MPO(ecCHOHANIbHO-
KOMMYHHUKATHBHBIX HABBIKOB Ha CIIEAYIOLIMX CEMECTpax 00yUeHHs.

6.2 MeToauueckue YKazaHuda OJast Oﬁy‘lalOlllI/IXCH mo 0CBOCHUIO

AUCIHUILIHHDBI

ITporpamma oOyuenust no aucuuiuinHe «VIHOCTpaHHBIN A3bIK B KPEATMBHBIX MHAYCTPHUSIX»
UMeEeT ClIeAyIoNINe 0COOEHHOCTH:

- npodecCHOHANTBHO-OPUEHTUPOBaHHBIN (1 cemecTp) OJIOK,

- BBIJICJICHHE CaMOCTOSITEIbHOM pabOThl B aBTOHOMHBIM BUJ pabOThl CTYIEHTOB, KOTOPBIH
OLIGHUBAETCS OTJEIFHO U UMEET NMPOo(hecCHOHAIbHO-OPUEHUTUPOBAHHBIN XapakTep,

- IICTIOJIb30BaHKE OAITbHO-PEHTHHIOBOM CUCTEMBI KaK OCHOBBI JIJIsl OLICHKM 3HAaHUI M yMEHUI
CTYJICHTOB U BBICTABJICHUS UTOIOBOM OLIEHKH B KOHIIE CEMECTPA.

Jucnumimna «/HOCTpaHHBIN SA3bIK B KPEAaTUBHBIX MHAYCTPUAX» H3ydaeTcsl CTyJdeHTamu |
ceMecTp. OTO O3HAyaeT, 4YTO CTYIEHThl JOJDKHBI NPaBUIBHO IOCTPOMTH CBOIO padoTy Hasx
COBEpILEHCTBOBAHUEM CBOETO YPOBHS BIIa/ICHUSI HHOCTPAHHBIM SI3bIKOM: NPOpadaThIBaTh HOBYIO
JIEKCHKY I10 U3y4aeMbIM T€MaM, BHUMATEIbHO YNTATh peIaraeMble TEKCThI, 00pallias BHUMaHHUe
Ha HOBBIE CJIOBA U MCIIOJIb30BAaHUE PA3HBIX IPAMMATUYECKUX KOHCTPYKIUI, aKTUBHO y4aCTBOBATh
B TPYIIOBBIX OOCYXACHUAX M (opMax pabOThl Ha 3aHATUAX, CAMOCTOSTEILHO CO3/1aBaTh
CBS3aHHBIE YCTHBIE U TMCBMEHHBIE TEKCTHI 10 U3Yy4aeMbIM TEMaM.

B pamkax pucumrmumsbl «JHOCTpaHHBIA $3bIK B KpPEATUBHBIX HHIYCTPHSIX» BHJIBI
CaMOCTOSITENIbHOM pabOThl OPraHU30BAHBI MO MPUHIUILY «OT MPOCTOTO K CIOKHOMY». 3ajaudeit
CaMOCTOSITENIbHOM  paboThl  SBJISETCS HAY4YUTh CTYACHTOB HAXOJUTh 3allpallliBacMylo
npernojiaBaTeneM nH(GOpMAILMIO U AeIaTh KPaTKyIo CIPaBKy 110 OCHOBHBIM MOMEHTaM. Pe3ynpTar
paloThl MpenacTaBiseTCs B BUAE IMpe3eHTalMH. Tak ke 3agadedl 3Toro BUAA AEATEIbHOCTH
ABIIIETCS Pa3BUTHE KPUTUYECKOTO MBINUIEHUS CTYyJEHTOB. B KauecTBe 3amaHus Ha
CaMOCTOSITENIbHYI0O  PabOTy CTyAE€HTaM Mpeularaercsi O3HAaKOMUTBCS C€  HECKOJIBKUMHU
UCTOYHMKAMHA M, KPUTHYECKH MX OCMBICIUB, MOJAIOTOBUTH TIPYNIIOBYH IPE3EHTALUIO.
CamocTtosTenbHasi paboTa 3akiO4yaeTcss B IPOBEJCHUM TPYINIOBBIX [€0aToB C  LEJbIO
(bopMUpPOBaHUS HaBBIKOB apI'yMEHTUPOBAHUS U pabOThI B KOMaH 1aX.

Bce mpennoxkeHHble BUIBl CaMOCTOSITENIBHON pabOThl HANpSIMyIO CBS3aHBl C
UCIIOJIb30BaHUEM 3JIEKTPOHHBIX PECYPCOB MM KOMITBIOTEPHOT'O POTPaMMHOI0 00€CIeUeHHsI, YTO
TaKXe CIIOCOOCTBYET Pa3BUTHUIO MPO(ECCHOHAIBHBIX HABBIKOB CTYJEHTOB, HEOOXOIUMBIX B UX
nanpHeimel npodeccuoHalbHON AEATENbHOCTH.

1. DOoH/1 OLIECHOYHBIX CPEJCTB

7.1 MeToabl KOHTPOJISI M OLICHUBAHUA Pe3yJIbTATOB 00yUeHUA

B nporiecce o0yueHust HCTIONB3YIOTCS CIEAYIOIINE OIIEHOYHBIE ()OPMBI CAaMOCTOSATEIHHON
paboTHI CTY/IEHTOB, OIICHOYHBIE CPEJICTBA TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U TMTPOMEKYTOUHBIX
aTTecTalui.

K oreHoYHBIM cpeicTBaM TEKYIIETO KOHTPOJISI OTHOCSTCS:

- KOHTpOJIbHAas padora,

- YCTHBIH OIpocC,
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- IOKJIaJl/COOOIICHHE,

- KeHc-3a1a4y,

- poJieBas urpa.

K onieHOYHBIM CpeacTBaM CaMOCTOSTEIbLHON paboThI

- IOATOTOBKA IIPE3EHTalU;

- ne6artsl.

K o1ieHOYHBIM CpenCTBaM IMPOMEKYTOUYHOIO KOHTPOJISI OTHOCHUTCS:

- ITOTOBas JICKCUKO-TPaMMaTHUECKasi KOHTPOJIbHAast paboTa Ha IPOBEPKY 3HAHUS U3yUYECHHOTO
JIEKCUYECKOr0 U TPaMMaTH4ECKOI0 MaTepraa;

- Oecema ¢ mpemnojaBaTelieM II0 MPOMIEHHBIM TeMaM C IE€JIbI0 KOHTPOJS YPOBHS
c(OPMHPOBAHHOCTU HABBIKOB OOILLECHMS B TUIIMYHBIX CUTYaLHsIX.

OO0pa31bl 3a7aHUi 1S TPOBEACHUS TEKYIIETO KOHTPOJIS, TEMBI JJIsl IPE3EHTALU 1 Jcce,
3aJlaHus JJI CAMOCTOSITENIbHON pabOThI CTYA€HTOB, 00pa3el] HTOrOBOW KOHTPOJIbHOM paboThl
IIPUBENEHBI B I1. 7.3.

7.2 lllkana u KPUTEPUH OLIEHNBAHUS Pe3yJIbTATOB 00yYeHHUs

ITokazaTenem olleHMBaHUS KOMITIETCHIIMM HA Pa3IUYHBIX dTanax ee (GOPMUPOBAHUS SIBISETCS
JOCTHIKEHUE 00YYArOIIMMHUCS TTIAHUPYEMBIX PE3YJIbTaTOB O0yUEHUS 110 JUCIHILTHHE.
YK-4 - CnnocobeH npuMeHsITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YUCIIE
Ha UHOCTPaHHOM(BIX) sI3bIKE(AX), IJIs1 aKaIEeMUUECKOT0 B MPO(eCCUOHATBFHOTO B3aUMOICHCTBHS

[IpomexxyTounasi aTrectamusi oOydaromuxcs B (Gopme 3adeTa/sK3amMeHa MPOBOJIUTCS TI0
pe3ylibTaTaM BBIIIOJIHEHHUSI BCEX BUIOB y4eOHOU pabOThI, MPEAYCMOTPEHHBIX YUEOHBIM IIJIAHOM IO
JTAHHOW NUCUUIUIMHE, MPH 3TOM YYHUTBIBAIOTCA PE3yJbTaThl TEKYIIETO KOHTPOJIS YCIIEBAaEMOCTHU B
TeyeHue cemecTtpa. OIEHKa CTENeHH MOCTUXKEHHUs OO0ydYalolIMMUCS IUITAHUPYEMBIX Pe3yJbTaTOB
0o0y4eHHs MO IUCHUIUIMHE MPOBOJUTCS MpEroAaBaTeleM, BEAYIIUM 3aHITHS 1O AUCUUIUIMHE,
METOZIOM OKCIEepPTHOH oneHkd. [lo HWroram NpOMEXYyTOYHOH AaTTecTalud MO JUCHUTUIMHE
BBICTABJIIECTCS OLICHKA 3a4TEeHO/HE 3aYTEHO WIn
«YJOBJIETBOPUTEIBHO»/«XOPOILI0»/ «OTIUYHO»/«HEYIOBIETBOPUTEIBLHO» B 3aBHUCHUMOCTH  OT
NPEIyCMOTPEHHON yU4eOHBIM IITaHOM (POPMBI TPOMEIKYTOTHOTO KOHTPOJIS.

K npomesicymounoti ammecmayuu O0OnycKaromcs moibKo CHyOeHmsl, GbINOJHUBUIUE BCe
8UObl yueOHOU pabomvl, npedycmompenHvle padouyel NpocpamMmou no oucyuniune «/lenosoii
UHOCMPAHHBIN A3bIKY». GbINOJHEHUe OOMAWHUX 3A0aHUll, BbINOJIHEHUEe MeKYWUX KOHMPOIbHbIX
pabom, 8bINOIHEHUE CAMOCMOAMENbHOU PAOOMb.

[TpumeHnsieTcs OannbHo-pelimunzo6an cucmema OYEHU8AHUsA CTYJEHTOB. MakcumaibHOE
KOJIMYECTBO 0AJIOB, KOTOPOE CTYACHT MOXKET HaOpaTh 1O pe3yJibTaraMm cemecTpa, coctaniser 100
6aoB. M3 Hux 40 0amioB OLIEHMBAIOT ayAUTOPHYIO paboTy cryneHrta, 10 GamioB - pe3yibTaT
BBITIOJIHEHHS CAMOCTOSATEILHON padoThI, 50 0aIoB MPUXOATCS HAa TPOMEKYTOUHYIO aTTECTAIIUIO.

Ayoumopnas paboma: maxcumym 40 6annos
[] BBIMIOJIHEHWE JOMAIIHHUX 3aJaHuii, paboTa Ha 3aHATHUAX (OTBETHl Ha YCTHBIE BOIIPOCHI,
ydacTue B 00CYKIEHUIX, POIeBbIX Urpax) — 20 OaIoB MO UTOTaM CEMECTPa;
[] BBIMONHEHUE JEKCHKO-TPAMMATHYECKUX KOHTPOJBHBIX paboT (Bcero 2 KOHTPOJIbHBIE
pabote1) — 20 6anmoB (mo 10 6amioB 3a KaX Ay KOHTPOJIBHYIO PaboTy).

Camocmoamenvnas paboma: naxcumym 10 éannoe

[1 1 cemectp: mpesentamus - 10 6amioB (M3 HUX MakCUMyM B 7 OaiOB OIEHUBAETCS
MIPE3EHTAaINsI CaMOTo JTOKJaza u 3 6ayia — OTBET Ha BOMPOCHI IO TeME JTOKIAa).
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[1 2 cemectp: rpymmoBas mpe3eHTanus — 10 GamioB (M3 HUX MakcMMyM B 7 OauioB
OIICHUBAETCS TPE3CHTAlMsS CaMoro JOoKiIaga W 3 0amia — OTBET Ha BOMPOCHI MO TEME
JIOKJIaa).

[1 3 cemecTp: OATrOTOBKA MPE3CHTAIIM Ha OCHOBE onucanus rpadpukoB — 10 6amnoB (13 HUX
MaKCHMYM B 7 0aJuIOB OIICHMBAETCS MPE3EHTALMs caMOro JOoKiIaga u 3 Oamia — OTBET Ha
BOIIPOCHI 10 TEME JI0KJIaa).

Ilpomesrcymounas ammecmavyun: maxcumym 50 6annoe

[] JeKcHUKO-TpaMMaTH4YecKasi KOHTpOJIbHas pabora — 25 6amioB
[] ©Oecena ¢ mpemnogaBaTesieM 1o IPOUICHHBIM TeMaM — 25 6ajuioB

Tabnuia cooTBeTCTBUI HAOPAHHBIX CTYICHTOM OAJIJIOB ISITHOAJIILHOM IIKAJIe OLICHUBAHUS U
OTIMCaHUE PE3yJIbTATOB:

CrodanabHas
IIaruoaaabHas mIKajIa
IIKaJja Kputepuu oneHuBanus
OLlCHUBAHUS
OLCHUBAHUS

BeimosiHeHbl  Bce  BHABI  Y4eOHO#H paboThI,
NPEyCMOTPEHHBIC Y4eOHBIM TTaHOM. CTYACHT
JIEMOHCTPUPYET COOTBETCTBUE 3HAHUH, YMECHUA,
HABLIKOB [IPHUBEICHHBIM B TabJIMIax
UHIWKATOpaM, OIEPHUPYET MPHOOPETCHHBIMU
86 - 100 OT1In4YHO 3HAHUSMH, YMCHUSIMH, HABBIKAMH, MPUMEHSET
UX B CUTYalUsAX MOBBIIEHHOM CIIOKHOCTH. [Ipn
3TOM MOT'YT OBITh JIOMYIIEHbI HE3HAUYUTEIIbHBIC
OlIMOKH, HETOYHOCTH, 3aTPyAHCHHS IpU
AHATUTHYECKHX OIEpaIHsX, IEPEHOCE 3HAHUHN 1
YMEHHUI Ha HOBbBIE, HECTAHJAPTHBIC CUTYAIINH.

[IpakTHyUecKH LIETUKOM BBINOJIHEHBI BCE
BUJIBI y4eOHOM paboThl, MPEeTyCMOTPEHHBIE
y4eOHbpIM TIaHOM. CTYyAEHT JIEeMOHCTPUPYET
COOTBETCTBUE 3HAHWI, YMEHHUI, HABBIKOB
MPUBEJEHHBIM B TaOMWIIaX HHIUKATOpaM,
omepupyeT  NPUOOpPETEHHBIMU  3HAHUSAMU,
YMEHUSMH, HaBbIKAMH, MPUMEHSAET HUX B
CUTYyalUsIX MOBBIIIEHHOU clokHOCTHU. [Ipn aTOM
MOTYT OBITH JOMYIICHBI OTAENbHBIE HErpyoObie

71-85 Xoporo

OIIMOKK, HETOYHOCTH, 3aTPyJHEHHUS IpHU
AHATMTUYECKUX ONEPANMIX, IEPEHOCE 3HAHUN 1
YMEHUW Ha HOBBIE, HECTAH/IAPTHBIE CUTYallUH.

YacTHUHO  BBITIOJTHEHBI BCE  BUJBI
y4ebHOIl paboThl, MPEeIYCMOTPEHHBIE Y4eOHBIM
TUTAHOM. CryneHr JI€MOHCTPHUPYET
yIOBJIETBOPUTENHHOE COOTBETCTBHE 3HaHUIA,
YMEHHUH, HAaBBIKOB NPUBEACHHBIM B TaOIUIaxX

55-70 Y 10BAETBOPUTETHEHO

WHIUKATOpaMm, YaCTUYHO onepupyer
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NpUOOpPETEeHHBIMU ~ 3HAHUAMH,  YMEHHSMH,
HaBbIKaMH, UCIIBITBIBAET JIOCTaTOYHO
CepbE3HbIC 3aTPYJHEHMs IIPU OIEPUPOBAHUU
3HaHUSAMU M YMEHUsAMM IIpU HUX IIEPEHOCE Ha
HOBBIE CUTYaLlUH.

0-54 HeynoBierBoputenbHO

He Bbimonnen onuH wim Ooliee BUIOB
y4eOHO#l paboThl, MPETyCMOTPEHHBIX Y4EOHBIM
wiaHoM. CTyZIeHT JEeMOHCTPUPYET HENOJIHOE
COOTBETCTBUE 3HAHUH, YyMEHUIl, HaBBIKOB
IPUBEJCHHBIM B TaOMUIaX HMHIUKATOPaM,
JIOITy CKarOTCsI 3HAYUTEJIbHBIE OLIMOKH,
MPOSIBJISIETCS. OTCYTCTBUE 3HAHUM, YMEHUH,
HaBBIKOB TI0 DSy I[OKas3aTeiei, CTYyAEHT
UCTIBITHIBAET 3HAYUTENIbHBIC 3aTPYAHECHUS IPU
OTIEPUPOBAHNHU 3HAHUSIMUA U YMEHHSIMH TIPU MX
NEpEeHOCe Ha HOBBIE CUTYAIHH.

7.3 O1ieHOUYHbBIE CPeICTBA

7.3.1. Texkymuii KOHTPOJIb

1 cemecTp

1. Bonpocel 1Jis1 YCTHOTO Onpoca
Tema 1. Job Interview

1. Why do people want to start a new business?
What ways of starting a new business can you name?
What does it mean to be an entrepreneur?

2.

©o ok~ w

7.
business?
8.
9.

10. Would you like to start a new business?

What are the functions of promoters?

What parameters are included into a business plan?

What is your perfect working space?

To what features should an employer pay attention in working environment of the

What functions can be performed by the owner of a new business?
Can you give any examples of a recently started successful new business?

Tema 2. Working with Clients
What types of job interviews can you name?
Is it a vital thing to do a company research? Why?

NGO RWDE

What is a mock interview?

Give examples of the questions you will be asked in a traditional interview.
Give examples of the questions you will be asked in a behavioural interview.

What is a signposting language?
Should you follow a dress code?

What dos and don’ts of a job interview can you name?
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9. Have you ever had a job interview?
10. What are the ways to find a new job?

Tema 3. Negotiations

1. Is negotiation a two-way communication?

2. What is BATNA?

3. Should all negotiations be carefully planned?

4. What are the two types of negotiation?

5. Are distributive negotiations win-win?

6. Are distributive negotiations competitive?

7. In order to succeed should a person know the opponent's value?
8. What type of negotiations involves multiple issues?

9. Should a negotiator lie?

10. Is it necessary to be prepared to answer difficult questions?

2. Texymasi JeKCUKO-TpaMMaTH4YecKasi KOHTPOJIbHAsI padoTa

Question 1:

A standard CV consists of how many sections?

Question 2 :

What does CV stand for?

C
C
C
C

Change of Vocation
Currently Vacant
Curriculum Vitae

Currant Viscount
Question 3 :

What is a CV called in the USA?

C

0 0n

Story of my Life
Reference
Resume

Personal Program

Writing references
Question 1:

When writing a reference for someone, you should be...
1) highly critical, detailing all the persons flaws.
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2) generally positive, detailing all the persons good qualities.
3) generally critical, but with a sentence about their good qualities at the end.
4) totally positive, to the point of lying.

Question 2:
A reference normally consists of how many sections?
1)3
2)2
3)4
4)5
Question 3:
What should you include at the beginning of a reference?
1) A photo of yourself.

2) A blank cheque as a bribe.
3) Your company, the address and the date.
4) Your name and the date.

Tema 2.
Talking on the phone.

Question 1:
You are calling a company and need to be put through to your colleague. What do you say?

C Hi! Mr Smith, please!’
C Hello. Please could you put me through to Mr Smith?’
L Good day. Would it be at all possible for you to connect me to the office of Mr Smith?’
C Smith! Now!”
Question 2:

You are phoning a friend’s house and a relative picks up the phone. Which of the following is the
most appropriate?

C Hello. Could I speak to Mike, please?’
> Mike? Mike? Is that you?’
C I wanna speak to Mike.’
> Could you possibly draw Mike’s attention to the fact that I am calling him?’
Question 3:
How would you ask someone politely to speak less quickly?
C Slow down, for God’s sake. I can’t understand you!’

L I can’t hear what you’re saying!’
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C Would you mind speaking more slowly, please?’

C Don’t speak so fast!’

Tembr 1-3.

Business English Test

Choose the alternative that best suits the context.

1. The country’s economy is in crisis. Unemployment quickly.

a) isrising

b) rises

C) rose

2. If I knew anything about the matter, | you.

a) willtell

b) wouldtell

c) wouldhavetold

3. The line was shut down for two hoursas a result of damaged machinery.

a) production

b) delivery

c) control

4. The unemployment is the percentage of the labour force, which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers(about 6 %) find the design of our
goods attractive.

a) little
b) few
c) a few

6. A successful manager must be in his/her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident

b) initiative

c) accountable

7. The Intel Corporation is biggest producer ofmicrochips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.

a) hadworked

b) havebeenworking

¢) wasworking

9. Information on prices is available to brokers throughout the world.

a) share

b) market

c) trading

Choose the alternative to express the same idea as the word or phrase italicized.
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- 1. They are determined to make the company profitable and to achieve a stable profitability
by fiscal 2003.

- a) increase

- b) income

- c) loss

- 2. Gazprom and Shell agreed to establish a joint venture to develop the Zapolyarnoye field,
in which each will hold a 50 per cent share.

- a) dividend

- b) interest

- c) stake

- 3. Recently our sales have boosted incredibly.
- a) boomed

- b) increased

- c) bulled

- 4. We should introduce the product into the market by August.
- a) take

- b) launch

- c) deliver

3. TeMbI yCTHBIX COOOLICHUI:
1.Recruitment.
2.Working with clients
3. Negotiations

4. Keiic-3a1aua

3ananmue (s1):

- Objective: The regional printing company opened a branch in Moscow, after 2 years of
activity the branch still did not bring profit, despite the attempts made by the management and
employees of the department. As a result, a complicated situation was formed in which the
management of the company assumed the preconditions for failure in the lack of initiative of the
employees of the branch, and the branch manager referred to a lack of assistance from the head office
and insignificant budgetary funds.

Requirement: From the head of the department in conjunction with the company's management was
tasked to increase the size of sales in the company's metropolitan office.

Diagnosis: Diagnosis was performed to uncover the grounds for the lack of dynamics. During the
diagnosis, subjective reasons were investigated, useful results were found in terms of personnel
competence, motivation, setting goals and objectives. Among other things, specific reasons were
studied: the situation in the capital market, the proportionality of the business system and processes

5. PoaeBas urpa: [logbop nepconana.

[Ipourpats B numax codecegoBanue aJis IpruemMa Ha padoTy.
Ponu ctynenTos:
- Menemkep oT/ena mo nepcoHany;
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- AnMuHHCTpATOp orca Ha PECENIIICH;
- Kanauaar Ha 3asBIE€HHYIO BaKaHCHIO.

OueHovHble cpeaCcTBA JJIAA CAMOCTOSTEIbHOH PadoThI: MOAr0OTOBKA NMpe3eHTAlluu Ha
Temy «Beaymas me:xkayHapoanas I'T komnanusp

1 3anamue: xopouue u rioxue npesenranuu. Ctpykrypa npeseHranuu. Yacts "Beeaenue".
Pacripenenienrie TeM: KaX[Iblid CTYJCHT BbIOMpAET aHTJIOS3BIYHBIA YHUBEPCHUTET, MO0 KOTOPOMY OH
OyJIeT enarhb Mpe3eHTAaIHIo.

JlomamiHee 3agaHMe: O3HAKOMHUTCS C CalTOM BBIOpaHHOM KommnaHud. OTBETHUTH Ha
CJICAYIOLIME BOIIPOCHI: OCHOBHBIE PA3JeNbl CaifTa, AeNapTaMEeHThl, JOCTHKEHHUS KOMIIAaHUH, TOYEMY
BaM MHTCPECHA KOMIIAHUS. CocTaBuTh BBCIACHUC K cBOci MMpE3CHTAlUU.

2 3amamue: TPOBEpKAa BBIIOJIHEHUs JIOMallHEro 3ajxaHus. PaccmorpeHue wyacreit
npeseHTauuu  "OcHoBHas dacTe" u "3akmouenue". OmnpenenuTh JBe o00sA3aTeabHbIE YacTU
IPE3EHTalHH.

JloManiHee 3aJaHuE: COCTaBUTb OCHOBHYIO 4acTh Ipe3eHTanuu. OnpenenuTcs ¢ TeMoi
TPeTheil YacTu Mpe3eHTal, 000CHOBATH CBOI BHIOOP.

3 3anamue: IMPOBCpPKa BBIMIOJIHCHUA AOMAIOHETO 3adaHUs. CocraBiicHHE 3aKIIOUYUTEIBHON
JaCTHu IpE3CHTALUU.

JlomaiiHee 3ajaHue: MOArOTOBHUTH IPE3EHTALUIO JUISl BBICTYIUICHUS HAa MEXIYHAapOIHOM
CTYACHYECKOM (opyMe.

4 3amamue: CTYJIEHTBHl BBICTYHAIOT CO CBOMMM IPE3EHTALMSAMU Ha MEXIyHapOIAHOM
CTyACHYECKOM (OopyMe, IJIe OHU 3HAKOMSTCS ¢ MUPOBbIMHU Jaepamu B chepe IT u moryT 3amaTh
CBOM BOIIPOCHI IIPEICTABUTEISAM KOMIIAHUM.

Cpeacrsa 1J1s1 CaMOCTOATEJIbHOM Pa0doThI: Ae0aThl MO NPOdecCHOHAIBHON TeMe.
CryneHTHI Jenarcd Ha TPYyIIbl 0 4YEeThIpe 4esloBeka. Kaxnaas rpynmna mojiydaeT CBOMO
TeMy. JlBa CTyl€HTa 3alMINAIOT MO3UIMIO «33», OCTAJIBHBIE BA CTYACHTA 3AIIUINAIOT MO3ULHUIO
«mpotuBy». CaMOCTOSTENbHO CTYJIEHTHl H3y4YaloT JHUTEpaTypy MO HpoOjeMe U TOTOBST CBOE
BBICTYIIJICHHE 10 CTPYKType: BBEJCHHE B MpolieMy, 4 apryMeHTa B MOJJIEPKKY CBOEH MO3UIIMH,
3aKJII04YEHKE. 3aTeM OHM OTBEYAIOT Ha BOIIPOCHI ONIIIOHEHTOB (110 OJTHOMY BONPOCY OT YYacTHHKA) U
Ha BOIIPOCHI KXIOpH. >KIOpI/I OLCHHMBACT BLBICTYINICHUC YYaCTHHUKOB B COOTBETCTBUU C
pa3paboTaHHBIMU KPUTEPUSIMH: SI3BIKOBOM acleKT (MpOM3HOILIEHWE, JIEKCHKa, TIpaMMaruka),
AKCIIPECCUBHOCTh (MHTOHAIMS, JKECThl, yOEIUTENbHOCTh IIOBEICHMSI), apryMEHTHPOBAHHOCTh
HO3ULINHU (BECOMOCTh U YOS TUTEIbHOCTh MPUBEACHHBIX TOBOJOB, HACKOJIBKO XOPOILIO BBICTYIAIOIINE
U3y4miInd npoOieMy, yOeaUTeNbHOCTh OTBETOB Ha 3aJJaHHbIE BONPOCHI), CTPYKTYpa BBICTYIUICHUS
(JIOTMYHOCTH, CBSI3aHHOCTD, MCIIOJIb30BAaHUE CBA3YIOIINX MBICIH CJIOB U BBIPAXKEHUN).
Tems! 1u1a neGaToB:
1. Important issues to start a new business.
2. The importance of negotiations.
3. Advantages and disadvantages teleconferencing.
4. How to operate a company successfully.

7.3.2. IlpoMexkyTOYHAS aTTECTAIUSA

1 cemecTp
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1. UTorosasi 1eKCHKO-TpaMMaTH4YecKasi KOHTPoOJIbHasA padora.
2. Becena o npoiIeHHbIM TEMaM.

1. UTorosasn JIEKCUKO-TpPaMMaTH4Y€CKasi KOHTPOJIbHast paﬁoTa.

1. Fill in the gaps with the right verb in the right form: Active or Passive.
With the exception of hydrogen, all elements that (to form) positive ions by losing

electrons during chemical reactions (to call) metals. Metals (to characterize) by
bright luster and hardness. They also (to conduct) heat and electricity very well. Most metals
_____(not/to melt) under normal conditions. Metal (not/to know) to ancient people. The first
metal, copper, (to find) by people only 10 000 years ago. Last century all the metals
(to discover). At the moment, of all the metals iron and aluminium (to use) most often in
the industry.

2. Complete the sentences using the verbs in the box in the correct form: 1) verb+ing or 2)
verb+ed (3d form): produce, make, take, rotate, move

1. Please, work with the pictures at the workshop yesterday.
2. We noticed a car very quickly towards us.

3. I liked a toy helicopter on its horizontal axis.

4. Have a look at the robot by our company.

5. 1 was impressed by the machine pizza.

3. Fill in the text with the most suitable word: computer-aided, craft, sketching, solution,
possess, mass production, visualizing, interaction
Product design consists in imagining and creating objects meant for . The definition
includes the physical aspects as well as the functionalities products should
Designing a new product goes through an analytical process and relies on a problem-solving
approach to improve the quality of life of the end user and his or her with the
environment. It is about problem-solving, about the needs of the user and bringing a
solution. The design process is divided into many different phases, which include various form of
and prototyping. However, sometimes the idea starts from a problem people may
experience, and designing a to solve it. It is about establishing a link between the user and
the environment, using an object to address a need. Product designers then give life to their ideas
through sketching and drawing. They can also use 3D and industrial design software.
Also, to fully experience and test the item they envision, designers will prototypes.

Bbecena mo remam:
1. Why do people want to start a new business?
2. What ways of starting a new business can you name?
3. What does it mean to be an entrepreneur?
4. What parameters are included into a business plan?
5.  What functions can be performed by the owner of a new business?
6. Can you give any examples of a recently started successful new business?
7. Would you like to start a new business?
8.  What types of job interviews can you name?
9. Isitavital thing to do a company research? Why?
10. What is a mock interview?
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11. Give examples of the questions you will be asked in a traditional interview.
12. Give examples of the questions you will be asked in a behavioural interview.
13. What is a signposting language?

14. What dos and don’ts of a job interview can you name?

15. Have you ever had a job interview?

16. What are the ways to find a new job?

17. Is negotiation a two-way communication?

18. What is BATNA?

19. What are the two types of negotiation?

20. In order to succeed should a person know the opponent's value?

HpnMep IK3AaMCHAIIMOHHOI' 0 oujera.

MUHUCTEPCTBO HAYKH U BBICHIET'O OBPA30BAHUSI POCCUICKOM ®EJEPALIUA
®EJEPAJIBHOE 'OCYJIAPCTBEHHOE ABTOHOMHOE OBPA30OBATEJIBHOE YUPEK/IEHUE
BbICIIEIO OBPA30BAHUS
«MOCKOBCKHUH MOJUTEXHUYECKU YHUBEPCUTET»
(MOCKOBCKHUW MOJIUTEX)

®DakynpTeT 0a30BBIX KOMIIETECHINH, Kadenpa « IHOCTpaHHBIC S3BIKIDY
Hucnunnuna « MHOCTpaHHBIN S3BIK»

Bce HanpaBieHus: OATOTOBKU

___Kypc, __ ceMecTp

3K3AMEHAIIMOHHBIN BUJIET Ne 1
1. Jlekcuko-rpaMmMaTHyeckasi KOHTpOJIbHas padoTa.
2. becena o mpoiIeHHBIM TEMaM.

YTBep:KIeHO Ha 3acejaHuu Kapeapsl «_ » 202 ropa, npotokos Ne

3aB. kadenpoit / /




